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REWARD! 


FOR EVERYONE discovering the location of a certain 
booth at the ALA Convention in Dallas City in the State 
of Texas! 


Aforementioned booth is reported masquerading as the 
IAC CORRAL and is filled with all manner of bounty. 


TO EVERY PERSON finding this booth we will award a 

genuine Texas gift. Furthermore, a few lucky citizens 

will be drawn as winners in the IAC CORRAL GIVE- 

AWAY and receive unique prizes created in the Lone 
Star State. 


TOCLAIM YOUR REWARD 


Find the LAC CORRAL between 
JUNE 24-27 IN DALLAS 


Information Access Company Foster City, California 










Proven in virtually 
every environment from 
coast to coast. 


For over twelve years, 
Porta-Structures have become 
synonymous with progressive 
alternatives to costly, traditional 
libraries. To put it simply, 
Porta-Structures go where the 
people go. 

In shopping malls. Subway stations. 
Street corners. Town squares. 
Parking lots. From the Atlantic to the 
Pacific and beyond. 
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Record-setting circulation 
figures at incredibly 
low cost of operation. 


A 1600 sq. ft. Porta-Structure can 
seat as many patrons and house as 
many books as a conventionally 
constructed 4500 sq. ft. building. And 
the cost savings are enormous. 


You save on personnel and energy 
costs. No land acquisition fees, 
architects fees, expensive land 
development and no cost increases 
due to time delays. 





Porta-Structures 
public = 
libraries to where 
the people are. 
Affordably! 





Seeing is believing! See for yourself 
how Porta-Structure units can 
provide solutions to the problems. 
facing your system. 


VISIT OUR BOOTH #1082 
WHILE AT ALA-DALLAS 


P.O. Box 30193 O Washington, D.C. 20814 O 301-951-0500 
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YOU CAN COUNT ON THIS COUPLE OF CATS 
YEAR AFTER YEAR AFTER YEAR AFTER YEAR A 
IR AFTER YEAR AFTER YEAR AFTER YEAR AFTER ¥ 


WITH OUR CONTINUATIONS detail perfectly under control. reports, shipment histories, 
PROGRAM YOU'LL NEVER Baker & Taylor Books offers a order profiles, generous dis- 
MISS A SERIAL ISSUE AGAIN. Continuations database of over counts, free price quotations, 


25,000 titles; you can order all 


You can expect nothing less 
than perfect continuity from 
Baker & Taylor Books. We have 
a staff of dedicated librarians 
and professionals who work on 
nothing but Continuations. You 
can count on our researchers, 


your selections from one source. 
In addition, we will give you 
starter lists, subject selection 
lists, and subject bibliographies 
created by our librarians to 
simplify your collection building. 
To make the acquisitions process 


and estimates. All this, and no 
service charges. 

When it comes to the complex 
job of managing your serial 
collections, let Baker & Taylor 
Books make it easy for you. Call 
for our Continuation Service 
today at 800-526-3844. With 


buyers, customer service rep- 
resentatives and even a special 
Continuations shipping 
department to keep every 


easier, we'll provide status this couple of cats in charge, you 


BAKER&TAYLOR Books 5 etery atera 


year after year after year. 
a GRACE Distribution company 


WE’RE LEADING THE WAY" 


Eastern Division — 50 Kirby Avenue, P.O. Box 734, Somerville, NJ 08876-0734; (800) 526-3811; (800) 352-4841 (in NJ); (800) 524-2486 (in Canada); e Midwestern 
Division — 501 South Gladiolus Street, Momence, IL 60954-1799; (800) 435-1845; (800) 892-1879 (in IL); + Southern Division — Mt. Olive Road, Commerce, GA 
30599-9988: (800) 241-6000; (800) 282-6850 (in GA); e Western Division — 380 Edison Way, Reno, NV 89564-0099; (800) 648-3944; (702) 786-6700 (in NV, call collect); 
(800) 648-3944 (in Canada); « International Sales — Baker & Taylor International, 1114 Avenue of the Americas, New York, NY 10036-7794; (212) 819-7474; Telex: 
760-7824 BIBKS UC: Fax: 1-212-819-7481; Cable: FASBAT NEWYORK. © 1989 Baker & Taylor Books 
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Seeking cold fusion in a hot town 


WHAT’S THE BIG DEAL ABOUT 
“cold” fusion—the attempt to dupli- 
cate the solar-energy process on a 
room-temperature tabletop? Two Utah 
chemists claim success, and the whole 
world goes nuts. Well what about the 
fusion achieved year after year at ALA 
Annual Conferences? Topics that 
should have been drained of all energy 
by now, along with some of the coldest 
issues in nature, still manage to generate 
heat when subjected to the charged at- 


ing (see news story). Since ALA had a 
hand in this latest fusion, some of the 
early fallout could reach Dallas by late 
June. 

Of course, not every library issue will 
yield heat, even if the library press 
pounds it with laser-like attention. For 
example, it would stun the experts if op- 
posing forces in federal library legisla- 
tion underwent fusion in Dallas. This 
year, the Education Department chal- 
lenged the established Library Services 
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mosphere of professional meetings. 

The effect can be remarkable, inspir- 
ing; but is it true tabletop fusion? Some 
physicists would scoff, noting that the 
heat of Dallas, coupled with the pres- 
sure of 2,000 meetings in five days, is 
sufficient to squeeze the neutrons out of 
library paste. But no, even in air-cooled 
meeting rooms, energy released can ex- 
ceed energy captured. 

Among internal ALA matters, the 
fusion between the Association and its 
membership units (divisions, round ta- 
bles) promises to be the most remark- 
able achievement in Dallas. An 
Operating Agreement, years on the ta- 
bletop, will at last bind these forces in a 
manner that could release new energy 
for actual program activity. 

In broader matters, the decades-old 


and Construction Act with a highly tar- 
geted program called the Library Ser- 
vices Improvement Act. The library 
community cranked its energy into 
LSCA reauthorization; but the Educa- 
tion Department showed all the enthu- 
siasm of heavy water in defending its 
LSIA. Without the force of controversy, 
little heat can be expected before Con- 
gress acts. 

In other areas, however, opposing 
forces will yield the fusion that gives li- 
brarians the strength to go on—or at 
least to go outside in Dallas. Vendors 
and customers will yell at each other in 
user-group meetings; there’ll be tem- 
pests in a MARC field; issues such as 
online vs. CD-ROM and deacidification 
vs. preservation microfilming will rattle 
the technological tabletop; pure-state 


issue of journal costs refuses to cool 
down, mainly because library groups 
are determined to oppose threats of 
lawsuits and other pressures from jour- 
nal publishers. As these opposing forces 
are fused—and some of that will hap- 
pen in Dallas—the flow of energy will 
power new ways to deliver scholarly in- 


intellectual freedom vs. minority con- 
cerns will bubble in the book-selection 
beaker and flash across political poles; 
ALA program units—the International 
Relations Committee among them— 
will struggle to rise in the brew of Asso- 
ciation priorities; and even such old 
standbys as “fee vs. free” will glow 
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again in the Dallas lab. 

The physicists didn’t like it when 
chemists B. Stanley Pons and Martin 
Fleischmann claimed a revolution in 
physical energy that could change the 
world. Library cold-fusion won’t make 
anyone jealous, but it could make one 
hot town the coolest place for librarians 
June 24-29. 
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formation. 

Issues of intellectual freedom and 
confidentiality will account for numer- 
ous freed-energy particles in Dallas. 
And just when the FBI Library Aware- 
ness furor seems to have exhausted it- 
self, this issue has been irradiated by 
some 3,000 new pages of FBI files that 
might be released under a Freedom of 


Information Act request and court rul- —Art Plotnik 
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DISCOUNT AND SERVICE RANKED HIGHEST BY CUSTOMERS 





When asked what they like best about Ingram, an overwhel- 
ming majority of the customers answering our survey said “dis- 
count.” Ranked in order of importance, the list included: 


4. Superior inventory selection 

5. Advance catalog, microfiche 
and other Ingram 
publications 


1. Discount 

2. Timely delivery 

3. Prompt, courteous 
customer service 


_ WHY DO OUR CUSTOMERS RANK “DISCOUNT” #1? 


With Ingram, there 
are no surprises. We 


publish our discounts Number of copies per title 


; 1 2-4 5-9 10+ Quantity Ordered 
and offer the same dis- 
count schedule to all Discount 40% 41% 42% 43% 10 or more assorted 
books 


libraries. And, the aver- 
age discount of the 
books in each shipment 
is printed right on your 
invoice. Ingram invites 


Phone Orders 


Number of copies per title 


: 1 2-4 5-9 10+ Quantity Ordered 
you to compare this 
with other vendors. Discount 40% 41% 42% 43% 100 or more assorted 
books 
If you want to better 38% 40% 41% 42% 25-99 assorted books 
plan your book buy- 35% 39% 40% 41% 10-24 assorted books 


ing, and make better 
use of your budget, 
call Ingram. 


INGRAM MEANS... 


® pre-publication title 
lists and order reservations 


® consistent discounts 


® high fill rate 
® collection development 


® quick delivery programs 


© depth of inventory ® prompt, courteous service 


Stop and visit with us at ALA-Annual, 
Booths 434-441. 


INGRAM 


INGRAM LIBRARY SERVICES INC. 


Mail Orders/Electronic Orders 











“SERVICE” 


IS OUR BUSINESS 


At Ingram, we’re proud of our 
reputation for service—and we’re 
always striving to make it better. 
One way we’ve done this is to 
constantly add more publishers, 
including university and small 
presses. In 1988, we added over 
200 publishers. 

We also offer a variety of pro- 
grams to assist you in title selection. 
Our revised Advance Buyer’s 
Checklist (ABC) Program automati- 
cally reserves the number of copies 





**Patrons and staff like having 
new titles quickly. After all, with 
the majority of best sellers and 
hot new titles, the decision isn’t 
whether to buy, but how many 
copies to buy and how soon you 
can have them. Thanks to the 
ABC Program, we are assured of 
having popular new titles when 
they are published.” 

Edwin S. Clay, III Director 

Fairfax County Public Library 


you need in any given category; 
cutting selection time and assuring 
you that your books will be in your 
library when your patrons request 
them. 

The Ingram ROSI (Recommended 
Opening Store Inventory) Program 
is an excellent way to select titles 
that will circulate. The ROSI 
Program lets you tailor a custo- 
mized, computer-generated report of 
titles in categories you select within 
a budget range you specify. Many 
librarians have successfully used 
the ROSI Program to develop new 
branch collections or to rejuvenate 
existing collections. 

Your Ingram Library Services 
Sales Representative can give you 
more information on ABC, ROSI, 
or any of our other programs. 

Give them a call today at 
1-800-937-8100. : 


Your search for an article 


begins here 
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Not so long ago, this kind of com- 
plete, one-stop information retrieval 
was just a vision. Now it’s a reality for 
your library. 


Sit down at the workstation. Type 
your search term, and in a few 
seconds, look at relevant citations 
drawn from hundreds of journals. 
Review the article abstracts to select 
the most pertinent ones. Then print 


It starts with the CD-ROM 
version of ABI/INFORM, 
the world’s premier 
business database, 
which indexes and 
abstracts the most 
recent five years of 
more than 800 
business publications. 
The ABI/INFORM database 
is linked to a full-text image database 
—a collection of CD-ROMs that store 
thousands of articles. Together, 
they're Business Periodicals Ondisc. 
Together, they give your library 
users the fastest, most convenient 
access to critical business and 
management information. 





copies of the articles you want— 
exact copies, just as they appeared 
in the original publications, 
photos and all. You're on your 
way in minutes. 


Business Periodicals Ondisc 








And ends here. 


We'd like to tell you more about 
Business Periodicals Ondisc—and 
show you how the newest in infor- 

mation retrieval 
technology can 
SN, benefit your 
library. Please 
Ps à call us for 
more 
information. 





A Bell & Howell Information Company 
300 North Zeeb Road 
Ann Arbor, Michigan 48106 
313/761-4700 800/521-0600 
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Joliet, Ill., Herald-News 
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Arson, faulty light 
behind crippling library fires 


Encouraged by outpourings of public 
support, libraries in three towns are strug- 
gling to restore services impaired by recent 
fires. 

In each case, the fires started when the 
libraries were unoccupied. Two of the li- 
braries were victims of arson. 

In Joliet, Ill., a former mental patient 
confessed to firebombing one of two 
school libraries there this year, as well as 
the children’s room of the landmark Joliet 
Public Library April 20. Restoring all three 
facilities will cost at least $1.025 million. 
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Pee, Mees; 
Mark Bauk, 8, shows damage to rare books at Joliet Public Library. 





Of some 55,000 children’s books, Joliet 
Public Library lost 25,000-30,000 titles. 
Among the irreplacable losses was the 
fairytale folklore collection, used fre- 
quently by area college students, according 
to children’s librarian Diane Harmon. 
Lacking their own libraries, local schools 
relied heavily on the entire children’s collec- 
tion, Harmon told AL. 

To help buy new materials, local banks 
and the media have raised $10,000, and Illi- 
nois State Librarian Jim Edgar has 
awarded the library a special $10,500 grant 
for juvenile nonfiction. The library reo- 
pened with limited service May 5. 

At Western Carolina University’s Hunter 








Library, Cullowhee, N.C., investigators 
faulted a fluorescent emergency light that 
exploded before dawn Feb. 26. Lost were 
the media center, where the blaze started, 
and the periodicals collection nearby. Soot 
covered much of the noncirculating collec- 
tion as well as the curriculum materials 
and children’s literature holdings. Damages 
total some $1.6 million. 

The library celebrated an official reo- 
pening April 24 with temporary media cen- 
ter facilities. On exhibit during HOT Day 
(Hunter Opens Today) were charred re- 
minders of the damage. Librarians Re- 
becca Kornegay and Ronald Long began 
gathering the items the day after the fire. 
Reports a gratified William Kirwan, uni- 
versity librarian, hundreds of students and 
faculty attended the reopening of the 
“heart of the university.” 

After Wadena (Minn.) Public Library 
received some $100,000 damage to both 
building and holdings in a March 7 
bookdrop fire, townspeople helped librar- 
ian Cathy Edinger move a “bare-bones ref- 
erence collection” from the four-year-old 
facility to temporary quarters. Arrested for 
the arson was a 29-year-old woman whose 
children had recently been remanded to 
foster care by the county. 

Hardest hit of the library’s holdings was 
the children’s collection, some 20% of 
which is unusable. The local Friends group 
has raised $5,000 so far from the town of 
some 4,700 for new materials. Edinger 
hopes to move back in September. —B.G. 


Librarian-director draws fire 
at Victoria & Albert Museum 


A former librarian who now heads Brit- 
ain’s Victoria and Albert Museum has pro- 
voked a storm of outrage from museum 
professionals who accuse her of mandating 
changes that could undermine the muse- 
um’s commitment to scholarship. 

Elizabeth Esteve-Coll came to the V&A 
in 1985 to head the National Art Library; 
two years later the board of trustees made 
her director, citing her managerial skills in 
choosing her over museum professionals. 
(The trustees’ decision stands in ironic con- 
trast to cases in the U.S., where nonlibrar- 
ians with strong scholarly credentials have 
been named to head such libraries as New 
York Public and the Library of Congress.) 

Early this year Esteve-Coll proposed 
that the curatorial staff devote itself solely 
to scholarly pursuits, while the physical 











Our name says it all. 


Spacesaver high density mobile storage 
systems free up 50% of existing storage space, 
or double your storage capacity... 

Improve accessibility and 
work space... 

Provide for increased traffic 
needs, improved security, and 
better protection of your 
collection... 

Our storage professionals will 
work with you to determine the 
productive, attractive, versatile 
Spacesaver System that’s right for 
your specific needs. 

When it comes to saving space, there’s only 
one name you need to know: SPACESAVER. 





When Performance Counts. 





Spacesaver Corporation, 1450 Janesville Ave., Ft. Atkinson, WI 53538, (In Wisconsin: 414-563-5546), TWX 910-260-3730 


News Fronts 
care of objects and other day-to-day work 
would be the responsibilty of new “house- 
keeping” posts. Shortly thereafter she re- 
quested the resignations of eight senior 
curators and eliminated their positions. 
The dismissals led to calls for Esteve- 
Coll’s resignation by nearly half the muse- 
um’s staff, as well as widespread denun- 
ciations throughout the museum world 
(including a protest from 114 professional 
staff members at New York’s Metropolitan 
Museum of Art, who said the plans “be- 
tray a lack of comprehension of both the 
purpose and function of an art museum”). 
The controversy has also drawn heavy 
media attention (invariably mentioning 
Esteve-Coll’s librarian background), most 
recently a second New York Times piece 
May 14. The most vitriolic attack appeared 
in the April 27 New York Review of Books, 
in which Sir John Pope-Hennessy (a 
former V&A director) called Esteve-Coll 
“a relentless vulgarizer” and said that 
“with a crude publicity campaign and ex- 
hibitions like that of the collection of Elton 
John, she has added a new meaning to the 
phrase, ‘She stoops to conquer’ ” “No 
sane board of trusteees could in future en- 
trust Mrs. Esteve-Coll with the control of 
the staff,’ Pope-Hennessy concluded, 
“and she will, we may hope, be encour- 
aged to resign.” —GF 


Will review 3,000 pages 
FBI to consider release of 
“awareness program” material 

The FBI has agreed to consider for re- 
lease thousands of pages of documents 
about its “Library Awareness Program,” in 
which FBI agents asked librarians to report 
library use by possible foreign agents. In 
the settlement to a Freedom of Informa- 
tion Act lawsuit filed by the National Secu- 
rity Archive, the FBI also acknowledged 
that its agents had searched FBI files for 
information on over 100 individuals affili- 
ated with libraries and library organiza- 
tions. 

The FBI originally maintained that 
fewer than 100 pages of documents on the 
program could be released to the public. In 
the nine-page stipulation order, signed May 
1 by US. District Court Judge Louis F. 
Oberdorfer, the bureau admits that the rel- 
evant documents total more than 3,000 
pages. The FBI also agreed to process 
briefing and backup materials for 
speeches, television appearances, and Con- 
gressional testimony on the library pro- 
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Though library life seems back to normal 
at the Porter Memorial Library in Coving- 
ton, Ga., for the past seven months this un- 
imposing building with holly bushes around 
it doubled as the Sparta Mississippi city 
hall and police station of the popular televi- 
sion dramatic series “In the Heat of the 
Night.” 

From fall to spring, the production crew, 
cast, and extras made periodic visits to 
shoot scenes. “They came and took down 


gram by FBI officials, and to provide an 
account of library visits in specific investi- 
gations rather than part of the “aware- 
ness” program. The material is to be 
processed by early November, with interim 
releases to be made in early July and early 
September. 

The National Security Archive, a non- 
profit research organization that collects 
declassified information on national secu- 
rity issues, filed the FOIA suit in June 
1988. The FBI promptly released 22 heavily 
excised documents dealing with library vis- 
its around New York City, but resisted sub- 
sequent efforts by the archive to obtain 
more records. 

FBI Director William S. Sessions has 
testified before Congress that the program 
had focused on 21 libraries, mostly in the 
New York City area. However, a list at- 
tached to the court order, prepared by 
ALA’s Office for Intellectual Freedom, 
showed that agents had visited more than a 
dozen other libraries around the country, 
from Princeton University in the 1960s to 
UCLA in January 1988 and the University 
of Utah in April 1988. 

On May 2, FBI spokesperson Milt 
Ahlerich said the bureau has made only a 
limited number of library visits. “There is 
not a widespread investigation. . . tromping 
on the rights of individuals engaged in the 
use of American libraries,” said Ahlerich, 
adding that the visits are in response to spe- 
cific counter-intellegence investigations. 


Library 7-month site for TV's “In the Heat of the Night” 








the library signs,” Library Director Laura 
Soltis said good-naturedly. “A big blue neon 
sign announcing the change of name hung 
above the library entrance doorway the en- 
tire time.... People just used the back 
door on days when cameras were rolling.” 

The production company used other lo- 
cations in Covington as well. “The central, 
old part of town is everybody's idea of a 
southern town,” Soltis said. “It has the at- 
mosphere they were trying to convey.” 

The cast often came into the library to 
change costumes or put on makeup—they 
always could find something to read there 
when they had to wait for the next shoot, 
Soltis noted. 

Set-design alterations that may be best 
remembered by library staff: whiting out the 
windows to affect frosted glass; and replac- 
ing the holly leaves one-by-one after a 
groundskeeper had mistakenly trimmed 
them. 

“It's been so much fun having them 
here,” Soltis told AL. “The patrons, espe- 
cially, hated to see the crews and actors 
leave.” —E. McC. 





























National Security Archive Executive Di- 
rector Scott Armstrong praised the FBI’s 
agreement to begin processing the infor- 
mation, saying, “Full disclosure is vital to 
allay the fears of the library community, 
and to explain the actual basis for these li- 
brary visits, whether they were for specific 
investigations or for fishing expeditions.” 

—G.F 


School librarian keeps job, 
wins $30,000 damages in suit 

Chicago librarian Kay Thompson has 
won her lawsuit to keep her job in an 
inner-city high school following attempts 
to transfer her for criticizing the school in a 
controversial published interview (AL, 
Nov., p. 838-840). U.S. District Judge 
James H. Alesia also awarded Thompson 
$30,000 in damages in a strongly worded 
decision. 

In the interview, which appeared in the 
Jan. 22, 1988, Chicago Reader, Thompson 
and two other teachers discussed the diffi- 
culties in teaching at Roberto Clemente 
High School, ranging from bureaucracy 
and burnout to fights in the classroom and 
the students’ home environment. After stu- 
dents and community figures protested 
some of the remarks as racist and insulting 
to students, officials transfered the teachers 
to other schools. One teacher accepted the 
transfer and another left the system, but 
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News Fronts 
Thompson chose to fight the move. 

“A small, yet very vocal, band of indi- 
viduals. . .applied some pressure to school 
administrators to punish the three teachers 
for their comments by moving them,” Ale- 
sia said in his March 21 ruling. “School ad- 
ministrators reacted by taking the spineless, 
yet politically expedient course of action; 
that is, they capitulated to these demands.” 

Thompson has declined to speak to the 
press, but Jane Whicher, the American 

(Continued next page.) 
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American Libraries Washington Wire 

ALA testifies on Computer Security Act. Miriam A. Drake, director of libraries at the 
Georgia Institute of Technology, spoke on behalf of ALA and the Association of Re- 
search Libraries at a May 4 oversight hearing on interpretation of the 1987 Computer 
Security Act. The act was intended to insure that a civilian agency—the National In- 
stitute of Standards and Technology (NIST)—set standards to protect sensitive per- 
sonal and financial computer data. However, a Memorandum of Understanding 
(MOU) signed in March gave the National Security Agency (NSA) a considerable ad- 
visory role in developing the standards, and there has been concern that the military 
agency now has too much influence. 

Before the House Subcommittee on Legislation and National Security, Drake ob- 
jected to provisions in the MOU that she felt violated the act. Drake cited sections pro- 
tecting “sensitive unclassified” information, which she said rekindled a two-year-old 
controversy over military control of unclassified government information (AL, Feb. 
1987, p. 109); allowing NSA to conduct assessments of the hostile intelligence threat 
to federal information systems; and naming the National Security Council as an inter- 
mediary between the secretary of commerce and the President if an issue needs to 
be resolved. 

Drake said ALA and ARL would be alarmed if the MOU gave NSA “any say-so 
about what information is controlled by civilian agency computer systems or who can 
access them” or if standards based on the MOU “could be used in any way to restrict 
open computer networks in this country.” She recommended that NIST and NSA re- 
consider their agreement, that NIST be given the appropriations needed to carry out 
its authority in this area, and that Congress exercise ongoing oversight of the imple- 
mentation of the Computer Security Act to assure that the letter and spirit of the law 
be carried out. 


U.S. Rep. Major Owens (D-N.Y.), 
the “Librarian in Congress,” 
receives the first Public Service 
Award from the Friends of 
Libraries U.S.A. Owens was 
presented the award by Frank 
W. Miller, president of FOLUSA 
and an H.W. Wilson Co. 
vice-president, on Legislative 
Day April 11. 


Library exemption for Software Rental Act. ALA went before Congress recently to get 
libraries exempted from a bill amending the U.S. Copyright Act to prohibit rental or 
lease of computer programs. W. David Laird, director of the University of Arizona Li- 
brary, testified on behalf of ALA before the Senate Subcommittee on Patents, Copy- 
rights, and Trademarks April 19. Laird expressed ALA's position that “significant harm 
from lending of software by not-for-profit libraries cannot be demonstrated.” He 
pointed out that the availability of software in libraries actually benefits publishers, 
since it allows people to test programs they are considering purchasing. 

The subcommittee is now working on a new version of the bill that would give non- 
profit libraries an exemption similar to the one they received allowing them to lend 
sound recordings. Other provisions, recommended by ALA, would require libraries to 
include a notice in the software packaging stating that copying programs is a copy- 
right infringement, and would have Congress reassess the legislation in three to five 
years. No comparable copyright bill has been introduced in the House at this point. 


House moves to restore NAL’s million. Speedy corrective action is underway on the 
typo that cost the National Agricultural Library $1 million (AL, May, p. 385). While 
South Dakota State University Director of Libraries John Beecher spoke on the NAL 
budget before the House Appropriations Subcommittee on Raral Development, Agri- 
culture, and Related Agencies April 12, his testimony was interupted to announce 
that a supplemental funding bill just approved by the subcommittee had restored the 
missing million. (The ALA Washington Office reports that this might set an all-time 
speed record for a Congressional response to a witness’s request.) The bill now 
awaits action by the full House. —Gordon Flagg 


(Washington Wire draws on ALA Washington Office news, but is written by the AL edi- 
tors, who are solely responsible for its contents. ) 
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Civil Liberties Union lawyer who repre- 
sented her, told AL they felt “vindicated” 
by the opinion, which she said “found ev- 
ery fact in our favor.” Whicher said 
Thompson planned to remain at Clemente, 
stressing that Thompson has “functioned 
capably in her job ever since she did the in- 
terview,” and that there was “no evidence 
that it had adversely affected her 
performance.” —GF 


Mass deacidification: 
still a horse race 


A new report indicates that many com- 
panies, new and old, are racing to perfect a 
viable commercial process to reverse paper 
deterioration, but that only those processes 
capable of also stengthening the paper are 
likely to win the day. 

The parties involved in mass deacidifica- 
tion of library materials have fortunes at 
stake—either as business entrepreneurs or 
as keepers of priceless collections that are 
facing physical deterioration. Little won- 
der, then, that every new technological de- 
velopment in the field is greeted with 
mixed emotions—excitement, envy, hope, 
fear, zeal, and paranoia. Moreover, the de- 
velopments are rapid and complex, making 
for much confusion among those simply 
waiting for a safe and affordable method 
of saving their brittle books. 

Fortunately, the library community has 
a skilled observer in George Martin 
Cunha, adjunct professor of conservation 
at the University of Kentucky library 
school. Last month, Cunha’s “Mass De- 
acidification for Libraries: 1989 Update” 
appeared in the latest Library Technology 
Reports (25:1, Jan.-Feb. 1989). 

Updating his 1987 study (see the May- 
June 1987 LTR), Cuhna offers an overview 
of the 1989 situation, which he says renders 
the 1987 perspectives out of date. “There is 
now increased emphasis on the strengthen- 
ing of acid-damaged paper,” Cunha writes, 
“because deacidification alone of embrit- 
tled paper is an exercise in futility.” 


Independent testing needed 


Introducing his updated analyses of 
some dozen processes, Cunha laments that 
most available technical data has been gen- 
erated by the developers themselves, and 
thus “. . . there is now a pressing need for a 
public or privately funded evaluation by an 
independent laboratory of the effect on 
books and paper, cost-effectiveness and 
the safety and toxicity of all the systems.” 
Cuhna is especially critical of “well- 
meaning” but “unseemly opinions in re- 
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gard to the possible effect on the human 
system by some of those chemicals [used in 
the processes].” He feels that fears of toxic- 
ity are often ill-founded and off the mark. 

Among the processes Cunha describes 
for the first time is the Book Preservation 
Associates Process, which AZ cited last 
month (p. 389) as the method chosen by 
the Cleveland Public Library for 50,000 
books. The LTR issue, which also contains 
Nancy Melin Nelson’s report on “Hard 
Disk Technology for Libraries,” is available 
at $45 from Library Technology Reports, 
50 E. Huron St., Chicago, IL 60611.—A.P 


Connects libraries, children, & video 


Carnegie $.5 million to ALA 
reaffirms library commitment 


Industrialist Andrew Carnegie financed 
the construction of 1,681 U.S. public li- 
braries between 1881 and 1919. In April the 
Carnegie Corporation, which he founded 


‘in 1911, awarded $524,000 to the American 


Library Association for “Quality Video for 
Youth,” a project to improve access to 
high-quality children’s and young adult 
video through libraries. 

Building on a 1987 Carnegie grant to 
ALA—$560,000 for “Enhancing the Role 
of Videocassettes in Libraries”—the award 
appears to reaffirm the traditional relation- 
ship between Carnegie and libraries. Asked 
to comment, Bernadette Michel of the 
Carnegie Corporation said the foundation 
considers the grant “part of a long history 
of support for libraries.” 

The new project includes a matching 
grant program for the purchase of videos 
for parents and librarians, an awards pro- 
gram for the outstanding children’s video 
of the year, and program materials on pre- 
venting illiteracy. Sally Mason, head of 
Video and Special Projects for ALA, will 
direct the project, in cooperation with the 
Association for Library Service to Chil- 
dren and the Young Adult Services 
Division. —L.K. 


Mass. libraries face closings as 
voters nix Prop. 2-1/2 override 


Ritter Memorial Library in Lunenburg, 
Mass., may close June 30 because a major- 
ity of the electorate voted May 6 not to 
override the state’s infamous Prop. 2-1/2 
Many of the state’s local communities face 
closed libraries and crippled regional sys- 
tems if voters choose not to increase prop- 
erty taxes beyond 2-1/2 percent of the 
previous year. 

At issue in Lunenberg was the 79-year- 


old library’s entire budget, which had been | 
put into an override package along with 
the park, elderly, police, fire, highway, 
school, and animal control departments. 
The heads of these departments nor- 
mally held monthly meetings in this town 
of 8,500. According to embattled librarian 
Elizabeth Burnap, however, the group had 
been meeting weekly since April 1 because 
its members felt that certain individuals 
were trying to divide them on the proposed 
budget figure. pE 
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NONBOOK INDEED! 


Within most libraries are small collec- 
tions of freak objects—nonbook, non- AV, 
non-anything but artifacts oddly acquired 
or inherited. Some have research value; 
others are held because no one knew 
what else to do with them. Here are a few 
we've heard about: 


> Library of Congress: The contents of 
Abe Lincoln’s pockets the night of his 
assassination; also, a brooch picturing 
James Madison and containing a lock of 
his hair (below). 





Madison, James. Port.; hair. In LC. 


> Boston Public Library: The ashes of 
Nicola Sacco and Bartolomeo Vanzetti. 


Hoover Institution archives and li- 
brary: X-rays of Adolph Hitler’s head. 


> Metropolitan Toronto Reference Li- 
brary: Sherlock Holmes-type pipes and 
other realia in the Arthur Conan Doyle 
Room collection. Clothing labels in the 
Arts Dept. 


> Northwestern University Dental 
School Library: Collection of Tooth Fairy 
artifacts, including coins and pillows; 
18th-century Dutch carving in ivory and 
pear wood, entitled, “Peasant Dental 
Treatment.” 


> Beinecke Rare Book and Manuscript 
Library, Yale: 500 years’ worth of playing 
cards, with a four-volume catalog. Any- 
one for bridge? —A.P. 





Left unchecked, the loss of materials 
constantly depletes libraries of words, 
images and ideas. 

A 3M Tattle-Tape™ Library Security 
System can, however, virtually eliminate 
the loss of materials. 

At the same time, our Systems reduce 
book replacement costs—freeing up 
funds which can be used to expand 
your collection. 


75-0299-6174-7 


Ore 3M Security 
System is worth 
a million: words. 














A 3M Tattle-Tape Library Security 
System is indeed worth a million words. 
And, if you’re serious about protecting 
your collection from loss, you should have 
a word with us. Just call 1-800-328-1684, 
Ext. 111. (In Minnesota 1-800-792-1072, Ext. 
111.) Or write: 3M Library Security 
Systems, Building 225-4N-14, 3M Center, 
Saint Paul, MN 55144-1000. 


We wrote the book on library security. 


News Fronts 

Prop. 2-1/2 supporters—the Lunenburg 
Finance Committee and a group called 
Concerned Citizens of Lunenburg—had 
been politicking to board up the library 
and “maintain a closed building” at a cost 
of $5,000. 

“We were set up as the stake in their 
gambling game,” Burnap told AL. She 
said the supporters of Prop. 2-1/2 covertly 
spread word that voters should feel free to 
defeat the override because the library 
wouldn’t close. 

As AL goes to press, a Lunenburg town 
meeting is scheduled to determined what 
the immediate future holds for the budget 
and the library. Burnap said had the over- 
ride passed, the cost to the average Lunen- 
burg homeowner would have been no 
more than 35 cents a day. A second over- 
ride vote is possible in the fall. 

Because Ritter is a cooperating member 
of the Central Massachusetts Regional Li- 
brary System, its closing would put an in- 
equitable burden on other members, and 
the question remains: how much will the 
state of Massachusetts assist local commu- 
nities? —E. McC. 


Well-oiled Oklahoma program 


among school library winners 


Although the oil crisis of 1983 is still tak- 
ing its toll in Norman, Okla., the commu- 
nity has continued to support a first-rate 
school library media program. Partly as a 
result of that support, the Norman Public 
School District has won a 1989 National 
School Library Media Program of the Year 
Award as best among entrants serving 
more than 10,000 students. Sponsored by 
the ALA American Association of School 
Librarians and the Britannica Companies, 
the award—worth $3,000—cites the dis- 
trict’s strong ties between library media 
program and curriculum. 

A second $3,000 award went to the Mid- 
dletown (N-Y.) Enlarged City School Dis- 
trict, best among districts serving fewer 
than 10,000 enrolled students. District Me- 
dia Director John Perrino was cited for 
“exemplary leadership.” 

Hickman High School, Columbia (Mo.) 
School District, won $1,500 as best single- 
school program, with praise for its respon- 
sive staff and outstanding use of 
technology. 

All winners showed a commitment to lit- 
eracy and creative use of technology, said 
award administrators, who considered use 
of the Information Power guidelines as one 
of this year’s criteria. 

The awards will be presented June 26 at 
the ALA Conference in Dallas. 
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Shopping center health library 
formed by medical community 


To fill a perceived information gap, an 
ambitious group of Stanford University- 
area health care providers will open the 
Stanford Health Library this summer in a 
remodeled storefront of Stanford Shop- 
ping Center, Palo Alto, Calif. 

The “proprietor” will be medical librar- 
ian Cleta Alix, who joined the project May 
15. She last served as research librarian at 
Palo Alto’s Pacific Graduate School of 
Psychology. 

As codirector Kristine Erving explains, 
planners conceived the library as an infor- 
mation service for families of Stanford 
University Hospital patients; but when the 
hospital’s Community Outreach Office 
surveyed area residents, they discovered a 
communitywide demand for easily accessi- 
ble health information. 

Alix and trained volunteers will offer 
materials, not medical advice, Erving told 
AL. 

Planners expect the 1,200-sq.-ft. circu- 
lating library to open with at least 1,000 
volumes geared to both a general audience 
and medical professionals. Other offerings 
will include an audiovisual collection, clip- 
ping file, and list of health-related commu- 
nity resources. The only user fees, Erving 
says, will be to cover the cost of online 
searches. 

The project is modeled after the non- 
profit Plaintree Health Resource Center in 
San Francisco. At AL press time, the Con- 
tent Review Committee was still debating 
how best to represent alternative medical 
opinion in Stanford’s holdings. —BG. 


Associations take stands 
on access to information 


In announcements heavy with acronyms 
and ideals, a number of associations—IIA, 
MLA, AAHSLD, AALL, and ARL— 
have reported recent stands on issues of ac- 
cess to information. 

e Urging adoption of a national policy 
framework to guarantee continuing public 
access to government information—as well 
as opportunity for information entrepe- 
neurs, Kenneth B. Allen, Information In- 
dustry Association (IIA) senior vice 
president, testified before the House Sub- 
committee on Government Information, 
Justice, and Agriculture on April 18. IIA is 
a trade association representing 750 com- 
panies involved in the creation, distribu- 
tion, and use of information. 

The IIA framework is based on main- 
taining citizens’ right of access to public in- 


formation, preservation of diversity of 
views and sources, and avoidance of “mo- 
nopolistic control over information essen- 
tial to society’s well being.” 

IIA also expressed strong support for 
the Freedom of Information Act (FOIA), 
warning that FOIA is being eroded by nar- 
row interpretations, such as the suggestion 
that FOIA does not apply to electronic in- 
formation. 

e The Medical Library Association 
(MLA) and the Association of Academic 


REPLICABLY YOURS 


>To build pride in faculty 
publications—and bridges between 
teaching faculty and library—library staff 
mounted a semester-long “aerial” display 
of published papers in the Watson Memo- 
rial Library, Northwestern State Univer- 
sity, Natchitoches, La. More than 200 title 
pages on colorful poster boards drew 
wide response; students especially en- 
joyed spotting their professors’ works. 
Staffers Sissie Mayeaux, Carol Wells, 
and Mildred Lee carried out the program, 
which was sponsored by NSU’s Phi 
Kappa Phi chapter. 


Faculty pubs: Hang ‘em high 


>The Palm Beach County (Fla.) Li- 
brary System capitalized on lottery mania 
with a can’t-lose game of its own. A sign 
above a display of books reads: “LIBRARY 
LOTTO — PICK 3 — EVERYBODY WINS A 
GOOD READ!” The display has to be re- 
stocked three times daily. Reference clerk 
Debbie Wood came up with the slogan. 


> Jody Stefansson, Downey City (Ca- 
lif.) Library development services man- 
ager, passed this idea along to children’s 
librarians at a regional conference: When 
the kids get unruly, blow a whistle! Then 
quickly recite a poem or challenge them 
with a reference question. “Works every 
time!” (And it worked as well on confer- 
ence participants.) 
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‘Tve traveled over 
250,000 miles in 
10 years just to 

‘be there’ for my 
customers. 


o 
- 


‘Tve worn out about 10 sets of tires traveling 
from New Jersey to Pennsylvania to Connecticut 
and back visiting librarians. And I guess I’ve 
been through 40 pairs of shoes in that time. But 
at EBSCO we feel that fo offer truly professional 
service we must offer truly personal service. 


“In fact, EBSCO has built its entire operation 
around the concept of being there for our 
customers. We've located fully staffed and 
equipped subscription processing centers near 
enough to our customers to make in-person 
calls a routine occurrence. And the serials 
support group located at each of these offices is 
composed of trained professionals dedicated to 
responding to your needs quickly and 
effectively. 


“EBSCO realizes that its relationship with 
librarians is actually a challenging and sensitive 
partnership .. . one that requires its 
representatives to display not only serials 
knowledge and expertise, but also 





conscientiousness and genuine concern for 
customer needs. That’s why I make myself 
available whenever I’m needed, whether in 
person or by phone . . . why I perform inservice 
training for new customers. . . why I use my 
experience to foresee and forestall potential 
problems with your subscription program .. . 
whatever it takes.” 


Audrey Greene 
Sales Representative 


At EBSCO, we think librarians should be 
served by experienced serials professionals 
who will ‘be there’ for them. Isn't that what you 
expect from a professional subscription agency? 


EBSCO) 
International Headquarters 
P.O. Box 1943 ¢ Birmingham, AL 35201 
(205) 991-6600 





CONTACT US TODAY TO LEARN MORE. 





News Fronts 

Health Sciences Library Directors 
(AAHSLD) have endorsed a federal legis- 
lative agenda of funding, education, and 
research for transforming mechanisms of 
data storage, retrieval, and transfer in sci- 
ence and medicine. The agenda seeks $60 
million over five years for intercampus 
computer networking, database develop- 
ment, and “knowledge management inno- 
vation,” in addition to funding for 
education and research. 

e The Library of Congress Network 
Advisory Committee “Statement of Com- 
mon Vision” has been endorsed by the 
American Association of Law Librarians 
(AALL). The statement supports equal 
opportunity of access through a network 
that accommodates the differences be- 
tween types of libraries and their missions. 

èe Local-systems technology, CD-ROM- 
based cataloging systems, and ownership 
of bibliographic databases are said to 
threaten development of a true North 





ALA director-designate 
negotiating terms 


CHICAGO, MAY 16—After a period of 
negotiation, one of three women who em- 
erged as finalists this week from some 
100 applicants and nominees is expected 
to be named the next executive director of 
the American Library Association. 

On May 12, ALA President F. William 
Summers announced the contenders as 
Joanne Euster, director of libraries, 
Rutgers University; Linda Crismond, di- 
rector, Los Angeles County Public Li- 
brary; and Sharon Rogers, director of 
libraries, George Washington University. 

The candidates traveled to Chicago 
May 15-16 for final interviews with the 
ALA Executive Board. President Sum- 
mers expected the Board to reach a deci- 
sion immediately after the interviews and 
then begin negotiations that could con- 
tinue for several weeks. 

While in Chicago, the candidates also 
met with department and unit heads and 
staff association officers, in what Sum- 
mers called “an opportunity for the staff 
to begin developing a working relation- 
ship with the next executive director.” De- 
parting from past practice, the Board 
provided no formal mechanism for staff 
evaluation of the candidates. 

The search for a new executive director 
began in January after Thomas Galvin 
announced he would resign in November. 
The Executive Board set a $100,000 sal- 
ary minimum and hired the firm of Korn/ 
Ferry to conduct a national search for the 
new chief executive (AL, Jan., p. 10; Mar., 
p. 186). —L.K. 
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American database of bibliographic re- 
cords electronically linked and offering un- 
restricted access. The Association of 
Research Libraries (ARL) reaffirmed its 
goal of development of such a database in 
a statement developed at ARL’s February 
1989 board of directors meeting. Scholarly 
communication, cooperative collection de- 
velopment, preservation, and bibliographic 
control will be more effective when biblio- 
graphic records are available to all regard- 
less of the system in which they reside, 
states ARL. — TG. 


Library associations unite to 
enhance professions image 


Everybody—everybody in the library 
profession, at least—talks about the image 
of the librarian, but now someone is doing 
something about it: Special Libraries As- 
sociation President Joe Ann Clifton has es- 
tablished the Inter Association Task Force 
on the Enhancement of the Image of the 
Librarian/Information Professional. 

The task force recently completed a sur- 
vey of 13,000 corporate executives, aca- 
demic presidents, government officials, 
and other “decision-makers” on their per- 
ceptions of librarians and information pro- 
fessionals. The group also surveyed 
members of nine library associations on 
their views of themselves and their col- 
leagues and obtained information on stere- 
otype and status from the library 
associations of 15 foreign countries. The 
next step is to prepare a report and develop 
a strategic plan of action to improve the 
profession’s image, to be presented at SLA’s 
conference this month. 

The task force also plans to hold an es- 
say contest for library school students, cre- 
ate a librarian speakers bureau to lecture to 
audiences outside the field, and solicit arti- 
cles from librarians for publication in 
prominent business and academic jour- 
nals. 

Task Force Chair Kaycee Hale told AL 
that one purpose of the study is “to deter- 
mine if what we perceive as the stereotype 
is truly the stereotype” and to learn “what 
is the real thinking of those who control 
our salaries.” Hale said the profession 
stands to boost its status by improving its 
image. The value of the librarian has been 
well documented, she said, but “somehow 
we have not translated that value into ac- 
tual salary increases.” 

Representing the various library associa- 
tions on the task force are: Margaret 
Chisholm and Brooke Sheldon (ALA), 
Toni Carbo Bearman (American Society 
for Information Science), Albert Brecht 


(American Association of Law Librari- 
ans), Ann Abid (Art Libraries Society), 
Jacqueline Morris (American Association 
of School Librarians), Vivienne Monty 
(Canadian Library Association), and 
Eloise Foster (Medical Library Associa- 
tion). Also on the task force are SLA 
members Judy Field, Frank Spaulding, 
Stephen K. Abram, M. Hope Coffman, 
Anita Dorsett, Roger Haley, Pat Schuman, 
and Mary Vasilakis. —G.F; 









MODEL-TURNED-ACTRESS RENE 
Russo plays a casual and rather winning 
librarian in an April Paramount release 
entitled Major League. She is actor Tom 
Berenger’s love interest and has to help 
him carry what an April 7 New York Times 
review called “the forced romantic plot.” 
New Republic’s Stanley Kauffmann 
praised the feature. 











Russo plays athlete-turned- librarian 







A new (female) owner of the Cleveland 
Indians wants to move the team to Miami, 
so she determines to put together the 
worst club possible to force the reloca- — 
tion. She creates a misfit crew headed by 
Berenger as the heroic aging catcher, 
and, of course, the team turns out a win- 
ner. 

In the romantic sub-plot, Berenger spots 
Russo—a librarian and his former 
girlfriend—and observes that her license 
plate says READ. His attempts to per- 
suade her he’s a reader add to the fun. 
She, beautiful and wearing contemporary 
clothing, presents an upbeat, purposeful 
image—“I’m trying to build one of the 
best special collections in America”— 
according to Sandy Whiteley, editor of 
ALA's Reference Books Bulletin. Whiteley 
had a special interest in the film because 
her husband is Russell Maylone, curator 
of special collections at Northwestern 
University in Evanston, lll., and he ac- 
companied the crew through 16 hours of 
shooting for four minutes of film at the 
university’s Deering Library. 
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Total Freedom 
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Introducing Brodart's Freedom library desk program. 
The total solution to every librarian's worry 


about future obsolescence. 


ow that your library is becoming 
more automated, are you having 


adapting your old furniture? 

Wouldn’t it be wonderful to eliminate 
those unsightly cluttered wires? 

Will you ever be able to finally forget 
all about cutting ridiculous access holes in 
antiquated furniture? 

Think of the time and effort you could 
save not hunting for a convenient power 
outlet. 

Now you can! Eliminate all those pro- 
blems and be totally prepared for the future 

. with the Freedom library desk 
program. 

The Freedom library desk is a study 
in functional versatility, incorporated into 
a classic, timeless design. 

Each desk provides you with the total 
utilization of work surfaces unobstructed 
by cut-outs or other permanent features. 

All electrical power accesses are located 
where you need them, and in the required 
configuration. 

Forget about ugly wire clutter forever. 





more and 
problems 


When you are ready to expand, the Freedom library 
desk program has easy add-on desk modules and pedestals 


available. The design integrity of each unit provides 





library desks 





custom library furniture 
1609 Memorial Avenue 
Williamsport, PA 17705 


unsurpassed flexibility and striking beauty 
in any arrangement. 

And because each desk module and 
pedestal is free standing, they can be 
rearranged, again and again, as changing 
needs dictate. 

Freedom library desks allow you to 
face the future secure that you will now 
have the flexibility to meet each new state- 
of-the-art challenge. 


Re ey eo eee ae 


i The Freedom Library Desk 
will be on display at the Summer 
i ALA convention in Dallas, Texas. 
i Please stop by Brodart's booth, 
| #527-626 or call toll-free today fora 
| complete information packet: 

l 
i 


1-800-233-8467 
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News Fronts 


Four more ways 
to skin a referendum 


Library-prompted balloting, a citizen 
drive to gain library services, and a bit of 
luck in employing referendum funding 
highlight springtime referenda results. 

Park Forest (Ill.) Public Library services 
and collections were threatened when the 
village board decided to stop using its 
“home rule” powers to support the library. 
So the library board sought voter approval 
to increase the library’s taxing authority. 
Prior to the April 4 vote, volunteers and li- 
brary staff canvassed voters and produced 
informational brochures that helped pro- 
duce a 3-1 plurality for the tax increase. 
“We carried every precinct,” said Adminis- 
trative Librarian Neal Ney. 

Voters in Grosse Point, Mich., approved 
a three-year renewal of the 1.3 mill library 
millage. The April 10 balloting resulted in a 
57% plurality. 

A different kind of library refer- 
endum—one initiated by library users— 
took place April 4 in Oakwood Township, 
Ill. Voters in an unserved area overwhelm- 
ingly approved annexation into the Oak- 
wood Township Public Library District. 
Services will begin after a court order con- 
firms the election results. 

Charleston County (S.C.) Library won a 
referendum in 1987, but getting a new li- 
brary building required a bit of luck re- 
cently. In 1986, a cost-conscious county 
council was reluctant to issue bonds, but 
agreed to a $15.7 million referendum— 
expecting voters to reject the proposal. In- 
stead, 78% voted yes. 

But as Charleston County Library 
staffer Catherine Boykin told AL, obsta- 
cles such as earthquake codes and the ex- 
isting library’s design forced the initial 
building program (renovation and an addi- 
tion) to be shelved. However, luck had it 
that the Charleston city mayor spotted a 
recommendation to build a library in a his- 
toric area of Charleston under restoration. 
Voila—the city bought the land, gave it to 
the county and the result will be a new 
100,000 sq.-ft.-library. 


Late flash: San Antonio, Tex., voters ap- 
proved a $46.5-million bond issue in a May 
6 election. The bonds will fund construc- 
tion of a new main library, improvements 
to branches, and eight new literacy centers. 
Outgoing Mayor Henry Cisneros, a strong 
supporter of the library bond, said “. . . it’s 
a victory for knowledge over brawn,” re- 
ferring to the higher plurality for the li- 
brary than for a domed stadium, which 


was approved in an earlier referendum. 
—T.G. 
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LAPL BACK IN BIZ DOWNTOWN. May 15 
Betty Gay (left), director of Los Angeles Public Li- 
brary’s Central Library, talked with KTLA TV 
reporter Marta Waller from the library’s new tem- 
porary home, the historic Title Insurance Building. 
Official opening ceremonies were held May 20. 

Since an arson fire devastated Central's per- 
manent home in 1986, some 85% of its 2.3 mil- 
lion books had been unavailable for browsing. 
Now, the public will regain access to 95% of the 
holdings. 

Gay and her staff will provide service from this 
site while the $152.4-million renovation of the orig- 
inal facility continues. Planners anticipate its com- 
pletion in late 1992. 





ARL consultants’ reports 
likely to widen serials rift 


As AL went to press, two studies com- 
missioned by the Association of Research 
Libraries (ARL) seemed certain to widen 
the rift between librarians and commercial 
journal publishers. Meeting May 10-12 in 
Providence, R.I., ARL members discussed 
the just-released reports, which advocate 
“urgent actions” and substantiate huge 
profits for publishers at libraries’ expense. 

Economics Consulting Services, Inc., of 
Washington, D.C., reported that profits of 
four publishers increased between 40% 
and 137% in 1973-87. Consultant Ann 
Okerson called for a “set of urgent 
actions” to dramatize the depth of the cri- 
sis. 

In another venue, publishers, librarians, 
scholars, and university administrators 
faced off at two recent seminars sponsored 
by the Society for Scholarly Publishing. 
Publishers accused librarians of driving the 
“electronic agenda”—meaning the elec- 
tronic dissemination of research results. 
(See Joe A. Hewitt’s “Altered States. . .,” 
p. 497 ff.). —T.G. 





== news in briez 


Rehiring iced in Anchorage. Keith Re- 
velle, who was fired as Anchorage (Alaska) 
municipal librarian as of January 1988, has 
been fighting to win his job back ever since 
(AL, Apr., p. 287). He encountered an- 
other ice jam in late April, when the mu- 
nicipality won a 30-day stay of a lower 
court order to rehire him, effective May 1. 

At AL press time, the Alaska Supreme 
Court had not yet decided whether to re- 


AL 
_ CHALLENGE Ee 


No. 4: 


_AL Challenge No. 4: Who has the 
best library-related personalized li- 
cense plate? 









David R. Dowell, Illinois Institute of 
Technology library director, kindly allowed 
us to show his plate (above) to help hype » 
the challenge. Attached to his new T-bird, 
the plate stands for “Information Doctor,” 
and refers to Dowell’s recent application 
of library skills to a medical-information 
problem. 

Take a snapshot or rubbing, mark it 
“Challenge 4,” and send to American Li- 
braries Challenge, 50 E. Huron, Chicago, 
IL 60611. Deadline: July 31. 





WINNER OF CHALLENGE NO. 2 


Original challenger and now champion 
is the Wehr Library of St. Norbert Col- 
lege, De Pere, Wisc. No library of 10-25 
Staff members could beat Wehr’s average 
staff tenure: 18.9 years. 

Runner-up was the Union Endicott 
Central School District (Endicott, NY.), 
whose 18 library clerks in eight schools 
average 15.5 years of service. Clerk 
Louise Zur, with 24 years, has shelved 
some .5 million books, Supervisor Gail 
Dickinson estimates. 

The library staff of Alverno College (Mil- 
waukee) has logged an average of 10.5 
years of in-house experience, reports ref- 
erence librarian Jackie Rice. And, taking 
fourth place, the College of St. Rose (Al- 
bany) boasts an average of 8.6 years for 
its nine library full-timers, and six years 
overall for the 14 staffers. Library Director 
Barbara Clune sent the tally. 

AL’s esteemed Challenge Jurors are 
now evaluating “Best View from a Li- 
brary” (No. 3). Results to follow soon. 
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On the surface, all CD-ROMs look the same: a shiny 4-3/4" 
plastic disc. But when you get Bowker’s Books In Print 
Plus™, you’re getting the most powerful CD-ROM 
bibliographic resource available. Period. 


om hia s j 
same, but dl and you’ 
finda void of difference. 


Books In Print Plus is the only CD-ROM product that contains every volume 
of the Books In Print reference family — nearly a million titles — the world’s 
most respected bibliographic information system for over 40 years. Our CD- 
ROM gives you the entire contents of Books In Print, Subject Guide to 
Books in Print, Supplement to Books in Print, Forthcoming Books in Print, 
Children’s Books in Print, and Children’s Subject Guide — along with the 
search software that is fast becoming the international standard. And Books 
In Print Plus is not merely a vendor's catalog in electronic format, it is a 
comprehensive database compiled strictly to provide you with information. 


WHERE POWER AND SIMPLICITY MEET. A powerful CD-ROM 
reference system has little value unless it is also easy to use. That's why we 
designed Books In Print Plus to be the ultimate “user-friendly” resource. 
On-screen prompts, pull-down menus, and help screens let you navigate 
through the database with ease. And Books In Print Plus offers you 
unprecedented flexibility with our powerful search software. Custom search 
through nearly a million titles by combining any or all of up to 18 search 
Criteria. Then save or print out citations in seconds, or send them as electronic 
orders to not just one, but 12 book distributors — all available through 
Books In Print Plus.* 





A TRUE MULTI-PURPOSE RESOURCE. While other CD-ROM 
products may have limited uses, Books In Print Plus was thoughtfully 
designed with the functions and features that make it invaluable to both 
librarians, and booksellers. Not only is Books In Print Plus perfect for 
streamlining your acquisitions process, it’s a sophisticated collection 
development tool that’s also ideal for 
patron reference. And cumulative quarterly 
updates assure you of information that is 
totally up-to-date. 


UNSURPASSED SUPPORT AND 
SERVICE FROM BOWKER. There's 
a reason why R.R. Bowker has been the 
undisputed leader in the field of biblio- 
graphic information for over 100 years: our 
commitment to the support and service of our products. And Books In Print 
Plus is no exception. As a subscriber, you'll have unlimited access to our 
toll-free CD-ROM "hotline" for answers to any technical questions you 
might have. And Books In Print Plus is backed by an iron-clad 30 day full 
money-back guarantee. No questions asked. 





For more information about Books In Print Plus call toll-free 1-800-323-3288 
(NY, AK, HI call collect 212-337-6989). 


* Electronic ordering software furnished by distributors. 


BOOKS IN PRINT PLUS” 


The Librarians’ and Booksellers’ Choice. 


> BOWKER ELECTRONIC PUBLISHING 


=== 


Bowker Electronic Publishing. A division of R.R. Bowker AR 
245 West 17th Street, New York, NY 10011. Telex: 12-7703: FAX: 212-645-0475. 











eed Publishing (USA) Company, 


News Fronts 


view the case. 

The municipality hopes the higher court 
will release Mayor Tom Fink from having 
to reappoint Revelle for a 120-day 
“cooling-off period.” In an April affidavit 
made prior to the lower court’s rehire or- 
der, Fink had argued that he could objec- 
tively reevaluate Revelle’s performance 
without reinstating him. 

What will remain inviolate is the lower 
court’s March decision that the mayor 
wrongfully dismissed Revelle 18 months 



























THUS SAID 


WINGED LIBRARIANS 


“| have always thought that there 
must be a special section of Heaven. It 
looks a whole lot like the stacks at the 
Library of Congress or Multnomah 
County Library. Winged librarians help 
you find the book you want. The sun 
shines in the tall windows. The people 

there are quiet, but you can see their 
spirits shining.”—Writer Ursula K. Le- 
Guin, in support of National Library Week 
at Multnomah County Library, Portland, 
Ore. 


AL 
ASIDES 


“I have...often said that too much 
government information is classified, 
and that the public would appreciate 
our national security needs if more 
data that need not be classified were 
declassified and released.”—Vice Pres- 
ident Dan Quayle addressing journalists 
in Washington, D.C., on Freedom of Infor- 
mation Day, March 16. “I come from a 
First Amendment family,” he noted. 
































“Trying to control faculty members 
is like trying to herd cats.” —Robert 
Hayes, former dean of the UCLA Gradu- 
ate School of Library and Information Sci- 
ence, at a March conference in Syracuse 
on “The Impact of Desktop Publishing on 
University Life.” Hayes referred to some- 
how limiting the time faculty would divert 
from substantive activities if they were to 
tinker with self-publishing via desktop 
electronics. 


My moms one [a librarian], and that 
way you can read and work on com- 
puters all the time.”—Karen Stanley, 7, 
of Littleton, Colo., national winner of the 
Computer Learning Foundation’s Story 
Book Newsletter Contest. Karen's 
mother—Gay Stanley, library-media spe- 
cialist, Willow Creek Elementary 
School—encouraged her to enter the 
story competition, and Karen won a com- 
puter for Sandburg Elementary School 
and one for herself. She says she loves 
working with computers and plans to be- 
come a librarian when she’s older. 


Aap 


ago, and that Fink must reconsider that 
action. Revelle lost a related motion for 
back pay. 


Hard copy via OCLC. ERIC (Educational 
Resouces Information Center) documents 
are now available through OCLC’s ILL 
subsystem. OCLC users can order ERIC 
microfiche and paper documents using the 
OCLC symbol “EDR.” Orders are pro- 
cessed within 72 hours of receipt with fax 
and overnight mail options available. 

The Institute for Scientific Information’s 
document delivery service, The Genuine 
Article, is also accessible through OCLC. 
The Genuine Article can provide users 
with full text of millions of articles pub- 
lished over the last four years in some 6,000 
journals. 

Other resources and information suppli- 
ers offering similar OCLC access include: 
the Library of Congress, University Micro- 
films, National Technical Information Ser- 
vice, National Agricultural Library, 
Chemical Abstracts Service, the Engineer- 
ing Society Library, and the British Docu- 
ment Supply Centre. 

OCLC members will receive a brochure 
describing these new services. 


Hackers sourcebook? An Onondaga 
(NY.) County Public Library book, held as 
evidence by police, prompted a library staff 
review of the title’s appropriateness for the 
collection. The Inner Circle: A Hacker's 
Guide to Computer Security was found in 
the home of a high school student accused 
of breaking into the Syracuse Public 
School District computer. 

Although no formal complaint about 
the book was received, OCPL Director Ro- 
bert P. Kinchen appointed a committee to 
determine whether the book met library 
selection guidelines. The committee found 
the book to be an appropriate selection, 
noting that the book repeatedly discour- 
aged “unethical” hacking. OCPL will not 
remove the book from the collection. 


Thomas Jefferson the librarian. Long be- 
lieved lost, the classification system devised 
by the third president of the U.S. for his 
own library was published April 13 by the 
Library of Congress, on the 246th anniver- 
sary of Jefferson’s birth. The lost manu- 
script, discovered by James Gilreath of LC 
and Douglas L. Wilson of Knox College, 
Galesburg, Ill., was bound with a printed 
1815 catalog of the Jefferson collection. Ac- 
cording to LC sources, the discovery “re- 
stores to the world the intellectual order 
Jefferson imposed on his library and 
throws light on the way one of the coun- 
try’s leading intellectuals organized knowl- 
edge.” Thomas Jefferson’s Library: A 





Catalog with the Entries in His Own Order is 
$19 from the U.S. Government Printing 
Office, Washington, DC 20402 (030-001- 
00130-0 title/stock no.). 


Bell access to catalog a “first.” Lehigh 
University (Bethlehem, Pa.) libraries’ on- 
line catalog, known as ASA, is the first li- 
brary database accessible through the new 
Bell Atlantic Gateway Service. 

Bell Atlantic is a combine of telephone 
and telecommunications companies in 
Pennsylvania, New Jersey, Delaware, and 
Maryland. Gateway allows users to shop, 
seek a job, study a restaurant guide, and 
get news, stock market information, real 
estate listings, a horoscope, and other data 
via personal computer. 

Gateway users can browse menus free 
and incur charges only when they connect 
with a database. Gateway’s charge is $3 per 
hour. 

The ASA/Gateway linkage is managed 
by Lehigh’s eight-year-old, fee-based Li- 
braries’ Information Service. ASA is 
named for the university’s founder, Asa 
Packer. 


Independent scholars organize. The birth 
this spring of the National Coalition of In- 
dependent Scholars (NCIS) has three ma- 
jor implications for librarians: 1) the 
challenge to address NCIS’s first goal, to 
“improve access to research libraries” for 
institutionally unaffiliated scholars; 2) the 
opportunity to direct local independent re- 
searchers to a national organization serving 
their interests; and 3) the possibility of 
joining NCIS to facilitate one’s own inde- 
pendent scholarly pursuits. Dues have been 
set at $5-$10 a year; another $10 brings an 
informative quarterly newsletter. For a 
membership/subscription application, 
write NCIS Membership, 6425 Muirlands 
Drive, La Jolla, CA 92037. NCIS Presi- 
dent is Barbara Bell, 160 Harbor Rd., 
Southport, CT 06490. 





Information brokers “legitimized.” Not ev- 
eryone has recognized information broker- 
ing as a bona fide profession in its own 
right, rather than a stepchild of library and 
other information professions. But not 
only did the Association of Independent 
Information Professionals (AIIP) hold its 
third annual meeting in early May, it also 
gained two symbolic forms of professional 
legitimacy: a Standard. Industrial Code 
(SIC) reserved for information brokers, 
and authorized Yellow Pages listings in 
California and elsewhere under “Informa- 
tion Broker” Some 50 AIIP members at 
the May meeting in Lowell, Mass., formal- 
ized a Code of Ethical Business Practice 

(Continued on p. 616.) 
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Follow 
a Standards and the 
Sky’s the Limit. 


SINCE OUR INCEPTION, DATA RESEARCH 





HAS BEEN COMMITTED TO SUPPORTING 


ALL LIBRARY-DEVELOPED STANDARDS 


\ ATA RESEARCH’S commitment to 
/ standards assures you of intersystem 
resource sharing, protection of the invest- 
ment you've made in your bibliographic 
database, access to the full bibliographic 
record, and the ability to address a variety of other critical issues in library automation. IF YOUR 
LIBRARY is considering a new or replacement automation system, be sure to find out about 
standards that apply to library automation, and which vendors support those standards. You can 
learn more about standards by becoming involved with ALA’s LITA committees, or by contacting 
the National Information Standards Organization (NISO), the American National Standards 
Institute (ANSI) and the International Standardization Organization (ISO). OR SIMPLY call us. 
We'll provide you with a list of standards pertaining to library automation, and an explanation 
of how ATLAS—A Total Library Automation System—is adhering to those standards. That’s 
a commitment that places us way above the pack in library automation. 


DATA RESEARCH 


The Standard-Bearer for Library Automation 


1276 North Warson Post Office Box 8495 St. Louis. Missouri 63132-1806 | ilo] ital ieee 
= Te é z Marketi 
800-325-0888 United States 800-331-3515 Canada 314-4 32-1100 Missouri : a: 


Program 


THAT’S WHY WE'RE THE STANDARD- 
BEARER FOR LIBRARY AUTOMATION 
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ACRL conference report: 


A crowd roars in Cincy 


In Cincinnati, they celebrated a centennial, demonstrated digital books, 
raised a few hackles, calculated the cost of answering a directional question, 





by Tom Gaughan 


OME 2,887 CONFERENCE- 
goers from 50 states and eight for- 
eign countries, more than double 
the anticipated attendance, arrived 
in Cincinnati for the Association of Col- 
lege and Research Libraries Fifth National 
Conference, held April 5-8. The meeting’s 
rich offerings—programs, papers, guest 
speakers, poster sessions, exhibits, parties, 
and other diversions—more than compen- 
sated for the only common gripe heard 
from attendees: “I got to a session on 
10 minutes early and 





couldn’t get in.” 

According to ACRL Deputy Executive 
Director and conference manager Cathleen 
Bourdon, planning began three years ago 
with an estimate of 1,300 registrants based 
on the 1981 Minneapolis meeting attend- 
ance. When the advance registrations be- 
gan to pour in, she added, it was too late to 
alter meeting-room arrangements. So, 
many stood and some sought alternatives 
to the presentation of their choice. Fortu- 
nately, there was much to find. 


Ohio Wesleyan University library staffer Julie Houston (center) enjoys “ACRL Night at the 


and went to the ball game. 


Papers—macro to micro 


ALA’s Policy Manual defines divisional 
meetings as “non-business,” effectively 
prohibiting committee work and focusing 
participants on the substance of librarian- 
ship. Seventy-seven contributed papers 
passed muster in a blind reviewing process. 
Some were rigorous research studies, oth- 
ers articulated problems and proposed so- 
lutions. In addition, conference planners 
selected 44 subjects for conference pro- 
grams with invited speakers. 

Offerings in traditional areas abounded, 
but sessions also reached beyond collection 
management and reference with such pre- 
sentations as “An Australian Dime Novel 
Publisher,’ by Carol Mills. 

Presentations personally observed 
stretched from macro to micro in scope. 
Susan Martin, National Commission on 
Libraries and Information Science execu- 
tive director, speaking on national infor- 
mation policy, distinguished between 
federal and national. Federal policy, she 
said, was made, purposefully or otherwise, 
through legislation and administrative rul- 
ing. National policy would be coordinated 
and purposeful. Martin doubted the possi- 





Reds” after singing the National Anthem for 21,000 hardy baseball fans. 
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Featured speaker Mary Anne Dolan (right), 
with respondents Maureen Sullivan and Ri- 
chard Dougherty 


bility or the wisdom of a single national in- 
formation policy. 

The Black Studies Librarianship Discus- 
sion Group focused on the how and why 
of building black studies collections. Mod- 
erator Clarence Chisholm of Ohio Univer- 
sity announced to a packed meeting room 
that the group will formally petition to be- 
come a section of ACRL. Robert L. 
Harris, Jr., director of Cornell’s African 
Studies Center, debunked the notion that 
black studies is a fad. 


Regressing budgets 

University of Arizona librarian John 
Budd offered a regression analysis of li- 
brary funding that showed a steady decline 
for 1976-88, due primarily to serials price 
increases. VPI’s Scottie Cochrane and 
Carolyn Warmann focused on methodol- 
ogy in their calculation of costs of specific 
services, €.g. $3.53 to answer a directional 
question. 

Carroll Varner, Northern Illinois Univer- 
sity, discussed a library’s limited options 
when a racist periodical in a library be- 
comes a campus issue—keep the title and 
be viewed as racist, or cancel it and be 
called a censor. Varner advocated keeping 
the title and developing campus conscious- 
ness on the library’s obligation to collect 
on all sides of controversial issues. 

Helen Josephine’s useful overview of 
pay-equity issues also described a success- 
ful campaign at Arizona State University 
that engaged non-library workers. 

Midway through a conference it’s not 
unusual to say to oneself, “T’d prefer a root 
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canal to another session.” But the presen- 
tations I attended were thoughtfully pre- 
pared and presented. The conference 
proceedings, to be published this month, 
will be valuable reading for those turned 
away and for those unable to get to Cincin- 
nati. (Available from Order Dept., Publish- 
ing Services, ALA at $30. Discounts for 
members.) 


Mingling in the exhibits 
“We stole the idea from LITA,” said 
Bourdon, of the coffee breaks with exhibi- 
tors. Clearly a hit with vendors and librari- 
ans alike, these sponsored interludes drew 
large crowds for refreshments and another 


stroll through some 200 exhibits, and to see 
and be seen. 


Kinetic keynoter 

EBSCO Subscription Services helped 
underwrite the conference’s engaging 
theme speakers. Kinetic keynoter Michael 
Hawley, creator of the digital books bun- 
dled with Steven Jobs’ NeXT computer 
(and Jobs’ last-minute replacement as key- 
note speaker), playfully asked, “Had any- 
body heard of me before this conference?” 

Careening from topic to topic and me- 
dium to medium, the 27-year-old Hawley 
dazzled with words, sounds, images, and a 
glimpse of a coming reality—instant access 
to vast bodies of text. Using a mammoth, 
projected NeXT screen display, Hawley 
drove the computer at warp speed through 
43 references to “brain” found in Shakes- 
peare, delivering a powerful demonstration 
of the speed of the digitized concordance. 
In addition to the complete works of Sha- 
kespeare, Hawley squeezed Webster’s 9th 
Collegiate Dictionary and Thesaurus and the 
Oxford Dictionary of Quotations into the 
NeXT system. 

Mary Anne Dolan, the first woman to 
rise through the ranks to edit a major daily 
newspaper, raised consciousness and a few 
hackles discussing her tenure at the Las 
Angeles Herald Examiner. She said that 
newly appointed female editors adopted 
the worst aspects of male behavior toward 
power. She described a metamorphosis, 
“from ‘Front Page’ to ‘I, Claudius’ ” and 
quoted cartoon character Pogo—“We 
have met the enemy, and he is us.” A panel 
of ACRL members, some of whom dis- 
agreed strongly with her views, responded. 


Boisse wasn’t blase 


ACRL President Joe Boisse was omni- 
present, presiding, presenting Distin- 
guished Career Citations at each of the 
general sessions, and even throwing out the 
first ball for a Cincinnati Reds home game 
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at ACRL’s “Night at the Reds.” 

Nearly 500 ACRLers watched Ohio 
Wesleyan University’s Julie Houston and 
Boisse do all librarians proud at Riverfront 
Stadium. Houston sang the National An- 
them, and Boisse threw a pretty fair first 
ball, noting later, “I didn’t want to bounce 
it up to the plate.” Both demonstrated mid- 
season form as the Reds beat the World 
Champion Dodgers, 4-3, in the season’s 
second game. 

The citations, awarded to 10 librarians 
whose careers predated the Academic or 
Research Librarian of the Year Award, 
supported the conference theme, “Building 
on the First Century,” a centennial celebra- 
tion of ALA’s College Library Section. 


Talking relentlessly 


Overcrowded meeting rooms notwith- 
standing, Cincinnati was a wonderful con- 
ference venue. Skywalks connect hotels, 





ae. SABRES Se K 
Benita Weber Vassallo and Neosha Mackey 
shared an April 5 birthday at ACRL. 
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Willie Scott, Southern Illinois University; John Page, University of the District of Columbia; 
and John C. Tyson, University of Richmond, enjoy a respite from meetings. 


-selves and their views. 













restaurants, shops, and businesses with the 
Convention Center, enabling visitors to 
walk indoors most anywhere in the com- 
pact but cosmopolitan downtown. And 
that suited ACRLers heading for parties, 
receptions, and Cincinnati’s amenities, 
talking relentlessly wherever they went. 

You didn’t have to listen hard to hear ru- 
mors and guesses about searches for direc- 
tors at a host of major libraries. Many 
attendees did more than talk about jobs. 
The placement center, run by ALA’s Office 
for Library Personnel Resources, was as 
crowded as a meeting room throughout the 
conference. 

ALA presidential candidates Hannelore 
Rader, Irene Hoadley, and Richard 
Dougherty (school librarian Rebecca 
Bingham didn’t attend) seemed to be ev- 
erywhere, not campaigning overtly, but not 
eschewing opportunities to present them- 


Next time, more chairs 


Conference manager Bourdon, confer- 
ence executive committee co-chairs Martha 
Bowman and Evan Ira Farber, and dozens 
of other ACRL members and staff put to- 
gether a tremendously interesting and well 
organized meeting. President-elect William 
Moffett knew this when he closed the last 
general session by jovially entreating mem- 
bers to turn in their evaluation forms. Mof- 
fett also knew the evaluations would say, 
“Great meeting, but next time [Phoenix in 
1991] get bigger rooms with more chairs.” 
ACRL was SRO because it offered every- 
thing a good conference should. 

Count on bigger rooms with more chairs 
in Phoenix. O 


= my 


= 


SIRS—The Affordable Information System 


One low price includes both print and microfiche 


SIRS provides thousands of articles structured into 32 social issues 


and five science disciplines. 


Each volume contains articles reprinted in their entirety, a table of 
contents and index, a comprehensive index to the entire collection, 
catalog cards, and microfiche of everything in the volume. 


SIRS is one of the most widely used resources in secondary schools, 
colleges and public libraries in the nation. 


FOR CATALOG: 





“Not only do we use SIRS to help students with informa- 
tion needed for assignments, but we also find SIRS a 
valuable source of current information requested by parents, 
business people, homeowners, and the general public. 
Each time | turn to SIRS, | find information to help our 
users.” 

Denise S. Sticha, Head Librarian 

Murrysville Community Library 

Murrysville, PA 


“Librarians, rejoice! Just as we feel a need, SIRS meets 
it. Now five volumes in the SIRS Science series, each with 
70 articles from specialized science periodicals and in 
chronological order, appear in the nick of time!. . vs 
Betsy Hobgood 
The Book Report, 4:5, March/April 1986, p. 47 


“We have the entire series requested by popular demand. 
Our strategy initially was to start with material printed from 
1980 to the present. The cross reference guide caused our 
students to request the other volumes. We are finding that 
the current material is timely and that the selections have 
an enduring quality. Seldom is all our set on the shelf 
because students are using it constantly... .” 

William D. Jones, Librarian 

Baptist Bible Institute, Graceville, FL 


“The SIRS people — Eleanor Goldstein and her editorial 
staff — have done it again. The new five-volume SIRS 
Science series is a welcome addition to the reference 
resources of the high school media center... .” 

Jane Chandra 

School Library Media Quarterly, 14:2, 

Winter 1986, pp. 105-6 


r Social Issues Resources Series 
P.O. Box 2348 
Woy, Boca Raton, FL 33427-2348 
ce Telephone Toll-Free: 1-800-327-0513 
mn 4 (in AK & FL call collect 407-994-0079) 


“K“AAME VICIT SIRS ROOTH 222. 224 AT ALA. DALLAS.” 





The serials dilemma, continued 





Altered states: Evolution or revolution | 
in journal-based communications? 


No longer just a library problem, the growth of journals and their prices 
threatens universities, scholars, and publishers. Change is certain, 
and the players have begun to sort out the factors 


by Joe A. Hewitt 


HE HIGH COST OF RE- 

search journals has mushroomed 

into one of the most problematic 

and acrimonious issues of the 
decade. Librarians, frustrated by the devas- 
tating impact of journal costs on materials 
budgets, have charged commercial, scien- 
tific, technical, and medical (STM) pub- 
lishers with profiteering. Publishers view 
librarians as naive about the economics of 
publishing and ineffective in acquiring 
funds from their institutions to meet the 
increasing volume and costs of scientific in- 
formation. What librarians call “the serials 
problem,” publishers see as “the library 
problem.” The tone of the debate has not 
always been hospitable to an objective ex- 
amination of the underlying causes of the 
problem which may well be deeply rooted 
in the process of scholarly communication. 


Is the journal dying? 


The Society for Scholarly Publishing 
(SSP) is sponsoring a series of seminars on 
the future of the scholarly journal, bring- 
ing together publishers, librarians, 
scholars, editors, and intermediaries such 
as subscription agents and database ven- 
dors to discuss basic issues the problem of 
journal costs has brought to the surface. 

High serials prices are the catalyst for 
the discussions—not the topic. Instead, the 
seminars deal with such questions as: 

e Has there been a breakdown in the 





Joe A. Hewitt, associate university librarian 
for technical services, University of North 
Carolina/Chapel Hill, helped organize the first 
SSP seminar and prepared this special report 
for AL. 
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system of scholarly communication based 
on the journal? 

è Is the journal system, as it presently 
exists, economically viable? 

e Is there a need for fundamental 
change in the way research is published and 
disseminated? 

A second focus is on prospects for the 
“electronic journal” and proposals that li- 
braries, networks, university presses, and 
research centers collaborate to disseminate 
the scientific information generated on 
university campuses. Among the questions 
in this area are: 








“What librarians call ‘the serials 
problem,’ publishers see as ‘the 
library problem?’ ” 








e Can the electronic publication serve 
all the functions of the journal? Peer re- 
view? Certification? Fixing a proprietary 
date for research? The archival function? 

e Who will develop and control these 
electronic avenues of primary publi- 
cation—networks of universities and re- 
search centers, or the traditional publishers 
of scholarly journals? 


Breaking new ground 

Two SSP seminars have been held to 
date—the first in Chapel Hill, N.C., in 
Oct. 1988, and the second at Lake Arrow- 
head, Calif., this past April 9-11. Discus- 
sion at both seminars was wide-ranging 
and lively, generally succeeding in breaking 
new ground rather than covering the famil- 
iar librarian vs. publisher arguments. Li- 
brarian themes such as price gouging and 
“buying back our own knowledge,” like 
the standard explanations of publishers, 


2 


did not dominate the agenda. The most 
heated exchanges took place over copy- 
right, not pricing. At Chapel Hill, a scien- 
tist questioned the practice of assigning 
author’s rights to commercial publishers 
for research done at public expense. Did 
that practice block scholarly communica- 
tion? Yes, the scientist believed—if libraries 
cannot afford to buy the journals. This 
point apparently strikes a deep nerve with 
publishers. 

The intense seminars defy encapsulation 
here, but as UCLA English professor Ri- 
chard Lanhan said at Lake Arrowhead, 
“There are a lot of subliminal things going 
on here.” Noted below are a few highly se- 
lective and heavily interpreted themes from | 
the seminars. 


The extent of the crisis 


It was agreed that the high cost of scien- 
tific serials is distorting library spending, | 
and doing so in a way that threatens all | 
library-dependent scholarly publishing. 
University presses and association pub- 
lishers, well represented at the seminars, 
showed alarm at the threat to monographs 
in the humanities and social sciences and 
seemed committed to working with librari- | _ 
ans to find solutions to the problem. 
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The view from above ; 
At Lake Arrowhead, John Curry, vice | a 
president for budget and planning, Univer- G 
sity of Southern California, surveyed | 
trends and priorities in higher education A 
A 


and offered a pessimistic view of solutions 
based on pouring more and more funds 
into library budgets to meet rising sub- 
scription costs. Dennis Smith, director of 
library affairs and academic computing for 
the University of California, reported that 
academic administrators feel “the pub- 
lishers are ripping the librarians off” and 
have asked UC system librarians to do 
something about it. 


You can have it all. 


a “a, 
En cahi- 
F n Wei- 





Others can place your order, but only Faxon provides a complete line of serials acquisition and management 


services to guide you through every step of your purchasing cycle. Our accurate pricing information facil- 
itates budgeting and planning, while other Faxon services simplify ordering and renewal, speed check-in 


and claiming, and provide fast, easy access to all the information you need. 


Start putting Faxon’s comprehensive set of services to work for you. 
Call today at 1-800-225-6055. (In MA, call 617-329-3350 collect.) 
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Altered states 









Participants discussed cancellation pro- 
jects, coordinated collection development 
and resource sharing, continued redirection 
of materials budgets, and pressures on 
publishers to restrain price increases; but 
they viewed them ultimately as mere “cop- 
ing strategies” rather than solutions to the 
problem. 


Electronic publishing 

Perhaps the dominant theme of the 
seminars was the potential for new forms 
of publication. Mark Kibbey, Carnegie 
Mellon University, discussed electronic 
publishing technologies. Richard Lucier 
and Nina Matheson exhibited a project of 
the Laboratory for Applied Research in 
Academic Information at Johns Hopkins 
University, “Knowledge Management: A 
Collaboration of Academic Scholars, Li- 
brarians, and Publishers.” 

Electronic publishing was viewed with 
both excitement and caution. At Chapel 
Hill, a commercial publisher pointed out 
that the “electronic agenda” is being 
driven by librarians, not publishers; the 
economics of electronic publishing as a 
commercial enterprise are very uncertain. 
Others emphasized that large-scale, full- 
text electronic publishing projects may de- 
pend on the emergence of “significant new 
players from the nonprofit sector.” 

A great deal of discussion centered on 
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“Is there a need for 


fundamental change in the 


way research is published 
and disseminated?” 





the ability of the “electronic journal” to 
serve all the editorial, status, context, ac- 
cess, and archival functions of print jour- 
nals. Key insights were these: 

e The terms “electronic journal” and 
even “electronic publishing” are analogous 
to the term “horseless carriage” in that 
they are based conceptually on the past 
rather than the future. 

e They are also limiting, like the idea 
that railroads are in the railroad business 
rather than the transportation business. 

e The application of electronic technol- 
ogies should be based in an “information 
transfer” context rather than one limited to 
a framework of current publishing func- 
tions 

e The print model should not govern 
the electronic model. 


Continuing this line of reasoning may 
well be a theme in future SSP seminars. 


The academic reward system 


Librarians place great store in the idea 
that the publish-or-perish syndrome in aca- 
deme is the driving force behind the 
growth of journal literature. While recog- 
nizing pressure to publish as a factor, 
scholars and publishers at the SSP semi- 
nars tended to give it less emphasis than 
other factors. Scientific societies, like the 
commercial STM publishers, reported con- 
stant pressure from their members to in- 
crease the size of journals and to begin new 
journals for emerging specializations and 
new interdisciplinary combinations. The 
greater emphasis on global research pro- 
grams, pressure to improve U.S. competi- 
tiveness, and the competition for research 
funds were listed as significant contributors 
to growth in the literature. 

Those who would proselytize too loudly 


AQQ 


-Kevin Pope 


Altered states 
on publish or perish risk oversimplifying 
an extremely complex situation and of- 
fending large numbers of productive 
scholars and scientists who publish to ad- 
vance their disciplines. There may be nu- 
merous legitimate educational reasons to 
find nonpublication-based measures of ac- 
ademic performance, but a perceived “ex- 
cess of publication” is not in itself 
sufficient. Publishers and scholars were 
much less confident than librarians about 
prospects for “controlling the supply.” Im- 
plicit advice to librarians: This factor 
awaits a “sea change” in academic culture; 
better to concentrate on those factors in 
the equation over which they have more 
control. 
New coalitions 

A palpable sense of community evolved 
among librarians and association and uni- 
versity press publishers. (A publishing con- 
sultant at Lake Arrowhead complained 
bitterly that librarians were driving a wedge 
between the for-profit and not-for-profit 
publishers in SSP.) Although the identifi- 
cation of common perspectives was a 
hopeful sign for future cooperation, a full- 
fledged synergy had not yet developed. An 
important topic for future seminars was 


S's scientific collection, 
conference proceedings, 


identified as how to work together in what 
was described as a “holistic framework for 
creation, dissemination, and retention” of 
academic knowledge. 





“Is the journal system, as it 
presently exists, economically 
viable?” 





Prospects 

The Chapel Hill seminar concluded that 
the print journal would continue for the 
foreseeable future and that change would 
come incrementally through 1) adjustment 
of the present system and 2) the evolution 
of new channels of dissemination. The 
Lake Arrowhead group focused on the sec- 
ond alternative. Chet Grycz, University of 
California Press, observed that there 
seemed to be a “conspiracy for change” 
with a lot of people dealing with the same 
issues in different venues. Grycz and other 


participants, who had just returned from 
EDUCOM’s NET 89 meeting in Washing- 
ton, D.C., were convinced that affordable 
technical infrastructures to support univer- 
sity-based electronic publishing was on the 
way. What is needed is a plan to mobilize 
the resources of libraries, university presses, 
and scholars who work in academic insti- 
tutions. James Williams disclosed such 
plans as they are taking shape at the Uni- 
versity of Colorado/Boulder. 


Elemental tension 


A common theme at both Chapel Hill 
and Lake Arrowhead was the need for dif- 
ferentiation and clarification of the under- 
lying problems of scholarly communication. 
The symptoms, particularly the unaffordable 
prices of print journals, have been well doc- 
umented; but some participants believed 
the underlying causes are still so uncertain 
that the seminars were anticipating solu- 
tions to problems not yet understood. As 
the Seminars on the Future of the Schol- 
arly Journal continue, they will no doubt 
display the elemental tension that charac- 
terizes all groups dealing with complex 
problems—tension between those who 
want to study the problem further and 
those poised for action. O 
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Downtown Dallas dining 





Never mind the ambiance— 


Pass the barbeque! 


A native Dallasite offers a guide to local restaurants, 


from chili parlors and steakhouses to German and Italian cuisine 
by Elena Carvajal 


HE THOUGHT OF TEXAS 

cooking “the way mom used to 

make it” summons up visions of 

barbeque, southern fried chicken, 
chicken-fried steak, and homemade peach 
cobbler with vanilla ice cream. Other fare 
associated with the state includes chili and 
other Tex-Mex delicacies, as well as “Texas- 
style” hamburgers. ALA conference-goers 
can find all this and more, in varying price 
ranges, conveniently located in the down- 
town area. 

Downtown Dallas is also easy to navi- 
gate using the DART (Dallas Area Rapid 
Transit) Hop-a-Bus, which has three lines 
and runs from 10 a.m. to 6:30 p.m. week- 
days. Fare is 35¢; schedules can be ob- 
tained from the information booth at the 
Convention Center during the conference. 

Another means of transportation is the 
new McKinney Avenue trolley, which is 
scheduled to begin operating on Saturday, 
June 24. The line will run past the Fair- 
mont to McKinney Avenue, go down 
McKinney and back, return up St. Paul to 
Ross, and go west on Ross, back to the 
Fairmont. The trolley will provide easy ac- 
cess tO many restaurants and shops along 
McKinney and the Crescent shopping mall. 

Good sources for dining and entertain- 
ment info are the weekend guides that ap- 
pear each Friday in the Dallas Morning 
News and the Dallas Times Herald: these 
sections offer bountiful tips on places to 
dine, exhibits, concerts, and other happen- 
ings in town. The Morning News also pub- 
lishes The Guide to Dallas Restaurants: The 
Definitive Guide to the 150 Best. So, be 
ready to waltz about Dallas with fork in 
hand; there’s no excuse for not sampling the 
best dining the Lone Star State has to offer. 


Elena C. Carvajal is a law librarian at Haynes 
and Boone in Dallas and current chair of the 
3M/JMRT Professional Development Grant. 
She is a native Dallasite who has survived 
many of the city’s hot summers and consumed 
much barbeque. 
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Inexpensive (around $5) 





The decor is strictly low-rent, some of 
the tables wobble, and the napkins are 
paper—but they do sell some of the best 
barbecue in town at Texas Bar-B-Que (616 
Jackson St.). Daily offerings include 
jumbo stuffed baked potatoes and brisket 
that’s smoked in a hickory pit for 18 to 21 
hours. Other good choices for barbecue 
are Ranch House (1310 Main St.) and Nick’s 
(1907 Lamar), which has been at the same lo- 
cation for 28 years. Tony Roma’s (310 Mar- 
ket) is famous for its pork baby-back ribs, 
which are very messy—but good. 

Frequented by local celebrities, including 
financier Bunker Hunt, Rosemarie’s, a 
cafeteria-style eatery (1411 N. Zang; open 
only for lunch from 11 a.m.-2 p.m.) is lo- 
cated in a nondescript yellow-and-brown 
building; people flock there for the 
chicken-fried steak, vegetables, rolls, and 
homemade desserts. The peanut butter pie 
is a favorite among locals and well worth 
the short cab ride. Ferris Plaza (308 S. 


The Ranch House is one of the many choices for barbeque in Big D. 
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Photos by Elena Carvajal 


Houston) serves hearty lunch specials that 
include an entree, two vegetables, rolls and 
salad for $3.75. Breakfast is also served. 
Yet another Dallas institution is the Blue 
Front (1310 Elm St.; under One Main 
Place), which serves traditional German 
fare and has been run by the Schliepake 
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If Your Library Picks It Up, $ 
Your Readers 


Won't Put It 
Down. 


Perhaps there should be a warning label 
on The World & I: “Caution, this magazine is 
habit-forming.” For the thousands of regular 





readers of The World & I, that’s a very pleasant 


danger. Each month, its 700 pages are packed 
with the kind of quality that makes many call 
it — The Ultimate Reading Experience. 


Comprehensive 


Each month, more than 100 articles 
cover every area of human endeavor with the 
depth and detail many magazines only strive 
for. Its eight sections—Current Issues, Natural 
Science, Life, Culture, Modern Thought, Book 
World, The Arts, and Photo Essay—keep a con- 
stant finger on the pulse of the world. 


Authoritative 


The World & I was founded to combine the 
best of scholarship with the best of jour- 
nalism. Many authors are leading academics, 
using accessible language for the same kind of 
authoritative reports usually lost in specialized 
journals. Famed statesmen, critics, and artists 
give The World & I a unique literary and top- 
ical prominence. 





2850 New York Avenue NE, Washington, DC 20002 
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Children of the 
Baby Boomers 


A perfect resource tool 


The World & I’s encyclopedic nature 
is so highly valued as a resource that many 
teachers and students have commented on its 
usefulness for research. (ISSN 0887-9346). 


Cost effective 


A better literary value for the money 
would be hard to find. Your budget can be well 
served with an investment in The World & I. 
Once your patrons discover it, they'll also dis- 
cover how habit-forming this ultimate reading 
experience can be. And they'll have you 
to thank. 


Special bonus! 


Subscribe now to The World & I at your 
special library discount rate and enjoy even 
greater saving. With your 6-month subscrip- 
tion for $30, you'll get one bonus issue of 
The World & I absolutely free! And if you 
subscribe for 12 months at $60, you'll receive 
two bonus issues! Act now! 


Check with your subscription agency today. For 
more information call The World & I at 
1-800-822-2822. 


Special discount rate for libraries 


O 1 year for $60 (you save $60) «2 Bonus Issues 
O 6 months for $30 (you save $30) y 1 Bonus Issue 
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Name 





Address 

City/State/Zip 
O We'd like to know more about your product. To 
help us decide, please send us a review copy of 


The World & I at no cost. 
Regular Subscription Rate: $90 per year ag6aze 





Dallas Dining Guide 


family for over 100 years. There are daily 
lunch specials for $4.25 in addition to the 
Standard menu. 

For inexpensive Mexican food consider 
Border Cantina (807 Elm St.: open 
Monday-Saturday from 11 a.m. to 10 
p.m.) Look beyond the tacky decor and 
enjoy a $4.95 luncheon special of sour 
cream chicken enchiladas or Border’s Bur- 
ritos. Mariano’s Mexican Restaurant (1402 
Main St.) is also popular with the lunch 
crowd. 

To escape from Dallas’s summertime 
heat, go underground to NCNB Plaza (901 
Main St.), where you will find fast-food 
Chinese, deli fare, a salad bar, and more. 
Also underground is the popular Crystal 
Court (1201 Elm St.), which has a large se- 
lection of typical fast-food chains, a cafete- 
ria, and the Paradise Bakery. And don’t 
forget the “greasy spoon” hamburger 
places where you can still get a cheese- 
burger, fries, and a Coke for less than $4. 
Try Record Grill (605 Elm St.) or Deluxe 
Diner (418 S. Ervay St.), which is not ex- 
actly deluxe, but is conveniently located 
across the street from the Dallas Public Li- 


brary. 





Moderate ($6—$10) 





If your budget allows, you’ve got many 
excellent dining choices in the moderate 
price range. Tolbert’s: the Original Chili 
Parlor (West End District, 1800 N. Market) 
is dedicated to the tradition of native Texas 
cooking, including the famous bowl of red 
championed by Frank X. Tolbert, founder 
of the original chili cook-off, the annual 
world championship held at Terlingua, 
Texas. Besides chili, Tolbert’s serves gener- 
ous portions of tortilla soup, barbecue, 
and fajitas. Dick’s Last Resort (Ross at Re- 
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cord) is a lively place, known equally well 
for its noisy ambiance and its barbecue 
chicken. Dixie House (2822 McKinney 
Ave.) offers reliable home cooking in a 
pleasant setting. The blackberry cobbler is 
especially good. At Old City Park’s Brent 
Place Restaurant (1717 Gano St. at St. 
Paul; open Tuesday-Friday) there are three 
seatings (11:15, 12:15, and 1:15) for a tradi- 
tional 1880s lunch that includes an entree 
(of the chef’s choice), vegetable, salad, des- 
sert, and beverage—all for $7.50. Reserva- 
tions are recommended (phone 


214-421-3057). After lunch, take time to ex- 
plore some of the 37 restored North Cen- 
tral Texas Structures dated 1840-1910 and 
to visit McCall’s, a charming dry goods 
store. 

The Dallas Museum of Art (1717 N. Har- 










Shopping, Texas-style 


The best in Texas shopping can be 
found at Olla Podrida: the Working Art- 
ists Place, just a short detour on the way 
to Southfork. There are over 60 shops in 
a cozy, barn-like setting filled with the 
paintings, sculpture, and weavings of lo- 
cal artists. Additionally there are many 
boutiques filled with antiques and collect- 
ibles, candy, reasonably priced apparel, 
homemade crafts, and folk art. It’s the ul- 
timate souvenir shopping extravaganza. 
Olla Podrida is at 12215 Coit Rd. between 
the LBJ Freeway (I-635) and Forest Lane. 

Closer to downtown Dallas, consider 
the West End Market Place (603 
Munger) with four levels of shops and 
fast-food places and within easy access 
via DART’s Hop-a-Bus. Shops and Gal- 
leries of the Crescent (2215 Cedar 
Springs) has elegant shops and dining in 
a European setting—very uptown. Ac- 
cess is via the McKinney Avenue trolley. 
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Tolbert's Texas Chili Parlor (above) features 
a world-famous bowl of red, as well as Lone- 
Star decor; the Record Grill and Nick’s Bar- 
B-Q (below) are two Dallas institutions 
conveniently located in the conference 
area. 
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Dallas Dining Guide 





wood St.; closed Mondays) also serves an 
elegant lunch at the Gallery Buffet. The 
museum is accessible by DART’s Hop-a- 
Bus (Blue Line) just outside the Dallas 
Public Library. For a more elegant setting 
consider the Zodiac Room at Neiman Mar- 
cus (1618 Main St.) or the Bistroquet at the 
Adolphus (1321 Commerce St.), which 
serves cross-culture cuisine. 

There are many moderately priced Mexi- 
can restaurants in the area. Locals favor 
Raphael’s (3701 McKinney Ave.) and Ja- 
vier’s (4912 Cole Ave.), which serves conti- 
nental Mexican food in a fabulous setting, 
well worth the short cab ride from the cen- 
tral business district. On the Border (Mar- 
ket at Corbin, West End) is famous for its 
mesquite-grilled specialties of Mexico and 






The main attraction 
in Dallas this summer is 
the “Ramses the 
Great” exhibit high- 
lighting the life and era 
of Egypt's mighty phar- 
aoh, Ramses II. The ex- 
hibition, presented by 
the Dallas Museum of 
Natural History Associ- 
ation, comprises the 
largest collection of arti- 
facts ever to leave 
Egypt. Exhibit hours 
are 9 a.m.-9 p.m., seven days a week, May 
through August. The exhibit is in the Fair Park 
Automobile Building on the Esplanade across 
from the Centennial Building, three miles 
‘, Southeast of downtown Dallas. 

Tickets can be purchased at the box office 
and at all Rainbow-Ticketmaster locations. All 
tickets are sold for a specific date and time, 
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JFK remembered 


Another worthwhile attraction is the 
Sixth Floor (411 Elm) exhibit in the former 
Texas Schoolbook Depository Building, 
devoted to the death of President John F. 


Kennedy. The exhibit features some 400 
photos, film footage, and interpretive dis- 
plays documenting the assassination. 
Open daily 9:30 a.m.-5:30 p.m. except 
holidays. An audio tour is $6 for adults; 
the regular admission is $4 for adults and 
$2 for children 12 and younger. 


Texas. Popular menu items include mes- 


quite beef ribs, fajitas, and more! 


except for the last Tuesday of every month, 
which is Ramses Community Day. Advance 
purchases are strongly recommended. To 
charge tickets by phone with Visa or Master- 
card, call 214-787-2000. The toll-free number 
outside Dallas, Tarrant, and Denton counties 
but within Texas is 800-992-8000 (9 a.m.-6 
p.m. Monday-Saturday). Outside Texas call 
800-HI-MUMMY. Tickets are $8 for adults and 
$5 for children ages 4—14. 

There are two dining areas at the exhibit. 
The Cairo Express, set amid the Egyptian 
Gift Bazaar, serves Egyptian and continental 
selections in a fast-food format ($4-$6). Ne- 
fertari’s offers an a-la-carte menu of Egyptian 
and continental cuisine and full bar service at 
lunch and dinner ($7-$12), open daily 11 a.m. 
to 9 p.m. 

Access to both restaurants is free to visitors 
without purchasing a ticket to the exhibit. 
American Express, Visa, and Mastercard are 
accepted. 




















Brent Place Restaurant (left) is located in 
Old City Park, a 12-acre historic site just 
south of downtown; the West End’s On the 
Border (right) offers Mesquite-grilled Tex- 
Mex specialties. 





Expensive ($10 + ) 


For the “big splurge,” plan a visit to one 
or more of these local legends. Routh St. 
Cafe (3005 Routh at Cedar Springs), offer- 
ing “southwest” cuisine, is nationally rec- 
ognized as the gourmet highpoint of 
Dallas. Another popular spot is 311 Lom- 
bardi’s (311 Market in the West End), 
which features an excellent selection of 
Italian food; good choices are Trittico de 
Pasta De Giorno (three pastas and three 
Sauces) and the focaccia bread, baked in a 
woodburning oven. 

Atlantic Cafe (4546 McKinney at Knox) 
and Cafe Pacific (Preston at Mockingbird) 
are well known for their outstanding sea- 
food. Steak and potatoes are served at The 
Palm (701 Ross)—which has sawdust on 
the floor and is very fashionable with the 
trendy crowd—and at Ruth’s Chris Steak 
House (5922 Cedar Springs), known for its 
large servings. Lawry’s the Prime Rib (3008 
Maple) offers consistent, predictable food 
and posh and comfortable service. Reser- 
vations are recommended for all restau- 
rants in this category. 

When the conference programs are 
winding down, and the meetings become 
unbearable, take heart; there are plenty of 
places to knife-and-fork it in Big D. After 
all, the alleged dying words of Kit Carson 
were, “Wish I had time for just one more 
bowl of chili.” O 










Ropin’ ‘em in 
by topic: 
the pick o’ the 
Dallas programs 





ALA's 108th Annual Conference 


“Commitments—lInvesting in Our Shared Future” is the theme 
of ALA’s 108th Annual Conference in Dallas, Texas, June 24-29. 
The editors of American Libraries—wary of the simple-minded ster- 
eotyping of the American West and the facile metaphors favored by 
Eastern tenderfoots—nevertheless have been riding herd on the 
more than 2,000 scheduled events that await conference registrants; 
and to help you find USDA choice programs, we've corralled a slew 
and branded them by topic—with no bum steers! 

Each entry below lists main sponsoring division, program date, 
and time, as in: AASL/24/2-4:30p. Program locations and details, 
special events, exhibits, tours, general sessions, and other informa- 
tion can be found in the official ALA Conference Program, to be 
distributed to all registrants in Dallas. The Preliminary Conference 
Program was mailed to all personal members in April. Late sched- 





ALA orientation 


| School librarians “Celebrate Conference.” 


General info and intro to AASL (sponsor)/ 
24/8-9a. 


Opening Session for Trustees. Lowdown on 
ALA and ALTA/24/8-9a. 


Placement Center Orientation. Ground rules 
for jobseekers and employers. OLPR/24/ 
9:30-lla. 


“Introduction to Women’s Groups in ALA.” 
Meet reps from groups concerned with wom- 
en’s issues. ALA Committee on the Status of 
Women in Librarianship/24/11:30a.-12:30p. 


All-Conference Orientation to ALA, Dallas, 
and JMRT (sponsor). Features the delightful 
Texas columnist Molly Ivins, plus ALA offi- 
cers, and Pat Wand. /24/2-4p. 


ALA President & Exec. Bd. host first-time 
conference-goers at a reception. /26/2-4p. 


PAA 


Academic libraries 
“InfoStructure: Building the New Campus In- 
formation Infrastructure.” ACRL/24/2-4p. 


“Campus Relationships: The Challenge of 
Conflicting Expectations.” ACRL/25/ 
9:30a.-noon. 


Automation 


“Automation Product Review I and II.” Brief 
presentations by selected vendors. LITA/ 24/ 
9a-12:30p, and 26/8:30-11a. 


“How to Keep Abreast of Library and Infor- 
mation Technology.” LITA/25/9:30a-12:30p. 


“Telecommunications Basics: Telecommuni- 
cations Issues for Libraries.” Panel discussion 
on concepts and issues. LITA/25/2-5:30p. 


Bibliographic instruction 


“Invisible Users/Visible Technology: BI Be- 
yond the Library.” ACRL/25/2-5:30p. 


Book reviewing 
“Too Many Books, Too Few Reviews: Trends 


ule changes will be posted in the registration area. 


—L.K. 


and Issues in Meeting Library Needs.” 
RTSD/25/9:30a-12:30p. 


CD-ROM 


“Networking CD-ROMs: Myth and Reality.” 
Featuring an industry rep, a consultant, and a 
panel of librarians. LAMA/24/9a-12:30p. 


“CD-ROM, Networking, and Copyright.” 
Speakers include representatives from IAC, 
Wilson, Bowker, and Silver Platter. LITA/ 
24/2-4p. 


“A Fine ROM-ance? Public Libraries and 
CD-ROM, 1989.” Librarians describe their 
CD-ROM projects. PLA/26/2-5:30p. 


Cataloging, catalogs 


“OCLC Update Session.” Sunrise seminar on 
CD cataloging system, the new EPIC online 
search tool, other topics. OCLC/25/7-9a. 


“the Only Cataloger in a Small Library.” 
How to get professional feedback. PLA/25/ 
9-lla. 


“Retrospective Conversion of Government 
Documents.” Two projects. LITA/RTSD/25/ 
2-4p. 


AMERICAN LIBRARIES JUNE 1989 









AASL—American Association of School Librar- 
ians 

ACRL—Association of College and Research 
Libraries 

ALISE—Association for Library and Informa- 
tion Science Education 


ALSC—Association for Library Service to Chil- 
dren 


ALTA—American Library Trustee Association 
APALA—Asian Pacific American Library Asso- 
ciation 

ASCLA—Association of Specialized and Coop- 
erative Library Agencies 

CALA—Chinese American Library Association 


COSLA—Chief Officers of State Library Agen- 
cies 


EMIERT—Ethnic Materials Information Ex- 
change Round Table 


Fil—Feria Internacional del Libro 
FOLUSA—Friends of Libraries USA 
FTRF—Freedom to Read Foundation 


GODORT—Government Documents Round Ta- 
ble 


IFC—intellectual Freedom Committee 
IFRT—Intellectual Freedom Round Table 


ILERT—Independent Librarians Exchange 
Round Table 


JMRT—Junior Members Round Table 
LAMA—Library Administration and Manage- 
ment Association 


LITA—Library and Information Technology As- 
iati 


MAGERT—Map and Geography Round Table 
OLOS—Office for Library Outreach Service 
OLPR—Office for Library Personnel Resources 
PIO—Public Information Office 

PLA—Public Library Association 
RASD—Reference and Adult Services Division 
REFORMA—National Association to Promote 
Library Services to the Spanish Speaking 
RTSD—Resources and Technical Services Di- 
vision 


SCOLE—Standing Committee on Library Edu- 
cation 


SRRT—Social Responsibilities Round Table 
YASD—Young Adult Services Division 









sented by four speakers. ALTA/ALSC/ 


APALA/CALA/EMIERT/OLOS/24/9- lla. 


“ALSC Connection.” New division members 
and first-time attendees can build contacts 
for their professional future. ALSC/24/9:30- 
lla. 


“Latchkey Children in the Public Library.” 
Summary of joint committee findings. PLA/ 
ALSC/24/2-4p. 


“Celebrating Poetry.” X.J. Kennedy key- 
notes; authors, anthologists, and librarians 
share views. ALSC/AASL/YASD/ALA- 
Children’s Book Council Joint Committee/ 
25/9:30a-12:30p. 


“Newbery/Caldecott/Wilder Awards Ban- 
quet.” Paul Fleischman & Stephen Gammel 
accept Newbery and Caldecott medals. Eliza- 
beth George Speare accepts the Wilder Medal 
given every three years. Tickets available 
through noon, the 24th, at ALA registration 
desk. ALSC/25/6-11:30p. 


“Just the Facts? Building, Using and Main- 
taining Vital Nonfiction Collections for 
Youth.” Beverly Kobrin and panel address re- 
viewing, writing, and researching nonfiction. 
ALSC/AASL/PLA/YASD/26/9:30a- 
12:30p. 


“ALSC Notables Showcase.” Highlights from 
’89 notables lists, including film and video. 
ALSC/26/2-5:30p. 


Collection development 


“Service Points, Service People: The Role of 
Public Service Librarians in Collection Man- 
agement and Development.” Organization 
models and current trends in dual/multiple 
assignments for public service librarians. 
RASD/25/2-4p. 





Moseying day by day 
Confused by the size and complexity of Annual Conference? 


Overwhelmed by acronyms? By the sheer weight of the Con- r 
ference Program? Ready to give up on a so-called professional Í 


Elderly 


“Brave People Who Speak their Minds: The 
Elderly and their Values.” Author Carol Bly 
humorously depicts and describes. ASCLA/ 
26/9-lla. 


Ethics 


“Ethics in America: Challenges for the Pub- 
lic Librarian.” Speaker Fred Friendly. PLA/ 
24/9-11:30a. 


“The Not-Quite-Saturday-Night-Live Players 


Present Master Peace Theater: The Ethics of 
Confidentiality.” Explores conflicts librarians 
face when the FBI visits. ALA Professional 
Ethics Committee/25/2-4p. 


Friends groups 


“Nuts and Bolts of Friends Groups.” 
FOLUSA/23/2-4p. 


“Maintain Is the Name of the Game—How 
to Keep a Friends Group in Good Condi- 
tion.” FOLUSA/24/9-lla. 


Funding & fiscal planning 


“Cost Analysis: Methods & Realities.” Basics, 
plus case studies of public and university li- 
braries. LAMA/24/9-lIla. 


“Going After Capital Funds.” Aimed at both 
public and academic libraries. LAMA/ 
ALTA/PLA/24/2-4p. 


“Fund Fare Exchange.” Three-ring session on 
fundraising: fundraisers speak; consultants 
chat; materials exchanged. LAMA/26/9- 
lla. 


“Funding Public Libraries: The Federal 
Role.” Eileen Cooke, Gary Strong, Anne 
Matthews, Deborah Miller, Bernie Margolis. 
PLA/26/2-4p. 


“Governance & Cost Formulas of Shared 
Systems.” How consortia can split automa- 
tion costs. LITA/27/9:30-1la. 














“The Future of Technical Services: New 
Roles for Acquisitions and Catalog Librari- 
ans.” RTSD/ALISE/LITA/26/2-5:30p. 


“...Applications of Expert Systems in Tech- 
nical Services.” Includes a look at systems in 
use. LITA/27/9:30a-12:30p. 





opportunity? , 

Don't! Try these sessions, handpicked by an AL editor who $. 
only two years ago stood among the overwhelmed. It’s a pre- 
packaged “starter” schedule that will keep you busy, but won't 
make you think you’ve volunteered to run the Boston Marathon 
with a card catalog on your back. These selections offer a bit of 
everything Annual Conference offers—the opportunity to 
learn, exchange ideas, and have some fun. Just follow the las- 
soing library-symbol cowperson through these pages. 




















Children’s services 





—T.G. 


Why not start on Friday, June 23, with a tour of the Mesquite 
Rodeo? Buses leave from the Hyatt Regency Hotel, Tower en- 
trance, 6:30p. Tickets are $19/adult, $15/children under 12.... 


“Ilustrators on Illustration.” Jan Brett, 
Lois Ehlert, Thacher Hurd, Keiko Nara- 
hashi, and Ashley Wolff. ALA 
Booklist/23/8-10p. iy 


“Latchkey Children—New Outreach 
Challenges to Public Libraries in the ’90s.” 
Exemplary library latchkey programs pre- 
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Eiffel’s Tower — 
Edison’s motion 
picture camera — 
Sousa’s Technological, 
march scientific, and artis- 


tic innovations that 
influenced the world are now available 
in one collection, The Books of the 
Fairs, from Research Publications. 


Comprised of nearly 2,200 books and For research and comparative 
pamphlets from the Smithsonian studies of national and international 


Institution Libraries, The Books of relations, science, engineering, sociol- 
the Fairs will be the largest 55mm ogy, architecture, museums, consumer 
micropublication of world fair exposi- tastes, racism, gender conflicts, and 


tion publications available. 


OF much more, this is the one collection 
Indexed for easy access THE F for your library. 
A printed guide with a scholarly To place your order, call toll- 


introduction by Robert W. Rydell, Ph. D. free 1-800-REACH-RP (1-800-732- 







Multiple research 
opportunities afforded 


From the 1834 Exposition des 
produits de l'industrie francaise to the 
1915-16 Panama-California Interna- 
tional Exposition, The Books of the 
Fairs is a rich and diverse resource for 
industrial and artistic displays that 
promoted trade and reflected cultural 
progress worldwide. 





and a checklist of titles with citations A Collection of World 2477 ). In Alaska, Connecticut, and 
for the microfilm will be provided. TEBE Canada, call collect: (203) 397- 
MARC cataloguing will be available 2600. To receive more information, 
from OCLC. use the form below or call, now. 
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Conference picks 
Homelessness 


Mitch Snyder, director of Community for 
Creative Nonviolence and advocate for the 
homeless, speaks about poverty and home- 
lessness. PLA/27/4:30-5:36p. 


Intellectual freedom 


“Freedom to View, Instinct to Censor: Video 
Programming in Libraries.” Speakers include 
film critic Judith Crist and ALA Video Di- 
rector Sally Mason. IFRT/divisional Intellec- 
tual Freedom Committees/24/2-4p. 


International 


“Library Opportunities and Experiences in 












Keep up with Cognotes 

Cognotes, the official conference news- 
letter, will get you to rescheduled meet- 
ings with notices of room and time 
changes, alert you to special events, and 
tell you what you need to know to get the 
most out of your conference experience. 
Cognotes will be issued five times during 
the Annual Conference by the Junior 
Members Round Table. Watch for it at the 
entrance to the exhibits, the official litera- 
ture table, and in the ALA office area. Li- 
brary Journal will also offer a daily 
conference news bulletin. 
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Travel Abroad.” Speakers Ree Mobley and 
Kathleen Imhoff report on their experiences 
as participants in international staff ex- 
change. PLA/24/2-4p. 


“The South Africa Boycott: Developing 
Guidelines.” Speakers David Easterbrook, 
Regina Minudri, Lorraine Haricomb. SRRT/ 
25/9-lla. 


International Relations Committee holds an 
open hearing on a proposed new interna- 
tional program for ALA. (See article in this 
issue, p.596 ff.) IRC/26/2-4p. 


“The Challenge of Interdependence: Mexico 
and the United States.” Presentation of bilat- 
eral report; Henry Cisneros among scheduled 
speakers. Check FIL Booth 683 for details. 
REFORMA, FIL/26/4p. 


Journals 


“Publish or Perish: The Future of Journal 
Collections in Libraries.” Trends in publish- 
ing and the role of journals in scientific and 
scholarly communications. RTSD/RASD/ 
24/2-4p. 


“The Electronic Journal.” Editing, produc- 
tion, processing. RTSD/25/2-4p. 


Library education 


“Improving the Quality of Continuing Li- 
brary Education.” An overview of the new 
continuing ed guidelines approved by ALA 


The American Library Association is pleased 
to announce that Tom Wicker, editorial columnist 
for The New York Times, will present the keynote 
address at the Opening Session of the 108th ALA 
Annual Conference on Saturday, June 24, 1989, at 
4:15 p.m. at the Dallas, Texas, Convention Center, 
in honor of the 20th anniversary 
of the Freedom to Read Foundation. 


Mr. Wicker writes the “In The Nation’ column for The 
Times and holds numerous honorary degrees and awards, 
including the University of Arizona’s John Zenger award 
for freedom of the press. He is the author of eight 

novels and four non-fiction books. His articles have 
appeared in every leading magazine. 


“Ethics in America: Challenges for the 
Public Librarian.” Speakers include Fred 
Friendly, television producer, and librari- 
ans Jean Phoenix Curtis, Emelie Shroder, 
Sarah Wohlschlag, Susan K. Schmidt. 
PLA/24/9-11:30a. 


“Committed to the Future: JMRT All- 
Conference Orientation.” Molly Ivins, witty 
and incisive columnist, speaks about Dallas 
and Texans. JMRT/24/2-4p. . .. 





Council. Standing Committee on Library 
Education/24/2-4p, 


Leadership 


“Empowering the Professional: Alternative 
Visions of Leadership.” How to build a 
power base, emphasizing gender-related is- 


tes » Bete 


sues and personal vision. AASL/24/2-4p,.0.8° 
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ALA fans — Gale's 
got the buses again 
this year and we're 
picking YOU up to join us 
at the Dallas Convention 
Center! 


Here are 4 Great Reasons to Stop By 
the Gale Booth: 


Win a ‘‘busload”’ of Gale reference 
books for children and young adults — 


& over $6,350 value! 


In honor of all the young patrons who visit your library, 
Gale’s highlighting the ‘‘ Year of the Young Reader”’ with 
a special drawing for a collection of suitable reference 
titles for young readers — worth more than $6,350. You 
could win Something About The Author vols. 1-56, 
Children’s Literature Review vols. 1-18, Authors and 
Artists For Young Adults vols. 1-2, and several others. 


Try your luck in our drawing to win a FREE 
3-Volume SET of Ward’s Business Directory — 
valued at $845.00! 
Ward's is considered ‘‘the source”’ for financial infor- 
mation on businesses, providing statistical insight into 
90,000 public and private companies. 


2 Walk away with Ward's! 


As a professional, how you dress is important to 

you. Originality is style, and nobody knows that 
better than Gale. So we've got plenty of Gale Advantage 
T-shirts and “Ask a Professional’’ buttons to comple- 
ment your wardrobe. 


ál Take home big savings! 


3 Pack up some Advantage-wear! 


Buy any Gale book on display at the booth, and 

save 50%! That's right, we'll knock 50% off the 
price of any book you buy from us at ALA and take home 
with you. That means you can save hundreds of dollars 
on old favorites such as Encyclopedia of Associations, 
and brand new titles such as Black Writers and 
Bestsellers 89. 


Plus —Tell us what’s new with you! 
Our New Publication Development Editors will be at the 
booth to talk ‘‘new book ideas’’ — hopefully with you! 


See you at ALA Booth #711-719. 








Sunday 


“How to Keep abreast of Library and In- 
formation Technology.” Speakers Becky 
Lenzini, Helen Henry, Susan Baerg Ep- 
stein, Ching-chih Chen. LITA/25/9:30a.- 4 
12:30p. 


“The Not-Quite-Saturday-Night-Live Play- 
ers Present Master Peace Theatre: The 
Ethics of Confidentiality.” Role-plays to 
stimulate discussion. ALA/25/2-4p.. . .. 


Legislation and lobbying 


“Champagne Brunch for the Legislative 
Bunch.” A legislative workshop followed by a 
keynote speech by humorist Lewis Grizzard. 
Tickets required. ALTA/24/1la-2p. 


“Information Update.” The latest news from 
Capitol Hill. ALA Legislation Committee/ 
24/2-4p. 


“Information Leadership: The Library’s Role 
with State and Local Governments.” Ad- 
dressing libraries’ role in the development of 
information policies. ASCLA/COSLA/ 
GODORT/24/2-4p. 


“The Washington Power Game—Then and 
Now.” Recognizing the work of library lead- 
ers of the 1960s in developing LSCA. 
ASCLA/26/9- Ila. 


Liability 
“Watch Out for Falling Rocks on the Yellow 
Brick Road.” Panel discussion of 14 vulnera- 


ble areas and steps to prevent lawsuits. 
ALTA/25/2-4p. 


“Are You Liable to Be Liable?” Speakers 
John Murray, Joseph Mika, Emmet Vaughn 
on legal risks in all types of libraries. LAMA/ 
25/2-4p. 


Literacy 


“Critical Issues.” Literacy and at-risk stu- 
dents, part of a “crackerbarrel”-style forum. 
AASL/25/9:30-11:30a. 


Management 


“Cost Analysis: Methods and Realities,” 
Speakers Martin Cummings, Lynn Scott 
Cochrane, Thompson R. Cummins, Barton 
M. Clark. LAMA/24/9-lla. 
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Conference picks 


“What’s Hot? What’s Not? Using the Prod- 
uct Life Cycle to Know When to Add or 
Drop Library Service.” Principles for making 
difficult library collection service choices. 
PLA/27/9-lla. 


Minorities, special services 


“Out of Sight, Out of Mind, Out of Print.” 
Publishers’ representatives and authors talk 
about how publishing affects black literature. 
ACRL/24/2-4p. 


“American Indian Library Festival and Pow- 
wow.” Intertribal ceremonies and dances. 
OLOS/24/8-11p. 


“Making It Happen: Institutionalizing Your 
Successful Hispanic Library Program.” Key- 
note speaker: Rose Apodaca, with panel dis- 
cussion. RASD/REFORMA/EMIERT/ 
25/9:30a-12:30p. 


“Access to Library and Information Services: 
Issues and Strategies for Minorities.” Keynote 
speaker Eddie M. Williams, public policy an- 
alyst. OLOS/26/9-1la. 


“Libraries of Tomorrow: Challenges to Eth- 
nic Diversity.” Library adaptations to the new 
ethnic diversity in America. EMIERT/PLA/ 
26/9-lla. 


“Black Authors, Banned Books.” Authors 
discuss the effect of censorship on their work. 
IFC/Association of American Publishers 
Freedom to Read Committee/Minority Con- 
cerns Committee/OLOS Advisory Com- 
mittee/26/2-4p. 


“Our Best-Kept Secret: Creating, Collecting 
and Preserving Gay and Lesbian Materials,” 
SRRT/RTSD/26/2-5:30p. 


“Latino and Native American Publishing in 
the United States: Implications for Libraries 
and Collection Development.” Panel discus- 
sion. SRRT/REFORMA/27/9-lla. 


“Ethnic Pluralism and Library Services: 
Whose Responsibility Is It to Educate Librar- 
ians?” Panel discussion on service to various 
ethnic and racial populations. REFORMA/ 
27/9:30a-12:30p. 


Networking, cooperation 


“Evaluating Effective Cooperation. . . Multi- 
Type Library Systems and Networks.” Stud- 
ies from New York, Colorado, and Illinois 
show impact of evaluations. ASCLA/24/9- 
lla. 


“Lay of the LAN.” The technology, the alter- 
natives, the decisions in local area networks. 
LITA/24/9:30a-12:30p. 


“Networks for Cooperation in the Arts.” For 
libraries serving the arts. ACRL/25/2-5p. 


“Nationwide Initiative for Information Net- 
works; EDUCOM & Network Advisory 
Committee Perspective.” Kenneth King, 
EDUCOM; Henriette Avram, Library of 
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Congress; Mary Ellen Jacobs, OCLC, LITA/ 
ASCLA/26/9-I1a. 


Pay equity 


“Pay Equity and the Market Wage Argu- 
ment.” Speaker Paula Englund, professor of 
sociology and political economy. ALA Com- 
mittee on Pay Equity/26/9:30-lIla. 


Personnel 


“Each One Reach One: Recruiting for Qual- 
ity.” Highlights of successes and tips on tar- 
geting specialized groups. OLPR/24/2-4p. 


“A Job for Every Person: Creative Options 
for Employing Persons with Disabilities.” 
Tips on customizing the workplace to accom- 
modate physically challenged staff. ASCLA/ 
25/2-4p. 


“Dear Personnel Officer: Solutions to Your 
Most Pressing Personnel Problems.” Panel- 
ists tackle staff issues submitted in advance by 
librarians professionwide. JMRT/25/2-4p. 


“Health and Safety Issues in the Library 
Workplace.” LAMA/25/2-4p. 


“The Marketplace: Recruitment of Area Spe- 
cialists.” Case study examines problems fill- 
ing Slavic studies post. ACRL/25/2-4p. 


“Investing in Your Future: Career Develop- 
ment.” Tips on self-marketing, networking, 


cae 














“Fund Fare Exchange.” Roundup of fun- 
draising techniques for all types of li- 
braries. LAMA/26/9-11a. 


“What Makes a Public Library Effective?” 
Results of survey of 2,418 respondents 
from seven library constituent groups. 
Speakers Thomas Childers, Nancy A. 
Van House. PLA/26/2—4p. 


4 “Membership Meeting |.” ALA members 
) will press for issues to be considered by 
$ Council. ALA/26/8-10p.. . .. 

À 

\\ 


and nontraditional career moves. JMRT/26/ 
9:30a-12:30p. 


“Parental Leave: Managing the Library with- 
out Mom or Dad.” How to help staff juggle 














Exhibits official opening: Saturday, June 24, 9 
a.m., Dallas Convention Center Exhibit Hall. 
Exhibit hours: Saturday, June 24, 9 a.m.—5 
p.m.; Sunday—Monday-Tuesday, June 25- 
26-27, 9 a.m.—3 p.m. 


Poster sessions I-VI: Discover research find- 
ings and innovative programs. Saturday- 
Sunday-Monday, June 24-25-26, 11 
a.m.-12:30 p.m. and 1-2:30 p.m., Dallas Con- 
vention Center. 


Opening general session: The Freedom to 
Read Foundation celebrates 20 years of lead- 
ership, and Federico Mayor, director general 
of UNESCO, highlights the organization's 
General Information program, Saturday, June 
24, 4:15-5:45 p.m., Dallas Convention Center. 







All-conference reception: Picnic with the Mes- 
quite Symphony Orchestra, sponsored by 
World Book. Saturday, June 24, 6:15-8 p.m., 
Old City Park. 








All-presidents’ program: “Information 
Access—The Fifth Freedom,” sponsored 
jointly by President F. William Summers and 
ALA division presidents. Speakers include: 
Nancy Kranich, director of public and admin- 
istrative services, New York Univ. Libraries; 
Wayne Wiegand, associate professor, Univer- 
sity of Wisconsin/Madison School of Library 
and Information Studies; and Toni Carbo 
Bearman, dean, University of Pittsburgh 
School of Library and Information Science. 













Special events 


work and home while keeping the library 
running. LAMA/26/2-4p. 


Preservation/conservation 


“How to Plan, Research, and Write a Com- 
petitive Grant Proposal for a Preservation 
Project.” Five knowledgeable panelists, includ- 
ing Patricia Battin, National Commission on 
Preservation & Access. RTSD/ACRL/24/2-4p. 
“The Evolving Nationwide Preservation Pro- 
gram: A Progress Report.” Topics include 
1989 advances in alkaline paper, state pro- 
grams, education and outreach, and NEH 
funding. ALA/Society of American 
Archivists/RTSD/25/9-lla. 


“Preservation of Cartographic Materials.” 
In-house and contracted projects. MAGERT/ 
26/2-4p. 


Public libraries 


“Allie Beth Martin Award Brunch.” Presenta- 
tion of the $3,000 award to Joyce G. Saricks 
of Downers Grove (Ill.) PL. Tickets required. 
PLA/24/noon-2p. 


“A Hot Topic on the ‘John Berry’ Show: 
Community Information and Referral— 
Where Do We Go from Here?” Should I&R 
be in or out of reference? Library Journal edi- 





Sunday, June 25, 2-5 p.m., Dallas Conven- 
tion Center. 


ALA Fun Run/Walk: Starts and finishes in the 
shadow of City Hall, across from the Dallas 
Public Library and the Convention Center, 
sponsored by Faxon. Sunday, June 25, 7:30 
a.m. 


Presidents dance: Custom Made, Dallas's 
premier dance band, at the Infomart, 1950 
Stemmons Freeway. Sponsored by Baker & 
Taylor, proceeds to ALA's Clift and Giles schol- 
arships. Sunday, June 25, 9:30 p.m.-1:30 
a.m. 


Cooperative library school alumni reunion: In- 
ternational Ballroom, Fairmont Hotel. Sunday, 


June 25, 5:30-7:30 p.m. 


Open Executive Board/Council information 
meeting: Sunday, June 25, 9:30-11 a.m. 
Membership meetings: Monday, June 26, 8- 
10 p.m. and Wednesday, June 28, 9 a.m.- 
noon. 


ALA Conference first-timers reception: At the 
invitation of President F. William Summers, 
first-time conference-goers are invited to meet 
the ALA Executive Board and one another at 
this special reception, Union Station, adjacent 
to the Hyatt Regency Hotel. Monday, June 
26, 2-4 p.m. 


ALA Inaugural Banquet: Reunion Ballroom, 
Hyatt Regency Hotel. Wednesday, June 28, 
7:30 p.m. 












tor John Berry referees a debate between li- 
brary directors Judith Drescher and Hardy 
Franklin. PLA/25/9-Ila. 


“Doing It By the Numbers: The Public Li- 
brary Data Service and Other Statistical Re- 
sources for Public Libraries.’ PLA/26/ 
9-lla. 


“What Makes a Public Library Effective?” 
Principal investigators of the Public Library 
Effectiveness Study present their findings. 
PLA/26/2-4p. 


Public relations 


“Marketing Your Service.” Techniques and 
strategies. ILERT/25/9:30a-noon. 


“Creating the Page: Design Basics Using 
Desktop Publishing.” Speakers will demon- 
strate using various types of hardware and 
software. LITA/26/9-1la. 


National Library Week 1990 campaign: 
“Reach for a Star. Ask a Librarian.” Cam- 
paign materials preview and Kaycee Hale dis- 
cussing SLA’s strategic plan to address the 
image of the librarian. ALA/PIO/26/2-4p. 


Reference 


“Take the Question to the Answer: Coopera- 
tive Reference Service.” Workshop on coop- 
erative reference service using the 
Information Request Form. RASD/25/2-4p. 


“Focus on Practical Research.” Reference li- 
brarians talk about researching reference li- 
brarianship. RASD/26/9:30a-12:30p 


“Commitment to Excellence: Reference Ser- 
vices and Sources at Work (Station).” A look 
at reference services in the automated work- 
station environment. RASD/26/2-5:30p. 





School libraries 


“Is Your Slip Showing? Ethical Practices in 
the Media Center.” Topics include vendor re- 
lations, staffing, copyright, and challenges. 
AASL/24/9:30a-12:30p. 


“Who Will Teach Them Tomorrow? Recruit- 
ing of Faculty for School Library Media Edu- 
cation Programs.” AASL/25/9:30a-12:30p. 


“How to Evaluate Your School Library Me- 
dia Program Using Information Power Guide- 
lines.” Attendees review drafts of checklists 
for community and professional use. AASL/ 
26/9-11a. 


“Information Power IT: Research for the Next 
Guidelines.” Brainstorming session on re- 
search topics for the next decade. AASL/27/ 
9:30-lla. 


Staff development 


“Improving the Quality of Continuing Li- 
brary Education.” Review of ALA-approved 
guidelines for CE. SCOLE/24/2-4p. 


“Library Opportunities and Experience in 
Travel Abroad.” Librarians report on their 
professional staff exchange experiences. 
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Tuesday 
“What a Difference a Data Makes.” Gath- 
ering and using data to your library’s ad- 
vantage. Speakers Pam Barron, Carol A. 
Doll. YASD/ALSC/27/9:30-11:30a. 


“Let's Talk Marketing.” Choose two infor- 
mal sessions from five marketing issues: 
product life cycles, targeting your market, 
site selection, focus groups, pricing. PLA/ 
27/2-4p.... 


Wednesday 


“Membership Meeting II.” Concerns of 
the ALA membership f 
taken into account for 
presentation to Coun- 
cil. ALA/28/9a.—noon. 


“Council Ill.” Your 
association in ac- 
tion. ALA/28/2—4p. 

























Conference picks 
PLA/24/2-4p. 


“Mentoring: Is It in Your Future?” How to 
encourage both mentor and mentoree in con- 
text of workplace politics. JMRT/25/9-lla. 


“Sharing the Wealth: How to Transmogrify 
Your Daily Experience into Trainer/ Speaker/ 
Workshop Provider/Consultant Experience.” 
YASD/25/9a-12:30p. 


Technical services 


Reporting session on technical services at the 
Library of Congress, National Library of 
Medicine, and National Agricultural Library. 
RTSD/24/2-4p. 


Technology 


“Costs and New Technologies: Libraries, 
Networks, Utilities.” RTSD/25/9a.-12:30p. 


“High Tech Stuff in Low Tech Spaces: Find- 
ing Space in Small Libraries.” Making room 
for new technology without renovation costs. 
LAMA/AASL/25/2-5:30p. 


“OCLC and RLG: What Do We Want from 
Them?” The role of new technologies in the 
field of arts information. ACRL/26/9:30- 
11:30a. 


Trustees 


““Gala: Hoedown at Ranchland.” Authentic 
_ Texas barbecue, hayrides, shootout, and more. 


Tickets required. ALTA/25/6:30-11:30p. 


Young adults 


“AIDS and Teenagers.” Latest facts, re- 
sources, and strategies for improving teens’ 
behavior in relation to AIDS. YASD/24/ 
9:30-11:30a. 


“Evaluating Commercial Databases.” Intro. | 
to such issues as CD-ROM vs. online and 
matching a service to library need. YASD/ 
24/9:30a-12:30p. 


“Demystifying YASD’s Best Books for Young 
Adults: How Do They Choose Those Ti- 
tles?” YASD/24/2-4p. . 


“Kids Need Libraries: Making Youth and | 


Youth Issues Important at White House Con- 
ference II.” Learn strategies for getting in- 
volved in making youth library issues a 
priority at WHCLIS II. YASD/24/2-5:30p. 


“Film Showcase.” Excerpts from 1988 “Se- | 
lected Films for Young Adults” screened and | 
discussed. YASD/24/8-10p. | 


“The YA Connection: Best Books Favorites, 
1985-1989.” Sally Estes and Hazel Rochman 
lead discussion with former “Best Books for 
Young Adults” chairs. Booklist/25/2-4p. 


“They Ain’t Cute Anymore: Do You Really 
Want Teenagers in Your Library?” Do YAs 
have equal access—or do policies and priori- 
ties make that impossible? YASD/26/9:30- 
11:30a. O 
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INTERNATIONAL 
BOK FAIR 
NOV25-DEC3 


Guadalajara 





E Visit 


Book Fair, talk with publishers, graphic artists and distribu- 


tors 
E Exhibit 


50;000 Titles on display mainly Spanish and Portuguese 


400 Booths 


Meet the directors of publishing houses and see their latest 


work 


= Catalogs 


Latin American Rights and Licences (LRL) 
Latin American Books in Print (LBP) 
Latin American Forthcoming Books (LFB) 


m Oral Literature Symposium 
Story tellers from Mexico, Latin America, Spain and the 
United States will meet for the first time in Fil’89 


E Spend a few days at the beach!! 





Eam two college credits from the University of Washington 
while visiting Guadalajara's International Book Fair and 
participating in the 


International Colloquium for 


Librarians 
from Saturday November 25 , to Tuesday November 28 


mE Seminars 
Planning and Implementing an Outreach Program 
Automation: evaluation of Hardware and Software 
Evaluation of materials in Spanish Language 


E Tours of 
Libraries in Guadalajara and vicinity 
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Special conference rates at hotels in Guadalajara and nearby 
beaches like Puerto Vallarta and Manzanillo 


For more information 
Visit us at booth 683 


or write to 

Fil’89 

Apartado Postal 39-130 

44170, Guadalajara, Jalisco, México 
tm (36) 25-28-17 y 25-86-62 

Fax (36) 25-73-59 


R E O sabe esa 
GOBIERNO DEL ESTADO DE JALISCO 
UNIVERSIDAD DE GUADALAJARA 
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The high-fidelity listening station that will 


survive years of public use and abuse—available with any 
combination of cassette, turntable, compact disc, digital audio tape and external inputs. May be ordered 


with theft alarm and touch screen console for librarian supervision and control. Maintains open sightlines 
throughout your library. See & hear it in Booth 288 at the Dallas ALA convention, or call for more information. 


CURRENT DESIGNS CORPORATION, 115 West 23rd Street, New York, NY 10011 phone 212 463-0795 
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THE 1989 EXHIBITORS 


All booth, table and ALA 
professional exhibits are locat- 
ed in the Dallas Convention 
Center. Booths are numbered 
from 100 to 1199D and tables 
are numbered from T1 through 
T-90. 

The ALA Conference exhi- 
bits are unchallenged as the 
largest and most comprehen- 
sive library educational exhibi- 
tion in the United States. AL 
presents the alphabetical guide 
for conference-goers to keep 
handy while wending their way 
through some 1000 booths and 
booktables operated by over 
700 exhibitors, as of May 1. 


A 
A & I Publishing 723/822 
ABC-CLIO 734 
Harry N. Abrams, Inc. 741 
Academic Book Center 770 
Academic Press, Inc. 1061 
Bob Adams, Inc. 262 
Adden Furniture, Inc. 1078 
Addison-Wesley 815 
Publishing Co. 
Advanced Binding Methods, 127 
Inc. 
Aetnastak/Montel 553 
AIMS International Books, 911 
Inc. 
AIMS Media/Apollo Video 1147 
ALA Books 653 
ALA CD-ROM 653 
Aladdin/Collier Books 947 
ALANET 653 
ALA Publishing Services 653 
ALA Video 653 
Aldine de Gruyter 235 
Alfred Jaeger, Inc. S511 
Algonquin Books of 774 
Chapel Hill 
ALPS, Inc. 1165 


Altea/Taurus/Alfaguara 966-980 


Ambassador Book Service, 839 
Inc. 

Ambrose Video Publishing, 1139 
Inc. 

American Association 1099 
for the Advancement 
of Science | 

American Association of 111 
Retired Persons 

American Association for 1196 
Vocational Instructional 
Materials 

American Business 477 
Information 

American Libraries 653 

American Psychiatric Press, 260 
Inc. 

AMIGOS Bibliographic 1063 


Council, Inc. 





ALA professional exhibit 
booths are numbered from 652 
through 683. ALA Professional 
tables are numbered: T-3, 4, 17, 
18, 23, 24 and 38. 

Only one booth number is 
listed for each exhibitor. If 
the exhibitor has a number of 
booths, the lowest number is 
shown unless the exhibitor has 
booths in two separate locations. 


Exhibit hours are: 

Saturday, June 24 9 a.m.-4 p.m. 
Sunday, June 25 9 a.m.-5 p.m. 
Monday, June 26 9 a.m.-5 p.m. 
Tuesday, June 27 9 a.m.-3 p.m. 


AMS Press, Inc./Abrahams 509 
Magazine Service 

Annenberg/CPB Project— 738 
Intellimation 

Apollo Mvg. Specialists 1066 

Apple Computer, Inc. 285; 384 

Appreciation & Public 890 
Relations 

Arcade Publishing 638 

Aro Publishing 299B 

Arte Publico Press 1076 

Association of American 1120 
University Presses 

Association of Research 144 

Libraries 

Astran, Inc. 125 

Atheneum Books for 951 
Children 

Auto-Graphics, Inc. 779 

Avery Publishing Group CST 

Aux Amateurs De Livres 907 

Avon Books 420 

B 

Baden Wurttemberg 1053-1059 


(Germany), Books from— 
Association of Publishers and 
Booksellers in Baden- 
Wurttemberg 


Baker & Taylor 305; 404 
Ballantine/Fawcett 211 
Ballen Booksellers 1001 


International, Inc. 
Bantam Books 549/648; 749/848 
Bantam 549/648; 749/848 
Doubleday Dell 


Publishing Group, Inc. 749/848; 


Barnes & Noble Bookstores, 1136 
Inc. 

Barron’s Educational Series, 332 
Inc. ; 

B C Inventar, Inc. 389; 488 

Belser Incorporated, 992 
Publishers 

Belser Knowledge Services 994 

Bernan Associates 22 
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Bible Alliance, Inc. 474 

Bilingual Publications 917 
Company 

Black Issues in Higher 493 
Education 

Blackwell North 423/522 
America, Inc. 

B. H. Blackwell, Ltd. 423/522 

BMS Castastrophe 296 

Bob's Big Pencils 163 

Boley Subscription 423/522 
Agency 

Bookazine Co., Inc. 1105 

Book House, Inc. 1013 

Book It!”/Pizza Hut, Inc. 161 

Booklist/RBB 653 

Bookmen, Inc. 105 

Book of the Road 895 

Book Publishers of Texas 595 
Association 

Book Services International 459 

Books on Tape 1091 

Book whiz-Educational 362 
Testing Serv. 

Book Wholesaler, Inc. 1099C 

Borroughs 185; 284 


Manufacturing Corp. 
Bound To Stay Bound Books 704 
Thomas Bourgey 299A 
& Company 
R. R. Bowker Company 723/822 


Bowker Electronic 723/822 
Publishing 

Boy Scouts of America 599E 

Bradbury Press 946 

E. J. Brill (USA), Inc. 878 


Brodart Company 527/626; 627/726 
Browser Display Systems, 498 
div. of Chicago One Stop, Inc. 


BRS Information 223 
Technologies 
Buckstaff Co. 752 
Bullfrog Films 1133 
Bureau of the Census-Data 1032 
User 
Bureau of Labor Statistics 1117 
Bush Galleries 464 
Cc 
Caedmon 538 
Calico Books 989 
Cambridge Scientific 219 
Abstracts 
Cambridge University Press 685 
Campus Clips 999B 
Cara International 918 
References, Inc. 
Career Guidance 1198B 
CARL Systems, Inc. 491 
Carlyle Systems, Inc. 121 
Carol Brown Associates 498A 
Carolrhoda Books, Inc. 927 
Casalini Libri 908 
Catlog Card Corporation 731 
Catedra/Multimedia 966 
CD One Stop 369 
Chadwyck-Healey, Inc. 147 
Checkerboard Press 931 
Checkpoint Systems, Inc. 996 
Chelsea House Publishers 999 
Children’s Magazine Guide 110 
Childrens Press 826 
Children’s Television 699A 


Workshop 





Chilton Book Company 
Choice 


59D 
652 
238 





Chronicle Books ie 
Charles Clark Co., Inc. 237 SH 
Churchill Films 1142 3 
Clarion Books 635 
CLSI, Inc. 585; 684 
Cobblehill Books 832 
College Board 943 


Columbia Computing Services 171 
Columbia University Press 
Comex Systems, Inc. 

CommonKnowledge 499C & T-69 


358 


489 


718- 
1173 © 


756 


CompCare Publishers 
Comproducts/Digital Access 268 
Controls 
Computype, Inc. 
Comwell Systems, Inc. 1198A 
Conference Book Service, 
Inc. 
Congressional Information 204 


Service 
Congressional Quarterly Inc. 1026 
Consumer Reports Books 1198A 
Copicard, Inc. 298B 
Coronet/MTI Film & Video 1017 
COSMEP, Inc. 571 
Coutts Library Services Inc. 899B 


Cover Craft Books 877 
Crestwood House 945 
Credit Card Systems, Inc. 167 
Cricket the Magazine for 535 
Children 
Crossroad Publishing Co. 557 
Crowell Junior Books 528 
Crown Publishers 211 


Cuadra Associates, Inc. 141 
Curley Publishing 698A 
Current Designs Corporation 288 


Current History Magazine 291. 
Current U.S.C. 399C 
D 
Dalkey Archive Press 799B 
Danyl Corporation 1064 
Data Composition, Inc. 499D 
Data Documents Systems 596 
Data Recall, Inc. 475 
Data Research 1085; 1184 
Associates, Inc. 
Data-Star 1098A 
DataTimes 699 
Data Trek, Inc. 871 
David M. Kennedy Center 792 
for International Studies 
Davis & Henderson Ltd. 374 
Walter de Gruyter, Inc. 235 
Delibros 982 


Dell Publishing 549/648; 749/848 


Demco, Inc. 805 

Demco-Bound 812 

Department of Defense 399A 
Dependents School 

Andre Deutsch 832 

Dial Books for Young 832 
Readers 

Dialog Information Services 1037 

Dillon Press, Inc. 563 

Disclosure Inc. 273 

DiskMasters Videos 1194 

Disney Educational 1017 
Productions 

Document Reprocessors 1111 

Do It Yourself, Inc. 498E 

Bick 





Donning Co./Publishers 492 
- Doubleday 549/648; 749/848 
= Dover Publications, Inc. 599C 
= Dukane Corporation 737 
Dun’s Marketing Services 241 
Dura-Clad Books 791 
Durkin-Hayes Publishing Ltd. 872 
E. P. Dutton 832 
Dynix, Inc. 785; 884 
E 
Eastern Book Company 698C 
EBSCO Subscription 1027/1126; 
Services 1033; 1132; 
= E.B.S., Inc. Book Service 849 
- Econo-Clad Books 740 
_ EDC Publishing 113 
_ Ediciones Oceano S.A. 966-980 
_ Ediciones S.M. 966-980 
= Educational Record & Tape 876 
Dist. 
EIC/Intelligence 723/822 
Emery-Pratt Company 212 
Ellison Educational 476 
Equipment 
Elsevier Science Publishing 1092 
Co., Inc. 
Empire Publishing Services 290 
Encyclopaedia 405/504 
Britannica Educational 
Corporation 
Enslow Publishers, Inc. 370 
Eridanos Press 594 
Estey Co. Div. of Tennsco 1094 
Corp. 
W. H. Everett & Son Ltd. 923 
F 
Facts on File, Inc. 352 
Farrar, Straus & Giroux 416 
Faxon Company 515 
Fenco Micrographics 897 
Fiesta Publishing Corp. 566 
Fil °89, Guadalajara 683 
International 
Filmolux USA, Inc. 1198 
Films for the Humanities & 1140 
Sciences 
Films, Inc. 201 
Firefly Books Ltd. 797 
Folkways/Rounder Records 537 
Follett Library Book 544 
Company 
Follett Software Company 544 
Fordham Equipment & 882 
Publishing Co. 
Forest Press OCLC 1067 
Foundation Center 399B 
Four Winds Press 948 
France/Office De 853/952 
Promotion & 


De L'Edition Francaise 958-962 
(OPEF) 


French & European 912 
Publications, Inc./The 
Dictionary Store 

Frontier Press Co. 1124 

Fuji Photo Film USA, Inc. 114 

Fulcrum, Inc. 274 

G 

Gale Research Inc. 711 

Gallaudet University Press 123 

Gareth Stevens Children’s 999A 
Books 

Garland Publishing 817 


265 
327/426 
205/304 


Garrett Educational Corp. 
Gaylord Bros. 

Geac Computers, Inc. 
GEICO Preferred 298D 
General Information, Inc. 371 
General Meters Corporation 399 


General Research Corp., 336 
Library Systems 
German Books and 1052-1058 


Periodicals/Association of 
Publishers & Booksellers in 
Baden-Wurttemberg 


R. P. Gillotte Co. 1152 
G. K. Hall & Company/ 940 
Twayne Publishers 
David R. Godine, Publisher 564 
Golden Books/Western Pub. 1195 
Goldencraft 826 
Golden-Lee Book Distr. 863 
Good Books 480 
Governing Magazine 1030 
GPN 572 
Graphic Technology, Inc. 271 
Greenhaven Press 210 
Greenwillow Books 411 
Greenwood/Praeger 784 
Gressco Ltd. 366 
Grey Castle Press 865 
Griffin Technology, Inc. 1062 
Grolier Educational 444 


Corporation 
Grove’s Dictionaries of Music 245 


G.S.R. International 966-980 
Guidance Associates 539 
H 

G. K. Hall & Co. 940 
Hallett Movers & 216 


Library Moving Consultants 
Harcourt Brace Jovanovich 998B 


Harlequin Large Print 246 
Mills and Boon Ltd. 
Harper & Row Publishers 532 
Harper Junior Books 526 
Otto Harrassowitz 904 
Hazelden Educational 394 
Materials 
Hemisphere Publishing Corp. 473 
Hidell Architects 991 
Highlights for Children 841 
Highsmith Co., Inc. 353; 452 
Holiday House 556 
Holt Dryden Saunders 200 
Henry Holt & Co., Inc. 505 
Horn Book, Inc. 898D 
Hotho & Company 1012 
Houghton Mifflin Company 634 
Howard University Press 542 
Hunter Publishing 574 
i 
Iberbook 907 
IBM Corporation 153; 252 
Illinois Literary 799B 
Publishers Assn. 
Information Access STIE SS 


Company 
Information Access Company 375 
Information Plus (formerly 499E 
Information Aids, Inc.) 


Information Technology 653 
Publishing 

Ingram Library Services, Inc. 434 

Inlex, Inc. 467 

Innovative Interfaces, Inc. 107 

Insect Lore Products 496 


Institute for Scientific 398 
Information 
Internal Revenue Service 862 


International Library Service 337 


International Publications 473 
Service (IPS) 

Intertec Publishing Corp. 143 

Irving Network Systems 498C 

JA micropublishing, inc. 987 


January Productions 761 


Jensen Publications, Inc. 799 
Jerry Alper, Inc. 985 
Johnson/Rudolph 998A 
Educational Resources 
Johnson Publishing Co., Inc. 494 
Joy Street Books 640 
K 
KAPCO 270 
Kaw Valley Films, Inc. 1135 
Kids on the Block, Inc. 164 
Kidstamps 372 
Kimbo Educational 463 
Kingsley Library Equipment 250 
Co. 
Knogo Corporation 898E 
Alfred A. Knopf 211 
Kraus International 231 


Publications 
Kraus Reprint and Periodicals 233 


Kultur Video 1161 
L 
Laertes S. A. De 966-980 
Ediciones 
La Galera S.A. 966-980 
La Gran Enciclopedia 966-980 
Vasca 
Learned Information, Inc. 240 
Lectorum Publications, Inc. 236 
Legi-Slate 169 
Lerner Publications Co. 927 
Libraries Unlimited, Inc. 757 
Library of America 856 
Library Automation 1098 
Products 
Library Bureau, Inc. 705; 804 
Library of Congress 814 
Library Corporation 885; 984 
Library Corporation 990 
Library Display Shelving 299C 
Div. 
Library Journal/ 723/822 
School Library Journal 
Library Professional 699B 
Publications 
Library Source “How-To” 1190 
Video 
Library Systems Newsletter 653 
Library Systems & Services, 133 
Inc. 
Library Technologies, Inc. 993 
Library Technology Reports 656 
Library Video Company 880 
Library Video Magazine 653 
Library Video Network 653 
Linnet Books 699B 
Lippincott Junior Books 530 
Listening Library, Inc. 7715 
Little, Brown & Company 640 
Live Oak Media 1163 
Lodestar Books 832 
Longman Trade 495 


Lothrop, Lee & Shepard 411 
Books 

Lucerne Media 1151 

Lushena Books, 899A 
Wholesaler Distributor 

M 

Macmillan Children’s Books 950 

Macmillan General Books 938 


Div./Adult Publishing Group 


Macmillan Publishing Co.— 932 
Magafile Company 396 
Magna LARGE Print 246 
Marcive, Inc. 1041 
Market Data Retrieval 499 
Marquis Who's Who/ 939 


Macmillan Directory Div. 
Marshall Cavendish Corp. 557 


Master Vision 1175 
McDole Library Furniture, 798C 
Inc. 
Margaret K. McElderry 949 
Books 
McFarland & Co., Inc. 883 
McGraw-Hill Publishing Co. 541 
McGregor Subscription 722 
Service 
Media Flex, Inc. 257 
Media & Methods 793 
Media Minder, Inc. 1115 
Mekatronics, Inc./ 127 
Bendror Intl. Ltd. 
Meridian Data, Inc. 699C 
Julian Messner 1021 
Mexico/Cepromex— 964 
Organismo De La Camara 
William B. Meyer, Inc. 470 
Midwest Library 249; 348 
Service 
Milliken Publishing Co. 598A 
Reita Mills 1149 
Minolta Corporation 867 
M J Industries, Inc. 267 
Modulex, Inc. 1072 
Mohawk Midland 687 
Manufacturing 
MOLLI—Charles Clark Co., 237 
Inc. 
Moody’s Investors Services 1046 
Morningstar Inc. 799A 
William Morrow & Co., Inc. 411 
Morrow Junior Books 411 
Moulton de Gruyter 235 
Mulberry Books 411 
MultiLIS Corporation 1084 
Multnomah Press 173 
Murphy School and Library 516 
Music for Little People 462 
Mysterious Press 866 
N 
National Academy Press 893 
National Agricultural 398A 
Library, USDA 
National AIDS Information 1095 
Clearinghouse 
National Archives 788 
National Association for the 403 


Preservation and Perpetuation 
of Storytelling 


National Central Library, 922 
ROC 

National Commission on 598C 
Libraries and 
Information Science 

National Geographic Society 100 


National Library of Medicine 131 
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The spine ends up broken. The pages are 
half-torn-out, or missing entirely. 

Well, if you’ve been replacing too 
many books, maybe it’s time to replace 
your copier. With the new Xerox 
Booksaver, the first copier designed to 
treat books as gently as you do. 

Instead of an ordinary platen, it has 
one with a 35° beveled edge and a floating 
cover. This lets you copy to the margin 
from even a thick book, without smashing 
down the binding. 

The Xerox Vend Station is just as 
practical. It secures the entire machine 
from pilfering. It accepts magnetic cards, 
as well as coins and bills. And it can let 
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great literature. 


you set whatever copy price you choose. 
But the Xerox Vend Station has one 
unique feature: like the copier itself, it 
receives the service and support of Team 
Xerox. 

The Xerox Booksaver offers all the 
other things you’d expect from Xerox, 
too. Like ease of use. Reliability. And, of 
course, perfect copies. 

So fill out the coupon below or call 
I-800-TEAM-XRX, Ext. 1013, to find out 
more about the Xerox 5042 Booksaver Copier. 

Because, even in your library, people 
should sometimes get away without 
cracking a book. 

TEAM XEROX. WE DOCUMENT THE WORLD. 
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I'd like to learn more about the Xerox 5042 

Booksaver Copier. 

C Please send me information about the Xerox 
5042 Booksaver Copier. 

C] Please have a sales representative contact me. 


Send this coupon to: Xerox Corporation, 
PO. Box 24, Rochester, NY 14692 








NAME TITLE 
COMPANY 
ADDRESS 
CITY =O STATE ZIP 


Or call 1-800-TEAM-XRX, Ext. 1013 
(1-800-832-6979, Ext. 1013). 


XEROX® and 5042 Booksaver Copier are trademarks of XEROX 
CORPORATION 


_ National Library 1080 
Relocations, Inc. 

National Register Publishing 939 
~ Co. Macmillan Directory 









Div. 

National Technical Info 1103 

= Service 

National Wildlife Federation 1144 
Naval Institute Press 881 


_ Neal-Schuman Publisher 565 
_Nedbook International b.v. 920 
Network Data Systems, Inc. 397 
_ New Age Publishing & 695 
Retailing 

New American Library/ 859 
Penguin USA 

NewsBank, Inc./ 800; 900 
= Readex Microprint Corp. 












Martinus Nijhoff 910 

= International 
Nolo Press 298E 
NorthWord Press, Inc. 576 
Notis Systems, Inc. 479 
NTC Publishing Group 767 


Q 
 Océ— Business Systems, Inc. 889 
BR OCLC, Inc. 1073; 1172 
-= OECD Publications & 442 
___ Information Center 
_ Official Airline Guides, Inc. 293 













Omnigraphics, Inc. 567 
Orchard Books 637 
_ Oryx Press 712 
_ Oxford University Press 708 
2 
PAIS-Public Affairs 264 
= Information Service 
-Pantheon Books 211 
_ PaperChase 1090 
_ Paragon Furniture, Inc. 898B 
_ Paragon House 771 
Patent Depository Library 395 
Program 
PBS Video 995 
Pelican Publishing Co. 763 
_ Pendragon Optical Media Ltd. 297 
Pergamon Press, Inc. 935 


Perma Bound-Hertzberg 727 


New Method 

Personal Bibliographic 1060 
= Software 

= Peterson's Guides 499A 


= Phoenix Films & Video, Inc. 560 
_ Physicians’ Desk Reference 498B 
R Picture Book Studio 461 
= Pierian Press, Inc. 457 
-Pleasant Company 363 
= Polaroid Corporation 234 
Porta Structures Industries 1082 
_ Princeton Architectural Press 795 
= ProData Computer Services, 599 
Inc. 
Professional Media Service 
= Corp./Videoplan, Inc. 
_ Pro Libra Associates, Inc. 300 


1157 


© PsycINFO/American 478 
_ Psychological Assn. 
_ Publishers 853/952; 953/1052 


Book Exhibit, Inc. 


k: Publishers Marketing 1156 

; Association 

= Putnam & Grosset 578 
Puvill Libros and 905 


Puvill Mexico Division 
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Q 

Quality Books, Inc. 349 
Quanta Press (CDROM) 115 
R 

R & S Books 416 
Raintree Publishers 847 
Rand McNally 1146 
Random House, Inc. 211; 310 
Random House, 211; 310 


Alfred A. Knopf, Pantheon, 
Villard, Vintage, Times Books, 
Crown Publishers, Schocken, 
Fodor’s, Random House Home 
Video and Audiobooks 

Random House/McGraw-Hill 217 
Educational Resources 

Readex Microprint Corp. 800; 900 

Reader’s Digest Association, 211 
Inc. 


Reading Resources 766 
Readmore 899B 
Recorded Books, Inc. 373 


Reflector Hardware Corp.— 433 
Spacemaster Systems 


Regent Book 398C 
Research Publications 584 
Research Technology 1148 


International 
Ringgold Management 739 
Systems, Inc. 
Riverside Library Store 
Rizzoli International 768 
Publications, Inc. 
Roland Collection of 
Films & Video on Art 


Rosen Publishing Group, Inc. 1112 
Rose Records 896 
Norman Ross Publishing Inc. 443 
Roth Publishing, Inc. 698 


Rourke Publishing Group 343 


Russ Bassett Company 799C 
S 

St. James Press 711 
St. Martin’s Press 598D 
Salem Press, Inc. 485 


Santillana Publishing Co. 921 


K. G. Saur 723/822 
Scarecrow Press 253 
Scholarly Book Center 770 
Scholastic Book Fairs, Inc. 698D 
Scholastic Hardcover 1114 
Schwartz Brothers, Inc. 109 
Scott Resources, Inc. 299D 
Charles Scribner’s Sons 936 
Reference (Macmillan, Inc.) 
Charles Scribner’s Sons 947 
Seaside Designs, Inc. 294 
Sewall Company 165 


Shaw Associates Educational 166 
Travel Guides 


Shoe String Press, Inc. 699B 
Sierra Club Books/ 640 
Little, Brown 
Sierra Club Books 211 
“SIGI PLUS” — 362 
Educational Testing Service 
Sigo Press 292 
Silver Burdett Press, Inc. 1021 
SilverPlatter Information 599A 
Silver Press 1021 
Simon & Schuster 1021 
Children’s Books 
Simon & Schuster, Inc. 1018 


SITESA (Sistemas Tecnicos 919 
De Edicion, S.A. DE C.V.) 


Slawson Communications, 1158 
Inc. 

Peter Smith Publisher, Inc. 1000 

Smith System 898 
Manufacturing Co. 

Social Issues Resources 222 
Series (SIRS, Inc.) 

SOLINET 367 

Sony Video Software Co. 1164 

Soundprints Corporation 694 

Southern Methodist 393 
University Press 

Spacemaster Systems— 433 
Reflector Hardware Corp. 

Spacesaver Corporation 218 

Spain/Federacion 966-980 


De Gremios De 
Springer-Verlag New York, 335 
Inc. 
Springhouse Publishing Co. 244 
Standard Change-Makers, Inc. 744 
Standard & Poor’s/ 545 
McGraw-Hill 
Sterling Publishing Co., Inc. 347 
Stewart, Tabori & Chang, Inc. 774 


Stillpoint Publishing 832 

Stockton Press 245 

Storey/Garden Way 536 
Publishing 

Story House Corporation 482 

Successful Living, Inc. 798B 

Sunburst Books 416 


Swets Subscription Service 914 


T 

Tab Books, Inc. 597 
Talman Company, Inc. 696 
Tamarelle’s International 1099A 

Films 

Taunton Press 465 
Taylor & Francis/Hemisphere 473 
Taylor Publishing 598 
Tek Data Systems Co. 1135 
Telecourse People 298C 
Ten Speed Press/ 298 


Celestial Arts 
T. E H. Publications, Inc. 568 
Tesco Products Co. 590 
Texas A&M University Press 393 
Texas Christian University 393 
Press 


Texas Highways Magazine 1098B 
Texas Library Association 680 
Texwood Furniture Corp. 733 
Thinking Allowed 1160 
Productions 
Thomas Built Buses 177; 276 
Thos. Moser 303; 400 
Cabinetmakers 
Thorndike Large Print 246 
3M Library Security Systems 1047 
Ticknor & Fields 634 
Tillingham, Peasmarsh 398E 
Time-Life 1021 
Jean TOUZOT 913 
Libraire-Editeur 
TPS Electronics 1168 
Trade Service Corp- 1171 
Videolog-A div. of 
Treccani 794 
Troll Associates 843 
Tundra Books 909 
Turner/a Faxon Company 513 


Charles E. Tuttle Co., Inc. 798 

Twayne Publishers/G. K. Hall 940 

Twenty-First Century 148 
Books 


Tyndale House Publishers 1198E 





U 

Ulverscroft, Charnwood, 1016 
Linford Large Print 
Books Ltd. England 

UMI 1004; 1104 

Frederick Ungar 557 

Union Carbide/Nova Tran 160 

Unique Books Inc. 392 

UNIPUB 227 

Unisys 999C; 1098C 

United Nations-Publications 1036 

United States Institute of | 398B 
Peace 

Universal Subscription 915 
Agents & Booksellers 

University Copy Service, 1099D 
Inc. 

University of Illinois 1193 
Film/Video Center 

University of Pittsburgh 1101 
School of Library and 


Information Science 
University Products, Inc. 226 
University Publications 1068 
of America 
Upstart Library Promotionals 466 
U.S.A. Information Service 1192 
U.S. Geological Survey 117 


Utlas International 1040 
v 

Van Nostrand Reinhold 424 
VendaCard 339 
Vendor Relations 988 
Videofashion 1109 
Video Trend, Inc. 1166 
Viking Penguin 838 
Viking Penguin, Inc. 856 
VIS Consultants, Inc. 108 
Voyager Company 1198C 
VTLS, Inc. 798D 
VTLS, Inc. 385; 484 
VTLS, Inc. 798D 
VU/TEX Information 1038 

Services, Inc. 
WwW 
Wadsworth, Inc. — 301 
Corporate Marketing 

Walker & Company 1010 
Warner Books 868 
Warner Home Video 870 


Washington Inventory Service 272 
Watson-Guptill Publications 514 


Watson Label Products 360 
Franklin Watts, Inc. 641 
Wayne State University 266 
WBTL Architects 892 
Western Library Network 261 
Western Publishing/ 299 
Photo Code® 
Western States Arts 175 


Federation Western States 
Book Awards 


WETA-TV 1162 
White Office Systems 134 
Albert Whitman & Co. 518 
Wiley 1048 
H. W. Wilson Co. 604 
Winnebago Software Co. 137 
Winston-Derek Publishers 399D 
Worden Company 827/926 
Workman Publishing 774 


World Almanac Education/ 230 
Pharos Books 

World Book-Childcraft 510 

The World & I 699E 
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Worldwide Directory 
Products Sales 

Wright Investors’ Service- 
WORLDSCOPE 


Xerox Corporation 


Y 


Yankee Book Peddler, Inc. 


BOOKTABLES 


A 

AB Bookman’'s Weekly 

ACCESS: A Security 
Information Service 


Advance Memory Research, 


Inc. 
James Agee Film Project 
American Bar Association 


American Studies Press, Inc. 


B 
Bear & Company, Inc. 


Bi-Folkal Productions, Inc. 


BookLab, Inc. 

Book Publishing Co. 
Bookslinger, Inc. 
Books Unlimited 


Cc 
California State Library 
Foundation 


Cambridge Career Products 


Career Press, Inc. 
Careers, Inc.-Largo 


295 


780 


T70 
T-37 


T-35 


T-66 
T-63 
T-11 


T-53 

T-1 
T-22 
T-26 
T-42 
T-54 


T-33 


T-88 
T-85 
T-58 


Cartoonists Across America T-60 


Center Study Rural T-6 
Librarianship 
Children’s Book Press T-6 


Chip Taylor Communications T-73 


Clothespin Fever Press T-68 

COLT T-57 
Council on Library/Media 
Technicians 

CommonKnowledge T-69 & 

Booth 499C 

Consortium Book Sales& T-36 
Distribution 

Coordinating Council of T-27 
Literary Magazines 

Corporate Jobs Outlook! T-55 

Crossing Press T-14 

D 

the distributors T-67 

E 

Exportlivre T-48 

F 

Facets Video T-8 

Fearon Education T-13 

Filette Keez™ T-75 


Finders Keepers Out Of Print T-19 
Firebrand Books T-32 
Flower Films T-66 


G 

Genealogical Publishing Co., T-30 
Inc. 

G. M. Associates 

Grove Press/ 
Weidenfeld-Nicolson: 
A division of the 
Wheatland Corp. 


T-52 
T-65 


H 
Holderby and Bierce, 
Publishers 


[] 

IntelliChoice, Inc. 

Interama, Inc. 

International Book Centre 

Israelowitz Publishers/ 
Chemed Books 


J 
JIST Works, Inc. 


K 
Kitchen Table — 
Women of Color Press 


L 

Les Elles 

Library Binding Co. 
Library Cable Network 
Library Lines 


T-86 


T-89 
T7 
T-20 
T-9 


T-16 


T-29 


T-84 


Lindsay & Howes Booksellers T77 


Live Wire Video 
Publishers, Inc. 


M 

Map Link 

Morning Glory Press 
Motter Bookbinding Co. 


T-87 


T-39 


T-15 
TS 


Mountainside Publishing Co. T-25 


Music Library Association 
Musi*Key 


N 

Naiad Press 

National Endowment for 
the Humanities 


T-50 


T-51 


T-49 
T43 


National Information T-44 
Standards Organization/ 
National Inst. 

New Dimensions in T-47 
Education 

pP 

Pinboys T-2 

Playful Puppets, Inc. T-59 

Proud To Be... Videos T-90 

R 

Rainbow Books T-61 

Resources for Rehabilitation T-10 

Roxbury Data Interface T-45 

S 

Spinsters/Aunt Lute T-12 
Book Company 

Stanger Litho— T-83 
Library Services Division 

T 

Teachers Stamp Company T-40 

Texas Circuit T71 

Twentieth Century Fund T-56 

U 

UAHC Press T-64 

v 

Visual Communications T72 

wW 

Weidenfeld & Nicolson: T-65 
A div. of Wheatland 
Corporation 

x 

X-S Books, Inc. T-61 
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== reader forum 


A ND B R 


| American Libraries encourages signed, typed 
| comment on recent content in our pages or on 
matters of general interest to the library profes- 
| sion. Letters beyond 250 words will not be ac- 


cepted or may be edited to fit space. Letters can 
be faxed to AL at 312-440-0901. 





-ALA’s “hubris” over Rushdie 





IN RESPONSE TO GORDON FLAGG 


| (“The Ayatollahs Lesson for Libraries,” 


April, p. 277, and “Library Community Re- 
sponds Quickly,” p. 288 + ) and, in particular, 
to Judy Krug of ALA’s Office for Intellectual 
Freedom concerning the “Rushdie affair,” I 
would like to add these comments. 

I agree with Denver Public Library direc- 
tor Rick Ashton when he rightly laments the 
restricted access many librarians assign to The 
Satanic Verses under the guise of “precau- 
tion.” This is no different from Walden- 


| books’ pitiable “under-the-counter” sales of 


this book. 
Also, I question the “on order” excuse 
many libraries have used when they did not 


| have -even one copy already in their collec- 
| tions. The Satanic Verses was listed in Baker & 
| Taylors December “Booking Ahead” (it had 
| a Fall ’88 European publication) and Rushdie 
| was an established author with a major liter- 
| ary award, the Booker Prize, under his belt 


| (The Satanic Verses was a strong but losing 





contender for last year’s prize). Admittedly 


| our library’s lone copy had as many as half a 
| dozen curious readers on reserve for it for a 


while but at least we had a copy rather than 


| READ ARTHUR GUNN’S ARTICLE 
about Virginia Proctor Powell Florence (Feb- 
ruary, p. 154-157) with more than passing in- 
terest. Indeed, | read it with a great deal of 
nostalgia, for it resurfaced many memories 
for me of my own experiences in Carnegie Li- 
brary School and the city of Pittsburgh. 

Until the Gunn article, the only thing | knew 
about Mrs. Florence was that she was the 
first Negro graduate of the Library School. | 
owe her a debt of gratitude, for she paved the 
way for my entrance as the second Negro (as 
we were Called in the 1940s) student to be 
admitted to the library school, albeit 20 years 

— later, when | enrolled in 1943. 

Though some memories of that time are 
bittersweet, they did not, for the most part, in- 
volve the administration, but rather, the larger 
community itself: refusal to be served in res- 
taurants, patrons insisting on talking to a 
“real librarian” (meaning a white colleague), 
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A COMMENT 


giving our patrons an indefinite “someday.” 

Most disturbing, although on a vastly 
smaller scale than the threat to Rushdie itself, 
is the hubris of the American Library Associ- 
ation and its OIF While it may be politically 
expedient to turn this shocking political farce 
into a tribute to the librarians of America, | 
find it appallingly insensitive to do so. I am 
afraid for Rushdie and for myself. I would 
put my own life on the line for Salman 
Rushdie, but I do that for myself—my own 
windmill at which I choose to tilt—and for 
my own reasons, not to add another “feather 
in the cap” of ALA. 


JOHN SIGWALD, ALA member, 
Unger Memorial Library, 
Plainview, Tex. 


Ad not so bad 


PERSONALLY, I HARDLY TOOK NO- 
tice of the supposedly inflammatory OCLC 
ad in the February American Libraries. | had 
to look at it again to try to discover why Al- 
len B. Veaner was so irate about it (April, p. 
290+ ). I guess I’m just not as “sensitive” as 
he is. I remained as indifferent to the ad as 
before. 

What I did get a little chapped about, 
though, was Veaner’s attempt at simple cen- 
sorship of American Libraries. What next, 
Al? Will you be trying to take all those copies 
of Shooting Times, Guns and Ammo, and The 
American Rifleman off the library periodical 
racks around the country? 

Finally, then there’s his imputation that 


Florence profile evokes memories 


etc. My experiences have been documented 
by a chapter in E.J. Josey’s book, The Black 
Librarian in America (Scarecrow, 1970). 

At the time | was in library school, the late 
Ralph Munn served in the dual capacity of di- 
rector of Carnegie Library of Pittsburgh and 
Carnegie Library School. To his credit, 
though he “regretted that | didn’t look more a 
Negro than | did, so that there would be no 
question about my racial identity”, he as- 
sured me that upon graduation, a full-time 
position awaited me in the Wylie Avenue 
Branch. To prepare the way for full accep- 
tance, | worked 12 to 15 hours a week at Wy- 
lie Avenue Branch while | was a student in 
library school. | worked under the tutelage of 
the branch librarian, the late Eugenia Brunot. 
Every beginning librarian should be as lucky 
as | to have had the training and guidance of 
a woman in Pittsburgh who can only be lik- 
ened to New York’s 135th Street branch li- 
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“gun carriers” are “crazed.” As a sometime 
gun-carrier myself, I resent the stereotyping. 


FRANK S. JUSZCZYK 
Silver City (N. Mex.) Public Library 


Vexed vendor 





THE LIBRARY AUTOMATION MAR- 
ketplace is already sufficiently saturated with 
hype and unsubstantiated claim. Yet Ameri- 
can Libraries (March, p. 258) sees fit to pro- 
vide superficial, unresearched reporting on 
automation perpetuating the ability of ven- 
dors to hoodwink the profession with flashy 
songs and dances. 

In the AL Midwinter report on exhibits, 
Thomas Gaughan “reviewed” the Unisys 
PALS system, pronouncing it “speedy” with 
“uncluttered” screen displays. “Unisys looks 
like a system worth considering,” states your 
automation expert. 

But what basis of comparison does 
Gaughan use for such endorsements? Did he 
run identical searches on the catalogs of 
PALS, DYNIX, CLSI, Data Research, and 
other established vendors? Has AL estab- 
lished benchmark procedures to measure 
PAC response times fairly from system to sys- 
tem? 

What’s more, Gaughan completely ignored 
the most fundamental issue in library auto- 
mation today: adherence to standards. Could 
the system he viewed read, write, edit, and 
display full MARC bibliographic and author- 
ity records? Does Unisys participate in LITA, 
NISO, or any standards-development com- 


brarian, the famous Miss Ernestine Rose. My 
classmates, aware of my unique position, 
were protective and supportive of me. My col- 
leagues became personal friends. Some of 
these friendships have lasted to this day, a 
full 45 years later. 

My accolades of praise to Mrs. Florence, 
trailblazer and pioneer, to Arthur Gunn for his 
tenacity in pursuing and finding information 
about her and writing about it, to American Li- 
braries for publishing it and bringing to the at- 
tention of the library community what some 
of us endured to become mainstreamers in 
the profession, and finally, to the University of 
Pittsburgh Graduate School of Library and 
Information Science for honoring her with a 
special award in 1981. 


VIVIAN DAVIDSON HEWITT, 
ALA member, 
New York, N.Y. 
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mittees? Has it committed to the ISO/OSI 
standards? 

Further, if Gaughan feels that “the 
strength of (a) major player” is reason to con- 
sider a library automation vendor, we suggest 
he contact some librarians who bought sys- 
tems from 3M or McDonnell-Douglas. 

Given the huge level of personnel and 
monetary resources needed for successful 
automation—not to mention the rash of ven- 
dor and system failures occurring in the au- 
tomaton marketplace—AL owes the 
profession a much higher level of reporting 
on automation issues. The magazine should 
commit the resources to ensure that its re- 
porters have adequate familiarity with the 
subjects to which they are assigned. Printing 
uninformed puff pieces such as this one is an 
affront to the professionalism of the commu- 
nity AL serves. 


JAMES J. MICHAEL, ALA member, 
Vice President/Market Development, 
Data Research Associates, Inc. 

St. Louis, Mo. 


Thomas Gaughan responds: 

My report made no pretense to being any- 
thing more than “one hurried reporter's impres- 
sions.” lm surprised that Mr. Michael so 
objects to a few positive words about a compet- 
itor. In fact, the reps didn’t sing or dance. As for 
AL needing “higher level” coverage and auto- 
mation expertise, we agree, and suggest readers 
petition ALA’s Executive Board and COPES to 
add an automation expert to the AL staff. 


Wholesome image can pay off 


IN RESPONSE TO ALL THE RECENT 
letters concerning our image, I would like to 
add yet another. I agree wholeheartedly with 
Suzanne Stauffer’s comment (March, p. 206) 
about the lack of credibility of women library 
directors. When will library boards and col- 
lege administrations stop practicing discrimi- 
nation and hire the best qualified person for 
the job? I have seen countless women over- 
looked because too many people felt only a 
man could do the job. Granted there are 
many fine men in our profession, but the ma- 
jority of them hold administrative posts and 
rise to them faster than women. 

Now on to the image issue. I have found 
that being a librarian has actually helped me 
in some cases. Since graduating from library 
school seven years ago, I have always rented 
housing. Upon informing a prospective land- 
lord that I was a librarian, I was usually re- 
ceived with a warm smile and a willingness to 
negotiate a property lease. It didn’t hurt ei- 
ther that I worked for the local college, a 
strong cornerstone of the community. 

On another occasion I had joined a na- 
tional singles network which has about 200 
members. One day, out of the blue, a man tel- 
ephoned me from Seattle and asked me to 
marry him. Totally in shock, I asked him 
who he was and why me? He answered that 


AMERICAN LIBRARIES JUNE 1989 












SORE HEHEHE TEETH HEHEHE TEETH EEE HEHEHE EEE EEE EEE EEE EEE EERE EEE 


Q. Why does Geac sell more 


than just one system? 


À. To provide the system that 
is just right for you! 





Alexandria 
515 N. Washington St. 
Alexandria, VA 22314 
(703)836-0225 


Toronto 
350 Steelcase Road West 
Markham, Ontario, Canada 
L3R 1B3 
(416)475-0525 


Today Geac provides: 
e ADVANCE, an integrated solution for 


Geac 


Advanced Libraries 


small and medium sized libraries. 
e Proven price performance leadership for 
large libraries with the Geac 9000. 
e Functionally robust products. 
e A financially sound company. 


e Quality field support services. 





Dedicated to cost effective, quality 
automated library solutions 


Salt Lake City 
8160 S. Highland Dr. #207 
Salt Lake City, UT 84093 
(801)943-8269 


Honolulu 
2570 S. Beretania St. 
Suite 207 
Honolulu, Hawaii 96826 
(808)973-1111 
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What’s new at 





Tiarivg, 


that could benefit your library? 


Please come by booth 1041 at the American Library Association Conference 
in Dallas to find out how you can take advantage of MARCIVE products and 
services. 


Technical staff will be available to answer your questions in the booth at the 
following times. 


Saturday Exhibits open 9-4 
10:00-10:30 Authorities processing: 


Jim Plaunt (MARCIVE) 
1:00-1:30 Marcive/PAC, the updatable CD-ROM catalog: 
Fred Rodgers, Joan Chapa (MARCIVE) 
3:00-3:30 GPO CAT/PAC, the Monthly Catalog on CD-ROM using the 
enhanced government documents database: 
Joan Chapa (MARCIVE) 
Sunday Exhibits open 9-5 
10:00-10:30 Authorities processing: Jim Plaunt (MARCIVE) 
1:00-1:30 Report on the GPO database cleanup: 


Richard Smith (MARCIVE), Smittie Bolner (LSU) 


Monday Exhibits open 9-5 


11:00-11:30 Union catalogs on CD-ROM: 
Janifer Meldrum (MARCIVE) 


1:00-1:30 Report on the GPO database cleanup (repeat of the Sunday 
meeting): 
Janifer Meldrum (MARCIVE), Smittie Bolner (LSU) 


Tuesday Exhibits open 9-3 


10:00-10:30 Using the Cataloging Input System for retrospective conversion: 


Bill Terry, Rose Marie McElfresh (MARCIVE) 
.. or contact us at: 
P.O. Box 47508 
San Antonio, Texas 78265-7508 


(512) 646-6161 
1-800-531-7678 


We look forward to working with you on your special project! 








Reader Forum 

he was a member of the network and that I 
must be a wholesome person because I was a | (MMMM o... A reece ‘ 
librarian. He had chosen me from the list be- 
cause of my occupation, sight unseen. It 
turns out he had very fond childhood memo- 
ries of his local library. We never met, but it 
was an interesting experience. 

Let’s stress the positive side of our image— 
the professional work that we do—and stop 
dwelling on the negative. I am proud to be a Q What’s 9 good novel? 
librarian (in sensible shoes) and my col- . : i 
leagues respect me for my knowledge and ex- (Simple question?) 
pertise. I have found that it is really a 
question of attitude. If you really believe in 
yourself and your profession, you never have 
to worry about your image. You do your best 
and the image takes care of itself. 


MARY ELLEN ARMENTROUT, 
Otterbein College library, 
Westerville, Ohio 


A. Not really! The answer depends 
on the reader’s interests and tastes! 





So too with computers as the needs of the 










Pesky pay percentages 


I READ WITH GREAT INTEREST 
the news story concerning minimum entry- 
level pay (April, p. 284). I think, however, ei- 
ther the percent of pay increase or the current 
minimum pay is understated. 

The existing recommended pay is $22,000, 
while the new level is $27,554. The article 
states this is a 20% increase. When I divided 
27,554 by 22,000, my result was 1.2524 or a 
25.24% increase. 

The 20% figure quoted in the article is cor- 
rect when used with the figures in the first full 
paragraph in the second column: 


libraries vary. Thus, Geac provides more 






than one system. 


Tomorrow Geac will provide: 
e Functionally rich products. 
e Products that interface to information a 


networks using ISO standards. 





$20,000 (state law minimum figure) 
+ 1,500 (MLS holder allowance) 
$21,500 
$21,500 
x 1.068 (inflation adjustment) 
$22,962 
$22,962 

x 1.20 (20% increase) 


$27,554 


I think either the percentage in the lead 
paragraph should have read 25.2% or the 
$22,000 figure in the paragraph should have 
read $22,962. In any case, it’s not the end of 


e Solutions for libraries of all sizes. 


e Quality field support services. A 





Geac 


the world. I just think we should be as accu- 
rate as possible. Lib i 
GEORGE BARANOWSKI, ALA member, Advanced Li raries 
Albany, Calif. 
Dedicated to cost effective, quality E. 


A paraprofessional’s plea automated library solutions 
PLEASE SHARE THE FOLLOWING 


sentiments with your readers through the let- Alexandria Salt Lake City 


ters column. My concern relates to the way in 515 N. Washington St. 8160 S. Highland Dr. #207 

which a segment of library support staff is re- Alexandria, VA 22314 Salt Lake City, UT 84093 

ferred to in the literature, verbally during for- (703)836-0225 (OP ewe-B25? a 
mal presentations, and casually in Toronto Honolulu A 
conversation. Variously categorized by per- 350 Steelcase Road West 2570 S. Beretania St. 
sonnel classifiers as “library assistants,” “li- PR, A Canada alte: 96836 

brary technicians,’ “library technical (416)475-0525 (808)973-1111 


assistants,” and “library specialists,” mem- 
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Is there truth? (And does advertising contain it?) Our 
new title The Freedom to Lie ($15.95, June ’89) is subtitled A 
Debate (which it isn’t really) about Democracy (a word not in 
the U.S. Constitution, just incidentally), but it’s more 
about definitions: Truth? Free speech? Responsibility? 
(And to whom?) As in this masterly IFRT of John Swan and 
the as-SRRT-ive Noel Peattie, we at McFarland wrestle 
with the hard to define. 

Can you limn, for instance, Leadership — as in the Library/ 
Information Profession (June *89)? It's defined at length by 
Rutgers symposiasts (including Wedgeworth, Euster and 
Mobley), in the latest of the Jana Varlejs series ($11.95 
each), this edited by Alice Gertzog. 

Leaders in Public Library Organization and Structure 
(McFarland, $35, T.D. Webb, March ’89) confront a 
challenge in the conflicting trends of “professionalism” (in- 
dividuality) and “formalism” (structure above all) —65 
organizational charts and 121 sample job descriptions! 

Today’s leaders know that Discrimination Against Women 
makes leadership illegitimate; Eschel M. Rhoodie’s Global 
Survey of the Economic, Educational, Social and Political Status of 
Women (600pp!, $39.95, July ’89) finds racial and religious 
bias rife, but unjust treatment of women even more wide- 
spread. Seeking to define and defy such discrimination 1s 
part of the Social Responsibility in Librartanship (McFarland, 
$15.95, fall); Donnarae MacCann has edited these Essays on 
Equality, whose authors speak freely on feminism, bilin- 
gualism, the literacy movement, and minorities. 

Which leads us back to free speech (speech you don't 
pay for!): McFarland’s Free Magazines for Libraries’ third edi- 
tion (Adeline Mercer Smith and Diane Rovena Jones, 
$19.95, June ’89; 500 entries) is the leading tool (“the 
foremost authority,” said Library Journal) for budget- 
strapped libraries, especially in schools. 

Want to be a leader of the animal rights movement? You 
need Charles Magel’s Keyguide to Information Sources on Animal 
Rights ($39.95, June 89). With an annotated bibliography 

and a directory of 181 organizations, it’s definitive. 

And how about our future leaders? Start them off right 
in your Library with Programs for Children ($15.99, summer); 
Taffy Jones’ delightful, practical creativity will illuminate 
your Saturday, summer, or after-school efforts. 

We hope this ad leads you to visit us, booth 883, at 
ALA Dallas. McFarland & Company, Inc., Publishers, 
Box 611, Jefferson NC 28640. Leaders in library publishing. 
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Reader Forum 
bers of this segment of support staff are often 


referred to collectively as “nonprofessionals.” 

I take exception to the use of this designa- 
tor, though it may be technically correct. No 
one appreciates being referred to as “non” 
anything. There are more positive, less divi- 
sive terms, such as “paraprofessional,” that 
can be used. “Nonprofessional,” meaning 
“not a member of or trained in a specific pro- 
fession” merely states what one is not. 
“Paraprofessional”—defined as “a person 
trained to assist a doctor, lawyer, teacher, or 
other professional, but not licensed to prac- 
tice in the profession’—states in positive 
terms the important role this segment of sup- 
port staff play. 

During this era of shifting responsibilities, 
library support staff are participating fully in 
library affairs. We share common goals with 
librarians. An acknowledgement of the role 
and value of paraprofessionals to librarian- 
ship needs to be conveyed in order to foster a 
climate of unity. 


PATRICIA A. ABALOS, 
University of California/ Berkeley library 





Hostile to Healy 


I OBJECT TO FATHER TIMOTHY S. 
Healy’s appointment as head of the New York 
Public Library (April, p. 279) for one reason: 
he’s not a professional librarian. Why should 
a prestigious library, or any library, be run by 
an individual who has no library experience? 
I find ALA’s lack of criticism, and its lack of 
leadership on this issue, disappointing. 

The endless complaining of librarians be- 
ing under paid and unappreciated will never 
change until the entire profession demands 
that only professionals occupy the profes- 
sional positions. This applies to librarians in 
the smallest public libraries as well as the di- 
rectors of the largest university and research 
libraries. The controversy of Father Healy’s 
appointment should not be based on his reli- 
gious background but on his lack of an MLS 
degree. If he doesn’t need an MLS, why does 
any individual in the field need one? 


STANLEY R. POLLAKOFF, 
ALA member, 
Lincoln Park, N.J. 


Librarian/priest can’t be impartial 


THE APPOINTMENT OF TIMOTHY 
Healy, a Jesuit priest, to be the president of 
the New York Public Library is surely one of 
the more bizarre events of recent memory. 
That anyone who has taken a vow of obedi- 
ence to an entire body of religious doctrine— 
of any creed—can impartially administer a 
secular institution is simply not credible. 

I urge all librarians, individually and col- 
lectively, to register the strongest protest at 
this mockery of intellectual freedom. 


PHYLLIS F. CALESE, 
New York, N.Y. Lal 
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federal library legislation? 


After 25 years of the Library Services and Construction Act, 
the profession should at least consider a new approach to funding 


S IT TIME TO RETHINK FED- 
eral library legislation for the 1990s? 
My answer to that question is an un- 
qualified “yes.” 

For almost four decades the American 
Library Association has enjoyed strong 
support in Congress for basic library oper- 
ations in public libraries. That support 
includes funding for state library adminis- 
tration, inter-institutional cooperation, li- 
brary buildings, and services to the 
disadvantaged. That last category, the dis- 
advantaged, first concentrated on service 
to rural areas (those with a population un- 
der 10,000); in recent years, the emphasis 
moved to minorities and the underserved 
in our decaying cities. The growing list of 
priorities now includes a national concern 
for adult literacy, certainly a major consid- 
eration in any democracy where citizens, 
for good or ill, choose their own political 
leaders. 

A strong case can be made for such sup- 
port. Like other educational agencies, li- 
braries are fundamental to our democratic 
principles. As Jefferson said, no republic 
can be ignorant and free. I have often ar- 
gued that libraries of all types implement 
that Jeffersonian principle admirably. 

But the problem is not whether libraries 
should serve the function of making infor- 
mation available to citizens. The question 





Beginning July 1, Edward G. Holley will be a 
William Rand Kenan, Jr., Professor at the Uni- 
versity of North Carolina/Chapel Hill. He is 
former dean of the university’s School of Li- 
brary Science and served as ALA president in 
1974-75. In 1983, JAI Press published Holley’s 
The Library Services and Construction Act: An 
Historical Overview from the Viewpoint of Major 
Participants. 
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as we approach the 21st century’?” 

involving federal legislation is how this is to 
be accomplished. During those heady days 
of President Johnson’s Great Society pro- 
grams, the federal government made a 
commitment to strengthening educational 
institutions, including libraries, through a 
massive infusion of federal funds. Most of 
those funds were spent wisely, certainly 
more wisely than those appropriated in 
many other areas. The original aims of the 
1956 Library Services Act have long since 
been met except in very specific areas. Yet 
librarians still argue forcefully that contin- 


“. . .does the old legislation really address ‘an 
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appropriate and needed federal role 


uation of basic categorical support is es- 
sential. 
Whether we recognize the new political 
reality or not, the federal commitment to 
support of educational and social pro- 
grams has been shifting to the states, be- 
ginning under President Carter and 
continuing through his two successors. 
That is a problem, of course. Most state 
legislatures this year face increasing pres- 
sures on funding. Many will either cut pro- 
grams or increase taxes; most will probably 
do both. Taking their example from the 
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On My Mind 
_ | federal government, these legislatures will 
_ | impose new taxes bearing the euphemism 
_ | “revenue enhancements.” 

One can argue that this wealthy country 
would not have revenue problems if we had 
not essentially abandoned the progressive 


| income tax. My personal view is that the 


Congress made a colossal mistake in going 
that route, but that should not obscure the 
reality: Congress did, and reversing that 
| course of action seems unlikely in the near 
| future. The net result will be less money for 
all programs at the national level. 
Rethinking our priorities 

So what do we do about federal library 
legislation? In my opinion, we need to re- 
think our priorities for federal library 
funding. Over a decade ago, the National 
Commission on Libraries and Information 
Science argued that the federal government 
should provide a larger percentage of reve- 
nue for public libraries. That idea never 
had very much appeal. At this point it is 
clear that funding levels in the “general” 
category have not increased significantly, 
except in those areas where a specific na- 
tional need has been addressed, e.g., mi- 





and Research Level access. 


interlibrary loan modules. 


quto-graphics, INC. 
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The response of the 
profession . . .has been 
quite predictable: condemn 
the new approach, keep 
what we have, and 

try to get more. 





norities, the disadvantaged, literacy, 
technology. The same has been true of sup- 
port for elementary and secondary schools 
and for higher education. In the case of ac- 
ademic libraries, the old Higher Education 
Act now emphasizes support for collec- 
tions that serve a national purpose, such as 
Title II-C, the Strengthening Research Li- 
brary Resources Program. The National 
Endowment for the Humanities has also 
received additional support for another na- 
tional thrust, conservation and preserva- 
tion. 

Have we not reached the point where we 
need to rethink the Library Services and 


Make an impac 


on your library with the Auto-Graphics 
Impact CD-ROM public access catalog! 


The Auto-Graphics IMPACT CD-ROM catalog is so easy to learn that 
most patrons will be able to use it with no training at all. Specially 
designed features like the on-screen function key map lead the new 
user through the search process, and highlighted instructions and 
help screens are available every step of the way. 


IMPACT’s powerful retrieval software also responds to the needs of 
experienced users with the advanced searching techniques of Expert 


For staff use, IMPACT offers many options for customizing, such 
as location scoping, library news, and the new cataloging and 


Let Auto-Graphics make an Impact on your library! 
Call us for a free demonstration: 


3201 Temple Avenue ¢ Pomona, California 91768 
714-595-7204 © 800-325-7961 * 800-828-9585 (CA) 


Construction Act during its 25th year, as 
well as other programs at the federal level? 
If state libraries in the smaller states still 
need basic administrative support, might 
they not receive such support through a 
surcharge for inter- and intrastate coopera- 
tive activities (clearly a national priority) or 
on their service to special categories of citi- 
zens, such as the illiterate or disadvan- 
taged? And might we not consider more 
carefully the federal role in the technologi- 
cal transfer of information, with its atten- 
dant high start-up costs, in order to pro- 
vide more funds for developing better, 
more cost-effective citizen information de- 
livery? 

These are not questions that have easy 
answers. Most librarians want more money 
to continue traditional services, plus addi- 
tional moneys for new services. My view is 
that they need these funds, but I do not see 
them coming without some new ap- 
proaches and rethinking of what we are 
now doing at both the national and state 
levels. 

In that context every library administra- 
tor should consider seriously the message 
delivered in the three-volume Rethinking 
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Fuji's FMRP 30AU Reader/Printer can deliver a full- 
page print of The New York Times at the touch of a single 
button. Or a full-page print of The Los Angeles Times or 
The Wall Street Journal. 

That’s what we mean by The Big Picture. Fuji’s 
30AU makes full-page prints up to 11" x 17" in size. Clear, 
sharp, easy-to-read images. But that’s not all. 


Simple Operation 

Check out the controls. They're conspicuous and 
easy to use. The Power button is on the front panel; so is 
the big, green Print button. The screen is large. And the 
unit has automatic exposure, so every copy is readable. 


High Contrast Prints 

The FMRP 30AU makes clear, high contrast prints 
from even poor quality microfilm. Plus, you can make 
copies from 8-1/2" x 11" up to 11" x 17". 


Designed for Reliability 

Every part of the FMRP 30AU Reader/Printer is 
engineered for long life and simple, reliable operation. For 
example, the paper path is straight, for fewer paper jams; 
the toner is dry and packed in pre-measured bottles, for 
easy use without mess; and you can make up to 560 
prints before adding paper. 








More Flexibility 

The FMRP 30AU easily makes copies from both 
positive and negative film; it handles 16 and 35mm roll 
film, fiche, jackets and Cartridges; and there are 15 
different lenses and a dual lens holder to meet the unique 
needs of your collection. 


Free Accessories 

And now, for a limited time, you can get $750 worth 
of accessories and supplies free from Fuji—with the 
purchase of an FMRP 30AU Reader/Printer. 

Purchase a 30AU between April 1 and August 31, 
1989, and Fuji will give you $750 worth of lenses, 
workstations, film carriers, paper, toner or other 
accessories—free. Call for details. 


If you want quality, reliability, and full-page 
newspaper prints, look at The Big Picture. Only from Fuji. 


Fuji Photo Film USA., Inc. 
Micrographic Division 

555 Taxter Road 

Elmsford, NY 10523 


aul 


To find out more about the free offer, call Fuji’s 
Micrographic Department at 800-345-6385. 













































Library Bar Codes... 
from the 
Bar Code Experts. 


When you don’t know where to turn 
to get the answers you need about 
bar coding...ask the experts at GTI. 
We can cut through the confusion 
about bar coding. 


We offer: 
e |tem.and patron labels 


d% Plastic and vinyl patron cards 
_ # Individua Custom service 
__ We can produce bar coded labels 





that will fit neatly into your present or 

~_new.system. Or we can talk to you 

~ about a complete in-house bar code 
printing systems 


You'll appreciate Our amazingly fast 
turfeatound and direct, affordable 
pri¢es. Call us for a quote, toll- 
free, and we'll help. 


4-800-521-8536 The Label Experts. 
Graphic Technology, Inc. 

14824 W. 117th Street 

Olathe, KS 66062 Gr 
(913) 829-8000 out 


See us at ALA Booth 271. 


On My Mind 

the Library in the Information Age, recently 
published by the U.S. Department of Edu- 
cation (AL, Jan., p. 16). The subtitle pro- 
vides a key: “Issues in Library Research: 
Proposals for the 1990s.” 

The report addresses four major ques- 
tions: 

e How do libraries fit into our “infor- 
mation society”? 

e How must the library adapt to social 
and technological change in order to play a 
meaningful role in that society? 

e Which of the traditional library roles 
must be preserved and which must be 
abandoned? 

e How must the education and training 
of library professionals be restructured to 
create practitioners and researchers who 
can shape the future of librarianship? 

Let us confess that the library profession 
has not considered research to be one of its 
high priorities. The original HEA Title II- 
B was a good device for producing doctor- 
ates and a poor device for producing 
research. One reason is that, unlike the Na- 
tional Science Foundation and other gov- 
ernmental agencies that fund research to 
meet national needs, USDE funding for re- 
search projects was generally for a single 
year. When the department did provide 
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Visit us at ALA, Booth 133/135. 








longer-term funding, the projects were of- 
ten poorly done. What is obviously needed 
are excellent research centers, longer-term 
support for both basic and applied re- 
search, and funding for projects that im- 
prove the quality of library/information 
service. 


The Reagan/Bush proposal 


Recently the Reagan and Bush adminis- 
trations have proposed a reordering of fed- 
eral legislation through the “Library 
Services Improvement Act.” This legisla- 
tion emphasizes three programs that focus 
on national needs: 1) Services to Disadvan- 
taged People, including literacy training, 
information and referral centers, and spe- 
cialized clientele; 2) Resource Sharing, in- 
cluding development and expansion of 
library networks across state lines; and 3) 
Research and Assessment to support field- 
initiated research evaluation, and policy 
studies. Although it appears that LSIA will 
not be introduced in this session of Con- 
gress, the proposal nevertheless serves as a 
springboard for discussion. 

Most of us would agree that the new 
proposal focuses on “three high-cost areas 
which are of urgent concern” to the library 
community and the country. Like most leg- 
islation, the act also needs some fine- 
tuning, especially in the amounts of money 
devoted to the various priorities. But here 
is an approach that not only is urgently 
needed but also addresses new challenges 
librarians will face for the remainder of 
this century. 

The response of the profession to Re- 
thinking Federal Legislation has been quite 
predictable: condemn the new approach, 
keep what we have, and try to get more. 
After all, LSCA and other federal legisla- 
tion have been successful; why not con- 
tinue it? One can surely appreciate the 
vested interests many librarians have in 
keeping the current programs intact. 

But does the old legislation really ʻad- 
dress “an appropriate and needed federal 
role as we approach the 21st century”? In 
my opinion, the answer is “no.” That an- 
swer may surprise a lot of my colleagues 
and friends, especially those who know my 
political persuasion. But as members of a 
profession committed to encouraging citi- 
zens to keep an open mind on major politi- 
cal and social issues, we librarians might 
take a dose of our own medicine. 
“Rethinking Federal Legislation in the 
Information Age” is long overdue. Let me 
suggest that the USDE’s recent report and 
the administration’s proposed “Library 
Services Improvement Act” are appropri- 
ate places to begin. 
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UPCOMING DEADLINES FOR CLASSIFIEDS: 
All ads received by July 5 will appear in the July/August LEADS. 





Ads received by Aug. 5 will appear in the September LEADS. | q 





Career LEADS 2: 


american libraries classified ads 





LATE JOB NOTICES 3 


BEGINNING JULY 10, call 312-944-6780 x326 


_ for July/Aug. issue. Listings taken AS SPACE PERMITS. 


20 lines maximum (approx. 50 spaces per line). 


Duties incl. ref. desk 
service, online searching, & lib. instruction. This is a 
fac. appt.--add'l. work in scholarship & service expec- 
ted. Some evening & weekend work. ALA-MLS req'd. Pref.: 
Previous ref. exp.; exp. or trng. in online searching & 
lib. instruc.; excellent commmication skills. Send for 
complete job description. Sal.: $20,000 min., 27 days' 
leave, usual health & retirement ben. VCU Libs., located 
in Richmond, serve 20,000 students on 2 campuses & hold 
approx. 900,000 vols. Send ltr., res., & names & ph. nos. 
of 3 ref. by July 15 to: Dan Ream, Head, Ref. Dept., VCU 
Box 2033, Richmond VA 23284. VCU is an EEO, AA employer. 
Women & minorities are particularly encouraged to apply. 


LN. I. Jefferson Parish, La., located adjacent to New 
Orleans, has several vacancies available. Resp.: Branch 
or outreach services. Qual. requirements: ALA-accred. 
MLS degree. Starting salary: $18,444 annually (35-hr. 
workweek). Candidates req'd. to pay their own travel ex- 
penses if called for an interview. Appls. accepted con- 
tinuously. Send resume requesting official appl. forms 


to: Jefferson Parish Persnl. Dept., Room 818, New Court- 


house Bldg., Gretna, LA 70053; Attn.: Carolyn Saladino. 


DIR., Williamsburg Reg'l. L., pub. lib. & art ctr. for 
rapidly growing community of 50,000. 100,000 vols. ; 
staff of 55 incl. 7.5 prof.; fully automated DYNIX sys- 
tem; concerts, lectures, film series in 266-seat theater. 
FY 1990 budget will exceed $1.1 million. Expanded bldg. 
prog. in plng. stage. Req'd.: ALA-MLS, substantial lib. 
admin. & supvsy. exp. Salary: $34,788-$46,592. Dir. re- 





tiring Oct. 1. 1s. Aug. 1 to: Bd. of Trustees, c/o 
Martha W. Vazquez, Dir., Williamsburg Reg'l. L., 515 


Scotland St., Williamsburg VA 23185. EOE. 


LN., BUSINESS DIV. The position of business ln. in the 
Hagerty Lib. at Drexel Univ. is available June 19. The 
regs. for this position are a master's degree in lib. 
sci. from an ALA-accred. lib. school, a bachelor's degree 
in business admin. helpful; at least 2 yrs.' prof. lib. 
exp. in ref. work in acad. lib. or its equiv., incl. da- 
tabase searching; knowl. of lit. of business admin. & 

& economics; & exp. in collection dvpt. Must have abil. 
to work & communicate effec. w/staff, fac., & students. 
Resp. of job incl. ref. desk service; database searching; 
BI; supvsn. of clerical employees, lib. asst., & part- 
time students; & selec. of mat'ls. for bus. div. Base 
sal. $23,500/yr. w/acad. status, retirement, & illness 
ben. By June 30, interested persons should address their 
corresp. to: Lucille R. Jones, Asst. Dir., Hagerty L., 


Drexel U., Philadelphia PA 19104. An EEO, AAE. 


REF. LN. Resp. incl. ref. service, collection develop- 
ment, & work w/lib. automation & circ. Faculty status w/ 
12-mo. contract, 4 wks.' vacation; some night & weekend 
work req'd. ALA-MLS & abil. to work well w/fac., staff, 
& students req'd. Exp. in ref. work, knowl. of comput- 
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ers, & basic understanding of cataloging practices desir- eat 
able. Sal. $17,000-$23,000 w/excellent ben. Send res./ f 
/trans./ref. by July 15 to: Ben Crutchfield, Dir. of Lib. 4 
Svcs., W.Va. Wesleyan Col., Buckhannon WV 26201. AA, EOE. bh) 


ASST. ACQS. LN. The U. of Tex. at San Antonio seeks en- » 
try-level ln. to manage search, order, receipt, & claim 
functions for monographs & serials. May incl. assignment — 
as subj. bibliographer. Rpts. to hd. of acgs. Qual.: ag 
ALA-MLS, familiarity w/book trade, abil. to communicate & 
work well w/fac., staff, & vendors. Prefer: supvsy. & ca 
acad. lib. exp.; familiarity w/OCLC, NOTIS, or automated ; 
functions; foreign lang.; & micro appls. Sal. is set at B 
$21,000. Liberal ben. No state income tax. Appls. 
rec'd. by July 15 rec. priority. Send ltr. of appl. 
res./names of 3 ref. to: Sue Tyner, Asst. Dir., UTSA a 
Lib., San Antonio TX 78285. UTSA is an EEOC, AA employer. 


CATALOGER. .Under dir., tech. services, serve primarily 
as monographs cataloger while retrospective conversion & 
automation projects underway. One evening ref. service 
each week. Req. ALA-acred. MLS. Prefer familiarity w/ 
LC, AACR2, online searching, & OCLC exp. pref. Full- 

time position w/attractive ben. package. Sal. $19,000 

min. Apply w/res., ref., trans. to: Oakley H. Coburn, ag 
Dir., Sandor Teszler L., Wofford Col. tanburg, SC he 
29301. Wofford Col. is a selective, Phi Beta Kappa, ae 
Methodist-affiliated col. located in rapidly growing S 
Greenville-Spartanburg area of S.C.'s scenic Piedmont 
region. Wofford Col. is an equal-opportunity employer. 


CATALOGER--TECH. SVCS. LN. Ln. II--arts ref., $21,100- ¢ 
$23,300; Ln. III--arts ref., $24,300-$26,500. Qual. : 
ALA-MLS, pref. w/courses in art history; progressively ay. 
resp. cataloging exp.; working knowl. of OCLC/MARC, A 
AACR2, & Dewey class.; good interpersonal skills. Per- Z 
form orig. & OCLC copy editing of print mat'ls. & assist d 
w/ref. đuties in art museum lib. For further info. about 
position, phone Mildred Coleman, Persnl. Offcr., Detroit 
Inst. of Arts, at 313-833-1929. For 1 t ls. 
send res. in confidence no later than July 31 to: Michael 
Jozwik, Persnl. t., City of De- troit, 314 City-Co. na 


Bldg., Detroit MI 48226. Non-Detroit residents may apply 
but must establish residence in Detroit at time of hire. 





STAFF SPECIALIST III, #039645, #039647, & #039653; GR 17 
($30,061-$39,485). On July 1, sal. range will be $31,264- 
$41,065. Prof. position resp. for providing ldrshp. in 
plng., dvpg., & enhancement of pub. lib. & state netwk'g. 
svcs. in Md. Part of team to take dynamic role in fur- A 
thering goals of state lib. dvpt. plan for a state noted J 
in field of pub. libs. Min. qual.: ALA-MLS; 3 yrs.' var- 
ied lib. exp. in providing svc. to all ages & grps.; 
plng., program dvpt., project mmt., data analysis, & in ) 
coop. relationships w/other libs. & orgs. Pub. lib. exp. 
pref. ls. must be rec'd. July 1. For appl. & po- 
sition announcement, call 301-333-2038. Apply to: Md. 
State Dept. of Ed. = 7 

21201. AA, EOE. 
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CIRCULATION ANALYSIS AND FORE- 


CASTING. Professional service provides 
detailed analysis and forecast, complete 
report, and presentation graphics of your 
library's circulation. Essential for budgeting, 
panning, and resource allocation. Marketing 
ata Research, 8103 104th St. S.W., 
Tacoma, WA 98498; 206-588-4149. 


LIBRARY AUTOMATION, RECORDS MAN- 


AGEMENT, AND TRAINING CONSULTING. 
Assistance in systems analysis, needs as- 
sessment, database design, vocabulary con- 
trol, software selection, and other aspects of 
library automation. Other services include 


} - records and file management, and design and 


delivery of training materials and programs. 
The staff have ay degrees and extensive 
experience. Pacific Information Consulting, 
4844 Escobedo Dr., Woodland Hills, CA 
91364; 818-347-4357. 


C. BERGER 
AND COMPANY 


@ Temporary and permanent staffing 
è Project management and consulting services 


POB 274 
Wheaton, IL 60189 
312-653-1115 


The Best Reference for Librarians 


RINGGOLD MANAGEMENT 
SYSTEMS, INC. 


Dr. Ralph M. Shoffner 
Consulting 
& Nonesuch Systems 


@ Management Analysis 
è Planning & Evaluation 
e Usage Studies 

@ Computer Applications 


Box 368 @ Beaverton, OR 97075 
503-645-3502 


Systems 
Planning 


Consultants to libraries, archives & museums 


e Systems planning 


e Systems analysis 
e Systems procurement 


2637 Asilomar Drive 
Antioch, CA 94509 
(415) 778-0841 


Stephen Toney, President 
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Rates: Classified line-by-line— 
$4.50/line. Display (boxed style)— 
$45/column inch; multiple insertion 
discounts on total cost; 2 months, 5%; 
3 or more months, 10%. 

Issues: January, April, June, & 
October in American Libraries. 











ConsultantBase 


Quarterly listing of consulting services 


Editor. 





MANAGEMENT ANALYSIS, COST ANALY- 
SIS, FINANCIAL ANALYSIS AND BUDGET- 
ING, PERSONNEL, STRATEGIC PLANNING. 
Over 35 yrs.’ experience in public & academic 
libraries, management, & consulting. CMP 
Associates, 155 W. Congress St., Suite 303, 
Detroit, MI 48226; 313-961-5040. 


FUNCTIONAL DESIGN AND MANAGEMENT 
CONSULTING. Specializing in building pro- 
gram writing and organizational development. 
20 yrs.’ experience working with boards, staff, 
and architects. Libraries 2,000 to 150,000 sq. 
ft. Noel Ryan (MLS, MBA), 5610 Montevideo 
Rd., Unit #53, Mississauga, Ont. L5N 2N9, 
Canada; 416-826-3782. 


CONSULTING ASSISTANCE FOR SMALL 
AND MEDIUM LIBRARIES: all aspects of 
Staffing (position descriptions, appraisals, 
training) and policy planning (selection state- 
ments, budget control, angang plans). 
Global Research Services, 117 N. 15th St., 
#2102, Philadelphia, PA 19102; 215-568- 
1798. 


LIBRARY AND OFFICE PLANNING CON- 
SULTANTS. Specializing in furniture and 
interior design. Consulting services provided 
for long-range planning and public relations. 
Training programs in management, communi- 
cations, and all aspects of the library building 
process also available. Carol Brown As- 
sociates, 5500 N. Braeswood #112, Hous- 
ton, TX 77096; 713-721-2632. 


I Lederman & 
mn Associates Ltd. 


Library Automation 
Records Management 
Imaging and CDROM 


Deadline: for copy receipt & can- 
cellation, 5 weeks preceding date of 
issue. (For the October issue, the dead- 
line will be August 25.) 

Full guidelines are available from: 
Beverly Goldberg, Career Services 


4333 Orchard Way 
Lake Oswego, Oregon 
97035 









CONSULTANT AND APPRAISER FOR 
RARE BOOK, HISTORICAL, SPECIAL COL- 
LECTIONS & PRIVATE LIBRARIES; organi- 
zation and management, selection and eval- 
uation of materials, policies, and techniques. 
SYMPOSIA for librarians and Friends of 
libraries on appraising and collecting rare 
books. Life member ALA. BA, MA (history), 
and AMLS. James M. Babcock, Bookseller, 
POB 160, Dept. AL, Harsens Island, MI 

48028; 313-748-9779. . 


APPRAISALS OF BOOKS, MANUSCRIPTS, 
MAPS, PRINTS, ARCHIVES. Collections or 
single pieces. 30 yrs.’ experience with univer- 
sity, college, public, and special libraries and 
private collections. Nearly all subjects. Values 
for insurance, sale, or gifts. Will travel any- 
where. References. Lee Ash, 166 Humiston 
Dr., Bethany, CT 06525; 203-393-2723. 


WASHINGTON, D.C., LIBRARY RESEARCH. 
Richard E. Wolf & Associates, POB 968, 
Arlington, VA 22216; 703-276-0270. 


PUBLIC RELATIONS CONSULTANT. Writer, 
editor, producer. Workshops and individual 
consulting on PR broadcasting, speeches, 
lobbying, fundraising, annual meetings, inter- 
personal communications. Paul Sanker, 38 
Park Hill Dr., New Windsor, NY 12550; 914- 
562-0470. 


LIBRARY BUILDING CONSULTING. 30+ 
rs.’ experience on 200+ jobs in 33 states. 
oyt Galvin & Associates, 2259 Vernon Dr., 

Charlotte, NC 28211-1898; 704-366-4335. 


Phone: (416) 482-6618 
FAX: (416) 482-3173 


Paula Lederman, B.Sc., M.L.S., M.B.A. 


234 Eglinton Ave. E., Ste 402 
Toronto, Ontario 
MAP 1K5 


Consulting and Services for Special, Public, Academic and Government Libraries 











Offers training in: 


=Z Wave Technologies Training, Inc. 


¢ Information Brokering 
e Electronic Libraries 
¢ Desktop Publishing 


Kathy Ackerman 
Content Area Manager 


For dates and more information, call (800) 828-2050 
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GOING TO ALA DALLAS? 


2 Dallas workshops 


Library Safety & Security è June 22, 1989 è $95 
Preparing the New Library Building Program @ June 23-24, 1989 è $125 
Attend both workshops for $195 


HBW Associates, Inc. 
POB 710789 @ Dallas, TX 75371 @ 214-559-4291 


m Exhibitions sCollection Surveys m Cataloguing 
m Conservation & Security Analysis 


Mary-Parke Johnson, Director 
400 Fifty-first Street 
Virginia Beach, Virginia 23451 
(804) 491-2939 
Will Travel 


A) uratorial Consultants 


Services to Libraries Museums Private Collectors 








Call the specialists at Interactive 
Learning Systems. We design and 
install high-tech furniture systems 
for the electronic, audiovisual, and 
reading areas of public, academic, 
and special libraries. 

Our high-performance computer 
Stations, AV learning stations, and 
ReadRack-equipped StudyStations 
















For state-of the-art solutions to housing your online 
Catalog terminals, personal computers, audiovisual 
equipment, & print media study areas 





provide proper sightlines and er- 
gonomic positioning of microcom- 
puter, video, videodisc, and other 
electronic equipment, plus journals, 
textbooks, and print media. 
There's no charge for sample lay- 
outs customized to your facility. 
For a no-obligation consultation 
& a stimulating information packet 


Call Dr. Janet Dieman tollfree at (800) FONE ILS (366-3457) 
Interactive Learning Systems, Inc. 
7480 DeMar Road, Cincinnati, Ohio 45243. Fax (513) 561-1862 

















Writing @ Indexing @ Customized Databases 
Dialog @ Cataloging @ Moves @ Surveys 





Preservation Microfilming 
Archival Survival, Inc. 
505 President St. 
Brooklyn, NY 11215 
718-858-0890 


Marc Zeitschik, Pres. 





* Executive Search 
° Library & Information 
Consultation 
* Personnel Services 
permanent and temporary 
professional and support staff 


15 West 44 Street 
New York, N.Y. 10036 
212-869-3348 FAX 212-997-1127 





The Library Co-op, Inc. 


Consulting Services for All Libraries 
Placements @ Barcoding @ Inventory 






Gloria Dinerman, President 
3840 Park Ave. 
Edison, NJ 08820 
201-906-1777 
Northeast U.S.: 800-654-6275 









Savage 
Information 
Services 
..All Your Information Needs... 
è Library Support Services 


e Custom Database Design 
è Records Management 

è Online Database Searching 
è Personnel Services 


2510 W. 237th St., Suite 200 


Torrance, CA 90505 
213-530-4747 


LATE JOB NOTICES CONTINUED FROM PAGE 529. Lib., Texas ASM Univ., College Station, TX 77843-5000; 


REF. LN., BUSINESS (entry-level). Provide ref. assis- 
tance w/emphasis on business. Prepare bibliographies & 
guides. Assist in bibl. instruction & computerized & 
CD-ROM ref. services. ALA-MLS. Academic background in 
business, economics, or public admin. req'd. Preprof. 
lib. exp. & exp. w/online systems of bibliographic dat 
retrieval desirable. Salary $21,000; $22,000 w/mas- 
ter's; 10.5 mos., faculty rank, competitive ben. Send 


letter of appl. & res. w/names & ph. nos. of 3 prof. ref. 


to: Roberta Pitts, Head of Personnel, Sterling C. Evans 
AMERICAN LIBRARIES JUNE 1989 


409-845-8111. AA, EOE. 


LIB. SALES/INFORMATION REPRESENTATIVE, Northeast & New 
England, Simon & Schuster. Visit public, acad., special 


libs. to present product lines, act as publisher-library 
information liaison, product research. Full-time, 50% 
overnight travel, sal. $30,000, bonus, company car, all 


expenses, terrific ben. Unique position in growing dept. 


Please contact, ASAP: John Chambers, Simon & Schuster, 
One G & W Plaza, New York, NY 10023; 212-373-8615. 


LATE JOB NOTICES CONTINUED ON PAGE 532, 
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LATE JOB NOTICES CONTINUED FROM PAGE 531. 


ASST. /ASSOC. PROF. OF LIB. SCI , Dept. of Lib. Sci., 
Sam Houston State Univ. Tenure-track position to teach 
beginning- & adv.-level courses & conduct research in 
lib. & info. sci., esp. in the area of children's & YA 
lit. Qual.: doctorate in lib. sci. degree pref. but will 
consider approp. doctorate in ed. degree w/master's in 
lib. sci. 3 yrs.' pub. school exp., prior univ. teach- 
ing, & a potential for research & publication. Salary 
$27,000-$37,000 dep. on qual. Starting date Aug. 29. To 
apply: 1) provide a curric. vita incl. a bibliography of 
research & publications; 2) state current & future re- 
search & teaching plans; & 3) provide at least 3 current 
ltrs. of ref. or request ref. to be mailed to the dept. 
The dept. will receive appls. until a suitable candidate 
is found. The above should be sent to: William H. Pich- 
ette, Chair, Dept. of Lib. Sci., Sam Houston State Univ., 
POB 2236, Huntsville, TX 77341; 409-294-1151. SHSU is an 
EO, AA institution. 


REF. LN., Univ. of Miami Law Lib. Duties: Provides ref. 
services to students, faculty, attorneys, & others; 
LEXIS/WESTLAW instruction; database searching & collec- 
tion development. Requirements: JD & ALA-MLS (substan- 
tial exp. may substitute); strong service orientation & 
abil. to communicate effectively w/individuals & groups. 
Computer background desirable. Salary min. $25,000 nego- 
tiable, dep. on quals. & exp. To apply: Please send 
resume & names of 3 prof. ref. to: Univ. of Miami Law 
Lib., POB 248087, Coral Gables, FL 33124; Attn: Warren 
Rosmarin, Assoc. Ln. An equal-opportunity, affirmative- 
action employer. 


LN., Tyler School of Art, Temple U. Libs. Supervises op- 
erations & support staff (2) of branch lib. serving Tyler 
School of Art. Performs ref. & info. services, collec. 
vpt., database searching, & lib. instruc. Participates 
in formulation of systemwide policies & procedures 
through staff mtgs., cmtes., & task forces. Reports to 


= head of Suburban Campus Libs. Qual.: ALA-MLS. Min. of 2 
_  -yrs.' prof. exp. in acad. public services req'd. Art 


(ed. &/or exp.) req'd., studio art pref. Famili- 
arity w/BRS or Dialog desirable. Supvsy. exp. desirable. 


= Demon. oral & written commmication, & excellent inter- 


personal skills essen. Sal.: min. $22,000, dep. on qual. 
& exp.--10-mo. appt. An add'l. mo. may be req'd. for 
added 10% of annual sal. Fringe ben. incl. health, den- 
tal, & life insurance; tuition remission; TIAA/CREF. Re- 
view will begin on July 12, & will continue until posi- 
tion is filled. Send ltr. addressing all qual. stated 
above, res., & names of 3 ref. to: Linda Cotilla, Search 


Cmte. Ch., c/o Admin. Svcs. Dept., Paley L. 017-00, Tem- 
ple U., Philadelphia PA 19122. AA, EOE. 


CHILDREN'S LN. I POSITIONS at Palm Beach Co. Pub. Lib. 
System. 2 entry-level positions available. 1) CHIL- 
DREN'S LN. position at rural branch w/active juvenile 


services. Resp. incl. children's & YA programning, 
readers' advisory, ref. collec. development, & some 
supervisory duties. 2) CHILDREN'S SERVICES LN. Innova- 
tive, energetic person to assist children's staff in 9 
branches w/implementing lib. services for children & YAs. 
Incls. collec. development, programming, readers' advi- 
sory, ref., & outreach programs. ALA-accred. MLS. 

Demon. interest & knowl. of children's lit. & program- 
ming. Salary: $21,139. PBCPL serves a growing pop. of 
360,000+ in flourishing s.e. Fla. We are 215 service- 
minded employees at the central lib., 9 branches, & out- 
reach services. We have an annual circ. of 2.8 million & 
a fully automated circ. system. Deadline for appl.: June 
30. To apply, send your resume & copy of MLS transcript 
to: Palm Beach County Persnl., POB 1989, West Palm Beach, 
FL 33402. All resumes mist incl. Social Security No. An 
EO, AA employer, M/F/H/V/VP. 


PROF. LN. The House Ear Institute seeks an exp'd. prof. 
ln. to head the lib. & associated svcs. The institute 

lib. is a 2,300-vol. collection which also incls. approx. 
200 prof. journals. It provides support to MDs, PhD re- 
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searchers, fellows, & prof./technical staff. 


Operational 
resp. incl. circ. & lending svcs.; lib. acqs. & process- 
ing; lib. maint.; mgmt. & budgeting; lit. & bibliography 
searches; & ref. & info. services. Salary from $30,000 
commensurate w/exp. & skills. Please send resume to, or 
contact: The House Ear Institute, Attn.: Brad Volkmer, 


256 S. Lake St., Los Angeles, CA 90057; 213-483-4431. 


REF. /INTERLIB. LOAN LN. (RILL). Single-county coop. lib. 
system in high-growth area just south of Birmingham, 
Ala., is seeking a prof. ln. to supervise & coord. ref./ 
interlib. loan services, provide back-up ref. service for 
member libs., conduct ref. wkshps., participate in 
systemwide collection development, & consult w/member 
libs. Reqs. MLS from an ALA-accred. lib. school & related 


exp. Working knowledge of personal computers pref. Sal- 
ary: $21,000 min. + ben. Appl. deadline: June 30. Send 


resume & 3 letters of ref. to: Nancy Sims Donahoo, Harri- 
son Reg'l. Lib., POB 858, Columbiana, AL 35051. 


TECHNICAL SERVICES LN. Single-co. coop. lib. system in 
high-growth area just south of Birmingham, Ala., is seek- 
ing a prof. ln. to supervise & coord. cataloging, acgs., 
etc., of an automating lib. system. Utilize Bibliofile 
for updating systemwide COM catalog & downloading records 
into CLSI circ. system. Reqs. MLS from an ALA-accred. 


- lib. school & related exp. Working knowledge of AACR2, 


DDC, & automated systems is pref. Salary: $21,000 min. 


+ ben. Appl. deadline June 30. Send resume & 3 ltrs. of 
ref. to: Nancy Sims Donahoo, Harrison Reg'l. Lib., POB 


858, Columbiana, AL 35051. 





REF. LN. for a busy traditional lib. in a highly educated 
north suburban Chicago area. Appointee will work w/3 
other professionals within the dept. to perform ref. as- 
sistance, readers' advisory, & collection development. 
Candidates must have general knowledge of a wide range of 
subjects, lit. for adults, & ref. tools & techniques. 
Familiarity w/principles of print mat'ls. selection & 
maint. is req'd. Qual. incl. an ALA-MLS, strong communi- 
cation skills, & a commitment to public service. Salary 


range $20,000-$25,000. Send letter of appl. detailing 


quals. in above areas & resume by June 30 to: Juliam 
Janovicz, Head of Ref., Winnetka Pub. Lib. District, 768 


Oak St., Winnetka, IL 60093. 








TECHNICAL SERVICES LN. Long Island Lib., 55 minutes from 
New York City, seeks a dynamic committed professional. 
Your energy & enthusiasm will be directed at cataloging & 
classifying print & nonprint materials, book selection & 
collection development, bibliographies & readers' ad- 
visory services. Salary: $23,055 + benefits incl. 22 
vacation & 14 sick days; employer-paid health & retire- 
ment plans, & tuition reimbursement fund. If you hold an 


MLS & want to work in a busy lib. where ideas are encour- 
aged, apply by June 30 w/resume & 3 ref. to: George 
Trepp, Long Beach Pub. Lib., 111 W. Park Ave., Long 


¿ NY 11561. 


JUNIOR LN. Exciting career opportunity. Branch work, 
ref., adult & children's services. ALA-accred. MLS 
req'd. Salary: $22,000. Please send resume & 2 letters 
of ref. to: Lib. Director, Paterson Pub. Lib., 250 


Broadway, Paterson, NJ 07501. 





REF. LN. Tenure-track position w/acad. status. General 


ref. duties. Online searching, formal bibliographic in- 
struction, collection management, & some technical ser- 
vices activities. Supervisory resp., dep. on interest & 
qual. All employees in lib. are valued for their ideas, 
& each has a strong commitment to make a difference in 
the lib. & in the intellectual lives of the students. 
Qual.: ALA-MLS; one yr.'s public service exp., knowledge 
& interest in technical services desired; supvervisory 
exp. desired. Minimum sal. $21,500 dep. on qual. Appls. 
rec'd. before July 20 receive preference. Send letter of 
appl., resume, & names & adds. of at least 3 ref. (incl. 
one supvervisee) to: Julian Green, Dean of Lib. Svcs., 
Univ. of South Carolina/Spartanburg, 800 Univ. Way., 
Spartanburg, SC 29303. EOE, AAE. 
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LN. II, HEAD OF INFO. SERVICES. ALA-accred. MLS. Demon- 
strated ability to effectively direct an info. mit. 2 
yrs.' prof. exp. min. Looking for skills in supervi- 
sion, collec. development, readers' advisory, bibl. 
tools, & public service. Victoria is centrally located 
near the Gulf Coast, 2-3 hrs.' driving distance from 4 
metropolitan areas. We serve a county pop. of approx. 
75,000. Available immediately until filled. Salary: 
min. $1,794 monthly. Will interview at ALA Dallas. 
Please arrange interview in advance by contacting: James 
Stewart or Antonio Martinez, Victoria Pub. Lib., 302 N. 


Main, Victoria, TX 77901-6592; 512-572-2704. 


's ADULT LN. needed in Southside Virginia 
to continue a strong, well-developed program of chil- 
dren's services in a new hdgtrs. bldg. serving a pop. of 
19,000 in the city of Martinsville & 95,000 in the reg'l. 
system. Duties incl. creatively programming weekly ac- 
tivities, readers' advisory, collection development, 
working w/community groups. Should be able to work well 
w/staff & public; be competent, reliable, flexible, & 
demonstrate common sense; have a sense of humor & be com- 
puter literate. Reqs. ALA-accred. MLS. Lib. exp. desir- 
' able. Sal. $20,600 + $500 relocation allowance. Appls. 
will be accepted until position is filled. Contact: 
Betty M. Wooldridge, Dir., Blue Ri "Ty. Lib. 

St., Martinsville VA 24112; 703-632-7125. 
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ASST. HEAD LN. position available at Savannah Col. of Art 
& Design--a rapidly growing art/design/architecture col. 
w/BFA & MFA programs. High-energy lib. environment needs 
asst. ln. to direct ref. services, w/shared resp. in ar- 
eas of circ., systems, & collec. development. Regs. MLS, 
strong organization skills, art or architecture ; 
desired. Min. starting sal. $20,000. Position will re- 
main open until filled w/appropriate candidate. Send 
itr. of appl. & res. to: Deborah Johnson, Head Ln., Sa- 


vannah Col. of Art & Design, POB 3146, Savannah GA 31402. 


SLIDE LN. position available at the Savannah College of 
Art & Design--a rapidly growing art/design/architecture 
college w/BFA & MFA programs. This new position involves 
operation & management of a teaching resource slide col- 
lection w/primary emphasis on collection development. 
Other duties incl. circ., cataloging, acqs., photography, 
& supervision of work study staff. Regs. MLS w/art his- 
tory background or an MA in art history w/slide lib. exp. 
Knowl. of automated systems & video disc appls. desired. 
Min. starting salary $18,000. Position will remain open 
until an appropriate candidate is found. Send letter of 
appl. & resume to: Deborah Johnson, Head Ln., Savannah 


College of Art & Design, POB 3146, Savannah, GA 31402. 


TECH. SERVICES LN., St. Paul's College. A 12-m., non- 
renewable, faculty position for duration of the Bishop 
Project. Primarily resp. for processing collec. & incor- 
porating it into the St. Paul's College collec. Req'd.: 
ALA-accred. MLS, exp. in tech. services incl. AACR2, LC 
class., working knowl. of & exp. w/dvpt. of online cata- 
log system, exp. w/retrospective conversion, & excellent 
communicative skills. Salary range: $17,000-$22,000. 
Send letter of appl., resume, & names & adds. of 3 ref. 
to: Personnel Office, St. Paul's Coll 406 W 

Ave., Lawrenceville, VA 23868; 804-848-3111 x234. St. 
Paul's College is an affirmative-action, equal-oppor- 
tunity employer. Interviews available at ALA Dallas. 


HEAD OF SERIALS DEPT., U. of Chicago L. Provide creative 
& innovative approaches to ldrshp. Dept. processes & 
binds over 48,000 current serial titles. Resp. for 
admin. & mgmt. of serials dept.--orders, fiscal, record- 
ing, cataloging, & binding sections. Resp. incl: estab- 
lish & implement short- & long-term goals; propose & sub- 
stantiate budget reqs.; organize & allocate resources; 
staff development; designs & maintains info. & stats. de- 
scribing work & production of dept. Qual.: ALA-MLS req'd. 
Knowl. of formats, standards, & practices of serials cat- 
aloging & control; knowl. of automation of bibl. control 
of serials; & working knowl. of 2 West European langs. 
req'd. Increasingly resp. exp. in serials & tech. svcs. 
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positions; effec. commmication abil. both oral & writ- W 
ten, demon. supvsy. success. Sal./ben.: Hiring range ‘ 
min. $32,500. Appt. sal.: determined by qual. & exp. | 
Excellent ben. Appl. ltr. should incl. curric. vitae & Py 


names/adds./ph. nos. of 3 ref. 1. rec'd. July 1 
assured consid. Please submit appl. to: Persnl. Off; Lo Pa 


of Chicago L., 1100 E. 57th St., Chicago, IL 60637. 


REF’. /DOCUMENTS LN., U. of Texas at San Antonio. Duties: ` 
Provide general ref. assistance 20 h.p.w.; serve as ref. 
specialist & general bibliographer for gov't. documents; 
perform computer searches; provide bibliographic instruc- — 
tion. Qual.: ALA-accred. MLS. Acad. background in busi- — 
ness or in one of the social or policy sciences desir- ‘ 
able. Acad. ref. exp. & gov't. documents work exp. or 

coursework highly desirable. Candidates should have a E. 
strong service orientation & enjoy working w/students & 
faculty. Salary set at $21,000 for 12 mos. Liberal ben., 
No state income tax. ls. rec'd, July 15 will re- sa 
ceive priority. Send letter of appl. & resume w/ref. to: a 


Margaret Joseph, U. of Texas at San Antonio Lib., San a. 
Antonio, TX 78285. UTSA is an EEOC/AA employer. | 


REF. LN. Immediate opening. Assist in providing ref./ 
info. services to general public & to 15 pub. libs. in P 
the Pottsville District. Duties incl. general ref. a 
service, interlib. ref. service, online database search- A 
ing, & related ref. activities, Qual.: ALA-accred. MS 
or PA pub. lib. prof. cert., strong interpersonal & com- 
munication skills. Annual salary $18,000 & good fringe 
benefits. Send letter of appl., resume, & 3 prof. ref. 
to: Nancy J. Smink, Director, Pottsville Free Pub. Lib a 


Third & West Market Sts., Pottsville, PA 17901. 


REF. LN., SCIENCE & TECHNOLOGY (entry-level, search ex- 
tended). Provide ref. assistance, w/emphasis on sci- 
ences, from centralized collection. Prepare bibliog- ' 
raphies & guides. Assist w/bibliographic instruction, 
computerized & CD-ROM ref. services. ALA-MLS. Acad. b 
background in sciences req'd., pref. in agriculture or 
life sciences. Preprof. lib. exp. & exp. w/online sys- 
tems of bibliographic data retrieval desirable. Salary: 
$21,000-$22,000 w/additional master's; 10.5 mos., faculty 
rank, competitive ben. Send letter of appl. & res. w/ a 
names & ph. nos. of 3 prof. ref. to: Roberta Pitts, Head, — 
Personnel, Sterl C. Evans Lib., Texas ASM Univ. K 


Sterling C. Evans Lib., Texas ASM Univ., 
College Station, TX 77843-5000; 402-845-8111. AA, EOE. 


PERIODICALS LN. (Instructor/Asst. Prof.). Manages oper- 
ations associated w/maint. & development of the period- 
ical, newspaper, microfilm, & microfiche collections & 
w/audiovisual resources. Collaborates w/media services 
specialists in the selection of AV mat'ls. & in the pro- è 
motion of their active use by the college community. Jia 
Reqs. master's in lib./info. sci. & a min. of 2 yrs. ' a: 
exp. in an acad. lib. in a public sves. or tech. services 
position, preferably in a comunity or junior college. 
Also reqs. knowledge of periodical collection selection & y 
strong supervisory & organizational skills. Exp. w/auto- — ; 
mated periodical systems desired. Avail. Aug 21. Min. “A 
sal. for this 9.5-mo., tenure-track position is $20,250. 
Submit ltr. of appl., res., & wnofficial transcripts to: 
Personnel Office, Harri Area Commmity Coll 1300 — 


N. Cameron St., Harrisburg, PA 17110-5778. 


LIB. DIRECTOR, Morgantown Pub. Lib. Main lib. &3 -F 
branches serve a pop. of 75,000. Director manages bud- 
get, staff of 34, & carries out planning & PR activ. 
Main lib. is located in a univ. comunity; has a collec- 
tion of 113,000 vols. w/an excellent AV collection. ae 
Funds have been appropriated for bldg. expansion & auto- 
mation initiatives are now in the planning stage. Begin- 4 
ning salary range, $37,000-$41,000. Good benefits. E 
Reqs. ALA-MLS, 5 yrs.' relevant lib. exp., incl. at least 
2 yrs. as an administrator w/proven budgeting, personnel, — 
automation, & capital improvements skills. Send res. & 
tr. of 1. 14 to: Search Cmte., Morgantown 


itr. of appl. by July 14 oe 
Pub. Lib., 373 Spruce St., Morgantown, WV 26505. , baie 


LATE JOB NOTICES CONTINUED ON PAGE 534. 
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LATE JOB NOTICES CONTINUED FROM PAGE 533. 


ADULT SERVICES SPECIALIST for busy (& beautiful!) sub- 
urban lib. loved by its patrons. Planning, direct ref. 


service, project mgmt., collection maint., & supervisory 


r lib. background, high 


resp. Requirements: ALA-MLS, successful supvsy. exp., 
degree of service orientation. 
Salary range: $17,430-$28,808. Resume, ltr., & ref. to: 


_ Cynthia Klinck, Dir., Washington Township Pub. Lib., 6060 
Far Hills Ave., Dayton, OH 45459. 


BRANCH MANAGER. Jefferson County Pub. Lib. is seeking a 
service-oriented manager for its newest branch, a 25,000- 


sg.-ft. facility which will open in November 1990 w/a 


staff of 22. Jefferson Co. Pub. Lib. is an expanding, 


highly automated system of 9 branches nicely situated ad- 


jacent to Denver toward the mountains. Branch managers 
hire, evaluate, & supervise staff; develop collections; & 





5 yrs.' increasingly resp. exp. in an acad. research lib. 
w/at least 3 yrs. in acgs., serials, or preferably a com- 
bination of both. Demonstrated knowl. of serials indus- 
try, book trade, & emerging info. technologies; substan- 
tial managerial/supervisory exp.; exp. w/local online 


lib. system. Salary: Minimum $30,000. Deadline: by July 
7. Send resume & names of 3 current ref. to: Karen K, 
Griffith, Personnel Ln., Case Western Reserve Univ. 


11161 East Blvd., Cleveland, OH 44106. Preliminary 
interviews may be conducted at ALA. EOE, AA. 





LN. I. Ref. position w/opportunities for advancement & 
growth in extremely busy urban pub. lib; generalist pub. 
services position w/selec. resp. in social scis.; assists 
bus. ln. w/collec. & services; extensive online database 
searching. Be part of a dynamic team where innovative 
things happen. Sal.: $21,816-$28,625; excellent ben. 
x ee an master's degree req'd. 


forming arts helpful. 
lent fringe benefits. 
` appl. form & a list of refs. must ac 


accompany Ap- 
ply to: Jefferson County Personnel Dept., 1801 19th St., 


Golden, CO 80401; 303-277-8676. 
INFO. . 


_ formats. 


-= dir. for tech. sves., 
port staff, & students. 













. guidelines. 















LEADS Rates 


NOTE: ALA organizational membership required 
_ for discounts on job recruitment advertising. 


Joblines: Free listing of numbers and addresses 
for nonprofit job clearinghouses. Please provide 
numbers and addresses for employers to contact 
_joblines. No commercial agencies. (NOTE: AL 

does not supply job lists or forward jobs to 
clearinghouses.) 


Positions Wanted: ALA personal members 
receive first 50 words free, 50 cents each word 
| over (limit 3 free ads/year). Nonmembers: 50 
| cents/word. 
Positions Open, Professional Exchange, or 
Requests for Proposals (Please state depart- 
ment and format desired): 

Line-by-line: $6/line; 25% off for ALA organi- 
zational members ($4.50/line). 

Display: Boxes, larger type, prominent format. 
| $60/column inch; 25% off for ALA organiza- 
tional members. 


Late Job Notices: $6/line (no display ads 
accepted); 17% off for ALA organizational mem- 
























_ participate in planning for entire lib. system. 
MLS w/5 yrs.' related prof. lib. exp. Interest in per- 
Starting salary: $28,788 w/excel- 


Appl. deadline: Aug. 1. 


i . (search extended). 
 & supervising rey acq. of monographs & serials in all 

M Manages dept.; establishes new policies; 

= coords. quality standards for dept'l. routines; reviews & 
- assigns resp. & workflow; facilitates communication among 
_ libs., vendors, & other info. providers. Reports to asst. 
Staff consists of 3 prof., 6 sup- 


Requirements: ALA-accred. MLS 


A salary range is required for all job recruitment ads per the guidelines 
of the American Library Association. ‘Faculty rank” and “status” are 
_ variable and should be explored carefully by applicants. ALA opposes 

residency requirements. Direct or implied biases will be edited out of ads. 
- Job titles should reflect responsibilities as defined in ALA personnel 


Qual. : 


County 
resume. 
services & univ. 


July 28 to: Watt thin tat. T E E a Aa Loe 
Davenport PL, 321 Main St., Davenport, IA 52801. 


DIRECTOR OF INFO. SERVICES & UNIV. LN. Griffith U., Bris- 
bane, Australia, wishes to appoint a director of info. 
ln. who will be exec. officer of the di- 


vision which provides lib., info., & computing services. 
Appointee reports directly to vice chancellor, & will be 


Resp. for plng. 


to submit ls. 
Selection Cmte., 


expected to take ldrshp. role in providing services incl. 
the appl. of computer technologies. 
lnshp. are req'd. Remuneration package will be about 
A$85,000. Univ. will assist w/relocation costs. 
for an initial 5-year term. 

Fri., June 16, to: Secretary, Senior 
Griffith U., Nathan 
Australia, from whom further info. may be obtained. Fax: 
011-61-7-277-3759. 


LEADS INFORMATION 


Full prof. quals. in 
Appt. 


Both women & men encour 





land 4111 











GRAPEVINE weekly online job alert: All job ads received at AL by the 
end of each workweek that are designated for GRAPEVINE will appear in 
the following Monday's issue. Published only via ALANET (to read, type 
VINE at system level or from within the Units menu, ALANET 4). Life of ad 
determined by employer's application deadline; if no deadline is given, ad 
runs for 2 consecutive issues. 


Frequency/Deadlines 


LEADS classifieds: All \ine/display classifieds received by the 5th 
(or, when AL's offices are closed on the 5th, the next business day) will 
appear in the next month's issue. Issue dates are the first of every month 

_ except July. (Vacancies filled after submission can be stamped “filled” until 
the 18th; advertiser is billed for original ad.) Late job notices are accepted 
by phone only, as space permits, beginning on the 10th. 


bers (no phone surcharge). See complete instruc- 
tions in section. 


Automation Exchange: Computer materials 
available or wanted. Headings include Peripherals; 
Instructional Materials; Used Hardware; Public 
Domain Software; and Hard/Software Wanted. 
(Please state section desired.) $6/line (no display 
ads accepted); multiple-insertion discounts on total 
cost: 2-5 months per year, 5% off; 6 months or 
more, 10%. No ALA membership discounts’ appli- 
Cable. ~ 

Consumer Classies: Headings include Available 
At No Charge; For Sale; Wanted; Barter; Per- 
sonal; Out-of-Print Books; Periodicals and Se- 
rials; and Services and Sources. (Please state 
section desired.) Format and rates same as for 
Automation Exchange above. 


Datebook: Line-by-line or display format. See rate 
box in section. 


Box numbers: AL will provide blind box numbers 
on advertiser's request for $10 surcharge (free to 
ALA personal members placing Positions Wanted 
ads). 





Address 


Contact: Beverly Goldberg, LEADS, American Libraries, 50 E. Huron 
St., Chicago, IL 60611; 312-944-6780 x326 (toll-free 800-545-2433; in 
lll. ‘only 800-545-2444; in Canada 800-545-2455). Fax: 312-440- 0901. 


Electronic Mail: Via ALANET: write c/o AL.LEADS or use the LEADSAD 
online order form. Via TELEX: 490-999-2040 ALA UI (TWX prefix 710). 






To reply to box nos., write: Box (no.), c/o 
Beverly Goldberg at American Libraries. Mark 
mailing envelope “Confidential.” 


PLEASE NOTE: 


1) All AL classified ads accepted by phone 
incur a surcharge ($5 total for line ads and $10 
total for display ads), except for Late Jobs. 

2) Advertisers using purchase orders should 
supply purchase order numbers to AL within 2 
weeks of placement of advertising. Later receipt 
will result in incomplete billing. 


GRAPEVINE Rates 


Brief job listings only. Published only on ALANET; 
contents independent of AL's LEADS classifieds. 
Format includes: position title; salary range; appli- 
cation deadline; and contact name/address/phone. 
(Job rank and start date optional.) If the same 
position is advertised in AL's LEADS classifieds, a 
cross reference to the corresponding LEADS ad 
is given. $25/listing; $10 /listing if same job opening 
advertised in AL's LEADS classifieds. No ALA 
membership discounts applicable. 


AMERICAN LIBRARIES JUNE 1989 





pEr TT Te AEn. a aL iaa a A 
A r hi e 


circ | 


aly 





CAREER 
OPPORTUNITIES 


JOBLINES 








-Joblines will appear in full whenever space 
permits. They will appear in abbreviated form (as 
below) the rest of the year to make room for 
expanded Positions Open listings. 

NOTE: AL does not supply job lists or forward 
jobs to clearinghouses. For complete Joblines, 
see February AL, p. 135. 


ASIS, ASIS Hdatrs., 1424 16 St. NW, Suite 404, 
Washington, DC 20036; Ariz., 602-278-1327, see 
also Mountain Plains; ACRL, 312-944-6795: Br. 
Columbia, 604-430-6411; Calif., 916-443-1222 
or 818-797-4602; CMLEA, 415-697-8832; (Calif.) 
San Andreas-S.F. Bay/SLA, 408-378-8854, 415- 
391-7441, or via Dialmail and Ontyme electronic 
mail services; S. Calif./SLA, 818-795-2145: 
Canadian Assn. of Special Libs. & Info. Svcs./ 
Ottawa Chap., 613-237-3688; Colo., 303-866- 
6741, see also Mountain Plains; Conn., 203-645- 
8090; (D.C.) Metro. Wash., 202-223-2272: Del., 
302-736-4748 (in Del. only, 800-282-8696); 
Drexel Univ., 215-895-1672; Fla., 904-488-5232: 
Ill., 312-828-0930; Ind., 317-926-6561: Institu- 
tional Libs., S. Carlson, R.I. Dept. of State Lib. 
Svcs., 300 Richmond St., Providence 02903; la., 
C. Emerson, State Lib. of lowa, Historical Bldg., 
Des Moines 50319; Kans., see Mountain Plains; 
Md., 301-685-5760; Mich., 517-694-7440; Mid- 
west, 317-926-8770; Mo., 314-442-6590; Mont., 
see Mountain Plains; Mountain Plains, 605-677- 
5757; Nebr., 402-471-2045, see also Mountain 
Plains; New Eng., 617-738-3148; Nev., see 


Order next month’s LEADS 
Express. 


When the race goes to the swiftest, 
why not get a headstart toward the 
finish? You can do it with the LEADS 
Express, the advance job listings from 
American Libraries’ LEADS. 

The Express is a quick paste-up of 
uncorrected classified galleys sched- 
uled for the coming month’s issue. 
Mailed first-class to arrive up to four 
weeks early, it contains all the “official” 
LEADS positions-open listings and 
even some Late Job Notices. 

An early look at some 100 job list- 
ings a month can give you more time 
to consider each and still make the ap- 
plication deadline. 


STILL ONLY $1 PER ISSUE 
(less than a penny per listing!) 


Ordering the Express is simple: just 
send a $1 check or money order (made 
out to AL Express), along with a self- 
addressed, stamped (with 39 cents 
postage), legal-size envelope to: 


Beverly Goldberg, AL Express 
50 E. Huron St., Chicago, IL 60611 


(Special arrangements are available 
for library schools and individuals lo- 
cated outside the continental United 
States. Write for details.) 





AMERICAN LIBRARIES JUNE 1989 


Mountain Plains; N.J., 609-695-2121; N.Y., 212- 
227-8483; N.Y. Chap./SLA, 212-214-4226; N.C., 
919-733-6410; N.D., see Mountain Plains; Okla., 
405-521-4202; Ore., 503-585-2232; PNLA, 206- 
543-2890; Pa., 717-234-4646; PLA, 312-664- 
9627; R.I., P. Stoddard, Univ. of R.I. Lib., Kings- 
ton 02881; Rural Libs., M. Jaugstetter, Col. of 


Lib. Sci., Clarion Univ. of Pa., 16214; S.C., Univ.. 


of, 803-777-8443; S.D., see Mountain Plains; 
SLA, 202-234-3632; Tex., 512-463-5470; Utah, 
see Mountain Plains; Vet. Admin. Lib. Network, 
202-233-2820; Va., 703-370-7267; W. Va., call 


Pa. Coop. Job Hotline; Wyo., see Mountain ' 


Plains. 





POSITIONS WANTED 


PERSONABLE, UNPRETENTIOUS SOUTH- 
ERNER SEEKS WORK IN U.S. HISTORY, 
GENEALOGY, ARCHIVES, ETC., preferably 
in Southeast. ALA-MLS (1986). Varied expe- 
rience: public service, indexing-abstracting, 
research, genealogy, acquisitions. Computer 
literate. Civil War a specialty. Library and 
nonlibrary settings considered. Available in 
September. Walter W. Mitchell, POB 685, 
Salisbury, NC 28145. 


LIBRARIAN SEEKS POSITION IN S.C., N.C., 
GA., OR TENN. Have MLS, 3 yrs.’ experience 
in academic libraries including supervisory 
experience, and experience in both reference 
and technical services. Prefer academic 
library. Reply to: Vicki Leonard, 2721 Old 
Hwy. 14 S., Greer, SC 29650; 803-877-5883. 


ALA-MLS (’88), AM LINGUISTICS, Asian, 
seeks entry-level position in cataloging, refer- 
ence, or online information retrieval. Exp. w/ 
NOTIS, OCLC/MARC, Dialog; knowledge of 
LC, Dewey, AACR2, LCSH; IBM PC, MS- 
DOS; fluent Bengali, Hindi, some Chinese: 
university ete exp. in India. Wen Das- 
gupta (Ms.), POB 291360, Tampa, FL 33687. 


PERSONNEL/ADMINISTRATIVE SERVICES 
LIBRARIAN. Recent MBA graduate, HRM 
and MIS concentrations. Broad experience in 
academic libraries, microcomputers, and 
systems implementation. Will relocate. S. 
Wilder, 915 W. Oakdale, Chicago, IL 60657- 
5045. 


SERIALS POSITION IN MEDICAL OR 
ACADEMIC LIBRARY wanted by ALA-MLS 
with over 15 yrs.’ experience. Knowledge of 
all aspects of serials management including 
collection development and automated sys- 
tems. Willing to relocate. Reply to: B-994-W, 
c/o LEADS Editor, American Libraries. 


SEEKING SOUTHEAST FLA. (SOUTH OF 
PALM SERCA) PUBLIC OR ACADEMIC 
POSITION. Adult reference or technical ser- 
vices. 5 yrs.’ combined experience in: adult 
business reference, online searching (Dialog, 
VUTEXT, Dow Jones, Geac, and OCLC), 
serials, and ILL (also repair microfilm ma- 
chines). Collection development and LC 
cataloging. Available July or August 1989. 
Reply to: Box B-996-W, c/o LEADS Editor, 
American Libraries. 


SCIENCE LIBRARIAN. ALA-MLS, 9+ yrs.’ 
experience, BS (Biology, Chemistry), exp. in 
academic, health science, and public libraries, 
including both public and technical services 
and administration. Experience with micro- 
computers. Will relocate—prefer Western 
region. Available July. M. Khan, c/o Rasheeda 
Moinuddin, 6304 Cory St., Simi Valley, CA 
93063. 


MULTILINGUAL LIBRARIAN SEEKS MID- 
WEST POSITION. ALA-MLS & MA-Spanish; 
also know Catalan/Danish/Norwegian/ 
Swedish. Computer literate; varied experi- 
ence, most recently in small library adminis- 
tration. Library & nonlibrary settings consid- 
ered. Catherine A. McClarey, POB 9, Dwight, 
IL 60420. 





























POSITION WANTED: SCIENCE/BIOMEDI- | 
CAL LIBRARIAN with 6 yrs.’ special library f 
experience and undergraduate science de- — 

gree i chamy) seeks position in Salt 


Lake City, Magna, Ogden, Provo, Utah areas. 


Also available as freelance librarian for lona- — 
and short-term assignments. Call 818-796- | 
67 3 


4060 or 801-466-3667. 





EXPERIENCED LIBRARIAN DESIRES PUB- — 
LIC SERVICE POSITION IN PA. OR AD- — 
JOINING STATE. Prefer college or research 


position with minimum computer contact. Will 
consider public library position. ALA-MLS 
(1983). BS in education. Reply to: Box B-998- 
W, c/o LEADS Editor, American Libraries. 


POSITIONS OPEN 








Open Recruitment 


Interested in challenging work, new oppor- 
tunities? Looking for affordable housing near 
work, Cultural opportunities in a great outdoor 
recreation area? Skiing, boating, hiking, 
mountains, and deserts all in your own back- 
yard? 


Utah's public, school, and academic librar- 
ies are looking for you! For more information, 
visit the Utah Library Table at the ALA 
Placement Center in Dallas, or contact: 

Brenda Hancock 
Salt Lake County Library System 
2197 E. 7000 S. 
Salt Lake City, UT 84121 
801-943-4636 


Equal-opportunity employers 








ACADEMIC LIBRARY 








Acquisitions/gifts librarian. RESPON- | 


SIBILITIES INCLUDE coordinating the proces- 
sing and selection of gifts, monitoring ap- 
proval plans. Should have a thorough knowl- 
edge of books and book trade. Must have a 
working knowledge of at least one foreign 
language. Excellent fringe benefits. Minimum 
Salary $24,000-$26,000. Send resume by 


July 6 to: James DeLancey, Georgetown — 


University Library, POB 37445, Washing- 


ton, DC 20013. GU is an equal-opportunity, | 


affirmative-action institution in employment. 





Acquisition librarian. Potsdam College of 
the State University of New York is seeking 
applications for a full-time, term position as a 
Senior Assistant or Associate acquisitions 
librarian, commencing August. The college is 


seeking a knowledgeable, energetic, and 


creative person to provide leadership in the 
library's acquisition program. RESPON- 
S/IBILITIES: all monographic and serials 
ordering; monographs receiving, materials 
invoice payment, and the monitoring and 
control of materials funds expenditures; super- 
vise one clerical staff member and student 
assistants; assist with reference service; some 
evening and weekend hours required. QUAL- 
IFICATIONS: MLS from an ALA-accredited 
library program and a minimum of 3 yrs.’ 
acquisitions experience in an academic li- 
brary; practical working knowledge of OCLC; 


strong supervisory and interpersonal skills — 


highly desired. Preference will be given to 
candidates with automation experience, par- 
ticularly in the areas of micro-based systems. 
or applications. Salary and rank: $29,000 
minimum for a 12-mo. appointment with fac- 
ulty rank. Excellent fringe benefit package. 
Applications will be accepted until suitable 


candidate is identified. Send letter of applica- — 


tion, current resume, and names, addresses, 
and phone numbers of 3 references to: Chair, 
Librarian Search Committee, Crumb Library, 
Potsdam College, Potsdam, NY 13676. 
Potsdam College is committed to providing 


535 
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ACADEMIC LIBRARY continued 
opportunities for women and minorities and 


Aq actively seeks these candidates. 





Assistant dean for systems and automa- 
tion research. Under general direction of 


-= dean of library services, responsible for 


assisting library administration in planning, 
designing, implementing, evaluating, and 
“managing computer-based systems, including 
NOTIS, an integrated automated system 
supporting library operations (implemented in 
1985); performing/supervising research in 
library automation; supervising systems staff; 
also responsible for overseeing provision of 


= ISU’s NOTIS services to 4 other college/ 


university libraries, and assisting in coordina- 


= tion of ISU’s library automation activities in 


relation to state and national library automa- 
tion efforts. Serve as liaison to ISU computer 
center and other appropriate groups on/off- 


| campus. REQUIRED: ALA-accredited MLS or 
other appropriate master’s degree; 5 yrs.’ 
| academic library or relevant computer sys- 
| tems experience, with 3 yrs.’ direct involve- 


ment in library systems work; demonstrated 
ability to maintain positive interpersonal 
relationships and communicate effectively; 
practical knowledge of data processing and 
poranna. Desirable: Research library 

nowledge of latest information 
processing technology, microcomputer hard- 
ware/software, and telecommunications; 
knowledge of or experience in environments 
such as IBM mainframe, Assembler, PL/1, 


- SAS; and demonstrated experience with large 


Regional salary guide 


Listed below are the latest minimum 
starting salary figures recommended by 
16 state library associations and the 
North Carolina State Library for profes- 
sional library posts in these states. 
LEADS advises job seekers and em- 
ployers in these states to consider the 
recommended minimums when evaluat- 
ing professional vacancies. 

































































Connecticut $22,200 
Indiana varies” 
lowa $18,792 
Kansas | $17,500* 
Louisiana $20,000 
Maine varies” 
Massachusetts $27 ,554* 
_ New Jersey $22,000 
New York varies* 
North Carolina $20,832** 
Ohio $20,024 
Pennsylvania $20,000 
Rhode Island $22,500 
Vermont $19,500 
West Virginia $20,000 
Wisconsin $23,700 






* Rather than establish one statewide 
salary minimum, some state associations 
have adopted a formula based on variables 
such as comparable salaries for public school 
teachers in each community, or the grade 
level of a professional librarian post. Before 
applying for a library post in one of these 
states, LEADS recommends that job seekers 
contact the state association for minimum 
salary information. 


**North Carolina State Library's recommen- 
dation is only for public librarians. 


















automated library information system, prefera- 
bly NOTIS. Available July 1. Minimum salary 
$40,000, depending on qualifications/experi- 
ence. TIAA/CREF, Blue Cross—Blue Shield; 
20 days’ annual vacation; 12-mo., tenure-track 
position. Review of applications will begin 
June 30, and continue until position is filled. 
Send letter of application, resume, and 
names/addresses/phone numbers of 3 current 
references to: Scott Davis, Chair, Library 
Search Committee, Ind. State Univ., Terre 
Haute, IN 47809. ISU is an AA, EO employer. 





Assistant director for automation services. 
A member of the library’s senior management 
staff, with broad responsibility for planning, 
procurement, implementation, and subsequent 
operation of a major integrated library auto- 
mation system to serve the university's new 
Center for Information and Technology, a $20 
million regional information center scheduled 
to open in mid-1992. Incumbent will have to 
provide leadership in the development of 
strategies and processes to assure the effec- 
tive application of automation and advanced 
information technologies to library programs 
and services. ALA-accredited MLS, minimum 
of one yr.’s professional experience involving 
library automation or information systems 
technologies, minimum of one yr.’s successful 
mana amor Er ie atte experience. Salary: 
$40,000-$42,000. For a complete job descrip- 
tion, minimum qualifications, and application 
procedure, contact: Employment Coordinator, 
Personnel Services, Gonzaga University, 
Spokane, WA 99258; 509-484-6096. 





Assistant director of educational support 
services. Montgomery College, a comprehen- 
sive community college with campuses at 
Germantown, Rockville, and Takoma Park, 
Md., is seeking applicants for the position of 
assistant director of educational support 
services for the Germantown Campus. This 
position reports directly to the college director 
of educational support services and is respon- 
sible for the administration of all aspects of 
the Germantown Campus'’s educational sup- 
port services unit, including library and educa- 
tional media resources and services and other 
related areas. Responsibilities also include 
planning, managing, and evaluating the re- 
sources, services, programs, facilities, budget, 
and personnel of the campus unit. A master's 
degree in library science or educational media 
is required. At least 3 yrs.’ progressively 
responsible managerial experience in a li- 
brary/learning resources environment is also 
required. Community college/higher education 
library and/or learning resources administra- 
tion experience is desired. Knowledge of the 
application and use of automated library 
services, alternative learning strategies, and 
educational technology support systems is 
also desired. The starting salary range for this 
position is $42,973-$53,726. Benefits are 
excellent. Resumes must be received in the 
Personnel Office no later than June 26. 
Send resume with above position title noted 
to: Personnel Office, Montgomery Coley t 
900 Hungerford Dr., Rockville, MD 20850. 
An EO, AA, Title IX employer. 





Assistant librarian for administrative ser- 
vices. George Mason University, a rapidly 
growing university in the Washington, D.C. 
area, is seeking an assistant librarian to assist 
in the overall management of the university 
library, with primary responsibilities in budget 
analysis and management of the personnel 
program, Lessee staff development. We 
need someone interested in all phases of 
library management who would enjoy the 
challenge of planning a new facility and 
expanding into new space in the current 
building at the same time a new integrated 
system is being implemented and the collec- 
tions and staff are growing. Background in 
statistics and interest in grantsmaking would 
also be desirable. The assistant librarian is a 
member of the administrative team and super- 
vises 2 classified staff. ALA-accredited MLS 
and relevant library or other experience re- 


quired; experience with budgets, personnel, 
supervision, and/or grantsmaking highly desir- 
able. Salary: $26,000 and up, depending on 
qualifications. Positi ıı will remain open 
until a suitable candidate is found; review- 
ing of resumes will begin July 10. Send 
cover letter and resume with names of 3 
references to: Assistant Librarian Search 
Committee, George Mason University, 4400 
St fall Fairfax, VA 22030-4444. AA, 





Assistant Librarian, monographic catalog- 

er. RESPONSIBILITIES: Original cataloging, 

revision of selected member cataloging rec- 
ords for titles in English and other Western 

European languages on RLIN, using AACR2, 

LCSH and LC classification. Original catalog- 

ing for monographic state documents. Super- 

vises OCLC Microcon retrospective conve- 
rsion project. Performs committee duties and 
other responsibilities expected of faculty 
members in tenure-track positions. QUAL/FI- 

CATIONS required: ALA-accredited MLS, 2 

yrs.’ professional experience in cataloging on 

a bibliographic utility (RLIN or OCLC pre- 

ferred) using AACR2. Knowledge of at least 

one Western European language in addition 
to English. Preferred: Some experience with 
retrospective conversion. Knowledge of 

Chinese and/or Hebrew. Salary and rank 

commensurate with education and experi- 

ence: minimum salary $21,600. DEADLINE: 

Letters of application and resumes will be 

reviewed starting June 30. Please include a 

list of 3 persons with addresses whom we can 

contact for references. Apply to: Christine M. 

Travis, Library Personnel Officer, University 

Libraries, Room 139, State University of 

New York at Albany, 1400 Washington 

Ave., Albany, NY 12222. The University at 

Albany, State University of New York, is an 

equal-opportunity, affirmative-action employer. 

Applications from women, minority persons, 

handicapped persons, and/or special disabled 

or Vietnam-era veterans are especially wel- 
come. 

Assistant undergraduate librarians (2 or 3 
ositions). Provides reference and informa- 
ion services to users. Participates in course- 

integrated bibliographic instruction. Responsi- 

ble for collection development and faculty 
liaison in assigned subject areas. Duties may 
include administration of UG Library's circula- 
tion/shelving department, or the periodicals 
and CD-ROM site; management of the re- 
serves unit; or coordinating facets of refer- 
ence and information programs. Respon- 
sibilities assigned will be based on personal 
qualifications and present staffing arrange- 
ments. QUALIFICATIONS required: ALA- 
accredited MLS. One yr.’s experience in 
reference and/or bibliographic instruction. 

Commitment to dynamic public services for 
undergraduates. Ability to meet university 
requirements for promotion/tenure. Preferred: 
Experience with public-access online catalogs 
and/or CD-ROM database searching. Desired: 
Familiarity with collection development. Expe- 
rience in supervision/management. Salary/ 
rank: $21,000 upward, depending on qualifica- 
tions/experience. 12-mo. appointment/Assis- 
tant Professor. Must meet university require- 
ments for promotion/tenure (librarianship, 
research, publication, university/professional 
service). Send application, resume, and 
names and addresses of 5 professional 
references by July 17 to: Allen G. Dries, 
Library Personnel Manager, University of 
Illinois Library (U-C), 1408 W. ry 28d Dr., 
Urbana, IL 61801; 217-333-5494. For addi- 
tional information, contact: Betsy Wilson, 
Chair, Search Committee, Undergraduate 
Library, at 217-333-3489. The University of 
illinois is an affirmative-action, equal-opportu- 
nity employer. 





Associate vice president for information 
resources. Towson State University invites 
applications and nominations for the position 
of associate vice president for information 
resources. This new and challenging position 
will have the responsibility for the develop- 
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and Library of Congress classification. 


ment of the universitywide information re- 
Cataloging assistance provided by clerks and | 


sources to meet the needs of students, facul- et librarian. Perform original and adap- 


tive OCLC cataloging of monographs, serials, 


ty, and staff. The associate vice president for 
information resources reports to the provost 
and will be a member of the Council of 
Deans. Existing administrative units that will 
be under the direction of the associate vice 
president are the library, academic computing 
services, telecommunications, office automa- 
tion, satellite system, telephone and fax 
systems, and microcomputer repair and con- 
struction facilities. RESPONSIBILITIES: Or- 
ganizing, developing, and managing all infor- 
mation resource personnel and budgets; 
coordinating information resource services 
within the university; formulating and recom- 
mending policies for the staffs of the provost 
and president: sonang with the appropriate 
university and statewide advisory and study 
committees in the development of information 
resources and networks at the university and 
within the new statewide University of Mary- 
land System; planning strategic and long- 
range goals for the university community's 
information resource needs. QUALIFICA- 
TIONS: The successful candidate for this 
position must have an earned doctorate or 
comparable degree in an applicable field with 
6-8 yrs.’ increasingly responsible academic 
and administrative experience; demonstrate a 
proven record in the organization, develop- 
ment, and management of large service- 
oriented functions; demonstrate a strong 
knowledge of the academic requirements for 
the library collection and services; have 
current knowledge of computing and telecom- 
munication systems in a multifaceted environ- 
ment; possess strong verbal and written 
communication skills; evidence proven leader- 
ship qualities for a broad range of constituen- 
cies; and possess experience in strategic and 
long-range planning of information resource 
functions. Salary mid-$50s to high $70s 
copenang upon qualifications and experience. 
Nominations must be received by July 1. 
Applications must be postmarked by July 
31. Send letter of application, with a 1-2-page 
statement of your interest, ability to serve, and 
the perception of your role of associate vice 
president; resume; and the names of 3 refer- 
ences to: Thomas E. Strader, A. S. Cook 
Library, Towson State University, Towson, 
MD 21204. Towson State University is an 
equal-opportunity, affirmative-action employer. 


Catalog librarian, Joyner Library, East 
Carolina University. RESPONSIBLE FOR 
Original and complex copy cataloging of 
monographic and audiovisual materials. This 
is a 12-mo., fixed-term faculty position and 
reports to the coordinator of technical ser- 
vices. Salary $22,000 minimum, depending on 
ualifications. QUALIFICATIONS REQUIRED: 
LA-accredited master’s in library science; 
working knowledge of AACR2, LC rule in- 
‘terpretations, LCSH, LC classification, and 
OCLC standards; experience with audiovisual 
cataloging; good oral and written communica- 
tion skills; ability to work effectively with all 
levels of staff; ae to work well indepen- 
dently. Preferred: Knowledge of a modern 
European language; 2nd master’s degree. 
East Carolina University’s libraries serve a 
campus community of over 15,000 students 
and 950 faculty. The university is a con- 
stituent institution of the 16-campus University 
of North Carolina. Screening of applications 
will begin Aug. 1, and continue until position 
is filled. Official transcripts from each college 
or university attended will be required prior to 
any offer of employment. Send letter of appli- 
cation, resume, copies of transcripts, and 
names of 3 current references to: Jo Ann Bell, 
Acting Director of Academic Library Services, 
Joyner Library, East Carolina University, 
Greenville, NC 27858-4353. Federal law 
requires proper documentation of identity and 
employability at the time of employment. It is 
requested this documentation be included with 
your application. East Carolina University is 
an affirmative-action, equal-opportunity em- 
loyer and, as such, encourages applications 
rom women, blacks, and other minorities. 
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and AV materials. Responsible for managing 
Cataloging department functions. Participates 
in formulating cataloging policies and proce- 
dures. Evening and weekend hours as sched- 
uled. QUALIFICATIONS: ALA-accredited 
MLS; experience in cataloging; working knowl- 
edge of MARC, AACR2, LCSH, and LC class- 
ification. Experience with OCLC preferred. 
Annual salary: $20,631 plus benefits. Send 
resume to: Director of Personnel, Embry- 
Riddle Aeronautical University, Prescott, 
AZ 86301. EOE. 





Catalog librarian, Wabash College. Principal 
cataloger of monographs, musical scores, and 
AV formats using the OCLC system, AACR2, 


students trained and supervised by the cata- — 


log librarian. Also responsible for catalog | 


maintenance, directing completion of a retros- — 
pective conversion project (using OCLC ~ 


microcon system), and planning for installation f 
of an electronic catalog in the 1990s. Assists | 


in providing reference service. QUALIFICA- | 
TIONS: Cataloging experience preferred. 


Organizational skills. Broad, informed intellec- | 
tual interests evidenced by a record of strong | 


preparation, at least at the undergraduate ~ 
level, in a liberal arts discipline. MLS or 
comparable advanced degree. Position avail- | 
able Sept. 1. Salary negotiable with minimum | 
of $23,000, initial 2-year appointment, 11-mo. — 
work year, associated faculty rank with all 

faculty privileges except tenure and sabbatical — 
leave, good fringe benefits. Review of appli- — 


Monographs Original Cataloger 


(2 Positions) 
University of Georgia Libraries 
(Salary minimum: $20,000) 


DUTIES: The monographs original catalogers are responsible to the head of the monographs 
original cataloging unit for performing original cataloging of monographic materials in all languages 
and subjects. The University of Georgia Libraries supports MARVEL, an in-house automated, 
integrated system. Monographs original catalogers serve as resource persons for monographic 
cataloging within the department and in other areas of the libraries. The cataloging department has 
14 professional and 24 support staff positions and catalogs over 50,000 books, serials, microforms, _ 
and nonprint materials yearly. The monographs original Cataloging unit of the cataloging 
department is comprised of the head and 3 librarians plus student assistants. Some evening and/or 


weekend work may be required. 


QUALIFICATIONS: MLS from ALA-accredited library school: knowledge of AACR2 and LC ~ 
Classification and subject headings; ability to work with broad range of subjects; knowledge of one 
or more modern European languages (preferred: one position with knowledge of Slavic languages); 
familiarity with automated cataloging systems; effective oral and written communication skills; ability 
to establish and maintain effective working relationships; strong interest in academic librarianship 


preferred. 


This position will be filled only if suitable applicants are found. APPLICATION PROCEDURE: 
Send letter of application by July 10, including resume and names of 3 references, to: Florence 
E. King, Personnel Librarian, University of Georgia Libraries, Athens, GA 30602. 


An equal-opportunity, affirmative-action institution 


EE T KK—— 


Special Collections Cataloger 


The special collections cataloger is responsible for cataloging materials in all formats using . 
OCLC and NOTIS. RESPONSIBILITIES INCLUDE supervision of copy cataloging and other 
maintenance activities involving special collections. Works under the general direction of the head 
of bibliographic control while being responsive to priorities set by the assistant director for special 
collections. Serves as liaison with the staff of the special collections division. The collecting 
emphasis of the division is Texana, the Mexican-American War, Mexican history (1810—1920), and 


cartographic history. 


QUALIFICATIONS required: Master's degree from an ALA-accredited library school; 
demonstrated knowledge sufficient to perform subject analysis in Spanish; minimum of 2 yrs.’ 
successful professional cataloging experience, preferably in an academic library; knowledge of 
AACR2, Library of Congress classification, and LCSH. 


Desired: Experience in special collections; undergraduate or graduate history major; good 
interpersonal skills; experience with OCLC or other bibliographic utility and NOTIS or other 


automated system. 


LOCATION: The University of Texas at Arlington, located in the Dallas-Fort Worth metroplex, has 
a current enrollment of approximately 23,000 and offers 97 degrees, 21 at the PhD level. The 
University Libraries presently have a staff of 100 and approximately 1.25 million items in the col- 


lections. 


SALARY AND BENEFITS: $19,504 salary plus $965 in state contributions toward Social Security 
for an annual minimum of $20,469, depending on qualifications and experience. Additional 
contributions include $1,380/annum to health and benefits package and 8.5% of annual salary 
contributed by the state for optional retirement programs, including TIAA/CREF and other approved 


403(b)(c) carriers. 


APPLICATIONS: Applications should include a resume and the names and addresses of 3 
professional references. Consideration for the position will begin July 10, and will continue until 
a satisfactory candidate has been found. Applications should be addressed to: 

Chair, Special Collections Cataloger Search Committee 
University of Texas at Arlington Libraries 
POB 19497 
Arlington, TX 76019-0497 


The University of Texas at Arlington is an equal-opportunity, affirmative-action employer. 
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Assistant University Librarian for Public Services 


RANK: Associate Professor or higher (renewable, fixed-term appointment). DUTIES AND 
RESPONSIBILITIES: Reports to the university librarian. Develops and coordinates policies, 
procedures, objectives, and goals for the library public services division, which includes: reference, 
government documents, circulation, microforms and recordings, and 5 branch libraries (Architecture 
and Allied Arts Library, Public Affairs Library, Map Library, and Science/Math libraries). May 
represent the library in discussions with other university offices, governmental agencies, and the 
research library community at large. Serves as a member of library administration. May serve on 
library and university committees. May participate in library instruction and collection development 
programs. Performs special projects as assigned. 


QUALIFICATIONS required: MLS from ALA-accredited library school; minimum of 5 yrs.’ 
progressively responsible experience in public service areas in an academic or research library, 
preferably one serving both an undergraduate and graduate population; administrative ability; 
strong oral and written communication skills; demonstrated leadership qualities; positive public 
relations experience; familiarity with an automated environment; supervisory experience; and ability 
to work successfully with library and university staff at all levels. Desired: Additional graduate 
degree; record of achievement in national professional organizations; and reading knowledge of 
one or more foreign languages. SALARY: $40,000 minimum for 12-mo. appointment. Appointment 
beyond the minimum salary will be dependent upon qualifications, prior experience, and academic 
rank. Fringe benefits include choice of medical plans (Blue Cross—Blue Shield or HMO options), 
fully paid state or TIAA/CREF retirement plans, 22 vacation days, and low staff tuition rates. 


THE UNIVERSITY OF OREGON LIBRARY is an ARL library with current holdings of 
approximately 1.8 million volumes and over 21,000 serials subscriptions. The library participates 
in OCLC. Catalog, circulation, acquisition, and serials functions are automated using the INNOPAC 
and INNOVACQ systems. 


APPLICATION DEADLINE: To`be fully considered, applications must be received by 5 pm, 
July 31. TO APPLY: Send cover letter, resume, and names, addresses, and telephone numbers 
of 4 references to: Laine Stambaugh, Personnel Librarian, Knight Library, University of 
Oregon, Eugene, OR 97403-1299; 503-686-3056 or Fax: 503-686-3094. 


The University of Oregon is an equal-opportunity, affirmative-action institution. 
In compliance with the Immigration Reform and Control Act of 1986, 
all persons hired after Nov. 6, ‘1986, will be required 
to show proof of their identity and right to work in the United States. 


cations will begin July 15. Letter of applica- degree in a related area; cataloging experi- 
_ tion, resume, and at least 3 letters of refer- ence, Pei knowledge of MARC tagging 
ence to: Larry Frye, Lilly Library, Wabash and the OCLC cataloging system; reading 


College, POB 352, Crawfordsville, IN knowledge of Germanic or Romance lan- 
47933. Mr. eye wil be interviewing at ALA uage. Salary: $22,560-$27,480. 2) 
Dallas, June 24-27. The college is recognized Cataloger for Japanese materials. Original 
į nationally for its commitment to excellence in cataloging and classifying of Japanese-lan- 

undergraduate education. Women and guage materials using AACR2 and LC class- 





minorities are encouraged to apply. EOE. ification and subject headings. DUTIES IN- 
: CLUDE interpreting local and national stan- 
Cataloger/technical services. Washington dards; preparing and tagging data in the 
College seeks a Cataloger for original and vernacular and transliterated form for input to 


OCLC cataloging, and in collaboration with OCLC; verifying and preparing authority rec- 
the technical services librarian, to be respon- ords. REQUIRED: MLS from ALA-accredited 


sible for cataloging department operations, program; proficiency in Japanese; familiarity 
periodicals, and government documents. with modified Hepburn system of romaniza- 
Excellent opportunity for professional growth tion, Library of Congress rules for word divi- 
in all areas of library work including automa- sion, and publishing practices in Japan; 
tion and building projects. Some reference knowledge of AACR2, LC classification and 
duty on rotating schedule. REQUIRES MLS subject headings; ability to communicate 
from ALA-accredited school; knowledge of effectively in English. Desirable: Catalogin 


AACR2, LC classification, LCSH, USMARC, experience, including knowledge of MAR 
OCLC; working knowledge of French/German/ | tagging and OCLC cataloging system. Salary: 
Spanish. Previous cataloging experience $22,560-$27,480. Both positions report to 








preferred. Salary $19,000 plus benefits. Posi- head, monograph cataloging section. Librari- 
tion is for one year with possibility of reap- ans have faculty status and responsibilities 
pointment contingent upon further funding. including research, publication, and service. 
Washington College, founded in 1782, is Apply by July 31 to: Sharon A. Sullivan, 
located on Maryland’s historic Eastern Shore. Personne! Librarian, Ohio State University 
Attractive modern library with congenial staff Libraries, 1858 Neil Ave. Mall, Columbus, 
of 10. We will begin reviewing applications OH 43210. Include names, addresses, and 
after June 25. Send a letter of application, telephone numbers of 3 references. Qualified 
resume, and names, addresses, and tele- women, minorities, and handicapped persons 
hone numbers of 3 current references to: are encouraged to apply. 
i J. vanas, khararian Miller vorar ; 
ashington College, Chestertown, Cataloging librarian. Responsible for assist- 
21620. AA, EEO employer. ng in Blanning and implementing the reclas- 
sification and conversion of a manual system 
Cataloger, 2 positions available. 1) to an online system. Must have operational 
| Cataloger for giavic materials. Original experience with and/or knowledge of OCLC, 
= cataloging and classifying of Slavic-language MARC format, AACR2, and LC classification 
materials using AACR2 and LC classification and subject headings. Reports to coordinator 
and subject headings. DUTIES INCLUDE of technical services. QUALIFICATIONS: MLS 
interpreting local and national standards: from ALA-accredited library school preferred; 
preparing and tagging data for input to OCLC: 2 yrs.’ cataloging experience in an academic 
verifying and preparing authority records. library, including MARC tagging and OCLC 
REQUIRED: MLS from ALA-accredited pro- cataloging system. Salary commensurate with 
ram; proficiency in Russian; knowledge of experience with a minimum of $18,000 + 
_AACR2, LC classification and subject head- excellent fringe benefits, 12-mo. appointment, 
ings; ability to communicate effectively in and faculty rank. Available: Immediately. 
English. Desirable: Good knowledge of Polish, Send a resume and 3 names of references 
Czech, and other Slavic languages; subject by June 15 to: Myra Macon, Director of 


538 










Library Services, Delta State University, 
POB 3282, Cleveland, MS 38733. EOE, M/F. 


Chemistry-mathematics librarian, University 
of Oklahoma. DUTIES: Under the direction of 
the head of branch libraries, the chemistry- 
mathematics librarian supervises the Chemis- 
try-Mathematics Branch Library, including the 
review, development, and implementation of 
programs and services; the hiring, training, 
supervision, and evaluation of staff; the provi- 
sion of reference service including database 
searching; the maintenance and circulation of 
library materials; the selection, weeding, and 
evaluation of the collection; and the provision 
of orientation and library instruction. The 
chemistry-mathematics librarian serves as 
liaison between the University Libraries and 
the Department of Chemistry, the Department 
of Mathematics, and the Department of 
Physics and Astronomy. QUALIFICATIONS 
ee why MLS from an ALA-accredited library 
school; familiarity with bibliographic control 
and subject literature of a science discipline; 
knowledge of database searching and library 
instruction concepts and methods. Previous 
experience in an academic, special library, or 
equivalent; evidence of research and publica- 
tion. Desirable: Undergraduate or advanced 
degree in a subject-related field and strong 
interpersonal and communications skills; 
supervisory experience. Deadline for appli- 
cations: July 15. Available: Aug. 1. Salary: 
$28,966 minimum. Benefits: TIAA/CREF; 
State Retirement System; comprehensive 
medical protection; 21 days’ vacation; univer- 
sity holidays; generous sick leave. UNIVER- 
SITY LIBRARIES: A member of the Research 
Libraries Group and ARL, the University 
Library consists of a main library and 6 
branches. The collections contain more than 
2.2 million volumes, 17,000 periodical sub- 
scriptions, and 3 outstanding special collec- 
tions in history of science, Western history, 
and business history. A major expansion of 
the main library was completed in May 1982, 
doubling the size of library facilities. The 
libraries operate an LS/2 automated circula- 
tion system and are currently developing the 
NOTIS library system. EMPLOYMENT: Librar- 
ians have faculty status, privileges, respon- 
sibilities, rank of Assistant Professor or above, 
and are eligible for tenure. APPLICATION: 
Send letter of Ippen with resume and the 
names of 3 references including current 
supervisor to: Donald C. Hudson, Manager, 
Administrative Services, University Libraries, 
University of Oklahoma, Norman, OK 
73019. The University of Oklahoma is an 
equal-opportunity, affirmative-action employer. 





Collection development. Full-time, probatio- 
nary, tenure-track, Assistant Professor to 
provide leadership in collection development 
and maintenance activities. Develop and 
implement collection development and evalua- 
tion strategies; work with librarians and in- 
structional faculty to oversee collection de- 
velopment; write collection evaluation reports 
as required. This public service position, 
reporting to the dean, may have other duties 
assigned depending on the skills and back- 
ground of the incumbent. ALA-approved mas- 
ter's and 3 yrs.’ experience in a compatible 
library (preferably in collection development) 
required. Leadership and good communication 
Skills essential. Preference will be given to 
those. who demonstrate collection develop- 
ment experience, online systems experience, 
possess a subject master’s, and who demon- 
Strate other transferable library skills. Salary 
to $35,000 for 185 days per year. Memorial 
Library is home to MSUS/PALS, an integrated 
online library system containing over 1.5 
million records, now serving 44 public and 
pnivas academic libraries in Minnesota and 

orth Dakota. Applications must be post- 
marked by July 3. Preliminary interviews 
may be conducted in Dallas. Appointment will 
be made in September. Apply to: Thomas M. 
Peischl, Dean of the Library, Mankato State 
University, MSU Box 19, POB 8400, Man- 
kato, MN 56002-8400. Applications from 
minorities are encouraged. 
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Coordinator, library systems and automa- 
tion. West Virginia University Libraries an- 
nounce a new position in library one 
Under the direction of the dean of libraries, 
responsible for successful planning, evalua- 
tion, testing, selection, implementation, and 
maintenance of an online integrated library 
system pouema software modification as 
required. DUTIES: Manages the automation 
and systems programs within the Universit 
Libraries, working closely with the library staff, 
library management, and university computing 
services. Hires, trains, and supervises sys- 
tems staff; coordinates training for library staff 
and serves as a primary resource person in 
all matters regarding automation. Assists 
library administration with both long- and 
short-range planning for automation: prepares 
budgets, reports, presentations; prepares 
grant proposals and pursues external sources 
of funding. Develops appropriate interfaces for 
the selected system with library operations 
and external databases. Coordinates library 
automated systems with local, state, and 
national agencies and programs, developing 
and maintaining liaisons with appropriate 
personnel. Coordinates planning for office 
automation and library data processing utiliz- 
ing microcomputers. REQUIRED: ALA-accred- 
ited MLS or advanced degree in computer or 
information science; minimum of 3 yrs.' expe- 
rience in a large academic library, library 
system, or network with direct responsibility 
for planning, installation, and maintenance of 
an shy oe library system; working knowl- 
edge of computer hardware, software, and 
major bi lhe bled languages and statistical 
packages such as IBM Assembler, PL/1, SAS. 
Strong organizational, management, and 
interpersonal skills; thorough knowledge of 
MARC biblio are and authority records 
formats. Excellent analytical, problem-solving, 
Oral, and written communication skills. Sub- 
Stantial microcomputer experience desirable. 
Salary and rank dependent upon qualifica- 
tions. Minimum: $36,000. 12-mo. appointment. 
TIAA/CREF and other excellent benefits. 
DEADLINE FOR APPLICATIONS: June 20. 
Position available Aug. 1. Starting date nego- 
tiable. Send letter of application addressing 
qualifications, 2 copies of resume, and 
names, addresses, and telephone numbers of 
at least 3 professional references to: Mildred 
Moyers, Chair, Search Committee for Library 
Systems Coordinator, Wise Library, West 
Virginia righ nal Morgantown, WV 
26506-6069. West Virginia University is an 
affirmative-action, equal-opportunity employer. 





Coordinator of poeno services/head refer- 
ence librarian. The University of the South 
seeks a creative, energetic, people-oriented 
librarian to coordinate and supervise refer- 
ence, circulation, interlibrary loans, archives 
and special collections, and nonprint services 
in duPont Library. Reports to university librar- 
ian and serves on Library Administrative 
Cabinet. REQUIRED: ALA-accredited MLS, 5 
yrs.’ professional academic library experience 
with significant reference service; 3 yrs.’ 
progressively responsible supervisory experi- 
ence in libraries; demonstrated ability to work 
effectively with patrons and staff; excellent 
interpersonal skills; ability to plan, develop, 
and implement effective public services pro- 
gram. Preferred: 2nd graduate degree; expe- 
rience with computer technology related to 
library services. Position available July 1. 
Salary range: $25,000-$31,900; excellent 
benefits. Applications received by June 30 
will receive first consideration. Send letter 
of application, resume, and 3 references to: 
David Kearley, University Librarian, Univer- 
sity of the South, Sewanee, TN 37375. 
EOE. Minorities are encouraged to apply. 





Coordinator of technical services and 
cataloger for rapidly developing small college 
library. RESPONSIBLE FOR developing plan 
for automation and original cataloging, super- 
vision of technical services. Participate in 
collection development and delivery of infor- 
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record. 


Corvallis, OR 97321-4501. 





mation services including bibliographic instruc- 
tion and online database search. REQUIRE- 
MENTS: MLS from ALA-approved institution, 
experience in LC cataloging and reference 
work, knowledge of AACR2 rules and OCLC. 
Academic background in business or law, 
online searching experience. Salary: depen- 
dent on experience and qualifications. 
Minimum $24,000. Contact: Imre Meszaros, 
Director of Library, Villa Julie College, 
Stevenson, MD 21153; 301-486-7000, 





Director of library services at Tennessee 
Temple University, an independent, funda- 
mental Baptist ministry at the Highland Park 
Baptist Church. TTU enrolls over 1,300 stu- 
dents in undergraduate and seminary schools. 
Responsible for all phases of library manage- 
ment. Ranked as faculty; minimum MLS with 
experience as assistant or head librarian. 
Salary range $19,262-$27,337. Also need 
additiona/ assistant librarian (MLS; salary 
$16,951-$20,207). Send resume to: Person- 
nel Department, Tennessee Temple Univer- 
sity, 1815 Union Ave., Chattanooga, TN 
37404; 615-493-4462. 





Director, Teaching Learning Resource 
Center. The University of Southern Mississippi 
Libraries include Cook Memorial Library, 
McCain Library and Archives, the Teaching 
py th Resource Center, and Cox Library at 
the Gulf Coast branch campus. The library 
system is a member of SOLINET and utilizes 
the BNA online ordering system and Faxon 
Microlinx. The initial phases of an integrated 
automation oe are now being installed. 
Director of TLRC supervises all areas and 
staffing of the unit noeng audiovisual 
equipment loans; learning lab for nonprint 
materials; audioactive laboratory for language 
and speech; preview, rental, and purchase of 
nonprint materials; grepa services; music 
resources center; and nursing learning center. 
Reports to university librarian. QUAL/FICA- 
TIONS: Successful candidates must have 
excellent leadership, interpersonal, communi- 
cation, organizational, and managerial skills. 


\ 


Government Documents Librarian/ 
Head of Special Services 


Oregon State University, a land- and sea-grant university, has 15,000 students in 12 schools and 
colleges. Offers programs at the undergraduate through the doctoral degree. The libraries consist 
of a main collection of over 1 million volumes and one branch (the Hatfield Marine Science Center 
Library), and are currently installing an integrated online system. The staff includes 35 faculty and 
54 classified. 12-mo. appointment with 22 days’ vacation and excellent fringe benefits. 


The candidate hired with a 2nd master's degree will be appointed on tenure track with faculty 
rank and status as Assistant Professor: those 
appointed on a fixed-term appointment as Instru 
complete a 2nd master's. The 2nd master's d 


QUALIFICATIONS required: MLS degree from an ALA-accredited program; 2-3 yrs.’ experience 
in government documents; 2 yrs.’ Supervisory experience, experience in planning, organization, and 
management; demonstrated ability working cooperatively in a demanding and changing 
environment, ability to communicate effectively; 
flexibility; potential for continuing professional growth and scholarly accomplishment. Strongly 
preferred: 2nd master's degree in subject area. Preferred: Experience in CD-ROM and online 
database searching; background and interest in bibliographic instruction; research and publication 


OSU is an EEO, AA employer and has a policy 
of being responsive to needs of dual-career couples. 
Minority applicants are encouraged to apply 
and to identify themselves for affirmative-action purposes. 


hired without a 2nd master's degree will be 
ctor during which time they will be expected to 
egree is required for tenure. 


demonstrated user-oriented philosophy and 





RESPONSIBILITIES: Reports to assistant director for research and reference. Division head- 
level position includes supervision of documents, maps, and microforms. Will have responsibility | | 
for administration of the documents collection including selection, maintenance, and control of a ia 
large selective depository collection; provides reference and information services in government 
documents and microform units; plans conversion of records to an online system; assists with 
library orientation and bibliographic instruction; supervises the map librarian and 3.5 FTE support 
staff; participates in scholarly activities; serves on library and university committees. 

SALARY: Minimum $30,000 w/2nd master's 
Closing date: July 1. Consideration of credentia 
position is filled. Send letter of application, curren 
numbers of 3 references to: Barbara Thornburg, Oregon State University, Kerr Library 121, 










degree or $29,000 w/single master's degree. 
Is will begin immediately and will continue until 
t resume, and names, addresses, and telephone 


At least 5 yrs.’ educational media experience 
in an academic library preferable, Supervisory — 


experience and an ALA-accredited MLS re- 


quired. Tenure-track, 12-mo. position with — 
faculty status. Minimum salary is $35,000, 


dependent upon qualifications and experi- 


ence. Applications reviewed inning Jul 
31, aie will continue until cation is tilled. 


Send letter of application (noncitizens must — 
include current visa status), resume, and 
names, addresses, and telephone numbers of — 


3 professional references to: Terry Latour, 
Search Committee, McCain Librar 
Archives, Univ. of Southern Miss., 

ern Station, Box 5148, Hattiesburg, MS 


39406-5148. USM is an equal-opportunity, 
affirmative-action employer. Minorities and 


women are encouraged to apply. 





Documents reference/state documents — 


librarian, Duke University. Permanent 9-mo., 


30-hour-per-week position, with possibility of 


extension to 12 mos. or full-time, depending 
upon funding. Reports to the head, a 
documents and maps piapa RESPON- 
SIBLE FOR full range o 

oversight of North 


collection development and technical proces- 
sing of all state documents, bibliographic 


instruction for the department's extensive 
holdings, and supervision of part-time staff. 
Also participates in evaluation and selection of — 


reference materials, establishment of elec- 
tronic search services, and outreach activities. 


POSITION REQUIRES ALA-accredited MLS; 
2 yrs.’ professional experience in selecting, — 


organizing, and processing state documents 
and in prang reference service for state 
and U.S. documents; strong analytical, com- 


munication, and interpersonal skills; knowl- 
orge of automation as it relates to processing 
an 


accessing of state and U.S. documents; 
some knowledge of government and other 
electronic databases. Desired qualifications 
include: experience in leery reference for 
U.N. and other international do 
maps, supervisory experience, knowledge of 


legal reference materials, and experience in | 
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Documents Librarian 
Head of Department 


C 
A 
Mive RS` & 


>a New Mexico State University 


NMSU enrolls over 14,000 students in 70 major undergraduate areas, 42 master's degrees, and 
19 doctoral degree programs. In its 101st year, NMSU is the land-grant institution for New Mexico. 
Located in southern New Mexico on the high desert in the city of Las Cruces, NMSU is 40 miles 
from El Paso, Tex., at the southern edge of the Rocky Mountains. The area enjoys abundant 
sunshine and moderate temperatures, yet is within easy driving distance of alpine areas that 


include excellent skiing and winter sports. 


- The documents librarian hired will be a service-oriented, energetic, imaginative librarian who 
manages a depository of hundreds of thousands of federal documents, is talented in automation 


- student assistants. 


and CD-ROM applications, and is a creative and sensitive supervisor of 2 support staff and several 


The NMSU Library is in the initial stages of an $11 million expansion; is highly automated 
utilizing VTLS, INNOVACQ, and Dialog; and has an expanding CD-ROM operation. 


The idea! candidate for this position will have a master’s degree in library science from an ALA- 
accredited institution plus a subject master's. At least 3 yrs.’ experience in a documents situation 
will enable the library to offer a salary of at least $25,000. Automation and supervisory experience 


are expected. Appointed to a faculty position, the individual employed will be expected to fulfill the 
usual requirements for promotion and tenure. Attractive fringe benefit package with 22 days’ annual 


leave. 


If you are interested in a challenging position in a most attractive location, please submit 
your application with the names and addresses of 3 references by July 15 to: 
Karen Stabler, Head of Information Services 
New Mexico State University Library 
Box 30006 
Las Cruces, NM 88003 


Initial interview could take place at ALA Dallas. Position will remain open until filled. 


NMSU is an equal-opportunity employer with an affirmative-action plan. 
Women, ethnic minorities, persons with disabilities, 
and Vietnam veterans are encouraged to apply. 


ic instruction. Benefits: academic 


tions, excellent health care programs, and 
assistance with relocation costs. Salary: 
$22,500-$23,500, based on full-time, 12-mo. 


_ position. Applications received by June 30 
| will be given first preference. Send letter of 


application, resume, and names, addresses, 


and telephone numbers of 3 references to: 
= Ann F. Stone, Personne! Librarian, Duke 
_ University Library, Durham, NC 27706. 

Affirmative-action, equal-opportunity employer. 





librarian for mono- 


schedules L, B, Q, and Z, using OCLC and 
NOTIS. 12-mo., tenure-track, faculty appoint- 


“ment with a minimum salary of $20,000. 
- REQUIRES undergraduate degree in educa- 


tion or a behavioral science; MLS from ALA- 


accredited program; knowledge of AACR2, LC 
- Classification, LCSH, or 


CLC or similar 


į utility; ability to meet requirements for promo- 


_ Education Catal 


tion. Cataloging experience in an automated 
-library 


referred. Submit letter of applica- 
tion, vita, and names of 3 references by 
Aug. 1 to: Office of Academic Affairs, 
Librarian Search, West- 


| ern Kentucky University, Bowling Green, 


KY 42101. Women and minorities are encour- 
aged to apply. An affirmative-action, equal- 


= Opportunity employer. | 


Head, catalog librarian/head of mono- 


QUALIFICA 
yrs.’ recent professional cataloging experi- 


graphic cataloging. Catalog print and non- 
print materials; do authority work; supervise 
staff of one paesana and 4 classified staff. 

JONS: ALA-MLS; minimum of 5 


ence, preferably in academic TAN experi- 
ence with OCLC or equivalent, AACR2, U.S. 
MARC, and LCSH and LC classification; good 
oral and written communication skills; and 
knowledge of one foreign language. 2nd 
master’s degree desirable. $27,000 minimum 


- for 12-mo. appointment with excellent benefits 
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and faculty status. Apply with full resume 
plus names and current addresses/tele- 
phone numbers of 3 references by June 15 
to: Joan |. Tracy, Assistant Librarian for 
Technical Services, nical A Library, East- 
ern Washington University, MS 84, Cheney, 
WA 99004. AA, EOE. 





Head, catalo services section, biblio-. 


graphic contro! department, technical and 
automated services. The head of catalog 
services is responsible for the catalog mainte- 
nance functions of the Rutgers Libraries’ 
system including maintenance of machine- 
readable records via Geac and ALIN, and of 
central shelflists. This person will play a key 
role in closing card catalogs and will be 
involved in the planning and implementation 
of online authority control. Catalog services is 
also responsible for recataloging, relocating, 
transferring, reinstating, and withdrawing of 
library materials for the 18 libraries in the 
libraries’ yell Supervises 7 FTE support 
staff and 5 FTE students. Reviews the sec- 
tion’s organization structure, staffing, and 
skills, and recommends changes that could 


improve its effectiveness. QUALIFICATIONS: 


MLS from an ALA-accredited library school. 
Minimum 3 yrs.’ supervisory experience with 
emphasis on technical services. Knowledge of 
MARC formats and national bibliographic 
standards. Experience with database mainte- 
nance, library automation, and vai share 
utilities. Proven leadership ability with staff 
and in issues of bibliographic access. Knowl- 
edge of online authority control highly desira- 
ble. Salary: Negotiable, dependent upon 
experience and qualifications; minimum of 


$30,705 for a 12-mo. appointment. PROFILE: 


Rutgers has embarked upon a campaign for 
excellence sropaly supported by the state 
legislature, and has gained significant new 
support for library materials and buildings. 
The university is a member of the Research 
Libraries Group. A Geac online public catalog, 
to be opened in summer 1989, will be integ- 





rated into a campus network. The libraries are 
investigating new ways of providing electronic 
information services to the Rutgers research 
and student community in an environment of 
change and growth. Submit resume and 3 
sources for current references no later 
than July 14 to: Sandra Troy (APP. 149), 
Library Personnel Officer, Rutgers University 
Libraries, 169 College Ave., New 
Brunswick, NJ 08903. An equal-opportunity, 
affirmative-action employer. We would be 
pleased to meet potential candidates at ALA 
Conference in June. 


Head, cataloging department. This tenure- 
track position reports to the assistant director 
for technical services. The department head is 
responsible for the overall management and 
operation of the department, which consists of 
3.25 faculty, 20 support staff, and student 
assistants. The department has been newly 
created by combining the former original 
cataloging and copy cataloging departments, 
and is responsible for centralized original and 
copy cataloging of monographs, database 
maintenance, retrospective conversion of 
monographs, binding preparation, pamphlet 
binding, and marking and mending. Catalog- 
ng is performed on OCLC for inclusion in the 
CARL (Colorado Alliance of Research Librar- 
ies) local system and regional network. In 
addition to departmental management, major 
responsibilities include participating in the 
Ongoing development and implementation of 
the CARL system, serving as a central con- 
tact for OCLC equipment and budget matters, 
and participating in the overall policy and 
planning activities of the technical services 
division. REQUIREMENTS: Master's degree 
from an ALA-accredited library school, or 
foreign equivalent; at least 5 yrs.’ cataloging 
experience in academic or research libraries: 
experience with library automation, including 
bibliographic networks and local applications; 
demonstrated p'eorng; supervisory, and 
interpersonal skills; oral and written communi- 
cation skills; commitment to public service; 
potential for research and evidence of schol- 
arly and/or professiona! achievement: Desira- 
ble qualifications: Experience with various 
materials formats; accomplishment in catalog- 
ing librarianship at a national level; participa- 
tion in implementation or development of 
library automation applications; experience 
with automation-assisted authority control; 
experience with binding, mending, or preser- 
vation activities. This is a 12-mo., tenure-track 
appointment at the Assistant or Associate 
Professor level. Faculty perquisites include 
TIAA/CREF, liberal vacation, and sick leave 
benefits. Salary: $34,000-$39,000 depending 
on qualifications and experience. Position 
available Aug. 1. Applications should include 
a statement of qualifications for the position, 
current resume, and names, titles, addresses, 
and telephone numbers of 3 references. 
Apply by July 12 to: Joan McConkey, Assis- 
tant Director for Administration, University of 
Colorado at Boulder Libraries, Campus 
Box 184, Boulder, CO 80309-0184. The 
University of Colorado at Boulder has strong 
institutional commitment to the principle of 
diversity in all areas. In that spirit, we are 
particularly interested in receiving applications 
from a broad spectrum of people, including 
women, members of ethnic minorities, and 
disabled individuals. 





Head, documents division (search ex- 
tended). Coordinates reference and user 
instruction services, collection development, 
processing, circulation, and administrative 
operations including staff tening: Define 
goals, establish objectives, and formulate 
policy for the division. Provide overall super- 
vision and management for the documents 
division including 3.5 professional librarians 
and 6 support staff. Oversee U.S., Texas, and 
patent depository programs. Provide com- 
prehensive reference services through index- 
es, and online and CD-ROM databases. Plan 
and implement addition of bibliographic rec- 
ords to library's NOTIS system for 3 collec- 
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tions: U.S. Documents, Texas Documents, 
and Technical Reports. Maintain liaisons with 
academic departments for promoting use of 
documents resources and services. QUALIFI- 
CATIONS: ALA-MLS. Minimum of 6 yrs.’ 
professional experience required, including 
experience with government documents, 
preferably in an academic library. Experience 
in planning, organization, supervision, and 
management required. Demonstrated user- 
oriented philosophy required. Should be 
knowledgeable of automation and technical 
services relating to government documents. 
Must possess ability to communicate clearly 
and effectively. Should possess knowledge of 
issues and trends associated with government 
publications and their applications to local 
programs. Should be knowledgeable of OCLC 
and/or other automated bibliographic control 
system. Must possess ability to work with 
faculty, staff, and students. Salary: $32,000 
minimum for 12 mos.; $33,000 minimum with 
2nd master's. Competitive benefits package. 
No state income tax. Faculty rank. Texas 
A&M has an enrollment of 39,000 and is 
located in Bryan/College Station between 
Houston and Austin. CLOSING DATE: Appli- 
cations received by July 1 will receive first 
consideration. Write or call for complete 
description of duties, qualifications, and 
_ benefits. To apply, send letter of application, 
resume, and names and telephone numbers 
of 3 professional references to: Roberta Pitts, 
Head, Personnel Operations, Evans Library, 
Texas A&M University, College Station, 
TX 77843-5000; 409-845-8111. AA, EEO 
employer. 





Head librarians, 3 openings, Beaver, 
Fayette, and New Kensington campus librari- 
es. Penn State University Libraries seek 
qualified applicants for head librarian vacan- 
cies at 3 branch campus locations in western 
Pennsylvania that support associate degree, 
up to 2 yrs. of most university baccalaureates, 
and a variety of continuing education pro- 
grams. 1) Beaver Campus: 33,000-item library 
at a 94-acre commuter campus in Beaver 
County, 35 miles northwest of Pittsburgh. The 
campus enrolls approxima 900 full-time 
credit students and hundreds of part-time and 
continuing education students. 2) Fayette 
Campus: 50,000-item library at a 200-acre 
commuter campus in Fayette County, 47 
miles southeast of Pittsburgh. The campus 
enrolls approximately 900 degree-seeking 
students and 3,500 students in continuing 
education programs. 3) New Kensington 
Campus: 30,000-item library at a 76-acre 
campus in Westmoreland County, 14 miles 
northeast of Pittsburgh. The campus enrolls 
, approximately 1,400 credit students and 5,000 
part-time students. Campus head librarians, 
members of the ripe Libraries’ faculty, 
are responsible for overall library administra- 
tion and services, instruction, participation in 
planning and development, supervision of 
staff, and effective and close involvement with 
students and faculty, the community, and the 
main campus library where processing is 
central via interactive computer systems. 
REQUIREMENTS: MLS from ALA-accredited 
school; 3 yrs.' academic library experience 
with emphasis on successful public service 
and administrative activities; demonstrated 
ability to work with students, faculty, and 
administrators; evidence of potential for pro- 
motion and tenure. 2nd advanced degree and 
some instructional program and library auto- 
mation experience desirable. Salary and rank: 
Dependent on qualifications. Minimum 
$25,000 with tenurable rank. Benefits include 
liberal vacation, excellent insurances, state or 
TIAA/CREF retirement options, and educa- 
tional privilege. To “ee y, send letter of 
application ipienes indicate campus), re- 
sume, and names of 3 references by July 
10 to: Nancy Slaybaugh, Personne! Coordi- 
nator, Box HD-LDS, Penn State University, 
E1 Pattee Library, University Park, PA 
16802. An affirmative-action, equal-opportu- 
nity employer. Women and minorities are 
encouraged to apply. 
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Head, Information Access Services 
Rasmuson Library 
University of Alaska/Fairbanks 


The University of Alaska/Fairbanks is a uniquely multicultural land-grant/sea-grant institution 
founded in 1917 and located in the scenic Tanana Valley of historic Interior Alaska. UAF is a 


multisite campus of some 8,300 students enrolled in over 100 programs with degrees from the | i 


associate through the doctorate. The campus is a world center for research on the Polar regions. 


The library staff seeks an experienced, effective manager to lead information access services 
programs for acquisitions, cataloging, serials control, and a branch science library within a highly 
automated environment. The department head's responsibilities include planning, organizing, 
budgeting, directing, and evaluating services, programs, and personnel. 


QUALIFICATIONS: The successful candidate must have an ALA-accredited MLS; minimum 5 
yrs.’ progressively responsible managerial experience in an academic or research library, with 
experience in technical services or serials control; experience with WLN, RLIN, or OCLC; including 
integration with local systems; and knowledge of AACR2, LCSH, LC classification, and MARC 
formats. Candidates must also have a demonstrated ability to plan, Organize, coordinate, and 
supervise the work of others in a collegial and supportive atmosphere; strong leadership, 
interpersonal, analytical, and communication skills; and the ability to serve as a faculty member. 


Candidates will be expected to possess the ability to negotiate and delegate in a matrix-oriented 
team environment and show evidence of activity in appropriate professional organizations. A 2nd 
advanced degree is desirable. 


RASMUSON LIBRARY is a charter member of WLN, uses VTLS as a statewide OPAC and 
circulation system, and is now implementing MicroLinx. It is the largest library in the state (1.5 
million volumes), and is an active participant in resource sharing and technological innovation in 
a state with a tradition of multitype library cooperation. IAS operates within the library's matrix- 
oriented team environment and includes 9 faculty, 18 support staff, and student assistants. 


SALARY MINIMUM is $51,500 depending upon qualifications, plus excellent benefits, for 12-mo. _ 


appointment at the Associate Professor level. Full faculty rank and responsibilities. Beginning date 
negotiable. 


FAIRBANKS offers many opportunities for outdoor recreation, including outstanding cross-country 
skiing. Theater, an award-winning symphony orchestra, and many other cultural activities are avail- 
able. 


SCREENING OF CANDIDATES will begin July 17, and the position will remain open until filled. 
Full job description available upon request. Send nominations or application letter with resume and 
names, addresses, and phone numbers of 3 professional references to: Dennis Stephens, Chair, 
IAS Search Committee, Rasmuson Library, University of Alaska/Fairbanks, Fairbanks, AK 


99775-1006. 


The University of Alaska is an affirmative-action, equal-opportunity employer and educational institution. 


Head, multicampus library services pro- 
gram. Search reopened. Permanent 12-mo. 
sition. Under the direction of the director of 
ibraries and in consultation with the multicam- 
pus deans, plans, implements, and adminis- 
ters the multicampus library services program. 
Assesses multicampus library needs. Devel- 
ops short- and long-range plans. Prepares 
budget requests and monitors budget alloca- 
tions. Completes analytical and statistical 
reports. Supervises multicampus library ser- 
vices personnel. Makes periodic site visits to 
multicampus locations. Maintains effective 
working relationships with WSU libraries and 
Extended University Services personnel to 
facilitate cooperation and effective services. 
Initiates and maintains effective relationships 
with non-WSU-affiliated libraries serving WSU 
Extended University personnel and students. 
Provides library services for curricular and 
research needs of multicampus students and 
faculty. REQUIRED: ALA-accredited MLS or 
its equivalent; knowledge of and/or effective 
experience in management and supervision; 
effective reference and teaching experience; 
effective interpersonal relations and communi- 
cations skills; previous experience in com- 
puter ph irene Must build a progressive 
record O 
Preferred: Academic library experience; online 
search services experience. Rank: Librarian 2 
or above, dependent on previous relevant 
experience; faculty status. Salary: $20,000- 
$30,000, commensurate with experience and 
qualifications. TIAA/CREF, broad insurance 
programs, 22 days’ vacation, 12 days/year 
sick leave. Applications should be post- 
marked by June 30. Send letter of applica- 
tion, resume, and names and addresses of 3 
references to: Maureen Pastine, Director of 
Libraries, See tone State University 
Libraries, Pullman, WA 99164-5610. WSU is 
an EO, AA educator and employer. Protected 
group members are encouraged to apply. 


professional/scholarly achievement. - 





Head of authority control. The University of 


Chicago Library is seeking a librarian for the — 
position of head of authority control. The — 
cataloging department, one of 3 departments — 


within the technical services division, has a 
staff of 11.2 professionals and 21.5 clerical 
FTEs. The department is organized into 6 


sections, and is responsible for cataloging 
monographic materials in all languages except | 


Chinese, Japanese, and Korean, and in all 
subjects except law. All cataloging and pro- 


cessing activities are supported by the li- — 
brary's central data management system. The 


University of Chicago Library holds over 5 
million volumes, receives 48,000 current 
serials, and adds 100,000 volumes each year. 
The library participates in the National r- 
dinated Cataloging Operations (NACO) and is 
a member of the National Coordinated 
Cataloging Program (NCCP). Cooperative 
monographic cataloging with the Library of 
Congress is done online through a direct 
computer link to the Library of Congress 
database. MAJOR DUTIES AND RESPON- 
SIBILITIES: Under the direction of the copan 
ment head, supervises the staff of the author- 
ity control section, which is responsible for 
maintaining the authority structure of the 
library's catalogs and for precataloging ac- 
tivities in the cataloging department. Acts as 


liaison with other departments for movement | 


of materials, paron requests, special re- 
quests, and t 
control policies and procedures. Edits author- 


ity work produced for the NCCP and NACO 
projects. Oversees the work of a clerical staff . 


of 6.5 FTE. This staff is responsible for both 
preliminary cataloging workflow and authority 
control work. Participates in technical services 


and cataloging department committees. May 


represent the department on other librarywide 
committees. QUALIFICATIONS: 1) Education: 
Graduate degree in library science from an 
accredited library school required; broad 
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Reference Coordinator 
Mabel Smith Douglass 
Library 


We seek a dynamic, creative librarian with 
good organizational and communication skills 
to coordinate our reference services, Doug- 
_ lass Library is a busy undergraduate library 
-~ with emphasis on personalized reference 
service and bibliographic instruction. There 
‘are 6 reference/bibliographers. Depending on 
qualifications, this position will be the bibliog- 
rapher for the arts and languages including 
English and will work closely with the faculty 
in developing the collection. Serves on Uni- 
versity Libraries’ Standing Committee on 
Public Services and assists in recommending 
public service goals and priorities for the 
system as well as the unit. In addition to. 
coordinating reference, provides reference, 
database searches, bibliographic instruction, 
and collection development, and serves as 
- coordinator with media department. If you 

have an MLS from an accredited library 

school and 3 yrs.’ relevant experience in an 
academic library, please apply. Advanced 
. subject degree and scholarly record desira- 
ble. Arts background preferred. 


Salary: negotiable, dependent upon experi- 
ence and qualifications, with a minimum of 
$30,705. Submit resume and 3 sources for 
current reference no later than July 14 to: 
Sandra Troy (APP. #151), Library Person- 
nel Officer, Rutgers University Libraries, 
169 College Ave., New Brunswick, NJ 
08903. 


y 








THE STATE UNIVERSITY OF NEW JERSEY 


RUTGERS 


Equal-opportunity, affirmative-action employer 





educational background in social sciences or 
humanities preferred. 2) Experience: 2 yrs.’ 
| experience as a cataloger or in a closel 
| related position in an academic or researc 
į library required; good knowledge of AACR2 
rules, Library of Congress classification and 
subject analysis; good knowledge of MARC 
formats and familiarity with Library of Con- 
ress rule interpretations required; and work- 
ng experience as a supervisor preferred. 3) 
a pervades: Working knowledge of German 
and at least one Romance Ll is re- 
~ quired. SALARY AND BENEFITS: Appoint- 
ment salary will be based on qualifications 
and experience. Salary range begins at 
$26,500 per year. Benefits include a contribut- 
ory retirement plan, health and life insurance, 
22 vacation days, 6 university holidays, 5 
pe yon holidays, and sick leave. There is a 
= | tuition benefit plan for college-age and 
ey onn er children. Letter of application should 
| include curriculum vitae and names, addres- 
{| ses, and telephone numbers of 3 references. 
Applications received by July 1 will receive 
first.consideration. Early applications will be 
considered for interviews at ALA Annual 
Conference in Dallas. Please submit applica- 
tion to: Personnel Officer, University of 
reago Library, 1100 E. 57th St., Chicago, 
IL 60637. The University of Chicago is an 
- equal-opportunity employer. 





| Head of circulation/reserve department. 

_ RESPONSIBILITIES: Management and opera- 
į tion of circulation department, including stack 
maintenance, reserves, copy services, training 
of student assistants. Oversees operation of 
the automated circulation system (CLS! Libs 
100) and participates in planning for circula- 
tion-related functions in an integrated library 
sgh QUALIFICATIONS: ALA-accredited 

LS degree; a commitment to quality service; 
and evidence of successful supervisory expe- 
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Head, 


Catalog Department 
Position #125 


The head, catalog department, reports to assistant AUL, technical services. Manages department 
staff, supports public services and collection development programs of central library system. 
Coordinates procedures and policies with other cataloging units. Chairs library's Cataloging Policy 
Committee. Manages workflow, supervision of priorities, and budget development and 
management. Oversees functions for online catalog (HOMER), and faculty and staff recruitment, 
training, and supervision. Represents catalog department in technical services department heads 


meetings. 


ALA-MLS, extensive experience in bibliographic control in research library environment; 
management skills in analysis, short- and long-term planning, and budget preparation; goal setting; 
and development of priorities. Experience with online catalog and integrated technical services au- 


tomation. 


SALARY: Librarian || $32,020, Librarian III $37,974 minimum salary, plus benefits. 

POSITION OPEN: July 1, and will remain open until filled. 

APPLICANTS, submit letter of application; resume; and names, addresses, and telephone 
numbers of 3 references. Refer to Head, Catalog Department, Position #125-ALA. APPLY TO: 
Carolyn J. Henderson, Associate University Librarian for Administrative Services, Doheny 
Memorial Library, University of Southern California, University Park, Los Angeles, CA 90089- 


0182. 


AA, EOE 


rience. Preferred is a librarian with at least 2 
rs.’ experience in an automated circulation 
ibrary system. Salary: $20,000, faculty status, 
excellent benefits. Send resume and 3 refer- 
ences by June 15 to: Myra Macon, Director, 
W. B. Roberts grr tha elta State Univer- 
sity, Cleveland, MS 38733. EOE, M/F. 





Head, serials department. This tenure-track 
faculty position reports to the assistant direc- 
tor for technical services. The department 
head is responsible for the overall manage- 
ment of a department of 3.5 permanent fac- 
ulty and 10.5 support staff, plus student 
assistants and retrospective conversion proj- 
ect staff. Departmental responsibilities include 
central serials acquisitions, original and copy 
cataloging, recataloging, retrospective conver- 
sion, and supervision of the periodicals read- 
ing room. Cataloging is performed on OCLC 
for inclusion in the CARL (Colorado Alliance 
of Research Libraries) system, including 
UnCover, its serials contents database. In 
addition to management of the department, 
major responsibilities include participating in 
the ongoing development and implementation 
of CARL's serials systems, monitoring the 
libraries’ serials budget allocations, and 
participating in the overall policy and planning 
activities of the technical services division. 
REQUIREMENTS: Master's degree from an 
ALA-accredited library school, or foreign 
equivalent; at least 5 yrs.’ relevant experience 
in academic or research libraries, including 3 
yrs. in technical services, with a significant 
component of serials and/or acquisitions work; 
experience with library automation, including 
bibliographic networks and local aporasons; 
demonstrated planning, supervisory, and 
interpersonal. skills; oral and written communi- 
cation skills, commitment to public service; 
potential for research and evidence of schol- 
arly and/or professional achievement. Desira- 
ble qualifications: Accomplishment in serials 
librarianship at a national level; participation in 
implementation or development of librar 

automation applications; experience wit 

automated serials control; familiarity with 
MARC authorities format; experience with 
retrospective conversion of serials; familiarity 
with online ordering and claiming of libra 

materials. This is a 12-mo., tenure-trac 

appointment at the Assistant or Associate 
Professor level. Faculty perquisites include 
TIAA/CREF and liberal vacation and sick 
leave benefits. Salary: $34,000-$39,000 





depending on qualifications and experience. 
Position available Aug. 1. Applications should 
include a statement of qualifications for the 
position, current resume, and names, titles, 
addresses, and telephone numbers of 3 
references. Apply by July 12 to: Joan 
McConkey, Assistant Director for Administra- 
tion, University of Colorado at Boulder 
Libraries, Campus Box 184, Boulder, CO 
80309-0184. The University of Colorado at 
Boulder has strong institutional commitment to 
the principle of diversity in all areas. In that 
spirit, we are particularly interested in receiv- 
ing applications from a broad spectrum of 
people, including women, members of ethnic 
minorities, and disabled individuals. 





Head, technical services. Manages staff of 7 
in cataloging and processing activities. Partici- 
pates in libraries’ administrative group; reports 
to director. QUALIFICATIONS; ALA-MLS; 
knowledge of OCLC, AACR2, LCSH, MARC 
bibliographic and authority standards, and LC; 
at least 4 yrs.' experience in a cataloging area 
in an academic library; experience with an 
online catal 
lent analytical, interpersonal, and communica- 
tion skills. Salary minimum: $27,000. To 
apply, send letter of application, resume, 
and the names of 3 references by June 28 
to: Joan Rapp, University of Missouri-St. 
Louis Libraries, 8001 Natural Bridge Rd., 
St. Louis, MO 63121; 314-553-5053. An AA, 
EOE employer. 





Humanities librarian (English/American 
language and literature), temporary appoint- 
ment. Northern Illinois University Libraries 
solicit applications for the position of 
humanities librarian (English/American lan- 
uage and literature). DATE OF APPOINT- 

ENT: Sept. 1. Salary: $22,000 minimum. 
TERM OF APPOINTMENT: 12-mo. contract. 
ACADEMIC RANK: Aner! rank based upon 
qualifications and ig ence. Reports to 
head, humanities & behavioral sciences. 
EDUCATIONAL REQUIREMENTS: MLS from 
an ALA-accredited library school required for 
appointment as Instructor. For Assistant 
Professor or above, a 2nd master's degree or 
30 hrs.’ graduate coursework, or equivalent, 
required in addition to the MLS. Advanced 


work in English/American literature preferred. 


LEADS continued on p. 547 
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American Libraries/LEADS Summer School 
Management for tough times 


When the financial going gets tough, i 
shrewd managers can turn adversity to advantage 


by Sarah Ann Long and Donald J. Sager 


lesson I: Tools of the trade q 


Between them, authors Sarah Ann Long and Donald J. 
Sager have some 48 years of library management expe- 
rience in good times and bad. Currently, Long 
heads the Multnomah County (Oreg.) Library 
and Sager is Milwaukee (Wis.) city librarian 
and director of the Milwaukee County Fed- 
erated Library System. 

Their two-lesson course launches AL’s 
new “Summer School” feature, a yearly 
brush-up on timely matters in librarianship. For 
Participants’ edification only, AL summer school 
requires no registration and offers neither CE 
credits nor certificates. Part two appears next 
month. 


T IS ALWAYS MORE PLEASANT TO 
spend money or even to raise it than to 
consider retrenchment for your library. None- 
theless, today’s harsh realities are forcing librari- 

ans throughout the nation to make hard budgetary 
choices. Libraries of all types and sizes are facing tough 
times. 

Two cases in point from the East Coast are Boston Public 
Library and Queens Borough Public Library, Jamaica, NY. 
Both systems are threatened with major cutbacks in their 
1990 budgets as their funding authorities struggle to make 
ends meet. Tough times could cost Boston at least $1.1 mil- 
lion and Queens up to $2.3 million. To cope, Boston library 








Officials are considering layoffs and both systems may re- 


duce service hours. 

This summer school offering of two lessons, based upon 
our observations and experiences, summarizes selected 
strategies and techniques for using fiscally tough times as a 
positive means to improve your library and its services. 

We plan to define what tough times are, briefly review 
how libraries have dealt with tough times in the past, and 
show how some administrators are coping today. At the 
heart of this primer will be some principles of reduction 













Jim Flynn 


budgeting and how to imple- 


ment these reductions, as well as LAN i 
ways to avoid certain pitfalls. i N A 
We define tough times as those oc- N 


casions when 1) the library has exhausted 

all alternative revenue sources, or 2) it is just 
not feasible for library management to undertake 
such an effort. When an administrator is informed that 

a 10% cut is needed within 24 hours, it’s too late to plan and 
implement a financial development campaign. 

For our discussion, we don’t consider as tough times 
those instances when an institution’s budget fails to keep 
pace with inflation. True, a large number of libraries are not 
keeping up with the cost of living. In its last two surveys on 
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public libraries, the National Center for Educational Statis- 
tics revealed that institutions serving populations of 500,000 


or more have suffered declining budgets in real dollars dur- 


ing the past 10 years.* In fact, a library must double its 
budget every 10 years just to maintain its services and collec- 
tions. Implementing new programs inflates budgets even 
further, and of course, every library should be introducing 
new programs to cope with the changing needs of its users. 

Still, we believe that really tough times are those occasions 
when an administrator must confront real reductions in 
budget, not merely an erosion due to inflation. We don’t 


*Statistics of Public Libraries—1977-78 (Washington, D.C.: Na- 
tional Center for Educational Statistics, 1982). Also, Statistics of 
Public Libraries 1981-1982: Data Gathered by the National Center 
for Educational Statistics (Chicago: PLA, 1985). 









































Adversity to advantage No. 1: 
“Prairie Home” rescue 


Tough times can help a library gain badly needed pub- 
lic support, better funding, and improved awareness of 
the value of good library service—especially if the board, 
administration, and friends can be as creative and ener- 
getic as they were recently in Bettendorf, lowa. 

When the new town treasurer discovered a shortfall of 
$5.5 million in 1987, the result was a sweeping reduction 
in all city services. Bettendorf Public Library & Information 
Center had to reduce its budget from $503,000 to 
$413,000, an 18% cut. Left with little choice, Library Direc- 
tor Faye Clow eliminated staff and reduced services. 

The board, the library foundation, and Clow didn't let 
these tough circumstances get them down. Someone re- 
membered that Garrison Keillor, formerly of National Pub- 
lic Radio's “Prairie Home Companion,” had spent part of 
his youth in lowa. A call revealed his willingness to return 
and appear in Bettendorf’s special one-day fundraiser. 

Organizers reserved the largest theater in the area, 
which could seat 3,000. The entire theater was sold out in 
a matter of hours after it was announced that Keillor 
would be visiting to help the library. Keillor waived his fee, 
and the fundraising effort netted $38,000 plus a tremen- 
dous amount of public awareness about the library's 
plight. The goodwill generated by this activity not only 
helped sustain the library through that difficult year, but 
carried over into the next year’s budget process. 

According to Clow, the mutual catastrophe also brought 
many of the city’s departments closer together. Becoming 
more aware of one another's needs and resources, they 
` improved interdepartment cooperation. In particular, other 

departments began calling upon the library as never be- 

fore to provide information and resources. 

Evidently, many citizens who contributed to the library's 
financial development effort also began communicating— 
to elected officials. Not only were the funds restored to 

Bettendorf Public Library's budget, but Clow reports that 
her 1990 budget will be 50% higher than it was prior to 
last year’s cut. 


deny that inadequate allocations equal to or less than infla- 
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tion will drag a library toward mediocrity, stagnation, and 
eventual decline; we’re just distinguishing between slowly 
bleeding to death, and hemorrhaging. Here, we focus on 
strategic choices an administrator must make to stop the 
more serious wounds. 


Tooling up ' 

There is a tool box full of techniques which budget- or 
policymakers can use in cutting a library budget. We believe 
that managers can be creative in using these techniques to 
turn crises to their advantage. 

One popular method is the job freeze. Instead of filling 
vacancies, administrators reallocate existing staff as resigna- 
tions occur. A logical approach on the surface, the job 
freeze enables management to examine a position as it be- 
comes vacant to see whether filling the post is necessary. Be- 


cause this method takes advantage of normal turnover, no . Bee 


one is let go. Managers avoid a lot of anguish and the ex- 
pense of unemployment payments. Many public officials 


prefer the job freeze, not because they are particularly hu- f 


mane, but because they realize a savings of 100% for each — 
vacated post. In a reduction in force requiring terminations, — 
unemployment payouts reduce the savings to 50%. is ‘j 
The insidious problem job freezes create for libraries is 
that their impact is not readily apparent. Instead, patrons 
wait longer for service, or discover that a service they rely on 
is less readily available to them. They may find hours of ser- 
vice reduced, or that books take a week to be reshelved. 
Despite these drawbacks, the job freeze can represent a 
creative opportunity for beleagured administrators. Politic 
librarians often feel compelled to maintain programs or ser- 
vices which have limited value. Local sentiment may force a 
public library to maintain a branch that serves a nonexistent 
or disproportionately small population. As long as adminis- 











An administrator faced with a regular 


pattern of across-the-board cuts soon 


begins to stockpile personnel and supplies 
for a rainy day. 








trators retain the flexibility to reassign and reschedule re- 
maining personnel, they can use a job freeze to jettison 
obsolete programs or reorganize services that are not cost ef- 
fective. For example, public library service to elementary 
schools was common before the 1960s, when federal money 
launched school libraries nationwide. When public library 
budgets tightened in the 1970s, many administrators 
stretched dollars by curtailing service to schools. 
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EF An across-the-board cut is another tool policymakers 
M | may use to reduce library budgets. This strategy assumes 
_ | that every public agency has lots of fat, and that a 3% cut, 

or some other arbitrarily derived figure, will not signifi- 
L | cantly reduce service. Penalized by this approach are those 
© | administrators who already run as lean an operation as pos- 
| sible, while those who do have real fat find greater incentive 

_ to pad their budgets even more in the future. An administra- 








epee tor faced with a regular pattern of across-the-board cuts 
Et soon begins to stockpile personnel and supplies for a rainy 
{| day, hoping to protect the institution from erratic funding 
| Even when faced with across-the-board cuts, creative 
L | managers can gain some advantage. Just as managers can 


use a ak este to eliminate or reduce ineffective programs, 





onr acl, materials, and incl budgets, they can 
find one 3% reduction to eliminate the least effective unit, 
while protecting more viable operations. 










Programmatic re- 
ductions represent 
er budget re- 
duction ‘technique. 
Policymakers may 
single out the rare 
book department, 
for example, and save 
money by reducing 
or eliminating that 
department’s expen- 
ditures—staffing, 


$. | i NA Si materials, supplies, 
AEN AT etc. Typically, man- 
i agement can take heh an action only if the unit or program 


ks a constituency, or at least a vocal one. Once the admin- 
= duly communicates that service change to the pub- 
+} lic, the clientele will either mobilize in protest—earning the 
| attention and respect of the policymakers—or accept the al- 
£ | ternative. Ultimately, the latter may prove to be more cost- 
Pe EA efficient for the institution and its users. At many libraries 
K | the specter of programmatic reductions has prompted offi- 
EHS cials to step in and mandate that library management re- 
= | verse an earlier decision by channeling additional funds into 
| former “stepchildren.” 
esa get authorities still practice erb budgeting 
t eri in we? portions of the nation,’ especially if they 
"1 gained their initial training or experience in that technique. 
Developed during the Carter administration, ZBB involves 
-| operating managers in the budgeting process by forcing 
| them to analyze unit operations—categorizing each into 
“decision packages” and then ranking the packages accord- 
ing to their importance. 





Each decision package must include 1) a statement of | 
purpose of the activity, 2) a cost analysis, 3) alternative 
means and costs for achieving the same purpose, 4) measure 
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Politic librarians often feel compelled to 
maintain programs or services which 
have limited value. 


Adversity to advantage No. 2: 
Replacing a library 


The City of Milwaukee employs an annual budgeting 
procedure requiring its departments to measure perfor- 
mance of all units, and, based on results, to recommend 
elimination of the least efficient operations. For the past 
several years the Milwaukee Public Library had identified 
its Center Street Neighborhood Library as a potential for 
elimination if budget cuts were required. 

Center Street serves an inner-city neighborhood with 
the highest ratio of poverty, unemployment, underemploy- 
ment, and single-parent families in the city. A majority of 
the residents are children, and over the past decade the 
district has become the most densely populated area of 
the city, with over 50,000 persons. Every economic indica- 
tor revealed this was not just the most disadvantaged por- 
tion of Milwaukee; it was also the poorest in Wisconsin. 

Given the circumstances, city budget officials and the 
Common Council were unwilling to close the branch. In- 
stead, they focused on the reasons why the facility per- 
formed so poorly. It became evident that the branch cost 
so much to operate and maintain because it was housed 
in a two-story facility remodeled from a fire station. The 
building housed less than half of what other branches 
could offer, and its community room was too small for the 
programs needed to attract greater usage. Although Cen- 
ter Street's creative staff attracted grants for literacy and 
other special activities, they lacked sufficient space to ef- 
fectively implement them. 

Thanks to this analysis, the mayor and Common Coun- 
cil agreed to replace the facility with a new $1.8 million, 
15,000-sq.-ft. building. Scheduled to open June 10, the 
new facility will be equal in size and staffing to Milwau- 
kee's other branches. The state added a grant of $125,000 
to purchase additional equipment, and local corporations 
and foundations are contributing to enlarge the book col- 
lection. 

All this proves that budget and performance analysis 
can work to improve library service, as well as to eliminate 
inefficiency. An across-the-board cut or a job freeze could 
have led to the elimination of this branch library. Instead, a 
more analytical approach allowed library management to 
inform public officials of the reasons for poor perfor- 
mance, and to explain how a new facility could turn this — 
around. 
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of performance along with an assessment of the conse- 
quences for not performing the activity, and 5) a statement 
of the benefits of the activity. With ZBB, administrators 
must present each program for approval at the beginning of 
each budget cycle, starting from a budget base of zero 
(hence the name). The result: Some programs may be dis- 
carded if there are better alternatives, or if officials discover 
the programs are no longer needed. | 

Of course, regular planning and evaluation should deter- 
mine a program’s viability, without the tedious ZBB process. 
But ZBB does enable the library administrator to alert 
budget authorities to the library’s situation. An across-the- 
board cut or job freeze is a meat-cleaver approach; the poli- 
cymaker doesn’t realize the consequences until the deed is 
done. Because libraries are public service institutions, a zero- 
based budget permits a library administrator to give the 
budget authority early warning of how budget cuts will im- 
pact on the public. If the authorities still decide to eliminate 
a program, at least they will have been forewarned of service 
consequences. 


_ Paying for output 

A performance budget breaks out the costs associated 
with each service or department of the library, such as youth 
services, public relations, telephone reference service, etc. 
Performance budgets establish a linkage between resources 
and effectiveness by comparing expenditures to measures of 


- service. 


For a library required to report its circulation or reference 
statistics as output measures, declining circulation could lead 
to declining allocations. There may be some logic to this; 
presumably a library serving fewer people needs fewer staff. 
Alternatively, if the book budget is reduced, fewer people 
will be able to make use of the library, lowering circulation 
further. Obviously, the cycle can be vicious. 

Performance budgeting represents an opportunity for the 
administrator to justify additional personnel and materials 
- as usage increases. If budgeting authorities are fair, they will 
have to appropriate that support when performance is on an 
upswing. But watch out for the decrease in usage! 

Another budget analysis technique is allocation-decision- 
accountability-performance or ADAP. A budgetary hybrid, 
ADAP combines aspects of performance budgeting, zero- 
based budgeting, and programmatic budgeting. It is a fairly 





ADAP works like a car wash for public 
administrators: by the time they’ve gone 
through it, they’re cleaned out. 





innovative technique which has won several international 
awards, and is being adopted by a number of municipalities. 


EMR EN 
WRA 





, ` Í E Y 
Mpa ieee oh: ne . s 

AP vear; LA TA | Yio ke S 4” í E 
7 YF Sale tpi ths ¢ MATa Sl sels Bai 3 4 Vt Ay A 


’ ž + 8 | ays Ar ist SAA Beaty ned ab 
i y a È F g EEE pat ine g r X i 
. > i . 4 + n i f 3 7 r 


w fa etli 


ADAP works like a car wash for public administrators: by tes 


the time they’ve gone through it, they’re cleaned out. 

A key aspect of ADAP is that budget makers submit not 
one but three budgets: requested increases, reduced budget 
(such as 3% below the current budget), and minimum 
budget (such as 7% below the current year). Administrators 
are requested to identify whole programs to eliminate if re- 
ductions become necessary. Of course, budgeting authorities 
can compare this year’s budget with preceding years, and if 
the same programs are identified as expendable with some 
frequency, they become candidates for elimination. Despite 
this pitfall, ADAP is a better way to budget because it al- 
lows the administrator to eliminate programs which have rel- 
atively poor performance. 


This has been only a brief overview of budgeting tech- 
niques, and some strategies library managers might take in 
coping with them. There are certainly a greater number of 
budgeting tools used by policymakers we could describe, but 
we presented this selection to illustrate how a creative man- 
ager could use them to improve a library’s efficiency. 

In next month’s lesson, we'll contrast past approaches to 
adversity with the methods presently used by the profession. 
We will also review some of the hardnosed principles of re- 
duction budgeting, and suggest how they may be applied in 
a library environment. LJ 


Additional Readings 
1. Ching-chih, Chen. Zero-Base Budgeting in Library Manage- 


ment (New York: Oryx Press, 1980). Provides an excellent over- — 


view of this technique for the library administrator. 


2. Edie, Margaret. “PPBS: A Bibliographic Survey” in 
Planning-Programming-Budgeting System (PPBS): Implications for 
Library Management by Sul H. Lee (Ann Arbor, Mich.: Pierian 
Press, 1980). A good starting point for information that links 
planning and budgeting in the library. 


3. Peters, Tom. Thriving on Chaos (New York: Knopf, 1988). 


The author contends that today’s forward-looking manager needs — 


to assume that constant change is inevitable, and that it is essential 
to break out of existing management routines. Peters supplies 
many examples of how managers can master change and turn it 
to their advantage. 


4. Winston, Stephanie. The Organized Executive (New York: 
Warner, 1988). Provides a program for productivity, describing 
how an administrator can better manage time, paperwork, and 
available funds. Of particular interest are her suggestions on over- 
coming procrastination and making the work environment more 
efficient. 


5. The Bottom Line: A Financial Magazine Jor Librarians (New 
York: Neal-Schuman, Quarterly). An exceptional publication of 
value to any administrator concerned with trends and techniques. 
Regular columns appear on financial development, budgeting, 
personal investing, and economic research in the field. 
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LEADS continued from P: 542. 
Individuals hired without a 2nd master's 
degree or 30 hours will be appointed on a 
fixed-term basis as Instructor during which 
time they will be expected to complete a 2nd 
master's meee or 30 additional hours. 
QUALIFICATIONS: Ability to handle collection 
development in English/American lan uage 
and literature and other fields selected from 
the humanities group (communication studies, 
rbot religion, psychology, theater arts), 
Ability to handle faculty liaison work required, 
Experience with library prnogreptic instruc- 
tion or teaching preferred. Experience with 
online database ag desired. Applicants 
should demonstrate an ability to communicate 
effectively with faculty, staff, and students, 
and be able to work cooperatively in a de- 
manding and changing environment. Experi- 
ence in academic library preferred. DUTIES 
AND RESPONSIBILITIES: Participates in 
library programs for collection management 
and development, reference desk service, 
ey instruction, and online database 
searching. Participates in departmental and 
library planning and policy development. 
Benefits: Illinois State Retirement System; 24 
vacation days; faculty status and rank. DEAD- 
LINE FOR APPLICATIONS: June 15. Send a 
cover letter with 1) a complete statement of 
qualifications, 2) resume of education and 
relevant experience, and 3) names, addres- 
ses, and telephone numbers of at least 3 
references to: Gordon S. Rowley, Associate 
Director, 416 Founders Memorial Librar ; 
Northern Illinois University, De Kalb, ÍL 
60115-2868. NIU is an equal-opportunity, 
affirmative-action employer. Women and 
minorities are encouraged to apply. 





Humanities librarian (fine arts), temporary 
appointment. Northern Illinois University 
Libraries solicit applications for the position of 
humanities librarian (fine arts). DATE OF 
APPOINTMENT: Sept. 1. Salary: $22,000 
minimum. TERM OF APPOINTMENT: 12-mo. 
contract. ACADEMIC RANK: Faculty rank 
based upon qualifications and experience. 
Reports to head, humanities & behavioral 
sciences. EDUCATIONAL REQUIREMENTS: 
MLS from an ALA-accredited library school 
required for appointment as Instructor. For 
Assistant Professor or above, a 2nd master's 
degree or 30 hrs.’ graduate coursework, or 
equivalent, required in addition to the MLS. 
Advanced work in art history or the fine arts 
preferred. Individuals hired without a 2nd 
masters degree or 30 hours will be appointed 
on a fixed-term basis as Instructor during 
which time they will be expected to complete 
a 2nd master’s degree or 30 additional hours. 
QUALIFICATIONS: Ability to handle collection 
development for the fine arts and other fields 
selected from the humanities group (com- 
munication studies, philosophy, religion, 
psychology, theater arts). Ability to handle 
faculty liaison work required. Experience with 
library bibliographic instruction or teaching 
preferred. Experience with online database 
searching desired. Applicants should demon- 
Strate an ability to communicate effectively 
with faculty, staff, and students, and be able 
to work cooperatively in a demanding and 
changing environment. Experience in an 
academic dhe Mbp erroa: DUTIES AND 
RESPONSIBILITIES: Participates in library 
programs for collection management and 
development, reference desk service, library 
instruction, and online database searching. 
Participates in departmental and library plan- 
ning and policy development. Benefits: Illinois 
State Retirement System; 24 vacation days: 
faculty status and rank. DEADLINE FOR 
APPLICATIONS: June 15. Send a cover 
letter with 1) a complete statement of qualifi- 
cations, 2) resume of education and relevant 
experience, and 3) the names, addresses, 
and telephone numbers of at least 3 refer- 
ences to: Gordon S. Rowley, Associate Direc- 
tor, 416 Founders Memorial Library, North- 
ern lilinois University, De Kalb, IL 60115- 
2868. NIU is an equal-opportunity, affirmative-. 
action employer. Women and minorities are 
encouraged to apply. 
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public service. 


is easily accessible by public transportation. 


Reference Librarian 
Documents/Social Science 
(APP. 148) 


Provide general and specialized reference 
services. Overall responsibility for organiza- 
tion and development of government doc- 
uments collection, which collects 49% of 
GPO depository items. Supervise small staff. 
Provide online database searches, biblio- 
graphic instruction, and collection develop- 
ment in government documents and social 
sciences. Liaison to assigned academic 
programs and departments. 3 yrs.’ reference 
and 2 yrs.’ government documents experi- 
ence required. 








Librarian, Off-Campus Library Services. 
New position. RESPONSIBILITIES: Provide 
reference assistance, pry user education, 
and referral services for Central Michigan 
University's Extended Degree Program stu- 
dents and faculty involved with graduate-level 
credit courses offered throughout the state of 
Michigan, the U.S., and Canada. A marketing 
orientation in fulfilling these responsibilities is 
important. MINIMUM QUALIFICATIONS: MLS 
degree from an ALA-accredited library school 
and 2 yrs.’ professional experience in an 
academic- or public-library public services 
setting. Reference experience with education 
and/or social sciences literature; knowledge of 
online and/or CD-ROM searching; familiari 

with library user education; evidence of excel- 
lent communication and interpersonal skills; 
and a willingness to work a flexible schedule 
are required. Experience with microcomputin 

preferred. Salary commensurate with qualifi- 
Cations (range $01,250-832,975). Position is 
a 12-mo. appointment based in Mount Pleas- 
ant. Excellent fringe benefits. Central Michi- 
gan University is a state institution with an 
enrollment of 17,000 on-campus students and 
an off-campus constituency of about 10,000 
individuals. CMU's Off-Campus Library Ser- 
vices program, a nationally recognized model, 
serves distance learners, sponsors the Off- 
Campus Library Services Conference, and 
publishes its conference proceedings to sup- 
port librarians in this field. Position is available 
July 1. Applications will be accepted until the 
position is filled. Review of candidates’ files 
will begin June 20. Submit letter of applica- 
tion, resume, and names, titles, addresses, 
and telephone numbers of 3 references to: 
Chair, Selection Committee, 207 Park Li- 
brary, Central Michigan University, Mount 
Pleasant, MI 48859. Preliminary interviews 
possible at ALA in Dallas. CMU is an affirma- 
tive-action and equal-opportunity employer. 


Librarian. One-half of time in reference, one- 
half of time in other areas depending on 
background and experience. Reference duties 
will include general reference (evening and 
weekend rotation required), database search- 
ing, and library instruction. Other duties may 
include multicultural resource development or 
coordinating a database search service. MLS 
from an ALA-accredited institution required. 
Academic background in science or multicul- 


Rutgers University Libraries 
John Cotton Dana Library/Newark Campus 


2 tenure-track positions available. Both require an MLS from an accredited library school, 3 yrs.’ 
experience in an academic, research, or special library, and are under direction of the head of 


DANA LIBRARY: One of 18 libraries which comprise a unified system, serving a student 
population of 10,000 and a faculty of 450. Situated in the greater New York metropolitan area, it 


SALARY: Negotiable, dependent upon experience and qualifications, with a minimum of $30,705. 
Submit resume and 3 sources for current reference no later than July 14, including 
appropriate APP. #, to: Sandra Troy, Library Personnel Officer, Rutgers University Libraries, 
169 College Ave., New Brunswick, NJ 08903. 


Equal-opportunity, affirmative-action employer 


tions, and confidential 












Circulation Services 
Librarian/ 
Audiovisual Coordinator 
(APP. 152) 


Responsible for a circulation/reserve de- 
partment of 6+ staff. Coordinate circulation’ 
procedures and policies within a unified 
library system; develop a diverse multimedia 
collection now consisting of 17,000 items. - 
Some reference desk service required. 
Knowledge of automated circulation systems, 
or computer technology applicable to library 
Operations, expected. Familiarity with Geac 
desirable. 






















tural studies is desirable. Preference will be 
given to candidates with the ability to relate to 
an ethnically diverse student population. 
Faculty rank and tenure-track position. Salary | 
range $31,680-$43,896. Starting date Aug. 21 | — 
or as soon thereafter as possible. Attractive | 
benefits package. Correspondence, applica- 
apers should be 
sent by June 16 to: A. Zane Clark, Search 
Committee Chair, Henry Madden Libra ee 
Administrative Office, California State — 
University, Fresno, CA 93740-0034; 209- 
294-2230. An equal-opportunity employer. 
rs ne ee K] 
Librarian, reference. Responsible for coordi- — 
nating and directing circulation, reserve, and 7 
réference functions and re the public — 
services librarian with bibliographic instruction 
and online database searching. Supervise Ae 
technical and student assistants in circulation | 
and reserves. REQU/RED: MLS from ALA- 
accredited school. Knowledge of integrated 
library automated systems, online database 
searching, and teaching experience highly 
desirable. 12-mo. appointment. Minimum 


salary $19,000. Position available June 12. — 
Sen gf Se and resume to: Lance 
Foldes, iate Director, Memorial Library, 


Berry College, Mount Berry Station, Rome, 
GA Zoia S x 





Librarian, reference services. In anticipation 
of the establishment of a new reference 
osition, the Atkins Library of the University of | 
orth Carolina at Charlotte seeks an indi- — 
vidual who, under the direction of the refer- 
ence unit head, will primarily work nights and | — 
evenings at the reference desk. Other respon- | — 
sibilities will include some library instruction si 
and online eat, The position, in con- ` 
junction with the unit head, develops the desk k 
schedule. ALA-accredited master's degree | 
required. 2 or more ae public service oe ta 
rience preferred. Experience with online 
databases and library instruction is highl 
desirable. 12-mo. appointment, tenure-trac 
ponsen; rank commensurate with experience. 
inimum salary $21,000. State-mandated | 
benefits. Send resume and the names of 3 | 
references by wi a to: Raymond A. 
Frankle, Director, J. Murrey Atkins Library, — 
University of North Carolina at Charlotte, 
Charlotte, NC 28223. UNC/Charlotte is an — 
equal-opportunity, affirmative-action employer. 
UNC/Charlotte complies fully with the Immi- 
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Curator of Special Collections 


RANK: Associate Professor or higher (renewable, fixed-term appointment). DUTIES AND 
RESPONSIBILITIES: Reports to the university librarian. Administers special collections department, 
consisting of manuscripts, historical photographs, Oregon materials, rare books, and other unique 
material. Supervises 2 professional and 2 classified staff. Cooperates closely with the rare books/ 
special collections librarian and the manuscripts curator in seeking and acquiring special 
collections. Oversees department's access and reference activities. May teach credit courses 
through the library instruction program or serve as a guest lecturer in other academic departments. 
May serve on library and university committees. Performs special projects as assigned. 


QUALIFICATIONS required: MLS from ALA-accredited library school, or graduate degree in 
appropriate subject area, preferably with coursework in rare books and manuscripts; minimum of 
5 yrs.’ experience in special collections in an academic or research library; excellent oral and 
written communication skills; demonstrated administrative ability and leadership qualities; 
Supervisory experience; positive public relations experience; and ability to work successfully with 
library and university faculty and staff. Desired: Record of achievement in national professional 
organizations and reading knowledge of one or more foreign languages. SALARY: $40,000 
minimum for 12-mo. appointment. Appointment beyond the minimum salary will be dependent upon 
qualifications, prior experience, and academic rank. Fringe benefits include choice of medical plans 
(Blue Cross—Blue Shield or HMO options), fully paid state or TIAA/CREF retirement plans, 22 
vacation days, and low staff tuition rates. APPLICATION DEADLINE: To be fully considered, 
applications must be received by 5 pm, July 31. 


THE UNIVERSITY OF OREGON LIBRARY is an ARL library with current holdings of 
approximately 1.8 million volumes and over 21,000 serials Subscriptions. The library participates 
in OCLC. Catalog, circulation, acquisition, and serials functions are automated using the INNOPAC 
and INNOVACQ systems. 


TO APPLY: Send cover letter, resume, and names, addresses, and telephone numbers of 4 
_ feferences to: Laine Stambaugh, Personnel Librarian, Knight Library, University of Oregon, 
Eugene, OR 97403-1299; 503-686-3056 or Fax: 503-686-3094. 


The University of Oregon is an equal-opportunity, affirmative-action institution. 
In compliance with the Immigration Reform and Control Act of 1986, 
all persons hired after Nov. 6, 1986, will be required 
to show proof of their identity and right to work in the United States. 





Assistant University Librarian for Preservation 


Malloy-Rabinowitz Preservation Librarian 
Harvard University Library 


As a senior officer (equivalent to an assistant university librarian) reporting to the director of the 
Harvard University Library, provides universitywide leadership in the development and expansion 
of preservation activities and coordinates extensive universitywide preservation efforts. The 
preservation librarian represents the Harvard University Library at relevant conferences and 
meetings, and is expected to participate actively in the preservation field with preservation 
agencies, organizations, national programs, and other research libraries. 


May supervise the development and management of a processing center. Works closely with the 
assistant director for external affairs to prepare proposals to federal and private agencies to 
develop resources in support of preservation programs. 


Harvard University Library, founded in 1638, is the oldest library in the United States and the 
largest university library in the world. This decentralized system of nearly 100 individual library units 
is coordinated through the Office of the Director. The major libraries include those under 8 faculties, 
with the Harvard College Library in the Faculty of Arts and Sciences being the largest. The 
university library holdings exceed 11 million volumes and the total annual budget is over $40 mil- 
lion. 


Harvard University Library is a charter sponsor of the Commission on Preservation and Access. 
Over the past decade, Harvard has received more than $2.5 million for preservation programs from 
the U.S. Department of Education Research Library Resources Program (Title ll-C). In Fiscal Year 
1988, approximately $2.2 million was spent universitywide for preservation from university and 
private sources. An application has been submitted for a major NEH grant to support new and 
ongoing preservation activities in addition to private funding. 


QUALIFICATIONS: Signiticant professional library experience in preservation, including an 
intimate knowledge of technological and administrative solutions to preservation problems, 
familiarity with conservation issues, physical treatment of library materials, and current directions 
in the preservation and conservation fields; demonstrated organizational ability with strong 
interpersonal skills; capacity to work within a complex organizational structure to direct large-scale 
preservation projects involving many independent library units. Experience with grant proposals and 
knowledge of collection development issues highly desirable. 


SALARY: Commensurate with qualifications (range from $45,000). 
Applications will be accepted until June 15. The position will be available on July 1. 
Send resume to: 


































Malcolm C. Hamilton 
University Personnel Librarian 
Harvard University Library 
Wadsworth House 
Cambridge, MA 02138 


Harvard University is an equal-employment-opportunity, affirmative-action employer. 







gration Reform and Control Act of 1986. 
Women and minorities are encouraged to 


apply. 





Library administration (department heads, 
$33,000 minimum. Serve as directors on the 
Library and Instructional Services Administra- 
tive Council.) 1) Systems and operations 
department, consisting of bibliographic con- 
tro (cataloging, OCLC, networking) and col- 
lection development (acquisitions and assess- 
ment), and liaison with the computer center, 
academic computing, and 2 reference centers. 
REQUIRED: MLS or equivalent from a library/ 
information science program accredited y the 
American Library Association and a combina- 
tion of relevant administrative and technical 
experience, 3 yrs. minimally. Demonstrated 
expertise with eo ae automated sys- 
tems (i.e, NOTIS, PALS, CLSI, and alterna- 
tives like PCEMAS, Bibliofile, MARCHON), 
appropriate hardware (including IBM main- 
frame support). 2) Reference and instruc- 
tional services department, consisting of 
reference (manual and online services, and 
automated reference center), interlibrary loan, 
library and bibliographic instruction, and 2-4 
branch libraries and off-site reference centers. 
REQUIRED: MLS or equivalent from a library/ 
information science program accredited by the 
American Library Association, or equivalent 
experience, and a combination of relevant 
administrative and technical experience, 3 yrs. 
minimally (8 yrs.’ experience if in lieu of 
education requirements). Candidates must 
demonstrate expertise in the program design 
and delivery of reference services and pack- 
aged information, as well as in library/biblio- 
graphic instruction and program design, using 
manual resources, automated information 
technology, and a variety of media. FSU is a 
polytechnic university of 11,800 with programs 
ranging from associate to doctoral degrees, 
situated in Big Rapids, a community of 
15,000, 50 miles north of Grand Rapids. The 
library and instructional services has a staff 
ca. 75, budget of over $2 million, and collec- 
tions of ca. 1.5 million bibliographic units. Full 
job descriptions are available by calling: 616- 
592-3726. Apply (possible interviews at ALA 
Dallas) to the appropriate search committee 
c/o: Ferris State University Library, Big 
Rapids, MI 49307-2295. Ferris State Univer- 
sity is an affirmative-action, equal-opportunity 
employer. 





Manager of educational readers Arkan- 
sas College, a small, independent, liberal arts 
college located in the Ozark Foothills, seeks a 
manager of educational technology. DUTIES 
INCLUDE administration of educational media 
center, development of policies and proce- 
dures, staff selection and training, and budget 
development and implementation. Some 
teaching also required in the areas of photog- 
mpny and/or broadcasting. MINIMUM QUAL- 
IFICATIONS INCLUDE a master's degree in 
library science, educational media, or instruc- 
tional technology. Also must have 2 or more 
yrs.’ experience in related work and have 
demonstrated leadership and communication 
skills. This is a 10-mo. position that provides 
a minimum salary of $25,000, 2 weeks' vac- 
ation, and competitive fringe benefits. Appli- 
cation deadline is July 1. Send letter of 
application, resume, and references to: Per- 
sonnel Director, Arkansas College, POB 
2317, Batesville, AR 72503. Arkansas Col- 
lege is an EOE. 





Media/microcomputer coordinator. Adminis- 
trative responsibility for media center/micro- 
computer laboratory in Undergraduate Library. 
Participates/coordinates original media 
cataloging. Provides reference services/ 
mash Si instruction. Assigned responsibil- 
ity in UGL book and journal selection. Estab- 
lish faculty liaison; develop reference aids in 
areas of subject responsibility. Supervise 2 
FTE staff, 2 graduate assistants, and $27,600 
student wage budget. Night and weekend 
work expected. QUALIFICATIONS required: 
ALA-accredited MLS. One yr.'s experience in 
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media center, with nonprint materials or 
microcomputer facilities. Ability to relate 
effectively with faculty, staff, and students. 
Experience in supervision/management. 
Knowledge of microcomputer hardware and 
software. Ability to meet university require- 
ments for promotion/tenure. Preferred: Refer- 
ence and/or bibliographic instruction experi- 
ence in an academic environment. Desired: 
oer Cataloging experience. SALARY/ 
RANK: $21,000 upward, depending on qualifi- 
cations/scholarly credentials. 12-mo. appoint- 
ment/Assistant Professor. Must meet univer- 
sity requirements for promotion/tenure (librar- 
ianship, research, publication, university/ 
professional service). APPLICATION: Send 
application, resume, and names and ad- 
dresses of 5 professional references by 
July 17 to: Allen G. Dries, Library Personnel 
Manager, Univ. of Illinois Library (U-C), 
1408 W. Gregory Dr., Urbana, IL 6180 - 
217-333-5494. FOR ADDITIONAL INFORMA. 
TION, contact: Betsy Wilson, Chair, Search 
Committee, Undergraduate Library, at 217- 
333-3489. The University of Illinois is an 
affirmative-action, equal-opportunity employer. 


aS N ee eee 
Media service librarian. George Mason 
University, rapidly growing institution in north- 
ern oe (20 miles from Washington, D.C.), 
seeks librarian to manage library and campus- 
wide media services progran in highly auto- 
mated environment. Will work closely with 
faculty and other professional staff to develop 
traditional and nontraditional approaches to 
instructional support and media services at 
the university. Develops and produces instruc- 
tional materials, works with liaison librarians in 
aaae Ng the media collection. Supervise 
4.5 classified employees. REQUIRED: ALA- 
accredited MLS and experience in an 
academic library media environment. Pre- 
ferred: 2nd master’s degree or coursework in 
relevant area. Supervisory experience. Under- 
Standing and demonstrated application of 
media technologies and production in librari- 
es, Classroom, etc. Familiarity with program 
evaluation, administration, and development. 
Salary $28,000+, dependin upon qualifica- 
tions. Screening will in June 30. Recruit- 
ment will continue until position is filled. Send 
letter of application, resume, and names of 3 
references to: hat Appointments Commit- 
tee, George Mason niversity, 4400 Univer- 
sity Dr., Fairfax, VA 22030-4444. AA, EOE. 





Original cataloger, special collections. 
oe and direct the cataloging of special 
collection materials including a large collection 
of Texas, range livestock, and science fiction 
materials. Catalog and classify monographs 
and arrange for cataloging of serials located 
in special collections division. Assign LC 
Subject headings and classification numbers; 
verify cooperative cataloging from OCLC and 
revise OCLC input. Maintain an awareness of 
bibliographic access needs of special collec- 
tions division and serve as a liaison between 
processing and special collections divisions. 
Assist in training new sey? ia and super- 
vise 1.5 support staff. QUALIFICATIONS: 
ALA-MLS. Minimum of 2 yrs.’ post-MLS 
Cataloging experience. including use of 
AACR2, OCLC system or similar bibliographic 
utility, and LC classification and subject 
headings. Supervisory experience and 
academic library experience preferred. Salary: 
23,000 minimum for 10.5 mos.; $24,000 with 
additional master’s. Competitive benefits 
pacage: No state income tax. Faculty rank. 
exas A&M has an enrollment of 39,000 and 
is located in Bryan/College Station between 
Houston and Austin. CLOSING DATE: Appli- 
cations received by July 1 will receive first 
consideration. Write or call for complete 
description of duties, qualifications, and 
benefits. To apply, send letter of application, 
resume, and names and telephone numbers 
of 3 professional references to: Roberta Pitts, 
Head, Personnel Operations, Evans Library, 
Texas A&M rere College Station, 
TX 77843-5000; 409-845-8111. AA, EEO 
employer. 





The University of Lou 
State-affiliated urban institution, is located in a 
city with excellent cultural Opportunities and a 
revitalized downtown area. The University 
Libraries’ system consists of 6 libraries, 
- including the universi archives, on 2 cam- 
puses with approximately 1 million volumes 
and 40 faculty and 90 full-time staff. The | Louisville theses. QUAL/ 


libraries are experiencing significant change — 

Original catalo or renure track position). | and growth, including the int ration of libr i 
functions into NOTIS. RESPONSIBILITIE a 

Under supervision of principal ce One 


sville, Kentucky's major 


performs original Cataloging and edits 
assigns subject neadinga to Un 


Library Development Officer 
Rutgers University Libraries 
The successful candidate will establish a permanent, ongoing program of development and 


grantsmanship for the library system. In addition, will create fundraising campaigns, identify 
potential fund sources, and oversee the development of internal publications. 


Bachelor's degree required or related experience plus approximately 3 yrs.’ background in 
fundraising; demonstrated communication, organization, and administrative skills required. Grant 
administration experience and an MLS preferred. 


We offer a minimum salary of $30,753 plus an excellent benefit package. 


Submit resume and 3 sources for current references no later than July 1 to: Sandra Troy 
(REF #227), Personnel Ofticer, Rutgers University Libraries, 169 College Ave., New 
Brunswick, NJ 08903. 


ee 
THE STATE UNIVERSITY OF NEW JERSEY 


RUTGERS 


Equal-opportunity, affirmative-action employer 





The University of Chicago Library 
Monographic Cataloger (2 Positions) 
Serials Cataloger 


The University of Chicago Library is seeking candidates for the positions of monographic 
Cataloger (2 openings) and for the position of serials cataloger. The University of Chicago Library 


year. The cataloging department is responsible for cataloging monographic materials except for 
Chinese, Japanese, and Korean, and in all subjects except law. The serials department acquires, 


Coordinated Cataloging Operations (NACO) and is a member of the National Coordinated 
Cataloging Program (NCCP). Cooperative monographic cataloging with the Library of Congress is 
performed online through a direct computer link to the Library of Congress database. 


MAJOR DUTIES AND RESPONSIBILITIES FOR MONOGRAPHIC CATALOGERS: Under the 
supervision of the head of the original Cataloging section, performs original Cataloging of materials 
in a variety of languages, and in a wide range of subjects; applies AACR2 rules and LC rule 
interpretations for bibliographic description; performs related authority work; classifies materials 
according to LC classification system; assigns subject headings in accordance with LCSH; and may 
participate in special projects such as NCCP and NACO and in the integration of OCLC member 
copy into the local bibliographic system. 


SERIALS CATALOGER: Under the supervision of the head of serial Cataloging section. performs 
Original cataloging of serials in a variety of Western European languages and in a wide range of 
Subjects; applies AACR2 rules and LC rule interpretations for bibliographic description; performs 
related authority work; and classifies serials according to LC classification system and performs 
subject analysis according to LCSH. 


QUALIFICATIONS: 1) Education: Graduate degree in library science from an accredited library 
school required; broad educational background in social sciences or humanities. 2) Experience: 1- 
2 yrs.’ experience in an academic or research library preferred; good knowledge of AACR2 rules 
and Library of Congress classification and Subject analysis; familiarity with Library of Congress rule 
interpretations and good knowledge of MARC formats. 3) Languages: Good knowledge of more 
than one Western European language is required; in addition, good knowledge of Persian, Turkish, 
or Hebrew is required for one of the monographic cataloger positions. 


SALARY AND BENEFITS: Appointment salary will be based on qualifications and experience. 


Salary range begins at $22,400 per year. Benefits include a contributory retirement plan, health — 


and life insurance, 22 vacation days, 6 university holidays, 5 personal holidays, and sick leave. 
There is a tuition benefit plan for college-age and younger children. 

Letter of application should include curriculum vitae and names, addresses, and telephone 
numbers of 3 references. Applications received by July 1 will receive first consideration. Early 
applications will be considered for interviews at ALA Annual Conference in Dallas. Please submit 
application to: 7 


Personnel Officer 
University of Chicago Library 
1100 E. 57th St. 
Chicago, IL 60637 
The University of Chicago is an equal-opportunity employer. 





member-input copy of monographs and se- 
rials in all subjects and MARC formats; estab- 
lishes name and series sets records; 
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$28,000. 


Reference Services Coordinators 
University of Tennessee/Knoxville 


The John C. Hodges Library is seeking 3 subject coordinators for its newly reorganized reference 
and information services department, which encompasses general reference, government 
documents and microforms, library instruction, and database searching. These services are 
supported by 22 faculty and 8 staff members. RIS is the primary liaison to the teaching faculty 
and has a major role in collection development. Coordinators report to the head, RIS, and as 
members of the department's administrative team, participate fully in department activities and in 
the planning, development, and refinement of effective user services. Some evening and weekend 
service required. All positions available July 1. 


1) Reference Services Coordinator, 
Supervises, evaluates, and provides guidance to approximately one-third of the reference faculty, 
whose liaison responsibilities include the social sciences, the College of Business Administration, 
and the College of Education. Appointment at Assistant or Associate Professor. Minimum salary 


2) Reference Services Coordinator, Humanities 

Supervises, evaluates, and provides guidance to approximately one-third of the reference faculty, 
whose liaison responsibilities are the humanities (including art, classics, languages and literatures, 
history, philosophy, and religious studies) and the School of Architecture. Appointment at Assistant 
or Associate Professor. Minimum salary $28,000. 


3) Reference Services Coordinator, Science and Technology 


Supervises, evaluates, and provides guidance 
whose liaison responsibilities include the phy 


to approximately one-third of the reference faculty, 
sical, life, and health sciences; the College of 







Social Sciences 


Engineering; the College of Human Ecology; and the College of Nursing. Appointment at Assistant 


or Associate Professor. Minimum salary $30,000. 


QUALIFICATIONS: All positions require ALA-accredited MLS degree; a minimum of 3 yrs.’ 
academic library experience, preferably applicable to the descriptions and responsibilities outlined 
above; strong service orientation; ability to work effectively with faculty, students, and staff; 
excellent interpersonal skills and leadership abilities. Library faculty must meet university 


requirements for promotion and tenure. 


Preferred: Additional graduate degree in an applicable subject area. 


The University of Tennessee is a multicampus system of higher education and the state's official 
university and land-grant institution. UT/Knoxville is the major comprehensive university in the 4- 
campus system. UTK Library, with an annual budget in excess of $6.2 million, holds 1.5 million 
volumes and receives over 18,000 current serials. The new central library facility opened in 
September 1987. A major library development campaign is now underway. The library is a member 
of SOLINET, the Association of Research Libraries, and the Center for Research Libraries. 


Librarians at the University of Tennessee/Knoxville have faculty rank and status and are 
appointed for 12 mos. These are tenure-track appointments. Tuition remission is available to 
university employees; partial undergraduate tuition remission is available to dependent children and 
spouses of UT employees. There is no state income tax. 

Review of applications will begin July 1, and will continue until the positions are filled. 


Send letter of application, a current resume, and the names, addresses, and telephone numbers 


of 3 recent references to: 


Jill Keally 
Personnel Librarian 
University of Tennessee Library 
Knoxville, TN 37996-1000 


ALA-accredited MLS; knowledge of AACR2, 
LC classification and subject headings, and 
MARC formats; familiarity with a bibliographic 
_ utility; reading knowledge of one or more 
modern European languages; ability to meet 
criteria for promotion and tenure, good com- 
munication and interpersonal skills. Desirable: 
-` Professional or paraprofessional cataloging 
experience with an automated system, such 
as NOTIS; familiarity with LC catalogin 
pace and rule interpretations. BENEFITS. 
xcellent fringe benefits including 22 working 


days’ leave per year, usual holidays, life and ` 


health insurance options, retirement plans, 
` tuition remission. SALARY: $18,000 minimum. 
SCREENING OF APPLICATIONS will begin: 
July 15. Send letter of application, current 
vita, and the names, addresses, and phone 
numbers of 3 references to: Tyler Goldberg, 
Chair, Original Cataloger Search Committee, 
Ekstrom Library, University of Louisville, 
Louisville, KY 40292. The University of 
Louisville is an EEO, AA employer. 





Processing coordinator (newly created 
position).. Faculty, tenure-track appointment. 
The processing coordinator has an academic- 


UTK is an EEO, AA, Title IX, Section 504 employer. 


year, guaranteed summer position, and re- 
ports to the library director. The position is a 
renewable 3-year appointment, at the plea- 
sure of the library director and the library 
faculty. The University of Wisconsin-Stevens 
Point is one of 13 degree-granting campuses 
in the University of Wisconsin System. The 
university is located in central Wisconsin, 110 
miles north of Madison. Currently there are 
approximately 9,000 students and 550 faculty 
and academic staff members. The university 
library has a collection oe 300,000, a 
select government depository of 750,000, and 
a staff of 34, including 16 faculty. The library 
is a highly automated component of a regional 
and campus network, using OCLC LS/2000 
online cataloging and circulation system, 
Faxon serials control, ACQ-350 acquisitions 
system, and online and compact disc technol- 
ogy. DESCRIPTION: The processing coordi- 
nator coordinates and integrates monographic 
and serials acquisitions, cataloging, collection 
maintenance, and circulation services (includ- 
ing the main, reserve, periodicals, IMC, and 
government documents units). The processing 
coordinator is directly responsible for the 
development and coordination of processing 
operational functions and services in the 





university library. The coordinator is responsi- 
ble for the formulation and management, in 
consultation with library yrs) and staff, of 
progestin policies. QUALIFICATIONS: MLS 
rom an ALA-accredited institution; 2nd mas- 
ter's or specialist degree is required for tenure 
as a faculty member; knowledge of, and 
experience with, automated systems and a 
bibliographic utility in an academic library; 
successfully demonstrated managerial and 
supervisory skills; commitment to shared 
governance; evidence of continual profes- 
sional growth; strong communication and 
interpersonal skills. Appointment date: As 
soon as possible after July 1. Rank and 
salary: $24,400 minimum (Assistant Profes- 
sor); salary and rank dependent on qualifica- 
tions and experience. DEADLINE: The 
Search and Screen Committee will begin 
reviewing applications on July 1, and will 
continue to do so until the position is filled. 
APPLICATION PROCEDURE: Please send 
letter of application, resume, and 3 names of 
references, addresses, and phone nos. Apply 
to: Carole Van Horn, Chair, Processing Coor- 
dinator Search and Screen Committee, Uni- 
versity Kerar Learning Resources 
Center, University of Wisconsin-Stevens 
Point, 900 Reserve St., Stevens Point, WI 
54481; 715-346-3601. The University of Wis- 
consin is an equal-opportunity, affirmative- 
action employer. l 


a 


Rare materials catalog librarian, Duke 
University. 2-year temporary position, with 
possibility of becoming permanent. Under 
general supervision of the head, rare mate- 
rials cataloging unit, monographic cataloging 
department, position is responsible for original 
and selected copy cataoging of 15th—20th- 
century English and Western language mate- 
rials, in all subject areas, acquired for the rare 
book room in Perkins Library. DUTIES IN- 
CLUDE bibliographic description, as well as 
subject and authority work. Librarian will also 
have the opportunity to assist with unit plan- 
ning, to participate in setting rare materials 
cataloging policy, to interact with rare book 
room staff, and to participate in the manage- 
ment process through contribution to discus- 
sion of library issues at various levels. POS/- 
TION REQUIRES ALA-accredited MLS; 
course of study or relevant experience em- 
phasizing rare materials; knowledge of Latin; 
reading knowledge of at least one other 
Western language; ability to work efficiently 
and independently; effective oral and written 
communication skills; flexibility; ability to work 
well with others. Desired qualifications include 
experience in cataloging rare books; catalog- 
ing experience in an automated environment; 
knowledge of AACR2 cataloging rules and 
Library of Congress subject headings; famil- 
iarity with Bib bs ooh Description of Rare 
Books; subject background in Western reli- 
ion; reading knowledge of Hebrew or Greek; 
nove of OCLC formats and MARC tag- 
ng, BENEFITS: Academic ranks, TIAA/ 
REF and other retirement options, excellent 
health care programs, and assistance with 
relocation costs. Salary: $22,250-$24,250. 
Applications received by June 30 will be 
ven first preference. Send letter of applica- 
tion, resume, and names, addresses, and 
telephone numbers of 3 references to: Ann F. 
Stone, Personne! Librarian, Duke University 
Library, Durham, NC 27706. Affirmative- 
action, equal-opportunity employer. 


————————————————— 


Readers’ services, head. Dawes Memorial 
Library, Marietta College, is seeking qualified 
candidates for the position, head of readers’ 
services. Position affords the opportunity to 
work in a team environment where creativit 
and new program initiatives are encouraged. 
Marietta College is a nationally recognized 
liberal arts institution located in historic south- 
eastern Ohio river town. Library maintains a 
vital collection of 290,000 volumes and non- 
print materials. Department head supervises 
work of staff (3.5 FTE support staff and 25 
student assistants) in reference, circulation, 
interlibrary loan, and audiovisual center. 
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Duties include providing general reference 
services, performing online searches, planning 
and participating in library instruction program, 
and responsibility for development of refer- 
ence and government documents collections. 
Head of readers’ services reports to college 
librarian. ALA-accredited MLS required; 3 yrs.’ 
experience in academic reference services 
including online searching preferred. Excellent 
communication and interpersonal skills essen- 
tial. Candidates should possess organizational 
ability and a willingness to contribute to 
making library management and policy deci- 
sions. Minimum salary $21,000 for 12 mos. ; 
faculty rank. 20 vacation days plus fringe 
benefits package. Preferred starting date 
Sept. 1. Review of applications begins Jul 
20, and will continue until position is filled. 
Send application letter, resume, and names of 
3 references to: Sandra B. Neyman, College 
Librarian, Dawes Library, Marietta College, 
Marietta, OH 45750. AA, EOE. 


ean a ey 
Reference and information services librar- 
ian, Mary Washington College. Mary Wash- 
a College invites applications for the 
reference and information services librarian 
which will begin on Aug. 1. THE RESPON- 
SIBILITIES WILL INCLUDE maintaining gen- 
eral reference materials, being member of the 
bibliographic instruction program, managing 
information technologies, and introducing 
microcomputer applications in public services 
of a highly automated new library coe a 
liberal arts college community of 3,160. Pre- 
ferred qualifications include ALA-MLS, experi- 
ence in and demonstrated knowledge of 
microcomputer applications, variety of CD- 
- ROM products, and integrated online system 
(VTLS preferred); ability to work effectively 
with students, faculty, and college staff and 
experience in implementing a bibliographic 
instruction program for undergraduates. Sal- 
ary range $28 000-$34,000 depending upon 
experience and qualifications, with profes- 
sional rank and state benefits. Mary Washing- 
ton College is a state-supported, under- 
graduate, liberal arts institution with a et 
collection of 285,000, VTLS, OCLC/SOLINET. 
To apply, a letter of application, resume, 
and names of 3 references should be sent 
by July 1 to: LeRoy S. Strohl, Library Direc- 
tor, Mary Washington College, Fred- 
ericksburg, VA 22401-5358. AA, EEO. 





Reference/collection development librarian 
(science and technology subject special- 
ist), Joyner Library, East Carolina University. 
RESPONSIBILITIES: Participates in all as- 
pects of reference service including service at 
the reference desk, online/CD-ROM database 
searching, and bibliographic instruction. Acts 
as liaison to the science and technology 
departments and develops the reference and 
stack collections in these subject areas. 
Department staff of 12 includes 9 librarians. 
12-mo., tenure-track faculty appointment. 
Salary $22,000 minimum, depending on qual- 
ifications. Research and publication ve Ses 
for tenure and promotion. QUALIFICATIONS: 
ALA-accredited MLS, strong oral and written 
communication skills, and reading knowledge 
of a foreign language. Reference experience 
in an academic or research library, 2nd mas- 
ter's degree, and experience with library 
applications for microcomputers preferred. 
East Carolina University’s libraries serve a 
campus community of over 15,000 students 
and 950 faculty. The university is a con- 
Stituent institution of the 16-campus University 
of North Carolina. Screening of applications 
will begin Aug. 1, and continue until position 
is filled. Official transcripts from each college 
or university attended will be required prior to 
any offer of employment. Send letter of appli- 
cation, resume, copies of transcripts, and 
names of 3 current references to: Jo Ann Bell, 
Acting Director of Academic Library Services, 
Joyner Library, East Carolina University, 
Greenville, NC 27858-4353. Federal law 
requires proper documentation of identity and 
employability at the time of employment. It is 
requested this documentation be included with 
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strong interpersonal skills. 


QUALIFICATIONS: B.S. in Slavic Studies and MLS or 
equivalent; demonstrated workin 


Slavic Serials 
Cataloger 


Stanford University Libraries 


We are looking for someone to join the Serials Department 
who is self-motivated, welcomes 
challenged by a broad variety 
being part of a large academic library community and has 


professional growth, is 
of responsibilities, enjoys 
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g knowledge of Russian: 


understanding of Slavic and East European bibliography; 
understanding of and experience with MARC tags, LC 
subject headings and classification numbers. 


DUTIES: Coordinates and performs Original cataloging of 
Slavic and East European language serial materials: has 
indirect supervisory responsibility for other Slavic serials 
acquisition and cataloging staff; serves as liaison with the 


Slavic Curator’s Office; catalo 
guages, subjects and formats. 


gs in a wide variety of lan- 


Assistant/Associate Librarian with initial Salary within range 
of $27, 000 - $41,400 depending upon qualifications and 
experience. Send letter of application, resume and names of 
3 professional references by July 21, 1989 to Irene Yeh, 


906-AL, Acting Library Person 


nel Officer, Stanford Uni- 


versity Libraries, Stanford, CA 94305-6004. EEO/AAE. Full 
Vacancy Listing available on request. 


STANFORD 


UNIVERSITY 


your application. East Carolina University is 
an affirmative-action, €qual-opportunity em- 
ployer and, as such, encourages applications 
from women, blacks, and other minorities. 

Oe ee A aE ere Sd 
Reference/interlibrary loans librarian, Uni- 
versity of California/Los Angeles. DUTIES: 
Serves at reference desk; performs online 
ready reference searches using Dialog, 
OCLC, RLIN, and other vendors and data- 
bases; develops and delivers bibliographic 
lectures in subject fields of social sciences 
and humanities; conducts ORION/MELVYL 
demonstrations; assists in training and super- 
vision of library school student assistants at 
reference desk when on duty during evenings 
and weekends. Interlibrary loans respon- 
sibilities include bibliographic verification of 
materials requested on interlibrary loan, 
assisting head of ILS division in resolving 
special problems, in conducting special 
Studies of interlibrary loan operations, and in 
planning and implementing new computer 
hardware/software applications. QUALIFICA- 
TIONS: Strong academic background or li- 
brary experience in a subject field of social 
sciences or humanities. Strong aptitude for 
bibliographic detail and of analytical and 
organizational skills. Reading knowledge of at 
least one non-English language. Experience 
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with, or strong potential for, instruction and/or 
library applications of microcomputers for use 
in reference and interlibrary loans desired. 
Salary: $26,136-$54,060. nppiSmIong re- 
ceived before June 30 will receive first 
consideration. Mail application letter and 
resume, including names of 3 references, to: 
Rita A. Scherrei, Director, Administrative 
Systems and Personnel Services, UCLA 
Research Library, 405 Hilgard, Los 
Angeles, CA 90024-1575. UCLA is an EEO 
employer actively seeking minority applicants. 
All persons hired will be required to show 
proof of their identity and right to work in the 
U.S. Librarians at UCLA are represented by 
an exclusive bargaining agent, the American 
Federation of Teachers. 


St SER Cee eRe YT 
Reference librarian and coordinator of 
bibliographic instruction, reference depart- 
ment, Ekstrom Library, University of Louisville 
(tenure-track position). The University of 
Louisville, Kentucky's major state-affiliated 
urban institution, is located in a city rich in 
history and with excellent cultural oppor- 
tunities. The University Libraries’ system 
consists of 6 libraries, including law and 
health sciences, as well as the university 
archives. Loçated on 2 campuses, the librar- 


2 Positions 


1) Assistant Director of Libraries for Administrative Services 


RESPONSIBILITIES: Under the general direction of the director of libraries, responsible for the 
effective management of facilities.and personnel resources. Assist director in planning, 
implementing, and monitoring the library's budget. Direct all activities associated with personnel 
management and staff development. Responsible for the maintenance of physical facilities and the 
security of patrons, staff, and materials. Participate in the overall management, policy formulation, 
and planning for the libraries. ; 

REQUIREMENTS: ALA-accredited master's of library science. 2nd master’s or higher degree 
required. Minimum of 5 yrs.’ experience in an academic library with increasing administrative 
responsibility. Proven record of successful management and motivation of personnel. Commitment 
to team management in a dynamic organizational environment. A record of professional 
involvement on the state and national level. Excellent oral and written communication skills. 

SALARY: Range $31,000-$43,500 for a 12-mo. appointment. 

APPLICATION: Applications received by July 15 will be given first consideration. Position 
available Aug. 1. Send letter of application, resume, a one-page statement of leadership 
philosophy; and names of 3 references to: E. Dale Cluff, Director of Libraries, Texas Tech 
University, Lubbock, TX 79409-0002. 


2) Head, Acquisitions 

RESPONSIBILITIES: Under the direction of the associate director of libraries for information 
access and systems, responsible for all activities associated with acquiring books, periodicals, and 
other materials, regardless of format. Directs the operation of order/verification, receiving, serial 
maintenance, and current periodicals and microforms. Administers a materials budget of $1.7 
million. Member of the library's Administrative Council. 

REQUIREMENTS: ALA-accredited master's of library science. 2nd master's degree desirable. 5 
yrs.’ specifically related, progressively responsible professional experience that includes knowledge 
of materials sources and acquisitions procedures. Ability to manage and motivate a staff of 12.5 
FTE. Excellent oral and written communication skills. Commitment to team management in a 
dynamic organizational environment. A record of professional involvement. 

SALARY: Range $27,000-$38,000 for a 12-mo. appointment. 

APPLICATION: Applications received by July 15 will be given first consideration. Position 
available immediately. Send letter of application, resume, a one-page statement of management 
philosophy, and names of 3 references to: E. Dale Cluff, Director of Libraries, Texas Tech 
University, Lubbock, TX 79409-0002. 


GENERAL INFORMATION: The State of Texas pays 88% of the employee portion of Social 
Security for the first $16,500 of salary; choice of optional retirement programs including TIAA/ 
CREF; no state or local income tax. Texas Tech, one of 5 comprehensive state universities in 
Texas, has an enrollment of 24,000 students. It is located in Lubbock, a cultural, commercial, 
educational, and medical center for the area with a metropolitan population of 225,000. The library 
has 1.1 million volumes and a total budget of over $4 million. Planning for an online catalog is 
underway. For information about preliminary interviews at the American Library Association Annual 
Conference in Dallas, contact E. Dale Cluff at 806-742-2261. 


Texas Tech is an affirmative-action, equal-opportunity employer. 


ies employ 40 faculty and 90 full-time staff, 
contain approximately 1 million volumes, 
support an acquisitions budget of $2 million, 
and add 30,000 volumes annually. The librar- 
ies are members of SOLINET and are ex- 
periencing significant change and growth, 


a including the integration of library functions 


into NOTIS. RESPONSIBILITIES: Under 
supervision of head, reference department, 
develops introductory undergraduate biblio- 
graphic instruction program and coordinates 
the program at other levels; participates in 
bibliographic instruction; provides general 
reference service, including night and 
weekend duty; conducts online database 
searches; instructs and assists users with CD- 
ROM databases and NOTIS online public 
access catalog; and selects reference mate- 
rials in designated areas. QUALIFICATIONS 
required: ALA-accredited master’s degree in 
library science, 2 yrs.’ prior experience in 
formal bibliographic instruction in a classroom 
setting and in providing reference assistance 
at a general reference desk in an academic or 
research library; knowledge of online data- 
base searching; ability to meet promotion and 
tenure criteria; strong interpersonal and writ- 
ten and oral communication skills; demon- 
strated leadership ability and organizational 
skills. Desired: Experience in conducting 
online database searches with BRS or Dialog; 
experience in using and/or assisting users 
with CD-ROM databases and/or an online 
public access catalog, preferably NOTIS; 
- college-level classroom teaching; and an 
_ advanced degree in a subject discipline in the 
humanities, social sciences, biological sci- 
ences, or life sciences. Applicants with expe- 
rience in academic or research libraries will 
be given preference. BENEFITS, SALARY, 


i cia 





AND RANK: 22 days’ leave, holidays, life and 
health insurance options, choice of 3 retire- 
ment plans, including TIAA/CREF, and tuition 
remission. Salary minimum of $19,500, and 
rank dependent upon A heh and qualifi- 
cations. Review of applications will begin 
July 15. Submit letter of application, current 
vita, and the names, addresses, and phone 
numbers of at least 3 references to: Kay 
Womack, Chair, Reference Librarian Search 
Committee, Reference Department, Ekstrom 
Library, University of Louisville, Louisville, 
KY 40292. An equal-opportunity, affirmative- 
action employer. 


Reference librarian/business specialist. 
Search reopened. Assist in providing refer- 
ence services in business subjects, social 
sciences, and humanities. MINIMUM RE- 
QUIREMENTS: MLS degree from an ALA- 
accredited school; reference experience, 
including work with business materials; knowl- 
edge of business literature; experience with 
bibliographic instruction, online searching; 
working knowledge of one modern European 
language. Acts as liaison to the Business 
School faculty. Salary $24,000—$26,000. 
Excellent fringe benefits. Open August 1989. 
Send resume by July 6 to: James DeLan- 
cey, Georgetown University Library, POB 
37445, Washington, DC 20013. GU is an 
equal-opportunity, affirmative-action institution 
in employment. 


Reference librarians (2 or more positions). 
The University of Missouri-St. Louis’ Thomas 
Jefferson Library is seeking librarians to 
provide general reference desk service and 
associated reference activities and to partici- 
pate in collection development. The library is 


being renovated, will soon move into a $6 
million addition, and has recently gone 
through a major reorganization. The reference 
division consists of 8 professionals. RE- 
QUIRED QUALIFICATIONS INCLUDE an 
ALA-accredited MLS and a commitment to 
excellent service and professional develop- 
ment. Experience in reference, bibliographic 
instruction, use of an online catalog, online 
searching, or collection development is desir- 
able. A subject master’s degree is also pre- 
ferred. Individual positions will include primary 
responsibility for bibliographic instruction or 
online services. Salary: $20,000 minimum, 
commensurate with experience. Applications 
received by June 28 will receive priority 
consideration. Positions will remain open 
until filled. To apply, send letter of application, 
resume, and the names of 3 references to: 
Sandra Snell, University of Missouri-St. 
Louis Libraries, 8001 Natural Bridge Rd., 
St. Louis, MO 63121; 314-553-5060. An AA, 
EOE employer. 


Reference/technical services librarian. An 
innovative beginning-level position offering 
an unusual opportunity for gaining experience 
in reference services and various areas of 
technical services. Initial responsibilities will 
include electronic reference services, online 
cataloging, and catalog management using 
OCLC and NOTIS. REQUIRED: ALA-accred- 
ited MLS degree, good oral and written com- 
munication skills, excellent interpersonal skills. 
Desirable: 2 yrs.’ related experience and 
demonstrated evidence of adaptability. Faculty 
status, tenure-track. Excellent fringe benefits. 
Minimum salary $20,000. To ensure consid- 
eration, applications must be postmarked 
no later than June 30. Send letter of appli- 
cation, resume, and names/addresses/phone 
numbers of 3 current references to: Betsy 
Hine, Chair, Library Search Committee, In- 
diana State University, Terre Haute, IN 
47809. ISU is an equal-opportunity, affirma- 
tive-action employer. 


Resource development librarian, humani- 


ties. RESPONSIBLE FOR all collection de- 
velopment activities in the humanities, includ- 
ing selection of materials and evaluation of 
collections. Monitors funds associated with 
collection development in the humanities. 
Coordinates gifts and exchange program. 
Hires, trains, and supervises 2.5 support staff. 
Works with academic faculty in collection 
building. QUALIFICATIONS: ALA-MLS. 
Minimum of 2 yrs.’ professional (post-MLS) 
experience, preferably in an academic library. 
Academic background in the humanities re- 
quired. Knowledge of at least one foreign 
language required; a modern European lan- 
guage desirable. Knowledge of OCLC and 
major print and online bibliographic tools. 
Requires organizational, analytical, and super- 
visory skills; effective communication skills; 
and the ability to work effectively with faculty, 
staff, and students. Salary: $23,000 minimum 
for 10.5 mos.; $24,000 with additional mas- 
ter’s. Competitive benefits package. No state 
income tax. Faculty rank. Texas A&M has an 
enrollment of 39,000 and is located in Bryan/ 
College Station between Austin and Houston. 
CLOSING DATE: Applications received by 
July 1 will receive first consideration. Write 
or call for complete description of duties, 
qualifications, and benefits. To apply, send 
letter of application, resume, and names and 
telephone numbers of 3 professional refer- 
ences to: Roberta Pitts, Head, Personnel 
Operations, Evans Library, Texas A&M 
University, College Station, TX 77843-5000; 
409-845-8111. AA, EEO employer. 


Science/engineering librarian. Wichita State 
University Library is seeking a science/en- 
gineering librarian who will serve in a general 
university library setting as library liaison to 
the College of Engineering and other depart- 
ments as assigned, and function as a member 
of the Institute of Aviation vou may transfer 
team. Will assist users at a general reference 
desk, take part in bibliographic instruction and 
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collection management programs, and provide 
computer searches. Participates in reference 
and collection management decision making 
and in Toray and university activities. As a 
member of the Institute of Aviation Technol- 
ogy transfer team, provides information on 
services to the aircraft industry and to busi- 
ness, industry, and inventors. An ALA-accred- 
ited MLS and an undergraduate degree in 
engineering or the physical sciences, or 
experience as a science librarian, is required. 
An additional graduate degree in a scientific 
field is desired. Wichita State University is an 
urban institution with an enrollment of 17,000. 
The library is fully automated on the NOTIS © 
System. Librarians at Wichita State enjoy 
faculty rank, privileges, and responsibilities. 
Wichita is an active, growing city with a 
Population of 350,000. Professional activities 
and conference attendance are supported by 
the library. Starting salary is $22,000-$27,000 
for 12-mo. appointment, depending on experi- 
ence and qualifications. The successful candi- 
date will be eligible for tenure review. Benefits 
include TIAA/CREF, and a choice of Blue 
Cross—Blue Shield or HMO. Preference will 
be yer to applications received by July 
15, but applications will be accepted until the 
position is filled. Letter of application, resume, 
and names of 3 references should be sent to: 
Joan Hubbard, Coordinator of Collection 
Development, Wichita State University, 
Campus Box 68, Wichita, KS 67208. Wichita 
State University is an affirmative-action, 
€qual-opportunity employer. 































Science librarian. The University of Mis- 
souri-Columbia Library is seeking qualified 
applicants for the position of science librarian. 
PRINCIPAL RESPONSIBILITIES INCL UDE 
providing reference service to library users 
(including some evening and occasional 
weekend hours); online searching; assisting in 
eee end users on online databases and 
CD-ROM databases; providing bibliographic 
instruction: developing printed materials; 
performing collection development activities 
for science disciplines: serving as liaison with 
faculty; and maintaining awareness of new 
informational tools and technology. RE- 
QUIRES minimum of a master's degree from 
an ALA-accredited program: significant cour- 
sework in science disciplines or science 
reference is preferred but not essential. 
Reference experience in an academic or 
special library helpful; competency through 
experience or rar ne in online database 
searching required. A ility to communicate 
well orally and in writing; strong service 
orientation; ability to work in a team environ- 
ment where services are expanding and 
where there is considerable scope for new 
program initiatives including the application of 
new technologies to service delivery. 
MINIMUM SALARY: $20,000 for 12 mos. 
commensurate with experience. Benefits 
include 30 vacation days per year, vested 
retirement after 5 years, dental insurance, and 
other normal fringe benefits, including 75% 
tuition waiver. COLUMBIA is in the middle of 
the state on I-70, only 2 hours from St. Louis 
and Kansas City, and 1.5 hours from the Lake 
of the Ozarks major recreational area. The 
university and 2 other colleges provide superb 
cultural events. According to the ACCRA 
Composite Index, the cost of living in Colum- 
bia is very reasonable when compared with 
other university communities. AVAILABLE: 
Sept. 1. Applications received by Aug. 1 
will receive first consideration. Send letter 
of application, names of 3 references, and 
resume to: Pat Burbridge, Personnel Coordi- 
nator, 104 (AL) Ellis Library, University of 
Missouri—Columbia, Columbia, MO 65201- 
5149. The University of Missouri—Columbia is 
an equal-opportunity, affirmative-action em- 
ployer and employs only U.S. citizens and 
lawfully authorized alien workers. 








Science reference librarian (search 
reopened). The University of Idaho Library 
seeks flexible, outgoing individual for refer- 
ence/collection development duties in a divi- 
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University of Texas at El Paso 


2 Positions: 
1) Head, Access Services 


(lh 


2) Head, Government Documents/Maps Section 


The University of Texas at El Paso invites nominations and applications for the positions of head, 
access services, and head, government documents/maps section. 


1) Head of Access Services. Salary ran 
responsible for supervision, coordination, and pla 
interlibrary loan, and current periodicals/micr 
professional librarian, 12.5 staff, and student assi 
and works closely with library administrator in s 
in developing departmental and staff goals a 
subsystem. Participates in collection developme 
and related activities. REQUIREMENTS: Minimu 


ge: $28,000-$32,000. Management position 
nning for 3 vital areas: circulation and reserves, 
oforms reading area. Staffing consists of one 
Stants. Reports to the associate university librarian 
etting public service policies and procedures and 
nd objectives. Manages the NOTIS circulation 
nt activities and is involved in librarywide planning 
m of 5 yrs.’ professional public service experience; 


minimum of 2 yrs.’ experience in circulation and 2 yrs.’ supervisory experience: and knowledge of 
interlibrary loan procedures. Excellent interpersonal skills a must. 


2) Government Documents/Maps Section Head. Salary $23,000-$25,000. Management- 
level position responsible for the library's selective U.S. depository program, state and local 


setting public service policies and procedures and in developing goals and objectives of the section 
and staff. Participates in coverage of the main reference desk on a regular basis and assists with 
bibliographic instructional programs. Involved in collection development activities and participates 
in librarywide planning and related activities. REQUIREMENTS: Minimum of 3 yrs.’ experience as 


a professional librarian—with minimum of 2 yrs.’ 


relevant experience in a 50%-selective 


government documents depository and 2 yrs.’ supervisory experience: and experience in online 


database searching. Maps collection experience and 


reference background desirable. 


Both positions require MLS from an ALA-accredited library school. 
UTEP is a commuter campus, with approximately 15,000 students and 450 faculty. A modern, 


6-floor library building, opened in 1984, houses 
Library staff consists of 22 professionals, 45 su 


a centralized collection of over 750,000 volumes. 
pport staff, and 100 student assistants. The NOTIS 


system is currently used for cataloging, the online catalog, and circulation. El Paso, located on the 


U.S.—Mexican border, offers a bicultural 


environment, year-round sunshine, a mild winter climate, 


and easy access to Mexico, New Mexico, and Arizona. 


Application review will begin after June 1, 
interviewing at ALA in Dallas. 


and the position will remain open until filled. Will be 


For additional information and a complete job description, write or call: 


Mary Keckley, Associate University Librarian 
University of Texas at El Paso Library 
El Paso, TX 79968-0682 
915-747-5683 


UTEP is an equal-opportunity, affirmative-action employer. 


sional Sscience/technology library. REQUIRED: 
ALA-accredited MLS. Preferred: Science 
reference experience; science background; 
computer searching experience/training. BEN- 
EFITS: Full faculty rank and benefits, 
$20,000-$24,000 depending on experience. 
The University of Idaho offers the cultural 
opportunities and amenities of a university 
town, while being located in the midst of an 
outstanding outdoor recreation area, within 
easy drive of national parks and wilderness 
areas. Application review begins June 30 
(may be extended until a suitable candidate 
applies). Send vita and names of 3 references 
to: Ronald W. Force, Selection Committee 
Chair, University of Idaho Library, Moscow, 
ID 83843; 208-885-7070. AA, EOE. 


e TREES Lee ey LY. | 
Senior assistant librarian, public services 
department (tenure-track, full-time). Salary 
range: $2,640-$3,658/mo. Application dead- 
line: June 30. QUALIFICATIONS: MLS from 
an ALA-accredited library school or equiva- 
lent. Reference and instructional skills. In- 
terest in, experience with, or recent course- 
work in online database/CD-ROM reference 
services. Desirable: Leadership/organizational 
ability and strong interpersonal communication 
Skills. Ability to assist in long-range planning 
and coordinating of equipment and facility 
needs for computerized reference services. 
Provides reference services for students and 
faculty; provides bibliographic instruction: 
chairs the Reference Database Committee; 


coordinates training programs and maintains f 





computer instruction manuals. Submit letter of 
application, resume, and names. addresses, | 


and phone numbers of 3 professional refer- 


ences to: Ann Waggoner, Chair, Public Ser- | 


vices Department, Oviatt Library, California 
State University/Northridge, 18111 Nord- 
hoff St., Northridge, CA 91330. An affirma- 
tive-action, equal-opportunity, Title IX, Sec- 
tions 503 and 504 employer. 


a ee ge A 


Social sciences reference/biblio 
information services department, 


rapher, 
yracuse 


University Library. Reports to head, informa- | 3 


tion services department. Responsible for 
collection development in the social sciences 
with emphasis on public administration and 
political science. Serves as faculty liaison with 
appropriate departments, including the Max- 
well School of Citizenship and Public Affairs. 
Provides an array of reference/user services 
including online database searching and 
bibliographic instruction in subject specializa- 
tion. Contributes to major bibliographic publi- 
Cation in the social sciences. REQUIRED: 
MLS from an ALA-accredited institution; at 
least 4 yrs.’ experience in a research library 
or equivalent setting; experience in collection 
development in the social sciences; experi- 
ence in online database searching; familiarity 
with data files and microcomputers; knowl- 
edge of contemporary issues in reference and 
collection development: strong service orienta- 
tion; demonstrated writing/editing skills; effec- 


tive oral communication skills: ability to work ` 


rran 
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ACADEMIC LIBRARY continued 


_collegially in a large departmental setting; 


commitment to promotion of traditional and 
electronic information services and collections. 
Preferred: Graduate degree in political sci- 
ence or public administration; working knowl- 
edge of at least one modern European lan- 
guage; experience with U.S. and international 
documents collections; experience with cur- 
rent library technology. SALARY: Commensu- 
rate with education and experience; minimum 
$26,000. Applications received by July 1 
will be given first consideration. Send letter 
of application, resume, and the names and 
telephone numbers of 3 references to: Search 
Committee for Social Sciences Reference/ 


q ; Bibliographer, Syracuse University Library, 


Office of Human Resources, Skytop Of- 
fices, Syracuse, NY 13244-5300. Syracuse 
University is an equal-opportunity, affirmative- 
action employer. The university is particularly 













relevant editorial/publishing capacity. 


matching and immediate vesting. 


ferred. 
Starting salary range: $35,557-$44,446. 


Editor 


American Libraries, the monthly news magazine of the American Library Association, is 
conducting a search for an editorial professional experienced in all phases of magazine writing, 
editing, and production. Our editor is responsi 
freelancers on the production of this award-winning, 4-color journal. With an operating budget of 
$1.2 million, the editor will develop long-range strategic plans to enhance the magazine's service 
to the library profession and maintain a strong level of advertising revenues. Knowledge of the 
application of electronic editing systems and strong supervisory experience, along with a masterful 
command of English and an understanding of the technological challenges and career concerns 
of the professional librarian are essential qualifications. Candidates must have an advanced degree 
in journalism and/or library/information services and at least 5 yrs.’ demonstrated experience ina 


Search Reopened: Director 
Membership Services 


The American Library Association is conducting a search for a director of membership services. 
This highly visible and challenging position is responsible for the coordination and management 
of services to our 47,000 members, and includes membership recruitment and retention activities 
and implementation of member benefits programs. Also responsible for chapter relations activities, 
including program development, coordination, and communications with 56 regional chapters. 


Candidates need a knowledge of libraries and the library market, and knowledge of marketing 
techniques, market research, and public relations. Supervisory experience and knowledge of 
computer systems and database management essential. A bachelor's degree required. MLS pre- 


Our generous benefit package includes 4 week 
and TIAA/CREF with immediate vesting and 100% Association matching. 


For consideration, submit resume and 3 names of references by July 15 to: 


Marla Powers Gibson 
Director of Personnel 
American Library Association 
89-MS/DMS-2X 
50 E. Huron St. 
Chicago, IL 60611 


The American Library Association is an affirmative-action, equal-opportunity employer. 
Applications are invited from women, minorities, veterans, and disabled individuals. 





interested in the applications or nominations 
of women and minorities. 


a 


EDITING/PUBLISHING 
<) ie ae eS a 
Publicity manager. Simon & Schuster, a 
world leader in the publishing industry, has a 
newly created position available for an indi- 
vidual with demonstrated creative ability. 
RESPONSIBILITIES for this high-visibility 
position include publicizing J. K. Lasser and 
Arco titles and overseeing publicity for Brady, 
software, and Webster's New World Dictio- 
nary lines. To qualify, our ideal candidate 
must possess 3+ yrs.’ book publicity experi- 
ence, preferably with a reference publisher. 
Strong emphasis on writing, plus national 
media contacts, are necessary. Salary low to 
mid-$30s, commensurate with experience, 


ble for managing a staff of 8 and a host of 


We are offering a starting salary of $39,000-$45,000. 


Our attractive benefit package includes low-cost health and dental insurance, 4 weeks’ paid 
vacation, and an attractive tax-deferred retirement plan (TIAA), which offers 100% Association 


For confidential consideration, submit resume and complete salary history by July 15 to: 


Marla Powers Gibson 
Director of Personnel 
American Library Association 
89-ED/AL-1X 
50 E. Huron St. 
Chicago, IL 60611 


The American Library Association is an affirmative-action, equal-opportunity employer. 
Applications are invited from women, minorities, veterans, and disabled individuals. 


s' vacation, health and dental insurance options, 
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and an excellent benefits package. Send 
resume to: Human Resources Department, 
1 Gulf and Western Plaza, New York, NY 
10023; Attn.: M. Crystal. Only candidates 
under consideration will be contacted. 


ll 


LAW LIBRARY 
OSE (per i ie ee 
Head of government documents/micro- 
forms. Manage selective depository for U.S. 
government documents and microform collec- 
tion: build state documents collection, partici- 
pate in collection development, serve as 
member of reference staff. Salary $27,000. 


IFICATIONS: MLS, experience with govern- 
ment documents. Preferred qualifications: 
Supervisory and law library experience. Avail- 
able immediately. Application deadline July 
1. Send resume to: Jim Hart, University of 
Cincinnati College of Law, ML 142, Cincin- 
nati, OH 45221-0142. The University of Cin- 
cinnati is an affirmative-action, equal-opportu- 
nity institution. 


re 


Librarian Ill (law), State Library of lowa. 
Details: see ad, p. 559. 
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LIBRARY EDUCATION 

Pe A ee Se ER a 
Library education, Assistant or Associate 
Professor. Full-time, tenure-track position 
beginning Aug. 28. The successful candidate 
will have prior teaching and school library 
experience, and hold an MLS degree with a 
doctorate in a related field. ABD candidates 
will be considered if dissertation is near 
completion. Among the courses to be taught 
are school library administration and materials 
selection. Salary negotiable to $23,000 for 9 
mos. Applications will be accepted until posi- 
tion is filled. Send resume with 3 references 
to: Virginia Plumley, Chair, Search Commit- 
tee, Learning Resources Center, JH 103, 
Marshall University, Huntington, WV 25755. 
An affirmative-action, equal-opportunity em- 
ployer. 
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MEDICAL LIBRARY 
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Education coordinator. The McGoogan 
Library of Medicine of the University of eb- 
raska Medical Center is seeking an enthusias- 
tic and highly motivated individual to create 
and implement an education program. The 
education coordinator will plan, coordinate, 
and evaluate a variety of educational pro- 
grams for UNMC faculty, students, and library 
staff. This will include providing library-spon- 
sored information retrieval and management 
classes, course-integrated library instruction, 
and other appropriate educational offerings. 
The coordinator will also be responsible for 
designing and implementing a training pro- 
gram for course instructors, and developing 
instructional materials. The coordinator will 
draw upon the personnel resources of the 
library to develop the program. This position 
reports to the associate director for public 
services. THE POSITION REQUIRES: 1) 
master's degree from an ALA-accredited 
school; 2) experience with information re- 
trieval and management; 3) teaching experi- 
ence with adult learners; 4) excellent com- 
munications and interpersonal skills; and 5) 
familiarity with microcomputers and online 
information retrieval. Preferred qualifications 
include: 1) experience in a health sciences 
library; 2) teaching experience in a library 
setting; 3) experience with integrated library 
systems; and 4) familiarity with educational 
design. This is a faculty appointment with 
appropriate privileges, responsibilities, and 
fringe benefits. Salary is negotiable from a 
minimum of $22,000 for a 12-mo. appoint- 
ment. Review of applications will begin 
July 31 and will continue until a final candi- 
date is selected. Interested individuals should 
send a resume and 3 references to : Phyllis 
Bellows, Adminstrative Assistant, McGoogan 
Library of Medicine, University of Nebraska 
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Generous fringe benefits. REQUIRED QUAL- . 
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Medical Center, 42nd and Dewey Ave., 
Omaha, NE 68105-1065. The University of 
Nebraska is an equal-opportunity, affirmative- 
action employer. 





Health sciences information services li- 
brarian. The University of Missouri-Columbia 
Health Sciences Library is seeking qualified 
applicants for the position of information 
services librarian. PRINCIPAL RESPON- 
SIBILITIES INCLUDE providing general refer- 
ence service to library users (including some 
evening and occasional weekend hours); 
online searching ; user education; and her 
visory responsibility for interlibrary loan which 
has a staff of 2 nonprofessionals. REQUIRES 
minimum of a master's degree from an ALA- 
accredited program and excellent communica- 


Te Te id 


tion and interpersonal skills. Courses in health 
sciences librarianship and coursework or 
experience in online searching, especially 
NLM, are desirable. MINIMUM SALARY: 
$20,000 for 12 mos., commensurate with 
experience. Benefits include 30 vacation days 
per year, vested retirement after 5 yrs., dental 
insurance, and other normal fringe benefits, 
including 75% tuition waiver. COLUMBIA is in 
the middle of the state on I-70, only 2 hrs. 
from St. Louis and Kansas City, and 1.5 hrs. 
from the Lake of the Ozarks major recrea- 
tional area. The university and 2 other col- 
leges provide superb cultural events. Accord- 
ing to the ACCRA Composite Index, the cost 
of living in Columbia is very reasonable when 
compared with other university communities. 
AVAILABLE: Sept. 1. Applications received 
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by Aug. 1 will receive first consideration. 
Send letter of application, names of 3 refer- 
ences, and resume to: Pat Burbridge, Person- 
nel Coordinator, 104 (AL) Ellis Library, 
University of Missouri-Columbia, Colum- 
bia, MO 65201-5149. The University of Mis- 
souri-Columbia is an equal-opportunity, affir- 
mative-action employer and employs only 


U.S. citizens and lawfully authorized alien | 


workers. 





MUSIC LIBRARY 


Music user services coordinator. Coordi- | 
nates reference and user services within f|- 
music library. Trains staff in reference service. 





DUTIES INCLUDE reference, bibliographic — 
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FOREIGN LIBRARY 


EE 


Kuwait University Health Science Center Library 
State of Kuwait 


Director of Library Services 


The Kuwait University Health Science Centér Library is seeking applicants for the position of 
director of public services. The library has 1,200 periodical subscriptions, 40,000 monographs, 
Dialog, and CD-ROM information services. The public services unit is composed of the reference, 
circulation, and audiovisual services which include the following functions: reference, education, 
online services, collection development, and interlibrary loan. RESPONSIBILITIES INCLUDE 
establishing procedures, coordinating activities, and supervising staff. 


REQUIREMENTS FOR APPOINTMENT: Should be ALA-accredited MLS, minimum 3 yrs.’ 
experience in health science or technical library. 

CONDITIONS: Salary will be around KD 550/mo. (tax-free; 1 KD equals approx. $3.46 U.S.), 
Eligible for free furnished accommodation, 60 days’ paid annual leave, to-and-fro free air tickets 
annually for self, spouse, and up to 3 dependent children not exceeding 20 years old to country 
of citizenship or permanent residence, and free comprehensive medical treatment. 


METHOD OF APPLICATION: Send detailed c.v. with the names of 3 referees to: Vice Dean 
(Academic Affairs), Faculty of Medicine, POB 24923, Safat, 13110, Kuwait. 


EE 


Kuwait University Health Science Center Library 
State of Kuwait 


Serials Librarian 


The Kuwait University Health Science Center Library is seeking applicants for the position of 
serials librarian. The library has 1,200 periodical subscriptions, 40,000 monographs, and Dialog and 
CD-ROM information services. RESPONSIBILITIES INCLUDE planning of section operations 
including establishment of priorities and design of new procedures; establishing documentation for 
new serial titles including check-in records and bindery specifications; monitoring of financial 
Outlays and vendor performance; planning for automated systems. 


REQUIREMENTS FOR APPOINTMENT: Should be MLS from ALA-accredited institution; have 
minimum of 3 yrs.’ experience in serials. Supervisory experience preferred. 

CONDITIONS: Salary will be around KD 550/mo. (tax-free; 1 KD equals approx. $3.46 U.S.). 
Eligible for free furnished accommodation, 60 days’ paid annual leave, to-and-fro free air tickets 
annually for self, spouse, and up to 3 dependent children not exceeding 20 years old to country 
of citizenship or permanent residence, and free comprehensive medical treatment. . 


METHOD OF APPLICATION: Send detailed c.v. with the names of 3 referees to: Vice Dean 
(Academic Affairs), Faculty of Medicine, POB 24923, Safat, 13110, Kuwait. 


enna nner SSS sss 





LIBRARY EDUCATION 


Addis Ababa University, Ethiopia 


3 Instructors sought to teach in School of Information Studies for Africa (SISA)—regional 
program for Eastern and Southern Africa supported by UNESCO and International Development 
Research Centre of Canada (IDRC), to commence January 1990, with an annual enrollment of 20 
students. Candidates should hold the rank of at least Assistant Professor and be able to teach 
courses in information technology, quantitative methods for information studies, or information man- 
agement. 


Annual salary: up to U.S. $35,000 (one-third remitted in foreign currency). 
Appointment normally for 2 yrs. and renewable. 

Housing to be provided by the university. 

Closing date for applications: July 10. 


Application including c.v. and names of 3 references should be sent to: Getachew Birru, 
Department of Library and Information Science, Addis Ababa University, POB 1176, Addis 
Ababa, Ethiopia. 
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instruction, database searching, collection 
development, cataloging, and faculty liaison. 
Evening/weekend work required. QUALIFICA- 


TIONS required: ALA-accredited MLS. Mas- | : 


ter's degree/musicology or music history. 
Music cataloging experience, including 
AACR2, MARC tagging, LC classification and 
LC subject headings. Reading knowledge of 
German. Ability to work with research-oriented 
faculty and students. Research orientation’ 
meet university requirements for promotion 
and tenure. Preferred: 2 yrs.’ professional 
experience in music cataloging, reference, 
and collection development. Familiarity with 
automated library systems. Desired; Knowl- 
edge of one/more Romance pee es. 
Microcomputer experience. SALARY/RANK: 
$21,000 upward, depending on qualifications/ 
experience. 12-mo. appointment/Assistant 
Professor. Must meet university requirements 
for promotion/tenure (research, publication, 
university, community, and professional ser- 
vice) as well as specie library assignments. 
APPLICATION/IN 

cation, resume, and names and addresses 
of 5 professional references by July 15 to: 
Allen G. Dries, Library Personnel Manager, 
University of Illinois may (U-C), 1408 W. 
Gregory Dr., Urbana, IL 61801; 217-333- 
5494, The University of Illinois is an affirma- 
tive-action, equal-opportunity employer. 


NETWORK 


Assistant reference librarian. Wabash Val- 
ley Area Library Services Authority is seeking 
a professional reference librarian to assist the 
resent reference librarian in providing inter- 
ibrary loan and reference services to the 82 
members of our 14-county multitype library 
cooperative in northern west-central Indiana. 
Currently headquartered in Crawfordsville, the 
network's offices will be moved to the new 
Tippecanoe County Public Library in Lafayette 
by Oct. 1. POSITION REQUIRES MLS with 
some reference experience or strong academ- 
ic preparation in reference. Salary: $17,400. 
Excellent fringe benefits including health 
insurance and employer-paid retirement. 
Position available Sept. 16. Letter of applica- 
tion and resume should be sent no later 
than July 15 to: Dennis Lawson,’ Adminis- 
trator, Wabash Valley ALSA, 224 S. Green 
St., Crawfordsville, IN 47933. Equal-opportu- 
nity employer. 








Manager. Directs and administers federal- 
and state-funded database projects, including 
California Database for Serials. Participates in 
CLASS management team. Coordinates staff, 
proposal, and grant writing; serves as liaison 
to funding agerer, QUALIFICATIONS: MLS 
+ at least 3 yrs.’ successful management 
experience. Working knowledge of computers, 
library automation, and bibliographic stan- 
dards desirable. Candidates should possess 
excellent oral and written communication 
skills. Salary: $32,800-$46,000 plus benefits. 
The Cooperative Library Agency for Systems 
and Services (CLASS) is a public agency 
which provides a variety of products and 
services to libraries nationwide. Send resume 
by July 30 to: Director of Products and 
Services, CLASS, 1415 Koll Circle, Suite 
101, San Jose, CA 95112. AA, EOE. 
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ORMATION: Send appli- | — 




































PUBLIC LIBRARY 


Adult services librarian. Handling reference; 
public relations; selection, public access 
computers; some volunteer coordinating, 
fundraising, and administration; and other 
duties as required. Evenings/weekends. ALA- 
MLS. Salary: $18,000 and benefits. Send 
resume and names and addresses of 3 
references by June 15 to Susan Simpson, 
Alban Soan Library, 310 S. 8th St., 
Laramie, WY 82070. EOE. 

RIE a aiaa iiaa 
Branch heads. El Paso Public Library is 
seeking first-rate professionals for branch 
head openings. ESPONSIBILITIES IN- 
CLUDE staff supervision, collection develop- 
ment, community relations, readers’ advisory, 
reference service, and program planning. 
REQUIRES ALA-accredited master's degree 
and 4 yrs.' public service in a public library 
beyond receipt of the master's degree. 
Branches are open 45 hours a week, includ- 
ing Saturdays. Salary: $25,118-$36,379. 
Standard benefits package. All applications 
for the position must be postmarked no 
later than July 21. Preliminary interviews will 
be held at ALA in Dallas, or send a letter of 


application with resume to: Betsy Burson, 


Director, El Paso Public Library, 501 N. 
Oregon, El Paso, TX 79901. EO, AA employ- 
er. 





= Children’s and youth services supervisor 


in beautiful Berkshire County, Mass., at an 
active and progressive public librar with 
380,000 annual circulation. REQUIRES a 
dynamic, team-oriented librarian with MLS; 
successful, recent, and relevant library expe- 
rience; excellent interpersonal skills; knowl- 
edge of children’s literature; imaginative and 
successful children’s programming abilities; 
familiarity with computerized library systems; 


„and ability and willingness to operate chil- 


dren's department under tight staffing con- 
straints. Provides direction to library's YA 
specialist; works public desk and supervises 
one full-time and several part-time workers, 
plus volunteers, Salary $22,830-$26,235. 
Send resume and letter of application by 
June 30 to: John Fuchs, Director, Berkshire 
Athenaeum, One Wendell Ave., Pittsfield, 
MA 01201. 


lo 


Children’s department head wanted for 
‘busy, 6,000-sq.-ft. children’s department in 
new main library. Works closely with and 
reports to coordinator of children’s services in 
developing collections, policies, and pro- 
grams. Strong administrative support given to 
expanding and growing children's services. 
Appointment may be made anywhere within 
the salary range of $18,100-$29,722 depend- 
ing on candidate and experience. Preliminary 
interviews will be held in Dallas at ALA. For 
application and further information, contact: 
Ed Kieczykowski, Director, Mansfield-Rich- 
land County Public Library, 43 W. Third 
St., Mansfield, OH 44904; 419-524-1041. 
Equal-opportunity employer. 

pach ihe ee eee ee E 
Children’s librarian for the Stockton—San 
Joaquin County Public Library, which serves a 
population of 400,000 with a staff of 118 and 
a budget of $5.2 million. San Joaquin County 
is a fast-growing area just east of the San 
Francisco Bay Area of Calif. The person 
selected would be part of a dynamic profes- 
sional team responsible for building a collec- 
tion of materials and services for children; for 
providing reference service and readers’ 
advisory; and for presenting programs for 
children, with training opportunities in storytel- 
ling, puppeteering, and book talking. Oppor- 
tunities for local and professional involvement, 
would work in an automated environment. 
REQUIRES MLS and knowledge of literature 
and programmin for children and strong 
communication skills. Librarian Il level re- 
quires 2 yrs.’ experience. Recent pay equity 
adjustments have increased salary ranges to: 
Librarian l, $24,156-$29,508; Librarian Il, 


ere 





$27,960-$34,140. Contract pees for addi- 
tional 5% salary increase Jan. 1, 1990. City 
pays full benefits, including retirement and 
deferred compensation (2.5% of salary, with 
optional employee contribution). AP. LICA- 

JON DEADLINE: Continuous, or until suffi- 
cient applications are received. Apply to: Terry 
Parker, Personnel Analyst, City of Stockton, 
425 N. El Dorado St., Stockton, CA 95202; 
209-944-8207. 


LEE 


Children’s services coordinator. A commu- 
nity of 27,000 population located near Lake 
Superior is offering an excellent opportunity 
for a creative, proactive, resourceful person to 
continue on with a strong children’s services 
program and to gain a ministrative experi- 
ence. RESPONSIBILITIES INCLUDE: or- 
ganizing and directing children’s services; 
stage and conducting programs; responsi- 

ae for collection development; general 
public service duties, including reference and 
readers’ advisory; acting as a liaison with 
schools and community organizations; general 
knowledge of personal computers and pyp 
automation; supervising and training staff. 
QUALIFICATIONS: MLS from an ALA-accred- 
ited institution. Previous experience in chil- 
dren's services is desirable. Salary: $18,000. 
Benefit package offered: medical, dental, life 
insurance, vacation, sick, personal leave; 
MERS retirement plan. Position available: 
August 1989. Screening will begin June 15. 
Send letter of application, resume, transcripts, 
and 3 letters of recommendation to: Peter 
White Public Library, 217 N. Front St., 
Marquette, MI 49855. We are an equal- 
opportunity employer. 


a 


Collection development coordinator. A new 
position for a medium-sized library system 
serving a population of 142,000 in beautiful 
central Virginia. Jefferson-Madison Regional 
Liey, located in Charlottesville, has just 
completed automation of circulation and 
installation of PACs regionwide. We need a 
long-range collection management plan— 
including assessment, peat weeding, 
policies, and procedures. Will include all 
media and coordination with all departments 
of the library and other libraries in the region. 
Must have ALA-accredited MLS and would 
prefer experience with centralized book selec- 
tion and acquisitions; a well-organized com- 
municator. Salary range up to $30,000, nego- 
tiable. Interviews will be held at the ALA 
Conference in Dallas by Donna Selle, Direc- 
tor. Those not attending conference, apply 
by July 1 to: Donna Selle, Director, Jeffer- 
son-Madison Regional Library, 201 E. Mar- 
ket St., Charlottesville, VA 22901. 





Collection development manager (search 
extended). A new position in the El Paso 
Public Library administration with systemwide 
responsibility for collection management. 
DUTIES INCLUDE developing policy state- 
ments, preparing the annual collection budget, 
evaluating collection strengths and weaknes- 
ses, conducting user studies, analyzing circu- 
lation statistics, monitoring the selection of 
library materials, and att selection 
procedures and priorities. REQUIRES 4 yrs.’ 
professional experience beyond the ALA- 
accredited master's degree. Collection de- 
velopment experience in a large public library 
system, experience in analyzing suvey data, 
and experience with budget preparation are 
highly desirable. Salary: $25,118-$36,379. 
Standard benefits package. All applications 
for the position must be postmarked no 
iater than July 21. Preliminary interviews will 
be held at ALA in Dallas, or send a letter of 
application with resume to: Betsy Burson, 
Director, El Paso Public Library, 501 N. 
Oregon, El Paso, TX 79901. EO, AA employ- 
er. 

helene Seen cae ae eee ne eee SS 
Community services librarian: Anderson 
County Library, located in Anderson, S.C., is 
establishing a new professional position for a 
GODEN services librarian. The position is 
an entry-level position reporting to the direc- 
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tor of the library system. DUTIES WILL IN- 
CLUDE conducting an output measures sur- 
vey for the system, developin media con- 
tacts, working with staff to publicize library 
pigran: working with the Friends of the 
ibrary, and developing an effective campaign 
to publicize the library. We are looking for a 
person who enjoys working with words, visual 
media, and above all, people. All members of 
the professional staff work one evening a 
week, and one weekend every 5 weeks, and 
are scheduled to work on the reference desk 
during the week. The Anderson County Li- 
brary System serves 133,000 persons through 
a main library and 8 branches, and a book- 
mobile. The 1989-90 budget is $1.2 million. 
The town is located near I-85 about 120 miles 
southwest of Charlotte, N.C., and 120 miles 
northeast of Atlanta, Ga., in the foothills of the 
Appalachian Mountains. The salary is $20,000 
per year, with paid health insurance, 15 days 
annual leave, and 12 days’ sick leave. The 
position will be open July 1. An ALA-accred- 
ited master's is required. Contact: Director, 
Anderson Sount ibrary, POB 4047, An- 
derson, SC 29622. The Anderson County 
midi System is an equal-opportunity em- 
ployer. 





Department head, adult services/reference. 
Due to organizational change, the Mount 
Prospect Public Library is ees. a depart- 
ment head for the adult services department. 
MAJOR RESPONSIBILITIES INCLUDE: 
super vier?. training, and evaluating depart- 
ment staff; planning and implementing a 
complete program of reference and adult 
services; providing computerized reference 
services: and collection development. As 
department head, serves as member of man- 
agement team involved in ey cpt and 
development. POSITION REQUIRES the MLS 
degree with demonstrated management expe- 
rience and at least 5 yrs.’ experience in adult 
reference work and collection development. If 
you enjoy working in a team environment ina 
modern library facility where staff and board 
are committed to excellence in the provision 
of library service, your serious consideration 
of this position is solicited. Minimum salary 
$26,000. ne lications will be accepted until 
position is filled. Interviews can be eben oy 
during the ALA Annual Conference June 23- 
27. Letter of application and resume should 
be sent to: Patricia A. Kelly, Executive Direc- 
tor, Mount Prospect Public a 10 S. 
Emerson St., Mount Prospect, IL 60056. 





Director for progressive public library in south 
Georgia, population 18,000, budget 
$300,000+. Must have MLS; 4 yrs.’ experi- 
ence is preferred. Needs to be knowledgeable 
about budgeting, personnel, and computer 
technology; PR skills are a must. Pay is 
based on state scale; 4 yrs.’ experience 
begine Sere 02). library pays a local supple- 
ment. Will interview at ALA Dallas. Deadline 
Aug. 15. Send resume to: O. D. Netter, Chair, 
Board of Trustees, Fitzgerald—Ben Hill 
County Library, 123 N. Main St., Fitzgerald, 
GA 31750. 





Director of public services. Topeka ana 
Public Library invites applications for the 
position of director of public services. The 
successful applicant will be responsible for 
coordinating the diverse activities of the 
following public service units: adult services 
(reference, readers’ assistance, periodicals, 
etc.), children’s services, special collections 
(genealogy, local history, rare books), fine arts 


ho oh of fine arts. RESPONSIBILITIES 


INCLUDE: providing leadership in the formu- 
lation and implementation of public service 
goals, policies, and projects; perepeting the 
needs of public service units to the librar 

administration; working cooperatively wit 

other members of the library staff to 
strengthen secu services and collections. 
REQUIREMENTS: An ALA-accredited MLS 
plus 5 yrs.’ progressively responsible adminis- 
trative experience in public libraries. Pre- 
ferred: Strong service orientation and sensitiv- 
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Minimum of 5 
- Ceipt of master's degree in librarianship and 





. edge o 


ity to the information needs of the community; 
demonstrated ability to communicate effec- 
tively and work cooperatively with colleagues 
and patrons; good analytical and organiza- 
tional skills; and familiarity with current library 
technology. SALARY: “sek salary 
$30,000, excellent benefits. Applications 
accepted until June 15. APPLICATION 
PROCEDURE: Send letter of application, 
resume, and names, addresses, and tele- 
hone numbers of 3 references to: Thomas J. 
uth, Deputy Director, Topeka Public Li- 
brary, 1515 W. 10th St., Topeka, KS 66604. 
roi ag sem interviews can be arranged during 
ALA Dallas. Topeka Public Library is an 
@qual-opportunity employer. 
DAME aE EG IL a Raed UR a UE T S 
Director, suburban public library, Dayton, 
Ohio, area. Residential community of 10,000 
with extensive service area. ALA-MLS re- 
quired. Minimum 3 yrs.’ administrative experi- 
ence. Articulate, progressive professional 
responsible for all activities including planning, 
budgeting, personnel, automation, building 
programs, ere relations. 619,773 circula- 
tion, 27 FTE, $1 million budget. Salary nego- 
tiable from $35,000. Benefits. Application, 
including resume and professional refer- 
ences, due June 30. Job description sent 
upon request. Write: Search Committee, 
Wright Memorial Public Library, POB 98, 
bbe ah Brothers Station, Dayton, OH 





Director. 5-county regional library system 
serving a population of 82,000+ with head- 
ee 5 branches, and 2 bookmobiles. 
esponsible to the regional hg Board of 
Trustees. MINIMUM QUALIFICATIONS RE- 
/RED: master's ten in librarianship 
from an ALA-accredited library school. Begin- 
ning salary commensurate with experience 
and based on Georgia State pay scale. Will 
not be less than $28,500. It is negotiable. 
rs.’ experience following re- 


having progressively responsible experience. 
Usual state benefits package. Send resume 
no later than June 20 to: Don Johnston, 
Chair of Search Committee, c/o Oconee 
Regional Library, POB 100, Dublin, GA 
a tele We are an equal-opportunity em- 
ployer. 


SS Eo Renee ets See eR a LC 
Head librarian, Central Library, Johnson 
ane Library in Shawnee Mission, Kans. 
(suburban Kansas City), has an opening for a 
strong administrator to lead, develop, and 
supervise a staff of 60 employees in its 
Central Library. This position requires broad 
knowledge of public service, online services, 
collection development, reference services, 
and personnel management. The candidates 
will be responsible for developing and auditing 
a $700,000+ annual operating budget, and 
for responding to 127,000 annual reference 
transactions and over 600,000 circulation 
transactions. The Central Library includes an 
up-to-date electronic reference service and an 
aggressive business service. Experience with 
online Tons, microcomputers, and a knowl- 

library automation applications is 
desirable. Strong interpersonal skills are 
essential. QUALIFICATIONS: MLS and prior 
public library experience preferred. Sa ary: 
$29,038-$35,048, ern’ upon qualifica- 
tions and experience, plus benefits. Submit 
resume and names of 3 references by the 
extended deadline of June 30 to: Johnson 
ogi. Personnel, 100 E. Santa Fe, Suite 
206, Olathe, KS 66061. EOE. 





Head of children’s services, East Cleveland 
Public Library. East Cleveland Public Library 
is seeking an individual to supervise and 
manage the children’s services department of 
the library and coordinate children's services 
systemwide. The position requires a creative, 
dynamic individual committed to developing 
and providing services that nurture children's 
growth and who is responsive to community 
needs. Proficiency in puppetry, storytelling, 
and/or music desirable. MLS required and 3 
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yrs.’ minimum experience as children's librar- 


lan. Strong supervisory skills required. Re- 
sponsible for piece coordinating, and 
implementing all children's services within the 
System (2 branches), and supervising chil- 
dren's staff in main library. East Cleveland 
Public Library is a small urban library system, 
serving a population of 36,000+, with an 
automated circulation system. The library is 
undergoing a major renovation which will 
include a magnificent new children's room, in 
addition to the other areas of the library. 
Starting salary range: $22,963-$26,582. 
dependent upon experience, plus benefits. 
Send resume to: Ernestine Hawkins, Assis- 
tant Director, East Cleveland Public Library, 
14101 Euclid Ave., East Cleveland, O 
44112-3891. EOE. 





Information services manager. Laramie 
County Library System is seekin manager of 
information services. RESPONSIBLE FOR 
adult information services (information desk, 
ILL, periodicals, and eee y) at Central 
Library. Supervise 5 FTE. Division is oriented 
toward assisting public in utilizing the library 
rather than traditional reference. Duties in- 
clude desk coverage, participation in book 
selection, and staff training and supervision, 
Some ne ue and weekend hours. QUALIFI- 
CATIONS. MLS required. Public library expe- 
rience desirable. Starting salary $20,000- 
$22,000 d.o.e. Preliminary interviews at ALA 
Dallas possible. Position open until filled. 
Please send resume with names of refer- 
ences/placement file to: Edward Byers, Ex- 
ecutive Director, Laramie County Library 
System, 2800 Central Ave., Cheyenne, WY 
82001-2799. 


ee A) Eee cer. Oy E, 
Librarian Il, Cumberland County Public Li- 
brary & Information Center. Salary: $20,831) 
K Hours of work: 9 am-6 pm, Mon.-Fri. 
eekend work on rotating basis. Work is 
performed in the foreign language division of 
the library and involves selecting and ordering 
new audiovisual materials, cataloging mate- 
rials, compiling reports, and assisting patrons 
in utilizing services and materials of the 
Foreign Language Center. Requires specific 
knowledges and skills in using Dewey Deci- 
mal Classification, a reer Catalogu- 
ing Rules, Library of Congress subject head- 
ings, and transliteration systems for Chinese, 
Korean, and Japanese Cataloging. AE- 
QUIRES master's of library science degree 
from an American Library Association—accred- 
ited graduate program and knowledge of at 
least one East Asian language and working 
knowledge of other languages. Applications 
must be received by June 13. Indicate Job 
Order No. NC 8535863, DOT Code 100.127- 
014 on all correspondence when applying for 
the position. Interested applicants must apply 
to: Job Service, 414 Ray Ave., Fayetteville, 
NC 28301. 
Se OE TY iret The) 
Library director for the Willard Library of 
Evansville, Ind. Willard is a privately estab- 
lished and endowed, tax-supported public 
library, independent of the metropolitan public 
library system in this Ohio River city of 
130,000. It operates in its original 1885 
building and offers traditional children’s ser- 
vices, adult readers’ services, and specialties 
in genealogy and local history, including a 
large archival collection. Warm, friendly ser- 
vice is its hallmark. Willard has an ongoing 
endowment development program and an 
active Friends group and has begun the ALA 
“Planning and Role Setting” process. Catalog- 
ing on OCLC, computerized circulation 
through Geac local consortium. Staff: 5 pro- 
fessional librarians including director; 6 FTE 
Support staff. 1989 budget: $307,390 (80% 
city grant, 20% endowment). Director should 
have ALA-accredited MLS. Administrative 
experience, demonstrated managerial ability, 
and public relations skills are important. 
Director will be encouraged to involve him/ 
herself in the community. Salary mid-$20s, 
negotiable eee on qualifications. Posi- 
tion. available Sept. 7. Send letter of applica- 































tion, resume, references, and salary require- 
ments to: Martin L. Leich, President, Willard a 
Library Board of Trustees, 1201 Greenfield + 

Rd., Evansville, IN 47715. EOE. Er 
ee E E 
Library director for town of 18,000. QUALIFI- 
CATIONS: ALA-MLS; 3 yrs.’ professional 


experience in varied library work, including f 


supervisory and administrative experience; or 
any equivalent combination of education and 
experience. RESPONSIBILITIES INCLUDE — 
advising re fully funded $2 million addition to 
begin in June and re future participation in 
regional-sharing computer system; develop 
adult and children’s programs; collection 
development. Salary: starting $26,952: 
maximum $34,101. Closing date: July 15. 
Send resume, letter of application, and 3 
letters of reference to: Jane M. Thompson, 
Chair, Board of Trustees, c/o Ludlow Town 
Hall, 488 Chapin St., Ludlow, MA 01056. 
AA, EEO. Women and minorities are encour- 
aged to apply. 

$$ oo 
Library director, Fredericksburg, Tex., lo- 
cated in the Texas Hill Country: restored 
historic building. Administrative experience 
required. Responsible for all library operations 
including: planning, budgeting, collection 
development, personnel, community relations, 
and bookmobile. Automation knowledge desir- 
able. Cooperate with 2 library support groups 
and volunteers. ALA-MLS required, salary 
$20,000 plus excellent benefits. Send resume 
and 3 references before June 16. Contact: 
Search Committee, Pioneer Memorial Li- 
prety 115 W. Main St., Fredericksburg, TX 








Library director needed for the Providence 
Athenaeum. Opportunity for creative, know- 
ledgeable librarian with MLS to oversee 
thriving membership library dating back to 
1753; over 150,000 volumes, extensive adult 
and children's programs, and staff of 14. 
Experience in administrative and financial 
development essential; familiarity with pro- 
gram and exhibit planning, special collections, 
library automation, cataloging desirable. 
Minimum salary $33,000. Position open Sept. 
1. Review of applications will begin July 1 
and continue until position is filled. Send 
resume to: Rosemary Colt, President, Provi- 
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PUBLIC LIBRARY continued 


Palos Verdes Peninsula, CA 90274. 


dence Athenaeum, 251 Benefit St., Provi- 


dence, RI 02903. 


Library director. The Board of Trustees, 
Clermont County (Ohio) Public Library is 
accepting applications for the position of 
lermont County Public Library. This 
county district library serves 160,000 popula- 


tion in the fastest-growing county in Ohio. Part 


of larger metropolitan area (Cincinnati). 3 
branches built in 1988, one in 1989, 2 future 
sites acquired. System presently includes 7 
branches, bookmobile, and headquarters. 
Budget $3.5 million. MLS from ALA-accredited 
school and appropriate experience required. 
Starting salary upwards of $38,000, negotia- 
ble. Liberal benefits. Send application, re- 
sume, references, and current salary by 
Aug. 1 to: Director, Clermont County Public 
Library, 326 Broadway, Batavia, OH 45103. 
For additional information, write or contact the 
director at 513-732-2736. 


Saary director. Township of Parsippany- 
Troy Hills, N.J., seeks articulate, progressive 
administrator for a growing, service-oriented 
public library system. RESPONSIBILITIES 
INCLUDE planning, budgeting, personnel, 
building maintenance, automation, and public 
relations. Qualified applicant will also possess 
financial skills, advanced computer 
knowledge, and must be able to work 


cooperatively and effectively with library 


trustees, employees, and government officials. 
Salary range $42,000-$52,000. Excellent 
benefits. ALA-MLS required. Minimum of 3 
rs.’ administrative experience. Send resume 
ncluding 3 references by July 15 to: 
Search Committee, Parsippany-Troy Hills 
Public Library, POB 5303, Parsippany, NJ 
07054. EOE. 


Library management positions. Our library 
is growing, and we are looking for 2 creative, 
energetic professionals to grow with us. 1) 
Children's coordinator. Supervises main 
children’s department; develops children’s 
collections in main library and soon-to-be- 
open branches; plans children’s services for 
all locations. REQU/RES ALA-accredited 
MLS, at least one yr.'s supervisory experi- 
ence, sincere desire to work with young 


= people. Programming skills, especially 


storytelling, and artistic abilities desirable. 2) 
Head of main library. Manages daily opera- 
tions of main library; provides reference 
service to patrons; develops adult collection 
and programs. REQUIRES ALA-accredited 
MLS, at least 2 yrs.’ supervisory experience, 
willingness to work in a small library servin 
a diverse clientele. Public relations and sta 
development experience desirable. Salar 
range $20,000-$30,000 copong on experi- 
ence for each position. Excellent fringe bene- 
fits. Send letter of application, resume, and 
names of 3 references to: Margaret Reid, 
Director, Briggs Lawrence County Public 
Library, 321 S. 4th St., Ironton, OH 45638. 
An equal-opportunity employer. Interviews 
possible at ALA Dallas. 


Manager of acquisition/serial unit (Librarian 
III). Hiring range: $29,016-$31,907, commen- 
surate with experience. The City of Fort 
Worth, Tex., is seeking a service-oriented 


Supervisor, Adult Reference Services 
Palos Verdes Library District 


Fully automated (Geac), progressive public library system in beautiful coastal community near 
Los Angeles seeking dynamic middle manager. Monthly salary: $2,366-$3,062. Excellent benefits. 
REQUIRES MLS from ALA-accredited graduate school; 3 yrs.’ relevant experience; strong public 
service motivation; demonstrated creativity and drive; knowledge of and experience with reference 
materials and programs; collection development; online database searching; readers’ advisory; staff 
development. Supervisory experience highly desirable. 


First consideration given to applications received prior to July 7. Apply with application form 
and resume to: Linda P. Elliott, Director, Palos Verdes Library District, 650 Deep Valley Dr., 





individual knowledgeable of formats, stan- 
dards, and practices of ordering library mate- 
rials, and checking and claiming serials in an 
automated environment. This position de- 
mands strong administrative, management, 
supervisory, and bibliographic skills, and the 
ability to communicate effectively both orally 
and in writing. A master's degree in library 
science from an ALA-accredited college or 
university is required, as well as 4 yrs.’ 
professional library experience, 2 of which are 
to be in acquisitions in a medium-to-large 
public or university library. At least 2 yrs. in 
lear, gi administration, and supervision 
are also required. Application deadline: 
June 30. Apply to: City of Fort Worth, Per- 
sonnel, 1000 Throckmorton, Fort Worth, TX 
76102. Equal-opportunity employer. 


Processing librarian, Library of Congress. 
GS-1410-9 (6232): $23,846-$31,001. The 
Library of Congress is currently seeking highly 
qualified applicants for the position of proces- 
sing librarian. This position requires the 
processing of rare books and other materials, 
in a variety of languages, in the Rare Book 
and Special Collections Division. Applicants 
should have a master’s degree in library 
science, AACR2, some knowledge of foreign 
languages, as well as knowledge of the 
principles and practices of descriptive and 
subject cataloging. To be considered, appli- 
cations must be received by the Employ- 
ment Office no later than June 15. For more 
detailed information on this position, contact 
the Library of Congress Employment Office at 
202-707-5620 and ask for Vacancy An- 
nouncement #90206, EOE. 


Public services librarian. Salary $20,000- 
$25,000. RESPONSIBLE FOR adult reference 
service in a multiracial community of 35,000 
near Lake Michigan. In charge of state and 
federal documents collection. Also assists at 
circulation desk. Budget for reference mate- 
rials a 133 ap yo $12,000. POSITION RE- 
QUIRES MLS from ALA-accredited school. 
Experience in reference work preferred. 37.5- 
hour workweek. Some evening and Saturday 
duty required. No residency requirement. 
Health, dental, and life insurance. Employer- 
paid Individual Retirement Account. 12 days’ 
vacation leave. 12 days’ sick leave. Position 
available Oct. 1, or possibly earlier. Contact: 
Frederick J. Kirby, Director, Benton Harbor 
Public Library, 213 E. Wall St., Benton 
Harbor, MI 49022; 616-926-6139. Equal- 
opportunity employer. Qualified minority librar- 
ians strongly encouraged to apply. 


Reference department head. MLS with 3 


yrs.’ experience including supervision. Auto- 


mation and online database searching experi- 
ence required. Salary: $24,000 or higher, 
depending upon qualifications and experience; 
full benefits. Superb collection (250,000 vols.); 
book budget $100,000 +; recently installed 
automated circulation system; reliable, experi- 
enced staff, attractive modern quarters in 
central library of 2-county system of 34 mem- 
bers. Great cultural, recreational area; world- 
famous Chautauqua Institution 20 minutes 
away. Affordable housing available. Within 
easy drive to Toronto, Pittsburgh, Buffalo, 


= Cleveland. Position available July 1. Send 


resume and references to: Murray L. Bob, 
Director, James Prendergast Library As- 
yo 509 Cherry St., Jamestown, NY 
14701, 


Technical services division manager 
(search reopened). One of 3 key middle- 
management positions in the library system 
and a member of the tarena yt and 
planning team. RESPONSIBILITIES INCLUDE 
supervision of the acquisition and cataloging 
rocess, and systemwide supervision of the 
ibrary’s computer operations and circulation 
services. Staff of 18, including 3 profession- 
als. Candidate will be required to coordinate 
technical services policies and procedures 
with the collection development and public 
services staff, and with the computer tig 
tions staff. Requires management experience 
in a technical services operation, working 
knowledge of computerized circulation and 
online cataloging systems, and OCLC. Inlex 
computerized system installation to be com- 
pleted spring 1990. Requires ALA-accredited 
master's degree and 6 yrs.’ professional 
library experience. Salary: $31,888-$46, 184. 
Standard benefits package. All applications 
for the position must be postmarked no 
later than July 21. Preliminary interviews will 
be held at ALA in Dallas, or send a letter of 
application with resume to: Betsy Burson, 
Director, El Paso Public Library, 501 N. 
Oregon, El Paso, TX 79901. EO, AA employ- 
er, 


Technical services supervisor—cataloger, 
Lincoln County Library System, Kemmerer, 
Wyo. ALA-MLS preferred. Cataloging for a 
county library system with a headquarters 
library and 3 branches, serving a total popu- 
lation of 15,000. Thorough knowledge of 
Dewey, AACR2 1⁄2, & LCSH necessary. 
Situated in a small (but sunny) county seat, 
position includes supervision of one part-time 
clerk, administration of technical: services for 
above, some reference, and other duties as 
assigned. 40 hrs./week, including some night 
and weekend work. Pay depends on experi- 
ence, $21,000 minimum. Position open until 
filled. Apply to: Job Service of Wyoming, 


- 816 Klondyke, Kemmerer, WY 83101. For 


further information, contact Karling Abernathy 
at 307-877-6961. 


Utility outfielder. We won't pay less than 
$16,000, but we don't presume to ask for a lot 
of experience or expertise for this lousy 
money. If you show us some credentials, we 
can dig up more cash. The Bristol Tenn./Va. 
Public -meny is in a growth Ae boa right 
now. You will be in on the ground floor and 
we need somebody willing to learn our way 
and help us get what we want. An ALA- 
accredited master's degree is essential. Com- 
paT experience couldn't hurt. Reference 
nowledge would be a lot of help. Willingness - 
to work with children might be nice. Experi- 
ence is a plus, but not essential. Send us a 
sales presentation on yourself and a couple of 
personal or professional references. The job 
is open July 1. Send your stuff to: Personne! 
Committee, Bristol Public Library, 701 
Goode St., Bristol, VA 24201. Want to talk? 
Call us at 703-669-9444, 


Young adult services librarian. Interviewing 
at ALA in Dallas. Call Candy Morgan, 206- 
695-1561, to schedule interview. 3-county 
library district in southwest Washington State 
is looking for an energetic, creative person to 
fill this new position. District is an urban/rural 
mix, with 9 branches and 3 bookmobiles. One 
branch is in a shopping mall where YAs 
gather. Provide programming districtwide; 
assist with selection of materials to meet YA 
needs; provide direct service in community 
libraries; train and counsel community libra 

staff in YA services; maintain liaison wit 

educators/groups/agencies; participate in 
planning and ceiver of services to youth of 
all ages. ALA-accredited MLS; 2 yrs. profes- 
sional library experience; experience with 
youth services preferred. Salary range 
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$20,652-$26,220, excellent benefits. Position 
open until filled. Send resume to: Personnel 
Office, Fort Vancouver Regional Library, 
1007 E. Mill Plain Bivd., Vancouver, WA 
98663. 


j 
2 positions, main mane public services, El 
Paso Public Library. 1) Periodicals librarian 
(Librarian Il). Supervises the operation of the 
periodicals services section and assumes 


p badhe reference desk duty, as assigned. 


upervises a staff of 2. REQUIRES ALA- 
accredited master’s degree and 2 yrs.’ profes- 
sional public library experience. Salary: 
$22,923-$33,200. 2) Head, general refer- 
ence (Librarian III). Supervises main library 
reference service center, including the selec- 
tion of all reference materials. Staff of 4 full- 
time, 6 part-time. REQUIRES ALA-accredited 
master’s degree and 4 yrs.’ professional 
public service library experience. Salary: 
$25,118-$36,379. Standard benefits package 
for both positions. All applications for the 
position must be postmarked no later than 
rey 4 21. Preliminary interviews will be held at 
ALA in Dallas, or send a letter of application 
with resume to: Betsy Burson, Director, El 
Paso Public Library, 501 N. Oregon, El 
Paso, TX 79901. EO, AA employer. 





2 positions open. 1) Reference/interlibrary 
loan department head. Service-oriented 
position to provide back-up reference service 
for member libraries, including database 
searches; supervise interlibrary loan searches: 
index rural issues collection for computer 
database; select materials for topical collec- 
tions; supervise staff and keep accurate 
records; consult with member librarians; 
conduct reference and computer training 
workshops when needed: develop annual 
program performance objectives; cooperate 
with other department heads on system pro- 
gram. 2) Rural/public information depart- 
ment head. Service-oriented, nontraditional 
position responsible for public relations for a 
regional library system, editing monthly news- 
letter, writing news releases, assisting local 
libraries with public relations: planning and 
conducting strategies of service for rural 
residents (supervise Books-by-Mail program, 
rotating book van collection development and 
deliveries); establishing and maintaining 
liaison with county extension agents and 
church groups; supervising staff of 4 and 
keeping accurate records: consulting with 
member librarians; conducting workshops 
when needed: developing annual program 
performance objectives: cooperating with 
other departmental heads on system program. 
Must be able to write effectively and work 
both independently and cooperatively. Salary 
for each position negotiable from $19,500, 
with relevant work experience. ALA-accredited 
MLS required. Positions available immediate- 
ly. Send letter of application with resume for 
either position to: James Swan, Administrator, 
Central Kansas Library System, 1409 Wil- 
liams, Great Bend, KS 67530. Applicants 
best matching the job requirements will be 
invited to interview. Interviews can be ar- 
ranged at ALA in Dallas. 


Se Re EE aS a, ae 
3 positions open. 1) Branch librarian (adult 
Specialist). .8 FTE, 32 hours per week. 2) 
Assistant outreach librarian. .75 FTE, 30 
hours per week. 3) Youth librarian. .5 FT E, 
20 hours per week. Ann Arbor Public Library 
is a school district public library funded by a 
separately voted tax, serving 130,000, with an 
annual systemwide circulation of over 1 mil- 
lion. 1) Branch librarian. Salary: $20,624 
plus 10% index pay. QUALIFICATIONS: Mas- 
ter's degree in library science plus one yr.’s 
library experience including materials selec- 
tion. The branch librarian is eligible for consid- 
eration for the branch head position. Appoint- 
ment is made by the director. Branch head 
librarians receive a 5% department-head 
index pay on the teachers’ salary scale for 
public librarians. DUTIES: Responsible for 
adult services and materials selection. Plan- 
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ning and overseeing of programming for 
adults. Reference and readers’ advisory for 
public. 2) Assistant outreach librarian. 
Salary: $19,335 plus 10% index pay. QUAL- 
IFICATIONS: Master's degree in library sci- 
ence plus one yr.’s library experience includ- 
ing materials selection. Must qualify for Michi- 
gan chauffeur's license. DUTIES: Participates 
in selection of books and nonprint materials. 
Conducts storyhours and class visits. Works 
with other agencies and organizations to 
extend library service to community. Assists in 
selecting and locating materials. 3) Youth 
librarian. Salary: $12,890 plus 10% index 
pay. QUALIFICATIONS: Master's degree in 
library science plus one yr.’s experience in 
Storytelling and knowledge of children’s 
books. DUTIES: Assist persons in selectin 

and locating materials. Instruct in use o 
library resources. Coordinate programs and 
workshops for children and adults. Teachers’ 
Salary schedule for 1989—90 for MA is 
$25,895-$45,550 plus 10% index. Teachers’ 
master agreement includes 10 steps. Please 
do not inquire at or apply to the public library. 
Prearranged interviews may be scheduled at 
the ALA Annual Conference in Dallas. Dead- 
line for applications for each position: 4:30 
pm, July 18. Include a letter of interest along 
with your resume to: Dolores Dawson, Assis- 
tant Superintendent for Human Resource 
Services, Ann Arbor Public Schools, 2555 
S. State St., POB 1188, Ann Arbor, MI 
48106. We are an equal-opportunity, affirma- 
tive-action employer. 


Oe | ee ee E EE 
SPECIAL LIBRARY 


Cataloger. The Missouri Botanical Garden 
has reopened the search for a book cataloger 
interested in working with the garden's mono- 
graph and rare book collections. Selected 
candidates will have a thorough knowledge of 
AACR2, LC classification, and MARC tagging 
for OCLC input. MLS degree required. 
Cataloging experience and reading knowledge 
of a foreign language preferred. Salary recruit- 
ing range: $18,400-$20,700, with opportunity 
for further salary increase. Applications ac- 
cepted through the recruitin process and up 
to time position is filled. Send resume to: 
Missouri Botanical Garden, POB 299, St. 
Louis, MO 63166. EOE, M/F/H/V. 


r e ana a Ne ee Vo AnD 
STATE AGENCY 
Ten se ee A ae Ee hes 


Automation consultant, State Library of 
lowa. (Search reopened.) Salary range 
$26,285-$35,306 and state benefits package. 
Position will plan and deliver automation 
consulting services to staff and trustees of 
lowa libraries; serve as a resource person for 
workshops, conferences, and trainin pro- 
grams; and prepare documentation and train- 
ing materials for library microcomputer appli- 
cations. Will require some travel. REQUIRES 
ALA-accredited MLS, 3 yrs.’ library experi- 
ence, excellent writing skills, ability to work 
well with other people, and ability to project a 
friendly and helpful image to library commu- 
nity of the state. Experience in library automa- 
tion and strong knowledge of current technol- 
ogy desired. TO APPLY, send letter of 
application and resume b July 31 to: 
Beverly Beck, State Library of lowa, E. 12th 
and Grand, Des Moines, IA 50319. At the 
same time, submit a copy of the letter of 
application to: lowa Department of Person- 
nel, Grimes State Office Building, E. 14th 
and Grand, Des Moines, IA 50319. EEO, AA 
employer. Women and minorities are encour- 
aged to apply. 


Librarian Ill (law). The State Library of lowa 
seeks an experienced law librarian to serve 
as the administrator and chief reference in the 
State law library, a unit of the state library. 
Housed in the 1896 capitol building, now 
undergoing full restoration, the law library 
holds in excess of 200,000 volumes in an 
attractive 5-tiered room and is an off-site 








storage location. The collection serves as the 
primary legal resource in the state for mem- 
bers of state government, members of the 
lowa Bar Association, students, and members 
of the general pa An ALA-accredited MLS, 


knowledge of computer-assisted legal re- 
search, and at least 3 yrs.’ professional-level 
law library experience are required. Some 
personnel supervisory experience would be 
helpful. Duties include day-to-day supervision 
of staff (4 FTE); reference; goal setting; 
training, development, and maintenance of 
collections and services; and budget prepara- 
tion and oversight. The law librarian reports to 
the director, Bureau of Information Services. 
Salary range: $28,267-$35,734: fringe bene- , 
fits equal about 12% of salary. Application 
deadline is July 15. Submit a letter of li- 
cation, a resume, and the names of 3 refer- 
ences to: Beverly Beck, State Library of 
lowa, E. 12th and Grand Ave., Des Moines, 
IA 50319. At the same time, submit a copy of 
the letter of yea to: lowa rtment 
of Personnel, Grimes State Office uilding, 
E. 14th and Grand Ave., Des Moines, IA 
50319. The State of lowa is an equal-oppor- 
tunity, affirmative-action employer. 


State library division director (library de- 
velopment), #00146. SALARY RANGE: 
$38, 195-$52,162 (effective July 1). DUTIES/ 
RESPONSIBILITIES: Directs and guides 
Statewide program of promotion and progres- 
sive development of public libraries and their 
services; administers the allocation, expendi- 
ture, and reporting of state and federal funds 
in compliance with state and federal require- 
ments; monitors consultant services in pro- 
gram areas of library construction, literacy, 
continuing education, children’s and young 
adult services, and film and video services; 
Supervises and evaluates personnel: and 
meets or consults with librarians, boards, and 
overnmental officials. MINIMUM QUALIFICA- 
IONS: MLS from ALA-accredited library 
school; comprehensive knowledge of library 
programs and serviceg; progressive experi- 
ence in library management; ability to ad- 
minister grants and audit expenditures of 
funds; ability to communicate effectively with 
diverse audiences; and ability to oupa 
and evaluate personnel. OTHER INFORMA- 
TION: This position is subject to exclusion 
from coverage of the Virginia Personnel Act 
and serves at the pleasure of the state librar- 
ian. 6-mo. probationary period. APPLICA- 
TION CLOSING DATE: State employment 
application required by 5 pm, June 30. 
Contact: Vance Helms, Virginia State Library 
and Archives, 11th St. at Capitol Sq., 
Richmond, VA 23219; 804-786-3336; Fax: 
804-225-4035. An equal-opportunity, affirma- 
tive-action employer. Women and minority 
candidates are encouraged to apply. 





CONSUMER 
CLASSIES 


FOR SALE 


eg teense cues. idl a au 
5,000 BRODART LIFETIME AND FOLD-ON 
BOOK JACKETS. All sizes. Write Larry Nes- 
bit, Main Library, Mansfield University, Man- 
sfield, PA 16933 or call 717-662-4672 for 
more information. 


SEE ee S 
ATTENTION: CHILDREN’S LIBRARIANS. 27 
Magical storyhours incorporating irresistible 
elementary science experiments. STORY- 
TIME SCIENCE by trend-setting author Vir- 
ginia Baeckler. Send $10 to Sources, Dept. C- 
104, 26 Hart Ave., Hopewell, NJ 08525. 
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CONSUMER CLASSIES continued 


en 


INSTANT LIBRARY: 35,000 new books 40- 
70% off list price. Comprehensive collections 
of new scientific, technical, medical, and 
scholarly subjects. Art, behav. sci., business, 
computers, chemistry, education, history, 
medicine, natural science, physics, political 
sci., psychology, urban studies, zoology, and 
more. All titles new (1983-88) and current. No 
secondhand or remainders. Partial catalogs 
available. Travel expenses paid to Washing- 
ton, D.C., for librarians purchasing $10,000 or 
more from sy see! stock. For details, contact: 
Professional Books, P.O. Box 298, Alexan- 
dria, VA 22314. 


EEE! 


WANTED 

I 
THEOLOGICAL BOOKS AND PERIODI- 
CALS for seminary library. Jim Stitzinger, 
23800 Via Irana, Valencia, CA 91355; 818- 
909-5625 or 805-259-2011. 
Sait Sige ama el ee 
PURCHASING. Geology, Hydrology, Paleon- 
tology. Singles or complete sections. Albert G. 
Clegg, Bookseller, POB 306, Eaton Rapids, 
MI 48827; 517-663-8428. 


ED 


_ TOP PRICES PAID FOR TIME, LIFE, NEWS- 


WEEK, LIT. DIGEST, LOOK, SAT. EVE. 
POST, DIAL, CRAFTSMAN, & many other 
pre-1960 mags, bnd. or unbnd. Also need 
SERIALS SET, complete or odd vols. JTZ 
inc., 2969 W. 25th St., Cleveland, OH 44113; 
216-241-7640; Fax: 216-241-6966. 


a 


OUT-OF-PRINT 

er ak E 
FREE O/P SEARCHES IN SOCIAL SCI- 
ENCES AND BUSINESS. Free annotated 
catalogs in management, public administra- 
tion, industrial psychology, political economy. 
Books from X to Z, 8513 Summit Rd., 
Pasadena, MD 21122; 301-255-8964. 


pice ide eee 
EXCLUSIVE WANT LISTS get prompt atten- 
tion, free search, reasonable prices from 
International Bookfinders, Inc., Box 1-ALA, 
Pacific Palisades, CA 90272. 


EE 


PERIODICALS AND SERIALS 
Ties abies tient ante 9 aaa tpn Lae arc LS 
RFD—A COUNTRY JOURNAL FOR GAY 
MEN EVERYWHERE has just completed 
putting all 55 issues on microfiche. The 
journal is the written record of the Radical 
Fairie Movement in the United States. The 
microfiche is available for $25 from: RFD, 
Microfiche, POB 68, Liberty, TN 37095. 


OS Ai acta paisa Sta Rarer Da aS Ss SST 
BACK VOLUME PERIODICALS, tay Us & 
sold. Comprehensive library service. Alfred 
Jaeger Inc., Dept. HP, 66 Austin Blvd., Com- 
mack, NY 11725. 

UE _ id aban eee i a A 
WANTED TO BUY—SERIALS, COLLEC- 
TIONS, U.S. SERIAL SET VOLUMES, TECH- 
NICAL & SCIENTIFIC MATERIALS AND 
RELATED VOLUMES. Please send your 
deaccession list for our best offer. Art Source 
international, 1655 Walnut St., #100, Boulder, 
CO 80302; 303-444-4080. 

PERIODICALS bought and sold. J.S. Canner 
& Co., 10 Charles St., Needham Heights, MA 
02194. 

E a a eS ee ee 
PERIODICALS AND BOOK COLLECTIONS. 
Bought and sold. Please submit your list of 
duplicates of sets, runs, and volumes in all 
subjects and languages. Want lists invited. 
Walter J. Johnson, Inc., 355 Chestnut St., 
Norwood, NJ 07648; 201-767-1303. 


De tet el EE Ea ES a 
ASK AND YOU SHOULD RECEIVE. Back 


issues from Way's Magazines Unlimited. Est. 
1947. Box AL-193, Seattle, WA 98111. 


ron 








KRAUS REPRINT AND PERIODICALS, 
Route 100, Millwood, NY 10546. Journals, 
books, and monographs in original edition, 
reprint, and microform. All subjects bought 
and sold. Want lists invited. 

=o gata a oe, i ae a ee DE > 
PERIODICALS, BOOK COLLECTIONS, AND 
SERIALS bought and sold. Frank R. Snyder, 
8 Palmer Ave., Croton-on-Hudson, NY 10520. 
TA Se aC My a DARN ei RR SES E 
PERIODICALS, SERIALS, BOOK COLLEC- 
TIONS—Bought & sold. Conference Proceed- 
ings Standing Orders. Jerry Alper, Inc., POB 
218, Eastchester, NY 10707; 914-793-2100. 
saa iP ag he NL eal AAS ie NOE ST a Sa BS SSE 


ABRAHAM’S MAGAZINE SERVICE, INC., 
BL Dept., 56 E. 13 St., N.Y., NY 10003. Est. 
1889. Please submit your lists of Duplicates 
for Sale. We buy sets, runs, and volumes in 
all fields and languages. No single issues 
wanted. 

ee je a eS DE ee ee 
CONFERENCE PROCEEDINGS ACQUISI- 
TIONS SERVICE. pany orders available. 
Periodicals bought & sold. Curran Associates, 
inc., Box 620, Claverack, NY 12513; 518-851- 
9707. 

hh eels E ee 
INTERNATIONAL CONGRESSES are one of 
our specialties. Foreign books and periodicals, 
current and out-of-print. Albert J. Phiebig, Inc., 
Box 352, White’ Plains, NY 10602-0352; 914- 
948-0138. 





SERVICES AND SOURCES 


EE 


YARGER & ASSOCIATES, INC. 35 yrs. of 
library survey experience. Classification/pay 
plans, personnel & management systems. 
2830 Mary St., Falls Church, VA 22042; 703- 
560-6900. 

raa eroaa SE ee ee Naor e aT 
PEOPLE COUNTERS. Library director de- 
signed and markets accurate electronic device 
that will count the people that enter your 
library with invisible beam, usable anywhere, 
portably or permanently. $229, includes ship- 
ping. Full warranty for one year. Order on 
Oe ica obligation. Over 1,000 sold in 
U.S. and Canada. Laser Counters, 1420 W. 
Walnut, Blytheville, AR 72315. For free infor- 
mation, 800-441-BOOK. 

Tp ae ie ak a es i ee 
LABELS...BAR CODE LABELS: phototype- 
set, supporting formats for all automated 
library systems. Low prices and no set-up 
charge for standard label formats. Custom 
labels designed to your specifications with 
logos, bibliographic information, etc. For more 
information, write: Marc Data Systems, Inc., 
Dept. AL, 115 S. Oak St., Falls Church, VA 
22046 or call 703-532-8128. 

ion pba site ere Sih Arete Tene E E a S 
BAR CODE LABELS & PATRON I.D. 
CARDS....Labels for all automated circulation 
systems. Guaranteed to exceed library bar 
code gies for readability, wear, and adhe- 
sion. Check our low prices. Patron |.D. 
Cards—all types—plastic and vinyl. Write or 
call collect: DATA RECALL SYSTEMS, 1711 
Dell Ave., Campbell, CA 95008; 408-354-7555 
or 800-678-2633 x470. 

pct Tardis) ote a A IRS eres NSE 
BAR CODE SCANNING EQUIPMENT...Light 
Pen and Laser. Compatible with CLSI, Geac, 
and other systems. Discounts to libraries. 
Printers, terminals, etc. Write or call collect: 
DATA RECALL, 1711 Dell Ave., Campbell, 
CA 95008: 408-354-7555 or 800-678-2633 
x470. A Complete Bar Code House. 


e, AS nate eae aid ED Sale aay EES | 
MARCIVE BIBLIOGRAPHIC SERVICES: 
COM catalogs, automatic authority control, 
retro conversions, GPO conversions, union 
catalogs, electronic ordering. Catalog cards & 
labels, fast & inexpensive, bibl. database 
created. Special projects invited. MARCIVE, 
Inc., POB 47508, San Antonio, TX 78265- 
7508. Call 512-646-6161 or toll-free 800-531- 
7678. 





RAINBOW BOOKS, INC., 725 Dell Rd., 
Carlstadt, NJ 07072, is pleased to present the 
best of Silver Burdett Press. We have ac- 
quired all remaining inventory on the titles 
listed in this specially prepared catalog. These 
distinguished full-color quality books, most of 
which are library bound, were irar ata to 
meet the specific requirements of li rarians 
and teachers. Additionally, all titles are in the 
current 1989 Silver Burdett catalog, “Books 
for Children and Young Adults.” Rainbow 
Books provides an exclusive continuity while 
inventory is available. Our attractive ricing 
structure offers a greater incentive for im- 
mediate purchase. A higher discount—a full 
30% off our retail price. Take advantage of 
our series pucrame policy for greater sav- 
ings. Now available for the first time, a com- 
plete Prepack of all Silver Burdett titles listed 
in our latest catalog at our Special Prepack 
Discount of 35%. FREE postage and handling 
for orders over $250 net, U.S. only. 201-935- 
3369: Fax: 201-935-6395. Tables T61, T62, 
T79, T80, T81, and T82 at ALA Conference. 
Send for our free catalog. 


watt SEY Sea i OPN Se See rae 
HALLETT MOVERS: THE ONLY MOVER 
YOU NEED TO KNOW. Come see us at ALA 
Annual Conference in Dallas, Tex., to discuss 
your moving needs, or contact us at: 7535 W. 
59th St., Summit, IL 60501; 800-645-MOVE 
(6683). 


EEC 


BIBLIOGRAPHIC DATA CONVERSION: cat- 
alog records converted to MARC Il, OCLC/ 
MARC, and other computer formats. Data- 
base extraction and reformatting of existing 
tape files. Call toll-free 800-325-4984 or write: 
na Inc., 140 Weldon Pkwy., St. Louis, MO 
63043. 


ea 


BAR CODE SPECIALIST for all automated 
library systems. Unmatched readability and 
quality, quick turnaround, competitive pricing, 
laminated for wear. Laser labels utilizing 
tomorrow's technology today. Contact Paul 
Ashworth, Bacompt Systems, 8561 Zionsville 
Rd., Indianapolis, IN 46268; 317-875-8585. 

Piast Mek get a a care ae a et Cae SA 


BAR CODE LABELS FOR LIBRARIES: 
phototypeset, high-quality, pressure-sensitive 
labels that provide long life and first-scan 
reliability. Additionally, we support all major 
library formats. Our service includes cus- 
tomized, numerically sequenced or database 
labels, quick turnaround, & substantial cost 
savings. Contact: Library Sales, WATSON 
LABEL PRODUCTS, 3684 Forest Park, St. 
Louis, MO 63108 or call 314-652-6715. 





mL a ae (acl neil E Ae Rag 
MEXICAN ponaorapns and serials. Govern- 
ment publications. Free referral service and 
book lists. Selective blanket order service for 
academic libraries. Selection and distribution 
of single or multiple copies of textbooks. 
MACH, Apartado Postal 13-319, Delegacion 
Benito Juárez, 03500, Mexico, D.F. 


pee ihn ore O le AN ei 
BAR CODE MADE EASY: Adding bar code 


„to your circulation system can be as easy as 


plugging in a keyboard. PERCON offers many 
E-Z READER scanner models for computers 
and terminals that install in seconds, leave the 
keyboard fully active, and read label after 


grams are also available. 2-yr. warranty, 30- 
day money-back satisfaction, 24-hour repair 
turnaround are all standard. If you're wonder- 
ing about bar code, * i us a call with your 
questions. PERCON, 2190 W. 11th Ave., 
St se OR 97402; 503-344-1189, FAX: 503- 
344-1399. 

speck a. eagle a a S ch eng viene 
AN IMPORTANT BLACK BOOK: THE 
BLACK RESOURCE GUIDE. New 1988-89 
edition (cloth). A National Black Directory that 
gives ee immediate access to key blacks in 
the U.S. Features over 3,000 nationally known 
public figures and ig heh To order, 
send $40 to: Black Resource Guide, 501 
Oneida PI. N.W., Washington, DC 20011; 
202-291-4373. 
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label fast and easy. Bar code printing pro- , 


ei ee S 
DATEBOOK: events & educational opportunities| 
eee eee 


New listings. Other upcoming events appear in recent Datebook columns. 


June 


14-16: Marketing Libs. wkshp., Holiday Inn, 
Yakima, Wash. Spons. U. Wash./GSLIS. Fee, 
$80. Info.: M. Landrum, U. Wash. Ext.. GH- 
21, Seattle 98195 (206-543-2300 x404). 


16: Rural Pub. Libs., Who Uses Them: Re- 
ports from a Statewide Survey prog., Days 
Inn, Clarion, Pa. Spons., Ctr. for Study of 
Rural Lnshp., in coop. w/Clarion U. of Pa./ 
CLS/Col. of CE. No fee. Adv. regis. req'd. 
Info.: Col. of CE, Clarion U. of Pa., Clarion 
16214. 


20-22: Annual PC EXPO, Javits Conv. Citi 
New York, N.Y. Fee, $95. Info.: PC EXPO, 
POB 1026, Englewood Cliffs, NJ 07632. 


24-29: Theater LA annual conf., Dallas, Tex. 
Info.: R. Buck, Secy.-Treasurer, TLA, 111 
Amsterdam Ave., New York, N.Y. 10023. 


22-24: Council of Lib./Media Technicians 
(COLT) annual conf., Ambassador Plaza 
Hotel, Dallas, Tex. Info.: COLT. c/o 
Cuyahoga Community Col., ATTN.: SC 126, 
2900 Community College Ave., Cleveland, 
OH 44115. 


26-Aug. 11: Summer Session Special 
Courses, CIS, Drexel U., Philadelphia, Pa. 
Spons., Drexel U./CIS. Fee, $250 per cr. for 
one-week wkshp. Adv. regis. req'd. Info.: J. 
Hall, Assoc. Dean, CIS, Drexel U., 19104 
215-895-2474). 


27-29: Int'l. Security conf. & expo., Dallas, 
Tex. Cospons., Security Distributing & Mar- 
keting & Security magazines. Info.: M. 
Rosenstock, Cahners Expo. Group, 1350 E. 
Touhy Ave., Des Plaines, IL 60017-5060 
(312-299-9311). 


July 


4-7: Int'l. Conf. on Bibliometrics. Scientomet- 
rics, & Informetrics, U. Western Ont., Lon- 
don. Spons., U. Western Ont./SLIS. Info.: J. 
Tague, Conf. Ch., SLIS, U. Western Ont.. 
London, Ont. N6G 1H1, Canada (519-661- 
3542). 


8-27: Children’s & YA Lit. Study Tour to: 
Budapest, Hungary; Vienna, Austria: Prague, 
Czechoslovakia; Munich, Germany; & Zurich, 
Switzerland. Spons., Int'l. Bd. on Books for 
Young People/U.S. Section. Enrollment limit- 
ed. Info.: A. Pillar, 67 Forester St., Long 
Beach, NY 11561 or M. Altman (516-431- 
7300). 


9-11: Church & Synagogue LA annual nat'l. 
conf., Trinity Col., Hartford, Conn. Theme, 
‘Congregational Libs.: An Insurance Policy 
for Success.” Info.: L. Burson, Exec. Dir., 
CSLA, POB 19357, Portland, OR 97219 (503- 
244-6919). 


11: Cutting Deals w/Unlikely Allies: Gaining 
Internal & External Political Clout wkshp., 
Los Angeles, Calif. Also on July 12 in Sac- 
ramento, Calif. Spons., Calif. State Lib. Fee, 
$30. Info.: G. Bennetsen, Metropolitan Coop. 
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COMING UP 


ALA Annual Conference 
Dallas, TX June 24-29, 1989 
Chicago, IL June 23-28, 1990 


IFLA Annual Conference 
Aug. 19-25, 1989 Paris, France 


Aug. 18-24, 1990 Stockholm, Sweden 


AASL National Conference 
Salt Lake City, UT Oct. 19-22, 1989 


Executive Board 
Chicago, IL Nov. 1-2, 1989 


ALA Midwinter Meeting 
Chicago, IL Jan. 6-11, 1990 


National Library Week 

April 22-28, 1990 
PLA National Conference 
San Diego, CA March 20-23, 1991 


ACRL National Conference 
Phoenix, AZ April 1-4, 1992 





Lib. System, 2235 N. Lake Ave., Suite 106, 
Altadena 91001 or G. McGovern (916-322- 
0369). 


12-14: In Celebration of Children’s Lit.: 1989 
prog., U. Southern Maine, Gorham. Spons., 
U. Southern Maine, Gorham/Col. of Ed. Info.: 
J. Martin, U. Southern Maine, 301A Bailey 
Hall, 04038 (207-780-5326). 


16-20: World Future Society's general assem- 
bly, Sheraton Washington (D.C.) Hotel. 
Theme, ‘‘Future View: The 1990s & 
Beyond.” Info.: R. Schley, World Future 
Society, 4916 St. Elmo Ave., Bethesda, MD 
20814 (301-656-8274). 


20-25: Int'l. Book Festival, Managua, 
Nicaragua. This year’s special program: 
“Focus: Children’s Books.” In conj., Nicara- 
guan Cultural Alliance plans a U.S. delegation 
tour July 16-26 (West Coast departure) & July 
17-27 (East Coast departure). Info.: Nicara- 
guan Cultural Alliance, POB 53423, Washing- 
ton, DC 20009 (202-234-9382 x268). 


20-22: Adult Literacy & Technology annual 
conf., Galt House, Louisville, Ky. Fee, $80. 
Info.: J. Charmoli, ALT Conf., 515 W. Mar- 
ket, Suite 650, 40202. 


23-29: Magic of Storytelling wkshp., Prince- 
ton (N.J.) U. Features storyteller Susan 
Danoff. Fee, $490. Info.: S. Danoff, 117 
Gedney Rd., Lawrenceville 08648 (609-882- 
2879). 


25-Aug. 9: Maine & the Maritimes Study 
Tour to: Maine, New Brunswick, Prince Ed- 
ward Island, & Nova Scotia. Tour visits sites 
that inspired works like Anne of Green Ga- 
bles, Evangeline, & the legends of Glooscap 
& Paul Bunyan. Spons., Wright State U./Col. 
of Ed. Info.: M. White, Col. of Ed., Wright 
State U., Dayton, OH 45435. 


29-30: Ilinois Storytelling Festival, Village 
Park, Spring Grove. Info.: Illinois Storytelling 
Festival, Inc., 9716 N. Rte. 12, POB 507, 
Richmond 60071 (815-648-2039). 


Beverly Goldberg. ed. 


August 


1-4: Managing the Learning Process Institute, | 


Eugene, Oreg. Spons., Assn. of Research 
Libs./Office of Management Services. Adv. 
regis. req’d. Info.: S. Jurow or M. Seales, 
OMS, ARL, 1527 New Hampshire Ave. 


N.W., Washington, DC 20036 (202-232- ` 


8656). 


3-4: Understanding the MARC Format for 
Archival & Mss. Control wkshp., Boston, 
Mass. Spons., Society of American Archivists. 
Fee, $225. Enrollment limited to 25. Info.: 
SAA, 600 S. Federal St., Suite 504, Chicago, 
IL 60605 (312-922-0140). 


6-10: Urban & Reg’l. Info. Systems Assn. 
(URISA) annual conf., Boston (Mass.) Mar- 
riott Copley Place. Theme, ‘‘Charting the 
‘90s: New Visions for Urban Technology.” 
Info.: T. Palmerlee, Exec. Dir., URISA, 319 
C St. S.E., Washington, DC 20003 (202-543- 
7141). 


10-12: Summer Seminar for Writers & Illus- 
trators of Children’s Books, Mundelein Col., 
Chicago, Ill. Spons., Children’s Reading 
Round Table of Chicago. Theme, ‘‘Channeling 
Creativity.” Info. G. Larson, 208 Riverside 
Dr., Northfield 60093. 


10-13: Assn. for Ed. in Journalism & Mass 
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ADVERTISEMENTS 


sss 


RATES FOR ADVERTISEMENTS 


Nonprofit organizations: Line-by-line for- 
mat, $6/line; ALA organizational members, 
$4.50/line. Display format, $60/column 


inch; $45/column inch to nonprofit ALA 
organizational members. 

For-profit organizations: Line-by-line for- 
mat, $10/line; display format, $100/column 
inch. 


a ee 


Prior to NELA Conference 
Reorganization, Renovation, 
and New Construction 
for Libraries 


Sept. 22-23, 1989 @ Springfield, Mass. 
Fee: $175 


Authors: Planning the Electronic Office 
(McGraw-Hill) 
Automation, Space Management, 
& Productivity (Bowker) 
Designing and Space Planning for Libraries 
(Bowker) 


AARON COHEN ASSOC. 

RFD 1, Box 636 Teatown Rd. 

Croton-on-Hudson, NY 10520 
914-271-8170 








At Utlas 
we know about libraries, 


not just computers. 


And we don’t simply stop there... 
we find solutions that work! 


Utlas recognizes that when you select a library 
automation system or service, you not only 
consider the system and its hardware, but also 
evaluate the vendor. 


Does the vendor just know computers and consider 
libraries a mere sideline? Can it deliver its commit- 
ments, install and service effectively? Does it 

have the resources to ensure that its systems meet 
your evolving needs? Does it have strong financial 
support, or could one problem jeopardize your 
contract? 


Utlas 


Our experts take the time to evaluate your needs 
and show you how Utlas can best meet them. So, 
whether you are considering a centralized or stand- 
alone system — or a combination of both — or 
whether you wish to enhance an existing system, 
we have the product or service that will help 

you to achieve your goals and conform to your 
financial plan. 


Utlas offers long-term solutions in an integrated 
environment. Our software is easy to use and our 
Tandem™-based hardware is highly reliable. Our 
products and systems are synonymous with effi- 
ciency, versatility and portability. We also provide 
service when you need it and our online system is 
available 24 hours a day. 


Call Toll Free (800) 33-UTLAS 


“4\ TANDEM 
COMPUTERS 


™Tandem is a trademark of Tandem Computers Inc. 
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Datebook continued 


Communication/Mass Communication Bibliog- 
raphers Special Interest Group annual conv., 
Washington, D.C. Adv. regis. req'd. Info.: M. 
Allcorn, Journalism Lib., U. Mo., 117 Walter 
Williams Hall, Columbia, MO 65211 (314- 
882-9156) or E. Block, Journalism Lib., Ohio 
State U., 100 Journalism Bldg., 242 W. 18th 
Ave., Columbus, OH 43210 (614-292-8747). 


10-14: Intl. Assn. of Hand Papermakers & 
Paper Artists annual conf., Reno, Nev. Info.: 
D. Stone, Annual Mtg. Ch., c/o Friends of the 
Dard Hunter Paper Museum, 2920 S. 
Wentworth Ave., Milwaukee, WI 53207 (414- 
744-6333). 


12-13: Annual Hoosier Storytelling Festival, 
Broad Ripple Park, Indianapolis, Ind. Info.: E. 
Munds, Carmel Clay Pub. Lib., 515 E. Main 
St., Carmel 46302 (317-844-3363). 


16-19: Pacific Northwest LA; Idaho LA jt. 
annual conf., Coeur d'Alene, Idaho. Theme, 
‘‘One Person Can Make a Difference.” Info.: 
G. Smith, Pres., PNLA, c/o Alaska State Lib., 
POB G, Juneau, AK 99811. 


17-18: CD-ROM in the Lib.: Today & To- 
morrow conf., UC/Berkeley. Spons., UC 
Berkeley/SLIS/Ext. Info.: SLIS, UC Berkeley 
Ext., 2223 Fulton St., 94720 (415-643-6903; 
Fax: 415-643-8683). 


17-18: Lib. Services to Multicultural Popula- 
tions int'l. seminar, Maison internationale de 
Rennes, Rennes, France. Spons., IFLA/Lib. 
Services to Multicultural Populations Section. 
Simultaneous translation in both English & 
French. Fee, 600F. Enrollment limited to 50. 


Another GREAT Gayle 


The Entire Library of Congress Database 
at Your Fingertips — with just 3 Compact Disks. 


SuperCAT, the most cost-efficient cataloging system, allows you to display and edit 
any or all 3.5 million records of the USMARC bibliographic database, then save 
them to your own local database with your call numbers, your holdings. In the un- 
likely event that a record cannot be found for your item, SuperCAT lets you create 
your own record, with pre-figured templates and with MARC assistance. 


Your PC-based network connects multiple workstations to a single set of CD-ROM 
disks. This means no disk-swapping, no downtime, no confusion, and real-time 


cataloging class! 


For a free demo diskette of the SuperCAT functionality, or for more informa- 
tion, call Gaylord today toll-free at 1-800-634-6304, Dept. 411. See how your 
library can gain the benefits of the USMARC database for the least cost. 


If your library needs it, Gaylord has it! If we don’t, just ask and we'll make it or find 


it for you. And that’s our promise! 


Gaylord — The First Name in Library Products” 


no QOD 


TrustedSource 


Syracuse, NY @ Sanford, NC ® Los Angeles, CA 
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Info.: Bibliotheque Municipale, 1, rue de La 
Borderie, 35042 Rennes cedex, Frances. 


26—Sept. 1: Int'l. Assn. of Music Libs.; Int’l. 
Assn. of Sound Archives jt. int'l. conf., 
Oxford, U.K. Info.: P. Thompson, Lib., 
Royal Col. of Music, Prince Consort Rd., 
London SW7, U.K. (01-589-3643). 


28—-Sept. 1: World Computer Congress, San 
Francisco, Calif. Spons., Intl. Fed. for Info. 
Processing. Theme, ‘‘Better Tools for Profes- 
sionals.” Info.: H. Gallaire, ECRC, Arabellas- 
trasse 17, D-8000 Munich 81, Federal Repub- 
lic of Germany. 


29: Peak Performance: Maximizing Individual 
& Team Skills wkshp., Los Angeles, Calif. 
Also on Aug. 31 in Sacramento, Calif. 
Spons., Calif. State Lib. Fee, $30. Info.: see 
July 11. 


September 


4-7: (British) LA conf. & exhib., Brighton 
Ctr. & Old Ship Hotel, Brighton, U.K. 
Theme, ‘‘Libs. Europe °89.’’ Info.: R. 
Palmer, (British) LA, 7 Ridgmount St., Lon- 
don WCIE 7AE, U.K. (01-636-7543). 


4-8: Int'l. Research Society for Children’s Lit. 
symposium, Salamanca, Spain. Theme, *‘As- 
pects & Issues in the History of Children’s 
Lit.’ Papers to be presented in English. Info.: 
before Aug. 1, K. Hoyle, IRSCL Secretariat, 
1554 Fulham St., St. Paul, MN 55108; after 
Aug. |, IRSCL Conf., Viajes Ecuador-De- 
partmento de Congresos, Avda, Mirat 11-13, 
37005 Salamanca, Spain. 


Looking back at 
“World of Tomorrow Today” 


In its exhibit of memorabilia from the 
1939 New York World’s Fair, New York 
Public Library has tried to evoke the 
stubbornly hopeful attitude of the fair’s 
pre—World War Il theme. 


Visitors to “The Last Fair on Earth” can 
see such artifacts of the biggest 20th- 
century fair to date as: ephemera detailing 
its impact on the city's urban renewal, 
vintage photos of celebrities who helped 
hype the event, and commissioned works 
of people like Salvador Dali, Willem de 
Kooning, and Philip Guston. 


The exhibit is on display through Nov. 
11 in NYPL’s Edna Barnes Salomon 
Room. 








November 
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THIS QUIET WHITE SPACE COMPLIMENTS 
OF DAVIS AND HENDERSON, LTD. 
YOUR QUALITY BAR CODE PRIMER 

66 NORTHLINE ROAD 


TORONTO, ONTARIO, CANADA M4B 3E5 
416-752-6775 


“SEE US IN DALLAS AT BOOTH #374” 





What is it? 








Stop Theft of 
Your Collection 


Thanks to Electro Thred, you can prevent the 
theft of books, periodicals, audio/video 
cassettes, compact discs...all library media. 





And our Chameleon® monitors reliably detect 
economical Electro Thred targets as well as all 
other magnetic book protection strips. 


At the Dallas ALA Convention, June 24-27, 
Booth #898E, enter KNOGO’s daily drawings 
for free Electro Thred strips for your library. 






350 Wireless Boulevard 
Hauppauge, Long Island, NY 11788 
(516) 232-2100 (800) 645-4224 


Our business S putting shoplifters out of business 








=action exchanges= 


Managing reprint files; 


Q. | have just purchased a filing cabinet for my growing 
collection of professional readings and would like to know 
how other librarians organize their personal reprint files. Is it 
by topic, by date, or by journal? What software programs do 
you use to maintain your files? Mary E. Jackson, Head, In- 
terlibrary Services Department, University Libraries, Van Pelt 
Library, University of Pennsylvania, 3420 Walnut St., Philadel- 
phia, PA 19104-6206 (AL, Jan., p. 30). 


A. | organize articles in my reprint file by assigning an acces- 
sion number to each item as | acquire it. Then | use ProCite soft- 
ware (available in Macintosh or MS-DOS format from Personal 
Bibliographic Software, P.O. Box 4250, Ann Arbor, MI 48106) to or- 
ganize the items. ProCite can be used as a full-feature biblio- 
graphic database and retrieval tool and as a software program 
capable of creating complete, properly formatted bibliographies. 
ProCite allows me to search by keywords, words within specific 
fields, or a combination of terms within more than one field. 

For indexing consistercy, | adopted a standardized thesaurus 
for my reprint file subject headings. | used the headings from 
David Kohl’s six-volume series, Handbooks for Library Manage- 
ment, as a starting point and have added to these as needed. For 
each article, | place the appropriate headings in the index field of 
the ProCite input form. ProCite permits free-text searching, which 
allows access to all fields, including the index/subject heading 
terms. This capability facilitates searching for the articles and 
does not limit me to using the accession numbers as the only ac- 
cess point. 

| recently enhanced my system with Endnote software (avail- 
able for the Macintosh from Niles and Associates, 2200 Powell, 
Suite 765, Emeryville, CA 94608). Endnote permits me to 
download ProCite bibliographies into a select database of related 
items that | can use in writing reports or articles. Endnote facili- 
tates the insertion of footnote references into the text at the appro- 
priate points and automatically creates citation endnotes or 
reference lists. 

This past summer, | worked with a group of marine biologists 
who maintain a large reprint file organized only by biological phy- 
lum. The suggestions and examples | gave them based on my ex- 
perience were enough to convince them to purchase a copy of 
ProCite to organize their own files. H. Maynard Lowry, Director 
of Libraries, University Library, La Sierra Campus, Loma Linda Uni- 
versity. Riverside, CA 92515. 


A. | use the software program ProCite, version 1.4, produced 
by Personal Bibliographic Software for the IBM or Macintosh. The 
system enables you to search in ways not possible with a manual 
system. Searches may be enhanced with both left-hand and right- 
hand truncation, and searching capabilities include the use of in- 
dexing terms, free-text searching, and boolean operators, as well 
as the ability to search by author, article titie, and journal title. 
Searching takes only a few seconds for an average-sized data- 
base. The user may input records alphabetically by author and still 
be able to retrieve articles using a variety of alternative access 
points, such as title or subject. Duplicate articles are not a problem 
since the system can search for these. My primary reason for hav- 


ACTION EXCHANGE welcomes your typed questions and answers. Re- 
spondents will receive $10 for each reply published. Q’s & A's become Amer- 
ican Libraries’ property and may be edited. Write to Emily Melton, c/o 
American Libraries ACTION EXCHANGE, 50 E. Huron St, Chicago, IL 60611. 
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Emily Melton, editor 


centralized book selection 


ing a reprint file is that | want quick access to the articles, Using 
ProCite to create my database has given me the capability of 
searching over 300 records much more quickly and efficiently 
than | could have done manually. Since the program has a capa- 
bility of 32,500 records, it will serve me for years to come. 
Angela Seymour, Cataloging Assistant, Medical Library, Memorial 
Sloan-Kettering Cancer Center 1275 York Ave, New York, NY 
10021. 


Q. What public libraries are involved in centralized book 
selection? What procedures are used? (AL, Dec., p. 957). 
Rigmor Olesen, Coordinator, Office of New Books Selection, 
Rrooklyn Public Library, Grand Army Plaza, Brooklyn, NY 
11238. 


A. Virginia Beach Public Library has used centralized collec- 
tion development for four years. Three librarians select materials 
for a central library, five area libraries, a bookmobile, a municipal 
reference library, and a special services library. 

Each librarian in the Collection Management Office is responsi- 
ble for a specific area (either reference materials, audiovisual ma- 
terials, or periodicals) as well as for subject materials for the adult 
and juvenile circulating collections, according to a profile for each 
building. Agency heads provide Suggestions for retrospective 
materials—subject requests or specific titles to be replaced. The 
collection management staff and public-service librarians meet 
monthly to discuss collection needs and to analyze and evaluate 
specific areas of the collection. Toni A. Lohman, Collection 
Management Librarian, City of Virginia Beach, Department of Pub- 
lic Libraries, 4100 Virginia Beach Blvd, Virginia Beach, VA 23452. 


A. Eleanor Jo Rodger, executive director of the Public Library 
Association, suggests contacting the Baltimore County Public Li- 
brary (c/o Materials Selection Coordinator, 320 York Rd., Towson, 
MD 21204-5179) or the Fairfax County Public Library (c/o Materials 
Selectors, 11216 Waples Mill Rd., Fairfax, VA 22030), since both of 
these libraries use centralized book selection. —Ed. 


Over to you 


1. Providence Public Library has received a grant 
from the Rhode Island Department of State Library Ser- 
vices to develop a literacy program. Part of the grant 
will go toward purchasing a literacy collection. We are 
concerned about the sensitivity of the literacy issue and 
do not wish to demean the very people we are trying to 
reach by implying that these materials are “juvenile 
reading.” What have other libraries done to solve this 
problem? What term do you use to identify the literacy 
collection? (R.1.) 


2. Do libraries with a monograph budget of less than 
$30,000 find it worthwhile to evaluate all gift books? Do 
you search each title in Books in Print or other biblio- 
graphies? (lowa) 


3. Our library needs a source of current, inexpensive 
pamphlets for our pamphlet file. The materials should 
contain timely information which can be used in high 
school term papers. (Pa.) 
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Scarecrow Press-- 


heading into 
our 40th year 
of service 

to librarians 
and LIS 


educators 


Pe A 


classic texts and manuals by Akers, 
Broderick, Curley, Dykstra, Taylor & 
Powell, Tseng, Varlejs 


new titles by established authors-- 
Breivik & Wedgeworth, Burress, Foster, 
Harris, Katz, Kies, Stevens, Stokes, 
Weatherford, Wheeler, Young 


recent American doctoral dissertations 
by Benham, Bennett, Hawley, Kemper, 
McCue, Paris, Powell, Schwartz 


titles for professionals in school libraries 
& media centers by Eble & Renton, 
Hoffmann, Jweid & Rizzo, MacCann, 
Schon, Shields, Steinfirst 


aspects of international librarianship by 
Amey, Gerard, Harrison, Hauck, Hu, 
Lees, Plumbe, Ragsdale, Sitzman 


autobiographies by Boaz, Downs, 
Gaver, McPheeters, Powell, Tallman 


forthcoming titles by Coughlin, 
deCandido, Holt, Intner, Josey, Molz, 
Swartzburg, Vandergrift 


and many, many more 


come see our books and pick up our LIS and 


general catalogs at ALA, booths 253-255 


Scarecrow Press 
P. O. Box 4167 Metuchen, N.J. 08840 
201-548-8600 @ 1-800-537-7107 








E et he i 





extensive support and - 
CLC is uniquely qual- 


automation, — ee bis 38 
Busy library staff will find SC350 
easy to use because it is menu-driven | 
and uses simple function keys. The | 
SC350 system offers: online predic- 


tion and check-in of serials; hierarchi- I sed 4 F a Systems i 


cal fund accounting; bindery records; ee = 6565 Frantz Road, Dublin, Ohio 43017-0702 
a sophisticated system-flagged claim- es n SN Phone (614) 764-6000 or (800) 848-5878, or 
ing function; and provides controls for -o in Ohio, (800) 848-8286. Ask for extension 6403 
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The Source, highlighting useful items in ma- 
Jor areas of library/information activity, is writ- 
ten by Holly Rogerson, reference intern at the 
University of Illinois/Chicago library. Send ma- 
terials for Ms. Rogerson to department editor 
Gordon Flagg, American Libraries, 50 E. Hu- 
ron St, Chicago, IL 60611. 
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Problem-seekers. Wearers of these t-shirts, 
adorned with “What’s your problem? Tell me, 
I’m an information specialist,” found that they 
generated a lot of interest. The shirts, which 
say “Graduate School of Library Service” on 
the back, were produced by the Student Advi- 
sory Committee, University of Alabama gradu- 
ate library school. 









Kids’ PR. Community Outreach and Public- 
ity targets public relations programs to meet 
the needs of childrens departments in li- 
braries. Author Kathleen Petrie outlines 
methods to ensure public knowledge, use, 
and support of the children’s library. 

The 15-page booklet details the phases of 
developing and carrying out a PR program: 
1) setting goals and objectives, 2) planning, 3) 
implementing, and 4) evaluating. The book- 
let concludes with a sample PR project suit- 
able for a small or medium-sized library. 

No. 10 in the Canadian Library Associa- 
tion’s Library Service to Children series. $6 
from CLA, 200 Elgin St., Suite 602, Ontario, 
Canada K2P 1L5 (0-88802-230-1). 


Attracting attention. Public Relations for Li- 
braries provides a guide for developing and 
executing PR programs in libraries. Authors 
Anne F. Roberts and Susan Griswold Blandy 
focus on the need for a continuing PR effort. 

Part one of the three-part guide gives back- 
ground information on the history of PR, the 
importance of image to a library, and the de- 
velopment of relationships with both the me- 
dia and the public. The second part tells how 
to plan programs to publicize the library, with 
Separate chapters on academic, museum, 
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public, and school libraries. The final part 
outlines public relations sources, principles, 
and policies. The 184-page paperback is: 
$23.50 U.S. and $28 elsewhere from Libraries 
Unlimited, POB 3988, Englewood, CO 80155 
(0-87287-684-5, 88-26849). 












Facilitating online access to databases is 







viewed in Gateway Software & Natural Lan- 
guage Interfaces, edited by James A. Benson 
and Bella Hass Weinberg. 

The reviews are arranged in four sections 
devoted to gateways, gateway software, gate- 
way services, and natural language interfaces 
and artificial intelligence. The reviews de- 
scribe and evaluate each software package, 
considerng such factors as ease of use and 
learning, error trapping, and value. 

A 700-item bibliography, glossary, software 
directory, and author/subject index are in- 
cluded. The 204-page paperback is the sec- 
ond in the Library Hi Tech Special Studies 
Series. $45 plus $2 shipping from Pierian 
Press, POB 1808, Ann Arbor, MI 48106 (0- 
87654-213-3, 88-19615). 


























GIVE US BOOKS 
GIVE US WINGS 


1989 YEAR OF THE YOUNG READER 
CLEVELAND PUBLIC LIBRARY 
Tote tactics. This design is featured on a new 
plastic book tote being sold (10¢ apiece) by the 
Cleveland Public Library in conjunction with the 
Library of Congress’ “Year of the Young Reader” 
Campaign. The campaign slogan “Give Us 
Books, Give Us Wings” is colorfully emblazoned 
on the tote in shades of purple, red, and orange. 
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Eye on optical. CD-ROM and Other Optical 
Information Systems examines implementa- 
tion issues for libraries. Authors Nancy 
Eaton, Linda Brew MacDonald, and Mara 












ACADEMIC LIBRARIES... 


Are you interested in an automation solution that surpasses 
the basic Cataloging, OPAC, and Circulation functions? 
Shouldn't you take notice of VTLS... 


* Operational Serials Control since 1986 

* Operational Authority Control since 1983 

* Operational Reserve Reading Room since 1985 
* Enhanced Resource Sharing options since 1987 












Over 45% of existing VTLS clients are academic libraries. 
Why? Because VTLS provides the quality control and flexibility 
that academic libraries need. Since VTLS is an integrated 
solution, your library receives all the system capabilities including 
those listed for Special and Public libraries. Contact VTLS at 
the new Corporate Research Center in Blacksburg to find out how 
VTLS can automate your academic library. 













“SEE US AT 
ALA BOOTH 

NUMBERS 385 & 387, 
484 & 486” 












VTLS, Inc. 
1800 Kraft Drive 
Blacksburg, VA 24060 
703/231-3605 
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The Source 


R. Saule provide an overview of the technol- 
ogy and its library applications in this practi- 


| cal guide. 


Topics detailed include the different types 
of optical media, how data are prepared and 
discs produced, potential uses in public and 
technical services, pricing, and staffing deci- 
sions. The final chapter presents nine case 
studies concerning the selection, installation, 
and use of optical information systems, taken 
from a variety of library types: large and 
small, public, academic, and school. 

The 176-page paperback is $29.50 in North 
America, $35.40 elsewhere from Oryx Press, 
2214 N. Central, Phoenix AZ 85004 (0-89774- 
448-9, 88-29385). 


Online medical info. A Basic Guide to On- 
line Information Systems for Health Care Pro- 
fessionals provides information on various 
online sources of medical information. Physi- 
cian Ronald G. Albright has directed his 
book to those who would like to do end-user 
searching on medical topics. 

The guide begins with a look at various 
medical databases, offered through a variety 
of vendors. Included in this discussion are Pa- 
perChase, Dialog’s Medical Connection and 
Knowledge Index, BRS/Colleague, and the 
full-text service MEDIS. The final chapters 
explain the software, mechanics, and system 
designs required to use the databases. 

Appendixes contain such information as 
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Try a Potdevin Label Paster free in y 


for 10 days. Enough time for one operator to 
process up to 20,000 books. Without the mess 
of overflow of paste-bottle gluing. Or the un- 
necessary expense of pre-gummed pockets. 


one free 
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telephone numbers and addresses of vendors, 
and a glossary. 296 p., $27.50 plus $2.45 ship- 
ping from Information Resources Press, 1700 
N. Moore St., Suite 700, Arlington, VA 22209 
(0-87815-056-0, 87-083599). 


Info-retrieval text. Concepts of Information 
Retrieval presents the major principles of re- 
trieving information, while minimizing the 
technical complexities. Author Miranda Lee 
Pao combines the work of prominent theo- 
rists in the field with that of current research- 
ers. 

The text is arranged in three main sections: 
Part one treats information, users, the con- 
cept of relevance, and other ideas basic to in- 
formation science. Part two deals with in- 
formation representation, file organization, 
search strategies, and other functions of in- 
formation retrieval systems. Part three fo- 
cuses on the evaluation of retrieval systems. A 
concluding chapter touches on artificial intel- 
ligence and expert systems. 

285 p., $28.50 U.S., $34.50 elsewhere from 
Libraries Unlimited, POB 3988, Englewood, 
CO 80155 (0-87287-405-2, 88-39271). 


Meckler’s CD-ROM pair. Two new titles 
from Meckler Corporation look at the hot 
new technology of CD-ROM. 

e The Librarian’s CD-ROM Handbook pro- 
vides step-by-step information on setting up 
CD-ROM information systems, from selec- 










library 


Write for our comprehensive new folder “Potdevin Labels Pasters 
and Edge Pasters” and pick the model you'd like to try out: manual 
or automatic; 6",82" or 12” width. Ask about our free trial period offer. 


No obligation, except to your librarians. 
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a Potdevin Machine Company 


215 North Street, Teterboro, NJ 07608 Tel: 201-288-1941 
Telex: POTDEVIN TTBR 134542 Fax: 201-288-3770 


Designers and Manufacturers of equipment for Bag Making, Printing, 
Coating, Laminating, Gluing and Labeling 


For best results use Potdevin library pastes. No heating or dilution. 
Pocket and Label Paste (P-200). Jacket Paste (P-201). 
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tion through implementation and evaluation. 
Author Norman Desmarais discusses hard- 
ware, management issues, library applica- 
tions such as acquisitions and reference work, 
and specialized applications in areas such as 
business, education, and science. The conclu- 
sion addresses the future of CD-ROM tech- 
nolgy in libraries. 

174 p., including a bibliography and a 
name/title/subject index. $35 (0-88736-331-8, 
88-9181). 

e CD-ROM Applications and Markets is a 
guide to the utilization of the technology in a 
variety of settings. Five essays, edited by Ju- 
dith Paris Roth, discuss the use of CD-ROM 
in such areas as information service, govern- 
ment and law, and education. Current trends 
are highlighted by the exploration of major 
applications in each area. 

An index of companies, organizations, and 
products is included, as well as a list of infor- 
mation resources. 147 p., $34.50 (0-88736- 
332-6, 88-13350). 

Both books are available from Meckler, 11 
Ferry Lane West, Westport, CT 06880. 


— NONDTNt Se 


Books-on-tape guide. An Evaluative Direc- 
tory to Producers and Distributors of Un- 
abridged Books on Cassette Tape is intended to 
aid librarians working on collection develop- 
ment in the area of audiocassettes. Author 
Preston Jones Hoffman collected the infor- 
mation through questionnaires sent to both 
suppliers and librarians. 

After a review of the literature, Hoffman 
discusses the procedures followed in the sur- 
vey process and its general findings. Next the 
replies received from suppliers and librarians 
are listed, arranged by supplier name. Appen- 
dixes show the forms of the questionnaires 
used and the addresses and phone numbers 
of the suppliers. 

The 37-page paperback is No. 184 in the se- 
ries of Occasional Papers from the University 
of Illinois Graduate School of Library and 
Information Science (ISSN 0276-1769). $5 
plus $2 shipping from Publications Office, 
University of Illinois at Urbana-Champaign, 
249 Armory Bldg., 505 E. Armory St., 
Champaign, IL 61820. 


Child development concerns are the theme 
of the “Lecture Library” from the Parents 
Resource Network, a nonprofit service 
agency. The series of audiocassettes features 
psychologists, educators, and doctors giving 
professional insights on preschool child devel- 
opment issues. A question-and-answer period 
follows each lecture. 

Topics covered include prenatal care, child- 
hood socialization, positive discipline, and 
family nutrition. The complete set of 20 tapes 
is $145, with single tapes $9.95 each. A bro- 
chure detailing the content of each tape is 
available at no charge from Parents Resource 
Network, POB 3054, Skokie, IL 60076. 
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American fiction bibliographies. The Bibii- 
ography of Contemporary American Fiction, 
1945-1988 describes over 600 bibliographical 
accounts of writers who achieved prominence 
after 1945. Authors William McPheron and 
Jocelyn Sheppard have emphasized current 
reference tools dealing with individual writers 
although some works dealing with more than 
one author are included. 

The checklist covers genres such as science 
fiction and mysteries, in addition to main- 
stream fiction. The brief section on biblio- 
graphic accounts focusing on more than one 
writer is arranged alphabetically by author or 
editor where one exists, and otherwise by ti- 
tle. The section on works dealing with a single 
author, which constitute the bulk of the 
book, is arranged alphabetically by each au- 
thor’s name. Paragraph-length annotations 
accompany each entry. 

Contains subject and author indexes. 190 
P., $39.50 from Meckler, 11 Ferry Lane West, 
Westport, CT 06880 (0-88736-167-6, 88- 
13522). 

Black American Women in Literature pro- 
vides bibliographic coverage of authors’ 
works published from 1976 through 1987. 
Compiler Ronda Glikin searched over 80 pe- 















Fearful food. Warning: Food May Be Hazardous 
to Your Health, an HBO documentary made with 
assistance from Consumers Union, is just one of 
the many new videos in the Ambrose Video 
1989-1990 Catalog. The free 92-page catalog 
also includes such series as the BBC’s Shakes- 
peare plays and “The Ascent of Man” and PBS's 
“Nova,” as well as a variety of children’s pro- 
grams. Ambrose Video Publishing, 381 Park Ave. 
South, Suite 1601, New York, NY 10016. 





Formulating film festivals. 47 Encyclope- 
dia of Film Festivals provides help for individ- 
uals or groups who are planning a film 
program. Authors Robert A. Nowlan and 
Gwendolyn Wright Nowlan suggest films 
that are appropriate for festivals focusing on 
l1 film genres, from westerns to science fic- 
tion, and 81 subgenres (such as slapstick and 
social comedies within the overall genre of 





riodicals and 200 books, including science fic- 
tion and children’s literature, to gather the 
4,183 brief citations. 

Included are poetry, short fiction, novels, 
essays, and plays. Criticsm on the writers cov- 
ered is also included. The main section of the 
bibliography is arranged alphabetically by au- 
thor. Each author’s works are then listed, 
grouped by genre, and any published criti- 
cism is cited. One appendix lists general 
works on black women writers, and another 
lists authors by their genre. 

Contains a name/title index. 264 P., $35 
plus $2 shipping from McFarland & Co., 
POB 611, Jefferson, NC 28640 (0-89950-372- 
1, 88-43488). 


Jewish lives recorded are the focus of Jew- 
ish Autobiographies and Biographies. Author 
David S. Zubatsky includes books, disserta- 
tions, and selected theses in this international 
bibliography containing works on or by Jews 
who have lived during the last 20 centuries. 

The entries are arranged alphabetically ac- 
cording to the name by which each subject is 
most commonly known. Information con- 
cerning country of origin, occupation, con- 
tributions, and birth and death dates is given 
at he beginning of each entry, as well as origi- 
nal name if known. Brief annotations are 
provided only in those instances in which the 
title of the work is not self-explanatory. In- 
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comedies). 

Each genre is introduced by a brief essay 
explaining its history and stars. A paragraph- 
length introduction of each subgenre is fol- 
lowed by a list of 10 films recommended for a 
festival. The entry for each film includes its 
title, date, studio, running time, director, prin- 
cipal cast, and whether it is black-and-white 
or color. 369 p., $95 from JAI Press, 55 Old 
Post Rd. No. 2, POB 1678, Greenwich, CT 
06836-1678 (0-89232-734-0, 88-13152). 








Nonbook cataloging. Author Carolyn O. 
Frost details the decision areas encountered in 
cataloging nonbook materials in Media Ac- 
cess and Organization. The media discussed 
include cartographic materials, sound record- 
ings, video recordings, microcomputer soft- 
ware, three-dimensional realia, and 
microforms. 

Arranged by media type, the guide con- 
tains a discussion of bibliographic control, 
organization, and descriptive cataloging for 
each type, as well as information on access 
points. The analyses discuss rules from the 
most recent revision (1988) of AACR2 and 
contrasts them with previous rules. Examples 
of both card and OCLC MARC formats fol- 
low the discussion of each media type. 265 D., 
$26.50 U.S., $32 elsewhere, from Libraries 
Unlimited, POB 3988, Englewood, CO 80155 
(0-87287-583-0, 88-27302). 
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PUBLIC LIBRARIES... 


Are you interested in an automation solution that surpasses 
the basic Cataloging, OPAC, and Circulation functions? 
Shouldn't you investigate VTLS... 


e Operational Keyword & Boolean Searching since 1984 

e Operational Statistical Reporting since 1985 

e Operational Menu-Guided option to OPAC since 1987 

e Operational Networking options since 1981 

Over 35% of existing VTLS clients are public libraries. Why? 
Because VTLS provides the user conveniences and flexibility 
that public libraries need. Since VTLS is an integrated solution, 
your library receives all the system capabilities including those 
listed for Academic and Special libraries. Contact VTLS at the new 
Corporate Research Center in Blacksburg to find out how 
VTLS can automate your public library. 
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Virginia Tech Library Systems, Inc. 
1800 Kraft Drive 


Blacksburg, VA 24060 
HP PLUS User Rated Independent Software Products 









UT HD 


SUT U LWA LLL LD 


703/231-3605 





MIAMI LAN 






KAQ 












COMPAC T 










\ ee 
Cataloging Dy Mt S1 DIGITAL DATA 
% Washing Of Congres ®VCe 
: Phone (299; OC 20841 
erin yg (202) 287-105 44 
SA Oy 3M, St: Paul. MN 551 









N Å ibrary 
` 


D HPA 
'StTIButio, 
of z 






Z 
Service 
Ss 




















CDMARC Subjects With CDMARC Subjects you have . . . 


from the Library of Congress E Multi-Index Browsing—Browse by subject, keyword, or 


For years the Library of Congress Subject Headings “ted book" has class number. | 
been a valued friend to library professionals and users alike. Now that Powerful Search Capabilities—Use subject terms, 


same information is available on CD-ROM. keywords, authority control numbers, LC class numbers—or 


CDMARC Subjects, the full LC subject authority file on compact disc, combine searches using boolean operators. Truncate on single 

makes accessing subject headings easier than ever. With LC subject or multiple characters. 

headings right in your own PC, you can maneuver through cross E Familiar Displays—Use a MARC-tagged or the LCSH “red 

references with the touch of a function key. You will be guided book” display. Change the display any time. 

automatically from non-preferred to preferred terms. And, you can save E Dynamic Windowing—Travel the database using several 

standard USMARC records on your PC for further local processing. layers of hierarchical searching with overlaid “windows” 

All you need is an IBM PC or compatible with 640K RAM and any E Easy Editing—You can edit using any word process AS b 

standard CD-ROM drive that supports the Microsoft extensions. y g i ; USING any p ji y n 
) saving records in your choice of MARC-tagged or red book 

Order now for just $300 (U.S) or format. 

$370 (international). E Ability to Export Records—Send records in USMARC 

communications format to another computer. 


ce Call or write for information! 
E Bibliographic (202) 707-6171 
Service Library of Congress 


Cataloging Distribution Service 
Washington, DC 20541 
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dexed by occupation or topic, from “actors” 
to “Zionist activists and leaders.” 

370 p., $47 from Garland Publishing, 136 
Madison Ave., New York, NY 10016 (0-8240- 
5643-4, 88-32767). 


Gridiron guide. The Pro Football Bio- 
Bibliography contains basic player data and 
sources for further information on over 1,400 
players. Author Myron J. Smith covers the 
period from the formation of the NFL in 
1929 through 1988. 

The materials cited include monographs, 
periodical articles, league publications, team 
yearbooks and programs, and commercially 
published annuals. Neither sports-oriented 
nor regular newspapers are cited. The alpha- 
betically arranged entries give name, posi- 
tion, NFL club(s) with dates, and Hall of 
Fame membership information. Under each 
subject, references are listed alphabetically by 
author. 

The 288-page paperback is $25 from Lo- 
cust Hill Press, POB 260, West Cornwall, CT 
06796 (0-933951-23-x, 88-37741). 
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Keeping safe is the focus of Spec Kit no. 
150, Building Security and Personal Safety, 
from the Association of Research Libraries’ 
Office of Management Studies. 

The publication gives the results of a sur- 
vey conducted last year on the existence of li- 
brary policies in the areas of general building 
security, disruptive behavior, and emergen- 
cies. The bulk of the kit consists of docu- 
ments from 30 of the 73 responding libraries 
concerning general security, responsibilities of 
security personnel, building security and 
problem behavior policies, and emergency 
procedures. 141 p., paper, $20 prepaid from 
SPEC, Office of Management Studies, 1527 
New Hampshire Ave., NW., Washington, DC 
20036. Make checks payable to “ARL Office 
of Management Studies,” and include $8.50 
for postage outside the U.S. ($5 for Canada). 


Administering public libraries. Public Li- 
brary Organization and Structure examines the 
public library as a formal organization. Au- 
thor T.D. Webb discusses both underlying 
principles and practice in this handbook. 

The first chapter outlines the organiza- 
tional divisions of labor possible in the public 
library and concludes with a series of organi- 
zational charts. The second chapter is de- 
voted to the topic of professionalism and 
includes a set of job descriptions. The third 
chapter discusses structures and meanings of 
public librarianship, including organizational 
culture. 248 p., $35 plus $2 shipping from Mc- 
Farland & Co., POB 6ll, Jefferson, NC 
28640 (0-89950-395-0, 88-31484). 


Grants for Libraries and Information Ser- 
vices are described in a new publication from 
The Foundation Center. Some 944 grants of 
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over $5,000 made in 1986 and 1987 by 284 
foundations are listed. Grants for construc- 
tion, operations, acquisitions, computeriza- 
tion, and library science education are 
included, as well as those for consumer and 
citizen information. 

The initial arrangement by foundation is 
followed by separate indexes by recipient 
name, recipient location, and subject. The fi- 
nal section lists the foundation address and 
the limitations on its grants. 

The 64-page paperback is $40 from The 
Foundation Center, 79 Fifth Ave. at 16th St., 
New York, NY 10003 (0-87954-278-0). 


Appraising vendors. Guide to Performance 
Evaluation of Library Materials Vendors, devel- 
oped by ALA’s Resources and Technical Ser- 
vices Division, provides information to help 
acquisitions staffs develop measures to judge 
the service they receive from vendors. 

The guide begins by outlining vendor ser- 
vices for various types of materials, such as 
domestic monographs, small press publica- 
tions, and music. The next section examines 
qualitative assessment and quantitative mea- 
sures, including specific methods of data 
analysis. Guidelines and procedures for statis- 
tical studies are then discussed, as well as 
methods of computer-generated evaluation. 
The 24-page booklet is $4.95 from ALA 
Books, 50 East Huron St., Chicago, IL 60611 
(0-8389-3369-6, 88-38953). 


Shouldn’t you discover VTLS... 


IMI) 


Operational LC Videodisc interface since 1986 
Operational Record Conversion since 1982 
Operational Closed Stack since 1987 
Customized Programming options since 1981 


Over 15% of existing VTLS clients are special libraries. Why? 
Because VTLS provides the custom programming and flexibility 
that special libraries need. Since VTLS is an integrated 
solution, your library receives all the system capabilities including 
those listed for Public and Academic libraries. Contact VTLS 
at the new Corporate Research Center in Blacksburg to find out 
how VTLS can automate your special library. 
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Networking in California. California Con- 
ferences on Networking publishes the proceed- 
ings from four day-long conferences held 
around the state last September to explore the 
concept of multitype library networking and 
set future directions. 

Contents include the keynote address on 
strategies by business author Carolyn Corbin, 
excerpts from 16 panelists discussing network 
functions and services, and small group discus- 
sions on network benefits and barriers. The 
200-page paperback is $15 plus $2 shipping (Ca- 
lif. purchasers add 6.5% sales tax) from Califor- 
nia State Library Foundation, POB 942837, 
Sacramento, CA 94237 (0-929722-29-9), 


Personal touch. Human Relationships in Li- 
brary Network Development examines how 
the human aspects of networks can influence 
their effectiveness. Author Charles T Townley 
discusses communications structures, re- 
source flows, and perceptions that may pre- 
vent a network from reaching maximum 
efficiency. First, Townley uses organizational 
theory to show the nature of networks, and 
Outlines how they achieve their goals. Next, 


various types of interventions, including tech- | _ 


nostructural and human resource manage- 
ment, are surveyed to show their potential for 
increasing network effectiveness. The final 
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CORPORATE & SPECIAL LIBRARIES... 


Are you interested in an automation solution that surpasses 
the basic Cataloging, OPAC, and Circulation functions? 
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chapter gives recommendations for the future 
of networks. 161 p., $25 from The Shoe 
String Press, 925 Sherman Ave., Hamden, 
CT 06514 (0-208-02086-1). 
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Promoting academia. The Journal of Mar- 
keting for Higher Education addresses the ad- 
ministrative aspects of planning and market 
analysis for colleges and universities. 

The new journal is primarily aimed at uni- 
versity administrators who are responsible for 
student recruitment and image enhancement 
of the institution. With the emphasis on mar- 
keting, information is provided for admis- 
sions, public relations, development, and 
academic administration. The editorial staff 
further hopes that marketing for higher edu- 
cation may be “integrated into a coherent dis- 
cipline.” 

Subscriptions to the journal, to be pub- 
lished biannually, are $24 for individuals, $32 
for institutions, and $42 for libraries. Librari- 
ans can request sample copies on their official 
letterhead from Haworth Press, 12 W. 32nd 
St., New York, NY 10001-3813 (ISSN 0884- 
1241). 


Evaluating info. Subtitled “Tips & Tech- 
niques for Smart Information Consumers,” 
The Information Advisor offers advice and 
strategies for locating experts and insuring 
that facts and data are reliable. Editor Robert 
Berkman stresses the need for such a publica- 


tion. “Ironically” Berkman says, “the in- 
crease in the amount of information has 
made it even more difficult to quickly identify 
the best facts on a particular subject. Profes- 
sionals need some way to get a handle on 
quickly evaluating their sources.” 

The first issue of the newsletter covers such 
topics as choosing a CD-ROM database, de- 
tecting bias in sources, and evaluating re- 
search studies. Also included are tips on 
obtaining sensitive information from experts 
and getting past a potential source’s secretary. 
Future issues will feature such topics as direc- 
tories of subject experts and state and inter- 
national information sources. An annual 
subscription to the monthly, eight-page news- 
letter is $95 for from The Winters Group, 14 
Franklin St., Suite 920, Rochester, NY 14604. 


Sensitive psychotherapy for gays is the 
goal of the Journal of Gay and Lesbian Psy- 
chotherapy, from Haworth Press. Edited by 
Dr. David Scasta, clinical assistant professor 
at Temple University Medical School, the 
journal is a practical multidisciplinary forum 
for psychotherapists who treat gay and les- 
bian patients. 

Dr. Scasta says that the purpose of the 
journal is “...to facilitate the quality of life 
of gay and lesbian individuals by fostering ef- 
fective, sensitive forms of psychotherapy for 
those. ..who require emotional, psychologi- 
cal, or psychiatric support in managing their 
lives. The journal does not support any phi- 
losophies or forms of treatment which de- 
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highly personal approach W æm SCANNER WITH SMART STAND 


to solving your label 
and scanner needs. 
Let our years of 
experience with 
hundreds of 
libraries through- 
out the U.S. and 
Canada bring you 
the finest labels 
and equipment for 
your system. 
Compuguard 
top-coated labels, our 
newest featured item, 
will not blister, crack, 
or yellow and resist 
dirt, pen and pencil. 
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BAR CODE SUPPLIER 
Bar Code Labels for all Label Formats 
W Bar Code Scanners 

W Special Interfaces: CLSI, GEAC, OCLC, 
W Laser Scanners 

W Portable Bar Code Scanners 


BAR CODES 
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Simply place your hand-held laser reader onto the 
Smart Stand and you are now reading bar 
codes with — 
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counter- 
top laser. 
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1711 Dell Avenue, Campbell, CA 95008 
(408)354-7555 


TOLL FREE: 
800-621-0854, x470 





grade or engender self-hatred or despair...” 

Annual subscriptions are $24 for individ- 
uals, $30 for institutions, and $36 for libraries 
from Haworth Press, 12 W. 32nd St., New 
York, NY 10001-3813 (ISSN 0891-7140). Li- 
brarians may request a free sample issue on 
their official letterhead. 
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A mature perspective is provided by Harvest, a 
new magazine featuring reminiscences, poems, 
stories, and personal, family, and regional histo- 
ries by people age 50 and over. The photo above 
accompanies Carol Bates’ historical sketch, “An 
Oregon Home,” in the second issue. Annual sub- 
scriptions to the bimonthly publication are $10 
and sample copies are $2 from Reader's Hearth, 
2322 Latona Dr. NE, Salem, OR 97303 (ISSN 
0896-9604). 
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American winners. Number One in the 

US.A. furnishes information on record per- 
formances by Americans both within the 
U.S. and abroad. Author Thomas P. Slavens 
has gathered data in the areas of sports, en- 
tertainment, business, and science that will 
interest browsers as well as readers needing a 
particular fact. 
Sources (title, date, and page) are cited for 
all data. Arranged by Library of Congress 
subject headings, the entries are also accessi- 
ble through the subject index. 204 p., $20 
from Scarecrow Press, POB 4167, Metuchen, 
NJ 08840 (0-8198-2140-0, 88-14823). 


New Yorker index. Author Robert C. Mc 
Kay provides access to the contents of the 
magazine’s departments (groupings of articles 
of similar subject matter) in New Yorker 
Anatomy, a two-volume paperback index. 
The departments are listed alphabetically, 
with volume one covering “Affairs of State” 
to “Onward and Upward with the Arts,” and 
volume two picking up with “Onward and 
Upward with Wall Street” through “Wartime 
Childhood.” Both volumes cover 1975 
through 1989. 

Articles are arranged alphabetically by the 
author’s name within the departments. A typ- 
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MARC record, and 
why should I care? A 


MARC record is a Machine 





Readable Cataloging record. 


A pe readable’ we 


medī that one particular type 






of machine, a computer, can 
read and interpret this data in 
the cataloging record. 

Because the computer 
is incapable of doing all the 
interpretation of information 
done by our human brains, vou 
cannot simply type information 
from a catalog card into the 
computer and have an on-line 
catalog. To the computer, those 
words are just groups of 
meaningless letters. When the 
Library of Congress began to 
employ computers back in the 
lat 960s, it devised the LC MARC 
format, an ingenious system of 
using brief numbers, letters, and 
symbols within the cataloging 
record itself to mark different 
types of information. This LC 
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to visit exhibit booth 657 to 
pick up your free copies of 
AMERICAN LIBRARIES’ 
June Annual Conference 
issue. We also invite you to 
pick up copies for your 
colleagues and library 
patrons at home. 


The June issue offers special 
help for finding your way 
around Dallas and locating 
exhibit booths with new 
products and services for your 
library. 


In each of AMERICAN 

LIBRARIES’ 11 annual issues, 

you will discover: 

e independent opinions 

e lively 4-color features 

e alerts to new trends 

e job listings 

e updates on scores of new 
products and services 

e authoritative information on 
ALA events and activities. 


Stop at the ALA Publishing 
exhibit booth to learn why 
AMERICAN LIBRARIES is 

the professional magazine that 
librarians prefer to read, and 

to take an AMERICAN 
LIBRARIES’ subscription order 
form for your institution or 
organization. 


If you won't be attending the 
Annual Conference, we'll be 
glad to send subscription forms 
and information on request. 
Just write to: 


Publishing / Marketing Dept. 
American Library Association 
50 E. Huron Street 
Chicago, Illinois 60611 









P.S. While supplies last, 
free copies of AMERICAN 

LIBRARIES will also be available 
in the ALA Annual Conference 
registration area. 
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ical citation includes the article’s title, author, 
subject, date, and beginning page number. 
Access by author’s name is also provided 
through a separate author listing giving cross 
references to the main list. Future volumes 
will index the magazine’s profiles from 1971- 
1989 and departments from 1925-1940. Each 
79-page volume is $18 from Lincoln Associ- 
ates, POB 507, Madison, WI 53701. 


Homes for the developmentally disabled. 
More than 1,500 group homes, supervised 
apartment programs, community-based resi- 
dential facilities, and institutions, all located 
in the U.S. and its possessions and territories, 
are listed in the Directory of Residential Cen- 
ters for Adults with Developmental Disabilities. 

The state-by-state entries give a profile of 
each facility, detailing its sponsorship, owner- 
ship, and programs; explaining the type of 
clients served (age and nature and severity of 
disabilities); and listing clinical, social, reha- 
bilitative, educational, and vocational services 
offered. The number and type of profession- 
als on staff are also specified. 

The facilities are indexed by the character- 
istics of clients accepted and the types of pro- 
grams offered. The 396-page paperback is 
$75 in North America, $90 elsewhere, from 
Oryx Press, 2214 N. Central, Phoenix, AZ 
85004-1483 (0-89774-533-7, 88-30451). 


Organ donor guide. Life from Death: The 
Organ and Tissue Donation and Transplanta- 
tion Source Book with Forms examines the le- 
gal framework surrounding the donation of 
organs and tissue in the U.S. Author Phillip 
G. Williams provides a detailed look at our 
system of “encouraged volunteerism” and the 
role of state and federal law in supporting an- 
atomical gifts. 

The overview presented in the first chapter 
discusses basic issues such as the shortage of 
donors, the scope of uses for anatomical 
gifts, and ethnic and religious variations in at- 
titudes toward donating. Chapters two and 
three examine specific federal legislation con- 
cerning anatomical gifts, and the final chap- 
ter offers a state-by-state roundup of existing 
laws. Appendixes cover additional legislation 
and include a glossary and a directory of sup- 
port services. 

A bibliography and a name/subject/title 
index are included in the 252-page paper- 
back. $19.95 from the P. Gaines Co., POB 
2253, Oak Park, IL 60303 (0-936284-44-7, 
88-24461). 


Insurance terminology is defined by com- 
piler Michael C. Thomsett in the Jnsurance 
Dictionary. Thomsett provides definitions of 
the words and phrases used in this complex 
and confusing industry in a tool aimed at 
both the insurance professional and the con- 
sumer. 

The dictionary has four principal parts: 1) 
the major section, a cross-referenced glossary 
of terms, including illustrative diagrams; 2) a 
current listing of contact addresses for state 
insurance commissioners; 3) a current listing 


of contact addresses for each Canadian pro- 
vincial agency; and 4) an alphabetical sum- 
mary of abbreviations commonly used in the 
industry. 256 p., $29.95 plus $2 shipping from 
McFarland & Co., POB 61l, Jefferson, NC 
28640 (0-89950-391-8, 88-7947). 
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Rock star. Free climber Stefan Glowacz hangs by 
a fingernail from Mt. Arapiles in Australia in one of 
the 140 color photos by Uli Wiesmeier in Rocks 
Around the World. The volume offers a photo- 
graphic look at sport climbing (without artificial 
aids) of some of the world’s most challenging rock 
faces. The 144-page, 91/2-by-12'/2-inch hardback 
with text by Glowacz is $24.95 from Sierra Club 
Store Orders, 730 Polk St., San Francisco, CA 
94109 (0-87156-677-X, 88-11406). 


Government gifts. Author Michael Spen- 
cer discusses the publication programs of 
more than 50 agencies in Free Publications 
from US. Government Agencies. The publica- 
tions, all available free to libraries, span a 
broad range of types, from books and pam- 
phlets to bibliographies and reading lists. The 
sources described include many not listed in 
the US. Government Manual. 

Following an introduction and a section on 
how to use the guide, the agency publication 
programs are described on an agency-by- 
agency basis, with the agencies grouped by 
such subjects as crime and health. An initial 
chapter covers those agencies, such as the 
Consumer Information Center, that publish 
across a spectrum of topics. The section on 
each agency describes its mission and activi- 
ties, and then its publications and their qual- 
ity. 124 p., $14.50 U.S., $17.50 elsewhere, from 


‘Libraries Unlimited, POB 3988, Englewood, 


CO 80155-3988 (0-87287-622-5, 89-2744). Ll 
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_ We Dont 
Like Computers 
Either. 





Strong words from a company whose middle 
name is “computer,” but a fair representation of 
our point of view. 

A point of view that we’ve translated into a 
library of hand-held electronic reference products 
that includes phonetic spelling correctors, 
thesauruses and full-fledged dictionaries. 

Like you, we’ve seen 
too many computer 
companies promise 
the moon and deliver 
only moon dust 

when it came to 
practical, real-life 
educational 
advantages. 

So our products focus on just one area— 
language skills. And they deliver on a number of 
important promises, including creating 
enthusiasm for spelling, vocabulary and writing, 
and as a result, increasing student 
performance in these subjects. 

Like you, we’re wary of machines 
that are expensive, complex and— 
sales hype notwithstanding—not at all 
easy to use. 

So our products are the essence of 







The Franklin 
Spelling Ace® spells 
80, 000 words correctly. 





















simplicity. They are hand-held. 
They have easy-to-use, 
familiar keyboards. 
With only a few 
minutes of “get į 
acquainted” 
time, both students 
and teachers can 
command their full 
range of functions. 

And they are priced 
more like books than 
computers. (Which is only fitting, since they’ve 
been called “books with batteries”) 

Like you, we worry about the quality of 
information provided by electronic devices. 
So we found a solution by calling on America’s 
pre-eminent word authority, Meriam- 
to provide our products with 
_ correct spellings, synonyms and 
=~ definitions. 

Please write or call for a free 
brochure about the entire 
library of Franklin classroom 

products. We promise you, it 

will be a real education. 
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The Franklin 
Language Master. ™ 
Complete definitions of 
80,000 words, plus a thesaurus, 
and a phonetic spelling corrector. 
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The Franklin 
Wordmaster™ gives 
470,000 synonyms for 

35,000 entry words. 
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currents 





Sandra Carol Miranda 


O At Vail (Colo.) Public Library Mimi Dokken 
has become adult services librarian. O The new 
assistant director of Muncie (Ind.) Public Li- 
brary is John E. Drumm. C Judith M. Foust is 
now deputy director of Brooklyn (N-Y.) Public 
Library. _) Elaine Harrison has become the Li- 
brary of Michigan’s new government relations 
specialist in its User Services Division. O An- 
toinette (Toni) Hoffacker now manages Chester 
County (Pa.) Library. C Bill Hood has been 
named assistant director for public services at 
Fairleigh Dickinson University library, Madison, 
N.J. LJ At Armstrong State College, Savannah, 
Ga., Caroline Hopkinson is now reference/ 
bibliographic instruction librarian. © The new 
head of the East Asiatic Library’s Japanese Divi- 
sion at UC/Berkeley is Yuki Ishimatsu. © June 1 
Casper LeRoy Jordan retired as deputy director 
of Atlanta-Fulton (Ga.) Public Library. Jordan 
was the 1981 winner of the Distinguished Service 
to Librarianship Award from the Black Caucus 
of ALA in 1981 and helped found Freelance: A 
Magazine of Poetry and Prose. O Paula Kacz- 
marek is now chief of Detroit (Mich.) Public Li- 
brary’s Sociology and Economics Department. 
C The new executive director of OHIONET is 
Joel Kent. [] At Yale University Library, New 
Haven, Conn., Latif Khayyat is now Near East 
catalog librarian and Merri Beth Lavagnino is 
now assistant head of the Systems Office. O 
Adelia L. Lines has become San Francisco (Ca- 
lif.) Public Library’s first library and cultural 
services director. 0 Tatjana Lorkovic has been 
named curator of Yale University Library’s 
Slavic and East European Collection. O May 15 
Greg Lubelski became Cuyahoga County (Ohio) 
Public Library’s operations director. O Aug. 15 
S. Michael Malinconico becomes the first holder 
of the EBSCO Endowed Professorship at the 
University of Alabama library school, Tusca- 
loosa. He presently serves as dean of Pratt Insti- 
tute library school, Brooklyn, NY. O Sandra 
Carol Miranda now directs White Plains (N-Y.) 
Public Library. [L Herbert F. Mutschler has re- 
tired as King County (Wash.) Library System di- 
rector, a post he held since 1963. O Susan 
Nearing-Nixon now serves as assistant director 
for public services at the Library of Michigan. 
O The new minority/nontraditional services li- 


Y: 


Shu-chen Wu 








Claudia Sumler 


brarian at Western Michigan University library, 
Kalamazoo, is Willie Mae O’Neal. _) B. Joseph 
O’Neil, Boston (Mass.) Public Library’s longest 
tenured staffer, has retired as supervisor of re- 
search library services. O’Neil, who joined the 
BPL staff as a library aide in 1933, received the 
Henry L. Shattuck Public Service Award in 1985 
from the Boston Municipal Research Bureau. O 
Mark R. Parker is now library network specialist 
for Auto-Graphics, Inc., and is based in Sacra- 
mento, Calif. He last served as coordinator of 
the Mountain-Valley Library System, Sacra- 
mento, Calif. J Philip A. Place recently became 
director of Harford County (Md.) Library. O 
The new library director for the International 
Theatre Institute of the U.S., New York, NY., is 
Louis A. Rachow. L] April 3 Linda K. Reida be- 
gan serving as librarian for special programs at 
Western Carolina University library, Cullowhee, 
N.C. O Maxine Reneker is now director of in- 
structional and research services at Stanford (Ca- 
lif.) University Libraries. | Timothy F. Richards 
has become library director at the University of 
Michigan/Dearborn. O Margaret Smith now 
heads Evergreen Park (Ill.) Public Library. O 
The new assistant director of Boulder (Colo.) 
Public Library is Randy Smith. C Susan Norris 
Studebaker has been named director of extension 
for the Public Library of Columbus and Frank- 
lin County, Ohio. O Claudia Sumler has become 
the first head of administrative and borrower 
services for Anne Arundel County (Md.) Public 
Library. L) Nell Thomas has joined the Tuskegee 
(Ala.) University Library staff as head of the 
Veterinarian Medicine Library. L) Shawn Tonner 
is now assistant director, public services, for 
Florida State University library, Tallahassee. O 
Gregor Trinkaus-Randall recently became collec- 


CORRECTION: The Honeywell Project re- 
cently gave Sanford Berman, head cataloger for 
Hennepin County (Minn.) Library, a public 
award for “peace and justice activity.” The 
award commemorates his socially conscious con- 
tributions to subject headings. AL erred in citing 
the award as coming from the Honeywell Corpo- 
ration (April, p. 294). 





tion management consultant for the Massachu- 
setts Board of Library Commissioners. L] Judy 
Trishman now serves as the first capital projects 
administrator for the Public Library of Colum- 
bus and Franklin County, Ohio. O Patricia 
Tuohy now coordinates the Central Texas Li- 
brary System, Austin. C] Martha B. Van Riddle 
has begun service as director of Avon (Mass.) 
Public Library. C] Marion Vassilakos recently be- 
came assistant city librarian at San Bernardino 
(Calif.) Public Library. L) Wolfram Von Mas- 
zewski is now genealogy and local history librar- 
ian for Fort Bend County (Tex.) Library 
System’s George Memorial Library. L] Julia F. 
Wallace now heads the University of Minnesota/ 
Twin Cities’ Government Publications Library. 
O E. Elizabeth Weston is now assistant librarian 
at the University of Delaware Library’s Central 
Processing Department, Newark. L) Shu-chen 
Wu has become assistant audiovisual librarian 
for the Mississippi Library Commission. [O 
Mary Lee Xanco has been appointed collection 
development officer for Northeastern University 
library, Boston, Mass. L] Virginia State librarian 
Ella Gaines Yates has received a Serwa Award 
from the Virginia Commonwealth Chapter of 
the National Coalition of 100 Black Women. 
Serwa is Gahanian for women possessing out- 
standing qualities. [L] Ja’acov Ziso recently be- 
came cataloger of Hebrew and Jewish studies at 
Northwestern University Library’s catalog de- 
partment, Evanston, Ill. O 


Making Waves 


This fall, two Georgia universities will 
launch a creative minority librarian intern 
program designed to immerse partici- 
pants in the multifaceted world of their 
newly chosen profession. 

Funded in part by money endowed to 
Emory University’s disbanded library 
school, the program will put an Atlanta 
University library school graduate to work 
for one year in the General Libraries of 
Emory University. According to Luella 
Davis, chair of the Minority Librarian In- 
tern Task Force, Emory will replicate “a 
typical year’s work experience.” The in- 
tern will serve in several different library 
departments, with reference being the 
“home base” for Year One. 

Joan Gotwals, Emory University vice 
provost and director of libraries, looks for- 
ward to attracting to Emory “minority li- 
brarians...to gain the benefit of their 
ideas...and provide them with a chal- 
lenging professional experience.” Agrees 
Lorene Brown, Atlanta University library 
school dean: “We are sure that our stu- 
dents will benefit greatly by working in an 
ARL library.” O 
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Protect your books from 
cruel and unusual punishment. 


Introducing the Océ Library Copier, 
designed with the special features 
librarians told us they needed in a copier. 

You'll recognize our Library 
Copier by its near-vertical side panel 
and adjustable book support. That’s 
so books can rest at comfortable 
angles when they’re being copied. This 
means bindingswill last longer. (If your 
library is like most, you may be spend- 
ing a great deal of money to repair 
broken spines on reference books.) 

You won't lose any information 
on the pages you copy, because our 
Library Copier’s glass platen (made 
from sturdy reinforced glass) is 


positioned close to the machine edge. you, too. Send in the coupon and let us 
Extended cover hinges enable you to show you more. 

copy bound volumes up to four inches en ee ee ee eee 
thick. Features include a coinbox, copy ı Send to: eaae bom ae 
debit card device, and paper tray lock. PO. Box 30 | 

You can depend on an Océ Stamford, Ct. 06904-0030 
Copier, too. 

In their January, 1989, Copier 
Review, the highly respected Buyers 
Lab praised Océ technology (the 
same technology you'll find in all 
Océs). After rigorous testing, Buyers 
Lab found that in copy quality and 
machine reliability, the Océ copiers 
were “unmatched in the industry”. 

Wed like a favorable review from = _ _ _ Guaranteed Performance N 4 


Book courtesy of Creative Education, Inc. Illustration, Byron Glaser. 
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At Bowling Green State University... 


PC stands for popular culture 


In 1969, a library risked ephemerality by dignifying ephemera 
as a ‘collection’; today, researchers study matchbooks to manuscripts 
at the Popular Culture Library 


by Fannie Weinstein 





ROM THE MOMENT BOWL- 
ing Green (Ohio) State University’s 
Popular Culture Library (PCL) 
opened its doors in 1969, its future 
was uncertain. Run by a two-person staff 
on a minuscule budget, its holdings con- 
sisted mainly of gifts and materials that 
could be bought in bulk as inexpensively as 
possible. 

But on the eve of the library’s 20th anni- 
versary, its fate is hardly in question. In- 
deed, PCL is now considered to be the 
largest and most comprehensive research 
facility of its kind in the country. 

“Our most outstanding collection is the 
Popular Culture Library,’ says Rush G. 
Miller, dean of libraries and learning re- 
sources at Bowling Green. “It has reached 
what I like to think of as a critical mass of 
importance.” 

Although PCL has undergone many 
changes since its inception, its goal has re- 
mained the same—to acquire and preserve 
primary research materials on 19th-and- 
20th-century American popular culture. 
Today the library houses more than 70,000 
books and 100,000 serials, and boasts ex- 
tensive collections of non-traditional re- 
sources, such as posters, postcards, 
greeting cards, advertisements, travel bro- 
chures, and other ephemera. 


Fannie Weinstein holds an assistantship in 
the Popular Culture Library. She is also a grad- 
uate student in popular culture and a freelance 
writer. 


Ee 








Though it gets more attention, PCL’s cam- 
paign button collection (top) is no better 
than some of its literary genre collections, 
says librarian Rush Miller. (Bottom) Frank 
Merriwell and Buffalo Bill are but a few of 
the heroes in PCL’s dime novel collection. 


Parallel growth 


The growth of the library has paralleled 
the growing interest in popular culture as 
an academic discipline at universities 
across the country. According to Ray B. 
Browne, chairman and founder of the 
country’s only degree-granting popular cul- 
ture program, at the same time that popu- 
lar culture studies began to flourish in the 
classroom, the need for libraries to begin 
collecting research and teaching materials 
in the field became apparent. 





Like the field of popular 
culture, the library’s 
collections are difficult to 
summarize because they are 
so diverse and wide-ranging. 





Browne eventually got the go-ahead for 
a popular culture library from the univer- 
sity administration. Together with Bill 
Schurk, who had been hired by the univer- 
sity to develop a recordings collection to 
support research and teaching in music, he 
began slowly building the library’s hold- 
ings. 

Browne and Schurk haunted second- 
hand shops, garage sales, and estate auc- 
tions in search of materials. “In the early 
years,” says Browne, “almost everything 
was useful because we didn’t have any- 
thing.” = 
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Engineering Information,— 
on the move for today’s 
fast changing world 


Call or write for the new Ei catalog 
Engineering Information 
345 East 47 Street, New York, NY 10017 
1-800-221-1044 or 212-705-7600 
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AMEN TO THAT, 


CY UP IN THE SAME 
Winn GENERATION! 


A single donation of books 


and recordings from 
Cleveland radio personality 


Bill Randle—valued at 
$75,000—initially made up 
the core of the collection. 








cal fiction genres. Other strengths include 
extensive collections of late-19th and 20th 
century juvenile/young adult series fiction, 
such as Horatio Alger, Tom Swift, the 
Bobbsey Twins, and Nancy Drew. 


From Tom Swift to cookery 


Nonfiction holdings include books on 
the occult and supernatural, parapsychol- 
ogy, manners and customs, etiquette and 





Mary Worth, Steve Roper, and Kerry Drake are among the comic strip stars in PCL’s collec- 
tion. In addition to some 20 linear feet of original comic strip artwork, there are also story 
outlines, research files, scripts, photos, and correspondence. 


Garage sale acquisitions 

The pair also sought donations from 
alumni, members of the Popular Culture 
Association (after its establishment in 
1970), and the general public. A single do- 
nation of books and recordings from 
Cleveland radio personality Bill Randle— 
valued at $75,000—initially made up the 
core of the collection. 

Browne and Schurk did not limit their 
search for materials to the Bowling Green 
area during PCL’s infancy. “We'd go to De- 
troit and Cleveland and Cincinnati and 
Toledo and get a whole station wagon full 
of books for $25,” recalls Browne. 

Browne and his wife once visited a po- 
tential contributor in Iowa and found a 
cache of glass transcriptions of a popular 
Midwest radio program stored in a barn. 
On another occasion, Browne and Schurk 
drove to Fort Wayne, Ind., after hearing 
about a warehouse full of old pamphlets 
and other publications. “We never both- 
ered not going because Schurk and | 
learned that occasionally, if you turn some- 
thing down, you miss a treasure,” says 
Browne. 


Library stepchild 

Not everyone, however, shared their en- 
thusiasm. “For the first 15 years of its exis- 
tence, the Popular Culture Library was 
literally a stepchild of the library system 
and that’s being generous,” says librarian 
Miller. “If you had polled the library staff 
10 years ago, the vast majority would have 
said, ‘This is all junk and it ought to be dis- 
carded. The fact that it exists is a tribute to 
the stubbornness of people like Ray 









Browne and Bill Schurk. Now even the old 
skeptics see the Popular Culture Library as 
an important part of our library system.” 
Like the field of popular culture, the li- 
brary’s collections are difficult to summa- 
rize because they are so diverse and 
wide-ranging. Popular fiction predomi- 
nates, particularly novels in the mystery/ 
detective, science fiction/fantasy, western, 
romance, movie and TV-tie-in, and histori- 





PCL goes Hollywood 


Within PCL’s performing arts collec- 
tions are more than 4,000 television and 
motion picture scripts, including rare cop- 
ies for classic films such as Gone With the 
Wind, Treasure of the Sierra Madre, and 
The Birds. 

Students and devotees of the small 
screen can study scripts from “Studio 
One.” “The Andy Griffith Show,” “The 
Odd Couple,” “Days of Our Lives,” and 
“All in the Family.” 

Hollywood's bountiful ephemera— 
posters and press kits—also enrich the 
collections. Some 6,000 posters, from 
MGM, 20th Century Fox, Republic, Para- 
mount, Warner Brothers, Universal, Co- 
lumbia, and United Artists, feature more 
stars than are in the heavens. 

Recent films, such as Beetlejuice and 
Imagine, and classics such as Lawrence 
of Arabia, Patton, and Judgement at Nur- 
emberg are represented in the collection 
of some 1,400 press kits. Produced for ad- 
vertising purposes, the kits include arti- 
cles, reviews, cast and credit listings, and 
biographical information on the film's 
stars. 























advice, arts and crafts, hobbies, games and 
amusements, sports, foodways and cook- 
ery, domestic arts, costume and dress, hu- 
mor, recreation and leisure, social history, 
popular science, religion, and performing 
and graphic arts. The library also boasts an 
impressive collection of literary manu- 
scripts and correspondence by mystery/ 
detective and gothic and romantic suspense 
authors. 

Although gift materials continue to play 
a major role in the Popular Culture Li- 
brary’s growth, administrative support is at 
an all-time high. 


Jewel in the crown 


“When you have a campus that has 
taken the lead in developing a discipline 
like popular culture, having a major re- 
search collection supporting it obviously is 
very important,” says Miller. The book 
budget, for example, has increased signifi- 
cantly over the past few years and currently 
stands at roughly $15,000. Most of: this 
money is used to purchase key critical and 





At PCL, the popular performing arts, such 
as Broadway musicals, aren't forgotten. (See 
box.) 
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The more finicky you are... 


Popular Culture Library 

reference books, as well as copies of out- 
of-print books either damaged or stolen 
during the short time that the library had 
open stacks. 

Miller says ultimately he would like to 
see PCL perceived “as the single best place 
to come to start your research if you're 
dealing with a popular topic, no matter 
what that topic is.” 


p 


“For the first fifteen years of 
its existence, the Popular 
Culture Library was literally 
a stepchild of the library 
system, and that’s being 
generous...” 






































-A significant new PCL collection deals 
wh U.S. counterculture in the fifties, six- 
ties, and seventies. Numbering some 
_ 3,000 books and 1,000 serials, as well as 
broadsides, flyers, pamphlets, and small 
_ press monographs, the collection was ob- | 
tained from the estate of anthropologist 
_ William F. Ringle. — 

The collection covers such topics as 
radical social history ‘politics, 
_ ethnopharmacology and the culture, 
~ new religious movements, cominural liv- 
ing, rock music, and the underground 











ja press. ! 
= Ringle, who studied geological engi- — 
neering before turning to anthropology, 
be “taught at the University of Illinois and 
: lowa State University. He left lowa State 
| in 1975 to help found the Bluff Creek The- 
~ oretical Institute in Boone, lowa, which he 
- hoped would become a subsistence com- 
pe mune of working scholars and artists. He 
- N 1984. 

-A detailed register of the collection’s 
manuscript materials is complete. Books 
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collecting material from the sixties tend to 
_ focus only on the political aspects of the 
~ era, the acquisition of the Ringle Collec- 
-tion is an important one for the Popular 
- Culture Library,” says PCL Head Librar- 
| ian Brenda McCallum. “This collection is 
a significant resource for the scholars 
-studying the diversity of countercultural 
| paria tthe Sites OO ee | 
by the mass media, their divergent devel 
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The Berkeley Tribe, East Village Other, and the other publications shown here are part of an 





extensive collection covering countercultural movements of the fifties, sixties, and seven- 
ties. A significant addition to this material has recently been acquired. (See box.) 


One challenge the library faces in reach- 
ing this goal is overcoming the misconcep- 
tion that it is solely a repository for curious 
artifacts. 

“What I would like for people to see is 
not the political campaign button collec- 
tion or the matchbook collection or some 
of the oddities that have fallen in our lap 
over the years,” says Miller, “but the rich- 
ness, for example, of the collections of the 
various popular literary genres that we 
have been able to obtain.” 


Popular myth 

Another misconception about the li- 
brary is that it caters only to academics 
from the field of popular culture, says 
Head Librarian Brenda McCallum. To the 
contrary, she says that students and faculty 
from more than 60 academic 
departments—ranging from aerotechno- 
logy to recreation and dance to mathemat- 
ics and statistics—used the library’s 
resources during the 1987-88 academic 
year. 

The Popular Culture Library has also 
become a major resource for scholars and 
journalists from around the world. The li- 
brary staff regularly helps research articles 
for national publications and exhibitions 
on subjects as diverse as the Fuller Brush 
Man and pulp magazine depictions of 
spaceships and aliens. Noted food and 
travel authors Jane and Michael Stern, 
Japanese scholars studying the cultural sig- 
nificance of American paperbacks and 
clothing, and an American literature pro- 
fessor from East Germany are among the 
visiting researchers recently hosted. 


Going global 


What does the future hold in store for 
the Popular Culture Library? Continued 
growth, most certainly. Future plans in- 
clude the acquisition of more primary re- 
search materials such as original 
manuscripts, and perhaps more films and 
videotapes to complement the university’s 
Sound Recordings Archives, now headed 
by Schurk. 


a 





...students and faculty 
from more than 60 
academic departments... 
used the library’s resources 
during the 1987-88 
academic year. 
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For his part, Ray Browne, who with his 
wife Pat has donated some 13,000 books to 
PCL in just the last two years, says he 
would like to see the library collect materi- 
als from countries around the world. “As 
we try to internationalize the study of pop- 
ular culture,” he says, “it is absolutely im- 
perative that we have books from all 
countries. And not only books, but maga- 
zines. I’ve always thought of having simply 
the finest popular culture library in the 
world. I still think we ought to, and I still 
think we can.” LJ 
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The more librarians want their system to do. way you want them to. 
know about automation, We're determined to Automated 
the more they like Dynix. maintain your trust. əynix F bran $ 

Our systems work. And we promise you Sine 
Smooth and simple — this: Dynix systems will 151 East 1700 South, Provo, UT 84606 


they do what librarians continue to work...just the (801) 375-2770 
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Building service to Hispanics 


Hector Hernandez: His own role model 
Spanish-speaking community benefits 
from one determined librarian’s success formula 





by Wilfredo Cruz 


ECTOR HERNANDEZ IS ON 
the move again, and Hispanic li- 
brary services are the better for 
it in a city with half a million 
Hispanics out of three million residents. 

Just 12 years ago Hernandez and the 
Chicago Public Library came together 
when the young man volunteered his ser- 
vices at the modest Pilsen branch in a large 
Mexican-American community. Since 
then, he has been librarian at the Back of 
the [Stock] Yards branch, head of CPL’s 
Spanish Information Center, assistant head 
of the Foreign Languages Section, and, 
since 1987, Hispanic Services Coordinator 
for the system. 

Our profile focuses on Hernandez in 
that last position, a unique one in which he 
has set in motion several model programs 
for libraries serving the Spanish-speaking. 
This summer, however, Hernandez will re- 
turn to the Pilsen neighborhood—as head 
librarian at the brand new $4.5 million 
Rudy Lozano branch with a major His- 
panic Culture collection. 




















Revived CPL commitment 

A little over two years ago, a group of 
concerned branch li- 
brarians and other 
professionals at 
CPL met to discuss 
the library’s respon- 
siveness to Chicago's 
rapidly growing His- 
panic community. 
The group felt more 
could be done to at- 
tract Hispanic pa- 
trons and serve 
them better. With li- 
brary commissioner 
John Duff’s ap- 
proval, the group be- 
came the Commit- 
tee On Services To 
Hispanics (COSH). 
As a permanent liaison to Duff’s office, 
COSH now regularly makes policy recom- 
mendations on Hispanic services. 
One of COSH’s early recommendations 


val @ 


Wilfredo Cruz is director of the Office of Public 
Information at the Chicago Public Library. 


was to reestablish the library’s Hispanic 
Services Office (HSO), which had been 
eliminated several years ago because of fi- 
nancial constraints. Duff okayed the office 
and found a coordinator who could iden- 
tify with the aspirations of Hispanic- 
Americans—COSH chairman Hector 
Hernandez. 

“Pye always strongly identified with 
Mexican-American and Hispanic culture,” 
says Hernandez, a CPL librarian since 
1977. “I became a librarian because as a 
youngster I never saw any Hispanic librari- 
ans. I thought it would be a privilege to 
work in a library—a storehouse of knowl- 
edge and information—helping people.” 
Hernandez holds an MLS and an MA in 
Latin American culture from the Univer- 
sity of Illinois/Urbana. 

Under Hernandez’s leadership COSH 
and HSO have initiated programs that are 
attracting more Hispanics to the library. 
Hernandez appears regularly on Spanish- 
language radio and television enthusiasti- 
cally promoting the library and en- 
couraging Hispanics to use the system’s 
many neighborhood facilities. “The library 
has to reach out to Hispanics and make 
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Hector Hernandez (third from left) plans li- 
brary services with residents of the Pilsen 
neighborhood, where the Hispanic commu- 
nity looks forward to a new 18,000-sq.-ft. 
branch opening this summer. 


them feel that the library belongs to them,” 
says Hernandez. He explains that Hispan- 
ics are still struggling to overcome many 
socioeconomic problems. In his media ap- 
pearances, he emphasizes library resources 
such as information on jobs and careers; 
materials on vocational and secondary ed- 
ucation; and General Equivalency Di- 
ploma, English as a second language, and 
adult literacy programs. He hopes to see 
more of the library’s promotional materials 
printed in Spanish. 


Spanish collection building 

One important issue that Hernandez 
and COSH members brought to the atten- 
tion of library administrators was the scar- 
city of Spanish-language books in branch 
libraries. To encourage the library’s 84 
branches to increase their Hispanic collec- 
tions, COSH members now assist the 
Adult Selection Office in producing 
Spanish-language selection lists. Also, in 
response to the committee’s concerns, the 
library’s Technical Services Department re- 
cently hired two Spanish-language cata- 
logers. “Theres a great demand for 
Spanish books and our entire staff is chip- 
ping in to catalog them as fast as possible,” 
says Mark Knoblauch, tech services head. 

Hernandez’s office recently sponsored a 
seminar on how li- 
brarians can build 
excellent Spanish 
collections. Promi- 
nent Hispanic librar- 
ians from across the 
U.S. were featured 
guests and shared 
their ideas with 60 
CPL, suburban, 
and local high 
school librarians. 
One seminar partici- 
pant asked the 
guests why libraries 
should bother hav- 
ing Spanish collec- 
tions when His- 
panics should be 
learning English. Guest speaker Ingrid Be- 
tancourt, of Newark Public Library, re- 
minded the participants that librarians are 
not supposed to make value judgements 
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Win two years of easy reference 
-= worth $350! 






“A welcome reference source 
that makes it easier to retrieve 
magazine reviews on micro- 
computer software products. 
An excellent source for most 

libraries” 
—Reference Books Bulletin 
(10/86) 










“Reviews are quoted from 60 
periodicals...Easy to use, this is 
much more ambitious than 
other efforts.” 

—Library Journal (2/86) 







“Recommended for all middle 
and large size academic and 


public libraries,” 
—Choice (6/85) 
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“This will be especially useful in 
libraries that have not been able 
to keep up with the proliferation 
of microcomputing magazines.” 

—Wilson Library Bulletin 

(6/85) 
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This year four lucky ALA conventioneers will Books of 1985” One winner will be chosen 
win two-year subscriptions (1989-90) to the each day of the conference. Sign up at Facts 
software reference service the RASD/ALA se- On File ALA Booths 352, 354, and 356— 
lected as one of the “Outstanding Reference and you might be one of the winners. 


Only one per librarian, please! 


Name of Library 
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Upgrade your 
professional skills! 


Resources from ALA Books... 


Introduction to Automation for 
Librarians, 2nd edition 

William Saffady 

$40.00cl. Approx. 368p. 
0-8389-0503-X 88-38672 April 1989 


Anupdated and expanded edition of William 
Saffady's comprehensive survey of current 
computer technology and library applica- 
tions. Written in accessible, nontechnical 
language, the book emphasizes concepts 
and terminology which are essential when 
you are communicating with data process- 
ing personnel or equipment vendors or in- 
volved with the implementation of an auto- 
mated information system. 


Principles and Applications of 
Information Science for Library 
Professionals 

John Olsgaard, editor 

$30.00pbk. Approx. 208p. 
0-8389-0507-2 June 1989 


Assists the practicing ‘librarian in under- 
standing the background, underlying con- 
cepts, and practical applications of informa- 
tion science. This series of original essays 
covers essential theories and concepts; 
principles of information science, indexing 
methods and database functions; and ex- 
plains the organization, administration, and 
evaluation of systems and services using 
the measures of information science. 


Readers’ Advisory Service in the 
Public Library 

Joyce G. Saricks and Nancy Brown 
$15.00pbk. Approx. 128p. 
0-8389-0571-0 89-30717 July 1989 


Learn how to find an objective answer to the 
subjective question asked by patrons: 


“What's a good book to read?” Readers’ 


Advisory Service in the Public Library ad- 
dresses both the practical and philosophical 
aspects of designing and maintaining a 
nonjudgmental, patron-oriented, skill-based, 
and effective readers’ advisory service. 


ALA Books 

American Library Association 
50 East Huron Street 
Chicago, Illinois 60611 


Hector Hernandez 








The new $4.5 million Rudy Lozano branch in Chicago will include a gift of 10,000 Span- 


ish books from the government of Mexico. 


about what patrons request to read. She 
explained: Hispanics are taxpayers; many 
are bilingual and like to read in Spanish, 
the second most used language in the U.S. 

From ideas garnered at COSH meetings, 
Hernandez frequently develops grant pro- 
posals. In 1988-89, three of his LSCA 
grants were funded for $56,628; three 
other LSCA grants, developed by other li- 
brary staff, received $65,420. These six 
grants for “Serving the Hispanic User” 
promote storytelling for Hispanic pre- 
schoolers in many branches, bring in nota- 
ble Hispanic writers to discuss their works, 
bring together Hispanic and non-Hispanic 





































| & R en espanol 

The Chicago Public Library's Spanish 
Information Service at the Cultural Center 
was established in 1971. The telephone 
service receives about 120 questions a 
day, five days a week, from Hispanic resi- 
dents who say they are pleased to get an- 
swers promptly, accurately, and in 
Spanish. 

“Most of the questions are of a social 
service nature,” says William McElwain, 
head of the library’s Foreign Languages 
Section and supervisor of the service. 
“People want to know where they may 
find assistance in resolving landlord- 
tenant problems and consumer com- 
plaints; how they can obtain legal and 
medical help, where they go for immigra- 
tion and naturalization assistance. . .. We 
try to refer them to the proper city depart- 
ments or social service agencies.” 

Many patrons also inquire about the 
Spanish-language books, magazines, 
and periodicals that are part of the For- 
eign Languages Section. According to 
McElwain, the department keeps collec- 
tions in 100 foreign languages. The Span- 
ish collection, with over 20,000 books, is 
the largest, most heavily used. 

“The large numbers of Hispanic citi- 
zens in Chicago dictates that you have 
quality service for this community,” says 
McElwain. “The volume of inquiries indi- 
cates that Hispanic patrons like our service.” 


patrons to discuss classics of Hispanic liter- 
ature, provide workshops on employment 
and survival tips for Hispanics, allow li- 
brarians to learn basic Spanish, and pay 
for more Spanish books for branches. “I 
think we’re responding much better to the 
needs of the Hispanic community,” states 
Jose Garza, grants administrator working 
with HSO. Hernandez is excited about 
prospects for future grants. 


Need bilingual staff 

Hernandez and COSH members have 
promoted the hiring of more Hispanic li- 
brarians. “I would like to see more bilin- 
gual children’s librarians hired and more 
Hispanic children’s programming,” says 
Pamela Martin-Diaz, COSH member and 
librarian at Humboldt branch. Yet, the 
committee realizes there is a national short- 
age of Spanish-speaking librarians. Of 
3,420 students in 54 MLS programs in 
spring 1988, only 26 were Hispanic (AL, 
Nov. 1988, p. 858). COSH members agree 
CPL has made good-faith efforts by hir- 
ing, in the last three years, four Hispanic li- 
brarians, many more Hispanic library 
associates, pages, and 10 other Hispanic 
professionals, as well as promoting more 
Hispanics into administrative positions. 

Hernandez and COSH members are 
also encouraged by the renovation and 
construction of libraries in Hispanic neigh- 
borhoods. The new, 18,000-sq.-ft. Lozano 
branch will contain about $450,000 in 
books and materials, of which about 
$225,000 will be in Spanish. The library’s 
impressive Hispanic collection will also in- 
clude over 10,000 Spanish books donated 
by the government of Mexico. 

“There’s always room for improvement, 
but I believe the library is making good 
progress in better serving Hispanics. A 
strong sense of enthusiasm now permeates 
COSH meetings,’ says Hernandez. “I 
hope the day soon comes when service to 
Hispanics is a regular, integral part of li- 
brary service.” CJ 
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It's been on your mind: ordering your new Dewey edition. 

DDC 20 starts a new decade with a 4-volume update of the Dewey Decimal 
Classification, introducing hundreds of current topics and terms. 

New features include: a manual to guide the classifier; a revised index for 
easier access in subject search; more instruction notes; and more summary schedules 
for quick subject overview. 

Make your world a little more orderly, and order today. 

Dewey Decimal Classification and Relative Index, Edition 20. 4 volumes, 
printed on permanent paper. $200.00 plus shipping. ISBN 0-910608-37-7. 

Send your order today to Forest Press OCLC, raye | Forest 

A 














6565 Frantz Road, Dublin, Ohio 43017-0702. $i Press 


Publisher of the Dewey Decimal Classification® 
A division of OCLC Online Computer Library Center, Inc. 








Explore Demco’s Giant Values 


Take home a FREE Livingstone Safari Cub! 
Fill in your.Safari ticket (attached) and bring it to ALA booth #805. 
B Follow the jungle trail to win! 


| Not going to ALA? Then call 1-800-356-1200 today for Demco’s Full-Line Catalog 
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Product Potpourri 


O Countertrade Development Interna- 
tional offers an emergency kit prepared in 
consultation with the Red Cross, at $89.95 
plus $5 handling, from CDI, 1930 Eleventh St., 
Santa Monica, CA 90404, 213-450-2255. 

CQ Aedex Corporation claims to produce 
the world’s smallest, complete, portable bar 
code and label generation system. Contact 
Tom Smith or Sheri Kontra, Aedex, 1070 Or- 
tega Way, Placentia, CA 92670, 714-632-7000. 


Cheers! 


O The San Ramon Library, a Contra Costa 
County (Calif.) Library System branch, opened 
Apr. 15, stocked with materials purchased with 
$300,000 from community fundraising. 

CO Suzan Mubarak, first lady of Egypt, at- 
tended an “In Celebration of Reading” pro- 
gram at the Martin Luther King Memorial 
Library in Washington, D.C., honoring 
550,000 youngsters who participated in the 
1989 “Reading Is Fundamental” campaign. 
She also accepted a leadership award from 
the University of Wisconsin/Milwaukee 
SLIS Apr. 19 in New York City. 

O Poet Gwendolyn Brooks discussed and 
read from her work at the Hammond (Ind.) 
Public Library during National Library Week. 
Some 200 people attended the event. 

O Former U.S. Supreme Court Justice War- 
ren Burger broke ground Apr. 14 for the War- 
ren Burger Law Library at William Mitchell 
College of Law in St. Paul, Minn. The 62,000- 
sq.-ft. library will cost $6.8 million. 

Q Wake County (N.C.) Public Libraries 
were lauded in the county commissioners’ an- 
nual report for 1988. The unusually generous 
library coverage reflected regular library use 
by the county manager and family, says Dale 
Cousins, library adult services coordinator. 

O Illinois Secretary of State and State Li- 
brarian Jim Edgar received an International 
Reading Association award this year for pro- 
moting reading and adult literacy. 

O Retired librarian Annie L. McPheeters 
was guest speaker recently at the Atlanta Uni- 
versity School of Library and Information 








Magician Christopher James raises more than funds at San Ramon (Calif. ) Library; 
Univ. of Wisconsin's Mohammed Aman; Gwendolyn Brooks at Hammond (Ind.) PL; 





O F B- EnG FW. T 


Studies. She spoke about library service for 
black patrons in Atlanta from 1902 to the 
1960s, sharing anecdotes about Martin Luther 
King, Jr., and former Atlanta mayor Maynard 
Jackson. As boys, the pair patronized the Au- 
burn Avenue branch where McPheeters 
worked for a good portion of her career. 


Databases 


O Utlas International has a new database 
on CD-ROM, to complement the CD-CATSS 
current cataloging system. A single disk con- 
tains over 460,000 MARC serial records—the 
pre-1987 CONSER files from LC and the Na- 
tional Library of Canada along with Original se- 
rial records from selected Utlas customers. 
Call 800-33-UTLAS, or write 8300 College 
Blvd., Overland Park, KS 66210. 

O EBSCO Subscription Services and In- 
magic announce the MARC Adaptor, a con- 
version program enabling libraries to take 
MARC data from EBSCO (no charge for quali- 
fying libraries) and build a serials database 
without having to key in the data. Contact a lo- 
cal rep or Sharon Cline, EBSCO, POB 1943, 
Birmingham, AL 35201-1943, 205-991-1368 or 
Nancy Bergeron, Inmagic, 2067 Massachu- 
setts Ave., Cambridge, MA 02140-1338, 617- 
661-8124. 

C Dataflight Software announces an OS/2 
version of the Concordance Information Re- 
trieval System, claimed to be the only full-text 
database now available for OS/2. Contact Da- 
taflight Software, 10573 W. Pico Blvd., Suite 
68, Los Angeles, CA 90064, 213-785-0623. 

C Information Access Company intro- 
duces the Company Intelligence file, with basic 
information on some 120,000 companies and 
projected updates of 1,000 bibliographic cita- 
tions daily and 2,000 new companies monthly. 
Contact IAC, Foster City, Calif., 415-378-5000. 

C AlDSQuest and CancerQuest data- 
bases are available from the publisher of CDC 
AIDS Weekly and NCI Cancer Weekly. Claimed 
to be the most comprehensive summary of 
available research and findings on the dis- 
ease, AlDSQuest includes an online AIDS 
therapy directory. For information, contact 
Charles Henderson, editor and publisher, POB 
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Egypt's first lady Suzan Mubarak accepts award from 
Warren Burger breaks ground at William Mitchell College. 


5528, Atlanta, GA 30307, 404-377-8895. 

Cl Electromap presents the Electromap 
World Atlas on diskettes or CD-ROM, including 
200 full-color maps, for $129 before Sept. 1, af- 
ter $159. Contact Richard Smith or Greg Mitch- 
ell, Electromap, POB 1153, Fayetteville, AR 
72702-1153, 501-442-2309. 


Supplier Notes 


C National Information Standards Orga- 
nization has ceased publishing The Voice of 
239 and offers Information Standards Quar- 
terly in its place. For $40 a year, the magazine 
promises to keep readers informed about de- 
velopments and trends in standards for library 
and information service, publishing, and 
bookselling. Order from NISO, POB 1056, Be- 
thesda, MD 20817, 301-975-2814. 

L Bowker A & | Publishing is the new in- 
dexing and abstracting division of Bowker. 
A & | will incorporate, enhance, and expand 
the scope of the eight environmental and tech- 
nological databases acquired in Bowker’s pur- 
chase of ElC/Intelligence last year. 

C Bowker Electronic Publishing offers 
free subscriptions to Books in Print and Ulrich’s 
International Periodicals Directory on CD-ROM 
to accredited library science schools in the 
U.S. Call 800-323-3288. 


Apply for 


L By Sept. 1: National Endowment for the 
Humanities reference materials program 
grants in two categories: tools and access. 
Write Reference Materials, Room 318, NEH, 
Washington, DC 20506. 

L By Sept. 15: Fulbright Scholar Program, 
Professional Librarian Award to pursue profes- 
sional work in the United Kingdom at a degree- 
awarding institution or major research facility. 
For Information and a list of libraries approved 
for affiliation, contact Steven Blodgett or Mi- 
chael Doyle, Council for International Ex- 
change of Scholars (CIES), 3400 International 
Dr., NW., Suite M-500, Washington, DC 20008- 
3097, 202-686-6239. —L.K. 








S 


ones, N 



























Two Indispensable Resources 


ENT OF 7, 


DaN 


gett tty 


BY JOSEPH NATHAN KANE 350pp. approx. 
$45 U.S. and Canada, $50 other countries. 


N AUTHORITATIVE compen- 
Ae of facts, statistics, and 
anecdotes about the forty men 
who have held the presidential office, 
this greatly revised and expanded edi- 
tion of Facts About the Presidents pro- 
vides thousands of pieces of informa- 
tion about the presidents—their lives, 
backgrounds, first ladies, families, 
and tenures in office. 


Facts About the Presidents 
You Won't Find Anywhere Else! 


Featuring new information on the 
homes, archives, libraries, and birth- 
places of the presidents—plus selec- 
tive bibliographies that include major 
biographies and scholarly studies of 
each administration—Facts About the 
Presidents also includes a Compara- 
tive Data section which arranges sta- 
tistics collectively, illuminating com- 
parisons that would otherwise not be 
apparent. 


Be sure that when your 


patrons request these titles— 


and they will—you have 
Facts About the States and 
the new Fifth Edition of 
Facts About the Presidents 
on your shelves—two great 
buys in a time of shrinking 
budgets and ever-increasing 
user demands! 


To Order Call Toll-Free: 


New! Fifth Edition 


FACTS ABOUT THE 
Be PRESIDEN IS 


From George Washington to George Bush— 
Two Hundred Fascinating 
Years of Presidential History 


1989 ISBN 0-8242-0774-2 
























New! 


FACTS 
THE SIATES 


A Compendium of Information 
About the Fifty States, Puerto Rico, 
and Washington D.C. 


Compiled by JOSEPH NATHAN KANE, STEVEN ANZOVIN, and JANET PODELL 
650pp. approx. 1989 ISBN 0-8242-0407-7 Price to be announced. 


| he Essential American Reference Book 


An encyclopedia, almanac, and statistical source book rolled 
into one, Facts About the States puts thousands of useful, fascinating 
facts about the U.S.A. at your patron's fingertips. Whether your librar- 
y serves high school or college students, scholars, or general readers, 
Facts About the States is the one-stop information source that will 
help them find what they need—quickly and easily. 













The Fifty States—From A(nchorage) to Zjuma Beach)— 
And Everywhere in Between! 


Drawn from a wide range of sources and presented in a browsable, 
easy-to-use format, Facts About the States contains a chapter for each 
state (plus Puerto Rico and Washington D.C.) and includes details on: 
* Geography & Climate * Demography * Government & 
Politics * Economy * History * Finances * Culture & Education 
* Bibliography * Plus much more information on Historic, 
Sites, Parks & Memorials, plus Agriculture, Industry, 
Labor and Transportation. 
Facts About the States also provides comparative statistics highlight- 
ing areas such as population, average age, median income, climate, 
education, and other related matters. 


1-800-367-6770. in New York State call 1-800-462-6060; in Canada call collect 1-212-588-8400. Telefax 1-212-590-1617. 


THE H.W. WILSON COMPANY * 950 University Ave., Bronx, NY 10452 
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Children’s Center personnel moved their collection from 3,000 square feet to an exciting new space occupying 11,000 square feet. 


Dazzling center opens in Dallas 


Imaginative color and design—life-sized photos of kids 
etched into glass—greet visitors at May 20 opening 





By Patrick M. O’Brien 





OW COULD ANYONE 
have built the largest central 
library building in this cen- 
tury (650,000 sq. ft.) and allo- 
cated a mere 3,000 sq. ft. hidden away in a 
remote corner of the Humanities Division, 
to children? Easy. They projected the low- 
use patterns of the old library onto the new 
library. The old library, in a dying fringe 
area of downtown, was being snubbed by 
children owing to lack of attractiveness 
and programs, and to expansion of the 
branch system into all neighborhoods of 
the city. 

But after the children’s department had 
operated three years in the new facility, an 
unanticipated phenomenon was detected: 
Circulation of childrens materials had 
zoomed from 19,000 to 60,000, and regis- 





Patrick O’Brien has directed the Dallas Public 
Library for the last five years. He is a member 
of ALA Council and served as president of the 
Public Library Association in 1985. 
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tration for youth cards had doubled. This 
was happening out of an area which seated 
no more than 20 children and was 
equipped with only a single automated cat- 
alog terminal and a colorful rug. 


Weekend popularity 


A closer examination of use patterns 
and foot traffic revealed the positive im- 
pact of the new central facility—its 200- 
car, in-the-building parking garage, ample, 
reasonable parking around the facility, and 
Sunday hours. Families, many of whom 
had not been downtown for years, were be- 
ginning to use the new library to the point 
that, on an hour-by-hour basis, Sunday 
and Saturday became the busiest days of 
the week. 

The decision to expand children’s ser- 
vices took no great genius. Where to ex- 
pand became evident when the Popular 
Library moved from the second floor, 
where it was dying, to the lobby level where 
it now accounts for one-third of central li- 
brary circulation. Some initial resistance to 


the creation of a “babysitting center” from 
city government was overcome by the over- 
whelming numbers and a commitment to 
private financing for construction. 

We finally presented the plan to create 
the Children’s Center to the Dallas City 
Council in December 1985. It was received 
with great enthusiasm, and we were en- 
couraged to proceed. But the Texas eco- 
nomic downturn hit the library hard, and 
the approval to continue was granted only 
with the library’s commitment not to in- 
crease Operating expenditures. We made 
that commitment. 


Raising $350,000 in one year 


In less than a year we were able to raise 
more than $350,000 from individuals, 
foundations, a Friends fundraising dinner, 
and from an unexpected bequest of more 
than $100,000. Now the fun began. To fa- 
cilitate planning, the original building ar- 
chitects, F&S Partners, were re-engaged to 
design and build the Center. 

Fun was the key word during planning 
and design. We knew that we wanted lots 
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Top, Kahn Pavilion seats 40 people around a stage outlined in red neon; to its right, the com- 








SE 
g ut Seer. SA ae 


puter learning center. Below, a clock tower is the focus of the preschoolers’ village. 


by Gail Tomlinson Bialas 


First lady Barbara Bush toured the new 
Children’s Center in early May, calling it 
“fabulous” and “exciting” as she strolled 
through the brightly decorated area with Li- 
brary Director Patrick O’Brien. 

The first lady was visiting the library to 
announce the formation of the Dallas 
County Adult Literacy Council. “You're go- 
ing to do a great job, and I’m thrilled you're 
leading in this field,” she said to the assem- 
bled literacy workers. She explained that 
working to eliminate illiteracy is “really what 
l'm all about.” “I can tell you that almost ev- 
erything | care about would be better if 
more people could read and write and com- 
prehend,” Mrs. Bush commented. 

She urged her daughter-in-law, Laura, to 
bring her twin 7-year-old daughters to the 
new children’s wing in the Library. The 


Barbara Bush with Patrick O’Brien. 


Bushes’ oldest son, George W. Bush, and 
his family live in Dallas. 

The first lady said she wished she were a 
little younger so she could join her grand- 
daughters in exploring the new Children’s 
Center. “It makes you want to be young 
again and be able to spend the day at the li- 
brary,” she said. 
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of color, some neon, some whimsy, great 
graphics, and tons of imaginative design of 
spaces. We also viewed the Center as a safe, 
discrete place which would appeal to tod- 
dlers through 12-year-olds. When planning 
and design were completed, we had all of 
the above and more. 


Storytelling in a forest 


The storytelling area turned out to be a 
forest with undulating walls and a sloped 
floor. Lying on this floor, children can 
look into a canopy of light-and-dark-green 
“leaves,” tree trunks, and lighting that sim- 
ulates sunlight through foliage. The forest 
is guarded by a welcoming, bearded, and 
purple gnomelike character who reappears 
in several places throughout the Center. 

The multipurpose theater evolved into 
the Kahn Pavilion, dedicated to the mem- 
ory of a lifelong supporter of the library. 
The stage has a black-and-white checker- 
board floor and is outlined with stripes of 
red neon. Neon faces of comedy and trag- 
edy decorate the structure. Offstage is a 
sink for crafts programs and cleanup; the 
area also serves as storage for a specially 
designed puppet theatre. Fabric-covered 
walls are ribbed to allow for artwork dis- 
play, and the rear wall of the stage doubles 
as a wipeable drawing surface and screen 
for film and video projection. The doors to 
the pavilion are not doors but black-and- 
white vertical cloth louvers, which reflect 
the blue neon of the marquis when closed 
and allow for quick egress if necessary. 

The computer learning center sits under 
double rings of red neon. Eight IBM per- 
sonal computers with the “Writing to 
Read” program—already implemented in 
some Dallas public schools—are housed in 
structures that allow each child to work in- 
dependently without the distraction of the 
other units. 


A village for preschoolers 


The preschool area emerged as a village 
where the buildings are topped by colorful 
red and orange flags and house picture 
books and early readers. The center of the 
village is a clock tower surrounded by sev- 
eral buildings, which invite children inside 
to curl up with their books or peer through 
windows at their companions. 

Other features of the Center include dis- 
play space for children’s arts and crafts and 
a service desk identified by a huge three- 
dimensional question mark; nearby 
computer-catalog terminals at different 
heights suit both younger and older chil- 
dren. 

The Center has two entrances, one a 
walk-up on the grand staircase from the 
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Why are more and more librarians 
=verywhere choosing Brodart's Video Service? 
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rodats tailored to the special needs of libraries, 


tarting a new video collection? Adding to your 
existing collection? Use Brodart's FULL 
SERVICE video program to benefit from our 
half century of experience serving libraries. 

Get up-to-the-minute information on new re- 
leases, plus special interest programming. 

We specialize in non-theatrical/non-fiction 
programming. Annotated selection guides make 
ordering, easy. 

Save money. Get generous discounts, and FREE 
UPS delivery! 

Save time. Choose from a full range of catalog- 
ing options. Order printed kits or select machine 
readable bibliographic data in NEW MicroLIF format. 





Protective storage cases are also available for your video 
cassettes. All of the services and NO MINIMUM 
ORDER REQUIREMENTS. 
Is it any wonder that Brodart has such loyal 
customers? Shouldn't you be one? 
To find out more about 


Brodart Video Service BRO) 


call toll free today. 
1-800-233-8467 


or write: 
Brodart Video Service 
500 Arch Street 
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lobby level, the other directly off the 
second-floor elevator. A giant arrow with a 
red neon “kids” on its point and a gnome 
on top greets visitors in the lobby and 
beckons them up the staircase. Visitors 
coming from the elevators are welcomed by 
a four-pillared square topped with black- 
and-white fabric clouds and strips of 
curved white neon. 

Glass with graphics designed by Rodam- 
mer Morris Associates encloses the Center 
on several sides. The graphics depict such 
subjects as the solar system, Galileo, Me- 
thuselah, the Pied Piper, and space vehi- 
cles. Interplaying with these characters are 


life-sized photographs of children etched 
into the glass. Some float through the solar 
system, some greet visitors at the entry 
doors, and another plays with the gnome 
mascot graphic. 


Changed roles for head of center 


Kathy Toon, head of the Center at the J. 
Erik Jonsson Central Library, will tell you 
that she is ready to go back to “working 
with the kids because that’s what I love to 
do.” Instead, for the past several months 
Toon has assumed the roles of moving- 


A company employee, architect, wiring spe- 


COMMAND 
PERFORMANCE... 





Bound To Stay Bound 
Books combines quality, 
f % service, value and 
Lité selection to put 
on a performance 
that no library should 


naim, s ool miss. Visit us at Booth 


704-706 to see why BTSB is 
such a hard act to 
follow...365 days a year. 
And don’t forget to ask for 
your free gift. 


Ackern ta by Stephen Gammell, from ‘‘Song and Dance Man” by Karen 


Alfred A. Knopf, 1988. 


Bound To Stay Bound Books, Inc. 
West Morton Road, Jacksonville, IL 62650 © Call Toll Free: 1-800-637-6586 








Children’s librarian Marianne Satarino greets 
patrons at the service desk. 


cialist, office landscape designer, and 
nurse. “I’ve dispensed more than one 
band-aid,” she says of the move into the 
new 11,000-square-foot facility. 

During the last few weeks, Toon has 
overseen the transfer of more than 90,000 
volumes into the Center. “Our thumbs hurt 
from grabbing inches of books,’ she 
laughed, “and I’ve discovered new muscles 
just from unpacking the new books that 
were in storage.” 

Despite the workload, help has come 
from many sources. Southwestern Bell Tel- 
ephone employees came on two different 
weekends to help move books and Bell em- 
ployees also purchased a large balloon arch 
to be used on opening day. Dakotas restau- 
rant in downtown Dallas has agreed to 
cater—at no charge—a lavish buffet to 
honor the donors who made the Children’s 
Center possible. The Oak Cliff, Jr., Fine 
Arts Society has been baking cookies for 
weeks in preparation for a VIP/news me- 
dia preview of the Center set to take place 
two days before the official public open- 
ing. 

“All of the help from the staff and the 
community has been a pleasant surprise,” 
commented Toon. Not so pleasant was the 
realization that the hanging bag racks for 
matching books and cassette tapes would 
not hang on the shelves provided. But the 
bad surprises have been few. The good 
ones—a new coloring book for children 
with scenes from the Children’s Center, 
bags full of goodies to give children on 
opening day, and a beautiful new work 
environment—more than compensate. 

The Center’s grand opening was cele- 
brated May 20. For the first time more 
than 90,000 volumes are out and available 
for use. The Center is truly a gift to all the 
children of Dallas, a neutral ground where 
children of all races, cultures, and eco- 
nomic levels can meet and enjoy a free and 
exciting facility. 


“The most i important part of your 
automation investment isnt a machine” 
“Its an attitude” 


Many people think a computer system 
is the hardware they can see and 
touch. The metal boxes and wires and 
blinking lights. 

Actually, it's much more. Consider, 
for example, that your real investment 
is your data base and applications 
software. Without these, that hard- 
ware is nothing. 

And what happens in three to four 
years when you outgrow all that expen- 
sive hardware? This may seem unlikely 
now, but it’s precisely what you should 
be planning for. Future user demand 
and file sizes are hard to predict, but 
will undoubtedly grow with time. To 
say nothing of the continuing advances 
in software offerings. Of course you 
want a system that can grow with you 
and take advantage of all the useful new 
functions that come along. 


Think about the future now 


Unless you can count on unlimited 
funds, you need to think about these 
things before you make your initial in- 
vestment. This doesn’t mean you should 
overbuy; it only means you should 
invest your money on a system that is 
flexible. Because it pays to choose 

a supplier who can address your 


present needs and adapt when those 
needs change. 


A flexible system. 


Be sure your automation company 
shows flexibility in software and hard- 
ware. It should offer an “open systems” 
architecture. This will let you start off 
within your budget, then extend services 
incrementally over time. So you won't 
have to scrap one system and replace 
it later with something totally different 
and much more costly, requiring you 
to go back again for major funding. 
Ideally, you'll choose a system 
and a company that can adapt to your 
changing needs. Because a company 
whose attitude is geared toward flexibil- 
ity is geared toward success. Yours. 
Obviously, we can't cover every- 
thing you need to know here. But we 
can send you an informative question- 
and-answer book on this important 
subject. Please write CLSI, Inc., 320 
Nevada Street, Newtonville, MA 02160, 
or call us at (617) 965-6310. 


Learn all about us at the ALA nm 
Summer Conference, Booth #585 o% 428g 
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Growing is what you're all about. 

















-ala and you 
| A critical look at ALA's international role 


Can ALA act responsibly in global affairs without an 
International Relations Office? One group says “no” 





By Robert P. Doyle 


American Libraries asked Robert P. Doyle, di- 
rector of the ALA-USIA Library/Book Fellows 
Program, to summarize the International Rela- 
tions Committee’s proposed plans supporting 
expanded international activity for ALA. The 
matter will be discussed at an open hearing in 


f: ae oO 
Dallas, June 26, 2-4 p.m. (see box). 


An International Relations Committee group met last November in Chicago to draft a pro- 

ALA DOES HAVE AN INTERNA- | active ALA international program clearly tied to Association priorities. Part of their work are 
tional relations program, but it is an “unoffi- the proposed revisions above. From left, Mohammed Aman, E.J. Josey (IRC chair), Robert P. 
cial” one. In many cases, ALA’s response to | Doyle, Anne Haley, Hannelore Rader, and Warren M. Tsuneishi. 


international issues is reactive. International 
programs and activities sponsored by ALA 
units tend to be isolated and not collabora- | expend any resources on international rela- Perhaps ALA members see little relation 
tive. International relations is not perceived as | tions. In fact, international relations ranked | between “international” issues and their li- 
a responsibility of the Association, and an | last in the areas of interest identified in the | brary or their community. Nothing could be 
oft-repeated opinion is that ALA should not | 1985 Member Opinion Survey. Why? more untrue. As the U.S. economy increas- 


For future reference, 
The Wall Street Journal gives you the past. 


Sometimes, the best way to get a fix on the future is to take a hard look at the past. For 
your reference needs, Dow Jones presents Dow Jones Reference Services, featuring 
The Wall Street Journal and Barron’s in index form. 

The Wall Street Journal Index is available in soft-cover monthly and hardcover annual edi- 
tions, highlighting both corporate and general news. An index 
of Barron’s is included in the annual hardcover edition. 

For more information on any or all of the multifaceted 
Dow Jones Reference 
Services, call 212- 


416-2355 or send in DOW JONES 
the coupon below. REFERENCE SERVICES 


xs . For more information on Dow Jones Reference Service, send this coupon to 
eww. 200 Liberty Street, New York, NY 10281. 
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Pro LIBRA ASSOCIATES, INC., a 
multi-service company, specializes 
in placement of temporary and per- 
manent personnel, project coordi- 
nation, and a wide range of support 
activities to information centers 
throughout the country. 


Our service and consulting 
capabilities include: 


Appraisals 

Archive Organization 
Barcoding 

Card Catalog Maintenance 
Cataloging 

Collection Development 
Custom Access Designs 
Home Library Organization 
Indexing and Abstracting 
Inventory 

Opening Day Collections 
Relabeling/Rearrangement 
Relocation Assistance 
Retrospective Conversion 
Security Stripping 

Shelf Reading 

Space Planning 

Surveys 

Task Cost Analysis 


Temporary & Permanent 
Personnel 


Call us to discuss your specific needs. 


6 Inwood Place, Maplewood 
New Jersey 07040 


201-762-0070 1-800-262-0070 
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ingly depends upon global markets, the im- 
portance of cross-cultural information 
sharing becomes more apparent. U.S. export 
of goods and services have increased by 105% 
since 1970, and imports have increased by 
127%. Today, one out of six U.S. jobs bears 
directly on some aspect of international trade, 
with one in three farm acres being used in the 
production of food exports. More than 
600,000 people immigrated to the United 
States in 1986, a 161% increase from 1970. 
Not only are vastly more U.S. citizens travel- 
ling overseas, but visitors from abroad have 
increased 231% from 1970 (7.54 million in 
1985). The number of non-U.S. students en- 
rolled at US. colleges and universities in- 
creased by 237% (150,000 in 1974 to 356,200 
in 1987-88). Everywhere, libraries are af- 
fected by these economic, political, social, 
and cultural phenomena. 

Perhaps ALA members do not realize 
what would happen, on a practical level, if 
ALA had to stop even its present work in in- 
ternational relations. The Association could 
henceforth accept no foreign memberships, 
receive no foreign visitors, deal with no activ- 
ity related to international interchange, han- 
dle no letters bearing foreign postmarks, 
cooperate with no international organiza- 
tions, influence no international standards, 
and have nothing to do with any foreign li- 
brary programs or assistance of the U.S. Gov- 







ALA's International Relations Committee 
has developed a plan of action to be dis- 
cussed at an open hearing during Annual 
Conference in Dallas (Monday, June 26, 2- 
4 p.m., Convention Center room W107). 
The plan includes recommended changes 
to ALA policy 57, “International Relations” 
(below), and strategies for improving ALA's 
international relations activities. The com- 
mittee plans to present recommendations 
to ALA Council and Executive Board at the 
1990 Midwinter Meeting. ALA members are 
encouraged to participate in the hearings 
or send written comments to this author at 
ALA Headquarters. Copies of the back- 
ground paper, proposed policy changes, 
and strategies will be distributed at the 
open hearing and are also available from 
this office at ALA Headquarters. R.P.D. 























Proposed revision to ALA Policy 57, “In- 
ternational Relations.” 


The American Library Association estab- 
lishes these objectives and responsibilities 
for its international relations programs: 


1. To encourage the exchange, dissemi- 
nation, and access to information and the 
unrestricted flow of library materials in all 
formats throughout the world. (ALA Priority 
Area A: Access to Information.) 


2. To promote and support human rights 
and intellectual freedom worldwide. (ALA 











Conference hearing will air proposed changes in policy 


ernment. 

Perhaps ALA members see no connection 
between international relations and the Asso- 
ciation’s stated goals and priorities. Yet, all 
ALA’s international activities relate directly to 
the Association’s values and commitments— 
for example, access to information, intellec- 
tual freedom, public awareness, and library 
services, development and technology. Each 
of these goals has undeniable global implica- 
tions and is diminished when viewed only in a 
nationalistic context. Working in an interna- 
tional environment strengthens and enhances 
ALA goals and priorities. 


The pro-active role 


A pro-active role is the right one for ALA 
in the international arena. Professional orga- 
nizations can help to ensure that cultural rela- 
tions remain reciprocal, balanced, objective, 
and professional. With its wealth of re- 
sources, ALA must act on the many opportu- 
nities for problem solving, for information 
sharing. It must prove the library is indeed “a 
fitting instrument for the extension of good 
will and for mutual understanding between 
peoples.” As the premier U.S. library organi- 
zation, ALA must show leadership in this 
area. The Association’s democratic philoso- 
phy of ensuring access of information for all, 
its emphasis on developing, promoting, and 
improving professional library and informa- 





Priority Area C: Intellectual Freedom.) 


3. To foster, promote, support, and par- 
ticipate in the development of international 
standards relating to library and informa- 
tion services, including informational tools 
and technologies. (ALA Priority Area F: Li- 
brary Services, Development, and Technol- 
ogy.) 

4. To promote legislation and treaties 
that will strengthen library, information and 
telecommunications services worldwide. 
(ALA Priority Area B: Legislation and Fund- 
ing.) 

5. To encourage involvement of librari- 
ans, information specialists, and other li- 
brary personnel in international library 
activities and in the development of solu- 
tions to library service problems that span 
national boundaries. (ALA Priority Area F: 
Library Services, Development, and Tech- 
nology.) 

6. To promote the education of librarians, 
information specialists, and other library 
personnel in such ways that they are know- 
ledgeable about librarianship in the interna- 
tional context. (ALA Priority Area E: 
Personnel Resources.) 


7. To promote public awareness of the 
importance of the role of librarians, li- 
braries, and information services in na- 
tional and international development. (ALA 
Priority Area D: Public Awareness.) 


AMERICAN LIBRARIES JUNE 1989 


LIBRARIES WERE 
CREATED TO SHARE... 


But have become isolated in their dependence upon 
information merchants for many of their needs. 


COMMON 
KNOWLEDGE 


Provides an alternative 


Through a non-profit, 
membership-driven organization, 
a universal database is being 
created...a database that contains 
copyright-free, public domain in- 
formation. Members are encour- 
aged to pool machine-readable 
non-copyrighted information: 
bibliographic records, holdings 
information, government publica- 
tions, or specialized databases to 
form a "Universal Index". 





wa Members, national and 


international, have access 
to all data contributions. All 
information will lie forever within 
the public domain: easily acces- 
sible, as knowledge must be. 
To participate in this bold 
revolution, write: 
Common Knowledge 
Jefferson, MD 
21755, USA 
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tion services, can only be fulfilled in a multi- 
national context. 


What ALA must do 


As US.-Soviet contacts intensify under 
Mikhail Gorbachev’s glasnost, it is an espe- 
cially propitious time for ALA to formulate 
and implement a concrete, long-range inter- 
national program of shared cultural and edu- 
cational development. The Association can 
serve as a force for change and as a model of 
intellectual freedom to other countries, with 
as much to learn from the world as to share 
with it. It can meet its responsibilities by 
making a commitment now to provide direct 
administrative support for a general pro- 
gram, and seek additional diversified funding 
for specific programs and activities. 

An assured and long-term plan will deter- 
mine our priorities and chart a course of 
action to develop and nurture the Associa- 
tion’s international relations programs. Out- 
side support should continue to be an impor- 
tant element. But since that support has 
come primarily from the government and 
most likely will be provided only on an epi- 
sodic basis, long-range planning is critical. 

Your views are welcome. Share them at 
the special ALA conference hearing (see 
box), or write the International Relations 
Committee, c/o Robert Doyle, at ALA, 50 
E. Huron, Chicago, IL 60611. O 
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The Best is $2,050 Less 


Access 6 million MARC records on CD-ROM discs and experience 
hit rates over 90% for your retrospective and on-going cataloging. 
For more information call Darcy Cook toll free at (800) 235-6788 


GENERAL RESEARCH CORPORATION 
5383 Hollister Avenue Ħ° Santa Barbara, CA 93111 





—on the people, places, and 
developments in library news: 


Library Video Magazine 
subscribers write: 


“A pleasant way to see what is 


going on in the library world.” 
Cliff Lange 
Carlsbad City Library 
Carlsbad, California 


“We think it’s great!” 
Martha Seaman 


Baldwin Public Library 
Birmingham, Michigan 


“Love its freshness, humor, 


and variety.” 


Peggy James 
Sno-Isle Regional Library 
Marysville, Washington 


“Very enjoyable. [We] use it 
at monthly staff meetings as 
continuing education and 
updating new technology.” 


Susan Kendall 
Preble County District Library 
Eaton, Ohio 


For subscription information contact: 


ALA Video 
50 East Huron St. ¢ Chicago, IL 60611 
312/944-6780 
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Physics, Mathematics and Computer Science 

Chemistry and Chemical Engineering 
Earth and Environmental Sciences 
Engineering, Materials Science and Energy 
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Economic and Management Studies 
Political and Social Sciences 


Plus... 


Chess Titles 
Major Reference Works 
Brassey's Defense Publications 
Australian National University Press Publications 
Aberdeen University Press Publications 
Pergamon Open Learning Program 


... And Software! 


Manuscript Manager™ for Apple II and 
IBM Pc's and Compatibles 
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expanding information needs. 


Visit Bowker City at Booth 723/822 during at ALA! 
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ALA and see a wide range of new products 
that serve the interests of the information Booth 
community. Discover the new Bowker, 723 /82 
developing new resources to meet today’s 2 
challenges with— 














Bowker Electronic ae Bowker Legal 
Publishing: Bowker A & I Publishing: Hj] Reference Publishing: 
an unmatched collection of (formerly EIC-Intelligence) highly acclaimed reference 
CD-ROM resources, including state-of-the-art abstracting and sources for law libraries and 
Books in Print Plus™, the indexing services in sci-tech legal researchers. 
perfect library resource for research. 


reference and acquisition. 


Bowker Children's and 


Bowker Entertainment Bowker Reference 
Publishing: Publishing: 





Young Adults’ Publishing: 


the recognized source for featuring the popular Variety's® with such time-honored 

over 40 valuable references Complete Home Video references as Books in 

and guides for children’s and Directory and Variety’s® Print, Ulrich’s and the NEW 
young adults’ collections. Directory of Major U.S. Bowker Annual Library 


Show Business Awards. and Book Trade Almanac. 
Stop by Booth 723/822 during ALA and step into Bowker City! 
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Don't miss Bowker's ALA specials! 
20-50% off selected purchases! 
Daily giveaways! 
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Special CD-ROM Sweepstakes— 
Watch for your game card by mail! 


R.R. BOWKER 
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indexes 
Standard&Poor'sRegister 4989 


Directors an 


The 1989 Poor's Register is, also. We’ve added 
profiles on 5,000 U.S. companies. Poor's Register 
is one of the most comprehensive business direc- 
tories available. 

The 5,000 additional profiles bring you and your 
patrons hard-to-find facts on private corporations. The 
1989 Register gives you accurate, current informa- 
tion on a grand total of over 50,000 business firms. 

The data in Volume 1 includes names, titles, sales 
figures, products, phone numbers, addresses, SIC 
Codes and more. You can turn to Volume 2 for 
70,000 mini-biographies on the men and women 
who run corporate America. Volume 3 helps you 
locate businesses by industry, by geographical 
location, and more. 
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F ; a Standard & Poor’s Corporation ™! | 

25 Broadway, New York, N Y 10004 H # 
Send for your free copy of the “User’s Companion to 
Poor’s Register” today! 


O YES, Please send my free copy of the “User’s Companion 
to Poor's Register,” detailing 89 ways subscribers use the 
Register to find useful information every day. I understand 
I am under no obligation to subscribe. 
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(Non-subscribers only). 


d Executives 





As part of an annual subscription you also receive 
the Register’s exclusive revision service. This keeps 
you up to date on all changes in the Register through- 
out the year. Cumulative revisions are published in 
April, July and October. 

Mail the coupon below for a free copy of our User’s 
Companion. It outlines 89 ways subscribers apply the 
information they find in Poor’s Register. You'll find 
numerous uses for yourself and your patrons, and 
discover in greater detail why the Register is one of 
the most practical and hard-working business ref- 
erences in the world. 

One final note: because Poor’s Register expanded 
by 5,000 companies this year, your dollars buy more 
information than ever before. 
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OLPR offers 
guide for job seekers 


The 1989 “Guide to Library Placement 
Sources” is available from the ALA Office 
for Library Personnel Resources. Compiled 
for the Bowker Annual of Library and Book 
Trade Information and issued as a handout, 
the guide helps job seekers find library- and 
information-related job vacancies and open- 
ings. Telephone joblines, national and state 
job referral services, library school placement 


bulletins and services, and special sections on 
overseas opportunities are included. Request 
copies from “Guide,” ALA/OLPR, 50 E. 
Huron St., Chicago, IL 60611. Enclose 75 
cents per copy. Inquire about organizational 
discounts for multiple copies: 800-545-2433. 


Beverly Lynch to keynote 
RTSD collection institute 


Beverly P. Lynch, will be the keynote 
speaker for the Collection Management and 


Wedgeworth, McClarren, Campbell win 


The ALA awards below are among those 
to be presented at Annual Conference in Dal- 
las during Membership Meeting | on June 26 
and during the June 28 Inaugural Banquet. 
See the Conference Program for times and 
locations. 


Lippincott: Robert Wedgeworth 

For significant lifetime contributions to the 
profession, the $1,000 Joseph W. Lippincott 
Award for notable achievement in librarian- 
ship goes to Robert Wedgeworth, dean of 
Columbia University’s School of Library Sci- 
ence. During his tenure as executive director 
of ALA from 1972 to 1985, Wedgeworth took 
strong and successful measures to 
strengthen the Association, including the 
adoption of new technologies and construc- 
tion of the Huron Plaza building. Author of 
numerous professional articles, he has 
played a major role in promoting libraries and 
librarianship throughout the world. 


Dewey: Robert R. McClarren 

For recent professional achievement of a 
high order, the Melvil Dewey Medal goes to 
Robert R. McClarren, a pioneer in the estab- 
lishment of multitype library networks. 
Teacher, consultant, and mentor, McClarren’s 
leadership role in state and national associa- 
tions and his influence on library legislation 
at the state level has meant better support 
for libraries in many communities. He re- 
cently retired as system director for the North 
Suburban Library System, Wheeling, Ill. 


Grolier: Patricia J. Campbell 

For her commitment to young adult ser- 
vices, the $1,000 Grolier Foundation Award 
goes to Patricia J. Campbell. As editor of a 
series of biocritical studies and author of the 
long-running column “The Young Adult Per- 
plex,” Campbell has helped make literature 
for young adults more accessible and criti- 
cally respected. 


Beta Phi Mu: Charles D. Patterson 
The $500 Beta Phi Mu Award recognizes 
the achievement of Charles D. Patterson as 


RAA 


editor of the Journal of Education for Library 
and Information Science. During the 1980s, 
Patterson enhanced the quality of the journal 
by building a strong editorial board, introduc- 
ing new columns, and finding new and crea- 
tive authors. Patterson teaches in the library 
education program at Louisiana State Uni- 
versity. 


Baber: Bill Coons 

ALA's largest cash award to an individual, 
the $10,000 Carroll Preston Baber Award for 
innovative research in library science, goes 
to Bill Coons of the Albert Mann Library at 
Cornell University for “Assessing the Value of 
an Information Literacy Program.” 





Robert R. McClarren (left), 1989 Melvil De- 
wey Medal winner, and Sanford Berman, 
winner of ALA’s Equality Award. 


Wilson—Periodical: 
Ohio Media 

Published quarterly by the Ohio Educa- 
tional Library Media Association, Ohio Media 
Spectrum wins the $500 HW. Wilson Library 
Periodical Award for quality content and pre- 
sentation. 


Wilson—Staff Development: 

Maine Regional Library System 
Recognizing Shirley C. Helfrich for the pro- 

ject “Better Reference Service Through Bet- 

ter Communication,” the $2,500 HW. Wilson 

Staff Development Grant goes to the Maine 

Regional Library System in Portland. 


Equality: Sanford Berman 
For outstanding contributions toward pro- 
moting equality between women and men in 


Development Institute at the University of 
[llinois/Chicago Aug. 17-20. The institute is 
sponsored by the Resources Section, Collec- 
tion Management and Development Com- 
mittee, Resources and Technical Services 
Division (RTSD). 

Lynch, university librarian at UI/ Chicago, 
served as president of ALA in 1985-86. She 
will present the theme of the institute in a talk 
entitled “The Library’s Collections and the 
Library User.” For registration information, 
contact Howard Dillon, University of Chi- 
cago, 312-702-8746; Gay Dannelly, Ohio State 


1989 ALA awards 


the library profession, Sanford Berman wins 
the $500 ALA Equality Award. Known as a 
crusader for nonsexist subject headings, Ber- 
man has supported Women Library Workers, 
various SRRT task forces, and alternative li- 
brary literature. He is head cataloger at Hen- 
nepin County (Minn.) Library. 


World Book/ALA Goal: 
ASCLA, LAMA, PLA 

The Association of Specialized and Coop- 
erative Library Agencies, the Library Admin- 
istration and Management Association, and 
the Public Library Association have won a 
$10,000 World Book/ALA Goal Award to de- 
velop a multi-divisional project called “The 
Federal Roles in Support of Public Library 
Services: Cooperation, Communication, and 
Consensus.” 


Gale: Miami-Dade 

The Gale Research Company Financial 
Development Award of $2,500 goes to the 
Miami-Dade (Fla.) Public Library System for 
a $13,000 fundraising campaign that facili- 
tated passage of a $47 million referendum to 
buy library materials—considered the largest 
single success in raising funds for books in 
the history of the U.S. 


G.K. Hall: F. W. Lancaster 

The $500 G.K. Hall Award for Library Liter- 
ature goes to F. W. Lancaster for his book /f | 
You Want to Evaluate Your Library, a concise 
and easy-to-follow guide that gives managers 
of all types of libraries a powerful tool for per- 
suading funding and governing agencies of 
the utility and importance of library services. 
Lancaster is a professor in the School of Li- 
brary Science at the University of Illinois. 


David H. Clift Scholarship: 

Shirley Hamblin of Seattle, Wash., and 
Lisa A. Sadler of Denton, Tex., each win 
$3,000. 


Louise Giles Minority Scholarship: 

Debra J. Slone of Oakland, Calif. and 
Olympia H. Foster of Tuscaloosa, Ala., each 
win $3,000. 
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The small customer The S 
at Ballen. 


With some booksellers, a small customer doesn’t rate quite the consideration 
that a large customer might. But at Ballen, the single book customer receives 
the same service and services that a thousand book customer does. 

Which means no matter what size your library, you can expect to have 
your very own customer service representative to help answer all your 
questions. And your very own shelf reserved in our warehouse to guard 
against shipment and inventory mix-ups. 

It also means access to our online, interactive BallenNet system for 
order entry and current status. The ability to reach a Ballen company officer 
just by picking up the phone. And an ongoing evaluation of library needs so 
rigorous, it’s given us the industry’s lowest overall return rate — less than 1%. 

All of which we provide with the understanding that what are small 
fish today, might one day be big ones. 

For information or our new FE ALL 
brochure, call (800)645-5237. BOOKSELLERS INTERNATIONAL, INC 
In New York, call (800) 832-4552. 125 Ricefield Lane, Hauppauge, New York 11788 
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Find Facts Fast. 


America’s top national 
directory is a complete 


reference source ina 
single book. 


When you need to locate hard-to-find 
addresses and telephone numbers—fast— 
look in the new, up-to-date 1989 edition of 
The National Directory of Addresses and 
Telephone Numbers. 


Packed with more than 210,000 addresses, 
phone and fax numbers, this 1,400-page book 
is guaranteed to save you time and simplify 
research. Listings include information on 
businesses in every state in the nation, and 
local, state and federal government agencies. 
And since our staff verifies every listing by 
telephone, the numbers listed are current and 
correct. You'll find: 


Oy fll es 
e More than 66,000 corporations, listed 
alphabetically and by industry (SIC) code. 
35,000 fax numbers for US businesses. 
10,186 government agencies. 

Travel information for the top 54 US cities. 
Plus media sources, every 4-year American 
college and university, toll-free numbers 

and more! 


30-day Money-back Guarantee! 


SOME 600 PEOPLE FROM 42 STATE 



































University, 614-292-6151; or JoAnn King, 
RTSD program officer, 312-944-6780, exten- 
sion 319, toll-free numbers 800-545-2433, in 
Illinois -2444, in Canada -2455. 


National Directory 


of Addresses and Telephone Numbers’ * 


“Every librarian has their 
favorite references, and 
this is one of mine.” 
William B. Hassler, Librarian, 
Yokota Air Base, Japan 


Student chapters: 
You can start one 


Since 1980, when the first ALA student 
chapter was created at the University of 
Michigan/Ann Arbor, students at 20 ad- 
ditional universities have established 
chapters in 18 states. Student chapters 
sponsor programs and activities such as 
library tours, career information sharing, 
newsletters, and an annual joint meeting. 
Each chapter sends a representative to 
ALA's Annual Conference, where the stu- 
dent puts in 20 hours working with ALA 
staff, in exchange for hotel and meal ex- 
penses. 

ALA student members at the master’s 
level and beyond are eligible to form offi- 
cial ALA student chapter groups at 
schools offering ALA-accredited pro- 
grams of library and information science, 
in cooperation with a faculty advisor. For 
a detailed brochure on how to get started, 
write Katherine Wilkins, Membership Ser- 
vices, ALA, 50 E. Huron St., Chicago, IL 
60611, or call 800-545-2433, in Illinois 
-2444, in Canada -2455. 


Order The National Directory of Addresses 
and Telephone Numbers at the show and 
get a $5.00 discount off the regular price of 
$49.95 plus $4.00 per book s/h. Or order 
your copies now! Reference the special ALA 
price and you will receive your copies for 
only $44.95* each, plus $4.00 per book 
s/h. For credit card orders, call toll free 
1-800-722-3244 
(in WA, call 206-828-4777). 


For fax orders, dial 
206-827-8562 


Mail checks and POs to: N 


General Information, Inc. ms j 
401 Parkplace, Dept. AL, 
Kirkland, WA 98033 V æ 












* The ALA special 
price is valid through 
June 30, 1989. 
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S AND CANADA showed up at “How to Get the Very 
Best...” the Public Library Association's March 30-31 workshops at Chicago's Palmer House 
Hotel. Above, keynote speaker Michael Weiss discusses his book, The Clustering of America, with 
Sheryl Jacober of Shaker Heights (Ohio) Public Library. 





























a eee eee 


LAMA’s John Berry to resign 


John Berry, executive director of ALA's Li- 
brary Administration and Management As- 
sociation (LAMA), has announced his 
intention to resign in July. 

Berry joined the ALA Headquarters staff 
in 1985. During his tenure, LAMA member- 
ship topped 5,000 for the first time. He also 
developed a program of regional institutes, 
created a professional program officer's posi- 
tion in the division, and expanded LAMA’s 
quarterly magazine, Library Administration & 
Management. 

Asked about his career plans, Berry told 
AL, “I’m not sure what the future’s going to 
be just yet.” 


HO staffing announcements 


è Beverly Thymes joined the ALA Book: 
staff recently as systems coordinator for pro 
duction, responsible for contacting suppliers 
preparing disks for the in-house pre-press sys 
tem, and automating records. She has a BS i 
Information Systems from Chicago Stat 
University. 

e Dawn Kirkpatrick has been appointe 
video and special projects assistant in th 
Communications Department. She will wor' 
half-time with Sally Mason on a humanitie 
programming catalog and database, and hali 
time assisting Donna Seaman in ALA Vide 
She comes to Communications from Put 
lishing Services where she was marketing a 
sistant. ra 
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by NOVATECH orf &m 


EASY TO ASSEMBLE AND USE 


A major innovation in library stack maintenance and management! 
The STACK-MOVER by NovaTech was designed and developed, as described in the May 
1988 issue of ACRL College and Research Library News, as the result of a library expansion 
project. The need for a way to move presently-filled library book shelves was finally solved. 





The STACK-MOVER is easy to assemble and ready for use when 
moving library book shelving units* — whether you are remodeling, 
recarpeting or just reorganizing your library — STACK-MOVER is the 
SOLUTION to one of the largest problems presented. 

The STACK-MOVER system is simple to use. With the STACK- 
MOVER and six to eight people, ten to twenty ranges of library 
shelving can be moved in about the same time as it would take to 
move ONE stack manually. The units can literally pay for themselves 
during the course of one major project. 

Transporting the unit is made simple because of the wheel 
assembly. Once inside a building, simply roll the unit to the area of 
usage. When transporting to a storage facility, the unit will fit securely 
in the bed of a standard pick-up truck. 


























~ NO drilling required for assembly or usage. 

NO stack disassembly needed. 

NO book storage necessary. 

ELIMINATE the danger of damage to stack or materials. 
ELIMINATE reshelving errors. 


* The system, at present, cannot handle counter-high shelving. 


Yi X 4 


FIELD-TESTED 


The STACK-MOVER has been field-tested 
in college and public libraries — with 
reports of successfully completing a major 
projectin an unbelievably short amount of 
time. 


Make the most of time and personnel 


with the innovative STACK-MOVER by 
Nova Tech. 


SAVE TIME • SAVE LABOR 
SAVE MONEY 


STACK-MOVER 


by NOVA TECH oF av PAT. PENDING 
1320 - 6th AVENUE SOUTH * MOORHEAD, MINNESOTA 56560 ¢ CALL SECURITY WAREHOUSE (218) 233-8847 


ALA and you 


1989—YEAR OF THE LIBRARIAN 
“Ask a professional. 
Ask your librarian” 
Promoting the Librarian. 


Tip number 2: Involve all your staff. To 
the public, anyone who works in a library 
is a “librarian.” Encourage your staff to 
think of themselves as professionals, and 
treat them as such. Use language that de- 
fines what people are (paraprofessional, 
for example) instead of what they are not 
(nonprofessional). 
—PR. Activity Report 
ALA Public Information Office 





e Daphne Coleman has been promoted to 
payroll accountant in the Accounting Depart- 
ment. Her responsibilities include payroll, in- 
ventories, and several general accounting 
functions. 


e CORRECTION: Margaret M. Monsour is 
the new Reference and Adult Services Divi- 
sion program officer. Her name was mis- 
spelled in the announcement (AL, March, 


=da help exchangez= 


è The Committee on Accreditation invites 
interested individuals and groups to partici- 
pate in the revision of Standards for Accred- 
itation, 1972, to begin in September. Contact 
the Standards Revision Subcommittee, Com- 
mittee on Accreditation, ALA, 50 E. Huron 
St., Chicago, IL 60611. 

e The Reference Collection Development 
and Evaluation Committee of the Collection 
Development and Evaluation Section, Refer- 
ence and Adult Services Division, is gathering 
reference collection development policies from 
all types of libraries. The committee hopes to 
publish the collection and urges academic, 


public, school, or special libraries with such 
policies to send copies to Jane Kleiner, chair 
of CODES Reference CD&E Committee, 
LSU Libraries, Louisiana State University, 
Baton Rouge, LA 70803. 

e The Library and Information Technol- 
ogy Association has formed two special inter- 
est groups. For information about the 
Hypertext Interest Group, contact Dan Mar- 
mion, AMIGOS Bibliographic Council, 
11300 N. Central Expressway, Suite 321, Dal- 
las, TX 75243, 214-750-6130. For Imagi- 
neering Interest Group information, contact 
Paul Evan Peters, Directors Office, Room 
213, New York Public Library, 5th Ave. and 
42nd St., New York, NY 10018-2788, 212-930- 
0720. 


Accredited programs brochure 


The ALA Committee on Accreditation 
has produced a brochure listing the 60 
graduate library education programs ac- 
credited by ALA under Standards for Ac- 
creditation, 1972. Single copies are free 


with a stamped, self-addressed business 
envelope. Multiple copies may be pur- 
chased at the following rates: 2-50/$2.50, 
51-100/$3.50, over 100/$5. Include check 
payable to ALA/COA. Mail to 50 E. Huron 
St., Chicago, IL 60611. 


e Send in the sins—to the Committee on 
Professional Ethics for possible inclusion in 
the second “Ethics Sin List” brochure. De- 
signed to stimulate discussion about ethics, 
the brochure will list situations from “using 
patron records for political purposes” to 
“limiting service for homework assignments,” 
and will ask, “Could these situations be un- 
ethical?” Send suggestions to the committee 
c/o Office for Intellectual Freedom/ALA. 








Continuing education 
opportunities 


“ALA Is Continuing Education,” a new 
brochure from the Office for Library Per- 
sonnel Resources, describes continuing 
education activities and resources avail- 





able through ALA this year. For a free 
copy write ALA/OLPR, 50 E. Huron St., 
Chicago, IL 60611. Enclose a self- 
addressed, stamped business envelope. 
Library groups may obtain multiple cop- 
ies for distribution. Enclose a mailing la- 
bel with the request. 


e Preservation education in schools of li- 
brary and information science is the focus of 
Preservation SIG (Special Interest Group), a 
project of the Association for Library and In- 
formation Science Education (ALISE), an 
ALA affiliate. The group will serve as a vehi- 
cle for curriculum development, continuing 
education, and research, and as a liaison with 
other professional organizations. Member- 
ship in ALISE is required to join the group. 
Contact Michele Valerie Cloonan, John Hay 
Library, Box A, Brown University, Provi- 
dence, RI 02912, 401-863-1187. 

e Unwanted clientele—children, teenagers, 
the elderly, the homeless, the independent re- 
searcher, the entrepreneurial information bro- 
ker, the idle curious, the unwashed, the 
genealogist, the unorthodox, and the crazy? 
The Committee on Professional Ethics is col- 
lecting information on the problem of li- 
braries denying service, through policy or 
practice, and seeks real-life experiences or ob- 
servations. Send information documenting 
and agreeing or disagreeing with the practice 
to Judith Krug, ALA/OIF, or to any member 
of the committee (ALA Handbook of Organi- 
zation 1988-1989, p. 19). = 








° Duplicate Record Resolution 


* Database Cleanup Services 
° Edit Lists and Printouts 

° Database Statistical Analysis 
° Bar Code Label Production 


e MARC to ASCII Data Conversion 


DATABASE PREPARATION SERVICES 


LTI offers high quality bibliographic processing 
services at favorable rates for OCLC and RLIN 
libraries. Call or write for pricing and your free copy of 
Library Database Preparation Services: a Primer. 


* Name and Subject Authority Control 


* Media Conversion (floppy disk <--> tape) 


* Consulting/Custom Programming 


Bib-Base/Acq 


* Provides for fund accounting, purchase order or 
order form printing, report generation, and a vendor 


address file. 


° "Bib-Base/Acq has much more to offer in the way of 
advanced features. Its power and flexibility are 
incredible ... It is extremely sophisticated." (Wi/son 
Library Bulletin, March 1986) 


LIBRARY TECHNOLOGIES, INC. 
1142E Bradfield Road, Abington, PA 19001 (215) 576-6983 


ACQUISITIONS SOFTWARE 


is an advanced microcomputer 
acquisitions system. Powerful but easy to use with 
excellent documentation. Contact LTI for pricing and 
additional information. 


° Uses variable-length MARC-format records for 
flexible input of bibliographic information. 

















POWERFUL SEARCH SOFTWARE 
from the 


SPIRES Consortium 


The SPIRES Consortium membership invites you 
to join them in using the best search software 
for managing textual information. 





SPIRES 


CONSORTIUM SPIRES ts... 


a full-function database management system that allows you to store 
free-form text and to extract specific pieces of text quickly and easily 

ALBERTA using automatic keyword indexing. With a complete set of database 
management tools built into SPIRES, you can easily create a wide 
variety of useful displays. 


CAL BERKELEY 
SPIRES CONSORTIUM MEMBERSHIP PROVIDES . . . 
¢ The SPIRES software, with annual updates 
IOWA STATE ¢ Support for network-accessed databases 
e Competitively-priced software 
e Free consulting assistance from the Consortium Office 
ILLINOIS e Access to a wide array of applications 

¢ SPIRES workshops and courses 
¢ Colleague institutions with a BITNET discussion list 

MICHIGAN 
SYRACUSE UNIVERSITY PRINCETON UNIVERSITY 
uses SPIRES to provide public library is taking advantage 

OTTAWA access to ERIC, COMPUSTAT, of SPIRES' ability to handle 

the ICPSR Guide and several free-form bibliographic informa- 
other large databases. Prism, a tion. Princeton has created a 
menu-driven, full-screen inter- Library Serials Holdings database 

PRINCETON face built into SPIRES, allows containing 40,000 titles and a 
library patrons to interact directly Manuscripts database housing 
with the SPIRES search software. 46,000 records. 

STANFORD 

SYRACUSE : SPIRES runs on IBM computers and compatibles 

under VM/CMS and MVS/TSO. 
RLOO 
TO FOR MORE INFORMATION 
Call the SPIRES Consortium Office: 
WEST VIRGINIA (415) 725-1308 


Send electronic mail: 


YALE HQ.CON@STANFORD.BITNET 
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Talent on parade 


The ALA Executive Board held its Spring 
Meeting April 25-27 at Headquarters in Chi- 
cago. The following AL report is a commentary 
on actions and background considered to be of 
most interest to the general membership. Offi- 
cial documents are indicated by EB plus num- 
ber, and may be requested from the Executive 
Office at Headquarters. Board members 
present were President F. William Summers, 
President-elect Patricia Wilson Berger, Treasurer 
Carla A. Stoffle, Immediate Past President 
Margaret E. Chisholm, Executive Director 
Thomas J. Galvin, and Margaret L. Crist, J. 
Dennis Day, Sharon A. Hogan, Duane F. John- 
son, Judith A. Sessions, Ann K. Symons, Ro- 
bert D. Stueart, and Lucille C. Thomas. Agnes 
M. Griffen was present as a board member- 
elect, to take office in June.—Art Plotnik 


MORE THAN AN AGENDA OF MAN- 
agement actions, ALA Executive Board 
meetings have become talent showcases for 
membership and staff units reporting on re- 
markable achievements—successful grant 
and publishing programs, smash-hit confer- 
ences, favorable legislation, seminal studies, 
and the like. Because many of the board’s 
substantive deliberations take place in sub- 
committee meetings, debate at the full board 
sessions is often lean, allowing reports to 
carry the show for the 30-40 observers and 
members of the library press. 

Hits of the Spring Meeting included a 
brand new $524,000 Carnegie grant to help li- 
braries develop video programming for 
young people (EB36.1), plus these proposed 
grant projects: a Family Literacy program to 
be administered by the Office for Library 
Outreach Services (EB80); 25 more demon- 
stration sites for the popular Voices & Visions 
model programs (EB76); traveling library ex- 
hibitions on the Congressional Bicentennial 
(EB76); humanities-programming workshops 
from the Association of College and Re- 
search Libraries and Public Library Associa- 
tion (EB73); and an Office for 
Research/ACRL study of alternative funding 
for academic libraries (EB74). The board 
voted that outside funding may be sought for 
these proposals—some of which were solic- 
ited by funding agencies. 

In an observation belying rumors of in- 
fighting at ALA Headquarters, President F. 
William Summers noted that the grant pro- 
jects reflect a high level of cooperation 
among the Association’s divisions and other 
units. 

A less harmonious note was the board’s re- 
action to an Information Systems Plan pre- 
pared for ALA by Bricker and Associates at 
an estimated fee of $22,000. Bricker’s full re- 
port of 282 pages, analyzing ALA’s data 
processing and telephone systems and recom- 
mending changes, had been received only 


shortly before the Spring Meeting; board 
members were introduced to its conclusions 
by a briefer Management Summary (EB78), 
presented by Bricker representative Paul 
Hines. 

Allowing that she had not yet read the full 
report, ALA President-elect Patricia Berger 
told a visibly stunned Hines, “This particular 
document is as superficial and poor a man- 
agement summary as I have ever seen.... 
I’m not prepared to say...whether it’s the 
contractors problem or ALA's problem. 
But. . .I don’t think it does any of the things 
we want done at all.” Later, she moved that 
no further payments be made to Bricker until 
board and staff review the report to see if it 
satisfies contract specifications. Board mem- 
ber Margaret Chisholm called the motion 
“precipitous,” but the board approved it 9-3. 
(AL learned that, as of early May, one pay- 
ment of $12,104 had been made, and another 
of $10,604 was being temporarily withheld as 
a result of the action.) 

Implementation of the Bricker recommen- 
dations for enhanced, more efficient services 
would cost some $3.5-$4 million over five 
years, but only about $1 million more than 
ALA would spend on its information systems 
in the same period if it made no changes, ac- 
cording to Bricker. 


Vital signs 

Overall, the Spring Meeting reflected an 
Association enjoying continued good health 
under Summers—himself in blithe spirits— 
and Executive Director Thomas Galvin, who 
appeared subdued in light of his impending 
departure, or was perhaps exhausted by the 
documentation the board requires for its 
meetings. His Management Report (EB81) 
took 26 pages just to highlight Headquarters’ 
activity since Midwinter; it showed net reve- 
nues as of February almost $1 million ahead 
of projections, and indicated that member- 
ships were steady, publications vigorous, con- 
ferences sellouts, and ALA clout effective on 
the legislative, intellectual freedom, and liter- 
acy fronts. Galvin pointed to division 
strengths, including a 9.5% membership in- 
crease for the Library and Information Tech- 
nology Association. He commended OLOS 
for the ALA Minority Fellowship Program it 
has prepared for presentation at Annual Con- 
ference, and noted the Office for Intellectual 
Freedom’s initative in responding to urgent 
national issues. 

Treasurer Carla Stoffle tempered notions 
of a large FY89 operating surplus, reminding 
the board that General Fund surplus must be 
transferred to the Plant Fund (40 E. Huron 
property) both to offset its current operating 
deficit and to eliminate its historical deficit by 
FY93. Nevertheless, for the coming fiscal 





ings, a spirited President Summers (I.) con- 
gratulated one of ALA’s longest-term staff 
members, Miriam Hornback (r.) on receiving 
her 45-year service award April 27. Horn- 
back is assistant to the executive director 
and secretariat to the Executive Board and 
Council. 


year (FY90) the Committee on Program 
Evaluation and Support (COPES) recom- 
mended a cautiously optimistic $16,077,433 
General Fund ceiling (up from $14,462,283 in 
’89) and projected the Division Fund at 
$6,970,518 (up from $6,897,219) and Round 
Table Fund at $302,820 (from $290,465) 
(EB83). The board approved these prelimi- 
nary figures, which, like FY89’s, allow for 
ambitious programs and timely debt pay- 
ments, but no growth in what most agree is 
an overburdened Headquarters Staff. 


Horse and pony show 


The first act, so to speak, to come before 
the board was a self-proclaimed “horse and 
pony show” prepared by the Publishing 
Committee to offer a fresh perspective on 
ALA’s publishing operations. Committee 
Chair Bernard Schlessinger and ALA Pub- 
lishing Services Director Edgar McLarin used 
overhead projections to underscore their 
main point: that business is booming, but net 
revenues are distorted by overhead charges of 
some $1 million, which they consider out of 
line by association-publishing standards. 
Since they had successfully gained sympathy 
for the overhead “tax” in earlier committee 
meetings, they focused on the “boom” of 
booming business for this presentation: Some 
35,000 copies of AACR2, rev., already sold; 
40 titles planned for 1990; mutually beneficial 
agreements made with divisions, as in a new 
series for implementing Information Power 
that provides royalties to the American Asso- 
ciation of School Librarians; Booklist grow- 
ing under new editor Bill Ott; ALANET 
providing pioneering services; Library Tech- 
nology Reports thriving under Howard White 
in his 20th year with ALA; and American Li- 
braries at its peak as Editor Art Plotnik pre- 
pares to step down. (McLarin said he hoped 
to keep Plotnik involved in ALA Publishing, 
and Galvin later praised the editor for his 
contributions to date.) 

The board also heard from Patricia Schu- 
man, chair of the Endowment Campaign 














Walk on ovet and see whats New al 
OCLC: subject access tO QCIC's Online 
Union Catalog through the new EPIC 
cervice. Efficient, cost-effective cataloging 

with the CAT C1450 compact disc system. 

Anda tenth anniversary celebration of 
OCLC Interlibrary Loan Subsystem. Come 
see us — Were in step with what you 

i for more effective library service: 
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OCLC online Computer 
‘enter, Inc. 
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6565 Frantz Roa 
Dublin Ohio 4: 917-0702 
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Committee (EB79). To move toward a suc- 
cessful campaign to support program activi- 
ties, the Committee recommended that ALA 
seek approximately $450,000 in outside fund- 
ing for the initial three years of a development 
office, endow ALA scholarships, reopen life 
memberships, and consider applying a per- 
centage of dues to the endowment. The 
board approved these, among other recom- 
mendations, in the committee report. 

President Summers recounted his latest ac- 
tivities, including recent testimony in Wash- 
ington on behalf of the Library Services and 
Construction Act. “I hope no one spent a lot 
of money on pens for the signing of the Li- 
brary Improvement Act,” he said of the Ad- 
ministration’s LSCA-substitute legislation, 
which now appears doomed. “The momen- 
tum seemed with us,” he said, praising Wash- 
ington Office Director Eileen Cooke for 
teaching legislators “the right questions to 
ask.” Cooke herself reported her views on the 
Administration’s proposed act—“It would 
have eliminated HEA as well as LSCA,” she 
noted. 

Recent and ongoing First Amendment 
issues—notably the Webster and Child Ob- 
scenity items reported elsewhere in AL—were 
discussed in reports from Office for Intellec- 
tual Freedom Director Judith Krug and 
board member Lucille Thomas for the Free- 
dom to Read Foundation (EB88). Krug 
stressed that ALA’s position in the Webster 
case is not “pro-choice,” but to protect li- 





“After a rough day, 
it’s still left standing.” 


See it at Booth #705, ALA Conference, 
June 24-27 in Dallas. 
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Business plan & values 


The board approved an excerpt of “Val- 
ues” and “Strategies” prepared by ALA 
staff as part of a Business Plan for the As- 
sociation (EB83, exhibit 14). The six val- 
ues articulated were: ALA should provide 
the maximum possible service to the pub- 
lic, to the field, and to its members; ALA 
activities are determined primarily by ser- 
vice and program activities; ALA's most 
valuable resources are its members and 
staff; payment of dues to ALA reflects a 
commitment to the development of the 
profession; membership dues support 
the basic services of ALA; and ALA as a 
whole and its individual units exist in an 
environment of mutual programmatic and 
financial interdependence. 

A brief list of strategies called for long- 
term financial stability, diversity in reve- 
nue sources, caution in supporting new 
and expanded programs at the cost of 
current high-priority programs or financial 
stability, rainy-day reserves to maintain 
essential programs during financial cri- 
ses, and unit cooperation to respond to 
shared priority goals. 


braries’ right to provide information on all 
sides of the abortion issue. 


Losers, winners 


Two items before the board failed to gain 
its approval. A proposal for seminars on 
Carnegie buildings (EB46, 46.1) was quashed 
as a decent idea with low priority for ALA 
funding. Donald Sager’s struggle to keep 
alive a Public Library Trusteeship investment 
fund, with a potential pool of $877 million, 
will, in effect, get no further help from ALA. 
Sager’s committee, the PLA/ American Li- 
brary Trustee Association Joint Investment 
Committee, has drafted an RFP for a new 
fund manager (EB90). The board chose not 
to review it. 

In executive session, the board concluded 
an extended review of ALA’s legal counsel by 
deciding to continue with the firm of Sidley & 
Austin, whose representative Mary Hutchings 
Reed was on hand later to say thanks. 

Close to the meeting’s adjournment, Ro- 
bert Doyle, Director of the ALA Library/ 
Book Fellows Program, showcased the 
talents of the first class of Fellows under this 
USIA-funded project. Eight librarians— 
chosen from more than 200 applicants— 
completed useful service stints in Chile, 
Finland, India, Indonesia, Jordan, Malaysia, 
Mauritius, and Turkey. Doyle said the first 
round (1987-89) revealed four indicators of 
success: adaptability, communication skills 
acceptance of cultural differences, and ability 
to deal with ambiguity. 

President Summers responded: “I think 
the board members might make good candi 
dates.” L 
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Facts, facts, 
and more facts... 


Three fast ways to find the library 
and book trade information you need. 





, Librarians... publishers. . editors... booksellers.. „and information specialists depend 

July 1989/c. 2,300 pp./0-8352-2579-8 on Bowker for the facts, figures and insights that make their jobs easier and more 

$175.00 Standing Order Price: $166.25 productive. Bowker can help you keep track of industry trends and professional con- 
tacts with these fine resources: 


American Library Directory 1989-90 42nd Edition 


2 ee” American Library Directory profiles some 35,000 libraries, organizations, agencies 
Mn f i i ih) | . . . . . 

We LI K TRADE | and systems to help you: contact public and private libraries in your area...locate 
W JAND T f special subject collections. ..update your mailing list.. identify library schools 

and training programs. ..make professional contacts. ..and create more accurate 
budget forecasts. American Library Directory goes straight to the source, providing 
first-hand information supplied directly from each library and organization. 


on The Bowker Annual Library and Book Trade Almanac 1989-90 
Facts, Figures, and Reports 34th Edition 


ee 
\ pacts pol 
3 "i (formerly The Bowker Annual of Library and Book Trade Information) 
May 1989/c. 1800 pp./0-8352-2583-6 This informative standard work provides the inside information you need to move 
$169.95 Standing Order Price: $161.45 ahead in the library and book trade. Six information-packed sections bring you 
Reports from the Field... Legislation, Funding and Grants... Library/Information 
Science Education, Placement, and Salaries...Research and Statistics... Reference 
Information...and a Directory of Organizations. A new name and a new design 
reinforce the vitality and comprehensiveness the book community has come to rely 
On over the years. 


American Book Trade Directory 1989-90 35th Edition 

American Book Trade Directory’s five comprehensive sections help you cover the 
book trade like no other source. Detailed, verified entries from businesses across the 
United States and Canada tell you what you want to know about Retailers and Anti- 
quarians... Wholesalers of Books and Magazines...Book Trade Information... Stores 
by Type...and Retailers and Wholesalers. 











July 1989/0-8352-2617-4/c. 800 pp. R. R. Bowker is the official ISBN Agency for the United States. 
E E UPE se ee | 
[ GHO4 
Yes! Send me: C] Bill me 
Put these practical guides to qty Purchase Order # 
work for you. Order now—call American Library Directory 1989-90 C] Check/Money Order enclosed 
Toll-Free 1-800-521-8110. — @ $175.00 C Charge my: C VISA OMC O AMEX 


(In Canada call 1-800-537-8416; oom Tin SERENE ea SARAS oa en eee A Fh ee Bes | 


in NY, AK and HI call collect The Bowker Annual Library and Book SIGNATURE 
1-212-337-693 4.) D Facts, Figures and NAME 


| 
| 
| 
| 
| 
| 
| 
| 
Or use this handy order form! __ @$10.0 WITO a a 
| 
| 
| 
| 
| 
| 





The American Book Trade Directory 


1989-90 Prices are applicable in the U.S., its territories, and in 
@ $169.95 Canada. All invoices payable in U.S. dollars. Applicable 


— On Standing Order: $104.50 ye E eT 


5 a ae OE ye) a 
THE INFORMATION REFERENCE 
COMPANY 


: Sales tax must be included. Add 5% of net invoice 
On Standing Order: $161.45 amount for shipping and handling. 
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PRUFIT BY ASSOCIATION. 


GEICO Preferred 


Automobile Insurance—Policy Identification Card 
Pe RS Ts TS YE ES 
Issued To: 


ALA MEMBER 


Policy No.: 















Your choice of coverage and 
payment plans. 

With GEICO, you get coverage tailored to 
your personal needs and a choice of 
convenient payment plans to fit your 
budget. 


Find out how ALA members may 
save $100, $150, even $175 or 
more On car insurance. 

ALA members with good driving records 
may qualify for quality, low-cost auto 
insurance through GEICO Preferred. 
Another ALA member service, GEICO 
Preferred gives you the opportunity to cut 
your insurance costs without giving up excellent service. 






holder obeverfedbythe company.” «YAM it takes is a toll free phone call. 
Call 1-800-368-2734 and ask for your free, 


no-obligation rate quote. Be sure to mention you’re an ALA 


Round-the-clock service, just a phone call away. member. You'll soon see why so many other good-driving 
As an ALA member, your request for a GEICO rate quote will ALA members are carrying the card that helps them Profit 
receive priority processing. And, once you're a policyholder, by Association. 

you can call our toll free number any day, any time, for 

any reason! 


GEICO Preferred 


Count on us 24 hours a day. 
Call toll free 1-800-368-2734. 


Should you not meet all of the underwriting requirements of Government Employees Insurance Company or GEICO General Insurance Company, you may still qualify for the 
same quality insurance and service from another GEICO affiliate at somewhat higher rates. These shareholder-owned companies are not affiliated with the U.S. Government. 
GEICO auto insurance is not available in NJ, MA, PA or CA. GEICO Preferred pricing is not based on any group experience. Prices are quoted for individual auto policies. 
Home Office: Washington, D.C. 20076. 


pipet T TP FF er eer Re 585  Marcive 
Index to Advertisers Faxon Company 498 McGraw Hill 
Follett 573 Mohawk Midland Manufacturing 

American Library Forest Press 587 Thos. Moser Cabinetmakers, Inc. 

Association 574, 586 Franklin Computer Nova Tech 
Auto-Graphics, Inc. 526 Corporation 575 Océ Business Systems 
Baker & Taylor 474 Fuji Photo Films USA, Inc. 527 OCLC, Online Computer 
Ballen Booksellers Gale Research 510 Library Center 

International, Inc. 605 Gaylord Bros. 563, Cover 4 Pergamon Press 
Bound to Stay Bound Geac Advanced Libraries 521,523 Plastic Graphics 

Books, Inc. 594 Geico 614 Pro Libra Associates, Inc. 
R.R. Bowker 490, 602, 613 General Information, Inc. 606 Porta Structures 
Brodart 488, 593 General Research Corp. 600 Potdevin Machine Company 
Chemical Abstracts Service 500 Graphic Technology, Inc 528 Research Publications 508 
CLSI 595 Guadalajara Book Fair 513 Scarecrow Press 565 
Common Knowledge 599 Highsmith Co., Inc. 519 Social Issues Research Series (SIRS) 496 
Current Designs Corporation 514 Information Access Company Cover 2 Spacesaver Corporation 480 
Data Recall 572 Ingram Library Services 477 Spires Consortium 609 
Data Research 493 Knogo Corp. 564 Standard & Poors Corp. 603 
Data Trek 504 Knowledge Video 615 3M Library Security 
Davis & Henderson Library Bureau 612 Systems 484 
Demco Library of Congress 570 Utlas International 562 
Dialog Information Services, Inc. Library Technologies UMI, University Microfilms 
Dow Jones Library Systems & International 478 
Dynix Automated Services, Inc. VTLS 567, 569, 571 

Library Systems McFarland & Company, Inc., H. W. Wilson Co. 590 
EBSCO Subscription Services Publishers The World & | 
Engineering Information The Magafile Company Xerox 














Ilam 


FAITH AND NATIONS 


Islam, Faith and Nations is a detailed docudrama film depicting the history of Islam, 
sociologically, Culturally, geographically and politically from its beginning to the present 
time. After several years of production and millions of dollars of production costs, this truly 
magnificent educational and informational film is now available for purchase in video 
cassette form for libraries and educational institutions. In view of the recent controversy 
about Islam, this film isa great source to answer all the questions about this faith and the 
culture of nearly a billion people who practice the faith of Islam. Filmed in 27 different 
countries, and more than 100 cities, from the hot desert of the Arabian peninsula to the 
modern cities of America the film has captured the many aspects of the life of the 
Moslem People. The film discusses subjects such as the nations of Islam, Arabs, the Middle 
East and North Africa before Islam, Bedouins and their way of life, birth of the prophet 
Mohammed and how he becomes the prophet of Islam, the path of Islam after the 
death of Mohammed, the teachings of Islam, Islam: art and Science, Islam and western 
world, Islam and the east, Islam and Africa, Islam: independency and modernization. 
This is a must have video tape for every library and educational institution in America. 





This great two hour educational video tape is now available for Purchase 
for a limited time at the special price of $199.95 (plus $3.95 shipping & 
handling). Specify VHS or BETA. 


Please send your order to: 
Knowledge Video, PO Box 5161, New York, New York 10185 
or by FAX: (212) 517-3883 


For additional information call (212) 737-1903 





News Fronts cont. from p. 492 

and brainstormed on how to contribute to 
the upcoming White House Conference. 
AIIP president is Susan Bjorner, Box 533, 
Franconia, NH 03580. 
















RLG, OCLC load Judaica database. In 
April, the Research Libraries Group fin- 
ished adding to its Research Libraries In- 
formation Network (RLIN) some 90,000 
records of Hebrew and Yiddish materials 
in the Harvard College Library Judaica 
Department. Earlier, OCLC announced it 
was adding the Judaica records to its 19- 
million-record union catalog. The transfers 
follow Harvard’s six-year retrospective con- 


Texas mysteries 


LIBRARIANS, PUT AWAY THOSE 
- travel guides. Yes, you're going to Dallas 
= for ALA’s Annual Conference, and, yes, 
_ you'd like to do a little reading about Texas 
before you go. But, no, don't read Fodor. 
Read mysteries. 

A sense of place is vital to a good mys- 
_ tery: Raymond Chandler’s Southern Cali- 
fornia, John D. MacDonald’s Florida, 
Elmore Leonard’s Detroit—all capture the 
visceral reality of a specific place in a way 
that no list of landmarks or ethnic restau- 
rants can hope to match. 

Recently, Texas has become its own 
hotbed for mystery writers. The seven 
novels listed below, all but one published 
within the last year, offer glimpses of many 
different sides of the Longhorn State: 
Houston boardrooms, Austin honkytonks, 
Dallas poker clubs. Many of the establish- 
ments mentioned in these books won't be 
turning up on any ALA tours, but, finally, 
the choice is yours: Where would you 
rather spend your free time, a convention 
center or someplace with a name like the 
Only Good Armadillo Is a Dead Armadillo 
Bar? 


Abshire, Richard. Dallas Drop. Morrow, 1989, 
$17.95 (0-688-07967-9). 


When Jack Kyle hung out his shingle as a 
Dallas private eye, he was hoping for a little 
low-stress divorce work. What he didn't bar- 
gain for was getting trapped in the middle of 
Central American revolutionaries, a corrupt 
ex-CIA agent, and two beautiful but deadly 
women. Along the way, there's plenty of Dal- 
las scenery, including a murder at a soccer 
game in Reunion Arena. 


Barthelme, Peter. Brainfade. St. Martin's, 
- 1989, $16.95 (0-312-02879-2). 

- Houston advertising executive (and crime 
_ solver) Beaumont decides he'd rather fish 
than take meetings. It doesn't work that way, 


version of its Judaica card catalog, a pro- 
ject funded by the Horace Goldsmith 
Foundation. Harvard Judaica Bibliogra- 
pher Charles Berlin said the romanization 
of the Harvard records was difficult, but 
will benefit other Judaica libraries attempt- 
ing retrospective conversion of their cata- 
log records. Some RLIN users will generate 
their own records containing Hebraic script 
from the romanized Harvard records. Cha- 
rles Cutter, who heads the Brandeis Uni- 
versity Library Judaica Dept., remarked, 
“This is a cornerstone for the future na- 
tional bibliographic database of materials 
in Hebrew and Yiddish.” 


s QUICK BIBS: New and recent books on a timely topic 


Bill Ott, who writes this column free-lance for American Libraries, is editor of ALA's Booklist. 
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AW. Gray, author of Size and Bino, just 


could be the best of the new breed of 
Texas mystery writers. 


though, when he accepts an account to pro- 
mote a mental health clinic and soon finds 
himself involved with his client, a beautiful, 
kinky, and very loony psychiatrist. Their tem- 
pestuous relationship turns ugly after Beau- 
mont discovers an insurance scam. White 
collar crime in the New Texas. 


Gray, A. W. Bino. Dutton, 1988, $16.95 (0- 
525-24590-1); Onyx, paper, 1989, $3.95 
(0-451-40129-8). 


White-haired Dallas lawyer Bino (short for Al- 
bino) Phillips deals mostly with the Old 
Texas: dope dealers, grifters, gamblers, and 
murderers with names like John-boy, Buster, 
and Half-a-Point. This time, however, what 
seems like a lowlife murder leads directly to 
upper-crust Dallas and a confrontation with 
the same blueblood attorneys who have 


Shank a chancellor. Russell Shank, 
UCLA university librarian since 1977, has 
been promoted to a newly created post. On 
July 1, Shank becomes assistant vice chan- 
cellor for library and information services 
planning, advising the chancellor’s office 
in university strategic planning. 

Gloria Werner, associate university li- 
brarian for technical services, will become 
director of libraries and serve as acting uni- 
versity librarian until a permanent univer- 
sity librarian is appointed. 

Shank, a former ALA president, previ- 
ously served at the Smithsonian, Colum- 
bia, and Berkeley. go 


by Bill Ott 


been snubbing country hick Bino since col- 

lege. 

Gray, A. W. Size. Dutton, 1989, $16.95 (0-525- 
24728-9). 


Size Brandon has done a little bit of every- 
thing for his friend Pecos Jimmy: extortion, 
perjury, even murder. So when Size learns 
that Jimmy has put out a contract on him, 
he’s not pleased. Size may be a criminal, but 
we respond immediately to his stubborn indi- 
viduality. Here's a guy who deserves more 
but won't get it. In Gray’s unsparingly realistic 
world, bad things happen and catharsis is 
nonexistent. With death, you get irony. 


Mathis, Edward. The Burned Woman. Scrib- 
ner’s, 1989, $16.95 (0-684-19039-7). 

This gritty, uncompromising novel starring 
East Texas detective Dan Roman may look 
like a mystery, but its world is really much 
darker, more emotionally chaotic than one 
finds in even the most hard-boiled fare. There 
are no good guys in this tale of sexual exploi- 
tation; as Roman's girlfriend, a whore with a 
heart somewhere between. gold and lead, 
puts it, “We never mean to hurt anybody. 
Sometimes it just happens that way.” 


Sublett, Jesse. Rock Critic Murders. Viking, 
1989, $16.95 (0-670-82302-3). 
When the lead guitarist in an Austin rock 
group is killed while rehearsing for a reunion. 
gig, bass player and part-time detective Mar- 
tin Fender (the name is a musician's in-joke) 
attempts to find the murderer. The trail leads 
to sleaze of every variety, what with rock crit- 
ics involved in a real estate scam and club 
owners dealing cocaine and concert tickets. 


Thompson, Jim. Wild Town. Black Lizard, 
1985 (orig. pub., 1957), paper, $3.95 (0- 
916870-95-2). 

No survey of Texas in crime fiction would be 
complete without Jim Thompson, the kingof 
the pulps. He is at his demented best in this — 
story of an evil sheriff, an aging hotel owner, — 
his restless wife, and an ex-con who's looking — 
for a little rest and finds the opposite. It's all _ 
set against the stark background of West- 

Texas, “one of those old-time cattle towns, a 

sun-baked huddle of false fronted buildings 

with sheet-iron awnings.” 0 
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The most extraordinary faces 
in the world ... 


... are in the NEW 
Grzimek's Encyclopedia of Mammals 


Coming this winter in spectacular living color—the most comprehensive 
zoological reference ever published. In five volumes with contributions by 
more than 200 of the world's leading zoologists, including Dian Fossey and 
Jane Goodall. Stop by the McGraw-Hill display at ALA (Booths 541 & 543) 
for your free prospectus. Or call toll-free 1-800-722-ISBN. 


Available December, 1989. Save $100 with our ublication offer—$400 for the 
5-volume set (909508-9) until December 31, 1989; hereafter, $100 per volume. 


McGraw-Hill—The 





“Gaylord, 


| didn't know you of 


such a variety . 
of library -~ 
products!” 


For over 96 years, Gaylord has been a pioneer in 
the design and manufacture of products specific to 
libraries. 

It’s what we do best! 


Pick from thousands of 
standard and custom supplies. If that’s not enough, let 
us know what you need! 


You understand the 
importance of function and durability in library 
furniture, and so do we. Not only do we deliver 
quality, we deliver it fast! 


ial Shop for audio visual prod- 
ucts the efficient way. Our special AV Catalog puts 
the latest products right where you need them, at 
your fingertips! 


You can be 
assured that your library automation will run 
smoothly when supported by our full range of 
micro-computer supplies. 


Choose from a wide 
variety of circulation and cataloging products, in- 
cluding SuperCat;" the friendliest, most up-to-date 
cataloging software on the market today! 


If your library needs it, Gaylord has it! If we don't, 
just ask and we'll make it or find it for you. And that’s 
our promise! 


Gaylord, The First Name in Library Products: 


no QAMIORD 


TrustedSource 


Syracuse, NY © Sanford, NC e 


Library Supplies © Library Furniture 
Micro-Computer Supplies 
Audio Visual ® Library Automation Systems 


Los Angeles, CA 
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Presenting 
Frameworks," 
a new multi- 
media dis- 
play/divider 
system that 
offers great 
organization 
with amazing 
flexibility. 
Adult or child 


sized. 


Preserve valu- 
able slides, mi- 
crofiche, and micro 
films in these new 
acid-free preserva- 
tion boxes. Featured 
in our new Academic 
Catalog. 


An exception- 

al value, this 

space saving audio 
visual displayer 
stores up to three 
times more media 
than any other 
model: Exciting new 
colors in stock. 
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Call today fer cur comple 
New Catalog Toll free 
1-800-44-6160, 

Dept.426 © 
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Our name says it all. 


Spacesaver high density mobile storage 
systems free up 50% of existing storage space, 
or double your storage capacity... 

— Improve accessibility and 
work space... 

Provide for increased traffic 
needs, improved security, and 
better protection of your 
collection... 

E TT Our storage professionals will 
Call today for your free work with you to determine the 
poi cy andaskabout | productive, attractive, versatile 
our free Space Efficiency | Spacesaver System that’s right for 
Audit: 1-800-492-3494. your specific needs. 
When it comes to saving space, there’s only 
one name you need to know: SPACESAVER. 











When Performance Counts. 





Spacesaver Corporation, 1450 Janesville Ave., Ft. Atkinson, WI 53538, (In Wisconsin: 414-563-5546), TWX 910-260-3730 
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The new 


Minolta 





©1989 Minolta Corporation 


Minoltas new reader-printer. 
The best thing that’s happened to libraries 


What gets librarians excited? Minolta’s new RP605Z. 
Designed with libraries in mind, it not only handles 
microfiche, but also 16mm and 35mm cartridges 
and open reels. Search, retrieval and printing are a 
breeze with the compact remote control unit. And 
motorized loading and rewinding are automatic. 
Other features like optical image rotation, zoom 






since the Dewey De 


lenses, automatic frame 
Q] | b masking, bi-modal 
printing, automatic ex- 
posure control, and a 250-sheet paper cassette, clearly make the RP605Z 
the most user friendly reader-printer you can bring to the party. 
For more information, call Minolta at 1-800-821-7700, 
ext. 327. And find out more about the breakthrough 
that has librarians anything but quiet. 





DOCUMENT IMAGING SYSTEMS DIVISION - 


ONLY FROM THE MIND OF MINOLTA MINOLTA 
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DEGREE OF SERVICE. 




















GETTING YOU THE BOOKS societies, associations, and university an impact in state-of-the-art electronic 
z AND SERVICES YOU TO departments. And we supply over interfaces with major bibliographic = 
2 STAY AHEAD 40,000 new scholarly works — utilities and circulation system turnkey 
Be À every year, to every type of vendors. And our free electronic 
S The cats are Baker and Taylor, our academic library. So whether ordering software, ACQUIRE” lets 
F mascots. And the books and services you're a research library or a you transmit orders over toll-free 
i are everything you need to maintainthe community college, chances are telephone lines and get imme- 
E highest standards for your academic we can get you what you need diate confirmation — all on your 
7 library — now and in the future. faster than anyone else. personal computer. 
p Our unparalleled inventory, for You'll also appreciate our Approval When it comes to meeting your 


Program — used by more prestigious 
ARL institutions; our Continuation 
Service standing order program; 
and our machine readable cataloging 
services. In addition, we're making 


highly specific requirements, 
you won't find a couple of cats 
with more prowess than Baker 
and Taylor. Call the Baker & 
Taylor division nearest you. 





example, represents over 14,000 pub 

f lishers, including 
hundreds of hard- 

v: to-find titles from 
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BAKER & TAYLOR 


a GRACE company 


WE'RE LEADING THE WAY.” 


Eastern Division — 50 Kirby Avenue, P.O. Box 734, Somerville, NJ 08876-0734; (800) 526-3811; (800) 352-4841 (in NJ); (800) 524-2486 (in Canada); e Midwestern Division 
— 501 South Gladiolus Street, Momence, IL 60954-1799; (800) 435-1845; (800) 892-1879 (in IL); e Southern Division — Mt. Olive Road, Commerce, GA 30599-9988; 
(800) 241-6000: (800) 282-6850 (in GA); e Western Division — 380 Edison Way, Reno, NV 89564-0099; (800) 648-3944; (702) 786-6700 (in NV, call collect); (800) 648-3944 


(in Canada); e International Sales — Baker & Taylor International, 1114 Ave. of the Americas, New York, NY 10036-7794; (212) 819-7474; Telex: 760-7824 BTBKS UC; Fax: 
1-212-819-7481; Cable: FASBAT NEWYORK. © 1989 Baker & Taylor 
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NEWS FRONTS 


Linda Crismond: ALA’s new exec speaks to members 

> Librarians’ human rights activities draw FBI inquiries 
> Miami takes bite from Big Apple, gets 1994 Annual 
Conference » VOTE FOR PAT buttons (Schuman and 
O’Brien accept ALA nominations) ® WHCLIS funding, 
ALA Congressional testimony in “Washington Wire” 

> Mass. libraries sell treasures to finance expansion 

> FBI, Interpol probe missing rare books > LSCA 
goes on fast track ® D.C. violent crime enters public 
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A sprawling Annual 
Conference in a sprawling 
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attendees—even the 
California Raisins. AL’s 
sprawling coverage will 


continue in September. 642 
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== Quest ed. notes == 
An open letter to John Berry 


Dear John: 

An editorial such as yours in the 
June 15 Library Journal is expected to 
be an expression of opinion; but in all 
but the yellowest of journalism, writ- 
ers make an effort to have their opin- 
ions be based on fact. 

Your open letter to Linda Cris- 
mond departs significantly from the 
facts when it describes “a house di- 
vided against itself,” “disarray,” “disu- 
nity and lack of focus,” and “internal 
strife’ among the ALA staff. Con- 
sider if you will the following facts: 

e At the present time half of the 
ALA divisions are involved in shared 
staffing arrangements worked out by 
division staff and members, not im- 
posed from above. 

e Currently ALA has received or 
has pending five externally funded 
grants totaling $828,880 that are the 
result of collaboration between divi- 
sions and offices. These projects result 
from the best kind of collegial efforts. 

è The Dallas Annual Conference 
saw 45 programs jointly sponsored 
and conducted by ALA offices, divi- 
sions, round tables, and committees, 
in addition to the numerous programs 
sponsored jointly by ALA groups and 
outside or affiliated organizations. 

e In considering the new operating 
agreement adopted at the Dallas Con- 
ference, the divisions exhibited great 
cooperation and commonality of pur- 
pose as well as a serious understand- 
ing and concern for the welfare of the 
offices and other units of ALA. 

ALA does not have a “fiscal time 
bomb” ticking away. The Association 
is in a very healthy financial situation 
and is for the first time in some years 
creating financial reserves for future 
needs. ALA does have a problem in 
the fiscal services operation. The di- 
mensions of that problem are now 
clear and are being dealt with. 

The problem does not reside, as you 
suggest, “in 13,000 accounts, an anti- 
quated system of fiscal control and re- 
porting....” Rather than being 
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antiquated, the fiscal system is very 
sophisticated; its great capability has 
produced the complexity. Selected and 
installed in a period when ALA offi- 
cers were calling for greater account- 
ability and analysis, the fiscal system 
permits analysis at far greater depth 
than the Association may need. It is 
this effort to be more accountable and 
to use the great power of the account- 
ing system that has produced the 
13,000 accounts. 

Your editorial also continues a re- 
frain you have uttered before: that the 
ALA executive director should be an 
inside person and leave outside repre- 
sentation to others. That is a credible 
opinion, but one with which I sub- 
stantially disagree. The executive direc- 
tor cannot be solely a “Ms. Inside” 
and be successful. The directors of 
other national and international orga- 
nizations with which ALA must have 
strong effective relationships do not 
wish to deal solely with an elected 
president who will be gone next year. 

In addition, ALA presidents each 
have their own agendas that they quite 
properly wish to address. Those agen- 
das may not coincide with the basic 
ongoing agenda of issues and relation- 
ships that ALA pursues. It is the year- 
to-year caring for that ongoing agenda 
that falls to the executive director and 
the staff. Linda Crismond is certainly 
smart enough to see that there is both 
an inside and an outside role for the 
executive director, and to develop an 
appropriate balance. 

ALA is going through an exciting 
period of growth and reaching new 
levels of accomplishment through the 
cooperation and unity of all of its 
parts. There is a great party going on, 
John—Why don’t you come see it? 


Sincerely yours, 


F William Summers 
ALA Past President 
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ALA: “A resource for all librarians from all countries” 


First woman to serve as ALA Executive Director— 
Linda Crismond envisions “the Association of the World” 


Linda F Crismond will become the 19th executive director of 
the American Library Association Sept. 5, the first woman 
ever to head the staff of the world’s oldest and, with 48,000 
members, largest national library association. The years 1890- 
1891 saw a brief male/female co-occupancy of the directorship. 
Otherwise, the post first held by Melvil Dewey in 1879 has re- 
mained, until now, a male stronghold in a profession where 
women have always constituted a majority. 

“My management style is based on the job I have to do, not 
on the fact that I’m a woman,” Crismond told AL in an exclu- 
sive interview June 21. “But I do feel strongly,” she added, “that 
women must be represented at all levels, and indeed there are 
more professional women in top management positions now 
than ever before.” 

“I think ALA should be the Association of the World,” 
Crismond responded when asked to offer a “dream of great- 
ness” for ALA. “We have the resources and the staff to support 
the profession, and I hope we will become a resource for all li- 
brarians from all countries.” The new director plans to attend 
the Aug. 19-26 conference of the International Federation of 
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Library Associations in Paris, France. 

Crismond will end her nine-year tenure as director of the Los 
Angeles County Public Library when she joins the ALA staff 
at its Chicago Headquarters. Before the LACoPL directorship, 
Crismond served as assistant university librarian at the Univer- 
sity of Southern California from 1973 to 1980 and in a variety 
of posts at the San Francisco Public Library from 1965 to 1973. 
Her MLS is from the University of California/Berkeley. She 
was born in Burbank, Calif., in 1943. 

“I would hope to encourage more West Coast participation 
in the Association,” Crismond said of her pending relocation, 
“but personally I’m a little apprehensive about the weather in 
Chicago. I don’t even own a winter coat.” 

The new executive director shouldn’t have any trouble recti- 
fying that. ALA’s governing Executive Board set a salary mini- 
mum of $100,000 in January when it commissioned the 
executive search firm of Korn Ferry to help find a new chief ad- 
ministrator. Crismond’s negotiated salary is $116,000, placing 
her with a handful of librarians in the country who earn over 
$100,000 annually. She has not, however, caught up with the 
$128,000 salary average of top executives in professional associa- 
tions, as surveyed by the American Society of Association Execu- 
tives. 

Korn Ferry receives one third ,of the negotiated salary as 
commission—“the standard rate,” according to Board Presi- 
dent E William Summers. That fee, along with costs for special 
meetings related to the search, brings the total cost for the ALA 
executive director search to $76,666. 

“The good news” about the relocation, Crismond says, “is 
the short commute to work.” She will live in Huron Plaza, the 
apartment highrise atop the seven floors of ALA Headquarters 
and office space. In Los Angeles, she drives 25 miles to and 
from work every day. 

“This is also a major change for me in that I will no longer 
be the director of a library—no longer responsible for the direct 
provision of service to the library user. My customers will now 
be the membership.” 

Will she be both a blouse-sleeve manager and a visible leader 
in the field? Yes, she told AL. “It’s a priority of mine to under- 
stand the internal organizaton of ALA and to support its staff. 
I hope to share the field’s visibility with the elected leadership. It 
is essential that the executive director provide a continuity of 
ALA presence and priority to other professional organizations 
and to the corporate community.” 

“Open access to information is the most important issue facing 
the profession,” the new director told AL, “and the recruitment of 
librarians from all backgrounds into our profession is a great 
need.” She also emphasized that librarianship needs higher visibil- 
ity in society. 

One of the first things Crismond intends to do at Headquarters 
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is meet all the staff and confer with key managers. She is con- 
cerned about ensuring that ALA staff have adequate support to 
accomplish their workload. She also believes “the staff, in sup- 
port of our mission, should occupy a leadership position in the 
profession. They are highly informed, involved with libraries 
across the United States, and can play not only an information- 
gathering role but also a setting of direction for future library 
services. The staff must also support the elected leadership to 
see their visions come to reality.” 

“Some of the aspects I’ll want to look at are membership re- 
cords and how they are kept, and management’s information 
systems.” Crismond cautioned that it was premature to com- 
ment on the Bricker systems study recently received with skepti- 
cism by the Executive Board (AL, June, p. 610). But she noted, 
“There are two sides to every story. There is the staff perspec- 
tive on the report, which I won’t know until I get there.’ She 
pointed instead to the near-completed operating agreement be- 
tween ALA and its divisions as “one example of preparing the 
Association to meet its future needs.” 

“We need to recognize in an organization of this size that if 
communication is not our top priority, we’re kidding ourselves. 
From good communication both upward and downward 
comes an informed, healthy work environment.” 

“The high quality of our programs, the relevancy of our 





Linda Criamorid and Robert Wedgeworth, ALA executive director 
1972-85, at the President’s Dance, Dallas Annual Conference in 
June. 


fit libraries all depend on the smooth running of ALA.” 
Linda Crismond replaces Thomas Galvin, who plans to 
leave ALA in November. Until then, she will serve as executive 
director designate. 
What will her unique contribution be? “ALA’s mission pres- 
ently talks about supporting libraries and librarianship. To that, 
I would like to add librarians. The Association must support 


publications, and our success in promoting legislation to bene- 


the place, the profession, and the people.” 


—L.K. 





School, public librarians testify 


Amnesty letters draw 
FBI scrutiny, harassment 


Phyllis Grady, elementary school librar- 
ian in Wayne, Pa., and Martha McKnight, 
reference librarian, Indianapolis-Marion 
County (Ind.) Public Library, testified 
June 21 in Washington, D.C., before the 
U.S. House Subcommittee on Civil and 
Constitutional Rights. At the request of 
Amnesty International, the librarians de- 
scribed questionable FBI investigative tech- 
niques they experienced—including 
workplace telephone calls and visits. 

Both librarians are Amnesty Interna- 
tional members and participated in its 
“Freedom Writers” project. They had writ- 
ten letters to the governments of Bulgaria 
and Yugoslavia urging the release of pris- 
oners and sent copies to their senators and 
to the embassies of those countries. 

Grady told AL she got a phone call at 
work from an FBI counter-intelligence 
agent: “I was told they wanted information 
from me about a matter that could not be 
discussed over the phone.” When Grady 
went home, she found a note—the FBI 
had come to call. “Not the kind of thing 
you like to find on your door,” she said. 
On May 24, the agent came to the school 
and claimed Grady’s name was on a list at 
the Yugoslavian embassy, saying ‘Commu- 
nist countries are always looking for people 
to do spy work.’” 

“I explained what Amnesty Interna- 
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tional is,” Grady said. “The agent seemed 
to have no idea. Notices about writing let- 
ters for Amnesty are advertised every- 
where—on ‘Nightline, in Reebok sneakers 
ads, everywhere. It’s no big secret, but ap- 
parently it is to the FBI.” 

“I was concerned about the intimidation 
element,” Martha McKnight told AL. 
“Members might hesitate to write letters if 
they thought they were going to get visits 
from the FBI.” 

McKnight’s experience also began with a 
call—at the reference desk. At first, Mc- 
Knight said, she “had no idea what the 
agent was talking about. He said, ‘Some- 
body in your family has been in touch with 
the Bulgarian embassy.’ I couldn’t think of 
what it could be. Then he said, ‘Maybe I 
better come and see you.’” 

McKnight was “questioned in a corner 
of the reference room.” She had been sus- 
picious enough to check with the Indiana 
Civil Liberties Union, call the Indiana 
branch of the FBI to verify the agent’s 
identity, and enjoin that a colleague sit in 
on the questioning. “Fortunately, my col- 
leagues are all good civil libertarians,” she 
said, “but that’s not always going to be the 
case for other people on their jobs.” 

“I was very angry at the time, very in- 
dignant,” McKnight told AL. “It’s real in- 
timidation.” She said subcommittee chair 
Don Edwards (D-Calif.) compared the in- 
cidents to being pulled over by police on 
the highway, but “you can’t compare a traf- 
fic violation with being put under suspi- 
cion of subversion,” she said. 


Amnesty International was founded in 
1961, has members in 110 countries, and re- 
ceived the Nobel Peace prize in 1977. The 
organization is hoping the librarians’ testi- 
mony will lead the subcommittee to con- 
clude the FBI needs new guidelines for the 
conduct of such inquiries. —L.K. per 
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News fronts 


O’Brien, Schuman candidates 
for ALA president 


Patrick O’Brien and Patricia Schuman 
will run for ALA president 1991-92. Unof- 
ficial word of the Nominating Committee's 
final selections got out at Annual Confer- 
ence June 24-29 in Dallas, where the can- 
didates were overheard joking about a 
cost-effective single campaign button: 
“Vote for Pat.” 

(Continued on p. 626.) 
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American Libraries Washington Wire 

ALA testifies on federal info policies. Nancy Kranich, director of public and administrative 
services at New York University libraries, testified on behalf of ALA at a May 23 hearing on 
federal information-dissemination policies and practices. Kranich, chair of the ALA- 
initiated Coalition on Government Information, told the House Subcommittee on Govern- 
ment Information, Justice, and Agriculture about the role of librarians in managing and 
promoting new information technologies, and their partnership with the government in dis- 
seminating federal information. 

Kranich related ALA's concerns about access to government information in electronic 
format. “Regardless of format,” said Kranich, “the government must assure citizens ready 
and broad access to information that stimulates economic, educational, scientific, and 
technical developments while also increasing awareness of the activities of their govern- 
ment.” She gave specific examples of the trend toward commercialization of goverment 
information, including the Office of Management and Budget’s Circular A-130. 

Calling present government information policy “nothing less than chaotic,” Kranich 
stressed that the nation’s underfunded libraries cannot fill the “public access vacuum” cre- 
ated by the move toward a cost-driven rather than user-driven federal information system. 
She made a number of specific recommendations to the subcommittee and concluded by 
stating ALA's eagerness “to work more closely with Congress to develop information poli- 
cies that will respond more effectively to the public’s right to know.” 

Other library witnesses were Harold Shill of the West Virginia University library, repre- 
senting the W. Va. Library Association; D. Kaye Gapen of the University of Wisconsin/ 
Madison library, representing the Association of Research Libraries; and Nicholas 
Mercury of System Planning Corporation, representing the Special Libraries Association. 


“Just say no” to WHCLIS funding. During Senate debate on the FY 1989 supplemental 
bill that included initial funding for the White House Conference on Library and Informa- 
tion Services, Sen. Alphonse D'Amato (R-NY.) offered an amendment adding $228 mil- 
lion for antidrug programs. After the amendment was ruled out of order because it 
exceeded the budget cap, D'Amato questioned the Senate's funding priorities. “Let me 
suggest to you that there are some items here that may be good—$1,750,000 to begin im- 
plementation of the second White House Conference on Library and Information Ser- 
vices. | am not against library services, and a conference at the White House,” D'Amato 
said, but he concluded it would be better to use some of that money for antidrug pro- 
grams, including teacher training in the Department of Education. 

The Senate approved a revamped version of the funding bill June 22, and the House 
passed it the following day. President Bush signed it June 30. 


LC/ALA travelling exhibit celebrates Congress's 200th anniversary. An exhibit commem- 
orating the 200th anniversary of the U.S. Congress will travel to public libraries in 30 U.S. 
cities beginning in November. Jointly developed by the Library of Congress and ALA, “To 
Make All Laws: The Congress of the United States, 1789-1989” draws on LC’s resources 
to portray the creation of Congress and demonstrate how it works. 

In addition to portraits, photographs, cartoons, manuscripts, rare books, and other ma- 
terials from LC collections, the exhibit features an interactive video component using 
Amiga personal computers donated by Commodore Business Machines; the company 
also helped fund the project. —Gordon Flagg 


At the announcement of 
sites for the LC/ALA travel- 
ling exhibit (from left): Li- 
brarian of Congress James 
H. Billington, ALA President 
Patricia Berger, Rep. Bill 
Frenzel (R-Minn.), and Com- 
modore Business Machines 
President Harold Copper- 
man. 





(Washington Wire draws on ALA Washington Office news, but is written by the AL editors, 
who are solely responsible for its contents.) 
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News fronts 

AL confirmed by phone that O’Brien, 
director of the Dallas Public Library, and 
Schuman, president of Neal-Schuman 
Publishers, have accepted the nominations 
but the Nominating Committee won’t con- 
firm until after the Executive Board gives 
approval at its fall meeting, Nov. 1-2. 

The winner of the election, to be held 
next spring, will serve as vice-president/ 
president-elect 1990-91. Petition candidates 
may file with ALA’s executive director up 
to four months before the next Annual 
Conference, June 23-28, 1990. —L.K. 
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Joanne Dzurenko, manager of the Be- 

dford Branch of Cuyahoga County (Ohio) 

PL, posed recently for this portrait with © 

= her three librarian daughters. They are, — 

= clockwise from left, Sheryl, Jeanne, and 

_ Christine. 

_ Soon after Joanne received her MLS 

= from Case Western Reserve's library 

= school in 1977, her then-teenaged daugh- 
ters helped her plan programs for CCPL's 
Parma Heights Branch, where she 
worked. The experience was so reward- 

__ ing, they worked in their respective col- 
lege libraries and went on to obtain 
MLSes. 

_ Currently, eldest daughter Christine is 
assistant manager at the Columbus Met- 
ropolitan Library’s Franklinton Branch. 

_ Younger sister Jeanne is business super- 

= visor at Nashua (N.H.) Public Library. 

_ Sheryl, youngest of the three, is adult ser- 

vices librarian at CML’s Garfield Heights 

_ Joanne told AL she never pushed her 

_ children toward a specific career, so their 

= choice was a surprise. “I guess they’ve 

_ watched me have a good time at my work 

= and be a gung-ho cheerleader for li- 

 braries, so they opted to do the same.” 

What do the Dzurenko women do in 
their spare time? “We try very hard not to 
talk libraries at home,” Joanne said, “but 
there's a lot to talk about and we do end 
up talking about our work experiences. 
= For my nonlibrarian husband, it’s proba- 
bly like sitting in on a library seminar.” — 
E. McC. 
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Painting brings Amherst $2.4 million 





Mass. libraries sell treasures to finance expansion 


Two Massachusetts libraries recently 
traded rare and precious possessions for 
money to finance badly needed renovation 
and expansion. 

In a May auction conducted by Sothe- 
by’s gallery, the Jones Library in Amherst 
sold “Platte River, Nebraska,” a painting 
by Albert Bierstadt, for $2.4 million. 

Sotheby’s will also handle the sale of one 
of 48 extant authorized copies of the 
Emancipation Proclamation in October, 
after trustees of the Belding Memorial Li- 
brary in Ashfield voted in May to part with 
the document. 

The Bierstadt painting, part of a 1926 
bequest and then valued at $400, will help 
fund modernization and expansion of the 


60-year-old Jones Library building to 
50,000 sq. ft., including a glass-roofed 
courtyard and space for research collec- 
tions on Emily Dickinson and Robert 
Frost. The library still owns 59 other paint- 
ings and sculptures from the same bequest. 

The Proclamation, signed in Abraham 
Lincoln’s own hand, is expected to sell for 
between $70,000 and $90,000 at auction. 
The sale will bring Ashfield’s $250,000 res- 
toration and expansion project to fruition. 
No one knows how the document, made it 
to Ashfield, but it had been gathering dust 
in the library basement for at least 13 years 
until alert trustees spotted and identified it 
while housecleaning for a used book sale 
last October. —L.K. 





Librarian resigns 
FBI probes missing rare books 
at U. of Texas medical library 


The FBI and Interpol are investigating 
the disappearance of some 80 rare books 
from the University of Texas Medical 
Branch in Galveston. A routine internal 
audit early this year revealed that the books 
were missing from the library’s Thomas G. 
Blocker, Jr., History of Medicine Collec- 
tion, UTMB spokesperson Ron Gilmore 
told AL. The collection contains 12,000 
rare books dating back to the 14th century, 
as well as early microscopes and other an- 
tique equipment. Gilmore said the missing 
titles were all duplicate copies of works re- 
maining in the collection. 

In mid-May, Emil Frey, director of the 
school’s Moody Medical Library since 
1973, resigned and the school changed the 


locks on the library doors. Neither Gilmore 
nor Harvey Bunce III, acting director of 
the library, would comment on whether 
Frey or other individuals are suspects in the 
investigation. —G.F: 


Comparing apples with apples: 
action plan on PL statistics 


An action plan for the collection and 
compilation of public library statistics has 
been published by the National Commis- 
sion on Libraries and Information Science 
(NCLIS) and the National Center for Edu- 
cation Statistics (NCES). 

“This is the first time in the history of 
the country that standardized public li- 
brary statistics will be gathered on a na- 
tionwide basis,’’ said Mary Alice 
Hedge-Reszetar, associate director of 
NCLIS and co-director of the project. “Li- 
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News fronts 

brary decision-makers at federal, state, and 
local levels will now be comparing apples 
with apples,” she told AL. 

Beginning in July 1989, all public li- 
braries will annually submit to their state li- 
brary agencies figures on 41 data elements 
with standard definitions. Each state li- 
brary will compile data and forward it to 
NCES in machine-readable form. 

Data elements will include: numbers of 
books and other materials owned; num- 
bers of books and other materials loaned; 





BUILDING LIBRARY BUSINESS 


>A Business Information Fair show- 
cases a library's business resources and 
services and offers seminars for local en- 
trepreneurs. That’s how Prince George’s 
County (Md.) Memorial Library System 
has done it for three years, hoping to 
build new, regular clientele. The ’89 fair 
drew some 400 and featured National Mi- 
nority Entrepreneur of the Year, Lillian H. 
Lincoln. 





Young entrepreneurs at business fair 


> Two universities have worked out an 
innovative pilot program for minority 
recruitment/affirmative action. The Uni- 
versity of Northern Colorado, Greeley, 
paid $6,000 in costs for the second year 
of a minority student's two-year MLS 
study at the University of North Carolina, 
Chapel Hill. In return, the student (Jan 
Squire) agreed to at least one year of 
work in Greeley’s library system, after 
she received the master’s. Squire and 
Greeley have proved a fine match, and 
Greeley library director Gary Pitkin is 
boosting the idea nationwide. 


>To reduce staff stress when the 
Homewood (Ill.) Public Library faced a 
move, administrative librarian Larry Gel- 
fius made the unknown predictable: he 
set up training sessions to identify spe- 
cific challenges and goals. Guest lecturer 
was Dennis Tucker, author of From Here 
to There: Moving a Library (Wyndham 
Hall). 
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numbers of reference and information 
questions answered by staff; numbers of li- 
brarians and other staff; numbers of 
branches and bookmobiles; sources of in- 
come; expenditures by category; and hours 
of service. 

John G. Lorenz, retired deputy director 
of the Library of Congress and coordina- 
tor of the Federal-State Cooperative Sys- 
tem for Public Library Data, told AL that 
similar plans for school libraries are al- 
ready underway. —T.G. 


LSCA reauthorization 
goes on fast track 


A bill to amend and extend for five 
years the Library Services and Construc- 
tion Act has been introduced in Congress, 
and ALA’s Washington Office says that it’s 
making “unusually fast” progress through 
the legislative process. 

The bill was introduced in the House as 
HR 2742 June 22 and in the Senate as S 
1291 July 12. The major programmatic 
changes in the new legislation include an 
increased emphasis on technology in 
LSCA titles I (Library Services), II (Public 
Library Construction), and III (Interli- 
brary Cooperation and Resource Sharing); 
additional literacy and childcare-oriented 
activities in title I; emphasis on preserva- 
tion in title II; and a new title VII to carry 
out evaluation and assessment of LSCA 
programs. 

Two amendments were added to the 
House version: the addition of drug abuse 
prevention materials as an eligible title I ac- 
tivity, and a new title VIII authorizing $12 
million for Family Learning Centers, of- 
fered by Rep. Major Owens (D-NY.). 

The proposed FY 1990 authorization 
levels are $100 million for title I (compared 
to $95 million proposed for FY89 and $81 
million actually appropriated); $55 million 
for title II (compared to $50 million/$22.3 
million); $35 million for title III (compared 
to $30 million/$19.1 million); $1 million for 
title V, Foreign Language Materials (com- 
pared to $1 million/ -0-); $10 million for ti- 
tle VI, Library Literacy Programs 
(compared to $5 million/ -0-); and 
$500,000 for the new title VII. Title IV, In- 
dian Library Services, remains at 2% of 
the appropriations for titles I, II, and III. 


Dole introduces LSIA 


On June 23, Sen. Robert Dole (R-Kans.) 
introduced the Bush administration’s pro- 
posal for a new Library Services Improve- 
ment Act that would replace LSCA and 
HEA title II library programs (AL, May, p. 
383). “I do not necessarily agree with all 
the provisions of the administration’s bill,” 


Dole said. “In particular, I know that the 
construction title of LSCA, which the Li- 
brary Services Improvement Act would 
eliminate, has been found to be a very 
worthwile program...I believe, however, 
that the administration should be able to 
go on record with its views, and I am 
pleased to introduce this measure on its be- 
half.” 

—G.F- 


Occult books removed 
from W. Va. school library 


In a move challenged by the state’s edu- 
cation association, a West Virginia school 
board removed 35 books on the occult 
from a school library early this year. 

Hancock County school board Presi- 
dent Connie Sherensky told the Wheeling 
News-Register that the board has returned 
18 of the titles to the shelves of Weir Junior 
High School library after reviewing them; 
a committeee is deciding whether to return 
the remaining 17 in time for the new school 
year. 

When the West Virginia Education As- 
sociation learned of the incident in June, it 
came to the defense of librarian Mary Lou 
Matthews. “We felt her rights were being 
violated,” WVEA regional representative 
Owens Brown told AL. Brown added that 
community members were “tainting” Mat- 
thews by attributing her with an excep- 
tional knowledge of the occult and 
witchcraft. 

The WVEA met with the school board 
to question the removal of the books “on 
the say-so of one parent.” Afterwards, said 
Brown, the board publicly apologized to 
Matthews and began plans to set up a 
committee to review books purchased by 
the library. —G.F 


Acronym update: ALCTS, NMRT 


Two ALA units have voted to change 
their names. The Resources and Technical 
Services Division (RTSD) became the As- 
sociation for Library Collections and Tech- 
nical Services (ALCTS), effective at the 
close of the Dallas Annual Conference. 
The Junior Members Round Table 
(JMRT) will become the New Members 
Round Table in July 1990. 

Sixty-eight percent of RTSD members 
voted their approval of the new name in 
ALA's annual elections. Karen Muller, AL- 
CTS executive director, told AL the initial- 
ism “rhymes with collects.” 

Muller also said she didn’t meet “a sin- 
gle serials librarian [in Dallas] who admit- 
ted voting for the new name.” Referring to 
the necessary name change of the RTSD 
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In 1988, The Encyclopedia of Religion. 
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Ethnic Diversity by James Paul Allen and Eugene James 
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Here’s what the reviewers have said about this remark- 
able guide to the landscape of ethnic America: 
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American geography.” — Historical Geography 

“We the People is the first atlas of American ethnic 
groups to appear in the literature...a significant and im- 
pressive publication .... of great use to anthropologists, 
cultural geographers, historians, political scientists, and 
sociologists as well as to members of various ethnic groups 
interested in their own or other peoples.”— Western Asso- 
ciation of Map Libraries Bulletin 

“At last the United States is blessed with a superlative 
cartographic and verbal account of its remarkably complex 
ethnic tapestry. Allen and Turner have sought to document 


the where and wherefore of virtually every ethnic com- 
munity in the United States in the 1980s .... a superb, 
indispensable storehouse of factual riches.”— Geographi- 
cal Review 

“Although we are frequently reminded that the United 
States is a country of great ethnic diversity, never has it 
been better demonstrated visually than it is in this out- 
standing atlas .... should have widespread appeal for all 
those who have an interest in their ethnic heritage. ... This 
is an outstanding reference work in every respect [that] 
deserves a wide audience in academic and public li- 
braries.”— Reference Books Bulletin 

We the People has received its share of honors: Named 
an Outstanding Reference Source by RBB. Selected as a 
Best Reference Source by Library Journal. Winner of the 
R.R. Hawkins Award of the Professional and Scholarly Pub- 
lishing Group of the Association of American Publishers. 
And winner ofa special John Brinckerhoff Jackson Award of 
the Association of American Geographers. 

See for yourself what “outstanding quality and signifi- 
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People today! 
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News fronts 
Newletter, Muller said, “I suspect we'll be 
awarded the Worst Serial Title Change of 
the Year Award. They [serials librarians] 
wouldn’t pass up an opportunity like this.” 
President Myrtis Collins told AL the 
JMRT name change has been under dis- 
cussion for several years. She explained 
that junior had a “negative” connotation 
for some, and that middle-aged librarians 
new to the profession might not realize the 
group was for them—hence the word 
“New.” —T.G. 






































The following true story comes from 
- William Henry Young, who heads the Ce- 
Beet craven henry oF Autiercy: Calit. 


For a patron, we searched a new CD- 
| ROM psychology database under “ag- 
| nostic?” “agnosticism,” and “agnostics,” 
coming up with 17 hits and some curious 

_ connections: 


- Record one was a study of grief re- 
-sponses to a patient’s death by several 
Christians, Jews, agnostics, and one | 
atheist. The second record was obviously | 
of interest: “Spiritual affirmations of a 
~ godless rabbi.” That brought us to record — 
three: “Biochemical and hormonal corre- _ 
-lates of dominance and social behavior in _ 
_ all-male groups of squirrel monkeys. * 


Monkeys? 


-~ The abstract spoke of “relative domi- — 
=- nance ranking among Ss [which] was 
_ based on the direction of agnostic behav- 
-iors displayed.” 


Squirrel agnosticism didn’t seem to be 
our thing, so we moved to record four: 
“Overeducation and underemployment: 
An agnostic review.” 


Before we could dope that one out, rec- 
ee five grabbed our attention: “Males 
_ disposed to commit rape.” Beneath was 
~ record six, “Intragroup agnostic behavior 
_ in rhesus monkeys.” This was beginning 

~ to sound like real monkey business, espe- 
eae, when the abstract described 
agonostic nse Wisteria type, no 


Records rds 167 ANE both agonis- 
te. and “agnostic” behavior in wild pigs, 
-~ monkeys, and mice. 


Actually, about half the hits were about 
agnostics as we know them. Love those 
K / —WHY. 
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BROADWAY’S “BEST MUSICAL” of 1988-89 
began as an archival project for the Dance Col- 
lection in the New York Public Library at Lin- 
coln Center, Jerome Robbins explained as he 
accepted one of six Tony Awards June 4. The 
award honored Jerome Robbins’ Broadway, a 
retrospective of his hits. (Above, “Cool” from the 
show's “West Side Story” sequence.) Robbins’ 
assistant, Faye Greenbaum, told AL the show 
concept grew out of an effort to document 
Robbins’ accomplishments as _ choreogra- 


pher, director, and producer of some of 
Broadway's most memorable musicals. Inves- 
tigating what film and videotape the library 
had, Robbins discovered that much of his 
achievement had never been recorded, so he 
set about reconstructing dance numbers to 
be performed for videocameras and pre- 
served in the Jerome Robbins Archive of the 
Recorded Moving Image. It wasn’t long before 
he realized he was creating what became 
Jerome Robbins’ Broadway. —L.K. 





LC announces new controls 
to correct FEDLINK abuses 


Responding to abuses of the Federal Li- 
brary and Information Network 
(FEDLINK), Librarian of Congress James 
H. Billington has announced new proce- 
dures aimed at correcting past problems. 

An internal investigation earlier this year 
revealed that some military agencies had 
been contracting non-library services, such 
as studies of weapons systems, through the 
FEDLINK procurement system to bypass 
standard Pentagon procedures (AL, April, 
p. 279). Services provided by the network, 
which is administered by LC’s Federal Li- 
brary and Information Center Committee 
(FLICC), include procurement of library- 
related services for over 1,200 federal li- 
braries. 

“The FLICC/FEDLINK program is a 
case of too much success too quickly 
achieved,” said Billington. “The tremen- 
dous need for the program’s services 
caused the difficulties. The Library under- 
stands the demand for these services. We 
are planning improved management and 
support for them.” 

Billington said LC plans to tighten con- 
trols on procurement processes, transfer or 
terminate non-library service contracts that 
do not belong in the FEDLINK program, 
and revise staff assignments and proce- 


dures to avoid future problems. Addition- 
ally, Billington announced that the Library 
will seek specific statutory authority for 
FLICC next year in order to safeguard the 
program. 

A statement from LC added that the 
FLICC/FEDLINK office would ask the 
General Services Administration for 
better-defined procurement authority dele- 
gations for anticipated services to 
FEDLINK participants in FY 1990 and be- 
yond. The office will also review contracts 
affected by a March moratorium on four 
categories of FEDLINK-contracted ser- 
vices: integrated library systems, retrospec- 
tive conversion, tape processing, and 
archival interpretation. —G.F 


Epochal test of OCLC’s EPIC 


EPIC, OCLC’s online reference system 
that will provide subject access to the 
OCLC Union Catalog and a variety of 
non-OCLC databases, began a 12-week 
field test on May 15 in six libraries. “EPIC 
offers powerful access to elements of 
MARC records,” OCLC’s Daviess Menefee 
told AL. “It allows users to seach in ways 
that they naturally would.” 

Initially, a 9-million-record segment of 
the 19-million-record OCLC database will 
be used, with additional records added 
throughout the test. During and after the 
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News fronts 

test, the service will be refined in response 
to test libraries’ experiences. The complete 
OCLC database will be the first made 
available to EPIC users for keyword and 
phrase searches. 

Field test libraries are: Arthur D. Little, 
Inc., Cambridge, Mass.; the University of 
Vermont library; the City of Pasadena 
(Calif.) library; the Indiana Cooperative 
Library Services Authority, Indianapolis; 
Northwestern University library; and the 


Porta THUS SAID 


MADE IN THE SHADE 








“Denied their air conditioning for an 
afternoon, limp and sweating souls will 
revert to primal modes of behavior. 
Look under any wooden porch in the 
summer. You'll find two dogs, one 
skunk, and a librarian lying perfectly 
still in the cool dirt.” 

—Feature writer Mark Burns in the 
June Globe & Mail Montreal Magazine, 
spotted by Luis R. Ramos of the Dela- 
ware State College Jason Library, Dover. 
Ramos, too, was puzzled. 





“Move the [KGB] agency to modest 
offices in Moscow’s suburbs. Turn its 
forbidding headquarters at Dzer- 
zhinsky Square into a library.” 

—Time magazine’s June 12 paraphrase 
of Deputy Uri Viasov’s remarks to a 
cheering Soviet Congress of People’s 
Deputies. 


“There’s no profit in preserving 
memory, in maintaining archives. 
There never has been, nor will there 
ever be, profit realized in running a li- 
brary.” 

ALA President and federal librarian 
Patricia Wilson Berger, as quoted in the 
Winter 1989 FLICC Newsletter of the Fed- 
eral Library and Information Center Com- 
mittee. In an interview, Berger was 
warning that privatization of federal li- 
braries will lead to dismantling of the cor- 
porate or institutional memory. 


























“It’s a signal that in the 1990s, the 
life-support agencies will have [fund- 
ing] priority over the life-enhancement 
agencies.” 

—New York City Parks and Recreation 
Commissioner Henry J. Stern comment- 
ing on priorities in the Mayor's budget, 
with severe cuts to libraries and parks. In 
the New York Times, May 19. 
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University of North Carolina/Chapel Hill 
library science library. 

In addition to keyword, phrase, and sub- 
ject searches, Boolean operators, range 
searches, and nested searches will also be 
possible. Casual and novice searchers will 
benefit from a menu-driven interface. 
EPIC will be accessible via dial-access and 
dedicated-line terminals. —T.G. 


D.C. violent crime 
enters public library 


Washington’s highly publicized violent 
crime and drug problems have reached the 
District of Columbia Public Library. “We 
have some security problems at branches,” 
Assistant Director Brenda Vy Johnson told 
AL. “We know that in some branches 
drug dealers are using telephones and 
restrooms to conduct their deals.” 

Two young men burst into the Mt. 
Pleasant branch on May 3 with eight to 10 
others in pursuit. The two ran behind the 
circulation desk to use library staff as hu- 
man shields. At least one of the pursuing 
youths was armed with a knife. Anticipat- 
ing the arrival of police, the pursuers fled. 

Police said the chase was the result of a 
conflict over drugs. There were no injuries 
or arrests, branch librarian Maria Nino 
told AL, although several juveniles were 
questioned and released. “[The staff] feels 
a bit insecure and vulnerable,” said Nino, 
who added that security guards have been 
detailed to the branch during evening 
hours. 

“Staff morale and programs are up,” 
said Washington Highlands branch librar- 
ian Maria Brooks, since the library’s 
Friends group successfully petitioned Dis- 
trict government for a full-time security 
guard. Washington Highlands had been 
the scene of a number of incidents involv- 
ing gang disputes and drug deals. Brooks 
told AL she and her staff have had to learn 
to distinguish between gangs in order to 
seat them separately. They have also had a 
public telephone removed because drug 
dealers would get a signal on their tele- 
phone “beeper,” then go to the phone to 
arrange a sale. 

Brooks described one incident in which 
a group of youths she expelled for unruly 
and threatening behavior returned several 
hours later. She was able to lock the door 
just as they arrived. As the youths shouted 
threats through the door, patrons and staff 
escaped through a rear exit. 

DCPL administrator Johnson is candid: 
“The violence is a problem we acknowl- 
edge, but we still successfully provide ser- 
vices people need. Use per capita is at a 
17-year high.” —T.G. 





I.M. Pei & woman-owned firm 
chosen as SFPL architects 


San Francisco’s Chief Administrative 
Officer Rudolf Nothenberg announced 
June 15 the selection of I.M. Pei & Part- 
ners in association with Simon, Martin- 
Vegue, Winkelstein, Moris as the 
architectural combination to design the 
city’s much-heralded new Main Library 
(AL, Oct., p. 753). SMWM is a local, 
woman-owned firm. 

After a lengthy process in which a Tech- 
nical Advisory Committee narrowed the 
original list of 20 contenders to five, a 15- 
member Selection Advisory Committee 
then ranked the five and resumed the inter- 
viewing process until it emerged with the 
top choice. 

The two firms collectively have designed 
over 20 libraries, including I.M. Pei & 
Partners’ John F Kennedy Library and Si- 
mon, Martin-Vegue’s Fremont, Calif., 
Main Library. According to an SFPL spo- 
kesperson, this will be the biggest project 
ever designed by a woman-owned firm. 

James Ingo Freed, Pei’s principal archi- 
tect on the library project, articulated his 
firm’s design philosophy before the Selec- 
tion Advisory Committee: “I believe this 
will be the struggle—to make a building 
that is comfortable with history but is not 
of history—a building that must seem to 
have been designed for its position and 
content from the beginning. ...” 

The new $109.5-million library will be 
built on the final remaining parcel of open 
space in the city’s Beaux-Arts-style Civic 
Center. A campaign committee now being 
formed will raise an estimated $20-$25 mil- 
lion from private sources to support fur- 
nishings, a state-of-the-art computer 
system, and other equipment for the inte- 
rior. Groundbreaking is planned for 1991 
with a 1995 completion anticipated. 

—E. McC. 


Management changes to make 
OCLC “more responsive” 


“You get a new CEO, you get reorgan- 
ized,” said OCLC’s K. Wayne Smith, an- 
nouncing senior management changes in 
late May. Calling reorganization a “predict- 
able event in the life of an organization,” 
he added that no organizational structure 
can replace “good people, thoughtful 
plans, clear priorities,” and a host of other 
factors that influence organizational suc- 
cess. 
With the intent “to make OCLC more 
responsive to users needs” and to simplify 
lines of communication, Smith announced 
the following assignments: 
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News fronts 

e Michael J. McGill is VP, planning. 

è Donald Muccino is VP, research and de- 
velopment. 

è Kate Nevins is VP, corporate relations. 

è Thomas J. Sanville is VP, marketing. 

è Phyllis Bova Spies is VP, local systems. 
John Shary, VP finance and treasurer, 

David Lighthill, VP corporate counsel, 

and secretary, and Donald Trotier, VP ad- 

ministrative services and production opera- 

tions, will continue in their current posts. 

—T.G. 


Headhunting L.A.-style 
Wanted: Two top lib. bananas; 
fiscal, admin. genius requ. 


Los Angeles-area library decision- 
makers are still regrouping after hearing 
that the area’s two top library administra- 
tors are stepping down from their posts. 

June 1 Los Angeles City Librarian Wy- 
man Jones announced plans to retire early 
in 1990. His bombshell followed hard on 
the heels of Linda Crismond’s May notice 
that she would step down as Los Angeles 
County librarian to head ALA (see p. 622). 

The day of Jones’ announcement, Ron 
Lushing, president of the city’s Board of 
Library Commissioners, handed in his no- 
tice, too. 

According to Robert Reagan, LAPL 
public information officer, never before 
have both top public librarian slots in the 
Los Angeles area been open simultane- 
ously. 

Together, the city and county systems 
comprise some 154 branches and employ 
1,800 professional and support staff. 

In a prepared statement to city officials 
and LAPL staff, Jones expressed a “sense 
of satisfaction and fulfillment and clo- 
sure.” Jones told AL of his pride in helping 
“button down” some $250 million in capi- 
tal improvement funds and in expanding a 
library Friends network to 50 groups. De- 
scribing LAPL as a system with an “ex- 
pensive centerpiece” research facility, he 
spoke of encouraging branches to develop 
“collections more precisely fashioned to 
community needs.” 

Crismond’s nine-year tenure at LACoPL 
ended Aug. 1, when Chief Deputy County 
Librarian Sandra Reuben became acting 
county librarian. Crismond described her 
focus at LACoPL as “rebuilding and 
strengthening services” in the wake of 
Proposition 13. She sees LACoPL’s 
strength as being “a collective whole” of 
accessible community libraries specializing 
in popular titles, and proudly cites a 1988 
track record of 12 million items circulated 
and 13 million questions answered. 
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DESIGN IDEAS FROM THE LIBRARY’S ORIGINAL CARNEGIE BUILDING have been incorpo- 
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rated into the 87,000-sq.-ft. addition to the Public Library of Charlotte & Mecklenburg County, N.C. 
The $11 million project also involved complete renovation of the existing structure and construc- 
tion of a 2,534-sq.-ft. front arcade. Some 10,000 people attended the June 18 grand opening. 





Gearing up 

Recruitment wheels are turning to 
launch national searches for successors, 
though LAPL’s needed more oiling as AL 
went to press. 

Until the city’s library board and civil 
service department resolve internal differ- 
ences over what credentials the new city li- 
brarian must have, the board has delayed 
launching a national search. One tentative 
qualification under dispute requires candi- 
dates to have been either assistant director 
or head of a public library serving at least 
400,000 residents. According to an an- 
nouncement circulated at ALA Dallas, the 
job will pay $81,328-$122,002. 

Whatever officials decide, one candidate 
they will likely evaluate is assistant city li- 
brarian Thomas E. Alford, who told AL 
he “is seriously considering” applying for 
the post. 

Korn/Ferry, the executive search firm 
that recruited Crismond away from Los 
Angeles County, has been retained to seek 
a new county librarian. The advertised sal- 
ary is $66,795-$100,193 (see p. 675). 


Friendly advice 

When asked what challenges awaited 
their successors, both library heads empha- 
sized the complexity of serving an expand- 
ing and ever-more-diverse metropolitan 
population. “Diversity is a budget line in 
itself” Jones said, alluding to the eternal 
budget battles in the Land of Prop. 13. 

Also high on Crismond’s list for her suc- 
cessor is completing the installation of an 


automated circulation system. Between 
them, Crismond and Jones also bequeath 
some 46 capital improvement projects to 
L.A.’s new top public library bananas. 
—BG. 


At eleventh hour, 
OVAL averts budget cuts 


For the second time in two years, Ohio 
Valley Area Libraries’ staffers have rallied 
support to save their consortium from the 
state budget-makers’ ax. 

OVAL’s 11 member libraries serve 4,000 
square miles of rural Appalachian Ohio 
and, by its own account, spend some 
$750,000 locally. 

Director Eric Anderson got the word 
from State Librarian Richard Cheski in 
late May that the state senate’s Finance 
Committee was eliminating OVAL’s 1989- 
91 budget line. Why? Senate staffers in 
search of monies for another project 
thought OVAL was fair game since it had 
been on the budgetary chopping block in 
1987. 

As they had in 1987, OVAL trustees, pa- 
trons, and staffers immediately began inun- 
dating legislators with testimonies to the 
system’s indispensability. A Conference 
Committee from both state houses rein- 
stated funding to 1988 levels in late June. 
Ohio’s fiscal year begins July 1. 

Also saved were the state’s blind and 
handicapped services provided by Cincin- 
nati and Cleveland PLs. —BG.U 
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se action exchange 





Emily Melton, editor 


Breaking in books; centralized selection 


Q. Do technical services librarians still “break in” (or sys- 
tematically open) new books as part of the processing proce- 
dure? Is such a procedure cost effective? Barbara S. 
Ponce, Library Director, Pinellas Park Public Library, 7700 
52nd St. North, Pinellas Park, FL 34665 (AL, Jan., p. 30). 


A. For help with this inquiry, JoAnn King, program officer for 
ALA's Resources and Technical Services Division, contacted 
Sandy Nyberg, field service officer for the Preservation Office of 
SOLINET, who stated that “breaking in” new books is not an offi- 
cially recommended or necessary procedure. Ms. Nyberg noted 
that it can sometimes be damaging to a book and would, there- 
fore, not be cost-effective. —E.M. 


Added A's to Previous Q’s 


e Cumberland County Public Library and Information Center 
uses centralized book selection (AL, Dec. 1988, p. 957). Two indi- 
viduals perform the bulk of the book selection for the entire sys- 
tem, which has a book budget of $550,000. The head of the 
system headquarters library selects new materials for the adult 
circulating collection housed at headquarters. The head of exten- 
sion services orders all books for our six branches and the book- 
mobile, including adult and children’s materials in both the 
circulating and reference categories. The only materials our two 
primary selectors do not routinely order are children’s books and 
reference materials for the system headquarters library. These 
items are chosen by the appropriate staff members at that library. 

When we began using the centralized selection process, we 
eliminated both our selection committee and our rented books. 
We felt that centralized selection would allow us to get the materi- 
als on the shelf faster than using rentals or a committee, and this 
has proved true. While the two individuals who do our selecting 
encourage suggestions from the rest of the staff, they know our 
collections and our community so well that they can almost al- 
ways accurately predict which books we should order and how 
many copies we should purchase. 

We feel that this system has resulted in a high quality collection 
that meets the needs of our users in the community. Patsy J. 
Hansel, Assistant Director, Cumberland County Public Library and 
Information Center, 300 Maiden Lane, Fayetteville, NC 28301. 


e | am responding to the inquiry about software programs for 
organizing personal reprint files (AL, Jan., p. 30). | have a filing 
cabinet full of vendor information, catalogs, spec sheets, price 
lists, and other material. | have developed a HyperCard stack to 
help me keep track of and locate information | have filed. 

My stack, which | would be happy to send to any “Action Ex- 
change” reader, is part of an overall information system that | de- 
veloped and am currently using. | purchased a numbering 
machine so that | can give each document a serial number when | 
acquire it. The serial numbers are synchronized with my stack. Af- 
ter assigning a serial number to each document, | use the list 
maintained by the system to select a folder or binder to receive the 
document. | always have the option of adding new folders to the 
list if | wish to do so. The next step is to type in the document's title 
and a short abstract or list of keywords. 

The system also features repeat searching and a full-text com- 
panion stack for any documents | have received and stored on 
disk. The information is fully searchable and contains many auto- 
matic features to help maintain good organization. If you are inter- 
ested in obtaining a copy of this stack, send me a blank Macintosh 


diskette and a self-addressed, stamped envelope. Peter 


Jorgensen, 16 Montgomery St, Hamilton, NY 13346 


e In response to the question on martial arts materials (AL, 
Dec., p. 957), the Seattle Public Library purchases such items 
from O'Hara Publications, Inc. (1813 Victory Place, Burbank, CA 
91504), one of the largest U.S. publishers in the area of martial 
arts and one of the best sources our library has found for compre- 
hensive, moderately priced books on this subject. The company 
has a toll-free telephone number, 800-423-2874, for inquiring 
about prices or for placing orders. 

Some recent titles from O’Hara which our users frequently re- 
quest are Ninja: The Invisible Assassins, by Andrew Adams; any of 
the Ninja titles by Stephen K. Hayes (published as the Japanese 
Arts Series); any title by Bruce Lee; and any title by Bruce 
Tegner. Education Department, Seattle Public Library, 1000 


Fourth Ave., Seattle, WA 98104. 


































Over to You 


1. Does any librarian know of a source for quotes by 
famous African-Americans about the importance of li- 
braries in their lives? (N.J.) 


2. How do libraries search for the title Chilton’s Re- 
pair & Tune-up Guides in a circulation system where the 
title search key only allows a search of the first five 
words and where the ampersand is not a stopword? 
Has any library solved this problem specifically for the 
Sirsi Unicorn System? (Fla.) 


3 = Does any college or university library actually use 
a formula for allocating monograph and/or serial budg- 
ets by academic department? | have found references 
in the literature to formula budgeting, but | have yet to 
encounter a library that makes use of such a formula. | 
am interested in the actual components of the formula 
and weight given to each component. (N.Y.) 


4. What libraries keep track of who ordered a particu- 
lar book? How is this information recorded? Do you use 
a shelflist card? Have you entered the information in an 
automated system or database? How do you use the in- 
formation? To what extent do library privacy acts pro- 
tect the identity of book selectors? (Mich.) 


5. What college libraries have policies regarding the 
availability of college yearbooks and/or college news- 
papers to persons who are not members of the college 
community? If you permit access to these materials, 
where do you shelve the yearbooks and newspapers? 
Are policies set by the library or by the college adminis- 
tration? (N.Y.) 





ACTION EXCHANGE welcomes your typed questions and answers. 
Respondents will receive $10 for each reply published. Q's & A's be- 
come Amercian Libraries’ property and may be edited. Please include 
your name, address, and position. Write to Emily Melton, c/o American 
Libraries ACTION EXCHANGE, 50 E. Huron St., Chicago, IL 60611. 
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Keep ads out of books 


Paid advertisements in a new line of commissioned books 
will undermine our freest vehicle of expression 





by Murray L. Bob 





hittle Communications recently caused a stir with 
its proposal to bring commercial television into 
the classroom—as if kids don’t watch enough TV 
at home! Now Whittle has a new target for ex- 
ploitation. Its latest venture is books that include advertising. 

The company intends to pay several big-name authors 
$60,000 each to write 100-page hardcover books on timely top- 
ics. The books will contain ads throughout and be distributed 
free to 150,000 “opinion leaders”—just the sort of folks who 
can’t afford to buy books. The company expects eventually to 
sell the books in stores. 

Those of us who grew up thinking of the book as somehow 
sacred are appalled. Now that books have been used for dis- 
creet payoffs by the Speaker of the House and the House Mi- 
nority Whip, one can’t help wondering if bookmaking hasn't 
suddenly become the exclusive province of bookies. 

It may just be a question of what one considers a book. The 
exudations of Messrs. Wright and Gingrich barely qualify on 
several scores. And given their 100-page limit, it is hard to resist 
referring to Whittle’s proposed tomes as “half-whits.” Unfortu- 
nately, not everyone will make such fine distinctions. 





Pressure on writers 


Whittle’s idea raises a number of questions that should be of 
concern to all book lovers: Will the advertisers try to influence 
content and style? Will advertising become the chief source of 
revenue—unlike the present arrangement whereby the reader is 
king—and affect what is written and how it is written? Self- 
censorship and pre-censorship on the grounds of possible 
advertisers’ reactions are hardly unknown in the mass media. 

Video and audio media are notoriously subject to, indeed 
shaped and reshaped by, advertising pressure. Pressure groups 
influence advertisers, who influence agencies, who influence 
networks and/or stations, who influence producers, who 
influence writers. 

Most general magazines carry advertising and seem relatively 
unpressured. But periodicals, containing a large number of 
essays on a wide variety of topics, may be better able to defuse, 
deflect, and resist interference than single-author, single-subject 
books, subsidized by advertisers. Moreover, the ominous 
spread in magazines of deceptive “advertorials’”—matter in 


Murray L. Bob is director of the Chautauqua-Cattaraugus Library 
System and of the James Library Association in Jamestown, NY. He 
won the Public Library Association's Allie Beth Martin Award in 1982 
and served as a judge for the American Book Awards in 1983. 
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which text and ad are virtually indistinguishable—makes one 
less sanguine about the prospect of letting advertising jam a 
foothold in book publishing. 


Tampering with ideals 

Authors, perhaps romantically, have hitherto been regarded 
as “free lances.” Will they become “hired guns” instead, 
working for sponsors? Won't their reputation for independence 
and thus their credibility suffer as a result? One may say that’s 
their problem. But it isn’t on/y their problem. The book, where 
it is still honorably and independently written, published, and 
distributed, is the freest vehicle of expression we have—which is 
why we abhor attempts to bowdlerize it. 

Most books are, fortunately, not like the mass media—yet. 
This is partly a matter of tradition. The history of Western 
culture is replete with glorious examples of men and women 
who resisted censorship and suffered imprisonment and other 
egregious penalties for expressing their ideas in books. Precisely 
because of their independence from commercial pressures, 
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books make their unique contribution to our civilization: 
comprehensive, thoughtful, careful, balanced, and unhurried 
weighing of ideas, free of astriction. 

It seems a shame to take a chance on compromising the 
book in order to make a buck. Ideas are not like other 
commodities. They are vital to the functioning of a democracy 
in a way shaving cream is not. And the recipe for keeping ideas 
vital, yeasty, controversial, and independent shouldn’t be as 
lightly tampered with as shaving cream formulas. 


You call this progress? 


It is difficult to see anything progressive about Whittle’s 
gimmick, unless any additional way to make money represents 
progress. Some contend that ads may reduce the cost of the 
books. A laudable aim, but surely of less consequence than 
maintaining their integrity. It remains to be seen whether 
half-whits will be all that cheap. Since it will cost something to 
advertise in a little whittle, companies will certainly pass that 
cost on to consumers. 

There are other ways to restrain book prices. Whatever the 
publishing industry and regular retailers may say about 
remaindering, it represents an important way for the public to 
buy books for less. Whatever publishers say, they do work ever 
more closely with remainder houses. As for regular retailers, 
discounting is not exactly unknown, even to them. Paperback 
originals, such as Saul Bellow’s latest book, constitute yet 
another check on book prices. And if the idea is to get books to 
people, how about more money for library book budgets? 

Ads in books are not a new idea. They have been tried 
several times before—and have failed. In this case, at least, 
there are some of us who hope that history will repeat itself. O 





Another GREAT Gaylc 


The Entire Library of Congress Database 
at Your Fingertips — with just 3 Compact Disks. 


SuperCAT, the most cost-efficient cataloging system, allows you to display and edit 
any or all 3.5 million records of the USMARC bibliographic database, then save 
them to your own local database with your call numbers, your holdings. In the un- 
likely event that a record cannot be found for your item, SuperCAT lets you create 
your own record, with pre-figured templates and with MARC assistance. 


Your PC-based network connects multiple workstations to a single set of CD-ROM 
disks. This means no disk-swapping, no downtime, no confusion, and real-time 


cataloging class! 


For a free demo diskette of the SuperCAT functionality, or for more informa- 
tion, call Gaylord today toll-free at 1-800-634-6304. Dept. 411. See how your 
library can gain the benefits of the USMARC database for the least cost. 


Gaylord — The First Name in Library Products™ 
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RESEARCH PERIODICALS & BOOK 
SERVICES, INC. 


WE SUPPLY: Your subscriptions, back volumes, books 
& serials. 
WE SEEK: Your surplus journal sets. 


Send us a list of the scientific and technical research 
periodicals that your library no longer needs. We pay top 
market prices, plus shipping, in cash or credit. 


USE THE CREDIT for all our services: 

BOOKS from all over the world, in all fields of research. 

JOURNALS in back volumes and IN CURRENT 

SUBSCRIPTIONS. 
REGULAR SERVICE — We arrange delivery directly from the 
publisher to you, and claim missing issues as you report to us. 
CONSOLIDATED — Periodicals from all publishers come to us 
first; the issues are repacked for one combined delivery to you. 
We claim any missing issues from publishers automatically, to 
maintain our guarantee of completeness and trouble-free 
shelving for you. 

Space-saving MICROFILM is also available for many titles. 


We invite your inquiries about this and all our services at: 


(713) 556-0061 
(713) 556-1406 

510-600-0921 
(800) 521-0061 


Research Periodicals Telephone: 
& Book Services, Inc. Fax: 

P.O. Box 720728 Telex: 
Houston, Texas 77272 Toll Free: 
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In fact, as we celebrate the tenth anniversary of the OCLC Interlibrary Loan (ILL) Subsystem, we want to thank 
OCLC ILL participants worldwide for creating more than 22 million ILL requests in the past ten years. 


We'd like to salute the following member institutions that have led the way in the sharing of library resources. 


OCLC Interlibrary Loan 


LEADING BORROWERS 
New Jersey ILL Access Center 
Phoenix Public Library 
Indiana University at Bloomington, University Libraries 
University of Illinois Library at Urbana-Champaign 
State Library of Florida 
Dallas Public Library 
Houston Public Library 
Ohio University, Vernon R. Alden Library 
Texas A & M University, Sterling C. Evans Library 
Oklahoma Department of Libraries 
New Mexico State Library 
University of Texas Libraries, Austin 
University of New Mexico Library 
San Antonio Public Library & Information Center 
Cleveland State University Libraries 
University of California, Riverside, University Library 
University of California, Berkeley, University Libraries 
Austin Public Library 
Maine State Library 
Enoch Pratt Free Library 
University of Texas at Arlington Library 
University of Akron, University Library & Learning Resource 
University of Utah, Marriott Library 
Lubbock City-County Library 
Shawnee Library System 
South Dakota State Library 
University of Houston-University Park, 
M.D. Anderson Memorial Library 
Fort Worth Public Library 
Cuyahoga County Public Library 
Connecticut State Library 
Orange County Library System, Orlando Public Library 
University of California Los Angeles Libraries 
© State Library of Ohio Catalog Center 
California State University, Fullerton Library 
Louisiana State Library 
Kent State University Libraries 
University of Colorado, Boulder, University Libraries 
Wisconsin Interlibrary Service 
- California State University, Long Beach, 
< - University Library and Learning Resources 
- Purdue University Libraries 
- Surburban Library System 
University of California, Santa Barbara Library 
|. University of California, San Diego, University Libraries 
Lehigh University Libraries 
University of Arizona Library 
Arizona State University Library 
Oregon State Library 
. Rolling Prairie Library System 
- Brigham Young University, Harold B. Lee Library 
:. Eastman Kodak Company, Research Library 
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- OCLC...Celebrating ten years of library resource sharing. And, our commitment continues. 


OCLC Online Computer Library Center, Inc. 


LEADING LENDERS 
University Microfilms International 
Arizona State University Library 
University of Arizona Library 
University of illinois Library at Urbana-Champaign 
University of California Los Angeles Libraries 
Dallas Public Library 
Southern Ilinois University at Carbondale, Delyte W. Morris Library 
University of Georgia Libraries 
Oklahoma Department of Libraries 
Texas A & M University, Sterling C. Evans Library 
University of California, Berkeley, University Libraries 
indiana University at Bloomington, University Libraries 
Florida State University Library 
Wisconsin Interlibrary Services 
University of Texas Libraries, Austin 
University of Colorado, Boulder, University Libraries 
University of Virginia, Alderman Library 
University of Massachusetts at Amherst Library 
Virginia Polytechnic Institute & State University Libraries 
iowa State University Library 
North Texas State University Library 
University of North Carolina at Chapel Hill, 
Walter Royal Davis Library 
University of Missouri-Columbia, Elmer Ellis Library 
University at Albany, State University of New York, 
University Libraries 
University of Akron, University Library & Learning Resource 
Ohio State University, University Libraries 
Purdue University Libraries 
Texas Tech University Libraries 
University of Cincinnati Libraries 
Center for Research Libraries 
Kansas State University, Farrell Library 
University of Utah, Marriott Library 
University of Kansas Libraries 
San Diego State University Library 
Pennsylvania State University, Fred Lewis Pattee Library 
Ball State University, Alexander M. Bracken Library 
Cleveland Public Library 
California State University, Long Beach, 
University Library & Learning Resources 
University of Arkansas Libraries 
University of Rochester, Rush Rhees Library 
Bowling Green State University Libraries & Learning Resources 
New Jersey State Library 
University of New Mexico Library 
Oklahoma State University Library 
Miami University (Ohio), Edgar W. King Library 
University of Toledo, William S. Carlson Library 
Virginia Commonwealth University, University Library Services 
University of Kentucky Libraries 
University of Tennessee, Knoxville, James D. Hoskins Library 
University of California Library, Irvine 





U.S. 800-848-5878. Ohio 800-848-8286 








oe a ee RS AND BR 


American Libraries encourages signed, typed, 
comment on recent content in our pages or on 
matters of general interest to the library profes- 
sion. Letters beyond 250 words will not be ac- 
cepted or may be edited to fit space. Letters can 
be faxed to AL at 312-440-0901. 


Mislabeled marchers 


THE LIBRARIAN’S CREDO IS TO 
provide balanced, unambiguous information 
on both sides of controversial issues. AL fell 
down on the job on page 394 of the May is- 
sue. It featured a photo with the caption be- 
ginning “ALAers march for women’s rights,” 
followed by “. . .a number of other librarians 
also participated as part of other groups.” 

The fact is, the marchers featured were not 
demonstrating for the full spectrum of wom- 
en’s rights, but only for one: abortion. A 
more accurate caption should have been 
“ALAers march for abortion.” The “... 
other librarians... part of other groups” 
were demonstrating against abortion. 

An issue for demonstrators that day was 
the upcoming U.S. Supreme Court review of 
the Webster case, which many believe could 
overturn Roe v. Wade. 

For indexers, the proper subject heading 
for this item is not the broad term “women’s 
rights,” but rather the more specific term 
“abortion.” 


CARITA M. CULMER, ALA member, 
Phoenix, Ariz. 


I WAS PLEASED TO SEE YOUR PHO- 
to and caption about ALA members march- 
ing for women’s rights. I am pro-abortion 
and would like to think that most of my pro- 
fession shares my view. But why is it that both 
picture and caption carefully avoided the 
main issue which brought the marchers to 
Washington in the first place? 

Why shy away from using the word “abor- 
tion?” It is a valid medical procedure. It is 
also completely legal in the United States. 

Censorship right inside our own journal is 
hardly fair to the library profession. 


GAY BAINES, ALA member, 
Buffalo and Erie County (N.Y.) Public 
Library 


I READ THE ACCOUNT OF “ALAERS 
March for Women’s Rights” with utter 
amazement. I find it hard to believe that 
American Libraries, “the official news me- 
dium of the American Library Association,” 
would describe a march of “thousands of 
supporters of abortion rights” (NY. Times, 
April 10, 1989, p. 1), solely as a demonstra- 
tion for “Women’s Equality/Women’s Lives” 


AMERICAN I IRDADICE 


IM VIALIOLIOT anan 


reader forum 


EF C-O M M'EN T 


without even a mention of the word abortion. 
The Times itself headlined its account, “Right 
to Abortion Draws Thousands to Capital 
Rally—Protest Aimed at Court.” Although 
the march was originally organized to dem- 
onstrate on behalf of women’s issues, the or- 
ganizers changed its focus to defending the 
right to abortion when the Supreme Court 
agreed to hear a case that might affect the 
Roe v. Wade decision. 

To have obscured the march’s primary pur- 
pose is irresponsible journalism, made all the 
more reprehensible since ALA supports “ef- 
forts to help inform and educate the people 
of the United States on [critical problems of 
society] and to encourage them to examine 
the many views on and the facts regarding 
each problem” (ALA Policy Manual, Section 
One, 1.1). 

Equally troubling is ALA’s apparent offi- 
cial representation at the march. Who autho- 
rized the use of the ALA banner? Were any 
of the organization’s funds used to support 
attendance? Certainly the participants had 
every right to march as private citizens, but 
they did not represent me nor, I am sure, a 
number of other members of the organiza- 
tion. 

Is ALA’s support of Equal Rights Amend- 
ment legislation an endorsement of the right 
to abortion, or has the organization adopted 
some other pro-abortion resolution of which 
I am not aware? 


C. DANIAL ELLIOTT, ALA member, 
St. Charles Borromeo Seminary, 
Philadelphia, Pa. 


Gail P. Warner, chair, ALA Committee on the 
Status of Women in Librarianship, responds: 


A resolution passed by ALA Council at 
the 1989 Midwinter Meeting authorized 
members of the Committee on the Status of 
Women in Librarianship to organize an ALA 
delegation. 

ALA did not subsidize the participants’ 
travel or lodging, and the ALA banner car- 
ried by the marchers was the same banner 
used by ALA representatives during several 
ERA marches. 

The focus of the march was “Women’s 
Equality/Women’s Lives.” Although the me- 
dia chose to focus on the abortion issue, the 
overall march was also seen as a reaffirma- 
tion of women’s rights in general. ALA has 
shown strong support of women’s rights over 
the past 20 years, with stands on the ERA, 
equal employment opportunity, affirmative 
action, and pay equity. 

Although ALA has not taken a stand on 
abortion rights per se, the organization has 
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gone on record supporting implementation of 
the 1977 Womens Conference Plan of 
Action, which included an abortion rights 
plank. Council has also passed a resolution 
instructing the ALA Washington Office to 
oppose any legislation which would restrict 
the dissemination of information on abor- 
tion. This spring the ALA Executive Board 
voted to participate in the Freedom to Read 
Foundation’s Amicus brief in the Webster vs. 
Reproductive Health Services case. The brief 
focuses on the freedom of information issues 
connected with reproductive rights. 

While the emergence of Webster did change 
the focus of NOW’s march to a certain ex- 
tent, the theme was “Women’s Equality/ 
Women’s Lives,” which embraces a far wider 
range of issues than just reproductive rights. 


Peeved at poster 


LAST YEAR THERE WERE NOT ANY 
really great posters for my high school library, 
which does not have library cards, to use dur- 
ing National Library Week or National 
School Library Media Month. I purchased 
the one ALA poster that was applicable to 
our situation, “Charge Up at the Library,” 
depicting several people getting a charge out 
of reading. 





“Not the type of image we want to por- 
aN. 3 * 


My school is a private, all-girl, college-prep 
school. Our students are very concerned 
about the image of women in society. One of 
the students came to me asking to have that 


poster removed, since she found it to be of- 
fensive. She told me, “That is not the type of 
image we want to portray here at Mary I,” re- 
ferring to the stereotypes of a man reading 
the Jnsider’s Report and a woman reading 
Lose Fat Fast. 

My response was that I was not pleased 
with the selection of posters available for that 
year. I tried to explain that this poster was the 
only one which fit our situation, since we do 
not have library cards. I also explained that, 
even though I was not fond of the poster, it 
was the only one we had with the theme, and 
it would remain posted in the library for the 
duration of National School Library Media 
Month. Librarians do have to stand for free- 
dom of the press. Posters also have a right to 
combat censorship! 

I did confess to her that it is very strange 
that a profession that is largely dominated by 
women, very concerned with women’s rights, 
and adamantly opposed to stereotypes, would 
have produced such a poster. How about it? 


NINA WALSH, ALA member, 
Mary Institute library, St. Louis, Mo. 


An architect’s apologia 


AS AN ARCHITECT WHO OCCA- 
sionally reads your magazine, I found “The 
Seven Deadly Sins of Architects” (April, p. 
307+) extremely entertaining. “Eric Rock- 
well” has touched on some very important 
points. I feel that an assessment of one’s 
faults is required for that person to overcome 
those shortcomings and continue in a positive 
direction of one’s life or one’s profession. 

I am saddened to find that after 17 years of 
experience in the furniture-supply business, 
Rockwell’s views of our profession and our 
professional relationships with our clients are 
so dim. As human beings first, we are all ca- 
pable of committing sins of pride, arrogance, 
ignorance, near-sightedness, wastefulness, 
procrastination and sloth; however, Rockwell 
seems to speak as a bitter spouse whose mar- 
riage has gone bad. 

Many variables are involved in the 
planning/designing of a structure of any 
type, and as in many misunderstandings, the 
responsibilities of the issues are rarely or 
solely one person’s or one’s profession’s fault. 
Unrealistic budgets, hectic schedules, ever- 
changing building codes, unorganized build- 
ing committees, and clients who know what 
they don’t want but not what they do want, 
are all scenarios that contribute to a less than 
favorable relationship. Sometimes it’s simply 
that the chemistry required for such an im- 
portant task just is not there. 

It is important to stress to Rockwell that 
some people maintain a favorable perception 
of the client/architect relationship. I am opti- 
mistic that the generalizations that he sug- 
gests are just that. For a great many archi- 
tects, service and overall client satisfaction are 
of utmost importance. Some architects actu- 
ally look forward to the challenging task of 
satisfying a broad base of client types, and 
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many more look forward to combining the 
individual expertise and knowledge of all the 
involved parties into a “team effort” that 
results in a structure that all can be proud of. 

It is important to insist that these profes- 
sionals do exist. Every client deserves their 
services. 


TOM NEMITZ, 
Grand Rapids, Mich. 





Viva ‘‘Values”’ 


I WOULD LIKE TO COMMENT ON 
Lee W. Finks’ excellent article, “Values With- 
out Shame” (April, p. 352-355). 

In today’s all-too-hectic world, both pro- 
fessionally and personally, the “rival” values 
of bureaucracy, anti-intellectualism, and nihi- 
lism can easily begin to take us over, affecting 
not only our interactions with others but our 
basic feelings about ourselves and our work. 

One can only hope that any library profes- 
sional who reads Finks’ article will be in- 
spired to reflect back to the “values spread on 
an occasional essay question or term paper” 
and reapply those values to his or her place in 
the profession today. 

I applaud Finks’ message and his salute to 
the idealism that should in some ways moti- 
vate us all. As stated in the article, “We must 
always remember that values correlate with 
more than good intentions and high-minded 
slogans.” We must strive to prove this state- 
ment true not only with those we serve, but 
with those we serve with. 


JANIS M. LEE, ALA member, 
Delaware County Library System, 
Media, Pa. 


Hostile over ‘‘hinterlands’’ 


YOUR COVERAGE OF THE LSCA 
reauthorization hearing in Kalispell, Mont., 
(May, p. 383) left much to be desired. Besides 
the information, which was sketchy at best, 
and the poor-quality photograph, the refer- 
ence to “the hinterlands” indicates an insensi- 
tivity, albeit perhaps an unconscious one. 
“Hinterlands” connotes negative images— 
i.e., “the boondocks,” “hicksville,” and other 
such pejorative terms. 

Since the Kalispell hearing was the only 
such oversight hearing outside our nation’s 
capital, I think you might have done a bit 
more digging to add some depth to your cov- 
erage. Without it, your reporting appears as 
uninterested as your seeming dismissal of the 
event. For those interested, the witnesses ap- 
pearing before Reps. Williams and Unsoeld 
were: Mary Hudspeth (chair, Montana State 
Library Commission), Georgia Lomax (Flat- 
head County Library, and Montana Library 
Association President), Joe MacDonald 
(president, Salish Kootenai College, Pablo, 
Mont.), Amy Owen (Utah State Librarian), 
Phyllis Honka (president, Helena chapter of 
the Montana Association for the Blind), and 
Richard Miller (Montana State Librarian). 
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Written testimony was also submitted by 
John Hartong (Kootenai County Library, 
Coeur d’Alene, Idaho) and by Deborah 
Schlesinger (Lewis & Clark Library, Helena, 
Mont., and Montana Library Association 
Legislative Chair). If anyone would like cop- 
ies of the witnesses’ testimony, they can con- 
tact me. 


RICHARD T. MILLER JR, ALA member, 
Montana State Library, Helena 


AL regrets the omissions, — Ed. 





Gale warnings 


APPARENTLY ALA’S SIGNAL IS: IF 
you publish hard-to-resist reference books at 
very high prices and sponsor “free” buses for 
those who can afford to attend ALA Confer- 
ences, you will be rewarded with an ALA 
honorary membership. 

I thought ALA was here to promote and 
protect libraries’ and librarians’ interests. In 
these days of signal sending, what kind of sig- 
nal is ALA giving publishers for the library 
market when it confers ALA’s highest honor, 
honorary membership, on Frederick G. Ruff- 
ner, the former president of Gale Research 
Company? Gale has been noted for its ex- 
traordinarily high prices. 

Gale must have been extremely profitable, 
it was sold a few years ago, for $60 million. 
That’s a pretty good sum for a firm that sells 
mostly to libraries. To give some perspective 
to the $60 million, Holt, a general trade pub- 
lisher, was sold for $8 million. 

In our free enterprise system I can have no 
objection to Gale maximizing its profits by 
selling books to libraries willing to pay high 
prices, but I don’t think the person responsi- 
ble for Gale’s conduct should be rewarded by 
ALA. 


MARVIN H. SCILKEN, ALA member, 
Orange (N.J.) Public Library 


“Good guys” in pious guise 


AL’S DEFENSE OF SALMAN RUSH- 
die’s book (April, p. 227, 288+) is exactly 
what one would expect. The often hysterical, 
always pious defenses of such books in the 
media under the guise of protecting freedom 
of expression would be more heartening were 
they not so selective, self-serving, and self- 
righteous. 

The “good guys’—ALA, ACLU, NEA, 
NOW, etc.—proudly stand up for freedom of 
expression for the Rushdies and such. But 
let’s face it: With the help of the “good guys,” 
extreme feminists and homosexuals have re- 
moved far more books from libraries than all 
religious groups combined! 

It is time the “good guys” honestly admit 
what they’re doing. Thought control! Free- 
dom of the press means only what THEY 
say! NO objections allowed! 


VIRGIL F. MASSMAN, ALA member, 
St. Paul, Minn. O 
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Instant fax! 


The National Fax Directory 
gives you immediate access 
to over 80,000 important fax 
numbers, including: 

U.S. companies 

law firms 

government agencies 
media and publishing 
firms 

financial institutions 
leading manufacturers 
and corporations 

@ libraries 

æ and more! 


You won't find any obscure 
or useless fax numbers listed 
here, because only the most 
commonly requested num- 
bers are included. And, 
they've all been verified by 
phone! Order today, and get 
on the fax track! 


The National Fax Directory. 
Softcover. About 1,800 pages. 
Order #04002-99806. $49.95. 


Keep your library in business shape. Order Gale’s newest business | 
resources today. Call toll-free 1-800-223-GALE! 











Career tracking... 


Executives on the Move 
provides up-to-the-minute 
career information on execu- 
tives from middle manage- 
ment positions and higher. 
Covering news services such 
as Barron's, the Boston 
Globe, Fortune, and The Wall 
Street Journal, this new quar- 
terly is designed to keep you 
in tune with professional 
developments. 


Each issue reports some 
5,500 career developments 
throughout the country and in 
foreign companies of U.S. 
interest. Entries provide key 
details on the executive’s new 
title, former position, type of 
job change, new and former 
company, industry group, and 
more. 


Executives on the Move. 

1989 Subscription. 

About 300 pages per issue. 
Order #03300-99806. $150.00. 





> Gale Research Inc. 


’ Book Tower * Dept. 77748 * Detroit, MI 48277-0748 


Training by video! 


The latest development in 
business training is Videos for 
Business and Training. More 
than ever, businesses are rely- 
ing on video programs for 
affordable and effective staff 
training. This new directory 
offers your patrons descrip- 
tions of nearly 16,000 avail- 
able training videos. 


For 200 different business 
areas—from accounting and 
cost control to office safety 
and team building—VBT pro- 
vides key details on important 
videos, such as Financial 
Accounting and New Product 
Development. 


Order Videos for Business 
and Training today. 


Videos for Business and Training. 
1st Edition. About 500 pages. 
Order #04003-99806. $79.95. 
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A hot-air balloon at ALA's All-Conference Reception June 24 served as metaphor for 








the major business of the Dallas meeting: the “Operat- 


ing Agreement” between the Association and its divisions. For years, planners have been trying to work out an agreement that will fly, and at 


ALA’s 108th Annual Conference, June 24-29, in Dallas 
ALOFT AT LAST! 


“Operating Agreement” gets off the ground 
as ALA and its divisions reach compromise 


EVEN FOR MEMBERS WHO 
don’t care a Texas chile bean about ALA’s 
“internal” business, the compromise “Op- 
erating Agreement” approved by Council 
June 29 during ALA’s Annual Conference 
is big news. It is big because at last the As- 
sociation’s leaders can divert some energy 
from house affairs to the activities that 
most librarians do care about. 

What is the Operating Agreement? The 
official name is “Policies of the American 
Library Association in Relation to its 
Membership Divisions.” The 1989 version 
replaces a 1982 agreement that proved un- 
satisfactory in dividing up ALA’s costs and 
resources among its offices (e.g., Office for 
Intellectual Freedom) and membership di- 
visions (e.g., the Public Library Associa- 
tion). 

Those resources and costs have become 
rather substantial: Dallas drew 17,592 regis- 
trants to an Association that will break the 
50,000-member mark this year—and crack 
the $30 million budget ceiling in FY 90. 
The dilemma plaguing ALA leaders over the 
years has been how to balance a strong cen- 
tral program with the specialized programs of 
the divisions, which require certain support 
services. A major consideration: Some 65% 
of ALA members belong to divisions. 

Scores of Association members and 
staff* have devoted untold hours to design- 
ing what would be a synergistic rather than 
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competitive relationship among ALA 
units. Knowing that perfection was unat- 
tainable, Council approved a sort of pilot 
operating program in 1982, and a suppos- 
edly finer-tuned agreement at this confer- 
ence. The agreement reflects the 
interrelationship of ALA and its member- 
ship divisions, and provides formulas for 
financial support and charges. Although, 
at Council, several members proclaimed 
themselves “ALA members first, division 
members second,” ALA will first pay 
some 79% of the divisions’ basic indirect 
costs (rent, etc.) under the approved agree- 
ment. One late sticking point in Dallas was 
the timing of the overhead rate to be 
charged divisions on revenues from their 
educational events. A phase-in to 100% by 
1994 proved acceptable. 

The new agreement (to be published in 
the 1989-90 ALA Handbook of Organiza- 
tion, or available as Council Documents 61 
and 61.1 on request to the ALA Council 
Secretariat at Headquarters) is a 20-page 
document steeped in history, arrived at by 


*In its report to Executive Board, the Committee 
on Program Evaluation and Support (COPES) 
singled out those below for their dedicated labor 
on the Operating Agreement: Joe Boisse, Karen 
Whitney, Vivian Wynn, Ron Dubberly, Agnes 
Griffen, Joanne Harrar, Carla Stoffle, Roger 
Parent, division leaders, and ALA Fiscal Ser- 
vices Staff. 


blood, sweat, concession, and dispute, and 
loaded with awesome fiscal implications. 
Before Council’s vote, President F. William 
Summers said, “No one wins or loses [by 
this agreement]. We must seek together 
and prosper together. We can’t have strong 
and weak components of ALA.” And 
when the Council approved the document, 
people cheered, as if to say: “Now let’s get 
on to other matters!” 


Other matters 


With input from Executive Board and 
Membership, the Council took other 
actions on issues of broad concern: a pro- 
gram to encourage state library associa- 
tions and agencies to set minimum-salary 
standards for librarians; condemnations of 
suppression and human rights violations in 
China, Iran, and Grenada; support for leg- 
islation enabling endangered Chinese 
students to remain in the U.S.; encourage- 
ment of legislation to reauthorize the Li- 
brary Services and Construction Act and 
to increase its funding; a call for a full $6 
million funding for the White House Con- 
ference; and, believe it or not, a commen- 
dation of the Office of Management and 
Budget for its enlightened position on ac- 
cess to government information. 

Council addressed several other items 
(see boxed report), but its three sessions 
constituted just one aspect of the 2,000- 
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the 1989 Conference they finally got something off the ground—but only about as 
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after several tries. World Book and the Local Arrangements Committee hosted the party. 


plus meetings and 1,000-plus exhibits that 
make for an ALA Conference. Among 
other highlights, Tom Wicker groused 
against censorship, the California Raisins 
danced for libraries, Patricia Wilson 
Berger took office as ALA President, and 
thousands of conferees were updated in 
technology, tech services, and service to 
| special clientele. Reporting below (and pro- 
viding the pictorial coverage) are AL staff- 
ers Leonard Kniffel, Gordon Flagg, Tom 
Gaughan, and—filing his last conference 
report as AL editor, Art Plotnik. —A.P 


Wicker's cautionary keynote 
at Opening General Session 


In an extraordinary year that saw librari- 
ans battling the FBI and reacting staunchly 
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and immediately to the Rushdie affair, 
ALA also honored the 20th anniversary of 
the Freedom to Read Foundation. The air 
of justifiable pride that filled the Conven- 
tion Center Arena at the Opening General 
Session offered just the right environment 
for New York Timesman Tom Wicker’s 
cautionary, contrapuntal keynote address. 
Acknowledging some trepidation at ad- 
dressing several thousand sophisticated li- 
brarians on First Amendment issues, 
Wicker raced through remarks that forced 
librarians to confront the complexities of 
those issues. Discussing a New York City 
law limiting the loudness of Central Park 
rock concerts, he asked if limiting musi- 
cians’ volume might not limit their free- 
dom of expression. Expressing his belief 
that it did, he also expressed his relief that 
the law would safeguard his sleep on con- 
cert nights. “Defense of free expression is 





far off as this balloon, which stood tall for a few moments 


seldom easy,” said Wicker, “even in the 
US,” 

Would anyone question the right of a 
wealthy person to sponsor an art exhibit 
that some might consider obscene? he 
asked, referring to a cancelled Robert 
Mapplethorpe exhibit that was partially 
funded by tax dollars. Does a taxpayer 
have the right to object to his or her taxes 
supporting such an exhibit? 

“[We will] seldom go wrong,” he con- 
cluded, “if we put our trust in diversity of 
ideas, and our faith in the ability of people 
to hear what is important.” 

Federico Mayor, director general of the 
United Nations Educational, Scientific, 
and Cultural Organization (UNESCO), 
used the conference theme, “Commit- 
ments—Investing in Our Shared Future,” 
as a motif in his address. Ardently courting 
U.S. reinvolement in UNESCO, Mayor 





(Left) Opera fan Tom Galvin, outgoing ALA executive director, displays a “going away” gift— 
CD player and CDs—presented by President Bill Summers. Keynote speaker Tom Wicker 
greets UNESCO's Federico Mayor (center) and ALA's Judy Krug (right). 
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Annual Conference report 
knew that ALA opposed the 1984 U.S. 
withdrawal (see Council Actions box), and 
knew he had a supportive audience for his 
proclamation of 1990 as International Lit- 
eracy Year. 

He pledged a coordinated attack on the 
illiteracy plaguing one billion people in the 
world, asked for support from the profes- 
sion, and invited IFLA attendees to “open 


house” at UNESCO’s Paris headquarters. 


Voicing his concern for human rights in 
China in the aftermath of the demonstra- 
tions, Mayor urged clemency, proclaiming 
it “never a wrong decision.” 


All-Presidents’ Program 


“Too much of a good thing— 
is simply wonderful!” 


With some 2,000 meetings and pro- 
grams, the first-ever All-Presidents’ Pro- 
gram, jointly sponsored by ALA President 
E William Summers and ALA division 
presidents, was a welcome consolidation. 

“Information Access, The Fifth Free- 
dom” brought together five prominent 
speakers: Nobel laureate Arno Penzias; 
Gordon Ambach, executive director of the 
Council of Chief State School Officers; 


Daniel J. Bradbury, left, finished his term as chair of COPES (Committee on Program Evalua- 
tion and Support) with a flourish: He saw through the completion of the new Operating 
Agreement, eight years in the making. . . . and Ernest A. DiMattia, Jr., greeted the 1989-90 Ex- 
ecutive Board as new chair of the powerful COPES budgeting and planning arm of Council. 


and librarians Toni Carbo Bearman, 
Wayne Wiegand, and Nancy Kranich. 

Leadoff speaker Wayne Wiegand, a 
University of Wisconsin library historian, 
traced the evolution of the concept of free- 
dom of access from colonial times to the 
present, emphasizing shifting definitions in 
a changing culture. 


25,000 WAYS TO KILL 
PESTS- ON ONE DISC 


If you need scientific and commercial information on 
pesticides quickly and efficiently, you need 
The Pesticides Disc. 


The latest CD-ROM publication from 
Pergamon Compact Solution. 


What you get: 


comprehensive information 
on 25,000 products, 700 
active ingredients, and their 
distributors - from The Royal 
Society of Chemistry. 


timely information - updated 
every six months. 


chemical structures can be 
displayed, so you can 
quickly check on 
availability, uses , effects 
and technical data. 


an easy to use system - with 
no complicated commands 


to learn. 


a powerful resource - every 
word is searchable and 


Penzias, author of Ideas and Informa- 
tion: Managing in a High-Tech World, mar- 
velled at the “staggering number” of 
librarians gathered in Dallas—a testament 
to the significance of information. Penzias’ 
agile mind leaped from access issues to new 
technologies such as powerful portable 
computers: “Every piece of information I 


All this is available on one compact disc (CD-ROM) for 
use with your standard PC and a CD-ROM drive. 


Interested ? Contact us now for further information: 


Marketing Department, Pergamon Compact Solution, 
Irwin House, 118 Southwark Street, London SE1 OSW,UK. 
Telephone +44 1 928 1404 Facsimile: +44 1 583 3887 


COMPACT 
SOLUTION 
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Here's one more reason to choose DIALOG: 


A+,Academic American Encyclopedia, Administrative Management, Advanced Ceramics Report, Advanced Coatings & Surface Technology, Advanced Composites Bulletin, Advanced Information Report, Advanced 
Manufacturing Technology, Advanced Military Computing, Advantage, Aerospace Intelligence, Aging, Air Transport World, Air Water Pollution Report, Alaska Business Monthly, Alaska Journal of Commerce, Alberta 
Business, American Banker, American Banker Full Text, American Demographics, American Education, American Federationist, American Heritage, The American Hospital Formulary Service, American Libraries, 
American Metal Market, AP News, APS Diplomat Fate of the Arabian Peninsula, APS Diplomat News Service, APS Diplomat Operations in Oil Diplomacy, APS Diplomat Recorder, APS Diplomat Redrawing the Islamic 
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Annual Conference report 
have the right to have should be available 
to me wherever I am, at all times.” 

Gordon Ambach attributed his conver- 
sion to the cause of information literacy to 
ALA member Patricia Breivik and stated 
that “the longstanding agenda of librarians 
is becoming the agenda of school reform.” 

Toni Carbo Bearman, University of 
Pittsburgh library school dean, focused on 
the ethics of information in society. Refer- 
ring to the speakers preceding her, and to 
the sheer size of the All-Presidents’ Pro- 
gram, she delighted the audience by quot- 
ing Mae West: “Too much of a good 
thing—is simply wonderful!” 

NYU Director of Public and Adminis- 
trative Services Nancy Kranich exhorted 
listeners with a laundry list of actions li- 
brarians need to take to insure and develop 
freedom of access. 





Nobel laureate Arno Penzias found the 
“staggering” number of librarians in Dallas 
a testament to information. 





Snyder on the homeless— 
“hot topic” gets hotter 


“I have no interest in information—only 
the context interests me,” Mitch Snyder de- 
clared during a Public Library Association 
program on the homeless in America. Sny- 
der, spokesperson for the Community for 
Creative Nonviolence, keynoted the “Hot 
Topics” session, which ended in a shouting 
match between the speaker and question- 
ers from the audience. 

Calling it the “domestic counterpart to 
the violence we perpetrated in Vietnam,” 
Snyder, a Vietnam veteran, said homeless- 
ness is a consequence of a society founded 
on competition and greed. He also blamed 
an 80% cut in Federal housing subsidy for 
the poor in the last eight years: “It’s ridicu- 
lous to think that the private sector can 
pick up the difference. If the government 
stopped building interstate highways, 
would the private sector pick it up? No, 
you'd be driving on dirt roads.” 

Snyder pointed out that the government 
spends less than $8 billion annually on low- 
income housing, while it costs $46 billion 
per year to subsidize the rich. “Do you 
write off your home on your tax returns?” 
he demanded, “Why the hell don’t you 
think that’s a subsidy?” 

Snyder’s book Homelessness in America: 
A Forced March to Nowhere is based on his 
experiences with self-imposed homeless- 
ness. He said no one can possibly under- 
stand what a horror it is “unless you’ve 
been outside.” He indicted the audience for 
materialism and excess: “Cows in the 
United States shit more protein than all the 
people in China consume. If you have 
more than one pair of shoes or an unused 
room in your house, you’re killing people,” 
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he said. 

Much of Snyder’s sermon seemed de- 
signed to agitate, and he was impatient 
with the mundane concerns of audience 
members. When asked about alternative 
solutions and library issues, he called one 
questioner “ignorant,” accused another of 
not listening, and abruptly halted the ques- 
tioning. 

Snyder, who currently lives in a Wash- 
ington, D.C., shelter with 1,400 formerly 
homeless people also criticized American 
assistance to earthquake victims in Arme- 
nia: “There are 100,000 people homeless in 
New York City; where is the state of emer- 
gency?” 

Asked if he could say something about 
the relationship of drugs and alcohol to 
homelessness, Snyder replied, “I could say 
something about their relationship to Con- 


Homeless advocate Mitch Snyder raised 
consciousness, eyebrows, and hackles. 
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gress.” He also advised that very few peo- 
ple on the streets are dangerous, and 
deinstitutionalization has little to do with 
the problem. “The homeless have every 
right to be in the library. Do whatever you 
gotta do to get those people inside—do it,” 
he urged. 

Ironically, the reception for Snyder 
sponsored by EBSCO Subscription Ser- 
vices had apparently been set up for a 
much larger audience than the roughly 400 
in attendance. The featured speaker stood 
clear of the lavish buffet tables. Thomas 
Phelps, who introduced Snyder, told AL 
the remaining food was donated to a Dal- 
las soup kitchen. 


A silver anniversary 
celebration for LSCA 


The Library Services and Construction 
Act—federal legislation that transformed 
libraries across the nation—is 25 years old 
in 1989. To celebrate, the Association of 
Specialized and Cooperative Library 
Agencies invited key figures to gather and 
reminisce about its passage. 

Moderator Ed Holley explained that the 
previous Library Services Act was reborn 
in the aftermath of President Kennedy’s as- 
sassination, with strong support from 
President Johnson. “It was a heady, excit- 
ing period in our national life,’ Holley ob- 
served. 

Emerson Greenaway, chair of the ALA 
Legislation Committee during the early 
’60s, described a strategy meeting held by 
library leaders when the act was coming up 
for renewal. The Department of Education 
sent over a couple of men to give them 
some pointers on working the legislative 
process. During the course of the meeting, 
though, the group was visited by U.S. Rep. 
Wilbur Mills, Sen. J. William Fulbright, 
and Special Assistant to the President 
Brooks Hays, who all came by to confer 
with ALA Legislation Committee 
member—and fellow Arkansan—Bessie 
Moore. “I wish you could have seen the 
look on the two men” when they found 
out how high-reaching the librarians’ con- 
tacts were, Greenaway laughed. 

Moore, a longtime library activist at- 
tending her 60th straight ALA Conference, 
described how she’d used the contacts she’d 
developed in Arkansas Democratic politi- 
cal circles to get her foot in the door of the 
White House. Speechwriter Theodore 
Sorensen had promised that President 
Kennedy would mention libraries in his 
1965 State of the Union address, Moore 
said, but after the assassination, “things 
fell apart.” When President Johnson deliv- 

Continued on page 648 
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“Saturday in the park with ALA”: All- 
Conference Reception-goers Jeanette Ja- 
coby and Roberta Conrad (above), Des 
Plaines (Ill.) PL, shoot the breeze at Dallas’s 
Old City Park, while others queue (above 
right) for hot dogs and soda pop. A real 
Texas cowboy dwarfs Sara Behrman (photo 
right), Fort Vancouver Regional Library, Van- 
couver, Wash., while ALA executive board 
members (photo far right) Margaret 
Chisholm (left) and Lucille Thomas (to her 
left) share an old-time bank bench with 
other attendees. Below, new ALA Executive 
Director Linda Crismond and Dallas PL Di- 
rector Patrick O’Brien. 
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John G. Lorenz (left), Emerson Greenaway, and Bessie Moore. 


ered his first State of the Nation address, 
however, libraries were mentioned twice. 
The presidential acknowledgment came 
from “following through personal connec- 
tions,’ Moore stressed, pointing out that 
such an approach remains effective today. 

John G. Lorenz, director of library pro- 
grams for the Department of Education in 
1956-65, observed that the political climate 
of the early ’60s differed from that of to- 
day: the president and Congress were both 
Democratic, making it far easier to pass 
legislation. Lorenz told of how Ted Ken- 
nedy was presiding over the Senate while 
LSCA was being discussed on Nov. 22, 
1963. As Lorenz watched from the gallery, 
a messenger approached the senator with 
the news from Dallas, and all business 
ceased immediately. 

Four days later, Lorenz said, the Senate 
came back in session, and LSCA was 


passed by a 89-7 vote after just a half hour. 
“It was really a memorial to John Ken- 
nedy,” Lorenz said. “In a way, all the li- 
braries that have been built since then in all 
the communities are a memorial to Ken- 
nedy.” 

Unfortunately, the climate changed later 
in the Johnson administration, as the Viet- 
nam War drew off funds that might have 
gone to libraries and other social pro- 
grams. “I’ve often wondered where we 
would be today if we had not had the as- 
sassination and then Vietnam,” Lorenz 
pondered. 

Other panelists were Al Trezza of the 
Florida State University library school, 
who discussed the changes to LSCA over 
the past 25 years; New York State Librar- 
ian Joseph Shubert, who focused on recent 
developments; and ALA Washington Of- 
fice Director Eileen Cooke. 








“What we need in Dallas is a bad taste tour, 
‘cause there’s so much of it,” Molly Ivans 
joked at a Junior Members Round Table/ 
Membership Committee orientation. The 
award-winning columnist for the Dallas 
Times Herald passed along tips for a good 
time in “Big D,” affectionately riddled with 
barbs that only a native could get away with. 
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Fred Friendly believes 
reading can save the republic 


During his Conference program, enti- 
tled “Ethics in America: Challenges for the 
Public Librarian,” Fred Friendly enthusias- 
tically praised the profession for its stand 
against the FBI, but he cautioned, “We 
will fail as a republic if we can’t read, can’t 
reason. This country is on the verge.” 

Friendly commented on the “difference 
between the right to do and the right thing 
to do,” then played an excerpt from the 
PBS televsion series “Ethics in America,” 
of which he is producer. The clip showed 
top journalists and commentators debating 
the issue of student cheating. 

In 1936, Fred Friendly landed his first 
radio job—one which required him to 
write 250 short biographies a year. Soon 
thereafter, he began his “love affair with li- 
brarians that has lasted for 55 of my 73!/2 


years.” 

Librarians are “custodians of a great na- 
tional treasure—the right to read,” 
Friendly said, calling the library “a place 
where curiosity can be disciplined.” 

Friendly cited a number of specific ethi- 
cal dilemmas which have faced him over 
the years. He recalled an instance when in 
1965 as president of CBS News he was con- 
fronted with a story about American Ma- 
rines burning a Vietnamese village with 
Zippo lighters. He decided to run the story, 
but has not always been sure it was the 
right thing to do. He called the Washington 
Post’s recent decision to run a National Ri- 
fle Association ad about the student dem- 
onstrations in China “a great error.” The 
Post was telling people the “war” in China 
could be won if the woman in the picture 
had a pistol. 

Following Friendly’s talk, which was 
sponsored by the Public Library Associa- 
tion, Jean Curtis, Detroit PL; Emelie 
Shroder, Chicago PL; Susan Schmidt, 
Dallas PL; and Sarah Wohlschlag, Grace 
A. Dow Memorial Library, Flint (Mich.) 
raised ethical questions based on their own 
experiences, leaving the answers for the au- 
dience to determine. 


Accident victim recovering 


Susan D. Rosenzweig, an ALA mem- 
ber attending Annual Conference from 
North Carolina, was struck Friday, June 
22, by a Dallas Area Rapid Transit bus. 
She was hospitalized in critical condition. 
As we go to press, Martin Rosenzweig 


told AL his wife “is doing extremely well. 
We expect an excellent recovery.” The 
Rosenzweigs are hoping to find wit- 
nesses to the accident, which occurred 
around noon at the intersection of Griffin 
and Young Streets. Send cards or letters c/ 
o the Center for Early Adolescence, Suite 
211, Carr Mill Mall, Carrboro, NC 27510. 





South Africa boycott: 
Selective or total? 


In an often-heated meeting, the Social 
Responsibilities Round Table’ Interna- 
tional Human Rights Task Force wrestled 
with the problem of developing a boycott 
that would isolate the apartheid regime 
while supporting the information needs of 
the people of South Africa. 

Draft guidelines presented at the meet- 
ing, based on a document adopted in April 
by the (U.S.) African Studies Association, 
noted that the international cultural boy- 
cott has recently been modified to exempt 

(Conference report cont. on p. 681.) 
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LATE JOB NOTICES 


BEGINNING AUG. 10, call 312-944-6780 x326 
for Sept. issue. Listi taken AS SPACE PERMITS. 
20 lines maximum (approx. 50 spaces per line). 





CHILDREN'S COORDINATOR. Historic city near 
Chesapeake Bay, ocean beaches w/children's room, 
story hour room, children's PC room, staffed, fully 
automated. Regs. 2 yrs.' prof. exp., ALA-accred. 
MLS. ea $21,882-$32,510. Resume to: Ken Kee, 
Personnel, City of Portsmouth, 801 Crawford St., 
Portsmouth, VA 23704. Queries to: Dean Burgess at 
804-393-8501. 


EXEC. DIR., Illinois LA, Serves as chief admin., 
provides- leadership in all areas of assn. activ. ’; 
fiscal management, PR, membership recruitment & 
relations, prof. development. Qual.: Min. ed.-—- 
bachelor's degree. Desirable: MLS from accred. ALA 
school, postgrad. degree in an approp. discipline 
or certified assn. executive. Exp.: Min.--10 yrs. ' 
approp. exp.; managerial skills, awareness of lib. 
issues, written & oral communication skills, abil. 
to work w/& relate to people. Compensation: Salary 
range $40,000-$49,000, but negotiable dep. upon 
qual. Competitive ben. package. Applicants should 
submit a letter of appl., complete resume, 3 prof. 
ref. to: Marlene Deuel, Search Cmte. Chair, Ill. 


State Lib., Centennial Bldg., Springfield IL 62756. 


LN., REF. Resp. for coordinating & directing 
circ., reserve, & ref. functions, & assisting pub- 
lic services ln. w/bibl. instruc. & online database 
searching. Supervise technical & student assis- 
tants in circ. & reserves. Req'd.: MLS from ALA- 
accr. school. Knowl. of integrated lib. automated 
systems, online database searching, & teaching exp. 
highly desirable. 12-mo. appt. Min. sal. $19,000. 
Position available immediately. Send appl. & 
resume to: Lance Foldes, Assoc. Dir., Mem'l. Lib., 


Berry College, Mount Berry Station, Rome, GA 30149. 


LN., CHILDREN'S SERVICES. Salary $2,159-$2,625/mo. 
The City of Newport Beach has an exciting opportu- 
nity for an innovative ln. who loves children's 
lit. & loves working w/children. Under general 
direction of a lib. branch manager, the children's 
ln. plans & conducts activ. of children's lib. ser- 
vices & provides highly resp. & technical staff as- 
sistance to the lib. branch manager. Among duties 
are advising children & teachers in choosing 
mat'ls. for children of all ages, implementing a 
variety of lib.-related ed'l. programs & activ. 
incl. story hour. Previous exp. in children's 
services highly desirable. Must possess master's 


in lib. sci. For further info. & appl., contact: 
Personnel Dept., City of rt Beach, POB 1768 
3300 N rt Blvd. rt Beach, CA 92658-8915; 


714-644-3300. Equal-opportunity employer. 


AUTOMATION SYSTEMS MANAGER. Is resp. for the oper- 
ation & maint. of the lib.'s CLSI system. The 
system is based on an Altos Series 2000 processor 
using Unix. All circ. functions, most technical | 
services operations, & the public catalog are fully 
automated. Lib. is in the process of upgrading to 
a multiple processor configuration w/96 terminals. 
Salary negotiable from mid-$20s. Additional com- 
pensation possible for add'l. system-related activ- 
ities. 22.5 days' vacation, major medical & den- 
tal, etc. Reimbursement for interview expenses. 


Appl. deadline Sept. 15. For appl. & further 
info., contact: Ed Kieczykowski, Dir., Mansfield- 


Richland Co. PL, 43 W. Third St., Mansfield, OH 
44902. The lib. is an equal-opportunity employer. 








SERIALS CATALOGING SECTION HEAD, UC/Santa Barbara 
(search extended). Supervises section of catalog- 
ing dept. Duties incl. cataloging & classifying 
serials & analytics, revising contributed cata- 
loging work of assts., & resolving bibliographical 
problems. Reqs.: MLS, 2 yrs.' recent prof. exp. in © 
serials cataloging, exp. w/AACR1 & AACR2, LC class- 
ification & subject headings, online cataloging 
systems, & supvsy. exp. Facility w/European langs. 
& automated serials cataloging desired. Salary 
range: $26,136-$46,020. Apply by Aug. 31. Send 
letter of appl., names of 3 ref., & resume to: 
Margaret Deacon, Assoc. Univ. Ln., UC/Santa Bar- 
bara.Lib., Santa Barbara, CA 93106. UCSB is an 
equal-opportunity, affirmative-action employer. 
Proof of U.S. citizenship or eligibility for U.S. 
employment req'd. prior to employment. 

HEAD OF SERIALS DEPT., UC/Irvine Lib. Resp. for 
overall management of serials dept. Plays key role — 
in relocation to a new Science Lib.; implementation 
of an integrated system; & reorg. of technical pro- 
cessing units. Req'd.: ALA-accred. MLS; prof. se- 
rials exp. in acad. or research lib.; lib. automa- 
tion exp.; supvsy. plng., analytical skills, initi- 
ative, etc. Highly desired: broad-based lib. exp. 
incl. serials cataloging. Salary $31 ,944=$59, 556. 


Deadline Sept. 15--appls. accepted untig filed, 
To apply: Send letter, resume, & 3/réf, AO Anne, 


Rimmer, AUL for Personne] Services, pe-Tevine POB 
1 SENT EOE. Ta 
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LATE JOB NOTICES CONTINUED FROM PAGE 649. 


CIRC. LN. Directs all circ.-related activities, 
80,000-100,000 items annually, utilizing CLSI 
automated system. Resp.: Reports to the coordi- 
nator for public services; handles dept. planning, 
evaluation, & reports; supervises 2 full-time 
paraprofs. & students; oversees selection, train- 
ing, & evaluation of dept. staff. Qual.: ALA- 
accred. MLS; successful relevant exp. in & commit- 
ment to public services; evidence of strong commu- 
nication skills. Exp. w/online circ. system de- 
sirable. Exp. w/children's books desirable. Min- 
imum $21,000 for 12 mos., TIAA/CREF, excellent 

_ fringe benefits. Closing date for appls.: Sept. 
15. Starting date: Oct. 1. Send letter of appl., 
resume, transcripts, & names of 3 current ref. to: 


Willie Hardin, Dir., Torreyson Lib., Univ. of 


Central Ark., Conway, AR 72032. UCA is an 
affirmative-action, equal-opportunity employer. 


ASSOC. LAW LN. Report to director of lib. 
services. Duties: Oversee the dept. head for 
acq./serials, cataloging, circulation, & ref. 
Participate in development of computer resource 
center, micrographic facilities, lib. automation, 
media services center. Needed: JD & MLS, exp. in 
management. Send resume to: R. T. Peterson, Dir. 
of Lib. Services, John Marshall Law School, 315 S. 





_ Plymouth Court, Chicago, IL 60604. 
ote TECHNICAL SERVICES/SYSTEMS COORDINATOR for expand- 


ing automated pub. lib. serving a pop. of 52,000 

= located between Boston & Hartford. Resp. incl. 
supervision of program to make books & other 

| mat'ls. ready for shelves; cataloging & processing; 
supervision of preparation for & installation of 
automated systems, incl. software/hardware upgrades 
& use of automated system in branches. Trains 
staff in technical services, use of terminals in 
automated circ. system, & use of public access 
catalogs. Reqs.: ALA-accred. MLS; 5 yrs.' pub. 
lib. service incl. 3 yrs.' supervisory exp. in 
technical services desired; familiarity w/CLSI 
circ. & public access catalog system desired. 
Excellent benefits; salary range $23,306-$31,423. 


Apply by Fri., Sept. 1, to: Raymond Benot, Director 
of Personnel, City of East Providence, 145 Taunton 


Ave., East Providence, RI 02914. 


Full-time, 12-mo. position 
available Aug. 15. Must have ALA-accred. master's 
degree in lib. science; 3 yrs.' related exp. incl. 
online lit. searching w/Dialog, BRS, & WilsonLine 
systems; knowledge of CD-ROM databases & strong 
~ interpersonal & commmnication skills. Will provide 
= general ref. service, incl. computerized lit. 
= searches, in main univ. lib. serving social sci- 
`. ences & humanities disciplines. Some evening work 
| req'd. Other duties incl. ref. collection devel- 
opment, training & supervision of student assts., 
lib. instruction, & preparation of bibliographies. 
Salary: $18,000. Send resume & letters of ref. to: 
Patricia A. Bacon, Personnel Director, Butler U., 


4600 Sunset Ave., Indianapolis, IN 46208. EOE, AA. 


CHILDREN'S & YOUTH SERVICES, ASST. DEPT. HEAD. 

Join a dynamic staff dedicated to continually 
improving on a tradition of innovative services to 
children, incl. a youth services section & 
preschool learning center. Gail Borden Pub. Lib. 
is a leader in children's services, serving a 
community of 80,000 in the Fox Valley area 40 miles 
west of Chicago. Resp.: Assisting in collection 


een 





opmen & coord. of children's 
services, participation in programming activities & 


devel t, pl 


other public services. Reqs.: ALA-accred. MLS w/3 
yrs.' relevant & successful exp., creativity, abil. 
to communicate well & work in a team-oriented 


environment. Salary: Begins at $24,600 w/strong 
benefits package. Procedure: Review of appls. 


begins Sept. 1, continues until position is filled. 
Send letter of appl., resume, & 3 ref. to: 
Schildknecht, Gail Borden Pub. Lib. District, 200 


N. Grove Ave., Elgin, IL 60120. EOE. 
2 POSITIONS OPEN, LIB. SALES/INFO. REPRESENTATIVES, 


Simon & Schuster: one for Northeast & New England & 
one for Southeast. Visit public, acad., special 
libs. to present product lines, act as publisher- 
lib. info. liaison, product research. Full-time, 
50% overnight travel, salary $30,000, bonus, com- 
pany car, all expenses, terrific benefits. Unique 
position in growing dept. Please contact, ASAP: 
John Chambers, Simon & Schuster Lib. Dept., 15 
Columbus Circle, New York, NY 10023; 212-373-8615. 


DIRECTOR OF OPERATIONS, Villa College Lib. Resp. 
for participating in collaborative formulation of 
public service policies, implementation of public 
service policies & procedures, & supervision of all 
Villa College Lib. staff incl. scheduling of full- 
time, part-time, & student worker persnl. Accred. 
MLS, OCLC & Dialog computer exp., supvsy. exp., 
strong ref. desk background. Full-time, 12-mo. 
appt. available Aug. 15. Salary range $19,000- 
$20,500. Send letter of appl. & resume to: 


Director of Personnel, Gannon Univ., University 
Sq., Erie, PA 16541. AA, EOE. 7 


REF. LN. Full-time, 12-mo. faculty-rank position 
available Aug. 15. Resp.: ILL & supervision of 
ref. dept. at a women's college campus; shared 
weekend & evening prof. coverage. ALA-accred. MLS; 
OCLC & Dialog training; exp. in acad. lib.; staff 
supervision exp. Salary range $16,000-$18,000. 
Gannon Univ. is a comprehensive Catholic teaching 
univ. of 4,500 students. Send letter of appl. & 
resume to: Director of Personnel, Gannon Univ., 


University Sq., Erie, PA 16541. AA, EOE. 


LN., CHILDREN'S, Solano County (Calif.) Lib. 
Incumbents plan & provide lib. services for 
children & interested adults which incl. ref., 
collection development, & programming. May 
supervise paraprofessional & clerical staff. Reqs. 
MLS or equiv. prof. lib. exp., plus one yr.'s prof. 
lib. exp. which demonstrates possession of & 
competency in requisite knowl. & abilities. Exp. 
in providing children's services in a pub. lib. is 
preferred. Salary $25,528-$31,029 annually. 
Position open until filled. Applicants must file 
an official appl. & supplemental appl. with: Solano 


Co. Personnel Dept., 580 Texas St., Fairfield, CA 


94533; 707-429-6321. 


LN. II (REF.) for growing pub. lib. serving the 
state capital. Supervises 1.5 FTE in ref./inter-— 
library loan dept. Schedules duties on ref. desk. 
Provides direct ref. service to users. Plans & 
implements adult programming for lib. Assists di- 
rector in planning & implementing new services & 
programs for lib. users. Qual.: ALA-accred. MLS 
w/extensive ref. exp. Exp. w/lib. automation 
procedures desirable. Starting salary: $27,539 + 
benefits. Send letter of interest, resume, & names 


& telephone nos. of 3 ref. to: City of Dover, POB 
475, Dover, DE 19903; Attn.: Judy Rigby. 
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LN. for nonprofit social justice info. center. 
Duties: Resp. for vertical files & periodicals 


collections, ref. service; supervise staff & 

volunteers; press clipping. Qual.: MLS &/or lib. 
exp.; knowl. of & interest in political, economic, 
& social justice issues; organizational, database 


management, word processing skills. Salary: 
$19,000. Send letter &-resume to: DataCenter Lib. 


Search Committee, 464 19th St., Oakland, CA 94612. 


ADULT SERVICES CONSULTANT. Queens Borough Pub. 
Lib., a large urban lib., is seeking an exp'd. 
consultant to provide in-service training, plan 
systemwide programs for the public, maintain 
contact w/community groups, & assist in collec- 
tion development & maint. Successful candidate 
will be a highly motivated, creative, & innovative 
prof. w/a min. of 5 yrs.' exp. in adult services in 
progressively resp. positions. Salary starts at 
$40,000. We offer excellent benefits package incl. 
4 weeks' paid vacation & pension plan. Send letter 
of appl. & resume to: Personnel Director, Queens 
Bor Pub. Lib., 89-11 Merrick Blvd., Jamaica, NY 


11432. An equal-opportunity employer, M/F. 


MANAGER, Central Lib. Queens Borough Pub. Lib., a 
large urban lib., is seeking a dynamic manager to 
plan, coord., & administer services of a large cen- 
tral lib. w/a full-time staff of 115. Collection 
exceeds 1 million vols.; mat'ls. budget of $1 mil- 
lion; circulates over 1 million items annually; 
serves a pop. of over 2 million in N.Y.C.'s most 
ethnically diverse borough. Candidate must possess 
MLS from ALA~accred. lib. school, significant exp. 
in progressively resp. positions w/at least 5 yrs. 
in a supervisory capacity. Must be able to demon- 
strate a record of achievement in management, col- 
lection, staff development, & resource utilization. 
Excellent communication & interpretational skills, 
creativity, & knowl. of lib. automation req'd. 
Salary starts at $40,000. We offer excellent ben. 
package incl. 4 weeks' paid vacation & pension 
plan. Send letter of appl. & res. to: Persnl. 
Dir., ns Bo PL, 89-11 Merrick Blvd., Jama- 


ica, NY 11432. An equal-opportunity employer, M/F. 


HEAD, CHILDREN'S SERVICES. Seek creative prof. to 
build program: collection development (growing 
budget), programming, planning, supervision, & 
community relations. Participate on management 
team. Going online w/statewide integrated auto- 
mation system. Prefer MLS & exp. Salary scale 
$20,000-$30,000, negotiable. Friendly city of 
51,000 at foot of Black Hills w/abundant recre- 
ation & expanding cultural opportunities. Deadline 


Aug. 31. Send resume & ref. to: Personnel Dept., 
City of Rapid City, 300 6th St., Rapid City, SD 


57701. An equal-opportunity employer. 
HEAD OF PUBLIC SERVICES/ASST. DIR. Begin Jan. 1, 


1990. Plan, develop, manage, & evaluate all as- 
pects of public services, incl. circ. & reserve, 
ILL, periodicals, & ref.; share in collec. develop- 
ment & liaison resp.; participate in prof. public 
service activ. Qual.: ALA-accr. MLS; 4 recent yrs. 
in a post-MLS public services position at an acad. 
lib.; strong communication skills; demon. knowl. of 
database searching; exp. w/bibliographic instruc- 
tion; evidence of organizational skills req'd. 
Admin. exp. in acad. lib.; subject master's; 
knowledge of a modern foreign lang.; evidence of 
prof. involvement, & knowledge of WordPerfect 
desirable. Salary: $26,040-$40,480; starting 
salary normally not to exceed $29,230. Send let- 
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numbers of 3 ref. by Sep t. 30 to: Gaynelle Pratt, 


Personnel Office, Keene State Col., Keene, NH 


03431. AA, EOE. 

MULTISERVICE LN., 12-mo. position available Jan. 1, 
1990. Resp. incl. assisting in cataloging & seri- . 
als automation; some general ref. desk duties; as- 
sist dir. in coordinating lib.'s move into expanded 
facilities; serve as liaison to off-campus German 
institute. Lib. entirely automated w/UNISYS' PALS 
system. Req'd.: MLS from ALA-accred. lib. school; 
working knowledge of OCLC/AACR2/LCSH, LC class., 
MARC formats, & general ref. tools. Pref.: Famili- 
arity w/current lib. automation techniques, excel- 
lent communication skills, reading knowl. of Ger- 
man, & ability to work jointly w/exp'd. lib. staff. 
Recent grads. encouraged to apply; position has 
career growth potential. Salary from $22,000. 

Appl. deadline Oct. 15. Apply w/letter, resume, & 
names, titles, current adds., & ph. nos. of at 
least 3 ref. to: Verlyn D. Anderson, Lib. Dir., 
Search Cmte. Chair, Ylvisaker Lib., Concordia 


College, Moorhead, MN 56560. Concordia is an 
affirmative-action, equal-opportunity employer. 


HISPANIC SERVICES COORDINATOR. Resp. for develop- 
ment of lib. programs, services, & collections for 
the Hispanic population. Initiates & implements 
special services & innovative programs. Assists 
lns. w/developing book, periodical, & multimedia 
collections for libs. serving Hispanic users. 

Serves as liaison between the lib. & Hispanic com- 
munity groups. Performs related public awareness & 
PR activities, writes grant proposals, & manages 
grant implementation. Min. regs.: Grad. degree in 
lib. science from an ALA-accred. institution. 3 
3 yrs.' progressively resp. lib. exp. Knowl. of 
Spanish lit. & culture. Fluency in Spanish & | 
English. Salary range $30,456-$42,288 plus bene- 





fits. Send resume to: Alice Scott, Chicago Pub. 
Lib., 1224 W. Van Buren St., Chic IL 60607. 


An equal-opportunity, affirmative-action employer. 


CATALOG LN. Entry-level, 12-mo. appt. (renewable, — 
fixed-term), Asst. Prof. Performs orig. cataloging 
& copy cataloging in variety of formats & Roman- ~ 
alphabet langs. Req'd.: MLS from ALA-accred. lib. | 
school; reading knowl. of at least one Western 
European lang.; good written & oral communication 
skills. Salary: $20,000 min. Fringe ben. incl. 
choice of medical plans, fully paid state or TIAA/ 
CREF retirement plans, 22 vacation days, & low 


staff tuition rates. Deadline to apply: 5 pm, 
Sept. 15. Apply to: Ms. Laine Stambaugh, Persnl. 
Ln., Knight Lib., U. of n OR 97403; 


503-686-3056. 


CHILDREN'S DEPT. HEAD (readvertised) for busy 
6,000-sq.-ft. children's dept. in new main lib. 
Works closely with & reports to coord. of chil- 
dren's services in developing collections, 
policies, & programs. MLS & several yrs.' rele- 
vant exp. req'd. Salary negotiable from mid to 
high $20s, dep. on candidate & exp. 22.5 days’ 
vacation, major medical, dental, etc. Reimburse- 
ment for interview expenses. Appl. deadline Sept. 
15. For appl. & further info., contact: Ed 
Kieczykowski, Dir., Mansfield-Richland County Pub. 


Lib., 43 W. Third St., Mansfield, OH 44902. The 
lib. is an equal-opportunity employer. 


LATE JOB NOTICES CONTINUED ON PAGE 652. 
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What you get back 


is immeasurable. 


Just five hours a week. Just 5% of 
your income. It's not much to give, to 
the causes you really care about. But 
that small investment could change 
somebody's life. And it's hard to 
imagine a better return than that. 





LATE JOB NOTICES CONTINUED FROM PAGE 651. 


TECHNICAL SERVICES LN. One of 4 lns. in dept. of 
22.75 FTE, lib. of 660,000 volumes. Requirements: 
Accred. MLS, 2 foreign languages. Proven ability 
to perform increasingly complex problem-solving 
over time. Desirable: One or more yrs.' success- 
ful technical services exp., especially cataloging 
using MARC, RLIN, & AACR2. Duties: Professional 
technical services work, largely cataloging; all 
types & formats of material, all langs.; supervise 
selected projects; implement automation. Salary: 
Asst./ Assoc./Senior Assoc.: $24,500/$26,500/ 
$30,500 minimum. Appls. received by Aug. 31 will 
be given first consideration. Send resume, letter 
of appl., names of 3 ref., & transcripts of post- 
secondary education to: Margaret Leary, Univ. of 
Michigan Law Lib., Ann Arbor, MI 48109-1210. The 
Univ. of Michigan is a nondiscriminatory, affir- 
mative-action employer. 


REF. LN., Mercy College Libs. Provides ref. to un- 
dergrads. & grad. students at main lib. (approx. 
250,000 vols.). Also handles interlibrary loan & 
some bibliographic instruction, collection develop- 
ment, & Dialog searching. Some evening & weekend 
hours. Qual.: ALA-accred. MLS; helpful approach to 
users. Mercy is a secular, multicampus college 10 
miles north of New York City. Salary: low to mid- 
$20s. Appls. accepted until position is filled. 
Send resume w/names of 3 ref. to: Don Ray, Head of 
Public Services, Mercy College Libs., 555 Br 

Dobbs Ferry, NY 10522. Mercy College is an equal- 
opportunity employer. 


BRANCH LN. at the White Plains Campus of Mercy 
College. Mercy College has a student body of 6,000 
undergrad. & grad. students; the main lib. & 3 
branch campus libs. contain a total of 300,000 
vols. The White Plains branch is located in cen- 
tral Westchester County, 20 miles north of New York 
City. Its collection includes over 10,000 vols. & 
supports a strong paralegal program. The resp. of 
this full-time (35 hrs./week) position incl. ref., 
bibliographic instruction, collection development, 
& some supervision. Some evening & Saturday hours. 
Salary: mid-$20s. ALA-accred. MLS req'd. Previous 
supervisory exp. & ref. or legal research exp. 
strongly preferred. Appls. will be considered 
until the position is filled. Send resume to: Mary 
Biggs, Dir. of Libs., Mercy College, 555 Broadway, 
Dobbs Ferry, NY 10522. Mercy College is an equal- 
opportunity employer. 


LN. III & IV, Sacramento Pub. Lib. Located in 
county of 988,300 residents. Consists of central 
lib. & 23 branches. $2,480-$3,061 (Ln. III) & 
$2,725-$3,325 (Ln. IV) monthly, plus benefits. 
Performs skilled prof. lib. work of a specialized 
or managerial nature; organizes & directs the work 
of a major activity in the lib. system incl. direct 
& indirect supervision of prof. & paraprof. staff. 
Current openings: regional children's coordinator, 
regional branch supervisor positions. List will be 
active for one year. Reqs.: ALA-accred. MLS, 3 
yrs.' exp. (Ln. III) or 4 yrs.' exp. (Ln. IV) asa 
prof. In. incl. one yr. (In. III) or 2 yrs. (Ln. 
IV) in a supervisory capacity. Final filing: Sept. 
15. To obtain appl., contact: Sacramento County 


Employment Office, 710 J St., Sacramento, CA 95814 
or Lib. Personnel at 916-440-5926. AA, EOE. 


AMERICAN LIBRARIES JULY/AUGUST 1989 





ADULT SERVICES LN. for a county lib. system in 
eastern N.C. serving 97,000 persons w/a 20,000- 
sq.-ft. main lib., 3 branches, & an outreach ser- 
vice. Goldsboro is an attractive small city of 
35,000 conveniently located between the Raleigh/ 
Research Triangle area & the N.C. coast. Respon- 
sible for ref. service & adult programming. The 


position supervises 2 paraprofessional assistants. 


Reqs. MLS & eligibility for North Carolina Public 


Pub. Lib., 1001 E. Ash St., Goldsboro, NC 27530; 


919-735-1824. 


CHILDREN'S LN. Northern N.J. community of 11,000, 
approx. 20 miles from Manhattan. Resp. for col- 
lection development, programming, ref. & readers’ 
advisory, some cataloging. Req'd.: ALA-MLS; will 
consider recent grads. & students now enrolled in 
MLS program; exp. desirable but not necessary. 


Min. salary $22,000 + benefits. Send ltr. of “i 
appl., res., & 3 ref. to: Gerald J. Fadlalla, Dir., 
Glen Rock, NJ 07452. ry 


Ln. Cert. Pub. lib. exp. preferred. Salary range 
$21,225-$26,531. Apply by Aug. 25. Send resume & 
ref. to: Edward J. Sheary, Director, Wayne County Glen Rock PL, 315 Rock Rd. 


LEADS INFORMATION 


A salary range is required for all job recruitment ads per the guidelines 
of the American Library Association. “Faculty rank” and “status” are 
variable and should be explored carefully by applicants. ALA opposes 
residency requirements. Direct or implied biases will be edited out of ads. 
Job titles should reflect responsibilities as defined in ALA personnel 
guidelines. 





GRAPEVINE weekly online job alert: All job ads received at AL by the 
end of each workweek that are designated for GRAPEVINE will appear in 
the following Monday's issue. Published only via ALANET (to read, type |- 
VINE at system level or from within the Units menu, ALANET 4). Life of ad | 
determined by employer's application deadline; if no deadline is given, ad 
runs for 2 consecutive issues. 


Address 
Contact: Beverly Goldberg, LEADS, American Libraries, 50 E. Huron 
St., Chicago, IL 60611; 312-944-6780 x326 (toll-free 800-545-2433; in 
Ill. only 800-545-2444; in Canada 800-545-2455). Fax: 312-440-0901. 


Electronic Mail: Via ALANET: write c/o AL.LEADS or use the LEADSAD - 
online order form. Via TELEX: 490-999-2040 ALA UI (TWX prefix 710). 


Frequency/Deadlines 


LEADS classifieds: All line/display classifieds received by the 5th 
(or, when AL’s offices are closed on the Sth, the next business day) will 
appear in the next month's issue. Issue dates are the first of every month 
except July. (Vacancies filled after submission can be stamped “filled” until 
the 18th; advertiser is billed for original ad.) Late job notices are accepted 


by phone only, as space permits, beginning on the 10th. 


Leer 


LEADS Rates 


NOTE: ALA organizational membership required 
for discounts on job recruitment advertising. 


Joblines: Free listing of numbers and addresses 
for nonprofit job clearinghouses. Please provide 
numbers and addresses for employers to contact 
joblines. No commercial agencies. (NOTE: AL 
does not supply job lists or forward jobs to 
clearinghouses.) 

Positions Wanted: ALA personal members 
receive first 50 words free, 50 cents each word 
over (limit 3 free ads/year). Nonmembers: 50 
cents/word. 


Positions Open, Professional Exchange, or 
Requests for Proposals (Please state depart- 
ment and format desired): 

Line-by-line: $6/line; 25% off for ALA organi- 
zational members ($4.50/line). 

Display: Boxes, larger type, prominent format. 
$60/column inch; 25% off for ALA organiza- 
tional members. 


Late Job Notices: $6/line (no display ads 
accepted); 17% off for ALA organizational mem- 





CAREER 


OPPORTUNITIES 


JOBLINES 





Joblines will appear in full whenever space 
permits. They will appear in abbreviated form (as 
below) the rest of the year to make room for 
expanded Positions Open listings. 

NOTE: AL does not supply job lists or forward 
jobs to clearinghouses. For complete Joblines, 
see February AL, p. 135. 


ASIS, ASIS Hdatrs., 1424 16 St. NW, Suite 404, 
Washington, DC 20036; Ariz., 602-278-1327, see 
also Mountain Plains; ACRL, 312-944-6795; Br. 
Columbia, 604-430-6411; Calif., 916-443-1222 
or 818-797-4602; CMLEA, 415-697-8832; (Calif.) 
San Andreas-S.F. Bay/SLA, 408-378-8854, 415- 
391-7441, or via Dialmail and Ontyme electronic 


bers (no phone surcharge). See complete instruc- 
tions in section. 


Automation Exchange: Computer materials 
available or wanted. Headings include Peripherals; 
Instructional Materials; Used Hardware; Public 
Domain Software; and Hard/Software Wanted. 
(Please state section desired.) $6/line (no display 
ads accepted); multiple-insertion discounts on total 
cost: 2-5 months per year, 5% off; 6 months or 
more, 10%. No ALA membership discounts’ appli- 
Cable. 

Consumer Classies: Headings include Available 
At No Charge; For Sale; Wanted; Barter; Per- 
sonal; Out-of-Print Books; Periodicals and Se- 
rials; and Services and Sources. (Please state 
section desired.) Format and rates same as for 
Automation Exchange above. 


Datebook: Line-by-line or display format. See rate 
box in section. 


Box numbers: AL will provide blind box numbers 
on advertiser's request for $10 surcharge (free to 
ALA personal members placing Positions Wanted 
ads). 


mail services; S. Calif./SLA, 818-795-2145; 
Canadian Assn. of Special Libs. & Info. Svcs./ 
Ottawa Chap., 613-237-3688; Colo., 303-866- 
6741, see also Mountain Plains; Conn., 203-645- 
8090; (D.C.) Metro. Wash., 202-223-2272; Del., 
302-736-4748 (in Del. only, 800-282-8696); 
Drexel Univ., 215-895-1672; Fla., 904-488-5232; 
Ill., 312-828-0930; Ind., 317-926-6561; Institu- 
tional Libs., S. Carlson, R.I. Dept. of State Lib. 
Svcs., 300 Richmond St., Providence 02903; la., 
C. Emerson, State Lib. of Ilowa, Historical Bldg., 
Des Moines 50319; Kans., see Mountain Plains; 
Md., 301-685-5760; Mich., 517-694-7440; Mid- 
west, 317-926-8770; Mo., 314-442-6590; Mont., 
see Mountain Plains; Mountain Plains, 605-677- 
5757; Nebr., 402-471-2045, see also Mountain 
Plains; New Eng., 617-738-3148; Nev., see 
Mountain Plains; N.J., 609-695-2121; N.Y., 212- 
227-8483; N.Y. Chap./SLA, 212-758-6748; N.C., 
919-733-6410; N.D., see Mountain Plains; Okla., 
405-521-4202; Ore., 503-585-2232; PNLA, 206- 
543-2890; Pa., 717-234-4646; PLA, 312-664- 
5627; R.I., P. Stoddard, Univ. of R.I. Lib., Kings- 


To reply to box nos., write: Box (no.), c/o 
Beverly Goldberg at American Libraries. Mark 
mailing envelope “Confidential.” 


PLEASE NOTE: 


1) All AL classified ads accepted by phone 
incur a surcharge ($5 total for line ads and $10 
total for display ads), except for Late Jobs. 

2) Advertisers using purchase orders should 
supply purchase order numbers to AL within 2 
weeks of placement of advertising. Later receipt 
will result in incomplete billing. 


GRAPEVINE Rates. 


Brief job listings only. Published only on ALANET; 
contents independent of AL's LEADS classifieds. 
Format includes: position title; salary range; appli- 
cation deadline; and contact name/address/phone. 
(Job rank and start date optional.) If the same 
position is advertised in AL’s LEADS classifieds, a 
cross reference to the corresponding LEADS ad 


is given. $25/listing; $10/listing if same job opening | — 


advertised in AL’s LEADS classifieds. No ALA 
membership discounts applicable. | 





ton 02881; Rural Libs., M. Jaugstetter, Col. of 
Lib. Sci., Clarion Univ. of Pa., 16214; S.C., Univ. 
of, 803-777-8443; S.D., see Mountain Plains; 
SLA, 202-234-3632; Tex., 512-463-5470; Utah, 
see Mountain Plains; Vet. Admin. Lib. Network, — 
202-233-2820; Va., 703-370-7267; W. Va., call 
Pa. Coop. Job Hotline; Wyo., see Mountain 
Plains. 





POSITIONS WANTED 


RELIGION/PHILOSOPHY LIBRARIAN. STB, 
STL, MA, MSLS, PhD candidate (Church 
History). Teaching and administrative experi- 
ence. Computer literate. Either library or 
nonlibrary setting. Rev. Michael Camilli, 
Catholic University of America, Box 14 
Caldwell Hall, Washington, DC 20064. 








POSITIONS WANTED cont'd. on next page. 














POSITIONS WANTED continued. 








TECHNICAL LIBRARIAN, RELOCATING to 
Durham, N.H., seeks position within commut- 
ing distance of Durham. 9 yrs.’ professional 
experience; 6 yrs. in a construction company 
in London; 3 yrs. at the University of Florida. 
Experience: online searching, reference, 
Cataloging, indexing for a database, interlib- 
rary loan. Fluent in German. Ideally, would 
like to work in a corporate library in a com- 
poe environment. Please reply to: Box 
-998-W. 





CATALOGER. LIBERAL ARTS BACK- 
-~ GROUND. ALA-MLS. 2 yrs.’ professional 
experience. LC, DDC, AACR2, MARC, LCSH. 
Will relocate. Available immediately. Please 
reply to: Cataloger, c/o Patrick Harlow, POB 
923, Richmond, VA 23207. 





ACADEMIC LIBRARIAN. 20 yrs.’ experience 


= in school, public, and academic libraries. 


Desires position for special projects or archi- 
val position. Experience includes: professional 
Organizations, accreditation reports, and 
human relations. Prefer the East Coast. Reply 
to: Box B-1000-W. 





POSITIONS OPEN 
ACADEMIC LIBRARY 








Acquisitions librarian to manage the ac- 
tivities of an 8-person, automated (IN- 
NOVACQ) department responsible for order- 
ing, receiving, binding, and mending mono- 
graphs and serials. The library has a mate- 
rials budget of $1.5 million, acquires 12,000 + 
monographs per year through firm orders and 
approval plans, and subscribes to 5,200 
periodicals. Acquisitions librarian reports to 
the head of collection development. RE- 
QUIRED: ALA-accredited MLS, experience 
supervising staff and managing projects, 
excellent communication and bi liographic 
skills, and experience in or familiarity with 
acquisitions and binding processes. Minimum 
Salary is $24,000 for a 12-mo. appointment. 
Fringe benefits include 20 workin “aes 
annual leave, tuition waiver, TIAA/CREF, life 
and fully paid family health insurance. Appli- 
cations received id Sept. 5 will receive 
first consideration. To apply, send letter of 
application, resume, and names of at least 3 
references to: Elaine M. Albright, Director of 
Libraries, Raymond H. Fogler Library, Uni- 
versity of Maine, Orono, ME 04469. The 
University of Maine is an affirmative-action, 
equal-opportunity employer. 





Assistant cataloger. MAJOR RESPON- 
S/BILITIES: Catalogs monographs, micro- 
forms, government documents, etc., using 
OCLC and LC classification and subject 
_ headings; participates in maintenance of 
library's online catalog and authority files: 
assists in supervision of 3 paraprofessionals 
and students; participates in library's catalog 
information desk; serves as liaison to one or 
more academic departments. Data Research 
Associate's Atlas library system is currently in 
Operation. REQUIREMENTS: ALA-accredited 

LS; reading knowledge of one foreign lan- 
guage; experience with OCLC, MARC for- 
mats, AACR2, and online catalogs desirable. 
11-mo. permanent appointment, tenure-track, 
with faculty status and responsibility for 
meeting College of Charleston requirements 
for promotion and tenure. Salary: minimum 
$22,000. Apply with resume and names of 
3 references by Sept. 1 to: David Cohen, 
Director, College of Charleston Library, 
Charleston, SC 29424. 





Assistant director for public services, 
Southern College of Technology, Marietta, 
Ga. Will have major supervisory responsibility 
for reference, circulation, bibliographic instruc- 


. OF a 


tion, and student labor in cooperation with 
appropriate department heads and the direc- 
tor. 12-mo., tenure-track faculty appointment 
requiring an ALA-accredited master's degree. 
Additional requirements include a strong 
academic eeOUnd, extensive knowledge 
of reference and circulation services, demon- 
strated training ability, and 5 or more yrs.’ 
professional academic library experience. 
Some supervisory experience, or experience 
in the coordination of reference and circulation 
services, is also required. Experience with 
bibliographic instruction and database search- 
ing is preferred. Excellent communication and 
interpersonal skills are essential, as is evi- 
dence of creativity and leadership. A record of 
achievement in professional activities is 
expected for appointment at the rank of 
Assistant Professor or above. Some night and 
weekend work will be required. Salary range 
$27,000-$30,000, commensurate with experi- 
ence. Southern Tech is primarily a technolog- 
ical college with an enrollment of 3,800, 
located 15 miles north of Atlanta, and offers 
associate, bachelor’s, and master's degrees. 
Send resume and names of 3 references to: 
John W. Pattillo, Director, Southern College 
of Technology Library, 1112 Clay St., 
Marietta, GA 30060. Southern Tech is an 
affirmative-action, equal-opportunity educa- 
tional institution. 





Regional salary guide 


Listed below are the latest minimum 
Starting salary figures recommended by 
17 state library associations and the 
North Carolina State Library for profes- 
sional library posts in these states. 
LEADS advises job seekers and em- 
ployers in these states to consider the 
recommended minimums when evaluat- 
ing professional vacancies. 

























Connecticut $23,310 
Indiana * varies* 
lowa $19,619 
Kansas $17,500* 
Louisiana $20,000 
Maine varies” 
Massachusetts $27 ,554* 
New Hampshire $17,500 
New Jersey $22,000 
New York varies* 
North Carolina $20,832** 
Ohio $20,024 
Pennsylvania $20,000 
Rhode Island $22,500 
South Carolina varies* 
Vermont $20,500 
West Virginia $20,000 
Wisconsin $23,700 





* Rather than establish one statewide 
Salary minimum, some state associations 
have adopted a formula based on variables 
such as comparable salaries for public school 
teachers in each community, or the grade 
level of a professional librarian post. Before 
applying for a library post in one of these 
States, LEADS recommends that job seekers 
contact the state association for minimum 
Salary information. 


** North Carolina State Library's recom- 
mendation is only for public librarians. 


























Assistant librarian for public services for 
an active liberal arts are library in upstate 
New York. RESPONSIBLE FOR the manage- 
ment of all aspects of public services, includ- 
ing reference, interlibrary loan, archives, 
bibliographic instruction, circulation, and 
reserves. Supervise a staff of 4 professional 
and 8 clerical positions. Typical duties include 
reference and general collection development; 
Classroom film booking, course-related biblio- 
graphic instruction, online searching, and 
some reference desk work. REQUIREMENTS: 
MLS from ALA school, and 5 yrs.’ profes- 
sional public service experience. Applicant 
must be able to work effectively with faculty 
and students and provide supervision and 
management of public services. Familiarity 
with integrated library systems desirable. 
Salary $28,000-$34,000. Send resume and 
names of 3 references to: Paul W. Crumlish, 
Librarian, Hobart and William Smith Col- 
leges, Geneva, NY 14456. 





Assistant management & economics librar- 
ian. REQUIREMENTS: MLS (ALA-accredit- 
ed). Minimum of 2 yrs.’ professional reference 
experience in business or social sciences. 
Desired qualifications: Reference experience 
requiring knowledge of traditional as well as 
computer-based sources; familiarity with 
literature of business/economics; some knowl- 
edge of government documents; ability to 
develop information literacy skills via in-class 
biblio ape instruction and end-user training; 
knowledge of technical services practices 
regarding acquisition and cataloging of serials; 
some supervisory experience; an advanced 
degree in a related field. RESPONSIBILITIES: 
Participate in delivery of an active program of 
reference, orientation, and bibliographic in- 
Struction emphasizing acquisition of data- 
gathering skills at both undergraduate and 
graduate levels. Responsible for supervision 
of processing serial publications. Share in 
management of the library and participate in 
planning and implementing new programs and 
services. STATUS AND BENEFITS: Faculty 
Status and responsibilities, rank commensu- 
rate with education and experience. Members 
of library faculty must meet Purdue University 
requirements (excellence in librarianship, 
research, publishing, and service) for promo- 
tion and tenure. 12-mo. appointment. Annual 
vacation of 22 working days. Flexible benefit 
programs. Group life, medical, and disability 
insurance programs are in effect as are TIAA/ 
CREF and Social Security coverage. Salary: 
$22,000 and up, depending on qualifications. 
Deadline: Aug. 20, or until position is filled. 
Send resume and list of references. Apply to: 
T. L. Haworth, Personne! Officer, Libraries, 
Stewart Center, Purdue University, West 
Lafayette, IN 47907. An EEO, AA emplover. 





Assistant Schaffner librarian. The assistant 
Schaffner librarian participates in all Schaffner 
services, including user education, faculty 
liaison, reference, and new technological 
initiatives. Also participates in materials 
selection and coordination of technical ser- 
vices. The position requires some evening 
hours and one day a week on the Evanston 
Campus coordinating Schaffner activities with 
the university a. Participates in a variety 
of public service functions: teaches in the 
library's course-related user education pro- 
gram, provides reference service (including 2 
evenings a week until 7 pm); conducts ČD- 
ROM and online searches; and provides 
microcomputer consulting service. Participates 
actively in the promotion of continuing innova- 
tion within Schaffner and communicates that 
activity within the Northwestern University 
Library system and the profession at large. 
Coordinates Schaffner's library science stu- 
dent intern program. Coordinates the library's 
technical services activities. Assists in the 
selection and maintenance of the library's 
collections. QUALIFICATIONS: MLS from an 
ALA-accredited library school; excellent com- 
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munication skills; and familiarity with micro- 
computers, online searching, and CD-ROM 
technology. 1-2 yrs.’ experience preferred. 
Salary range: $21,000-$24,000 depending on 
qualifications. Applications submitted be- 
fore Sept. 8 will receive primary consider- 
ation. Applications may be submitted to: Ann 
Smith, Personnel Manager, Northwestern 
University Library, 1935 Sheridan Rd., 
Evanston, IL 60208-2300. EEO, AA employ- 
_ er. Employment eligibility verification required 
upon hire. 


Assistant/Senior Assistant Librarian, 
catalo PAS ance. Potsdam College of 
the State University of New York seeks appli- 
cations for a full-time, term position of Assis- 
tant or Senior Assistant Librarian with joint 
responsibilities in cataloging and reference 
service. Position available Sept. 1. RESPON- 
S/IBILITIES: Cataloging and participation in 
the reference rotation with some evening and 
weekend hours; depending upon individual 
strengths, duties may include assistance with 
library instruction and other reference func- 
tions. QUALIFICATIONS: ALA-accredited 
MLS, versatility, and strong written and oral 
communication skills. Preference will be given 
to persons with experience in cataloging on 
OCLC; knowledge of AACR2, LC authority 
records, classification, and subject headings; 
and experience in academic reference ser- 
vice. Salary range: $21,600-$25,100. Applica- 
tion review commenced Aug. 1, and will 
continue until the position is filled. Send letter 
of application, current resume, and names, 
addresses, and telephone numbers of 3 
references to: David Trithart, Chair, Library 
Search Committee, Crumb Library, Potsdam 
College, Potsdam, NY 13676. Potsdam Col- 
lege is committed to providing opportunities 
for women and minorities and actively seeks 
these candidates. 


Assistant university librarian for collection 
management, Northwestern University Li- 
brary. The assistant university librarian for 
collection management is responsible for all 
aspects of collection management at North- 
western University Library (excludes the 
Health Sciences and Law libraries). These 
responsibilities include setting and interpreting 
selection policy, allocating acquisition funds, 
overseeing the preservation program, plan- 
ning and budget preparation, and ensuring 
effective communication with the faculty. Has 
a major involvement in fundraising activities. 
Also has a principal role in the general admin- 
istration of the library. Represents the library 
in regional and national planning for collection 
management. QUALIFICATIONS: Master's 
degree from an accredited library school 
required; advanced degree in a subject field 
strongly desired. 5 yrs.’ experience in various 
aspects of collection management required, 
preferably in positions of increasing adminis- 
trative responsibility. Demonstrated organiza- 
tional, supervisory, planning, and communica- 
tion skills required. Fundraising experience 
highly desired. Leadership skills and a strong 
vision of library services essential. Salary: 
$50,000 minimum. Applications received by 
Sept. 20 will receive first consideration. 
Send letter of application and resume to: Ann 
Smith, Personnel Manager, Northwestern 
University Library, 1935 Sheridan Rd., 
Evanston, IL 60208. EEO, AA employer. 
Employment eligibility verification required 
upon hire. 


Assistant university librarian for public 
services (search reopened). The University of 
Nevada/Las Vegas invites applications and 
` nominations for the position of assistant 
university librarian for public services. The 
successful applicant will coordinate the follow- 
ing public service units: reference, including 
database search services; nonbook, including 
audiovisual materials, microforms, and photo- 
copy services; documents; library instruction; 
and circulation/interlibrary loan. RESPON- 
SIBILITIES INCLUDE providing myname 
leadership for 10 professionals and 21 sup- 
port staff; formulating and implementing public 
service goals, policies, and projects; advocat- 


ARACDIC AAI I IODADICCO HH VAI IAI ICT 40920 











Associate Director for Public Services 


This position takes primary responsibility for directing the public services activities of MIT 
Libraries, including administration of divisional and branch libraries, information services, literature 
searching, and services to outside users. Along with the director of libraries and 3 other associate 
directors (administration, collection management, technical services, and systems and planning), 
the incumbent will participate fully in the overall administration of the library system, including long- 
range planning, program development and evaluation, budget formulation, and the establishment 
of systemwide policies. 


The associate director for public services has oversight of 5 major subject libraries—Architecture 
and Planning, Engineering, Humanities, Science, and Social Sciences and Management—and their 
branch libraries. The heads of these libraries report to the associate director as does the head 
of the computerized literature search service. Total public services staff includes 45 professionals, 
66 support staff, and 19 FTE student assistants. 


Among the major new initiatives in which the associate director will play a primary role are an 
assisted self-study of information services; expanded use of CD-ROM and other technologies in 
reference and information services; extension of services through the campus network; and 
strengthening links with and services to faculty, students, and research staff. 


. MIT has implemented an online information system consisting of an online public access catalog, 

circulation, MARC records management system, and electronic mail, using a Geac computer. A 
major retrospective conversion project will commence shortly. Further automation efforts will focus 
on authority control, acquisitions, and serials. 


The libraries’ collections total over 2 million printed volumes, over 1.5 million microforms, and 
extensive collections of slides, photographs, sound recordings, printed music, maps, manuscripts, 
motion pictures and video recordings, and computer software. The total budget for FY 1989 is over 
$10.5 million; the materials budget is over $2.7 million. Total staff of 275 includes 87 professionals, 
151 support staff, and 37 FTE student assistants. MIT Libraries maintain memberships in the 
Boston Library Consortium, OCLC (through NELINET), and the Association of Research Libraries. 


QUALIFICATIONS FOR THIS POSITION INCLUDE an MLS from an ALA-accredited library 
school. Additional graduate work in a subject area relevant to MIT's research and teaching 
programs is highly desirable. Very extensive and increasingly responsible experience in public 
services in a research library is required. Candidates are expected to have familiarity with current 
issues affecting information and reference services in a university library including a thorough 
understanding of the applications of new and emerging technologies. Candidates should have had 
substantial experience in the supervision and management of public’services in a library whose 
collections include substantial holdings in engineering and science. Candidates will be expected 
to demonstrate a command of issues facing research libraries today and in the near future, as well 
as highly developed interpersonal and analytical skills. Equally important is the ability to work 
effectively as a member of a senior management team in a major research library. Candidates will 
also be expected to demonstrate a record of leadership and achievement in the library profession. 


Salary: $52,000+, commensurate with experience and qualifications. 


MIT Libraries offer excellent benefits, including tuition assistance, a children's scholarship 
program, and a relocation allowance. MIT is a smokefree campus. 


Review of candidates will commence in August and continue until the position is filled. 
Interested candidates should send a resume and the names and addresses of 5 current, 
confidential references to: 

Search Committee (AL) 
Associate Director for Public Services 
The Libraries, Room 14S-216 
Massachusetts Institute of Technology 
Cambridge, MA 02139 


MIT is an equal-opportunity employer with an affirmative-action plan 
and welcomes applications from qualified women and minority candidates. 





ing the needs of public services to the library 
director and university administration; working 
cooperatively with members of the Librar 

Administrative Council and other library sta 

to strengthen library services and collections; 
and promoting new and expanded services to 
the university community. Reporting to the 
director of libraries, this individual will partici- 
pate as a team member with the director, 
assistant university librarian for technical 
services, assistant university librarian for 
collection development and management, and 
the associate university librarian for systems 
and budget in providing overall direction for 
the library system including long-range plan- 
ning, allocation of resources, budget prepara- 
tion, and expansion and enhancement of 
collections and services. QUALIFICATIONS 
INCLUDE a graduate degree from an ALA- 
accredited program; 5 yrs.’ progressively 
responsible academic library experience in 
public services; evidence of excellent com- 
munication, effective leadership, and strong 
analytic and planning skills; experience with 
personnel (both professional and support 
Staff) and fiscal management; and evidence of 
participation in university and library organiza- 


tions. In addition we seek an individual who 
has served as a strong advocate for public 
services, who has a record of innovative 
accomplishments, who has demonstrated 
ability to work cooperatively with colleagues 
and clients, and who has an established 
commitment to the effective use of technology 
to enhance library services. The position is 


available immediately, with an annual salary | 


range of $39,000-—$48,000 depending on 
qualifications. Benefits include TIAA/CREF, 
medical protection, tenure-track, 12-mo. ap- 
pointment, 24 days’ vacation, and no state 
income tax. Send application letter, resume, 
names, addresses, and phone nos. of 3 
references by Sept. 15 to: Mary Dale 
Deacon, Director of Libraries, University of 
Nevada, Las Vegas, NV 89154. UNLV is an 
AA, EEO institution. 


Associate director, Clinch Valley College of 
the University of Virginia. An MLS from an 
ALA-accredited university is required. 5 yrs.’ 
experience in an academic library is required 
and collection development/reference experi- 
ence is preferred. Must have ability to work 
and communicate effectively. Must have 

















ACADEMIC LIBRARY continued 


knowledge of total library operations. The 
college offers the baccalaureate degree in 
many of the liberal arts and several profes- 
sional fields. The library houses approximately 
120,000 volumes. The salary range for the 
12-mo. position is $28,000—-$33,000. Applica- 
tions will be accepted until the position is 
filled. The review process will begin Sept. 
18. Send letter of application, resume, trans- 
cripts, and 3 letters of recommendation to: G. 
_ E. Culbertson, Office of the Vice Chancellor, 
Clinch Valley College, Wise, VA 24293. 
CVC is an EEO, AA employer. 


Catalog librarian. DUT/ES: Management of 
cataloging operations, database, and staff; 
a gb cataloging of monographs, serials, 
and nonbook materials; some reference desk 
duties. REQUIRED: MLS from an ALA-ac- 
credited library school; 3 yrs.’ library catalog- 
ng experience; comprehensive knowledge of 
LC classification and subject headings, and 








MARC formats, OCLC, or other bibliographic 
utility. Desirable: Supervisory experience; 
familiarity with integrated systems. Salary: 
Minimum $27,000 for a 12-mo./year, tenure- 
track faculty appointment. BENEFITS: TIAA/ 
CREF; 22 days' vacation. Application dead- 
line: Sept. 1. APPLICATION: Send letter of 
adage a resume, and the names and 
phone numbers of 3 references to: Ingrid 
Schierling, Head of Technical Services, Li- 
brary, University of Colorado at Colorado 
Springs, POB 7150, Colorado Springs, CO 
cee 50. The University of Colorado is an 
AA, EOE. 


Catalog librarian. Performs original and 
adaptive cataloging according to AACR2, 
OCLC, and LC standards; creates and main- 
tains records in card and online files; partici- 
pates in formulating cataloging policies and 
procedures; assists with training personnel; 
develops and recommends authority contro! 


Syracuse University Library 
Associate University Librarian 
for Collection Development and Management 


RESPONSIBILITIES: Under the general direction of the university librarian, the associate 
university librarian for collection development and management administers, directs, and provides 
leadership for all collection development and preservation activities of the Syracuse University 
Library. Has responsibility for collection development policy, allocation of materials budget, and 
selection decisions of bibliographers. Directs the collection development activities of over 25 
librarians and chairs the Collection Development Committee. Oversees the preservation unit of the 
library. Develops close relationships with deans, department chairs, and faculty. 


As a member of the library administration, participates in planning, policymaking, budget, and 
resource allocation, faculty and student relations, and in implementation and evaluation of 
programs. Maintains close liaison with public service and technical service departments. 


Represents the university library on regional and national committees in developing and 
implementing institutional and cooperative collection development and preservation programs. 


QUALIFICATIONS: An MLS from an ALA-accredited library school or equivalent. Earned 
doctorate and/or 2nd master’s degree preferred. Substantial collection development and 
management experience in a large library and in-depth knowledge of current issues in collection 
development, acquisitions, and preservation. Demonstrated ability to lead library staff and work 
effectively with members of the academic community. Effective written and oral communication 


skills. Fundraising experience highly desirable. 


` SALARY: Competitive and commensurate with experience and qualifications; minimum $48,000. 


Send letter of application, resume, and the names of 3 references to: Search Committee, 
Associate University Librarian for Collection Development and Management, Office of 
Human Resources, Syracuse University, Skytop Offices, Syracuse, NY 13244-5300. 


Syracuse University is an equal-opportunity, affirmative-action employer. 





Chief Bibliographer 
(Search extended) 


The University of Alabama Libraries invite applications for the position of chief bibliographer. This 
position affords the opportunity to redirect collection management policy and practice in an 
environment that is conducive to advantageous change. The chief bibliographer reports to the 
associate dean of libraries for collections and information services and is responsible for planning, 
implementing, monitoring, coordinating, and evaluating the collection development program in an 

= evolving environment. Reference and other librarians (22) are in the process of developing 
collection skills, activities, procedures, and policies under the leadership of this position. 


QUALIFICATIONS required: MLS from a program accredited by ALA; relevant experience in an 
academic library; excellent oral and written communications skills; an understanding of publishing, 
book trade, higher education, and budget management; knowledge of issues and trends in 
bibliographic control, collection assessment, and collection management; experience in 
management of approval plans; demonstrated skill in planning, organizing, and coordinating work 
of others; ability to work effectively and productively with faculty, students, and with library 
personne! at all levels; skill in developing, analyzing, and interpreting relevant statistical data; ability 
to function effectively in a changing environment; and evidence of professional and/or scholarly 
activity. Preferred: Additional graduate degree; working knowledge of one or more foreign 
languages; automated systems, particularly in acquisitions; and familiarity with the RLG 
Conspectus. The University of Alabama is a member of the Association of Research Libraries and 


the Center for Research Libraries. 


12-mo., tenure-earning position. Salary and rank depend on qualifications; Assistant or Associate 
Professor rank, $30,000 minimum salary, which includes an administrative stipend. 


Send cover letter, resume, and names and addresses of 3 references by Aug. 20 to: 
Sondra Tucker, Libraries Personnel Officer, University of Alabama, Collections Development 
Search, POB 870266, Tuscaloosa, AL 35487-0266. 


The University of Alabama is an equal-opportunity, affirmative-action employer. 
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procedures and resolves authority problems. 
QUALIFICATIONS: MLS from an ALA-accred- 
ited library school; academic library cataloging 
experience with AACR2 and LC classification 
desirable; knowledge of OCLC and other 
automated systems desirable; knowledge of 
online authority control systems desirable; 
working knowledge of a Western foreign 
language, preferably German. Minimum sala 

$20,316. Position will remain open until filled. 
Initial review of applications will begin 
Sept. 11. Send letter of application, resume, 
and 3 letters of reference to: Personnel 
Office, Box 1184, Washington University, 
One Brookings Dr., St. Louis, MO 63130- 
4899. Employment eligibility verification re- 
quired upon hire. Washington University is an 
equal-opportunity, affirmative-action employer. 


Catalog librarian. The University of Arizona 
is seeking a librarian to be responsible for the 
Original cataloging of Conagrapns in the 
English, French, German, and Italian litera- 
tures and languages. The classics, linguistics, 
religion, and philosophy are also included in 
the assignment. Additional responsibilities 
include active participation in departmental 
planning, membership on library and univer- 
sity committees, and may include reference 
and collection development work. REQUIRE- 
MENTS INCLUDE: an ALA-accredited MLS 
degree; knowledge of or experience with 
AACR2, LC classification, LCSH, and OCLC 
or a similar utility. Applicants with previous 
cataloging experience and with bibliographic 
knowledge of European languages will be 
preferred. The salary will be based upon 
qualifications and experience; the beginning 
professional salary is $20,000. Librarians at 
the University of Arizona have academic 
professional status, are eligible for continuing 
status, are voting members of the faculty, and 
may take up to 24 days’ professional leave 
per year. They have 12-mo. appointments 
with 22 days’ vacation, 12 days’ sick leave, 
and 10 holidays annually. A standard package 
of fringe benefits is available. Applications 
must be received by Aug. 15. Send letter of 
application, resume, and the names of 3 
referees to: W. David Laird, University Librar- 
ian, University of Arizona Library, Tucson, 
AZ 85721. The University of Arizona is an 
equal-employment-opportunity employer with 
an affirmative-action plan. Preference will be 
given to women and minorities. Noncitizens 
must include current visa status. 


catalog librarian. To serve as principal 
catalog librarian, responsible for all cataloging 
and acquisitions functions. REQUIRES ALA- 
accredited MLS, 5 yrs.’ experience in 
academic library with 2 in Dewey Decimal 
Classification. Tenure-track appointment. 
Salan range from $30,000. Application 
deadline: Aug. 15, or until filled. Send letter 
of application and resume with names and 
telephone numbers of 3 current professional 
references to: Director of Human Resources 
Management, Northwest Missouri State 
University, Maryville, MO 64468. Affirmative- 
action, equal-opportunity employer. Northwest 
encourages women and minorities to apply. 


Catalog librarian with primary responsibility 
for directing the cataloging section of the 
library as follows: establishing cataloging 
priorities and papani statistical reports; 
preparing OCLC budget requests and equip- 
ment requests; overseeing reclassification and 
retrospective conversion projects; training, 
supervising, and evaluating cataloging clerical 
personnel; performing original cataloging; 
maintaining cataloging procedures manual. 
REQUIRED: MLS from an ALA-accredited 
institution, demonstrated management and 
supervisory skills, excellent writing, interper- 
sonal, and speaking skills; and ability to 
maintain effective working relationship with 
colleagues and students in the library and 
university; 4 yrs.’ experience in cataloging. 
Salary: Negotiable from $26,364 depending 
upon qualifications and experience; 12-mo., 
nontenure position. Good fringe benefits. May 
require some night or weekend work. Position 
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available when filled. Application deadline: 
when filled. Submit letter of application, vitae, 
complete transcripts, and 3 letters of recom- 
mendation to: Leslie Gower, Director, Pan 
American University Library, Edinburg, TX 
78539-2999. EEO employer. Women and 
minorities encouraged to apply. 


Cataloger/Assistant Professor (new posi- 
tion). Valdosta State College Library has an 
opening for a catalog librarian. Tenure-track. 

EQUIRED: ALA-accredited MLS degree: 
cataloging experience; good oral and written 
communication skills. Desirable: Familiarity 
with media materials and/or music; knowledge 
of LC classification and subject headings; 
experience in cataloging on OCLC or similar 
system. Duties: cataloging of nonprint and/or 
music materials; assisting in updating of older 
cataloging records. Salary from $24,000. 
Position reports to head of cataloging section 
and includes some supervisory responsibility. 
Valdosta State College, student population 
7,000, is a senior unit of the University Sys- 
tem of Georgia. This beautiful campus, with 
passin architecture, is located in a city 
of 42,000 in south Georgia, easily accessible 
to Atlanta and to Jacksonville and Tallahas- 
see, Fla. Library staff of 41 includes 13 
professional librarians, 2 of whom are catalo- 
gers. Annual materials budget is $435,000. 
12,000 titles are added annually. Appointment 
date is Oct. 1. Send letter of application, 
resume, and names of 3 references by 
Sept. 1 to: George R. Gaumond, Director, 
Valdosta State College Library, Valdosta, 
GA 31698. Minorities and women are encour- 
aged to apply. Valdosta State College is an 
equal-opportunity, affirmative-action employer. 


Cataloger/automation consultant, Assistant 
Professor, faculty in residence, Plymouth 
State College. Seek candidate to fill full-time 
position. RESPONSIBILITIES INCLUDE: 
OCLC cataloging for multitype library system; 
coordinating system's cataloging activities; 
consulting with member libraries on librar 
automation. REQUIRED QUALIFICATIONS: 
ALA-accredited MLS and one yr.’s library 
experience. OCLC cataloging experience and 
knowledge of automated library systems 
- desired. Starting salary for 3-yr., nonrenewa- 
ble contract contingent upon annual New 
Hampshire State Library funding; $21,000- 
$24,000 with benefits. Application review 
begins Aug. 23, continuing until position 
filled. Submit application, resume, and 3 
current letters of reference to: Philip C. Wei, 
College Librarian, Lamson Library, 
Plymouth State College, Plymouth, NH 
03264. PSC is an AA, EEO. 


Cataloger for classics and literature, origi- 
nal Hoogma hs Ep we department. PRI- 
MARY RESPONSIBILITY for providing origi- 
nal and selected member copy cataloging 
according to AACR2, LC rule interpretations, 
and local cataloging and authorities paa and 
procedures, and supplying LC subject head- 
ings and LC classification for monographs in 
literature, linguistics, and the classics pub- 
lished in Western European languages (ex- 
cluding Spanish, Portuguese, Italian), Latin, 
and Greek for all CU libraries (except Rare 
Book), Western European-language mono- 
graphs in all subjects for East Asian and 
Journalism libraries, monographs for the 
Papyrus/Epigraphy Collection (primarily class- 
ics titles), and some nonbook formats catalog- 
ing for all CU libraries. Responsibilities also 
include back-up and assistance to other 
- original catalogers; performing auxiliary 
cataloging duties including MARC tagging 
revision, catalog editing, filing, etc.; contribut- 
ing to departmental and divisional policy and 
procedure development (identifying issues, 
providing feedback, completing writing assign- 
ments, and committee/task force participa- 
tion); and provicing departmental support. The 
original monographs cataloging department is 
part of the libraries’ Bibliographic Control 
Division (other units are cataloging with copy, 
serials cataloging, and catalog maintenance). 
The division provides cataloging via RLIN for 
about 100,000 titles per year. Cataloging 
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Director of Libraries 









University of North Dakota 


#9-211. Applications/nominations are invited for the position of director of libraries. The director 


reports to the vice president for academic affairs, is a member of the University Senate, and works 
with the advice of the University Library Committee in the administration and management of 
facilities which together comprise the largest library in the state. The main facility is 154,000 sq. 
ft. Annual library budget: $1.725 million. Staff: 36 FTE, 22 part-time and student. The 
university hosts the statewide library automation system (PALS-based), is a member of MINITEX, 
and is an ERIC and a (joint) government document depository. UND is a research university with 
over 11,000 undergraduate, graduate, and professional school students pursuing academic 
programs in 130 fields. Founded in 1883, it is located on a 500-acre campus in Grand Forks—a 
city of approximately 50,000 people on the eastern boundary of the state—and employs over 2,000 


faculty and staff. 


QUALIFICATIONS: Master's degree from an ALA-accredited program, plus substantial 
managerial experience in an academic/research library, with at least 7 yrs.’ progressively more 
responsible professional library experience, including 5 yrs.’ supervision and administration, 
required. Additional earned advanced degree preferred. Demonstrated expertise in collection 
development, strategic planning, personnel and fiscal management, information technology, and 
facilities planning sought. Proven ability to function in a university research environment and to lead 


state/regional cooperative activities essential. 


Start January 1990. Closing date: Aug. 20, or as soon thereafter as a suitable pool exists. 
Minimum salary: $48,000 and includes TIAA/CREF and health coverage among fringe benefits. 
Position description available through, or nominate/apply to: Library Director Search and Screen 
Committee, c/o Assistant Director Diane Nelson, Department of Personnel Services, POB 
8010, University Station, Grand Forks, ND 58202-8010. 


The University of North Dakota is an equal-opportunity, affirmative-action employer. 


records are made accessible and maintained 
via CLIO, our NOTIS-based online public 
access Catalog. In addition to an accredited 
MLS, requirements are: working knowledge of 
and relevant experience with cataloging prin- 
ciples and pple it and procedures including 
AACR2, LC subject headings and classifica- 
tion, MARC tagging, and a national online 
cataloging system (RLIN or OCLC); strong 
reading knowledge of Latin, French, and 
German; in-depth knowledge of classical 
literature, world literature, and the humanities; 
evidence of initiative and superior organiza- 
tional skills; and excellent communication, 
interpersonal, and writing skills. Reading 
knowledge of Greek is preferred. Salary 
ranges are: Librarian |, $26,000-$33,800; 
Librarian Il, $28,000-$37,800; Librarian IIl, 
$31,000-$44,950. Excellent benefits include 
tuition exemption for self and family and 
assistance with university housing. Deadline 
for applications is Aug. 31. Send resume, 
listing names, addresses, and phone numbers 
of 3 references, to: Kathleen M. Wiltshire, 
Director of Personnel, Box 35 Butler Library, 
Columbia University, 535 W. 114th St., New 
York, NY 10027. An affirmative-action, equal- 
opportunity employer. 


Cataloging librarian (Librarian |). An entry- 
level position with responsibilities to inclu 
original cataloging of monographs and other 
materials using AACR2, LC subject headings, 
LC classification, and MARC formats via 
OCLC. Uses local online system to integrate 
cataloging data with other library functions. 
Master's degree in library or information 
science from an accredited program. At least 
one yr.’s experience performing original 
cataloging using AACR2 via OCLC preferred. 
Foreign language ability preferred. Supervis- 
ory experience helpful. Entry-level sey is 
$16,836 with a range to $25,980. Applica- 
tions dated through Aug. 25 will be given 
full consideration. Send letter, academic 
course summary or transcripts, and the 
names of 3 references to: Fred MacGregor, 
Director of Personnel Services, Twamley 
Hall, University of North Dakota, Grand 
Forks, ND 58202. 


Cataloging supervisor, cataloging with copy 


department. The Columbia Libraries are in the 
process of implementing an online integrated 
system for information services. A central 
component of the system is the online cata- 
log, CLIO, which became a NOTIS-based 
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system in spring 1989. The libraries add 
approximately 100,000 new catalog records — 
each year, and will be engaged for some time — 
in continuing retrospective conversion of older — 
records. We seek a Cataloging supervisor with 
the skills, vision, and energy needed to assist 
in the transition to a locally based catalog 
while maintaining high cataloging production — 
standards. Reporting to the head of cataloging 
with copy, the cataloging supervisor super- 
vises departmental staff working with LC and | 
other approved copy, participates in reviewing 
and altering methods of workflow and catalog- 
ing policies within the department, and partici- , 
pates in planning related to the libraries’ 
bibliographic control functions. In addition, the 
incumbent performs original cataloging of rush 
material in all Western languages and in one 
specially assigned subject or language area. 
With the transition to a NOTIS-based catalog, 
it is anticipated that the incumbent will plan 
new workflows for record maintenance includ- 
ing the processing of added locations, added — 
copies, and new routines for bibliographic 
maintenance. The cataloging with copy de- 
partment (3 librarians, one supervisor, 23 
support staff, and 3 FTE student assistants) 
has responsibility for copy cataloging and the 
input of rire ah records into RLIN and 
the libraries’ NOTIS-based catalog. The de- 
artment is one of 4 departments within the 

ibliographic Control Division, which includes 
Original monographs cataloging, catalog 
maintenance, and serials cataloging. In addi- 
tion to an accredited MLS, requirements are: 
strong organizational and analytical skills; 
effective verbal and written communications 
skills; Knowledge of cataloging principles, 
MARC formats, LC subject headings and 
Classification; and working knowledge of one 
or more Western European languages. Expe- 
rience in technical services, knowledge of 
automated cataloging procedures, research 
library and supervisory experience, and expe- 
rience in the use of RLIN and NOTIS are 
desirable. Salary ranges are: Librarian |, 
$26,000-$33,800; Librarian Il, $28,000- 
$37,800; Librarian Ill, $31,000-$44,950. 
Excellent benefits include tuition exemption for 
self and family and assistance with university 
housing. Deadline for applications is Aug. 
31. Send resume, listing names, addresses, 
and phone numbers of 3 references, to: 
Kathleen M. Wiltshire, Director of Personnel, 
Box 35 Butler Library, Columbia Univer- 
sity, 535 W. 114th St., New York, NY 10027. 
An affirmative-action, equal-opportunity em- 
ployer. 
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ACADEMIC LIBRARY continued 


Circulation librarian. Administers central 
circulation and bookstacks. RESPON- 
SIBILITIES INCLUDE management of a large 
and complex central operation of a decen- 
tralized library system; policymaking, goal 
setting, planning, & evaluation; assurance of 
efficient circulation services to the university 
community as well as its broader constituency 
who has access to the collection by way of 
ILLINET Online, the statewide online union 
Catalog and circulation system; participation in 
the development and enhancement of the 


circulation function as an integral part of the 


library’s online information retrieval system; 
management, maintenance, and ‘attention to 
the preservation of the 5-million-vol. 
bookstacks collection; supervision of a large 
and varied staff; space utilization planning; 
provision of instructional and other specialized 
services; oversight of an in-house binding 
operation; and maintenance of effective work- 
ing relationships with other departments 
including more than 35 circulating units and 
subject collections located both in the main 
library and elsewhere on campus. DEPART- 
MENT INFORMATION: The circulation librar- 
ian is a member of the Library Administrative 
Council and reports to the director of general 
public services, who reports to the university 


| librarian. The circulation librarian is assisted 


by the circulation manager, 24 FTE support 
staff, 2 FTE graduate assistants, and 30,000 
hours of student help annually. Central circu- 
lation, open 102 hours per week, circulates 
approximately 500,000 vols. annually. The 
bookstacks collection houses two-thirds of the 


į library’s holdings, an extensive microform 
collection, and a separate current periodical 


section. Half the collection is located in a new 


-= stack addition furnished with compact mobile 


shelving. The circulation function is part of 
ILLINET Online, which employs the Library 


ta _ Computer System (LCS) linked to the West- 
=- į ern Library Network online catalo 


software. 
QUALIFICATIONS required: MLS/ALA-accred- 
ited. 4 yrs.’ increasingly more responsible 


_ professional library experience including 


administration and staff supervision, prefera- 


_ | bly in a large research library. Highly de- 


veloped management, interpersonal communi- 
cations, and leadership skills. Strong commit- 
ment to responsive and innovative public 
service. Understanding of the dynamics of 
large organizations and ability to work effec- 
tively in a changing environment. Ability to 
meet university standards of research, publi- 
- cation, and service. Preferred: Prior experi- 


- ence with circulation services in a large library 
| unit and with an automated circulation system. 
| SALARY/RANK: $40,000, depending on expe- 


rience/accomplishments. 12-mo. appointment. 


| Faculty rank; level dependent on qualifica- 





_ Manager, University of Illinois 
| C), 1408 W. 
| 217-333-5494. FURTHER INQUIRY: Contact: 


tions. Must engage in research, publication, 
and university/professional/community service 
in order to meet university standards for 
tenure and promotion. APPLICATION: Send 
application, resume, and names and ad- 


| dresses of 5 professional references by 


Sept. 15 to: Allen G. Dries, ray Personnel 
ibrary (U- 
Gregory Dr., Urbana, IL 61801; 


David Cobb, Chair, Search Committee, at 
217-333-0827. The University of Illinois is an 
affirmative-action, equal-opportunity employer. 


Circulation librarian. AVAILABLE: Sept. 1. 


Faculty position in the General Services 
Division. Responsible for supervision of the 


= circulation department. Supervises 2 full-time 


employees and 65 part-time student employ- 


į ees. Manages annual budget of nearly 
= $232,000. Serves faculty and students from 


the entire campus community. Responsible for 
automated circulation of 600,000 books annu- 
ally on the NOTIS integrated library system 
and stacks maintenance for entire collection 
of 2 million volumes. QUALIFICATIONS: An 
MLS degree from an ALA-accredited library 
school. Minimum of 3 yrs.’ relevant public 
service management/supervisory experience 
in an academic or research library required. 
Superior interpersonal and communication 


658 


Catalog Librarian 
Stanford University Libraries 


Stanford University Libraries are seeking a 
cataloger for a fixed-term position (18 mos. 
with possibility of extension) to provide 
original cataloging of Judaica titles from the 
library of Professor Salo Wittemeyer Baron. 
RESPONSIBILITIES INCLUDE: original 
cataloging of Judaica in the monographic and 
serial format, including antiquarian titles; with 
a strong emphasis on titles in Hebrew, but 

_ including titles in Yiddish and other European 
languages. 


REQUIREMENTS: MLS or equivalent; 
strong knowledge of Hebrew; ability to do 
detailed work accurately and to maintain a 
high level of productivity; flexibility and ability 
to work cooperatively with others. 


QUALIFICATIONS: Reading knowledge of 
Yiddish and at least one other European 
language; cataloging experience using 
AACR2, BDRB, LC rule interpretations, LC 
romanization of Hebrew and Yiddish. 


Assistant/Associate Librarian with. initial 
salary range of $27,000—$41,400 depending 
upon qualifications and experience. Full 
vacancy listing available upon request. Send 
letter of application, statement of qualifi- 
cations, resume, and names and addres- 
ses of 3 references by Aug. 31 to: Irene 
Yeh, Acting Librarian Personnel Officer, 
Stanford University Libraries, Stanford, CA 
94305-6004. Cite #907-AL on all correspon- 
dence. 


EOE, AAE 
STANFORD UNIVERSITY 





skills required. Ability to work effectively and 
congenially with colleagues essential. Signifi- 
cant experience with automated circulation 
systems desirable (NOTIS preferred). Brigham 
Young iia | was founded and is sup- 
ported by the Church of Jesus Christ of 
Latter-Day Saints. An applicant’s conduct and 
character must be consistent with the stan- 
dards of the church and the BYU Code of 
Honor (Code of Honor available upon re- 
quest). SALARY & BENEFITS: Faculty status, 
enerous insurance, and retirement benefits. 
alary range is $21,000 and up, depending 
on qualifications. This is a 12-mo. appoint- 
ment with 22 days’ annual leave and addi- 
tional professional development time avail- 
able. DEADLINE FOR APPLICATION: Aug. 
31. TO APPLY: Send resume and names of 
3 references to: Larry Ostler, Assistant Univ. 
Librarian for Personnel, 3080 HBLL, Brigham 
Young Univ., Provo, UT 84602. 


Circulation services supervisor. Applica- 
tions are invited for circulation services super- 
visor at Western Kentucky University. Plan- 
ning and administrative responsibility for 
circulation services in Helm-Cravens Library 
and 2 branch libraries including online circula- 
tion system. Functions of circulation services 
include the circulation desk, reserves, service 
to extended campus students, stacks mainte- 
nance, remote storage facility, building secu- 
rity, collection management, document deliv- 
ery, photocopy services, and interlibrary loan. 
Staff of 2 librarians, 5 full-time and 2 half-time 
staff. REQUIRED: ALA-accredited MLS with 
experience in academic library public ser- 
vices, including automated circulation, super- 
vision and management. Minimum salary of 
$26,000 for this 12-mo., tenure-track faculty 
appointment. Choice of medical plans, liberal 
vacation, and sick leave. Submit letter of 
application, vita and names of 3 references 
by Aug. 15 to: Office of Academic Affairs, 
Library Search, Western Kentucky Univer- 
sity, Bowling Green, KY 42101. Women and 
minorities are encouraged to apply. An affir- 
mative-action, equal-opportunity employer. 





Congressional archivist, manuscripts li- 
brarian. The University of Arizona Library is 
seeking a congressional archivist who will 
manage and process congressional collec- 
tions, maintain contact with donor offices, use 
computer-based systems for local and na- 
tional control, supervise other processing 
staff, and provide reference service in the 
Special Collections Reading Room. The spe- 
cial collections department contains the 
Arizona and Southwestern Collections of 
books, photographs, manuscripts, university 
archives, ephemeral, and other research 
collections. The special collections staff is 
comprised of 4 professional librarians, 2.5 
career staff, and student assistants. QUALIFI- 
CATIONS INCLUDE demonstrated success in 
archival processing (required). An ALA-ac- 
credited MLS and/or relevant master’s degree, 
such as history of political science (strongly 
preferred). Preference will be given to a 
person with specialized training and experi- 
ence in processing modern congressional 
collections in an academic/research library. 
Minimum salary is $20,000; higher salary is 
negotiable depending upon qualifications. 
Librarians at the University of Arizona have 
academic professional status, are eligible for 
continuing status, are voting members of the 
faculty, and may take up to 24 days’ protes- 
sional leave per year. They have 22 days’ 
paid vacation, 12 days’ sick leave, and 10 
holidays. A standard package of din at bene- 
fits is available. Applications must post- 
marked by Sept. 15. The position will be 
available Jan. 1, 1990. Send letter of applica- 
tion, resume, and names of 3 referees to: W. 
David Laird, University Librarian, University 
of Arizona Library, Tucson, AZ 85721. The 
University of Arizona is an equal-employment- 
opportunity employer with an affirmative- 
action plan. Preferential treatment will be 
given to women and minorities. Noncitizens 
must include current visa status. 


Coordinator of library instruction. Coordi- 
nates operation of dynamic and diverse library 
instruction program including planning, goal 
setting, marketing, budgeting, staff training, 
and program evaluation. Provides service at 
information desk, including some weekend 
and evening hours. Responsible for collection 
development, library instruction, and com- 
puterized database searching in assigned 
disciplines of selection responsibility. RE- 
QUIRES an ALA-accredited master’s degree 
and at least 2 yrs.’ relevant experience. Must 
have excellent teaching skills and knowledge 
of theory and techniques of user education. 
Excellent communication skills and strong 
service ‘orientation essential. $22,500 
minimum salary depending on qualifications. 
Excellent benefits package including choice of 
retirement programs. The University of Hous- 
ton Libraries holdings exceed 1.6 million 
volumes, with a materials budget of $2.6 
million and a total staff of 175. The library is 
a member of ARL. To ensure consideration, 
applications must be received by Aug. 31. 
Send letter of application, names of 3 refer- 
ences, and resume to: Dana Rooks, Assistant 
Director for Administration, University of 
Houston Libraries, Houston, TX 77204- 
2091. Equal-opportunity employer. 


Coordinator of public services. Tennessee 
Technological University Library announces a 
professional opening for coordinator of public 
services. The library has 4 organizational 
divisions, each headed by a coordinator. 
Coordinators are responsible to the library 
director for the administration and coordina- 
tion of divisional activities in accordance with 
the goals and mission of the library and for 
fostering the cooperative pursuit of library 
goals among divisions. The public services 
division comprises the service units of: circu- 
lation/reserve, interlibrary loan, information 
services (primarily online database searching, 
bibliographic instruction, reference service, 
and reference collection development), and 
special collections (regional history and arc- 
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hives). The coordinator also serves as an 
information services librarian with respon- 
sibilities for performing the unit's primary 
functions. Divisional personnel, in addition to 
the coordinator, includes 5 library faculty, 3 
Classified staff, and 8 FTE student assistants. 
Librarians from other divisions also provide 
reference desk service and specialized biblio- 
graphic instruction. Responsibilities will 
change somewhat when new building is oc- 
cupied. QUALIFICATIONS required: Master's 
degree from program accredited by the Amer- 
ican Library Association. 5 yrs.’ applicable 
experience as public services librarian provid- 
ing information services as defined above. 
Applicable supervisory experience. Proficient 
written and oral communications skills. Inter- 
personal skills necessary to work collegially 
with the library faculty and cooperatively with 
the library staff and the university and public 
communities. Personal and managerial com- 
mitment to professional and staff develop- 
ment. Understanding of the service role of the 
library and of the division in a complex, 
comprehensive state university. Knowledge of 
and commitment to automated information 
services. Preferred: 2nd master’s degree, 
demonstrated collegial management style, 
understanding of the responsibilities and 
demands of faculty status for library faculty, 
and experience with library automation. Posi- 
tion is permanent, tenure-leading, with faculty 
status and rank. Librarians are expected to 
meet tenure and promotion requirements of 
the library faculty. Tenure is as library faculty, 
not coordinator. CONDITIONS ARE: 12-mo. 
contract, 24 days’ annual leave, 11 university 
holidays, 12 sick days, health/life insurance 
package with 80% paid by the university, 
retirement program choice of TIAA/CREF or 
State system (both entirely paid by the univer- 
sity; annual rate approximately 10% of Saan). 
Better-than-average nanang and support for 
professional development. Salary is $24,500, 
Slighti more depending on experience. UNI- 
VERSITY: Tennessee Technological Univer- 
sity is a state-supported institution within the 
State University and Community College 
Systems of Tennessee. Tech has approxi- 
mately 7,000 full-time students and 350 full- 
time faculty. The library has un implemen- 
tation of the ATLAS system of Data Research 
Associates and occupied a new were in 
June. APPLICATION PROCEDURE: The 
position is open and will be filled as quickly as 
possible. Screening of applicants will begin 
Oct. 1. Position will remain open until filled. 
Applicants must submit: letter of application, 
resume, transcripts for all college credits 
(unofficial copies of transcripts are acceptable 
for initial application), and 3 current letters of 
reference. Incomplete applications cannot be 
considered. Mail to: Coordinator, Search 
Committee, Tennessee Technological Uni- 
versity, Library Box 5066, Cookeville, TN 
38505. Minorities are encouraged to apply 
and to identify themselves for affirmative- 
action programs. An AA, EEO employer. 


Director of library services at Tennessee 
Temple University, an independent, funda- 
mental Baptist ministry at the Highland Park 
Baptist Church. TTU enrolls over 1,300 stu- 
dents in undergraduate and seminary schools. 
Responsible for all phases of library manage- 
ment. Ranked as faculty; minimum MLS with 
experience as assistant or head librarian. 
Salary range $19,262-$27,337. Also need 
additional assistant librarian (MLS; salary 
$16,951-$20,207). Send resume to: Person- 
nel Department, Tennessee Temple Univer- 
sity, 1815 Union Ave., Chattanooga, TN 
37404; 615-493-4462. 


Director of library services for a rapidly 
growing, private, Baptist liberal arts university 
of 1,800 students. ALA-accredited MLS and 
administrative experience required; experi- 
ence with automated systems preferred. 
Salary $24,000 for 9-mo. appointment. Send 
letter, resume, and 3 letters of recommen- 
dation by Aug. 15 to: Charles Maxson, Vice 
President for Academic Affairs, Grand Can- 





Director of Libraries and Media Resources 


Tennessee State University invites applications and nominations for the director of libraries and 
media resources. The director reports to the vice president for academic affairs and is a member 
of the Council of Deans. The director is the chief executive officer for the main library, the Williams 
Campus Library, and the media centers at both campuses. 


A land-grant institution, Tennessee State University has over 7,000 undergraduate and graduate 
Students enrolled in the schools of Education, Engineering and Technology, Business, Nursing, 
Agriculture and Home Economics, Allied Health Professions, and the College of Arts and Sciences. 
The library/media staff of 41 includes 15 professional librarians with faculty status and academic 
rank. The libraries’ integrated system supports circulation and an online catalog. Tennessee State 
University Library is a member of SOLINET, Dialog online search services, and all areas of the 


library utilize microcomputers. 


QUALIFICATIONS: An MLS from an ALA-accredited institution and an earned doctorate in library 
science or a related field. Candidate should have a minimum of 5 yrs.’ administrative experience 
and some experience in more than one area of library operation in an academic library; strong 
leadership ability and the ability to work with a diverse library staff, university faculty and students; 
and superior oral and written communication skills are required. 


SALARY: between $35,000 and $50,000, negotiable. 
Deadline for application: Search open until position is filled. Screening began July 21. 


Include letter expressing interest in the position, vitae, and names, addresses, and telephone 


numbers of at least 4 references. 
Send nominations and applications to: 


Phyllis Montgomery 
Director of Personnel 
Tennessee State University 
3500 John Merritt Bivd. 
Nashville, TN 37209-1561 


For additional information, contact: 
Annie W. Neal, Vice President for Academic Affairs, at 615-320-3410. 


An equal-opportunity, affirmative-action employer 
Either U.S. citizens or lawfully admitted resident aliens are eligible. 


yan University, 3300 W. Camelback Rd., 
hoenix, AZ 85017. 


Director of library services, North Georgia 
College. 12-mo. position available Jan. 2, 
1990. Master's of library science from ALA- 
accredited school (doctorate preferred) with 5 
yrs.’ experience in an academic library. The 
120,000-volume facility employs 5 profes- 
sional and 6 support staff and 30 student 
assistants. Salary range: $30,000-$40,000. 
Vita with transcripts and 3 letters of refer- 
ence by Sept. 25 to: Personnel Office, 
Attn.: Library Position, North Georgia 
College, Dahlonega, GA 30597. AA, EOE. 


Director of special collections. The Univer- 
sity of New Mexico General Library offers an 
exciting opportunity for someone of vision, 
energy, and enthusiasm. The right person will 
use experience and imagination to lead a 
dynamic and innovative special collections 
department in a period of transition and 
growth. We are searching for an “entre- 
preneur” who will provide the leadership 
required to direct the special collections 
department, the pivotal department of the 
General Library's newly established Center for 
Southwest Research. We need someone with 
knowledge of the Southwest and strong com- 
munication skills; a record of, or strong poten- 
tial for, creative fundraising for new and 
established programs; experience with and 
commitment to automation; the willingness 
and demonstrated ability to manage a depart- 
ment within a collegial environment; the ability 
to create and develop programs; and experi- 
ence with or knowledge of higher education in 
an academic setting. This individual will 
manage an established special collections 
department; inspire, motivate, and direct staff; 
raise funds; be instrumental in the develop- 
ment and growth of the Center for Southwest 
Research; play an important role in the team 
management of the General Library; create 
matter from energy; take risks; and garner 
good will and support from public and private 
sectors. THIS POSITION REQUIRES an MLS 
from an ALA-accredited program and/or PhD 
or other doctoral degree. The special collec- 
tions department is a major resource center 





for the study of the American West, especially 
the Southwest. The department has active 
reference, collection development, automa- 


tion, preservation, outreach, and oral history | 


programs. It houses manuscripts, architectural 
collections, photo archives, rare books, con- 
gressional papers, university records, and 
specialized Hispanic, Native American, and f 
Latin American materials. Services are pro- — 

vided by 3 faculty and 8 staff. The Center for 
Southwest Research fosters universitywide 
interdisciplinary study of and research pertain- 
ing to the Southwest. The programs and 
services of the center are open for innovation, 
research, and development. The center cur- 
rently incorporates the special collections 
department and affiliated research projects 
and academic programs in a federated ar- 
rangement directed by the dean of library 


services. The General Library, with a collec- | 


tion of over 1.3 million vols., is a member of 
the Association of Research Libraries and the 
AMIGOS bibliographic utility. The collection is 
located in Zimmerman Library and 4 
branches. The General Library utilizes the LS/ 
2 circulation system, INNOVACQ acquisitions 
and serials control system, and Carlyle online 
catalog. The library is administered and 
managed by the dean, associate dean, and 
the library management team which also 
includes the directors of the branch libraries 
and centers and heads of departments, The 
management team makes broad operational, 
personnel, and budgetary decisions while 
leaving considerable latitude to department 
heads in ee ae departments. The 
University of New Mexico main campus has - 
an enrollment of 24,500 and employs 1,400 
faculty and 3,800 staff. The institution serves 
a multicultural state and the student body is 
one of the most ethnically diverse in the — 
nation. UNM offers 54 master's degrees and 
35 doctoral and professional degrees. Salary 
is negotiable from $35,000. This is a 12-mo., 
tenure-track, faculty position. Rank is negotia- 
ble from Assistant Professor. It is assumed 
that the incumbent in the position will comply 
with the policies of the Faculty Handbook 
aig research, publication, and service to 
the profession and tlm lh Applications 
received ay. Sept. 1 will be given first 
consideration. Position is contingent on 








University of Oregon 
Manuscripts Curator 


RANK: Assistant Professor or higher (renewable, fixed-term appointment). 


DUTIES AND RESPONSIBILITIES: Entry-level position. Under the general direction of the 
curator of special collections, administers the manuscript collection, with responsibility for 
acquisition, arrangement, description, OCLC/AMC cataloging, preservation, security, and use of 
over 2,000 manuscript collections with subject strengths including Oregon history and culture, 
children’s authors and illustrators, conservative and libertarian movements of the mid-20th century, 
popular fiction writers, missionaries to foreign countries, and women in society. Develops written 
policy statements and procedural guidelines for the collections; provides reference service and user 
education; prepares exhibits, presentations, and publicity materials; supervises one full-time support 
staff person and student assistants in processing; develops automated processes for descriptive 
and administrative functions; and assists in the general administration of the department. May 
participate in the library instruction program. Other related duties as assigned. 


QUALIFICATIONS required: MLS from an ALA-accredited library schoo! and/or graduate degree 


in appropriate subject area; formal training in manuscripts administration; familiarity and experience 
with the AMC MARC format of cataloging; excellent oral and written communication skills; and 
ability to work successfully with library and university faculty and staff, and with researchers and 
prospective donors inside and outside the university community. 


SALARY: $20,000 minimum for 12-mo. appointment (faculty status). Appointment beyond the 
minimum salary will be dependent upon qualifications, prior experience, and academic rank. Fringe 
_ benefits include choice of medical plans (Blue Cross—Blue Shield or HMO options), fully paid state 
or TIAA/CREF retirement plans, 22 vacation days, and low staff tuition rates. 


The University of Oregon Library is an ARL library with current holdings of approximately 1.8 
million volumes and over 21,000 serial subscriptions. The library participates in OCLC. Catalog, 
circulation, acquisition, and serials functions are automated using the INNOPAC and INNOVACQ 


systems. 


APPLICATION DEADLINE: To be fully considered, applications must be received by 5 pm, 


Aug. 31. Position available immediately. 


TO APPLY: Send cover letter, resume, and names, addresses, and telephone numbers of 4 
references to: Ms. Laine Stambaugh, Personnel Librarian, Knight Library, University of 
Oregon, Eugene, OR 97403-1299; 503-686-3056; Fax: 503-686-3094. 


The University of Oregon is an equal-opportunity, affirmative-action institution. 
In compliance with the Immigration Reform and Control Act of 1986, 
all persons hired after Nov. 6, 1986, will be required 
to show proof of their identity and right to work in the United States. 


available funds. Recruitment will continue until 
position is filled. Submit a resume (including 
names, addresses, and phone numbers for at 
least 3 references) and a letter of application 


{| to: Rita Critchfield, Personnel Office, Gen- 


eral Library, University of New Mexico, 
Albuquerque, NM 87131. UNM is an equal- 
employment-opportunity, affirmative-action 
employer. 





Gift books librarian. Responsible for enhanc- 
ing a book donor program; acknowledgment, 
evaluation, and placement of donated mate- 
rials; managing duplicate book exchange 
program; and selection of memorial requests. 
Shares professional coverage in reference 
and public services, including weekend and 
evening rotation. REQUIREMENTS INCLUDE 
ALA-accredited MLS and demonstrated ability 
to use OCLC and Dialog. Minimum salary: 
$19,000. Excellent benefit package. This is a 
12-mo., faculty-rank position. Available imme- 
diately. Send letter of application and re- 
sume by nuy: 15 to: Director of Personnel, 
Gannon University, University Square, 
Erie, PA 16541. Gannon University is a 
selectively comprehensive Catholic teaching 
university with 4,500 students engaged in 55 
undergraduate and 10 graduate programs, 
and is an equal-opportunity, affirmative-action 
employer. 





Government publications librarians (2 
positions), San Diogo State University Li- 
brary. RESPONSIBILITIES: 1) U.S. special- 
ist. Serve at government publications refer- 
ence desk, including rotating evening and 


į weekend duty. May include occasional service 


at general reference desk. Participate in full 
range of public services activities including 
computer searching, library instruction, and 
preparation of library guides. Select materials 
in assigned subject area(s) in addition to U.S. 
publications. Assist with coordinating and 
maintaining government information in elec- 
tronic formats. Participate in local cataloging 
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of U.S. publications and in planning for their 
inclusion in an INNOPAC online catalog. May 
be assigned to develop a local documents 
collection. Participate in committee work and 
perform other duties as assigned. 2) U.N. 
specialist. Serve at government publications 
reference desk, including rotating evening and 
weekend duty. May include occasional service 
at general reference desk. Participate in full 
range of public services activities including 
computer searching, library instruction, and 
preparation of library guides. Select materials 
in assigned subject area(s) in addition to U.N. 
publications. Responsible for maintenance of 
U.N. collection, including cataloging and 
supervision of processing. Participate in 
planning for inclusion of U.N. publications in 
an INNOPAC online catalog. Participate in 
committee work and perform other duties as 
assigned. QUALIFICATIONS: MLS or equiva- 
lent from ALA-accredited school required. 
Demonstrated commitment to public service 
with excellent interpersonal and communica- 
tion skills. Desirable qualifications: experience 
with government publications, catalogin 

(including familiarity with AACR2 and MAR 

format), computer searching, and collection 
development. Full-time, tenure-track, faculty 
positions. Rank of Senior Assistant Librarian 
or Associate Librarian. Salary range is 
$31 ,680-$55,548. Reappointment, promotion, 
and tenure require evidence of continuing 
professional development. Desired starting 
date: Oct. 1. APPLICATION DATE: The 
Appointment Committee will in screen- 
ing applications on Sept. 1. “AP ications will 
be taken until the position is filled but should 
be received as early as possible to ensure full 
consideration. Please submit letter of applica- 
tion with resume and names of at least 3 
references to: Gerald D. Palsson, Associate 
University Librarian for Administrative Ser- 
vices, Ref.: GOV, San Diego State Univer- 
sity Library, San Diego, CA 92182-0511. 
Please note on your application which position 
you are applying for. SDSU is an affirmative- 
action, equal-opportunity, Title IX employer. 


Head, catalog and database maintenance 


section. Responsible to the head of the 


cataloging department for the supervision of 7 
support staff in the maintenance of the NOTIS 
online bibliographic database, shelflist, online 
authority files. Responsible for the accuracy of 
headings added to the online catalog, for 
advising on name and subject authority ques- 
tions, and for communication with other library 
units on matters relating to bibliographic 
records. Participates in department planning 
and may do original cataloging. QUALIFICÀ- 
TIONS: Master's of library science from ALA- 
accredited school; a knowledge of LC classifi- 
cation schedules and subject headings, 
AACR2, MARC formats, and OCLC; at least 
one yr.’s relevant experience in an academic 
library cataloging department, a working 
knowledge of at least one foreign language, 
and some supervisory experience. Familiarity 
with authority work and experience with online 
catalog desirable. Should have good com- 
munication skills. Salary: Dependent on qual- 
ifications, with a $25,000 minimum. Start date: 
as soon as possible. Send resume and 
references by Aug. 15 for ensured consider- 
ation to: Peggy Weissert, Library Personnel 
Officer, Theodore M. Hesburgh Library, 
University of Notre Dame, Notre Dame, IN 
46556. An affirmative-action, equal-opportu- 
nity employer. 





Head cataloger, College of Southern Idaho. 
Supervise small cataloging department; check 
work of 3 technicians; maintain authority files, 
policies manual, and monthly statistics. Do 
original cataloging (AACR2 & LC) when data 
not available from LC or online from WLN or 
RLIN. The job can include, if desired, the 
opportunity to teach basic cataloging to 2nd- 
yr. students. REQUIRES ALA-MLS, relevant 
experience, and genuine interest in catalog- 
ing. Starting salary $23,000 plus excellent 
benefits, including free tuition for spouse and 
children. Position will remain open until filled. 
Send letter, resume, and names of 3 refer- 
ences to: William Beale, Library Director, 
College of Southern Idaho, Box 1238, Twin 
Falls, ID 83303. For more information about 
the position, college, and locality, please 
phone 208-733-9554 x291. 





Head, humanities/social sciences refer- 
ence. Permanent, 12-mo. position. Under the 
direction of the head, humanities/social sci- 
ences, and in consultation with divisional 
library faculty, plans, implements, and ad- 
ministers the programs and services for 
humanities/social sciences reference unit. 
Assesses user needs. Develops short- and 
long-range plans, including planning for the 
department for an addition to the library 
building and the resulting move of reference 
services. Responsible for scheduling refer- 
ence desk hours. Develops and manages the 
Holland Library reference collection. Prepares 
unit budget requests and monitors budget 
allocations. Plans for the collection of statis- 
tics and prepares analytical reports. Shares 
supervision of unit classified staff with collec- 
tion development coordinators. Provides direct 
reference service to poypns. Participates in 
the libraries’ user education program. Per- 
forms collection development and liaison 
activities in assigned subject areas. RE- 
QUIRED: ALA-accredited MLS or its foreign 
equivalent; substantial reference experience in 
the humanities and social sciences in an 
academic library, including managerial re- 
sponsibilities; proven interpersonal relations 
and communications skills. Demonstrated 
evidence of leadership. Preferred: Online 
search services experience; experience in the 
application of microcomputer and other tech- 
nologies to reference services, including CD- 
ROMs. Experience in library user education; 
reference experience in business, documents, 
or law. RANK: Librarian Il or Ill; tenure-track 
status. SALARY: $19,740-$27,492, commen- 
surate with qualifications and experience. 
TIAA/CREF, broad insurance programs, 22 
days’ vacation, 12 days/year sick leave. 
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re must be postmarked by Sept. 
15. Send letter of application, resume, and 
names of 3 references to: Donna L. McCool, 
Assistant Director for Administrative Services, 
Libraries, Washington State hae 
Pullman, WA 99164-5610. WSU is an EO, 
AA educator and employer. Protected group 
members are encouraged to apply. 





Head of public services. Ohio Wesleyan 
University, a selective, undergraduate, liberal 
arts college with an enrollment of 1,900, is 
seeking a dynamic and innovative librarian to 
fill the position of head of public services. The 
new head of public services will be offered the 
opportunity to make a major impact on ser- 
vices, to advance our planning and evaluation 
process, and to participate in the radical 
restructuring of the library. The head of public 
services is responsible for the management, 
development, and supervision of staff and 
services of the following units: circulation, 
reference, instruction, online searching, inter- 
library loan, government publications access, 
and the audiovisual center and 3 branch 
libraries. Staff responsible for the library's role 
in Campus microcomputer services also report 
to the head of public services. This position 
supervises 10 staff members (3 librarians, 3 
full-time and 4 part-time support staff), and 
works with staff from other library departments 
who devote time to public services. The head 
of public services is a member of the library 
management team and will actively participate 
in 2 major ongoing initiatives: continued 
implementation of an integrated library system 
(LS/2000), and integration of the “teaching 
library” philosophy into all aspects of library 
services. Additional duties include: staffing the 
reference desk, including some nights and 
weekends; and service as a liaison to faculty 
departments for the purpose of collection 
development, instruction, and online search- 
ing. Ohio Wesleyan University offers the 
collegial atmosphere of a liberal arts college 
with 22 majors, in a town of 19,000 located 
close to Columbus. The college is committed 
to supporting cultural diversity and community 
service as well as academic excellence in the 
student body. The library has a collection of 
over 430,000 vols. with a strong rare book 
collection and one of the country’s oldest 
federal depositories. The main library, 
_ branches, and AV center are linked by an 
integrated online catalog and circulation 
system and an activist approach to library 
services. QUALIFICATIONS: Master's degree 
in library science from an ALA-accredited 
program; minimum of 5 yrs.’ experience in 
providing public services with progressively 
increasing responsibilities and demonstrated 
skills in planning, supervisory, communication, 
and staff development skills; and a strong 
user-oriented philosophy. Experience in teach- 
ing, microcomputer applications and/or auto- 
mated library systems, and educational tech- 
nology highly desirable. A 2nd master's de- 
gree, background in science or social science 
preferred but not essential. 12-mo. librarian/ 
faculty appointment, salary range in the mid- 
$30s. Applications will be accepted until 
Aug. 15. The position will be filled as soon as 
possible. Send letter of application, resume, a 
statement of personal public service and 
management philosophy (no more than 2 
pages, please), and 3 letters of reference to: 
Kathleen Weibel, Director of Libraries, Ohio 
Wesleyan University, Delaware, OH 43015. 
Ohio Wesleyan University actively encourages 
the applications of women and minorities. The 
college is an equal-opportunity, affirmative- 
action employer. 





Head, systems & operations, to manage 
bibliographic control, acquisitions, collection 
development, serials, and automated services 
with 4 professional and 8 paraprofessional 
staff. GUALIFICA TIONS: ALA-accredited 

LS, 3 yrs.’ experience in technical services 
with evidence of increasing supervisory re- 
sponsibility, and good communication skills 
are required. Knowledge of LCSH, LC class., 


AACR2, and MARC formats, and experience | 
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University of Oregon Library 
Director, Instructional Media Center 


RANK: Associate Professor or higher (renewable, fixed-term appointment). 


DUTIES AND RESPONSIBILITIES: Reports to the university librarian. Develops and coordinates 
policies, procedures, objectives, and goals for the instructional media center, which includes 
audiovisual equipment delivery scheduling and repair, film programming, instructional television, 
and graphic arts service for the university community. The instructional media center and graphic 
arts service divisions employ 2 FTE professionals (assistant director, IMC, and head, graphic arts 
service), and 11.25 FTE support staff, as well as student assistants. May represent the library in 
discussions with academic departments, other university offices, governmental agencies, other 
educational institutions, and the community at large. May serve on library and university 
committees. May participate in library instruction and collection development programs. Performs 


special projects as assigned. 


QUALIFICATIONS required: Graduate degree in instructional technology; minimum 3-5 yrs. 
professional experience in an academic instructional media/technology center; excellent oral and 
written communication skills; positive public relations experience; supervisory experience; 
demonstrated leadership qualities; and ability to work successfully with library and university staff 


at all levels. Desired: Record of achievement in national professional associations. 


SALARY: $30,000-$35,000 for 12-mo. appointment (faculty status). Appointment beyond the 
minimum salary will be dependent upon qualifications, prior experience, and academic rank. Fringe 
benefits include choice of medical plans (Blue Cross—Blue Shield or HMO options), fully paid state 
or TIAA/CREF retirement plans, 22 vacation days, and low staff tuition rates. 


The University of Oregon Library is an ARL library with current holdings of approximately 1.8 
million volumes and over 21,000 serial subscriptions. The library participates in OCLC. Catalog, 
circulation, acquisition, and serials functions are automated using the INNOPAC and INNOVACQ 


systems. 


APPLICATION DEADLINE: To be fully considered, applications must be received by 5 pm, 


Aug. 31. Position available immediately. 


TO APPLY: Send cover letter, resume, and names, addresses, and telephone numbers of 4 
references to: Ms. Laine Stambaugh, Personnel Librarian, Knight Library, University of 
Oregon, Eugene, OR 97403-1299; 503-686-3056; Fax: 503-686-3094. 


The University of Oregon is an equal-opportunity, affirmative-action institution. 
In compliance with the Immigration Reform and Control Act of 1986, 
all persons hired after Nov. 6, 1986, will be required 
to show proof of their identity and right to work in the United States. 


with OCLC and automated library systems are 
desirable. Tenure-track faculty appointment on 
12-mo. basis with 20 days’ annual leave and 
competitive standard benefits with $26,000 
minimum salary. Apply by Sept 15 with letter, 
resume, and names and addresses of 3 
references to: Dean of the eight Library 
and Resource Center, Auburn Un Mr at 
Montgomery, 7300 University Eig 
Montgomery, AL 36117-3596; 205-244-9200. 
AUM is an EEO, AA employer. 





Humanities and social sciences reference 
librarian and selector, University of Florida. 
RESPONSIBILITIES: Participates in the 
humanities and social sciences reference 
program, including reference desk assistance, 
Online searching, instruction, and collection 
management; works with the reference man- 
agement group to design and implement 
poeme; works closely with selectors and 
ibliographers to ensure coordination of ser- 
vices and assumes selection responsibility for 
a particular discipline in the humanities or 
social sciences. REQUIREMENTS: ALA- 
accredited MLS; bachelor’s or master's de- 
gree in a social sciences or humanities field; 
excellent communications and interpersonal 
skills. Preferred: Academic background in 
African or East Asian languages, classics, or 
recreation and travel. Salary: $22,500 
minimum for 12 mos. Benefits: faculty status, 
22 days’ vacation, TIAA/CREF or other retire- 
ment options, no state or local income tax. 
Send letter of application with resume and 
names, addresses, and phone numbers of 
3 professional references by Aug. 31 to: 
Lynn Badger, 212 agg West, University 
of Florida, Gainesville, FL 32611. UF is an 
EEO employer actively seeking minority appli- 
cants. 


a 





Information services specialist. RESPONSI- 
BLE FOR adaptive and some original catalog- 
ing of print and nonprint materials for a 
branch instructional media center and main 
campus library. Duties include reclassification 
and name and subject authority work. The 





position entails the supervision of 2 part-time 
clerical G hia and several work study. 
students. Candidate should have at least 
yrs.’ professional cataloging experience or 5 — 
yrs.’ significant paraprofessional cataloging — 
experience. Cataloging experience in aca- 
demic library environment is preferred. Candi- 
date should be familiar with OCLC’s CAT ME — 
and CAT CD450. Experience with DRA or — 
another MARC-based local system is pre- 
ferred. Candidate must be flexible and have — 
the ability to work independently and effec- 
tively in a rapidly changing environment. The 
successful candidate will also have some 
reference, bibliographic instruction, and collec- — 
tion development responsibilities. MLS from 
an ALA-accredited library school is required. 
$20,000 minimum salary. Forward letter of 
application and resume to: Dean of Human 
Resources, Mohawk Valley Communi 
College, 1101 Sherman Dr., Utica, N 
13501. Mohawk Valley Community College is 
an affirmative-action, equal-opportunity em- 
ployer. Women, minorities, and handicapped 
persons are encouraged to apply. 





Librarian |, bibliographer for the life sci- 
ences, University of Maryland College Park 
Libraries (Search reopened). The University of 
Maryland College Park Libraries invite nomi- 
nations and applications for a Librarian |, 
bibliographer for the life sciences. RESPON- 
SIBILITIES: Provide direct support for campus 
curricula, teaching, and research by develop- 
ing library collections in: animal sciences, 
botany, zoology, biology, and agricultural 
sciences. Nature of collection development 
work includes: analysis of collections for 
Strengths and weaknesses; formulation and 
application of collecting policies; monitoring of 
expenditures; developing and maintaining 
close working relationships with faculty and 
other users, with the book trade world, and 
with other library employees; coordinating 
collection ‘management activities of selectors 
in allied disciplines. The UMCP Libraries is an 
ARL member. QUALIFICATIONS required: 
MLS from an ALA-accredited program. 
Graduate degree in one of the subject areas 
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ACADEMIC LIBRARY continued 


described above. Working knowledge of one 
of the following languages: French, German, 
“ Italian, Russian, or Spanish. EXPERIENCE 
required: Minimum 3 yrs.’ professional library 
experience, preferably in collection develop- 
ment. Preferred: Collection development 
experience in ARL library, including collection 


analysis and collection development policy - 


formulation and application; work experience 
in dealing with the book trade; demonstrated 
ability to deal successfully with a broad range 
of library functions; ability to interact effec- 
tively with library staff and diverse clientele, 
and ability to communicate effectively in oral 
and written form. SALARY: $28,220-$39,405. 
Salary commensurate with experience. Excel- 
lent fringe benefits. For full consideration, 
submit resume and names/addresses of 3 
references by Oct. 2 to: Marjorie Simon, 
Library Personnel Office, McKeldin Library, 
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eb a of Maryland, College Park, MD tion available. DEADLINE: Applications 
20742-7011. The University of Maryland is an reviewed biweekly until Sept. 12. Earlier 
affirmative-action, equal-opportunity employer. applications will be given first consideration. 
AER Gen eg NE eae OE? PR ae Lee ES? Send cover letter and resume with names and 
Library automation analyst. Salary: addresses of 3 references to: Ruth Hurst, 
$25,000-$32,500/fiscal year. Participates in Personnel Coordinator, Computer Center, 


analysis, design, coding, and other program- 
ming tasks needed to develop and maintain 
computerized systems for the library at the 
University of Kansas. REQUIRED QUALIFI- 
CATIONS: 1) Bachelor's degree from an 
accredited 4-year college; 2) one of the 
following: a) ALA-accredited MLS, b) one yr.’s 
professional-level experience in a library 
environment, c) 2 yrs.’ programming experi- 
ence with at least one year on a library 
computer system; 3) experience with com- 
puter programming, whether through course- 
work, self-instruction, or job experience; and 
4) good communication skills. Full job descrip- 


Circulation Librarian 


Responsibilities: Manage all Circulation Department and reserve col- 
lection operations; supervise 12 (7.75 FTE) library specialists; monitor 
library access, security, and use; interpret and apply library regula- 
tions; maintain complex departmental manuals; prepare written corre- 
spondence, forms, and procedures; provide reference desk assis- 
tance as a member of the library's reference services team; and plan 
for the eventual automation of circulation activities. Requirements: 
MLS or equivalent training and experience; knowledge of library circu- 
lation work and previous experience in a public service area; demon- 
strated administrative and managerial abilities; successful supervi- 
sory experience; familiarity with automated circulation systems and 
academic/business library procedures; effective oral and written com- 
munication skills; superior public relations skills; ability to exercise in- 
dependent judgment, while accepting direction and guidance; and 
willingness to work some evenings, weekends and holidays. Rank: 
Assistant or Associate Librarian. Salary: $29,000 to $40,000, depend- 
ing on qualifications and rank. (Refer to Search Committee “C”.) 


Reference Librarian 


(two positions) 


Responsibilities: As a member of the library's reference services team, 
perform direct reference service and participate in related reference 
activities; organize and maintain reference collections and equipment; 
prepare informational guides; participate in library orientation pro- 
grams; interpret and apply library regulations; maintain complex de- 
partmental manuals; and prepare written correspondence, forms, and 
procedures. Requirements: MLS or equivalent training and experi- 
ence; extensive knowledge of business and economics library refer- 
ence sources; successful experience with providing direct reference 
assistance, including interlibrary loan work and on-line database 
searching; familiarity with academic/business library procedures; ef- 
fective oral and written communication skills; superior public relations 
skills; ability to exercise independent judgement, while accepting 
direction and guidance; and willingness to work some evenings, week- 
ends and holidays. Rank: Assistant or Associate Librarian. Salary: 
$29,000 to $40,000, depending on qualifications and rank. (Refer to 


Search Committee R1.) 


Candidate should send a letter of application, full resume, related 
documents, and names of references to: J. Hugh Jackson Library, 
Graduate School of Business, (refer to correct Search Committee) 


Stanford University, Stanford, CA 94305-5016. EEO/AAE. 
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University of Kansas, Lawrence, KS 66045. 
EO, AA employer. 


Library/learning center director. The Univer- 
sity of Wisconsin—Parkside, one of 13 degree- 
granting campuses in the distinguished Uni- 
versity of Wisconsin System, seeks a library/ 
learning center director. The library/learning 
center has a commitment to facilitating faculty 
and student research, a strong service orien- 
tation, and a nationally known program of 
bibliographic instruction. In addition to the 
traditional areas of technical services and 
public services, the library includes the ar- 
chives and area research center and the 
media services division, which is responsible 
for the production of instructional materials as 
well as the maintenance and scheduling of 
equipment. The library now operates an LS/ 
2000 automated library system and is in the 
process of implementing acquisitions and 
serials control modules. The library/learnin 
center has 11 professionals, 12 support staff, 
and 65 student employees. The collection 
includes 347,000 vols., 770,000 units of 
microforms, and 17,000 audiovisual titles. The 
1988-89 budget is approximately $1.15 mil- 
lion. In this time of unprecedented change in 
academic libraries, the position of director 
offers exciting challenges and opportunities 
calling for leadership, initiative, and foresight. 
Candidates for the position should have an 
MLS degree from an ALA-accredited library 
school. Also required is expertise in key 
administrative activities such as planning, 
budgeting, and personnel management; en- 
thusiasm for and commitment to flexibility and 
creativity in adjusting library resources to UW- 
Parkside’s distinctive mission, which entails 
meeting the needs of both a nontraditional 
student body and a research-oriented faculty; 
a thorough knowledge of current develop- 
ments in library technology and systems; and 
the ability to work effectively with all segments 
of the university and with other libraries in the 
UW system and the region. Significant activity 
with professional library associations and a 
publication record are desirable. The director 
reports directly to the vice chancellor. Salary 
is negotiable, dependent on experience and 
qualifications, with a range of $46,000- 
$52,000. Qualified candidates should send 
a letter of application, a complete resume, 
and the names, addresses, and telephone 
numbers of 4 references by Sept. 1 to: 
Donald D. Kummings, Chair, Library/Learning 
Center Search and Screen Committee, Uni- 
versity of Wisconsin—Parkside, Kenosha, 
WI 53141-2000. Late submissions will be 
considered if a suitable candidate pool is not 
identified by the deadline. Effective starting 
date is January 1990, or as soon as possible 
thereafter. UW-Parkside is an equal-opportu- 
nity, affirmative-action institution. 


Map librarian (new position). Reports to the 
head, reference and information services. 
RESPONSIBLE FOR managing the opera- 
tions of the map collection located in the 
Hoskins branch library. The map collection 
contains over 350,000 maps. Primary respon- 
sibilities will include the provision of reference 
service for the unit, including database 
searching and bibliographic instruction; super- 
vision of 2 full-time staff and student assis- 
tants; collection development; liaison with 
faculty; and assistance with con and 
classification of cartographic materials. There 
will be a close liaison with the documents/ 
microforms area. REQUIRED QUALIFICA- 
TIONS: ALA-accredited MLS degree; effective 
oral and written communication skills; a good 
public service attitude; and evidence of ability 


to work well with faculty, students, and staff. 


LEADS continued on p. 667 
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Management for tough times 


Savvy managers can tough out budget cuts 
by leveraging with limited resources 


by Sarah Ann Long and Donald J. Sager 


Lesson II: Making ends meet 


AST MONTH, WE DESCRIBED A NUMBER 
of budgeting procedures, and how a library admin- 
istrator could creatively use them to improve the ef- 
ficiency of library service in tough times. This 
month we will look back, to compare how yesterday’s li- 

braries faced financial adversity with approaches libraries 
-use today. We will conclude with some principles of reduc- 
tion budgeting, and how library managers can best imple- 
ment them. 

The Great Depression comes immediately to mind when 
librarians think of tough times for libraries, particularly if 
one is old enough to be a child of the Depression. Those 
who lived through this period are forever affected by it. — 

The Depression was both the worst of times and the best 
of times for libraries. Despite pay cuts and no money for 
books, circulation was never higher. Reading rooms were 
jammed. Librarians did not have to worry about outreach 
* or publicity. People eagerly flocked to libraries, where they 
could keep warm, and if they couldn’t find food there, they 
at least found intellectual sustenance. 

On the other hand, some libraries closed. In Mobile, 
Ala., the city closed its recently constructed new central li- 
brary due to lack of adequate tax support. But Mobile Li- 
brarian Emma C. Harris wouldn’t accept that action. Using 
her small personal income, some occasional assistance from 








Between them, authors Sarah Ann Long and Donald J. 
Sager have some 48 years of library management experience 
in good times and bad. Currently, Long heads the Multno- 
mah County (Oreg.) Library and Sager is Milwaukee (Wis.) 
city librarian and director of the Milwaukee County Feder- 
ated Library System. 

Their two-lesson course launches AL’s new “Summer 
School” feature, a yearly brush-up on timely matters in li- 
brarianship. For participants’ edification only, AL summer 
school requires no registration and offers neither CE credits 
nor certificates. Lesson one appeared last month. — 





a retired handyman, and student help, she operated the li- 
brary herself, paying the light and coal bills out of her own 
pocket. -The city was finally shamed into reinstating fiscal 
support for the library. 

Emma Harris lived to be 102 and regularly worked a pub- 
lic service desk on Mobile Public Library’s main floor into 
her 90s. Tough people, these librarians. | 

Librarians resorted to all sorts of fundraising schemes — 
during the Depression. Cleveland Public Library sponsored 
“overdue weeks” for which librarians encouraged patrons 
who could afford it to keep books beyond their due date so 
the library could collect an extra 12 cents per week in fines. 
Many of the tried-and-true fundraising techniques libraries 
use today—the book sales and socials—originated during 
the Depression. 


Hanging tough 

This was also a time when many attacks were directed at 
libraries and intellecfhal freedom. Tough times breed these 
sorts of reactions; extremists emerge with simplistic solu- — 
tions and scapegoats to blame for complex problems. All 
too many people may clutch desperately at these notions. 
ALA responded in 1939 by issuing the Library Bill of 
Rights, another product of tough times. 

In the face of financial hardships, President Franklin D. 
Roosevelt started a wide range of programs aimed at recov- 
ery. One, the Works Progress Administration (WPA), was 
born in 1934 and until its demise in 1943, put to work hun- 
dreds of thousands of people. Many found themselves with 
a paying job in a library. In this way, many women and men 
who have molded our profession entered librarianship in 
those tough times. 

Thanks to FDR’s New Deal initiatives, library buildings 
were repaired, collections were inventoried, indexes were de- 
veloped, and an array of library projects never before possi- 
ble emerged nationwide. Outreach programs had their 
beginnings then. Librarians on pack horses brought books 





into the hollows of West Virginia and Appalachia. Deposit 
collections appeared in barber shops and country stores, 
among other spots in rural America, whetting people’s ap- 
petite for more. 
= World War II interrupted these efforts, and America 
knuckled down to preserve democracy. But the seeds 
planted during these tough times were to reemerge in the late 
1950s and 1960s. The Library Services Act, eventually to be- 
come the Library Services and Construction Act (LSCA), 
was established to bring permanent library services to those 
rural areas that first tasted service via WPA-funded book 
deposits. President Lyndon Johnson, who began his politi- 
cal career during the Depression, remodeled FDR’s pro- 
grams and launched a Great Society campaign which bene- 
fitted libraries of all types throughout the U.S. 

Because the Reagan administration lacked enthusiasm for 
outreach, many of those programs have since gone the way 
of the hula hoop. Today’s emphasis is on automation to im- 
prove productivity and eliminate tax-supported jobs. Li- 
brary solvency, once again, has become a matter of local 
concern and support, and philanthropic interest is welcome 
once more. 

Tough times have come again to many communities, and 
_ libraries have not been exempt. Rustbelt cities like Pitts- 
burgh, Chicago, and Detroit have undergone fiscal surgery, 
losing positions and ending many programs which origi- 
nated as LSCA grants. Even the Sunbelt is not immune, as 
plummeting oil prices have proved. Several years ago New 
Orleans was faced with the prospect of closing all its branch 
libraries until local businesspeople stepped in to contribute 
essential support. Dallas Public Library director Patrick 
O’Brien wrote of the steps he had to take to eliminate $1 
million in jobs, materials, and services from DPL’s FY 
1986-87 budget (“Reduction Redux: The Dallas Budget 
Story,’ The Bottom Line (1988, 2, 5-7)). 


Fiscal trade-offs 
| Librarians have 
developed some new 
twists on coping with 


between the fiscal re- 
ality of budget cuts 
and the political real- 
ities that often pre- 
vent branch closings 
in ghetto neighbor- 
hoods, some cities 
have resorted to pair- 
ing branches. Assign- 
ing the staff that 





Jim Flynn 


‘serves one agency to serve in two, library managers can al- 
ternate closings at the two facilities. 

In the early 1980s Rochester (N.Y.) Public Library insti- 
tuted such a staff-sharing program in which its Lincoln and 
Hudson branches shared a director, a children’s librarian, 


tough times. Caught — 








and various line staffers. The team opened, operated, and 
closed one library and then moved on to open, operate, and. 
close the second library. Of course, each library was open 
fewer hours than it had been prior to the staff-sharing pro- 
gram. 

Automation has emerged as a device to eliminate even the _ 
lowest-paying jobs in city after city. While many herald au- 
tomation as their libraries’ arrival in the 20th century, its ad- 
vent has cast a cloud over staff morale as libraries, of 
necessity, pay the conversion bills by lowering personnel 
costs. 

Some librarians have managed to preserve their book 
budgets with creative bookkeeping. Some cities no longer 
purchase materials out of the operating budget, but reclas- 
sify acquisitions as “capital equipment” like fire engines or 
waste water plants. Bonds are issued, and future generations 
are left with the responsibility to pay for them. 

To spread the costs and benefits of library service, some 
libraries are converting to special districts, often metropoli- 
tan or multicounty. While communities often oppose metro- 
politan government and special taxing districts, libraries 
appear to be gaining fiscal support at the polls more fre- 
quently than losing. Witness recent victories in Yuma 
County, Ariz., Estes Park, Colo., and Oakwood Township, 
Ill., where voters affirmed public funding for library service. _ 
Libraries consume so relatively small a portion of the pub- 
lic’s tax dollar that most of the time taxpayers are agreeable 
to spending more for library service. 

Despite these new fiscal twists, many libraries still face 
tough times pretty much as they always have—with job 
freezes, book budget cuts, layoffs, agency closings, reduced 
hours, and salary freezes or reductions. In the typical public 
library, salaries and books comprise 70-90% of the budget, 
usually the only expenditures that aren’t fixed costs. No ad- 
ministrator would dream of cutting the computer mainte- 
nance budget instead. 


Principled reductions 


How can librarians best use the principles of reduction 
budgeting? The answers cannot be found in any business 
text, nor can any great entrepreneur be quoted. It is not that 
business and industrial leaders lack valuable experience to 
share. However, they have a different goal, and that is profit. 
The goal of libraries is to inform, educate, and enrich, and 
that requires different fiscal strategies. | 

In coping with tough times, librarians need an approach 
different from the for-profit sector’s. We recommend the fol- 
nine: 

- $ Know your library’s departifients and operations well 
enough to identify wasted effort and duplication. Many will 
deny having any waste. We disagree. We all retain on our 
staffs those individuals we tolerate because they are nearing 
retirement, or because we want to avoid the pain of building 
a case for dismissal. There are also those people we have 
promoted out of posts where they had been causing public 
relations problems or were bad managers. We have those 
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"| wasteful procedures that staff insist on maintaining for vari- 


ous reasons. 

But when budget cuts descend, a good library adminis- 
trator can no longer afford the luxury of playing Mr. Nice 
Guy and looking the other way. If an administrator doesn’t 
make those needed changes, i.e., eliminate unnecessary posi- 
tions and wasteful procedures, then that administrator 
should go. A library cannot survive without an effective 
manager willing to risk making unpopular changes. 

$ Freeze vacancies if the institution’s funding authority or- 
ders a cut. A hiring freeze is the most painless way of saving 
‘money, and the library can maintain basic service as long as 
the administrator retains the flexibility to shift staff. Always 
hire people to the library system, never to a specific position 
or location. The time gained by freezing posts will allow the 
administrator to determine whether there is another way to 
handle the workload. For example, cataloging tasks might 
be reorganized so that three catalogers can do the work of 
four, if a paraprofessional is assigned copy cataloging duties. 


Capital savings 


$ Halt equipment purchases. So somebody has to live 
ol r another year! Consider reupholstering 
that office chair, rather than replacing it. Some of the older 
office and library furniture is often better constructed than 
the equipment available today. Ten years ago the Milwaukee 
Public Library sold off hundreds of wood Windsor chairs at 
$2 each because they looked old fashioned. Today chairs of 
comparable quality and beauty would cost $200 each. 
$ Cancel those maintenance contracts. The library will 
soon save enough to buy spares. That advice also goes for a 
good percentage of computer maintenance contracts. 
Though vendors will proclaim they are the only ones able to 
maintain your computer equipment, that is often untrue. 








“No one likes to play God, to have to 
decide which of your ‘children’ will 
starve. But the truth. . .is that al/ your 
children will starve unless you make that 
tough choice.’ 








Ninety percent of computer maintenance cost is labor—the 
technician for which the library pays out $45 per hour. Of 
that amount, the technician may receive $10-$15 per hour. 
The balance goes to the vendor to cover “overhead,” such as 
all those cocktail parties at library conventions. 

The fact of the matter is that the real profit in computers 
isn’t in their initial sale, but in the maintenance agreements. 
Remember, razor blade makers used to give razors away, so 
that people would have to buy their razor blades. 

In 1988 the Milwaukee County Federated Library System 
ended its service agreement for computer terminals. Instead 


the library bought spare parts and hired junior and senior 
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engineering students from several of the local universities, 
The result: Maintenance costs were cut in half, the library 


received better service, and there was a substantial reducticis 
ost 


in down time. 


oy 
We're not suggesting that every library cancel all of its ser- | = 
vice agreements; Milwaukee’s CPU was left on a mainte- 


nance contract. However, service contracts are not a fixed - 
expense, and they should be carefully reviewed if your li- 
brary faces tough times. 


$ Eliminate or postpone purchase of supplies. Libre aries at 


consume a tremendous amount of supplies, and most have 
a large number of forms. Consider establishing a forms con- 
trol program. If your library is computerized, aim for a pa- 
perless system. You may not save big dollars, but you will go 
a long way toward making staff cost-conscious. 

Both a boon and bane to our society is the photocopy 
machine, which allows us to “copy” everyone all too easily. 
It’s not the paper that’s so costly; it’s those $300-$400 filing 
cabinets the staff needs to hold the growing paper trail. 

Remember all those old jokes about places where staff 
had to turn in the stubs of their pencils before they could get 
a new one? Well, those same employees thought twice be- 
fore instituting any duplicative programs. 


Value-added cuts 


If you are forced 
to reduce staff, start 
with part-time per- 
sonnel. | 

Someone will im- 
mediately protest: 
“What! And have 
our professional staff 
shelve books?” No. 
If necessary, the cleri- 
cal staff can handle 
such tasks. 

Even though para- 
professionals may be 
more highly paid than student help paid at the minimum 





wage, our experience has been that student assistants are the 


least efficient component of the library work force. The 
turnover among them is dreadful, they require constant 
training and supervision, their rate of absenteeism is much 
higher, and they’re not available when the library needs 
them. 

-© We do not suggest that libraries fire all their part-time 
help. We do suggest reducing part-timers if your library 
must cut personnel and optimize use of the remaining staff. 
Besides, if the mayor’s daughter is the first to be let go, your 


_ action may bring the gravity of the situation home! 


$ Consider contracting out some of the library’s opera- 
tions. Explore custodial and delivery services, preprocessed 
materials, even a facilities management program for library 
computer operations. 

This advice may sound like heresy et the federal gov- 
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ernment is contracting out entire library operations. How- 
ever, if it works for libraries as a whole, it also may work for 
parts of a library operation. 

There are certainly potential hazards, and the administra- 
tor who considers buying services must be able to draft tight 
specifications and negotiate sharply. Still, given the choice 
between shutting down major units or contracting out some 
of your institution’s supportive services, you might find the 
latter to be an alternative worth considering. 

In September 1982 Multnomah County (Oreg.) Library 
was asked to operate at 96% of its approved FY 1982-83 
budget. To cope, library managers contracted out janitorial 
services and saved approximately $50,000. 


Benign fees 

$ Consider user fees. Again, many will consider this her- 
esy. The truth of the matter is that user fees give the library 
the option of starting or maintaining desirable programs. 
For example, many libraries support large videotape pro- 
grams through user fees though they may never have gained 
tax support to fund them. Other libraries may offer rental 








“Critics of fees often argue that 
introducing a few will lead public officials 
to demand fees for everything. They will 
demand them anyway...” 








art, photocopy machines, or specialized business services. 

Not every service lends itself to fees, of course, and were 
not suggesting that libraries meter basic services as local 
communities define them. However, fees deserve a library 
administration’s consideration before it denies the public ac- 
cess to a desirable service for lack of tax funds. 

In 1982 Baltimore County (Md.) Public Library came out 
of budget negotiations with an operating budget increased 
by 8%. But inflation, eating away at the book budget, 
prompted library officials to hike existing fees and impose 
new ones, in order to balance the budget and maintain ser- 
vices. To raise $85,000, BCPL collected $10 for public use of 
branch meeting rooms, $2 “donations” on videocassette 
loans at some branches, 25¢ to transfer a book from one 
branch to another, and 50¢ to process lost books and for 
book reservations, and it raised the overdue fine to 11¢ per 
day. The extra income made the difference. 

Critics of fees often argue that introducing a few will lead 
public officials to demand fees for everything. They will de- 
mand them anyway, whether or not the library establishes 
fees for selected services. The library’s best defense is to as- 
sess fees where they are merited or feasible, and to demon- 
` strate why they’re not proper for basic services. 

$ Cooperate. Librarians give interlibrary cooperation a 
lot of lip service in this profession, but they share resources 
only when pressed. That’s why interlibrary loan represents 
ey 1% of total circulation. 
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When we put our minds to it, librarians can save consid- 
erable time and money. Witness the success of OCLC, if 
anyone needs an example. In 15 years OCLC has 6,000 
members and grosses $85 million annually, besides saving li- 
braries millions of dollars through cooperative cataloging. 

Librarians also need to consider other cooperative part- 
ners besides other libraries. For example, many library I&R 
services would greatly benefit from closer cooperation with 
United Way agencies by sharing information and contacts. 

In the late 1970s, seven libraries in the Denver area started 
Cooperative Library Acquisitions (COLA) to acquire ex- 
pensive and esoteric items that only one library in the area 
need own. Each year members contribute to the project a 
pro rata share of their materials budget. Members also draw 
up a wish list of materials costing over $1,000. One such co- 
operative purchase was the Gmelin Handbuch der An- 
organischen Chemie, a prestigious Geran chemical 
reference work. 

In COLA’ first two years, members saved an estimated 
$200,000-plus. As a by-product of the cooperative venture, 
members checking holdings elsewhere in Colorado found 
that other libraries already owned many items on the wish 
list. 

$ Last but not least, when you must make cuts, eliminate 
programs and resist the temptation to cut across the board. 
The latter process will lead your library to mediocrity, lower- 
ing the quality of the entire system. 

No one likes to play God, to have to decide which of your 
“children” will starve. But the truth of the matter is that all 
your children will starve unless you make that tough choice. 


Reduction etiquette 


Having chosen your approach, how do you implement 
these steps when your library faces tough times? 

> By using participatory techniques, involving those who 
will have to implement a reduction or change; 

> By carefully planning the change, phasing it in gradu- 
ally, and through attrition and transfer; 

> With ample communication to staff and the public. It 
is as important to proceed carefully when changing or end- 
ing a program as when starting a new one. 

There are also some pitfalls to avoid: 

Don’t blame the policymakers. They'll never forgive 
you, and it won’t do any good anyway. A wise administrator 
can certainly inform the public that fiscal problems man- 
dated a cut without singling out individuals to blame. 

Don't solve the library’s financial problems with the 
materials budget. Remember the mission of your institu- 
tion. 

Don’t despair. It doesn’t help, and every library needs 
firm leadership. In tough times the library board and staff 
will be looking to its administration to hold things together 
despite all obstacles. Remember that your creative leader- 
ship may turn fiscal constraint into positive changes that ul- 
timately i Bian Se your "a O 
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LEADS continued from p. 662. 


Must have minimum of 2 yrs.’ professional 
(post-MLS) library experience in public ser- 
vices, preferably in an academic library. 
Library faculty must meet university require- 
ments for promotion and tenure. Preferred 
qualifications: Coursework in geography or a 
science or experience with maps, and a broad 
understanding of cartographic information 
sources. Supervisory experience. Experience 
with map cataloging. Reading knowledge of 
one or more foreign languages. Microcompu- 
ter experience. Tenure-track position. 24 days’ 
annual leave, tuition remission, usual benefits. 
Assistant Professor rank. Salary $25,000 
minimum. Review of applications will begin 
Sept. 1, and will continue until the position is 
filled. Send letter of application, current 


resume, and names, addresses, and tele- 


phone numbers of 3 recent references to: Jill 
Keally, Personnel Librarian, University of 
Tennessee Lib., 1015 Volunteer Bivd., 
Knoxville, TN 37996-1000. UTK is an EEO, 
affirmative-action, Title IX, Section 504 em- 
ployer. 


Monographs order librarian. RESPON- 
SIBILITIES: Manages operations of mono- 
graphs order department—8 full-time and 
several part-time employees who do preorder 
searching, order generation, receipt, and 
accounting for approximately 30,000 vols. per 
year. Works with selectors representing differ- 
ent subject areas in identifying, ordering, and 
processing new materials for the collection 
and with serials and cataloging in coordinating 
flow of materials and planning for adequate 
bibliographic access. Reports to head of 
acquisitions. REQUIRED: MLS from an ALA- 
accredited library school. Preferred: Acquisi- 
tions or book trade experience; supervisory 
experience; familiarity with automated library 
systems. Salary $19,000 plus, commensurate 
with experience. Salt Lake City is situated in 
a dramatic mountain setting and offers an 
excellent quality of life. Hiking, camping, and 
river running are available in both mountain 
and desert red-rock country in summer. Out- 
Standing alpine and nordic skiing in winter. 
Cultural opportunities include symphony, 
ballet, modern dance, chamber music, opera, 
theater, and arts films. Applications received 
by Aug. 31 will be given first considera- 
tion; applications will be accepted until the 
position is filled. Send letter of application, 
resume, and names of 3 references and/or 
Placement Bureau address to: Dennis R. 
Defa, 328 Marriott Library, University of 
Utah, Salt Lake City, UT 84112. The Univer- 
sity of Utah is an equal-opportunity, affirma- 
tive-action employer. Women and minorities 
are encouraged to apply. 








Physical sciences reference librarian/bibli- 
ographer. RESPONSIBLE FOR the library's 
collection development in assigned physical 
science disciplines. Provides service at infor- 
mation desk, including some weekend and 
evening hours. Participates in an active pro- 
gram of library instruction and computerized 
database searching in the disciplines of 
selection responsibility. REQUIRES an ALA- 
accredited master’s degree and significant 
coursework in physical sciences or significant 
science reference experience. Excellent com- 
munication skills and strong service orienta- 
tion essential. $20,500 minimum salary de- 
pending on qualifications. Excellent benefits 
package including choice of retirement pro- 
grams. The University of Houston Libraries 
holdings exceed 1.6 million volumes, with a 
materials budget of $2.6 million and a total 
staff of 175. The library is a member of ARL. 
To ensure consideration, applications 
must be received by Aug. 31. Send letter of 
application, names of 3 references, and 
resume to: Dana Rooks, Assistant Director for 
Administration, University of Houston Li- 
braries, Houston, TX 77204-2091. Equal- 
opportunity employer. 


Rare books librarian. The Harvard Law 
School Library has a newly funded position for 
a rare books librarian. As a unit head in the 
library’s special collections department, the 
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3 Reference Librarians 
University of Alabama Libraries 


Reference Librarian (Instructor) 
Business Reference Librarian (Assistant Professor) 
Science and Engineering Reference Librarian 
(Assistant Professor) 


RESPONSIBILITIES: To provide, under the supervision of the head of the reference department, 
the head of the Business Library, and the head of the Science and Engineering Library, a full range 
of services, including development and interpretation of the appropriate reference sources to the 
university community; subject-assigned collection development including faculty liaison, library user 
instruction, database and end-user searching and instruction; supervision of classified personnel 
and student assistants; and other duties as assigned. Some evening and weekend reference 


service required. 


QUALIFICATIONS required: An MLS from a program accredited by ALA; in-depth knowledge of 


basic general and subject reference sources, and national and trade bibliographies; ability to work 
effectively with faculty, students, and library personnel at all levels; excellent oral and written 
communication skills; commitment to client-centered services. 


Desired: Working knowledge of a foreign language; subject reference experience in a large 
academic or special library; experience in online searching, government documents, and 
bibliographic instruction; evidence of professional and/or scholarly activity. 2nd master's degree in 


relevant subject highly desirable. 


SALARY AND BENEFITS: 12-mo., faculty rank, tenure-earning, strong benefits. Appointment of 
reference librarian will be at the Instructor level with a beginning salary of $19,500. Appointment 
of the business reference librarian will be at the Assistant Professor level with a minimum salary 
of $23,500.. Appointment of the science and engineering reference librarian will be at the Assistant 


Professor level with a minimum salary of $23,500. 


PROJECTED STARTING DATE: Oct. 1 (negotiable). 


TO APPLY: Applicants are invited to apply for one or more positions depending on credentials and 
interests. Send letter of application, resume, and names and addresses of 3 references by 
the application deadline of Aug. 20 to: Sondra Tucker, Libraries Personnel Officer, University 
of Alabama, Reference Librarian Searches, POB 870266, Tuscaloosa, AL 35487-0266. 


The University of Alabama is an equal-opportunity, affirmative-action employer. 


rare books librarian administers the library's 
extensive rare book collections, which com- 
prise nearly 200,000 vols., including over 500 
incunabula. The library's holdings are particu- 
larly strong in American, British, and Conti- 
nental legal history but also contain unique 
holdings in Roman, Canon, Russian, 
Japanese, and international law. The strength 
of the Law Library's rare book holdings are 
maintained by special endowed funds for both 
acquisition and preservation. The library's 
resources include a general collection of 1.5 
million books, a staff of 99 FTE, and an 
operating budget of $5.5 million. The rare 
books librarian supervises 2 support staff 
members and several part-time and student 
workers; formulates collection development, 
cataloging, and preservation policies; inter- 
prets the unit's programs through exhibitions 
and publications; prepares specialized biblio- 
raphic descriptions of rare books for the 
ibrary's pumogng staff, and provides refer- 
ence services to faculty, students, and other 
researchers. The position reports to the 
assistant librarian for special collections 
(department head), along with the manu- 
scripts librarian and the curator of the art 
collection. REQUIRED: ALA-accredited MLS; 
knowledge of Latin and either French or 
German; at least 2 yrs.’ supervisory experi- 
ence in an academic law library; demon- 
strated knowledge of rare book terminology 
and cataloging techniques; strong skills in oral 
and written communication. Preferred: Ad- 
vanced degree in American or European 
history; experience with microcomputers, 
especially word processing; familiarity with the 
antiquarian book trade; strong commitment to 
professional growth and development. Salary: 
$27,100-$47,000, depending upan experi- 
ence. Position is available immediately. Send 
resume including the names of 3 references 
to: Harry S. Martin Ill, Librarian & Professor of 
Law, Langdell Hall 307, Harvard Law 
School, Cambridge, MA 02138; 617-495- 
3170. Harvard University is an affirmative- 
action, equal-opportunity employer. Women 
and minorities are encouraged to apply. 








Reference/access librarian, Assistant Pro- 
fessor, Plymouth State College. REFERENCE 
RESPONSIBILITIES INCLUDE: sharing refer- 
ence desk coverage; bibliographic instruction; 
database searching; share in collection de- 
velopment; serve as faculty liaison and stu- 
dent advisor. ACCESS RESPONSIBILITIES 
INCLUDE: organization, staffing, operations of 
circulation desk. LS/2000 expected to go 
online January 1990. Reports to coordinator 
of public services. REQUIRED QUALIFICA- 
TIONS: ALA-accredited MLS; minimum of one 
yr.’s library experience; strong leadership; 
interpersonal, written, and oral communication 
skills. Also desired: reference experience in 
academic library; supervisory, teaching, and 
automated circulation experience (LS/2000 
preferred). Salary range for full-time, tenure- 
track position: $21,000-$26,000. Application 
review begins Aug. 23, and continues until 
position is filled. Submit application, resume, 
and 3 current letters of reference to: Philip C. 
Wei, College Librarian, Lamson Library, 
Plymouth State College, Plymouth, N 
03264. PSC is an AA, EEO. 





Reference librarian. Bowling Green State 
University, a comprehensive university in n.w. 
Ohio, seeks a reference librarian. RESPON- 
SIBILITIES: Performs reference desk ac- 
tivities, including some night and weekend 
reference service; participates in library user 
education duties; conducts computer search 
interviews and online searches; participates in 
collection development and maintenance of 
reference collection; carries out collection 
development responsibilities. REQUIRED: 
ALA-accredited MLS, strong communication 
and interpersonal skills, service orientation. 
Salary and rank: Minimum of $21,000 with 
excellent fringe benefits; rank of Assistant 
Professor. This is a 12-mo., tenure-track 
position. BGSU librarians enjoy full faculty 
status and privileges, which include the oppor- — 
tunity to participate in library and university 
Pod lege Review of applications will 

egin Sept. 1, and will continue until the 
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University Librarian 
University of Illinois at Chicago 


The University of Illinois at Chicago, one of 2 campuses of the University of Illinois, is inviting 
applications and nominations for the position of university librarian. UIC is comprised of 15 colleges 
with 1,800 faculty and serves 25,000 students, 30% of whom are graduate and professional stu- 


dents. 


Reporting directly to the vice chancellor for academic affairs, the university librarian is 
responsible for the leadership and administration of the University Library, consisting of the Main 
Library, the multisite Library of the Health Sciences, the Science Library, the Architecture and Art 
Library, and the Mathematics Library, with a collection of 1.6 million volumes, 18,000 serials, and 
2.6 million other items including microforms, government documents, and maps. 


Candidates for the position should have the following qualifications: 


è An earned master's of library science from an ALA-accredited library school; 

e A distinguished record of accomplishment in librarianship, in research, and in service to the 
profession to warrant appointment as a tenured full Professor; 

è Demonstrable commitment to the ideals and principles of a Research | university; 

è Leadership and commitment in planning for and applying contemporary and emerging tech- 


nologies; 


è Demonstrable commitment to working with the academic community to ensure responsive 


library service; 


è Capacity for establishing beneficial developmental relationships with alumni, community, and 
business leaders, and private and governmental funding agencies; 
e Demonstrable academic leadership and library management skills in a complex, multisite li- 


brary; 


è Evidence of ability to further relationships with campus constituencies, with libraries, and with 
associations and agencies at the local, state, regional, national, and international levels. 


Salary range: $70,000—$95,000. 


The Search Committee will begin screening Sept. 1, and will continue until the position is filled. 
Applications should be accompanied by the names and addresses of 5 references and a complete 
curriculum vitae. To ensure full consideration, applications should be received by Sept. 1 by: 

Henri R. Manasse, Jr. 
Chair, University Librarian Search Committee 
c/o Office of Academic Affairs 
2832 University, Hall, m/c 105 
University of Illinois at Chicago 
Box 4348 
Chicago, IL 60680 


The University of Illinois is an affirmative-action, equal-opportunity employer. 


position is filled. Send letter of application, 
resume, and names, addresses, and phone 
nos. of 3 references to: Kathryn Thiede, 
Personnel Officer, Dean’s Office, Jerome 
Library, zang Green State University, 
Bowling Green, OH 43403. BGSU is an AA, 
EOC employer. Minorities and women are 
encouraged to apply and to identify them- 
selves for affirmative-action purposes. 


Reference librarian and coordinator of 
faculty services. The Harvard Law School 
Library is seeking an experienced reference 
librarian to provide general reference services 
and to coordinate an expanded program of 
faculty research support. As a member of a 
10-person reference unit, the reference librar- 
ian will provide reference and research ser- 
vices in law and law-related disciplines, in 
both conventional and electronic format. This 
is a new position, reporting to the head of the 
reference department. RESPONSIBILITIES 
WILL INCLUDE planning and coordinating the 
information and research needs of the faculty 
including current awareness services and 
document delivery, with special responsibility 
for implementing a faculty liaison program for 
over 100 faculty student assistants. Ongoing 
responsibilities include: providing research 
advice and support to students, faculty, and 


_ Staff; participating in legal research instruction; 


preparing bibliographies; participating in the 
development and management of the Anglo- 
American collections; contributing to in-house 
orientation and training programs for refer- 
ence staff and faculty assistants. The Harvard 
Law School Library serves over 100 faculty 
and 1,700 students of the Harvard Law 
School with a collection of 1.5 million books, 
a staff of 99 FTE, and an operating budget of 
$5.5 million. REQUIRED: ALA-accredited 
MLS; sound knowledge of Anglo-American 
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legal and law-related resources in print and 
electronic media, as well as appropriate 
research methodology; ability to work har- 
moniously with colleagues, faculty, students, 
and other academic researchers in a busy 
and challenging atmosphere. Preferred: ABA- 
accredited JD, law-related graduate degree, 
or significant legal reference, research, and/or 
instructional experience in a large research 
library; advanced knowledge of computer- 
assisted legal research systems; experience 
teaching legal research; demonstrated ability 
to serve as a contributing member of a team 
in a rapidly changing environment. Salary: 
$29,400-—$47,000, depending on qualifications 
and experience. Generous benefits, including 
professional development support. Position is 
available immediately. Send resume including 
the names of 3 references to: Harry S. Martin 
lll, Librarian & Professor of Law, Langdell 
Hall 307, Harvard Law School, Cambridge, 
MA 02138; 617-495-3170. Harvard University 
is an affirmative-action, equal-opportunity 
employer. Women and minorities encouraged 


to apply. 


Reference librarian for small, private, career- 
oriented liberal arts college. ALA-MLS. AE- 
SPONSIBILITIES INCLUDE desk service, 
library instruction, online searching, govern- 
ment publications, and collection develop- 
ment. Share day, evening, and Sunday 
hours. 12-mo., tenure-track position. $20,000. 
Excellent benefits. Deadline: Aug. 15. Send 
resume and 3 references to: Susan M. 
Campbell, Library Director, Schmidt Library, 
York College of Pennsylvania, Country 
Club Rd., York, PA 17405-3426. 


Reference librarian. MAJOR RESPON- 
SIBILITIES INCLUDE reference desk and 
related work; participation in an active pro- 


gram of bibliographic instruction; online 
searching, indexing projects, collection de- 
velopment, and serving as liaison to an 
academic department. REQUIREMENTS: 
Master's degree in library science or educa- 
tional media. Preferred: Teaching and online 
pinky experience. Aviation/technical back- 
round NOT required. Available immediately. 

ull-time position, Tues.—Sat. Salary: $20,631. 
Position will remain open until filled by qual- 
ified applicant. Send letter of application, 
resume, and 3 references with phone num- 
bers to: Embry-Riddle Aeronautical Univer- 
sity, Office of Human Resources, Daytona 
Beach, FL 32114. 





Reference librarian (new position). George 
Mason University, a rapidly growing university 
in the Washington, D.C., area, is seeking a 
reference librarian to provide liaison services 
(including online searching, bibliographic 
instruction, and collection development) to 
public affairs department. Also provides gen- 
eral reference desk service in highly auto- 
mated environment. Serves as coordinator of 
interdisciplinary collection development, with 
emphasis on undergraduate collections. Coor- 
dinates publications of the reference depart- 
ment. ALA-aceredited MLS and some refer- 
ence experience required. Experience with 
online searching, bibliographic instruction, and 
collection development preferred. Salary: 
$24,000 (to $32,000) and up, depending on 
qualifications. Position will remain open 
until a suitable candidate is found; review- 
ing of resumes will begin Aug. 20. Send 
cover letter and resume with names of 3 
references to: Reference Librarian Search 
Committee, George Mason University, 4400 
EEY Drive, Fairfax, VA 22030-4444. 


’ 


Reference librarian (new position). Valdosta 
State College Library has an opening for a 
general reference librarian with Assistant 
Professor rank. Tenure-track. 12-mo. contract 
with some evening and weekend work. Library 
staff of 41 includes 5 reference librarians. 
Duties include general reference service, 
bibliographic instruction, computer searching, 
and major responsibility for one or more 
related reference areas. REQUIRED: ALA- 
accredited MLS degree, 2-5 yrs.’ reference 
experience and good interpersonal skills. Pre- 
ferred: Reference experience in an academic 
library; and experience in online database 
searching and collection development. Salary 
$24,000. Appointment date Oct. 1. Valdosta 
State College, student population 7,000, is a 
senior unit of the University System of Geor- 
gia. This beautiful campus is located in a city 
of 42,000 in south Georgia. Send application 
letter, resume, and 3 letters of reference by 
Sept. 1 to: George R. Gaumond, Director, 
Valdosta State College Library, Valdosta, 
GA 31698. Minorities and women are encour- 
aged to apply. Valdosta State’ College is an 
equal-opportunity, affirmative-action employer. 


Reference librarian. Position available Nov. 
18. PRIMARY RESPONSIBILITIES INCLUDE 
participation in all reference services activities, 
including desk duty (night and weekend rota- 
tion), automated reference service (online 
database search, assistance with CD-ROM 
online catalog, etc.), bibliographic instruction, 
collection development for reference mate- 
rials, preparation of guides and other hand- 
outs. Secondary responsibilities include as- 
sisting in coordination of online search ser- 
vices. QUALIFICATIONS required: ALA-MLS; 
2nd master’s for tenure; effective interper- 
sonal and communication skills; experience in 
training in automated reference services, 
bibliographic instruction. Qualifications de- 
sired: Undergraduate or graduate degree in 
business or sciences. 12-mo., tenure-track. 
Salary: Minimum $22,000. Review of appli- 
cations ins Sept. 1 and continues until 
position filled. Please forward letter of applica- 
tion, credentials, and 3 letters of recommen- 
dation to: Phyllis Schmidt, Chair, Search 
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Committee, Forsyth ptet i, Fort Hays 
State University, 600 Park St., Hays, KS 
67601-4099. FHSU is an EO, AAE. 





Reference librarian. The University of North- 
ern lowa has an immediate opening. The 
librarian in this position participates in a full 
ranga of reference duties including reference 
desk service, bibliographic instruction, com- 
puterized searching, and related assignments. 
Also serves as bibliographer in library's collec- 
tion management program. One of 7.5 gen- 
eral reference positions. ALA-MLS and good 
interpersonal, written, and oral communica- 
tions skills required. Reference coursework or 
experience required. A strong academic back- 
ground in the humanities (excluding art and 
music) preferred. A 2nd master’s degree or 
equivalent required for tenure. Work year 
consists of academic year—including summer 
session—plus 2 weeks. Off approximately 8 
weeks per year. TIAA/CREF retirement plan 
and excellent fringe benefits. Salary: $21,500 
minimum. APPLICATION DEADLINE: Sc- 
reening of applications will in on Sept. 
1, and will continue until the position is filled. 
Send letter of application, resume, transcripts, 
and names of 3 references to: Gerald Peter- 
son, Chair, Search Committee, Donald O. 
Rod Library, University of Northern lowa, 
Cedar Falls, IA 50613. UNI is an equal- 
opportunity educator and employer with a 
comprehensive plan for affirmative action. 





Retrospective conversion and reclassifica- 
tion cataloger (temporary). Salary from 
$20,000/12-mos., depending upon qualifica- 
tions. A temporary faculty-level appointment 
for 12 mos. with possible extension. The 
individual in this position plans and directs the 
retrospective conversion of nonmachine- 
readable bibliographic records and the re- 
cataloging and reclassification of non-LC 
classified materials to LC classification, and 
cooperates in the development and implemen- 
tation of collection development policy. RE- 
QUIRED: An ALA-accredited MLS; knowledge 
of technical library operations with special 
emphasis on principles of monographic 
rar using AACR2, LC classification, 
and LCSH; ability to supervise subordinates 
and to communicate library policies and 
procedures to appropriate personnel clearly 
and tactfully. Desirable: One yr.’s directly 
related experience; knowledge of pre-AACR2 
cataloging rules; experience using an online 
bibliographic utility such as OCLC; experience 
using MS-DOS microcomputers; knowledge of 
one or more Romance languages. Applica- 
tions must be complete by Aug. 15. Send 
letter of inquiry or call for complete job de- 
scription and application process to: Trisha 
Long, Administrative Secretary, James B. 
Duke Library, Furman University, Green- 
ville, SC 29613; 803-294-2191. 


Science librarian. DUTIES INCLUDE: refer- 
ence service, online searching, collection 
development, liaison to assigned departments, 
and bibliographic instruction. QUALIFICA- 
TIONS: ALA-accredited MLS and BS in biol- 
ogy, chemistry, physics, mathematics, geol- 
ogy, Or experimental psychology; 2 yrs.’ 
recent experience in science reference with 
substantial online searching, science collec- 
tion development and fund management, and 
bibliographic instruction; excellent oral and 
written communication skills. Subject master's 
and a European language preferred. Addi- 
tional information including a complete job 
description will be provided upon request. The 
minimum salary of $27,000 is dependent upon 
educational background and experience. This 
position is currently available. Applications will 
be accepted until the position is filled. Letter 
of application and resume with the names, 
addresses, and telephone numbers of 3 
references may be sent to: Science Librarian 
Search Committee, Olin and Chalmers Li- 
braries, Kenyon College, Gambier, OH 
43022. Kenyon, an EOE, invites applications 
from women and minority candidates. 


Science online services coordinator/refer- 
ence librarian, University of Georgia Librari- 
es. The Science Library serves the biomedi- 
cal, agricultural, and physical sciences. The 
76,000-sq.-ft. facility has 700,000 vols. and 
5,500 current journal subscriptions with a staff 


of 28. (Salary minimum $21,000.) DUTIES: 


The science online services coordinator man- 
ages the librarian-mediated search service 
and the end-user search program and works 
closely with the Main Library's online services 
coordinator. Reference duties include provid- 
ing assistance to users, participating in in- 
structional and referral services, and develop- 
ing the collection in assigned areas. The 
librarian assists patrons in making effective 
use of science databases and other library 
resources, including government documents. 
The librarian reports to the head of science 
reference. QUALIFICATIONS: ALA-accredited 
MLS; minimum of one yr.'s database search- 





ing experience, preferably in science data- 
bases such as Chemical Abstracts and 
Biologital Abstracts; demonstrated organiza- 
tional ability; working knowledge of basic and 
scientific reference sources; effective oral and 
written communication skills; ability to 
evaluate resources and technologies; ability to 
establish and maintain effective working 
relationships; coursework in natural or physi- 
cal science or a demonstrated interest in 
science literature desired; experience with the 
use of microcomputers desired; strong interest 
in academic or special librarianship desired. 
This position will be filled only if suitable 
applicants are found. APPLICATION PROCE- 

URE: Send letter of application be Oct. 2, 
including resume and names of 3 references, 
to: Florence E. King, Personnel Librarian, 
University of Georgia Libraries, Athens, 
GA 30602. An equal-opportunity, affirmative- 
action institution. 





Reference Librarian, Science Specialty 


RESPONSIBILITIES: Reports to the head of the reference department. Responsible for providing 
general reference to students and faculty in the main library and reference (including chemistry, 
pharmacy, and medicine) in the Science Library. Responsible for collection development in 
assigned subject area. Responsible for some database searching. 


REQUIREMENTS: ALA-accredited MLS. Prefer a science degree or a substantial number of 
science courses taken, preferably in chemistry. Demonstrated listening, oral, and written 
communication skills; proven ability to work independently and cooperatively with patrons, 
colleagues, and staff. Experience with online systems desirable. Reference experience in an 
academic or science library is preferred but recent graduates are encouraged to apply. 


UOP is an independent coeducational institution with 3,800 students and 275 faculty. UOP offers 
more than 50 major programs in most of the traditional areas of the physical and life sciences, 
the humanities, and the social and behavioral sciences. 3 doctoral programs are offered in 
chemistry, pharmacy, and education. Programs are also offered by the 6 professional schools 
including: Conservatory of Music, Business and Public Administration, Education, Engineering, 
International Studies, and Pharmacy. The library holds 355,000 volumes and receives 3,120 current 


subscriptions. 


RANK/SALARY: Appointment at the rank of Assistant Professor. Salary of $20,000 minimum 
(depending on qualifications and experience). 24 days’ vacation, 11 holidays, TIAA/CREF, and 
generous benefits. Applications will be accepted until position is filled, but those received 
before Sept. 15 will receive first consideration. Send letter of application, resume, and the 
names, addresses, and phone numbers of 3 current references to: Jessica A. Marshall, 
Associate Dean, University Libraries, University of the Pacific, 3601 Pacific Ave., Stockton, 


CA 95211. 


UOP is an equal-opportunity, affirmative-action employer. 





Serials Librarian 
(Reopened) 


RESPONSIBILITIES: Reports to the acquisitions librarian and assists in all aspects of 
coordinating and integrating serials with acquisitions and cataloging. Supervises the processing 
supervisor, 2.5 acquisitions department support staff as pertains to their serials duties, and part- 
time students. Does original and copy cataloging of periodical titles using OCLC. Coordinates the 
review of gift and duplicate exchange lists for periodicals. Supervises the updating of the library's 
holdings in a cooperative OCLC union list of serials. Supervises the use of Innovacq for serials 
check-in and binding. Responsible for the bibliographic control among the library's manual and 
automated files. Responsible for collection development in assigned subject area. 


REQUIREMENTS: ALA-accredited MLS. Ability to manage the complexities of serials; cataloging 
experience with an online system, preferably OCLC, required; knowledge of current theory and 
practice of bibliographic control; proven skills in problem solving; listening, oral, and written 
communication skills; proven ability to work independently and cooperatively with patrons and 
colleagues. Recent graduates will be considered if they have applicable experience in a 


paraprofessional position. 


UOP is an independent coeducational institution with 3,800 students and 275 faculty. UOP offers 
more than 50 major programs in most of the traditional areas of the physical and life sciences, 
the humanities, and the social and behavioral sciences. Programs are also offered by the 6 
professional schools including: Conservatory of Music, Business and Public Administration, 
Education, Engineering, International Studies, and Pharmacy. 3 doctoral programs are offered in 
chemistry, pharmacy, and education. The library holds 355,000 volumes and receives 3,120 current 


subscriptions. 


RANK/SALARY: Appointment at Assistant or Associate rank with a salary of $25,000 minimum 
(depending on qualifications and experience). 24 days’ vacation, 11 holidays, TIAA/CREF, and 


generous benefits. 


Applications will be accepted until position is filled, but those received before Sept. 15 will 
receive first consideration. Send letter of application, resume, and the names, addresses, and 
phone numbers of 3 current references to: Jessica A. Marshalli, Associate Dean, University 
Libraries, University of the Pacific, 3601 Pacific Ave., Stockton, CA 95211. 


UOP is an equal-opportunity, affirmative-action employer. 
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ACADEMIC LIBRARY continued 


ADELPHI UNIVERSITY 
LIBRARIES 
FIVE POSITIONS 


Adelphi University, the oldest private institu- 
tion of higher education on Long Island, ser- 
ving over 10,000 graduate and undergrad- 
uate students, seeks experienced, energetic 
and resourceful individuals for the following 
library administrative and faculty appoint- 
ments. For each position, MLS from ALA 
accredited library school and significant and 
relevant experience is required. Currently, 
Adelphi is undergoing challenging and 
exciting changes, including a re-definition 
of its mission and goals and a revision of its 
curriculum. The University Libraries contain 
over 580,000 volumes and maintain 4,8,00 
current serials subscriptions. Fully auto- 
mated systems (OCLC, CLSI, and IN- 
NOVACQ) support online catalogs, as well 
as circulation, acquisitions, and serials 
functions. Plans for a new integrated system 
are currently in progress. 


Associate Dean of Libraries for 
Technical and Automated Services 
(Administrative Appointment) 


As a senior administrator heading a major 
division of the University Libraries, respon- 
sibilities include overall planning, develop- 
ment, management, and coordination of 
acquisitions, cataloging, and automated 
systems and assisting the Dean in a variety 
of library-wide administrative respon- 
sibilities. Salary $40,000 minimum; 12- 
month appointment (22 days vacation); 
available November 1, 1989; screening will 
begin September 1. 


Part-time Librarian, Adelphi 
Huntington Center, Huntington, NY 


rats Faculty Appointment— 
on-Tenure Track 

Responsible for the operations and services 
of the Huntington Center Library and the 
University’s Library Storage Annex. Hours 
will vary according to needs of the Library 
but will be primarily afternoons and even- 
ings. Salary $15,000 minimum; 20 hours per 
week, 11 months per year; available 
September 1, 1989; screening will begin 
July 15. 


Senior Assistant or Associate Librarian 
(depending on qualifications), public services 
department, California State University, North- 


_ ridge Library. (Tenure-track, full-time.) Salary 


range: Senior Assistant Librarian $2,764- 
$3,830/mo.; Associate Librarian $3,487- 
$4,847/mo. Application deadline Sept. 30. 
QUALIFICATIONS: MLS degrée from ALA- 
accredited library school or equivalent. 
Minimum of 2 yrs.’ full-time professional 
librarian experience. Desirable: Public ser- 
vices librarian experience; supervisory skills 
and experience; computer knowledge; experi- 
ence implementing, managing, or pes, an 
online circulation system. RESPONSIBIL- 
ITIES: Under the general direction of the chair 
of public services, has administrative respon- 
sibility for operation of the circulation unit, 
including circulation in both libraries, mainte- 
nance of general stacks, reserve book room, 
security, fines and billing operations, online 
circulation module coordination, and planning 
for compact storage of materials. May include 
other public service assignments such as 
reference. Hires and oversees the training, 
development, and evaluation of circulation 


A7N 


i a i: Te? Mei ely T 2 <a cae =F 0- 


Part-time Temporary Reference 
Librarian (Fall Semester, 1989) 

Library Faculty sacl ti 

emporary, Non-Tenure Track) 
Provision of reference desk services and 
other duties as assigned. 12 hours per 
week; minimum salary $13 per hour; 
available September 1, 1989; screening 
will begin July 15. 


Two Tenure Track 

Library Faculty Appointments 

1. Coordinator of Nonprint Media Ser- 
vices (Re-opened search): Planning, 
development, and day-to-day operations of 
Nonprint Media Services (including general 
nonprint software and hardware collections, 
curriculum materials, services to the han- 
dicapped, equipment delivery services, a 
small computer laboratory) and shared ad- 
ministrative responsibility for the language 
laboratory. 


2. Systems Librarian/Cataloger: Plan- 
ning, implementation, operation, and main- 
tenance of the Libraries’ automated 
systems and some cataloging responsibil- 
ities (preferably serials). 


For both tenure track positions: Salary 
$26,000 minimum for a 9.5 month work year, 
with possible option for a longer work year 
at pro-rated compensation. Second ad- 
vanced degree is highly desirable and will 
be required for tenure. Available February 
1, 1990; screening will begin September 1. 
Applications for interim appointments to 
both positions are being considered im- 
mediately. Interim appointees will serve as 
visiting instructors or professors, starting as 
soon as possible and continuing at least 
through January, 1990. 


Excellent benefits package (including 
TIAA/CREF or alternative retirement plans) 
provided for full-time positions but not for 
part-time positions. 


Submit letter of application (specifying 
which position and whether interim or per- 
manent), curriculum vitae, and names and 
addresses of three references to: Eugene 
T. Neely, Dean of Libraries, ADELPHI 

UNIVERSITY, Garden City, NY 11530 


Adelphi is an Equal Opportunit 
Affirmative Action Employer M/F 


Adelphi 


UNIVERSITY. 


personnel. Submit letter of application, re- 
sume, and names, addresses, and phone 
numbers of 3 professional references to: Ann 
Waggoner, Chair, Public Services Depart- 
ment, Oviatt Library, California State Uni- 
versity/Northridge, 18111 Nordhoff St., 
Northridge, CA 91330. An AA, EO, Title IX, 
Section 503 & 504 employer. 


Senior cataloger, Vassar College. Responsi- 


bility in an academic library with major em- 


phasis on serial cataloging and Library of 


Congress classification. MLS required from an 
ALA-accredited we school, minimum of 3 
yrs.’ experience. OCLC cataloging and an 
interest in automated library procedures 
desirable. Position available Dec. 1. Salary: 
$29,500. Application, resume, and 3 letters 
of reference by Oct. 1 to: Robert C. Smith, 
Head Cataloger, Vassar College, Pough- 
keepsie, NY 12601. AA, EOE. 


Serials cataloger (search reopened). Under 
the direction of the head of cataloging, cata- 
logs periodicals, continuations, newspapers, 
and serial microforms (both new and changed 
titles); coordinates the Retrospective Barcod- 








ing of Serials Project; supervises 3 library 
technical assistants (for serials cataloging, 
physical processing of all library materials, 
and adds processing). ALA-accredited MLS 
required. One yr.’s experience in cataloging, 
project management, supervision, AACR2/LC 
interpretations, LC classification, LCSH, 
OCLC or other bibliographic utility, and an 
online integrated system preferred. Applicants 
must demonstrate a clear understanding of 
serials cataloging principles. Salary: $24,000 
minimum. South Carolina retirement, TIAA/ 
CREF; Blue Cross—Blue Shield; dental insur- 
ance; liberal leave. Application deadline: 
Aug. 31. Send letter of application with the 
names, addresses, and phone nos. of 3 
references to: Julie Thomas, Chair, Serials 
Cataloger Search Committee, R. M. Cooper 
Library, Clemson University, Clemson, SC 
29634-3001. Equal-employment-opportunity, 
affirmative-action employer. 


Serials cataloger, University of Oklahoma. 
DUTIES: Responsible for original/shared 
cataloging and classification of serials and 
serial analytics in all subject areas and all 
languages in both book and nonbook format. 
Provides reference service in the current 
periodicals/microforms area. Some evening 
work required. Reports to head, serials de- 
partment, and supervises classified staff and 
student assistants. QUALIFICATIONS re- 
quired: MLS from ALA-accredited library 
school; bibliographic knowledge of foreign 
languages; evidence of research and publica- 
tion. Desirable: nae ole experience in an 
automated system (RLIN, OCLC, etc.); knowl- 
edge of LC classification and subject head- 
ings, AACR2, and MARC formats; biblio- 
graphic knowledge of Russian language; 
demonstrated supervisory ability; 2nd master's 
degree. FIRST SCREENING DATE: Sept. 15. 
Search will remain open until filled. SALARY: 
$28,966. BENEFITS: TIAA/CREF; State Re- 
tirement System; comprehensive medical 
protection; 21 days’ vacation; university holi- 
naye, enerous sick leave. UNIVERSITY 
LIBRARIES: A member of the Research Li- 
braries Group and ARL, the university library 
consists of a main library and 6 branches. 
The collection contains more than 2.2 million 
volumes, 17,000 periodical subscriptions, and 
3 outstanding special collections in the history 
of science, Western history, and business 
history. A major expansion of the main library 
was completed in May 1982, doubling the size 
of library facilities. The libraries possess an 
LS/2 automated circulation system and are 
involved in the implementation of NOTIS. 
EMPLOYMENT: Librarians have faculty 
status, privileges, responsibilities, rank of 
Assistant Professor or above, and are eligible 
for tenure. APPLICATION: Send letter of 
application with resume and the names of 3 
references, including current supervisor, to: 
Donald C. Hudson, Manager, Administrative 
Services, University Libraries, University of 
Oklahoma, Norman, OK 73019. The Univer- 
sity of Oklahoma is an equal-opportunity, 
affirmative-action employer. 


Serials order librarian. RESPONSIBILITIES: 
Manages serials order, 7 full-time and 3 part- 
time employees who are responsible for 
preorder searching, downloading OCLC rec- 
ords or creating temporary bibliographic 
records, creating purchase orders, serials 
check-in, and serials accounting. Works with 
selectors representing different subject areas 
throughout the library in identifying, ordering, 
and processing new materials for the library; 
with monographs order and cataloging in 
coordinating the. flow of materials and plan- 
ning for adequate bibliographic access; and 
with faculty and patrons who have questions 
about the serials collection. Reports to head 
of acquisitions. REQUIRED: MLS from an 
ALA-accredited library school. Preferred: 
Serials experience; supervisory experience; 
familiarity with automated library systems. 
Salary: Minimum $19,000 plus, commensurate 
with experience. Salt Lake City is situated in 
a dramatic mountain setting and offers an 
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excellent quality of life. Hiking, camping, and 
river running are available in both mountain 
and desert red-rock country in summer. Out- 
standing alpine and nordic skiing in winter. 
Cultural opportunities include symphony, 
ballet, modern dance, chamber music, opera, 
theater, and arts films. Applications received 
by Aug. 31 will be given first considera- 
tion; applications will be accepted until the 
position is filled. Send letter of application, 
resume, and names of 3 references and/or 
placement bureau address to: Dennis R. 
Defa, 328 Marriott Library, University of 
Utah, Salt Lake City, UT 84112. The Univer- 
sity of Utah is an equal-opportunity, affirma- 
tive-action employer. Women and minorities 
are encouraged to apply. 





Slavic/social sciences catalog librarian. 
(Position reopened.) The University of Arizona 
is seeking a librarian to provide original and 
complex copy cataloging for Slavic-language 
materials and monographs in the social sci- 
ences. The person in this position would 
serve as a cataloging resource person for 
library staff in the above languages and 
Subject areas. Librarians at the University of 
Arizona have academic professional status, 
are eligible for continuing status, are voting 
members of the faculty, and may take up to 
24 days’ professional leave per year. The 
have 22 days’ paid vacation, 12 days’ sic 
leave, and 10 holidays per year. A standard 
package of fringe benefits is available. RE- 
QUIREMENTS INCLUDE a master's degree 
in library science from an ALA-aocredited 
school; fluency in Russian; knowledge of or 
experience with AACR2, MARC formats, 
LCSH and LC romanization tables, and OCLC 
or other bibliographic utility; and good oral 
and written communication skills. Candidates 
with knowledge of other Slavic languages and 
background in the social sciences will be 
given preference. Salary based on qualifica- 
tions and experience; beginning professional 
salary is $20,000. Applications must be 
received by Aug. 15. Send letter of applica- 
tion, resume, and the names of 3 references 
to: W. David Laird, University Librarian, Uni- 
versity of Arizona Library, Tucson, AZ 
85721. The University of Arizona is an equal- 
employment-opportunity employer with an 
affirmative-action plan. Preference will be 
given to women and minorities. Noncitizens 
must include current visa status. 





Social sciences reference librarian, Univer- 
sity of Oklahoma. DUTIES: Under the general 
direction of the head of reference, this posi- 
tion provides reference and bibliographic 
service in the social sciences (specifically, 
sociology, social work, human relations, 
women's studies, education, physical educa- 
tion, psychology, and human development); 
provides general reference service at the 


library's main reference desk; participates in, 


collection development activities in the above 
subject areas; performs online bibliographic 
searches; and participates in library instruction 
including general tours and specific subject- 
oriented presentations. This position is gov- 
erned by the university's policies for research 
or creative achievement and professional 
service as outlined by the Faculty Handbook. 
QUALIFICATIONS required: MLS from ALA- 
accredited library school; 2nd master’s degree 
in a social sciences discipline or equivalent 
professional library experience; knowledge of 
database searching and library instruction 
concepts and methods; evidence of research 
and publication. Desirable: Strong interper- 
sonal and communication skills; working 
knowledge of one or more modern European 
languages; knowledge of or experience with a 
major bibliographic utility. FIRST SCREENING 
DATE: Sept. 15. Search will remain open 
until filled. SALARY: $28,966 (minimum). 
BENEFITS: TIAA/CREF; State Retirement 
System; comprehensive medical protection; 
21 days’ vacation; university holidays; gener- 
ous sick leave. UNIVERSITY LIBRARIES: A 
member of the Research Libraries Group and 
ARL, the university library consists of a main 
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University of Washington Libraries, Seattle 
3 Positions: 
1) Assistant Division Head, Cataloging Division 
2) Head, Automated Processing Section 
3) Principal Cataloger 


The University of Washington Libraries invite nominations and applications for the positions of 
assistant division head, cataloging division; head, automated processing section; and principal 
cataloger. 


1) Assistant Division Head, Cataloging Division. Under the direction of the head of 
the cataloging division, assists in the administration and management of the cataloging division, 
including planning, allocation of staff, and development of policies and procedures. Oversees 
monographic cataloging and cataloging support activities. Supervises the original cataloging staff 
and the heads of the automated cataloging and automated processing sections. QUALIFICATIONS: 
A minimum of 5 yrs.’ post-MLS cataloging experience in a research library required; thorough 
knowledge of AACR2, LC rule interpretations, and LC classification and subject headings required. 
Knowledge of MARC formats, national cataloging standards, and bibliographic control issues 
required. Experience with an automated cataloging system, preferably OCLC, required. Experience 
with a local online system highly desirable. SALARY: $33,000 minimum. 


2) Head, Automated Processing Section. Under the direction of the assistant division 
head of the cataloging division, supervises the personnel and plans, organizes, and directs the 
work of the section; contributes to the planning and management of the division: serves as the 
systemwide OCLC coordinator for hardware and software; may catalog, Classify, and provide 
subject analysis for monographs. QUALIFICATIONS: A minimum of 2 yrs.’ post-MLS cataloging 
experience required; academic or research library experience preferred: working knowledge of 
AACR2, LC rule interpretations, LC classification and subject headings required. Experience with 
OCLC and MARC formats required. Experience with a local online system highly desirable. 
Supervisory experience preferred. Experience with training desirable. Strong interest in 
microcomputers required. Knowledge of at least one Western European language required. 
SALARY: $26,000 minimum. 


3) Principal Cataloger. Under the direction of the head of the cataloging division, serves as 
the division's resource person for monograph and audiovisual cataloging; establishes cataloging 
policies; trains original catalogers; provides documentation for cataloging policies and practices. 
Participates in the planning for and implementation of authority control for the libraries’ Geac 
system. Catalogs, classifies, and provides subject analysis for monographs. QUALIFICATIONS: A 
minimum of 5 yrs.’ post-MLS cataloging experience, including original monograph cataloging, in a 
research library required; thorough knowledge of AACR2, LC rule interpretations, LC classification 
and subject headings required. Knowledge of MARC formats and national cataloging standards 
required. Knowledge of at least one Western European language required. Experience with an 
automated cataloging system, preferably OCLC, required. Experience with a local online system 
highly desirable. Experience with cataloging training desirable. SALARY: $28,000 minimum. 


All 3 positions require graduate degree from an ALA-accredited program. 

BENEFITS: TIAA/CREF, 24 days’ vacation, premiums fully paid for medical, dental, and life 
insurance plans. No state or local income tax. 

Application deadline for all 3 positions: 5 pm, Fri., Sept. 8. Send letter of application, full 
resume, salary requirements, and the names, addresses, and telephone numbers of at least 3 
references who are knowledgeable of your qualifications to: Eleanor L. Chase, Acting Personnel 
Librarian, University of Washington Libraries, FM-25, Seattle, WA 98195. 


UW is an equal-opportunity, affirmative-action employer. 
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library and 6 branches. The collection con- 
tains more than 2.2 million volumes, 16,000 
periodical subscriptions, and 3 outstanding 
special collections in the history of science, 

estern history, and business history. A 
major expansion of the main library was 
completed in May 1982, doubling the size of 
library facilities. The libraries currently operate 
an LS/2 automated circulation system and are 
developing the NOTIS library system. EM- 
PLOYMENT: Librarians have faculty status, 
privileges, responsibilities, rank of Assistant 
Professor or above, and are eligible for ten- 
ure. APPLICATION: Send letter of application 
with resume and the names of 3 references, 
including current supervisor, to: Donald C. 
Hudson, Manager, Administrative Services, 
University Libraries, University of Ok- 
lahoma, Norman, OK 73019. The University 
of Oklahoma is an equal-opportunity, affirma- 
tive-action employer. 





Technical services librarian. Permanent, 12- 
mo. position in small liberal arts college, 75 
miles north of nta, near mountains and 
lakes. Respons retrospective conver- 
sion, planning Au nd implementa- 
tion in new library | UIRES ALA- 
MLS plus training or ex automation 
and ese ify $18,000- 00, 30 days’ 
vacation, TIAA, Blue Shield. Send letter, 









resume, names, and telephone numbers of 
references to: John Camp, College Librarian, 
Piedmont College, Demorest, GA 30535; 
404-778-4196. 





2 positions, Ohio State University Libraries. 
1) Head, circulation department (search 
reopened). Administers circulation operations 
of Main Library which also include document 
delivery, interlibrary loan, services to disabled 
patrons, and off-site depository. Directly 
supervises 4 section heads; personnel in- 
cludes 26 additional staff and 28.75 FTE 
student assistants. Coordinates documenta- 
tion and interpretation of circulation policies 
for entire library system. Gives particular 
emphasis to libraries’ commitment to user 
education and to enhancement of the online 
public access catalog/circulation system 
(LCS). Reports to the assistant director for 
main library public services. REQUIRED: MLS 
from ALA-accredited program; substantial 
relevant experience, including appropriate 
supervisory experience; experience with on- 
line catalog/circulation systems; ability to work 
collegially with a wide variety of people. 
Desirable: management training beyond the 
MLS. Salary: $27,480-$38,040. 2) Cataloger 
for Chinese materials. Original cataloging 
and classifying of Chinese-language materials 


Tatar 
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Reference 
Librarian 


Provide all types of refer- 
ence services in the Hu- 
manities, Social Sciences, 
Law, and US Government 
Documents and supervise 
Periodicals/Microforms!/ 
Photo duplication section. 
Dynamic and innovative 
department requires an 
MLS, 1-2 years of related 
experience and a knowl- 
edge of automated systems. 
Evenings and weekends 
as scheduled. Salary to 
25k. Position available 
September 4, 1989. 


Please send resume and 
3 letters of reference to 
Bessie Hahn, Director of 
Library Services, Brandeis 
University, P.O. Box 9440, 
Waltham, MA 02254. 






Sppannw’ BRANDEIS 
mpor UNIVERSITY 


in various formats using AACR2 and LC 
classification and subject headings; may also 
include Korean and some Western-language 
materials related to East Asia. DUTIES IN- 
CLUDE interpreting local and national stan- 
dards; preparing and tagging data in the 
vernacular and transliterated form for input 
into OCLC; verifying and preparing authority 
records. REQUIRED: MLS from ALA-accred- 
ited program; proficiency in Chinese language 
and calligraphy; familiarity with Wade-Giles- 
Pinyin romanization; knowledge of AACR2, 
LC classification and subject headings; ability 
to communicate effectively in English. Desira- 
ble: Cataloging experience, including knowl- 
edge of MARC tagging and OCLC cataloging 
system; working knowledge of Korean. SAL- 
ARY: $22,560-$27,480. Reports to head, 
monograph cataloging section. Librarians 
have faculty status and responsibilities includ- 
ing research, publication, and service. Appli- 
cations received by Sept. 1 will receive 
first consideration. Apply to: Sharon A. 
Sullivan, Personnel Librarian, Ohio State 
University Libraries, 1858 Neil Ave. Mall, 
Columbus, OH 43210. Include names, ad- 
dresses, and phone nos. of 3 references. 
Qualified women, minorities, and handicapped 
persons are encouraged to apply. 





2 positions open. 1) Collection develop- 
ment librarian. We need an experienced 
librarian to plan and carry out our collection 
development program. RESPONSIBILITIES 
INCLUDE: Establish measures of collection 
strengths and weaknesses; formulate collec- 
tion development plans for academic subjects; 
evaluate changing academic programs for 
collection impact; reassess ongoing programs 
for collection needs; serve as liaison to other 
academic libraries in local consortium in 
planning cooperative collection development 
ee QUALIFICATIONS INCLUDE: ALA- 

LS; minimum 5 yrs.’ experience, 2 of which 
must have been in collection development; 
ability to work effectively with administrators, 
faculty, and library staff. Salary is $30,000. 2) 
Cataloger. Performs original descriptive 
cataloging and classification for materials in 
all formats and subjects, including name and 
subject authority work. Should have thorough 
knowledge of AACR2, LCSH, LC classifica- 
tion, MARC, and other standard cataloging 
tools. OCLC experience desirable. One yr.’s 
professional cataloging experience required. 
Salary is $22,000. Each position requires an 
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Deputy Executive Director 
Library Administration and Management Association 
a division of the American Library Association 


The Library Administration and Management Association (LAMA), a division of the American 
Library Association, is seeking candidates for the position of deputy executive director to work at 
the middle-management level in support of activities and projects of the Association. GENERAL 
RESPONSIBILITIES INCLUDE: development, planning, marketing, and management of LAMA’s 
continuing education programs, such as regional institutes, preconferences, and annual conference 
programs; support and guidance to members of LAMA serving in elected and appointed capacities; 
support for the division's publications program; coordination of the membership promotion program; 
provision of advisory services concerning the program of the Association; and day-to-day 
supervision and management of the LAMA office. Reports to LAMA executive director. In the 
absence of the LAMA executive director, responsibilities include direction of entire LAMA operation. 


The successful candidate will be able to work effectively with the LAMA members and governing 
groups; be able to develop and maintain effective working relationships within a professional 
association setting; possess strong oral and written communication skills; and be able to work well 
under pressure but with the flexibility to organize work and schedules to accommodate competing 


priorities. 


The MLS degree from a program accredited by the American Library Association is required. 
A minimum of 2 yrs.’ professional experience in a library, plus general subject knowledge in areas 
of LAMA's responsibility, is also required. Salary range: $26,207-$39,311. We offer a liberal benefit 
package including 4 weeks’ vacation, dental benefits, and a generous retirement plan with 100% 


Association matching and immediate vesting. 


Deadline for applications: Sept. 18. For consideration, send resume and names of 3 
references to: Personnel Office, ALA, 89-DED-LAMA-1X, 50 E. Huron St., Chicago, IL 60611. 


Affirmative-action, equal-opportunity employer 


MLS degree from an ALA-accredited school. 
Excellent fringe benefits including faculty 
status. Send resume by Aug. 30 to: James 
DeLancey, Georgetown University Library, 
POB 37445, Washington, DC 20013. 
Georgetown University is an affirmative- 
action, equal-opportunity employer. 


2 positions opened: 1) Reference librarian 
and 2) reference/curriculum materials 
center librarian. RESPONSIBILITIES IN- 
CLUDE: A full range of reference services, 
bibliographic instruction, online searching, and 
collection development. REQUIRES ALA- 
accredited master's degree. Salary range 
$19,000-—$21,500; standard benefits. Send 
resume listing names, addresses, and phone 
numbers of 3 references to: Shirley Wilkins, 
Director, J. B. Duke Memorial Library, 
eee C. Smith University, Charlotte, NC 


2 reference positions sought—one each in 
humanities and science. RESPONSIBILITIES 
INCLUDE general reference, database 
searching, maintaining faculty liaison in 
selected areas, collection development, biblio- 
graphic instruction (may include teaching a 
library-use course), supervising student assis- 
tants, and other duties as needed. Will also 
be responsible for planning, evaluating, and 
implementing new services, e.g., may involve 
coordination of reference services or of a 
library bibliographic instruction program. Some 
night and weekend work. A minimum of 2 yrs.’ 
professional library reference experience 
referred and an ALA-MLS required. Must be 
amiliar with Dialog, BRS, and various multi- 
subject CD-ROMs. Should be creative, 
energetic, flexible, and possess good com- 
munication skills with the ability to work 
effectively with faculty, staff, and students. 
The humanities position should have a 
strong academic background in one or more 
of the associated disciplines with a subject 
master's preferred. The science position 
should have a strong background in the life 
sciences with a subject master’s preferred. A 
working knowledge of at least one East Asian 
language is preferred for either position. Both 
positions are tenure-track, faculty rank, 12- 
mo. contract with 21 days’ paid vacation. 
Salary range: $23,738-—$26,887. Positions 
available Dec. 1. Application review will 
in Sept. 1 and search will continue until 
both positions are filled. TIAA/CREF or Mon- 





tana State Retirement, life and health insur- 
ance provided. Located in the mountains of 
western Montana, the University of Montana 
is an affirmative-action, equal-opportunity 
employer. To apply, send letter of application, 
transcripts, resume, and names of 3 refer- 
ences to: Bill Elison, Chair, Search Commit- 
tee, Mansfield Library, University of Mon- 
tana, Missoula, MT 49812. AA, EOE. 





LAW LIBRARY 


Associate Librarian ll, reference, Universi 
of Maryland/College Park Libraries (searc 
reopened). The University of Maryland/Col- 
lege Park Libraries invite nominations and 
applications for an Associate Librarian Il, 
reference, position in the Graduate Library. 
RESPONSIBILITIES: Provides assistance in 
locating information or information sources; 
offers instruction in the use of library re- 
sources; searches machine-readable data- 
bases; maintains liaison with faculty; selects © 
reference (and possibly general library) mate- 
rials in law and criminology. Serves as liaison 
to the coordinator for library instruction from 
McKeldin reference. QUALIFICATIONS re- 
uired: MLS from an ALA-accredited program. 

ne yr.’s professional library experience; 
demonstrated ability in effective oral and 
written communication; strong public service 
orientation; strong interest and demonstrated 
skills in library instruction; demonstrated 
familiarity with the literature of law and 
criminology; experience in searching online 
databases, especially LEXIS and related legal 
documents. Preferred: Supplementary famil- 
iarity with the literature of government and 
politics or anthropology. SALARY: $24,384— 
$34,342. Salary commensurate with experi- 
ence. Excellent fringe benefits. For full con- 
sideration, submit resume and names/ 
addresses of 3 references by Oct. 2 to: 
Marjorie Simon, Library Personnel Office, 
McKeldin Library, University of Maryland, 
College Park, MD 20742-7011. The Univer- 
sity of Maryland is an affirmative-action, 
equal-opportunity employer. 





Bibliographer for foreign and international 
law (continuation of previous search). Harvard 
Law School Library seeks a qualified bibliog- 
rapher to help maintain and expand its exten- 
sive collections of foreign and international 
law. The library's resources now include 1.5 
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million books, including more than 12,000 
active serial titles, a staff of 99 FTE, and an 
operating budget of $5.5 million. The Law 
Library collects actively from most of the 
world’s legal jurisdictions; the current book 
budget is $1.2 million. The Harvard Law 
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Library is a member of the Research Libraries 
Group. The Harvard On-Line Library Informa- 
tion System (HOLLIS) is used for integrated 
technical processing and for the public cata- 
log. The bibliographer for foreign and interna- 
tional law selects materials for, and oversees 
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Associate Librarian for Research Services 


The Harvard Law School Library is seeking a dynamic, experienced librarian to lead its research 
services division, which is responsible for research, information, instructional, and related services 
for over 100 faculty and 1,700 students of the Harvard Law School Library, which now includes 
1.5 million books plus microforms, databases, manuscripts, and art works; a staff of 99 FTE: and 
an operating budget of $5.5 million. 


The research services division has a total staff of 48, including 17 professional and 31 FTE 
supporting staff. The associate librarian supervises reference, circulation, special collections, and 
the International Legal Studies Library, a branch library for international and foreign law, as well 
as the administrative services office and the public services office, and reports directly to the head 
librarian. The associate librarian will have direct responsibility for issues involving access, security, 
and the library's physical plant and will be actively involved in general fiscal and personnel ad- 
ministration. 


QUALIFICATIONS required: ALA-accredited MLS; 5 or more yrs.’ increasingly responsible 
experience in a major law or research library; demonstrated managerial ability; effective 
interpersonal and communication skills; strong leadership qualities. 


Preferred: JD from an ABA-approved law schoo! or substantial law library experience; experience 
in a major research library with a large collection; a record of active professional involvement, 
including publication in professional library journals. 


SALARY: $44,100-$70,500 depending on qualifications and experience. 
Position is available immediately. 
Send resume including the names of 3 references to: 


Harry S. Martin Ill 
Librarian and Professor of Law 
Langdell Hall 307 
Harvard Law School 
Cambridge, MA 02138 
617-495-3170 


Harvard University is an affirmative-action, equal-opportunity employer. 
Women and minorities are encouraged to apply. 





LIBRARY EDUCATION 


Dean 
School of Information and Library Science 
University of North Carolina at Chapel Hill 


The University of North Carolina at Chapel Hill invites applications and nominations for the 
position of dean of the School of Information and Library Science. The school offers a 2-year 
master’s degree program leading to the MSIS or MSLS degree and a doctoral program leading 
to the PhD degree. 


The position will be available July 1, 1990. 


The dean is the chief administrative officer of the school and reports to the provost of the 
university. The dean provides academic leadership, articulates the mission of the school, recruits 
students and faculty, maintains a strong funding base, and facilitates research. The position is a 
tenured academic appointment. 


An applicant for this position should have a distinguished record of scholarly research and 


publication in information and library science or a related discipline, knowledge of information and 
library science education, and a commitment to affirmative action and equal educational opportu- 


nity. 
Competitive salary beginning at $85,000. 


Applications will be reviewed beginning Sept. 30 and the process will continue until the 
position is filled. Send letter of application, detailed curriculum vitae, and names of references to: 


John S. Reed, Chair 
SILS Dean Search Committee 
Institute for Research in Social Sciences 
c/o CB #3000, 104 South Bidg. 
University of North Carolina 
Chapel Hill, NC 27599-3000 


The University of North Carolina at Chapel Hill 
is an affirmative-action and equal-opportunity employer. 
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the development of, the international and 
foreign law collections, with emphasis upon 
the jurisdictions of Western Europe and Latin 
America; chairs the Foreign and International 
Selection Committee, which selects serials 
and other expensive items in foreign and 
international law; analyzes collection strengths 
and makes recommendations for programma- 
tic change; works with the acquisitions and 
serials librarians on problems relating to the 
ordering and receipt of materials; monitors 
endowment and general-income book funds; 
and provides reference assistance to the 
users of the foreign and international collec- 
tions. The position reports to the associate 
librarian for collection services. REQUIRED: 
Knowledge of foreign and international legal 
materials; strong bibliographic skills; reading 
knowledge of German and either French or 
Spanish, and the ability to work with a wide 
range of languages; excellent English-lan- 
ae e written and oral communications skills. 

referred: ALA-accredited MLS, or a degree 
from an institution certified to provide instruc- 
tion in the civil law or comparative legal 
studies; relevant experience in a research 
library; strong commitment to professional 
growth and development. Salary: $35,000 
minimum, depending upon experience; gener- 
ous benefits, including professional develop- 
ment support. Position available immediately. 
Send resume including the names of 3 refer- 
ences to: Harry S. Martin Ill, Librarian & 
Professor of Law, Langdell Hall 307, Har- 
vard Law School, Cambridge, MA 02138; 
617-495-3170. Harvard University is an affir- 
mative-action, equal-opportunity employer. 
eer and minorities are encouraged to 
apply. 





LIBRARY EDUCATION 


Library science faculty: Assistant or As- 
sociate Professor. Teaching courses in area 
of school library administration/services, one 
or more of the basic core courses, such as 
reference, and selected elective courses; 
Student advising; research and service; par- 
ticipation in school and campus affairs. Back- 
ground in multimedia and information technol- 
ogy in libraries desirable. MLS from an ALA- 
accredited program required. PhD in library 
science, information science or closely related 
discipline, and relevant experience desired. 
Service orientation and research capability 
essential. Minimum salary $29,000 (for Assis- 
tant Professor level); summer teaching can 
augment. Application, resume, and 3 refer- 
ences by Oct. 31 to: Mary F. Lenox, Dean, 
School of Library & Informational Science, 
104 Stewart Hall, University of Missouri, 
Columbia, MO 65211. An equal-opportunity, 
affirmative-action employer. 








MEDICAL LIBRARY 





Circulation librarian. Northwestern University 
Medical Library seeks a librarian to manage 
circulation services in an active health sci- 
ences library. Position supervises 3 full-time 
and 8 part-time staff; responsible for staff 
hiring, training, and evaluation. Responsible 
for management activities: stastistics, reports, 
department goals, and projects. Provides 
reference services as scheduled during the 
week and on Saturdays (circulation librarian 
works Tuesday—Saturday). QUALIFICATIONS 
INCLUDE: Master's degree from an ALA- 
accredited library science program; academic 
coursework in health sciences or science/ 
technology bibliography. Prefer experience in 
supervision, library automation, online search- 
ing. Salary $22,000. Apply with resume and 3 
references to: James Shedlock, Associate 
Director, Northwestern University Medical 
Library, 303 E. Chicago Ave., Chicago, IL 
60611. Northwestern University is an equal- 
opportunity, affirmative-action educator and 
employer. 
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MEDICAL LIBRARY continued 





Director of library services, King Faisal 
Specialist Hospital Research Center, Riyadh, 
Saudi Arabia. The King Faisal Specialist 
Hospital and Research Center seeks appli- 
cants for the position of director of library 
services. The library consists of a main re- 
search facility and 2 branch libraries. The 
collection consists of more than 1,000 current 
periodical subscriptions, 20,000+ mono- 
graphs, a patient slide collection, computer- 
aided instruction programs, and an au- 
diovisual collection. We seek a dynamic 
librarian to help us move into a new research 
library and to create an automated library. 
QUALIFICATIONS: Must have ALA-accredited 
MLS, 5 yrs.’ experience at supervisory level, 
and a willingness to work with an international 
staff. SALARY: $44,600 minimum, tax-free. 
Benefits include free modern furnished hous- 
ing; transportation; 54 paid leave days per 
year; roundtrip air tickets annually for self, 
spouse, and up to 2 children; education 
allowance for up to 2 children; free medical 
care; end-of-contract bonus; and much more. 
Please reply in confidence to: Saadi Taher, 
Director, ice of Academic Affairs, pele 
Faisal Specialist Hospital and Researc 

Center, POB 3354, Riyadh 11211, Kingdom 
of Saudi Arabia. 


Director. The Medical Library Center of New 
York. (MLCNY), a nonprofit organization with a 
membership of 70 health science libraries, is 
seeking a dynamic and innovative individual 
who will lead the organization in new direc- 
tions resulting from advances in automation. 
Under the general direction of the policies 
established by the Board of Trustees, the 
director has responsibility for the effective 
leadership and management of the programs, 
facilities, and services of the MLCNY, includ- 
ing supervision of a staff of 20, budget prep- 
aration and-implementation, and control and 
management of services to member libraries. 
Program areas include support of activities 
and services of the member libraries, the 
coordination of information access and deliv- 
ery programs, maintenance and technical 
services support for a 700-library union list of 


serials, and cooperative collection develop- 


ment initiatives. The successful applicant will 
have an MLS from an ALA-accredited pro- 
gram, at least 5 yrs.’ library administrative 
experience, a thorough knowledge of automa- 
tion technology, strong management and 
interpersonal skills, and effective oral and 
written communication skills. Salary from 
$60,000, commensurate with background and 
experience. Position available immediately. 
Preference will be given to applications 
received by Sept. 15. Send resume and the 
names and addresses of 3 references to: 
Robert Braude, Chair, Search Committee, 
Cornell Medical Library, 1300 York Ave., 
New York, NY 10021. The MLCNY is an 
affirmative-action, equal-opportunity employer. 


Rare book librarian, Washington cavern 
School of Medicine Library. Curator of 
distinguished historical book and journal 
collections. Responsible for description and 
cataloging of rare books, rare book purchas- 
ing, exhibits, and conservation. Contributes to 
management of related archives and contem- 
porary imprint collections in the history of 
medicine. QUALIFICATIONS INCLUDE an 
MLS or MA with specialization in history of 
medicine, experience with automated library 
cataloging, familiarity with the antiquarian 
book market, reading knowledge of Latin and 
German (facility in other European languages 
desirable). Academic 12-mo. appointment. 
Salary $25,000—$28,000, depending on qual- 
ifications. Generous benefits. Send resume 
and 3 references by Sept. 30 to: Paul G. 
Anderson, Associate Director, Archives and 
Rare Books, Washington University School 
of Medicine Library, Campus Box 8132, 
660 S. Euclid Ave., St. Louis, MO 63110. 
Washington University is an equal-opportunity, 
affirmative-action employer. 


mmp i 








MUSIC LIBRARY 


Assistant music librarian. Responsibility for 
the original and copy cataloging of all music 
materials using OCLC. Assists with the de- 
velopment of cataloging policies and proce- 
dures. MLS from ALA-accredited library 
school required; undergraduate degree in 
music; stow iC one of AACR2, LCSH, and 
MARC formats for music materials; biblio- 
raphic knowledge of French and German. 
Familiarity with OCLC and automated library 
procedures desirable. Salary $26,500. Date: 
Sept. 18. Send letter, resume, and 3 letters 
of recommendation by Aug. 15 to: Sarah 
Ransom Canino, Music Librarian, Box 38, 
Vassar College, Poughkeepsie, NY 12601. 
AA, EOE. | 


NETWORK 


Member services librarians (2). NELINET is 
a library network representing the automation 
needs of New England. We currently seek 2 
professionals to handle training, support, 
marketing, and sales of OCLC products. You 
will initiate and respond to new member 
inquiries as well as participate in sales plan- 
ning, preparation, and reporting. To qualify, 
you must have an MLS, 3 yrs.’ professional 
employment, and familiarity with OCLC and 
library automation. Writing, public speaking, 
and technical services background a plus. 
You must be willing to travel. We will train. 
Salary: $28,783. Send resume to: Robert 
Cunningham, Bibliographic Services Manager, 
NELINET, Inc., 2 Newton Executive Park, 
Newton, MA 02162. 





PUBLIC LIBRARY 


Adult services librarian. Challenging oppor- 
tunity for dynamic, self-motivated individual to 
work in a progressive library in sunny south- 
ern California one hour east of Los Angeles. 
Adult services librarian is a top management 
position. Under general direction of city librar- 
lan, position is responsible for planning, 
organizing, and coordinating the public ser- 
vices section of the Colton Public Library 
System: reference, circulation, materials 
selection, audiovisual, literacy, community 
relations, and branch operations. Selects, 
trains, supervises, and evaluates public ser- 
vices section staff. Assumes responsibility for 
library operations in the absence of the city 
librarian. City-paid PERS retirement, health, 
dental, optical. Vacation, sick leave, and 5 
days’ administrative leave plus 14 paid holi- 
days. Salary range is $25,104-$30,516. 
Apply by Aug. 21 to: City of Colton Person- 
nel ice, 650 N. La Cadena, Colton, CA 
92324; 714-370-5062. Affirmative-action, 
equal-opportunity. 


Assistant director. Challenging position for 
an enthusiastic librarian committed to provid- 
ing quality library services. Port Clinton is a 
resort community of 20,000 with a main 
library, island branch, and bookmobile service. 
Annual budget $450,000; collection size 
70,000. Ain is underway for a remodeled 
and expanded facility. A CD-ROM catalog is 
in operation, automated circulation to follow. 
Duties include managing the public service 
staff of 14, selection and collection develop- 
ment, policy review, literacy programs, and 
reference. An ALA-accredited MLS is re- 
quired; 3 yrs.’ experience is preferred. Knowl- 
edge of library automation and building reno- 
vation a plus. 1989 salary range $20,000- 
$26,500 plus benefits. Applications accepted 
until the position is filled. Send letter, resume, 
and 3 references to: Patrick Losinski, Director, 
Port Clinton Public Library, 310 Madison 
St., Port Clinton, OH 43452. 


Assistant technical services librarian. 
onl library seeks professional to assist 
and participate in cataloging services for a 5- 
county system. Responsible for serials con- 
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trol, database maintenance, and supervising 
processing of all types of library materials. 
Reference work on nights and weekends on a 
rotation basis. REQUIREMENTS: MLS from 
an ALA-accredited institution. Experience with 
MARC records and library automation pre- 
ferred. Minimum salary $25,333. Please sub- 
mit resume and names of 3 references to: 
James Cooper, West Georgia Regional 
Library, 710 Rome St., Carrollton, GA 
30117. 


Bookmobile senior librarian (head, book- 
mobile services). Monterey (Calif.) Public 
Library is seeking energetic senior librarian to 
continue successful program for city residents. 
RESPONSIBILITIES INCLUDE managing the 
collection and program budget, providing 
reference/readers’ advisory service, supervis- 
ing support staff and sharing of driving, 
working closely with clients, schools, commu- 
nity representatives, and library staff. RE- 
QUIRES combination of education and train- 
ing equivalent to ALA-accredited MLS plus 2 
yrs.’ professional public service library experi- 
ence, with one yr. in supervisory capacity, and 
valid California driver's license by work start 
date. Background in children’s/adult reading, 
working familiarity with automated circulation, 
and direct experience with bookmobile service 
are desirable. Salary: $2,381-$2,894/mo. 
d.o.q., with excellent benefits. Position avail- 
able immediately. Applications accepted until 
position is filled. Apply to: City of Monterey 
Public Library, 625 Pacific St., Monterey, 
SA 93940; 408-646-3932. An AA, EOE em- 
ployer. 


Branch librarian, Avon branch, in bedroom 
community of 7,500 population, 25 minutes 
west of Cleveland. City on verge of major 
development and growth. Branch staff of 7; 
30,000 book collection; 75,000 annual circula- 
tion; open 52 hours/week. Seeking public- 
service-, community-oriented person with 
skills and willingness to work in all phases of 
library operations. MLS from ALA-accredited 
school required; considerable experience at 
Librarian | level. Salary range $20,412- 
$26,033. Excellent benefits, including em- 
ployer-paid health insurance. Position open 
Sept. 1. Send resume and letter of application 
to: Lorain Public Library System, 351 Sixth 
St., Lorain, OH 44052. AA, EOE. 


Branch librarian, Wythe County Public Li- 
brary, Wytheville, Va. Search reopened. ALA- 
accredited MLS preferred for rural southwest 
ee Reference, cataloging, supervise 5.5 
FTE. Excellent middie-management opportu- 
nity. Salary $17,000-$21,000. Send letter of 
application, resume, and 3 references by 
Aug. 31 to: Bradley A. Green, Director, 
Wythe-Grayson Regional Library, POB 159, 
independence, VA 24348. 


Branch librarian. $25,350—-$32,591. Manage 
a branch library; maintain and promote branch 
collection and services; assign and review 
work of lower-level librarians, clerical, and 
custodial staff; train new employees; instruct 
patrons in use of library resources; review and 
evaluate materials for purchase; provide age- 
level services/programs for children (under 
age 14) or adults/young adults; perform re- 
lated work as required. Salary increase to 
$26,618 as of Feb. 1, 1990, with increases to 
$34,824 based on satisfactory performance by 
July 1, 1992. Full range of health/welfare, civil 
service benefits. For additional information 
and application procedures, contact: Michael 
Edelman, Personnel Officer, Free Library of 
Aoi hia Logan Sq., Philadelphia, PA 


Children’s and young adult librarian. 
Waterloo Public Library, serving 75,000 popu- 
lation and 80 public libraries in n.e. lowa, is 
accepting resumes for the position of chil- 
dren's and YA librarian. Seeking a creative 
person with initiative to develop service to 
meet the needs of these age groups, includ- 
ing storytelling, selection of materials and 
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programs. RESPONSIBILITIES INCLUDE 
coordinating and training the library staff in 
offering information to young people, grant 
writing, and community involvement. MINI- 
MUM REQUIREMENTS INCLUDE an MLS 
from an accredited college or university and 
experience and training in public library ser- 
vices. Salary: $26,280-$29,300 plus excellent 
fringe benefits. Detailed resume, including 3 
work references, must be received by Aug. 
31. Send to: Beverly Lind, Director, Waterloo 
Public Library, 415 Commercial, Waterloo, 
IA 50701. For purposes of affirmative action, 
minority, female, and handicapped individuals 
Se a ie encouraged to apply. AA, 





Children’s librarian, extension division, El 
Paso Public Library. Creative, enthusiastic 
children's librarian to develop and coordinate 
the children’s services program in 9 branch 
libraries. This is an opportunity to serve in a 
Staff capacity to professional and paraprofes- 
sional personnel, and to work with community 
organizations to expand the existing services 
program. Programming and storytelling skills 
are essential. Responsibilities include select- 
ing and developing children's collections in 
branches and devising strategies for promo- 
be reading and use of the library. RE- 
QUIRES ALA-accredited MLS and 2 yrs.’ 
postgraduate experience as a children's 
librarian in a public library. Understanding of 
the Hispanic community and bilingual skills 
desirable. Salary range: $22,923-$33,200. 
Standard benefits package. Applications 
must be postmarked no later than Sept. 15. 
Send letter of application, current resume, and 
the names of 3 references to: Ivonne 
Jimenez, Coordinator, Extension Division, El 
Paso Public Library, 501 N. Oregon, El 
Paso, TX 79901. An equal-opportunity, affir- 
mative-action employer. 





Children’s services coordinator. A commu- 
nity of 27,000 population located near Lake 
Superior is offering an excellent opportunity 
for a creative, proactive, resourceful person to 
continue on with a strong children's services 
program and to gain administrative experi- 
ence. RESPONSIBILITIES INCLUDE: or- 
ganizing and directing children's services: 
preparing and conducting programs; responsi- 
bility for collection development; general 
public service duties, including reference and 
readers’ advisory; acting as a liaison with 
schools and community organizations; general 
knowledge of personal computers and library 
automation; supervising and training staff. 
QUALIFICATIONS: MLS from an ALA-accred- 
ited institution. Previous experience in chil- 
dren's services is desirable. Salary: $18,000. 
Benefit package offered: medical, dental, life 
insurance, vacation, sick, personal leave: 
MERS retirement plan. Position available: 
August 1989. Screening began June 15. 
Send letter of application, resume, transcripts, 
and 3 letters of recommendation to: Peter 
White Public Library, 217 N. Front St., 
Marquette, MI 49855. We are an equal- 
opportunity employer. 





Coordinator, Houston Area Library System. 
HALS is one of 10 regional, cooperative 
public library systems in Texas serving 67 
libraries. Coordinates and oversees all system 
programs and budget; develops long-range 
plans for system in accordance. with member- 
ship's demonstrated needs and state require- 
ments. Provides technical assistance through 
on-site consultation visits and business/ 
panning meetings with member librarians. 

akes contact with city and county officials 
and citizen groups to encourage library sup- 
pon: Performs other duties as assigned. 

aster'’s degree in library science from an 
ALA-accredited school. 4 yrs.’ progressively 
responsible library work experience. Must 
have a minimum of one yr.’s supervisory 
experience. Ability to communicate effectively, 
both orally and in writing. Salary range: 
$26,208-$32,370 annually. Candidate's qual- 
ifications will determine the salary. Applica- 
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tions received by Aug. 15 will be given 


first consideration. Submit resume to: alph 
A. Patterson, Personnel Officer, Houston 
Public Library, 500 McKinney, Houston, TX 
77002. Equal-opportunity employer. 





Coordinator of database search services, 
Southfield Public Library. Manage the library's 
database search services. Recommend all 
policies and procedures related to service. 
Develop and implement a marketing plan for 
service. Coordinate and conduct initial and 
ongoing training of professional staff and 
others. anage documentation. Compile and 
oversee service budget. Explore new tech- 
nologies for library's search services. Peform 
reference and readers’ advisory service to 
patrons of all ages. Supervise library staff as 
assigned. Other duties as required. Master's 
degree in library science from an ALA-accred- 
ited university and one yr.'s professional 
library experience required. Desirable candi- 
dates will have a positive proactive public 
service attitude and experience/coursework in 
database services. Salary range: $28,938- 
$39,066. One full-time position. The com- 
prehensive benefit package includes: basic 
and master medical insurance, life insurance, 
dental insurance, optical insurance, pension, 
deferred compensation option, paid vacation, 
sick leave, holidays, and more. Apply by Fri., 
Aug. 18. Send resume to: Douglas A. Zys- 
kowski, City Librarian, Southfield Public 
Library, 26000 Evergreen Road, POB 2055, 
Southfield, MI 48076. 





County librarian. Poy County is seeking 
applicants for a county librarian position in the 
13th-fastest-growing county in the U.S. Im- 
mediate opening for director of Horry County 
Memorial Library, a rapidly expanding library 
system headquartered in historic Conway, 
S.C., only 14 miles from Myrtle Beach and 
S.C.'s famous Grand Strand. County popula- 
tion 156,800. Provides service from main 
library, 4 branches, and bookmobile. Appli- 
cants must have ALA-accredited MLS with 5 
yrs.’ professional experience 2 nape o at least 
2 yrs. in administrative position, preferably in 
public library. Salary range for minimum 
qualifications $30,823-$44,693. Send re- 
sume, to be received by 5 pm, Aug. 15, to: 
Horry County Personnel Department, POB 
997, Conway, SC 29526. EOE, AA. 





County librarian, County of Los Angeles, 
Calif. The county library system consists of 91 
community libraries and 6 bookmobiles that 
serve 50 cities and the unincorporated areas 
with a combined population of 3 million. The 
system operates a budget of $60.7 million and 
employs 871 full-time and 792 part-time 
employees. There are 4.1 million books and 
23,000 periodical subscriptions with an annual 
circulation of 11.9 million. Position has full 
responsibility for the planning and implemen- 
tation of programs and activities that provide 
comprehensive library services to residents of 
the cities, unincorporated areas of the county, 
and county institutions served by the library. 
Position reports to 5-member elected Board of 
Supervisors and requires master's of library 
science degree from an ALA-accredited col- 
lege plus several yrs.’ progressive senior-level 
management experience in a large metropoli- 
tan multicultural library system. Salary range 
is $66,795-$100,193. Send resume as soon 
as possible to: Korn/Ferry International, 
Attn.: Jim B. Clarke, 1800 Century Park E., 
E ed Los Angeles, CA 90067. AA, 





County ey Syaa coordinator. The 
Hidalgo County (Tex.) Library System, a 
multitype system with 9 public and 5 high 
school libraries which serves a population of 
365,900, is searching for a coordinator. MLS 
degree from an ALA-accredited school re- 
quired. Must have at least 6 yrs.’ post-MLS 
experience, with at least 3 years in supervis- 
ory or administrative positions. Must be famil- 
iar with library systems, automation, grant 


writing, and extension services. Salary: 
$26,500-$28,240. Excellent benefits. Applica- 
tions accepted until Aug. 31, or until the 
position is filled. Send letter of application, 
resume, and 3 references to: Search Commit- 
tee, Hidalgo County Library System, 4305 
n A St., Suite E, McAllen, TX 78504. 





Director for progressive public library in south 
Georgia, population 18,000, budget 
$300,000 +. Must have MLS; 4 yrs.’ experi- 
ence is preferred. Needs to be knowledgeable 
about budgeting, personnel, and computer 
technology; PR skills are a must. Pay is 
based on state scale; 4 yrs.’ experience 
begins at $26,820, library pays a local sn 
ment. Will interview at ALA Dallas. Deadline 
Aug. 15. Send resume to: O. D. Netter, Chair, 
Board of Trustees, Fitzgerald—Ben Hill 
County Library, 123 N. Main St., Fitzgerald, 
GA 31750. 





Director, public library. Administer indepen- 
dent library serving a community of 24,000 
residents. QUALIFICATIONS: MLS from ALA- 
accredited library school; minimum of 5 yrs.’ 
experience, including supervisory respon- 
sibilities; knowledge of library automation; 
familiarity with budget preparation and person- 
nel management; public communication skills. 
Salary: $25,000-$30,000, commensurate with 
experience. Position available immediately. 
Send letter of application, resume, and 3 
letters of reference to: Joan Esserman, Chair, 
Search Committee, Webster Groves Public 
ao ey, 301 E. Lockwood, Webster Groves, 
MO 63119. 





Director. Search reopened. For community of 
192,000. Library budget approximately $3 
million; 95 FTE, main library, 5 branches, and 
outreach services. FY 1987-88 circulation 1.5 
million. Applicant must have minimum of 5 
yrs.’ administrative experience with excellent 
skills in management. ALA-accredited MLS. 
Salary: $42,000-$46,000, plus excellent fringe 
benefits. Applications received after Aug. 
25 not considered. Send resume with 3 
references to: Search Committee, Spring- 
field-Greene County Library District, PO 
760, Springfield, MO 65801. 





Director. Unique opportunity for dynamic 
individual to serve as director of new public 
library in a growing community county seat of 
13,000. Excellent opportunity to gain adminis- 
trative experience. Applicants must be com- 
munity-oriented with strong administrative and 
collection development skills. ALA-accredited 
MLS required. Anticipated salary range: 
$20,000-$25,000 plus benefits. Send resume 
to: Marshall Public Library, 214 N. 
Lafayette B, Marshall, MO 65340; Attn. 
Martha Thornton. 





Government information services special- 
ist. Creative Pet eke with strong writing 
skills needed within growing public library 
system to coordinate and provide specialized 
information services to local government. Will 
provide technical assistance to grant-seeking 
agencies. Experience in public relations, 
online database searching, and community 
analysis preferred. REQUIRES an ALA-ac- 
credited MLS and 3 yrs.’ professional public 
library experience, including successful grant 
writing experience. Position is grant-funded 
and is available immediately. Starting salary 
$30,076. Library is located in beautiful subur- 
ban area Wee to Baltimore, Md., and 
Washington, D.C. To apply, send cover letter, 
one writing sample, resume, and the names 
of 3 professional references to: Rae Helton, 
Carroll County Public Library, 50 E. Main 
St., Westminster, MD 21157. 





Head, technical services, for 5-county public 
oan system ot, pulation of 85,000. 
RESPONSIBILITIES INCLUDE: supervision of 
technical services unit; original and copy 
cataloging; implementation of retrospective 
conversion project; development of new 
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PUBLIC LIBRARY continued - 


cataloging system. Experience in writing 
ans, automation, and broad knowledge of 
ewey classification system. Applicants must 
have an MLS from an ALA-accredited libra 
school. Experience as a cataloger preferred. 
Minimum salary $25,333 based on profes- 
sional experience and Georgia public librari- 
ans pay scale. Position available Oct. 1. Send 
resume and contact information for 3 current 
references to: Don Nickerson, Director, Coas- 
tal Plain Regional Library, POB 39-ABAC 
Station, Tifton, GA 31793. EEO, AA. 


Heritage Center manager. $29,016-$36,048 
annual starting salary. The City of Fort Worth, 
named one of Newsweek magazine’s top 10 
cities, is seeking a Heritage Center manager 
for the public library. This professional will be 
responsible for locating, inventorying, apprais- 
ing, acquiring, and processing of records and 
all other archival materials; providing refer- 
ence service from collection; soliciting mate- 
rials and collections for the center; supervision 
and training of staff and volunteers. EDUCA- 
TION: Applicant must have a master’s in 
library science degree from an American 
Library Association—accredited school; also 
possess a bachelor's in history or a master’s 
in American history, plus a certificate from a 
recognized archival training institute in ar- 
chives theory/administration. Experience: 4 
yrs.’ professional library work including 2 yrs.’ 
full-time archival work/records management. 
APPLICATION DEADLINE: Thurs., Aug. 31, 
at 5 pm. Apply to: Personnel Department, 
City of Fort Worth, 1000 Throckmorton, 
Fort Worth, TX 76102. 


information and resources manager. Pro- 
fessional librarian needed to manage all 
aspects of collection maintenance and de- 
velopment for 5-branch library system. Duties 
include. working with branch managers and 
division heads on selection of materials for 5 
new libraries, planning for and overseeing 
implementation of new information tech- 
nologies, monitoring materials budget expen- 
ditures, supervising interlibrary loan service 
and staff, developing policies and procedures 
related to collection development. REQUIRES 
master’s in library science from an ALA- 
accredited library program, 2-5 yrs.’ experi- 
ence in library work with at least 2 at a 
managerial or supervisory level, ability to work 
in a leadership role with professional staff. 
Position available immediately; open until 
filled. Annual salary: $31,854-$33,446. For 
application, contact: County of Loudoun, 
Department of Human Resources, 102 
Heritage Way, N.E., Leesburg, VA 22075; 
703-777-0213; Metro No.: 703-478-1850 
ov TDD for Hearing Impaired: 703-777- 
107. 


Librarian Il/reference. Master's degree in 
library science from an ALA-accredited col- 
lege. Knowledge of professional library princi- 
ples, practices, and techniques; knowledge of 
current literature, trends, and developments in 
the field of library science appropriate to the 
area of assignment. Ability to communicate 
effectively orally and in writing. Candidate will 
supervise at least 2 staff members. Will 
participate in training of reference tools to 
general staff and is required to write bimonthly 
book reviews. Previous reference work expe- 
rience preferred. Starting salary $17,503 with 
over $2,500 in benefits. Send resume and 3 
references to: Marilyn Mittleman, Public Ser- 
vices Supervisor, St. Lucie County Library 
System, 124 N. Indian River Dr., Fort 
Pierce, FL 34950; 407-468-1615. 


Librarian Il. The City of Bartlesville, Okla., 


(population 35,000) is accepting applications 
for Librarian Il, with responsibility over the 
automation and technical services division. 
Manages activities within the division; acts as 
cataloging librarian; and manages various 
formats of computerization and electronic 
media. REQUIRES master’s in library science 
plus 2 yrs.’ related experience, preferably 
including 6 mos.’ supervisory experience. 
Salary range: $20,405-$28,746. Send re- 
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sume by Aug. 31 to: Janice Linville, Person- 
nel Director, POB 699, Bertlesville, OK 
74005. EOE. 


Librarian I|ll/technical services. Master's 
degree in library science from an ALA-accred- 
ited college. Knowledge of professional library 
principles, practices, and techniques; knowl- 
edge of current literature, trends, and de- 
velopments in the field of library science 
appropriate to the area of assignment. Ability 
to communicate effectively orally and in 
writing. Thorough working knowledge of 
MARC format, Dewey Decimal Classification, 
and Library of Congress subject headings; 
thorough working knowledge of print and 
nonprint materials, processing operations, and 
library automated systems. General knowl- 
edge of microcomputers. EXPERIENCE: 3 
yrs. in technical services work; one in a 
supervisory capacity, preferably in public 
library; and 2 yrs.’ experience with automated 
library systems. Salary range $19,328- 
$28,005. Send resume and 3 references to: 
Susan Broom, Director, St. Lucie County 
Library System, 124 N. Indian River Dr., 
Fort Pierce, FL 34950; 407-468-1615. 


Library director, Asheville, N.C. Located in 
the Great Smoky Mountains, this county 
library system consists of a modern central 
library, 8 branches, and one bookmobile 
serving a population of 165,000 with a $1.8 
million budget and an annual circulation of 1 
million. This is a management-level position 
responsible for planning, organizing, and 
directing all aspects of the system operation. 
ALA-accredited MLS with a minimum of 5 yrs.’ 
experience in progressively responsible public 
library positions, including management and 
automation experience. Strong analytic, com- 
munication, and interpersonal skills. Salary 
range $28,808-$49,270 plus excellent fringe 
benefits. Must be eligible for N.C. public 
librarian certification. Send letter of applica- 
tion, resume, and names of 3 references 
by Aug. 31 to: Buncombe County Person- 
nel Department, Buncombe County Court- 
house, Asheville, NC 28801-3548. An equal- 
opportunity employer. 





Library director for the Willard Library of 
Evansville, Ind. Willard is a privately estab- 
lished and endowed, tax-supported public 
library, independent of the metropolitan public 
library system in this Ohio River city of 
130,000. It operates in its original 1885 
building and offers traditional children’s ser- 
vices, adult readers’ services, and specialties 
in genealogy and local history, including a 
large archival collection. Warm, friendly ser- 
vice is its hallmark. Willard has an ongoing 
endowment development program and an 
active Friends group and has begun the ALA 
“Planning and Role Setting” process. Catalog- 
ing on OCLC, computerized circulation 
through Geac local consortium. Staff: 5 pro- 
fessional librarians including director; 6 FTE 
support staff. 1989 budget: $307,390 (80% 
city grant, 20% endowment). Director should 
have ALA-accredited MLS. Administrative 
experience, demonstrated managerial ability, 
and public relations skills are important. 
Director will be encouraged to involve him/ 
herself in the community. Salary mid-$20s, 
negotiable depending on qualifications. Posi- 
tion available Sept. 1. Send letter of applica- 
tion, resume, references, and salary require- 
ments to: Martin L. Leich, President, Willard 
Library Board of Trustees, 1201 Greenfield 
Rd., Evansville, IN 47715. EOE. 


Library director. Johnson City Public Library, 
located in beautiful n.e. Tennessee, has an 
immediate opening for an articulate, energetic 
administrator. This thriving library serves a 
community of 92,000 with a staff of 18.5 
FTEs. Budget of $480,000. CLSI contract 
signed. Active Friends of Library group. The 
successful candidate will be a positive, crea- 
tive librarian with good managerial and leader- 
ship skills. Working knowledge of budgeting, 
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personne! administration, library automation, 
planning, and building maintenance are es- © 
sentials. Candidate must be able to work © 
- cooperatively and effectively with library 
trustees, employees, government officials, and 
community groups. Minimum salary $30,000 
with good benefits. REQUIRED QUALIFICA- 
TIONS ARE ALA-MLS with 5 yrs.’ increasingly 
responsible library experience, including 3 
yrs.’ supervisory and administrative respon- 
sibilities. Applications will be accepted 
through Oct. 15 or until position is filled. 
Send letter of application and resume with 3 
references to: Katie Walker, Search Com- 
mittee, 2011 Northwood Dr., Johnson City, 
TN 37601. 


Library director. The town of East Windsor, 
Conn., a growing community, seeks articulate, 
progressive administrator with strong commit- — 
ment to community library service. Population | 
of 10,000 with a 30,000-volume collection 
housed in a soon-to-be-remodeled and ex- 
panded facility. Staff of one FTE, 8 PTE. ALA- 
accredited MLS preferred or currently working 
on MLS. Public library experience desirable. 
gery range $23,500—$28,000. Position open 
until filled. Send resume with 3 references to: 
Search Committee, POB 104, East 
Windsor, CT 06088-0104. 





Library director. The Upper Arlington Public 
Library is seeking qualified applicants for the 
position of director. The library is located in a 
well-educated community adjacent to Colum- 
bus, Ohio, and Ohio State University. Circula- 
tion over 1 million, collection size 380,000, 
budget $3 million, 112 employees, automated 
circulation system. Position requires commu- 
nity-oriented person, with MLS from ALA- 
accredited school, with 5 yrs.’ management 
experience in a public library. Strong adminis- 
trative and leadership skills required. Salary 
from $40,000 commensurate with experience. 
Excellent fringe benefits. Letter of applica- 
tion, resume, and 3 references should be 
submitted by Sept. 30 to: Chair, Search 
Committee, Upper Arlington Public Library, 
POB 21577, Columbus, OH 43221-9998. 
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Library services manager, Beverly Hills 
(Calif.) Public Library. Under general guidance 
of director of the library & community services 
agency, supervise, direct, and monitor day-to- 
day activities of a public library serving a 
unique, world-class city. Assist in public 
relations, policymaking, and cultural services. 
arn pe of duties: prepare and monitor 
annual budget; supervise materials collection; 
oversee library's new automation project; act 
as library's personnel officer; manage out- 
reach and volunteer activities; plan staff and 
patron orientation to new 91,000-sq.-ft. build- 
ing designed by leading post-modern architect 
Charles Moore and scheduled to open in 
January 1990. 1989 budget $2.9 million; 123 
employees, 60.5 FTEs. REQUIRES ALA- 
accredited MLS and 5 yrs.’ responsible expe- 
rience in a public library ppn: Strong public 
services orientation highly desirable. Salary 
$42,052-$58,464. Last day to apply: Sept. 
1. For applications write: Human Services 
Dept., City of Beverly Hills, 336 N. Foothill 
Rd., Beverly Hills, CA 90210. 


See development consultant. General 
consultant needed to advise over 100 
member libraries on administrative manage- 
ment, including budgeting, personnel adminis- 
tration, board relations, space utilization, 
taxation, public relations, and long-range 
lanning in a 12-county area. Must have 
nowledge of services in all types of libraries, 
collection development, programming, and be 
able to give assistance based on needs 
analysis, Si dod development, and service 
assessment. Should have broad experience in 
identifying funding sources, preparing and 
negotiating grant proposals, and managing 
development projects in cooperation with 
member libraries. Coordinates and conducts 
continuing education workshops. Extensive 
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oral communications and writing ability 
needed; edits monthly newsletter. Dynamic 
Opportunity for self-starter with flexible, warm 
personality who relates to all types of people 
and who exercises tact and good judgment. 
MLS, ALA-accredited school; 5 yrs.’ profes- 
sional experience, including 3 yrs. as public 
library director in the 25,000-population range. 
Experience in other types of libraries highly 
desirable. Must have valid driver's license and 


_ like to travel; often requires extended hours. 


Must relocate to Rockford area after being 
employed. Excellent benefits. Salary, 
$29,758-$42,034, depending on credentials. 
Send resume and 3 work references to: Lila 
Brady, Executive Director, Northern Illinois 
Library System, 4034 E. State St., 
Rockford, IL 61108. EOE. 





Personnel administrator, Hartford (Conn.) 
Public Library. A new position at the senior 
management level open Nov. 1. Created to 
take over and expand duties now performed 
by the chief librarian concerning policies, work 
methods, and procedures relating to person- 
nel matters such as hiring, testing, classifica- 
tion, safety, labor relations, equal opportunity, 
Career nein and in-service training. 
REQUIREMENTS OF THE POSITION IN- 
CLUDE knowledge of the principles, practices, 
and techniques of current personnel adminis- 
tration in publicly supported institutions as well 
as knowledge of public library organization, 
and the duties, terminology, subject matter, 
and requirements of a wide variety of library 
occupations. The personne! administrator will 
report directly to the chief librarian. Applicants 
eligible for consideration must hold a 
bachelor's degree from an accredited college 
or university Tacvenced degree in personnel 
administration or ALA-accredited MLS desira- 
ble). In addition, applicant must have a 
minimum of 3 yrs.’ increasingly responsible 
professional experience in public institution 
personnel work, which must have involved 
Significant supervisory responsibility. Salary 
range $44,200-$56,225 in 6 yrs. Liberal fringe 
benefits include 4 weeks’ vacation, and fully 
paid medical and dental insurance. Applica- 
tions must be postmarked no later than 
Sept. 1. Interested persons should send letter 
of application and resume to: John S. Burgan, 
Chief Librarian, Hartford Public Library, 500 
Main St., Hartford, CT 06103. An equal- 
opportunity employer. 





Support services department head in a 
public library serving a state university com- 
munity of 55,000 located 90 miles from Min- 
neapolis—St. Paul. Library holds 235,000 
items and is resource library for 10-county 
system. Responsible for automated circulation 
system, imminent online catalog, database 
management, and network development ac- 
tivities. Overall supervision of 16.8 FTEs in 
technical services and circulation units. Re- 
sponsible for planning, budgeting, and policy 
development for Puppa services operations. 
REQUIREMENTS: MLS from ALA-accredited 
library school, demonstrated professional 
experience with automation and supervision. 
Salary range $27,761-$37,476. Excellent 
benefits. Available Sept. 15. Send letter of 
application, resume, transcripts, and 
names of 3 references by Aug. 20 to: Ad- 
ministrative Assistant, L. E. Phillips Memorial 
Public Library, 400 Eau Claire St., Eau 
Claire, WI 54701. AA, EEO employer. 





Technical services coordinator, Sioux Ci 
Public Library, a service-oriented, automated, 
public library system with a central ibrary, 2 
branches, and a bookmobile, serving a Mis- 
souri river community of 82,000 in northwest 
lowa. RESPONSIBILITIES-technical services 
(90%): Manage a department of 4.4 FTE; 
responsible for acquisition, cataloging using 
OCLC, and processing of all materials; man- 
age the library's Dynix online catalog and 
circulation system; coordinate transition to 
new building (now under construction) in late 
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vices (10%): Assist in providing reference 
services. QUALIFICATIONS required: Mas- 
ter's degree in library science from an ALA- 
accredited program; at least 2 yrs.’ related 
library work experience in any type library (we 
mean it—incumbent came from academe and 
is leaving to direct a college library); ability to 
communicate effectively, both orally and in 
writing; ability to work well independently and 
with others; imaginative, innovative, and 
responsive to change. Preferred: Experience 
with automated ae systems of any type 
(you'll love Dynix!); OCLC experience; super- 
visory experience. SALARY: Minimum 
$25,000 annually, contingent upon experience 
and qualifications; good fringe benefits. Appli- 
cations will be taken until the position is filled: 
available immediately. Mail letter of applica- 
tion, resume, and names, addresses, and 
telephone numbers of 3 professional refer- 
ences to: George H. Scheetz, Director, Sioux 
City Public Library, 705 Sixth St., Sioux 
City, IA 51105-1998. AA, EOE. 





Technical services department head, Oak 
Lawn Public Library. Full-time position (37.5 
hours per week), ALA-MLS required, 5 yrs.’ 
experience. Knowledge of CLSI, OCLC, 
MARC formats, LC su — headings, DDC 
20, ANSCR required. Some knowledge of 
automated acquisitions desirable. Responsible 
for original cataloging of print and audiovisual 
materials. Must have ability to develop, imple- 
ment, and monitor all procedures for efficient 
workflow within the department. Supervise 4.5 


FTE. Salary range: $24,470-$30,490. Clos- © 


ing date: Sept. 1. Send resume to: William D. 
Goodfellow, Oak Lawn Public Library, 9427 
S. Raymond Ave., Oak Lawn, IL 60453. 





SCHOOL LIBRARY 


High school librarian. Certification Learning 
Resource endorsement with MLS degree 
referred; 10-mo. contract. Salary in the $20s 
ased on degree and experience. Under 





direction of head librarian, provides service to 


faculty of 90 and student body of 1,200, 
se library page students, assists in 
selection and technical processing of mate- 
rials and equipment. Automated circulation 
Apple. Putting online 3M book securit sys- 
tem. Located in South Texas. Contact: Ernes- 
tine Ramirez, 1801 E. Main, Alice, TX 
78332; 512-664-0981. ‘ 





SPECIAL LIBRARY 





Cataloger, North American Imprints Pro- 
pan pa at the American Antiquarian 

ociety. Prefer ALA-MLS, experience with 
name authority work, and original cataloging 
using MARC books format and AACR2. 
Familiarity with RLIN, LC rare book rules, and 
background in American history and literature 
helpful. Salary range is $t7,500-$22,000, 
plus benefits and 20 days’ vacation. Position 
begins September 1989. Applications will be 
accepted until position is filled. Project is 
funded by NEH for 2 yrs. with possibility of a 
2-year renewal. Total project staff will include 
director, 2 catalogers, and one assistant. AAS 
is a learned society which was founded in 
1812 and holds close to:3 million books, 
pamphlets, broadsides, manuscripts, prints, 
maps, and newspapers. If specializes in 
American history, life, and culture to 1877. 
NAIP has as its ong toh goal the creation of 
a union catalog of books, pamphlets, and 
broadsides printed in the United States and 
Canada through 1876. The currently funded 
phase of the program is for cataloging titles in 
AAS collections printed from 1821 to 1830. 
Send letter of application explaining back- 
ground and interests, resume, and the names 
of 3 current professional references to: 
Eleanor S. Adams, Personnel Office, Ameri- 
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Chief of manuscripts division/library, the 
Historic New Orleans Collection. QUALIFICA- 
TIONS: Advanced degree in American/South- 
ern history, experience in archival and library 
procedures (desirable: MLS from ALA-accred- 
ited program and/or certified archivist.or 
archivist eligible for certification), at least 5 
yrs.’ administrative experience, strong com- 
munications skills, ability to work well with 
staff, prospective donors, and other members 


of the professional and local community. 


RESPONSIBILITIES: To coordinate the ac- 
tivities and supervise the operations of the 
manuscripts division and the research library. 
To promote .collection development through 
donation and purchase and to oversee collec- 
tion management and preservation. To work 
with other department heads on publications, 
collecting, educational programs, and com- 
puterization. To attend regularly the appropri- 
ate professional meetings at the local, ae 
ional, and national levels. SUPERVISOR: 
Reports to the director. SALARY: $35,000- 
$45,000, competitive and commensurate with 
qualifications. BENEFITS: Excellent health 
plan, pension plan, life insurance. Offices in 
restored historic buildings enhanced by art 
works from the collections. The Historic New 
Orleans Collection has a sizable acquisitions 
fund and is committed to enlarging and caring 
for its collections. Opportunity to contribute to 
the continued development of a major reg- 
ional research center. Consideration will be 
gives to applications beginning Sept. 15. 

osition open until filled. Apply to: Peggy 
Caronna, Personnel Director, Historic New 
Orleans Collettion, 533 Royal St., New 
Orleans, LA 70130-2179. 





Librarian for North Pacific studies. Bibliog- 
rapher/subject specialist for NPS Center, 
Progon Historical Society. RESPONSIBIL- 
ITIES: Analyzes subject strengths/needs for 
collection development; functions as reference 
liaison librarian between library and the NPSC 
staff; serves as coordinator of library services 
to researchers, resident and visiting scholars, 
and staff. QUALIFICATIONS: Library degree; 
knowledge of cataloging principles; knowledge 
of and experience with OCLC database or 
other rigertst abe ola utility; reading skill (with 
help of dictionary) of Japanese, Korean, or 
Chinese, preferably Chinese language; knowl- — 
edge of Pacific Northwest history and Pacific 
Rim countries desirable. Salary $20,000- 
$25,000 depending on experience. Excellent 
vacation and fringe benefits. Send letter of 
application and resume, including references, 
to: Oregon Historical Society, 1230 S.W. 
Park Ave., Portland, OR 97205; Attn.: L. W. 
Flannery; 503-222-1741. 





Librarian. Responsible for reference, catalog- 
ing, and public service for 25,000-vol. geneal- 
ogy and history collection. Utilize Bibliofile for 
current and retrospective ee for auto- 
mated intelligent catalog. MLS from ALA- 
accredited school; automation courses; major 
in American history; interest in genealogy; 
working knowledge of personal computers, 
LC, AACR2, and MARC preferred. 40 hours 
per workweek; BC-BS paid; 2 weeks’ vaca- 
tion; salary: $20,000-$21,000, depending on 
experience. Send resume, transcripts, and 3 
letters of reference to: Executive Director, 
National Society of the American Revolu- 
tion, 1000 S. 4th St., Louisville, KY 40203. 
No telephone responses will be considered. 





3 positions with the USNP/Iilinois Newspaper 
Project, a 3-year project funded by the Na- 
tional Endowment for the Humanities for the 
period July 1989—June 1992, with possible 
continued funding for an additional 3 years. 1) 
Project coordinator/senior cataloger. Chal- 
lenging professional position as coordinator of 
the Illinois Newspaper Project. RESPONSI- 
BLE FOR overseeing the original cataloging 
on OCLC of newspapers at the Illinois State 
Historical Library and at the Chicago Historical 
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SPECIAL LIBRARY continued 


and for implementing all public relations 
aspects of the proier QUALIFICATIONS: 
ALA-accredited MLS; demonstrated original 
OCLC serials cataloging experience; knowl- 
edge of AACR2 and LC subject headings; 
well-developed oral and written skills; ability to 
catalog foreign language newspapers; ability 
to work independently to exercise indepen- 
dent judgment, and to establish and maintain 
effective working relationships. Supervisory 
experience desired. Salary range: $24,000- 
$26,000. 2) Project catalogers. RESPONSI- 
BLE FOR the original cataloging on OCLC of 
newspapers at the Illinois State Historical 
Library. QUALIFICATIONS: ALA-accredited 
MLS preferred; working knowledge of OCLC; 
familiarity with AACR2 and LC subject head- 
ings; ability to work well with colleagues and 
to meet production goals within a specific time 
period; accurate typing skills. Salary range: 
$19,000-$21,000. Send letter of application, 
resume, and names and current addres- 
- ses/phone nos. of 3 references by Aug. 15 
to: Laura Berk, Newspaper Librarian, Illinois 
State Historical Library, Old State Capitol, 
5 leat IL 62701; 217-785-7941. AA, 


STATE AGENCY 


Cataloger/automation consultant (Librarian 
Il). This is a full-time, permanent position 
based at the Diamond Library, University of 
New Hampshire in Durham. MAJOR RE- 
SPONSIBILITIES INCLUDE OCLC cataloging 
for a multitype library system, coordinating of 
system's cataloging activities, and consulting 
with member libraries in the area of library 
automation. QUALIFICATIONS ARE:. ALA- 
accredited MLS degree, knowledge of auto- 
mated library systems, cataloging experience 
with OCLC or other bibliographic utility, and 3 
yrs.’ professional librarian experience. Salary 
range (based on a 37.5-hour workweek) is 
$22,386-$26,481. For further information, 
contact: Matthew J. Higgins, New Hampshire 
State Library, 20 Park St., Concord, NH 
03301-6303; 603-271-2393. 


Librarian supervisor (#504.0; exempt posi- 
tion), State Library of Ohio. $11.01 per hour; 
$22,900 annual equivalent. JOB DUTIES: 
Responsible for all functions within the refer- 
ence and audiovisual work units; supervises 
paraprofessional staff assigned to both areas; 
plans and develops online collection of reg- 
ional center; utilizes fully automated collection 
system (CLSI) to respond to a large volume of 
reference inquiries from local libraries; pro- 
vides technical assistance to area libraries on 
reference and audiovisual programming. 
Reviews and selects materials purchased for 
the reference and audiovisual departments; 
analyzes collection to discard outdated mate- 
rials as an overall program development plan 
for reference services. As assigned, will 
perform various other administrative and 


librarian tasks. MINIMUM QUALIFICATIONS: 


Master's degree in library science from an 
accredited college or university and 3 yrs.’ 
experience in bibliographic and/or informa- 
tional services plus: 3 courses in management 
and/or supervision or 3 mos.’ experience; or 
equivalent. OTHER INFORMATION: This 
position is located in Caldwell, Ohio, at the 
Southeastern Ohio Regional Library Service 
Center. Employee, State of Ohio. 10 working 
days’ sick leave per year paid at 100%. 32 
hrs.’ personal leave per year. 3 days’ bereave- 
ment leave for death of an immediate o 
member. May request payment of unused sic 
leave and personal leave in December each 
year. 2 weeks’ vacation after one yr.’s service. 
10 paid holidays per year. Excellent health 
care benefits available. Disability benefit 
program and life insurance available at no 
charge to employee after one yr.’s service. 
Public Employees Retirement System 
(PERS). State Employees Credit Union avail- 
able. This position is exempt from collective 
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nel Officer, State Library of Ohio, 65 S. 
Front St., Columbus, OH 43266-0334; 614- 
644-7061. Equal-opportunity employer, equal- 
access agency. 


Library Program Advisor Il (readvertised). 
Provide direct consulting, services to local, 
county, regional, and city library systems 
concerning all aspects of library development; 
monitor activities of subgrant projects; make 
detailed surveys of specific library problems 
and make recommendations; assist in de- 
velopment of standards and guidelines for 
establishment, development, and evaluation of 
public library services. REQUIRES ALA- 
accredited MLS plus at least one yr.’s expe- 
rience in professional library services. Public 
library administrative experience preferred. 
Salary $19,422-$22,750 (Grade 19). Closing 
date, Aug. 31. Send letter of application, 
resume, credentials, and 3 letters of reference 
to: Kathryn M. Smith, Deputy Director for 
Administration, Arkansas State Library, One 
Capitol Mall, Little Rock, AR 72201. 


Supervisor |, library development pro- 
rams, and coordinator of Regional Libra 
ervice Systems, State Library and Adult 

Education Office (a part of the Colorado 

Department of Education). Under the general 

direction of the deputy state librarian, this 

position is responsible for the administration, 
coordination, and development of those pro- 
mam areas of the state library that pertain to 
ibrary development, such as consulting, 
continuing education, resource sharing, and 
LSCA services. The position is directly re- 
sponsible for the coordination of the programs 
of Colorado's Regional Library Service Sys- 
tems (RLSS), and provides supervision for the 
library development unit, consisting of the 
public library consultant, the school library 
consultant, the networking/automation consul- 
tant, and the LSCA coordinator. MINIMUM 

QUALIFICATIONS: 1) Master's degree in 

library science from an American Library 

Association—accredited library school or equi- 


VENDOR/UTILITY 


Librarian 
Thesauri & Projects 


Predicasts is a leading producer of 
business and technology databases. 
We seek an information professional 
to catalog serials, research and input 
changes to our company and SIC the- 
sauri, and handle special projects in 
the library, including developing a ref- 
erence collection. 


This entry-level position requires an 
MLS, cataloging and reference course 
work (or experience), excellent com- 
munication and time management 
skills, and the ability to accurately han- 
dle details. Online searching experi- 
ence and knowledge of Western Eu- 
ropean languages desirable. 


Predicasts is located in University Cir- 
cle, close to museums and attractive, 
affordable housing. We offer a com- 
petitive starting salary (19-21K) and a 
relocation assistance program. Send 
resume to: 


Director of Employee Relations 


Predicasts 
11001 Cedar Ave., 
Cleveland, OH 44106 


An Equal Opportunity Employer M/F/H/V 





valent media master’s degree; 2) 5 yrs.’ 
increasingly responsible professional library 
experience; 3) ability to travel, mostly in 
Colorado. Applicants must have, or be able to 
obtain, a Colorado driver's license. /NITIAL 
SALARY RANGE: $40,500-$43,500. Actual 
placement on the salary schedule is depen- 
dent upon education and experience. Appli- 
cant materials must be received by Aug. 
16. PROCEDURE FOR APPLICATION: Send 
state application, letter of interest, resume, 
letters of reference, and other supportive 
documents to: Personnel Office, Colorado 
Department of Education, 201 E. Colfax 
Ave., Room #507, Denver, CO 80203; 303- 
866-6814. CDE is an equal-opportunity, affir- 
mative-action employer. 


VENDOR/UTILITY 


Manager of fulfillment. Information on De- 
mand, Inc., a leading information broker 
specializing in universal document retrieval, is 
currently seeking a manager of fulfillment. The 
manager is responsible for the fulfillment 
department, which locates documents at 
staffed and outside sources worldwide. This 
involves routing, verifying, and placing orders 
for difficult-to-locate documents. The manager 
must interact with other department manag- 
ers, Staff, clients, and fulfillment network daily. 
THE REQUIREMENTS ARE a minimum of 3 
yrs. performing interlibrary loan in a high- 
volume setting; 2 yrs. online searching/verify- 
ing, using business and technical databases 
on ORBIT and/or Dialog; familiarity with online 
cataloging systems (i.e. RLIN, MELVYL), 
multidisciplinary reference experience; and a 
minimum of 3 yrs.’ supervisory experience; 
MLS preferred, bachelor’s required. Salary 
range is $30,000-$35,000, depending on 
experience. If interested, please call or send 
resume ASAP to: Sherrie Burson, Informa- 
tion on Demand, 8000 Westpark Dr., Mc- 
Lean, VA 22102; 703-442-0303 x521. 


CONSUMER 
CLASSIES 


FOR SALE 
CARD CATALOG CASES: 3 double 120- 





-drawer “ranch style,” each group with continu- 


ous top, closed base. Dark oak with cycolac 
trays. Also, one double (90 drawers), same 
with yellow formica continuous top. 5 60- 
drawer standard height, closed base, walnut 
finish, wood trays (Brodart). All in excellent 
condition. Best offer plus freight. Contact N. 
S. Ladof, Camden County Library, Echelon 
mites Center, Laurel Rd., Voorhees, NJ 
043. 


BOOKMOBILE: Ingerson 1979, Custom-built, 
67,000 mi., Automatic, 1.5-ton Dodge Chas- 
sis, 28-ft. mobile home-—style, Generator and 
AC, Propane heat. For further information 
contact Jan McCormack, Morton County 
Library, 300 1st St. N.W., Mandan, ND 58554; 
701-667-3327. 


INSTANT LIBRARY: 35,000 new books 40- 
70% off list price. Comprehensive collections 
of new scientific, technical, medical, and 
scholarly subjects. Art, behav. sci., business, 
computers, chemistry, education, history, 
medicine, natural science, physics, political 
sci., psychology, urban studies, zoology, and 
more. All titles new (1983-88) and current. No 
secondhand or remainders. Partial catalogs 
available. Travel expenses paid to Washing- 
ton, D.C., for librarians purchasing $10,000 or 
more from existing stock. For details, contact: 


Deoentanninana Daaba n Dau Ano AlAauwuan 





FOR SALE: GEOLOGIC ATLASES OF THE 
UNITED STATES, in folio format, published 
by the U.S. Geological Survey, circa 1900. 
ALL in excellent condition. Offered in 2 
roups: east of the Mississippi River (83 
olios); and west of the Mississippi River (89 
folios). Minimum bid of $1,000 for each group. 
Submit written offer (FOB Duluth) by Aug. 25. 
Contact John Sandy, NRRI, University of 
Minnesota/Duluth, Duluth, MN 55811; 218- 
720-4228. 7 





FOR SALE: ONE WOOD CARD CATALOG 
UNIT, with 12 drawers; 2 wood card catalog 
units with 15 drawers; 3 Wilson rear-screen 
projection systems with carts; 3 Tattle-Tale 
detection units (sensitizer/desensitizer); one 
complete Addressograph circulation system 
including one Addressograph Model 6340 
card maker, one FIMA Model 561F embosser, 
and 22 Addressograph card imprint slide 
machines; 11 microfiche readers; 5 IBM 
Selectric || electric typewriters. Payment terms 
and condition of equipment are: FOB Fort 
Worth/as is. Bidder must be able to pick up 
and remove purchased items within 30 days 
of acceptance of bid and receipt of check. 
Bids should be submitted to: Fiscal Officer, 
Fort Worth Public Library, Admin. Office, 300 
Taylor St., Fort Worth, TX 76102. 





ATTENTION: CHILDREN’S LIBRARIANS. 27 
Magical story hours incorporating irresistible 
elementary science experiments. STORY- 
TIME SCIENCE by trend-setting author Vir- 
ginia Baeckler. Send $10 to Sources, Dept. C- 
104, 26 Hart Ave., Hopewell, NJ 08525. 





WANTED 


WANTED: 60-DRAWER CARD CATALOG 
CABINETS for library not yet online. If you 
have cases you no longer want, please call or 
write Karen Rice, Wilson Library, Western 
Washington University, Bellingham, WA 
98225; 206-676-3303. 


PURCHASING. Geology, Hydrology, Paleon- 
tology. Singles or complete sections. Albert G. 
Clegg, Bookseller, POB 306, Eaton Rapids, 
MI 48827; 517-663-8428. 


TOP PRICES PAID FOR TIME, LIFE, NEWS- 
WEEK, LIT. DIGEST, LOOK, SAT. EVE. 
POST, DIAL, CRAFTSMAN, & many other 
pre-1960 mags, bnd. or unbnd. Also need 
SERIALS SET, complete or odd vols. JTZ 
Inc., 2969 W. 25th St., Cleveland, OH 44113; 
216-241-7640; FAX: 216-241-6966. 


LIBERAL ARTS COLLEGE LIBRARIES for 
new school. Jim Stitzinger, 23800 Via Irana, 
Valencia, CA 91355; 818-909-5625 or 805- 
259-2011. 





OUT-OF-PRINT 


FREE O/P SEARCHES IN SOCIAL SCI- 
ENCES AND BUSINESS. Free annotated 
catalogs in management, public administra- 
tion, industrial psychology, political economy. 
Books from X to Z, 8513 Summit Rd., 
Pasadena, MD 21122; 301-255-8964. 


EXCLUSIVE WANT LISTS get prompt atten- 


tion, free search, reasonable prices from 
International Bookfinders, Inc., Box 1-ALA, 
Pacific Palisades, CA 90272. 





PERIODICALS AND SERIALS 


BACK VOLUME PERIODICALS, Poupa & 
sold. Comprehensive library service. Alfred 
Jaeger Inc., Dept. HP, 66 Austin Blvd., Com- 
mack, NY 11725. 

a A ale ee ea 
PERIODICALS pou and sold. J.S. Canner 
20. 10 Charles St., Needham Heights, MA 
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WANTED TO BUY—SERIALS, COLLEC- 
TIONS, U.S. SERIAL SET VOLUMES, TECH- 
NICAL & SCIENTIFIC MATERIALS AND 
RELATED VOLUMES. Please send your 
deaccession list for our best offer. Art Source 
International, 1655 Walnut St., #100, Boulder, 
CO 80302; 303-444-4080. 





RFD—A COUNTRY JOURNAL FOR GAY 
MEN EVERYWHERE has just completed 
putting all 55 issues on microfiche. The 
journal is the written record of the Radical 
Fairie Movement in the United States. The 
microfiche is available for $25 from: RFD, 
Microfiche, POB 68, Liberty, TN 37095. 


PERIODICALS AND BOOK COLLECTIONS. 
Bought and sold. Please submit your list of 
duplicates of sets, runs, and volumes in all 
subjects and languages. Want lists invited. 
Walter J. Johnson, Inc., 355 Chestnut St., 
Norwood, NJ 07648; 201-767-1303. 


ASK AND YOU SHOULD RECEIVE. Back 
issues from Way's Magazines Unlimited. Est. 
1947. Box AL-193, Seattle, WA 98111. 


KRAUS REPRINT AND PERIODICALS, 
Route 100, Millwood, NY 10546. Journals, 
books, and monographs in original edition, 
reprint, and microform. All subjects bought 
and sold. Want lists invited. 


PERIODICALS, BOOK COLLECTIONS, AND 
SERIALS bought and sold. Frank R. Snyder, 
8 Palmer Ave., Croton-on-Hudson, NY 10520. 


PERIODICALS, SERIALS, BOOK COLLEC- 
TIONS—Bought & sold. Conference Proceed- 
ings Standing Orders. Jerry Alper, Inc., POB 
218, Eastchester, NY 10707; 914-793-2100. 


ABRAHAM’S MAGAZINE SERVICE, INC., 
BL Dept., 56 E. 13 St., N.Y., NY 10003. Est. 
1889. Please submit your lists of Duplicates 
for Sale. We buy sets, runs, and volumes in 
all fields and languages. No single issues 
wanted. 


CONFERENCE PROCEEDINGS ACQUISI- 
TIONS SERVICE. Standin 
Periodicals bought & sold. Curran Associates, 
Inc., Box 620, Claverack, NY 12513; 518-851- 
9707. 


BUILDING SPECIAL COLLECTIONS is one 
of our specialties. Foreign books and period- 
icals, current and out-of-print. Albert J. 
Phiebig, Inc., Box 352, White Plains, NY 
10602-0352; 914-948-0138. 





SERVICES AND SOURCES 


VHS VIDEOS: SOME 200 TITLES AVAIL- 
ABLE. Choose from dramas (i.e., “Member of 
the Wedding” with Pearl Bailey), how-tos 
(“The Baseball Card Collector”), educational 
(“Math Rock Countdown’), classics for slow 
readers (“The Iliad"), travel. Most titles 
$19.99; dramas $30. Free catalog from: 
Showcase Distributors, 29-28 41st Ave., L.I. 
City, NY 11101; 718-786-8980. 


LABELS...BAR CODE LABELS: photo- 
typeset, supporting formats for all automated 
library systems. Low prices and no set-up 
charge for standard label formats. Custom 
labels designed to your specifications with 
logos, bibliographic information, etc. For more 
information, write: Marc Data Systems, Inc., 
Dept. AL, 115 S. Oak St., Falls Church, VA 
22046 or call 703-532-8128. 


BAR CODE LABELS & PATRON I.D. 
CARDS....Labels for all automated circulation 
systems. Guaranteed to exceed library bar 
code specs for readability, wear, and adhe- 
sion. Check our low prices. Patron |.D. 
Cards—all types—plastic and vinyl. Write or 
call collect: DATA RECALL SYSTEMS, 1711 
Dell Ave., Campbell, CA 95008; 408-354-7555 
or 800-678-2633 x470. 





orders available. — 


YARGER & ASSOCIATES, INC. 35 yrs. of 
library survey experience. Classification/pay 
plans, personnel & management systems. 
2830 Mary St., Falls Church, VA 22042: 703- 
560-6900. 





PEOPLE COUNTERS. Library director de- 
signed and markets accurate electronic device 
that will count the people that enter your 
library with invisible beam, usable anywhere, 
portably or permanently. $229, includes ship- 
ping. Full warranty for one year. Order on 
CRE Ones te obligation. Over 1,000 sold in 

.S. and Canada. Laser Counters, 1420 W. 
Walnut, Blytheville, AR 72315. For free infor- 
mation, 800-441-BOOK. 





BAR CODE SCANNING EQUIPMENT...Light 
Pen and Laser. Compatible with CLSI, Geac, 
and other systems. Discounts to libraries. 
Printers, terminals, etc. Write or call collect: 
DATA RECALL, 1711 Dell Ave., Campbell, 
CA 95008; 408-354-7555 or 800-678-2633 
x470. A Complete Bar Code House. 


a 


MARCIVE BIBLIOGRAPHIC SERVICES: 
COM catalogs, automatic authority control, 
retro conversions, GPO conversions, union 
catalogs, electronic ordering. Catalog cards & 
labels, fast & inexpensive, bibl. database 
created. Special projects invited. MARCIVE, 
Inc., POB 47508, San Antonio, TX 78265- 
TROS. Call 512-646-6161 or toll-free 800-531- 





HALLETT MOVERS: THE ONLY MOVER 
YOU NEED TO KNOW. Come see us at ALA 
Midwinter Meeting in Chicago, Ill. to discuss 
your moving needs, or contact us at: 7535 W. 
ok Summit, IL 60501; 800-645-MOVE 
6683). 


BIBLIOGRAPHIC DATA CONVERSION: cat- 
alog records converted to MARC II, OCLC/ 
MARC, and other computer formats. Data- 
base extraction and reformatting of existing 
tape files. Call toll-free 800-325-4984 or write: 
ae Inc., 140 Weldon Pkwy., St. Louis, MO 
3043. 


BAR CODE SPECIALIST for all automated 
library systems. Unmatched readability and 
quality, quick turnaround, competitive pricing, 
laminated for wear. Laser labels utilizing 
tomorrow's technology today. Contact Paul 
Ashworth, Bacompt Systems, 8561 Zionsville 
Rd., Indianapolis, IN 46268; 317-875-8585. 


BAR CODE LABELS FOR LIBRARIES: 
phototypeset, high-quality, pressure-sensitive 
labels that provide long life and first-scan 
fried of Additionally, we support all major 
library formats. Our service includes cus- 
tomized, numerically sequenced or database 
labels, quick turnaround, & substantial cost 
savings. Contact: Library Sales, WATSON 
LABEL PRODUCTS, 3684 Forest Park, St. 
Louis, MO 63108 or call 314-652-6715. 














MEXICAN monographs and serials. Govern- 
ment publications. Free referral service and 
book lists. Selective blanket order service for 
academic libraries. Selection and distribution 
of single or multiple copies of textbooks. 
MACH, Apartado Postal 13-319, Delegacion 
Benito Juarez, 03500, Mexico, D.F. 


BAR CODE MADE EASY: Adding bar code 
to your circulation system can be as easy as 
plugging in a keyboard. PERCON offers many 
E-Z READER scanner models for computers 
and terminals that install in seconds, leave the 
keyboard fully active, and read label after 
label fast and easy. Bar code printing pro- 
grams are also available. 2-yr. warranty, 30- 
day money-back satisfaction, 24-hour repair 
turnaround are all standard. If you're wonder- 
ing about bar code, give us a call with your 
questions. PERCON, 2190 W. 11th Ave., 
Eugene, OR 97402; 503-344-1189; FAX: 503- 
344-1399. 























August 


16-17: Youth Services Institute, Holiday Inn 
East, Harrisburg, Pa. Spons., Pa. LA; Pa. 
State Lib. Info.: PLA, 3107 N. Front St., 
17110 (717-233-3113). 


17-18: Upper Midwest Microcomputers in 
Libs. conf., Earle Brown Center, U. Minn., 
St. Paul Campus Info.: A. Grosch, S-98, 
Wilson Lib., U. Minn., 390 19th Ave. S., 
Minneapolis 55455 (612-624-7038). 


17-19: White House Conf. on Lib. & Info. 
Services Task Force annual mtg., Portland 
(Oreg.) Marriott Hotel. Info.: B. Knudsen, 
Local Arrangements Ch., 2701 N.W. Vaughn, 
Suite 766, 97210 (503-274-7988). 


21-25: Online Systems, Services, & Databases 
wkshp., SLIS, U. Western Ont., London. 
Spons., U. Western Ont./SLIS. Fee, $550. 
Info.: P. Nicholls, SLIS, U. Western Ont., 
London, Ont. N6G 1H1, Canada (519-661- 
3542). 


22: PC Publishing wkshp., Wisconsin Center, 
U. Wis., Madison. Spons., UW-Madison/ 
Communication Programs/Div. of U. Out- 
reach. Fee, $110. Enrollment limited. Info.: 
M. Marler, Prog. Coord., Div. of U. Out- 
reach, Communication Programs, UW/Madi- 
son, 222 Lowell Hall, 610 Langdon St., 53703 
(608-262-2368). 





ADVERTISEMENTS 


RATES FOR ADVERTISEMENTS 


Nonprofit organizations: Line-by-line for- 
mat, $6/line; ALA organizational members, 
$4.50/line. Display format, $60/column 


inch; $45/column inch to nonprofit ALA 
organizational members. 

For-profit organizations: Line-by-line for- 
mat, $10/line; display format, $100/column 
inch. 





Prior to NELA Conference 
Reorganization, Renovation, 
and New Construction 
for Libraries 
Sept. 22-23, 1989 @ Springfield, Mass. 
Fee: $175 


Library Consultants: 
Building Programs, Space Planning, 
Strategic and Master Planning, 
Interior Design and Architecture 


Authors: Planning the Electronic Office 
(McGraw-Hill) 
Automation, Space Management 
& Productivity 
(Bowker) 
Designing and Space Planning for Libraries 
(Bowker) 


AARON COHEN ASSOC. 

RFD 1, Box 636 Teatown Rd. 

-~ Croton-on-Hudson, NY 10520 
914-271-8170 
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New listings. Other upcoming events appear in recent Datebook columns. 


COMING UP 


IFLA Annual Conference 
Aug. 19-25, 1989 Paris, France 
Aug. 18-24, 1990 Stockholm, Sweden 


AASL National Conference 
Salt Lake City, UT Oct. 19-22, 1989 


Executive Board 
Chicago, IL Nov. 1-2, 1989 


ALA Midwinter Meeting 
Chicago, IL Jan. 6-11, 1990 
Jan. 12-17, 1991 


National Library Week _ 
April 22-28, 1990 


ALA Annual Conference 
Chicago, IL June 23-28, 1990 
Atlanta, GA June 29-July 4, 1991 


PLA National Conference 
San Diego, CA = March 20-23, 1991 


ACRL National Conference 
Phoenix, AZ April 1-4, 1992 


Chicago, IL 





24: Improving Customer Service: A Full-Day 
Wkshp. for Lib. Support Staff, Area 3 Lib. 
Services Authority (Tri-ALSA), Fort Wayne, 
Ind. Spons., Tri-ALSA. Fee, $16. Info.: J. 
Raifsnider, Coord., Tri-ALSA, 900 Webster 
St., POB 2270, 46801-2270 (219-424-6664). 


26-27: New Faces in the Lib. conf., U. 
Calif./Ext. Center, San Francisco. Spons., U. 
Calif./Ext. Info.: LIS, UC/Berkeley Ext., 2223 
Fulton St., Berkeley 94720 (415-643-6903). 


28-30: Nordic Conf. on Info. & Documenta- 
tion, Aarhus, Denmark. Spons., Danish Soci- 
ety for Scientific & Technological Info. & 
Documentation. Info.: 7th Nordic I&D, State 


‘& Univ. Lib., Universitetsparken, DK-8000 


Aarhus C, Denmark. 


September 


4-8: Int'l. Symposium on Info. Technology: 
Standards for Bibl. Control, Bangkok, Thai- 
land. Spons., Thammasat U. Info.: T. Suvar- 
nadat, Thammasat U. Libs., Bangkok 10200, 
Thailand. 


6-8: Optical Info. Systems annual conf. & 
exhib., Arlington, Va. Focuses on worm/ 
erasable optical storage & digital document 
image automation. Spons., Meckler Corp. 
Info.: M. Reed, Dir. of Confs., Meckler Conf. 
Dept., 11 Ferry Lane W., Westport, CT 06880 
(800-635-5537 or 203-226-6967; Fax: 203- 
454-5840). 


7-9: Western Assn. of Map Libs. annual fall 
mtg., UC/Irvine. Fee, $20. Info.: J. Gelfand, 
Main Lib., UC/Irvine, 92713 (714-856-4971). 


8-9: Kentucky School Media Assn. annual 
conf., Executive West Hotel, Louisville. 
Theme, ‘Reading + Writing + Technology 
= Info. Power.” Info.: S. Livingston, Lib. 
Media Services, 4409 Preston, 40213. 


10-13: Business Info. for Industry, Jerusalem, 
Israel. Spons., Int'l. Fed. for Info. & Doc- 
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umentation (FID). Info.: ORTRA Ltd., 2 
Kaufman St., Textile Center, POB 50432, Tel 
Aviv 61500, Israel. 


10-13: Info. Industry Assn. annual conv. & 
exhib., New York (N.Y.) Hilton. Theme, 
‘The Customer Connection.” Info.: HA, 555 
New Jersey Ave., Suite 800, Washington, DC 
20001 (202-639-8262). 


11-12: How to Conduct a Lib. Use/Lib. User 
Survey wkshp., Spokane, Wash. Also on Sept. 
14-15 in Olympia, Wash. Spons., Wash. State 
Lib./Lib. Planning & Development. Info.: M. 
Landrum, Curric. Coord., U. Wash. Ext. GH- 
21, Seattle 98195 (206-543-2300). 


11-13: Technology & Appls. Institute, New 
York, N.Y. Spons., Special LA. Info.: Prof. 
Development Section, SLA, 1700 18th St. 
N.W., Washington, DC 20009 (202-234- 
4700). 


12-15: Michigan Health Sciences Libs. annual 
ed’l. conf., Grand Hotel, Mackinac Island. 
Info.: K. Kelly, Ln./CME Coord., Dean C. 
Burns Health Sciences Lib., Burns Clinic, 560 
W. Mitchell, Petoskey 49770 (616-348-4500). 


14-15: Methods & Techniques of Bibl. In- 
struction wkshp., Wisconsin Center, Madison. 
Spons., U. Wis.-Madison/SLIS/CE Services. 
2.2 CEUs available. Fee, $170. Info.; J. 
Pearlmutter, Program Coord., SLIS, CE Ser- 
vices, UW, 600 N. Park St., Madison 53706 
(608-262-6398). 


14-17: First Int'l. Conf. on Bibl. Access in 
Europe, Center for Bibl. Management, U. 
Bath, U.K. Spons., U. Bath/Center for Bibl. 
Management. Fee, £240. Info.: P. Bryant, 
Director, Centre for Bibl. Management, Lib., 
U. Bath, Bath BA2 7AY, U.K. (02-25-826- 
580: Telex: 449097). 


17: Annual New York Is Book Country Fair, 
New York, N.Y. Theme, *‘Cultural Literacy 
for the 21st Century.™ Info.: L. Exman, 
“New York Is Book Country,” c/o Simon & 
Schuster, 1230 Ave. of the Americas, 9th FI., 
New York, NY 10020. 


17-19: Medical LA/Midwest Chapter annual 
mtg., Pfister Hotel & Towers, Milwaukee, 
Wis. Cospons., Wis. Health Science LA; 
Medical College of Wis. Libs.; S.E. Wis. 
Health Sciences Lib. Cnsrtm. Theme, *'A 
Great Conf. on a Great Lake.” Fee, $95. 
Info.: S. Wochos, Health Scis. Lib., St. 
Mary’s Hospital, 2323 N. Lake Shore Dr., 
53201. 

21-22: Strategies for Effective Lib. Manage- 
ment wkshp., Lowell Hall, Madison, Wis. 
Spons., U. Wis.—Madison/SLIS/CE Services. 
1.5 CEUs available. Fee, $195. Info.: see 
Sept. 14-15. 


21-23: North Dakota LA annual conf., 
Ramada Inn, Grand Forks. Theme, *‘N.D. 
Libs.: Continuing a Century of Pride & Prog- 
ress.” Info.: D. Vyzralek, Conv. Chair, N.D. 
State Historical Society, Bismarck 58505. 


22: Dewey 20: Introducing the 20th Edition 
wkshp., SLIS, U. Iowa, Iowa City. Spons., 
U. Iowa/SLIS. .5 CEUs available. Fee, $35. 
Info.: E. Bloesch, SLIS, U. Iowa, 3087 
Library, 52242 (319-335-5707). 


AMERICAN LIBRARIES JULY/AUGUST 1989 


(Conference report cont. from p. 648.) 
people and groups who are fighting apart- 
heid, and that the free flow of information 
is beneficial to the evolution of South Afri- 
can democracy. The guidelines allow pro- 
fessional travel to South Africa that would 
contribute to the country’s democratic pro- 
gress, but oppose activities that would pro- 
mote South Africa as a regional center for 
library development (such as lectures or 
training programs at apartheid institu- 
tions). 

Although recent movement has been to- 
ward a selective boycott of South Africa, 
some audience members opposed anything 
other than a total boycott. Mark Ro- 
senzweig of Columbia University library 
school maintained that the purpose of a 
boycott is to make the functioning of a so- 
ciety more difficult, claiming the new 
guidelines support the universities and li- 
braries that serve the apartheid regime. But 
panelist Lorraine Haricomb, now at the 
University of Illinois/Urbana but formerly 
a librarian at a South African college for 
“coloured” students, expressed the view 
that “restricting information from this side 
would be a reinforcement of censorship.” 

The task force will now rework the 
guidelines to incorporate input from the 
meeting, including the adoption of four 
amendments proposed by Hennepin 
County (Minn.) Library’s Sanford Ber- 
man. Members hope to have a final docu- 
ment to present to Council at Midwinter 
Meeting. 


Women administrators discuss 























































Patricia Montgomery, librarian of Park 
City (Utah) Public Library, spoke about 
parental leave in the small library. Mont- 
gomery acknowledged staffing difficulties 
when granting parental leaves, but focused 
on the need for administrators to assess 
their ability to empathize with employees 
concerned about family responsibilities. 
Working parents, she said, have more on- 
the-job accidents at 3 p.m. than at any 
other time because they are preoccupied by 
concern for their children, who are then 
leaving school. Montgomery referred to 
this as the “Three O’Clock Syndrome.” 


preservation, and fighting censorship. 


on a terminal screen?” 


“Baloney!” 


Berger calls for a return to the basics 


Citing information access as the ALA prior- 
ity that “has led the pack” for years, 1989-90 
President Patricia Wilson Berger called on 
the Association to devote its efforts to three 
areas that are basic for “stable, unfettered in- 
formation access for our citizens”: literacy, 


In her June 28 inaugural address, Berger 
noted that the last three ALA presidents have 
also stressed the battle against illiteracy. 
“What good will information access be in the 
year 2010 if two-thirds of our people cannot 
read?,” Berger asked. “Why worry about 
censorship if most Americans can’t compre- 
hend what’s on a printed page or displayed 


“Some librarians believe that illiteracy is 
not the librarian’s problem,” said Berger, 
“that the problem belongs to the educators 
who have failed us and therefore it is the edu- 
cators who should fix it.” Her simple retort: 


Economic pressure will be 
stronger than affirmative action 


“Were on the verge of change, but it 
doesn’t have anything to do with justice 
and equality,’ Eddie Williams claimed dur- 
ing “Access to Library and Information 
Services: Issues and Strategies for Minori- 
ties?” sponsored by ALA’s Office for Li- 
brary Outreach Service. President of the 
Joint Center for Political Studies in Wash- 
ington, D.C., Williams said he believes eco- 
nomic pressure will soon be stronger than 





forced to operate in a severely restricted en- 
vironment. 

Berger also expressed concern about 
guaranteeing preservation of the increasing 
number of reports, memoranda, and other 
documents that are resident in computers 
and will never be transcribed on paper. She 
announced plans for a President's forum to 
address these technological preservation 
problems next year. 

ALA's swift response to the Ayatollah Kho- 
meini’s death threat against Salman Rushdie 
showed that “when matters of intrusion and 
censorship are on the table, ALA has been 
and continues to be a pioneer and a leader,” 
said Berger. She announced that ALA is ne- 
gotiating with the Benton Foundation on a 
project called “Freedom of Information, a 
Grass Roots Campaign,” aimed at sensitiz- 
ing librarians and the public to the dangers 
posed by privatization of government docu- 
ments and libraries. 













Berger cited several preservation issues 
that she said deserve far more attention than 
they have received thus far, particularly 
those raised by new technologies. “The very 
automation developments that have made 
access easier. . .have also created the ideal 
environment for computer hackers and sabo- 
teurs to clobber, at will, not only our systems, 
but also the information our systems con- 
tain.” If we can’t find solutions to these secu- 
rity problems, Berger warned, we may be 


parental leave policies 


“Parental Leave: Managing the Library 
Without Mom or Dad,” sponsored by the 
Women Administrators Discussion Group 
of the Library Administration and Man- 
agement Association, addressed diverse 
facets of a difficult subject. Three speakers 
thoroughly engaged the audience and gen- 
erated a lively question-and-answer session 
that followed the presentations. 

Yale’s Maureen Sullivan opened by fo- 
cusing on three key issues: Developing a 
work climate supportive of personal con- 
cerns; facilitating performance by creating 
supportive policies; and working for 
change in parent organizations and govern- 
ment at all levels. 

“We want our employees back,” said 
Mary Ann Wersch, Multnomah County 
(Ore.) Public Library human resources di- 
rector, as she outlined implementation of 
parental leave policies that have existed at 
the library for 11 years. Wersch assured her 
audience that the liberal leave policy had 
not compromised library services. 


Berger concluded by expressing confi- 
dence in the profession's ability to face these 
challenges. The “arduous, exhausting pro- 
cess” of the Executive Board’s search for a 
new executive director gave Berger “in- 
creased pride in my chosen profession and 
an abiding confidence that this generation of 
librarians is smart enough, sensitive enough, 
compassionate enough, savvy enough, and 
feisty enough to do us proud in the years to 
come.” 











At her Inaugural Banquet, President Berger (center) embraces two former ALA presidents— 


and fellow alumni of Catholic University’s graduate library program. At left, Elizabeth Stone; 
right, Peggy Sullivan. 
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Annual Conference report 
affirmative action. 

“The American work force is running 
out of workers who can read, write, and 
count. Businesses will have to spend bil- 
lions to train workers.” He noted that by 
the year 2000, more than 80% of new 
workers will be women, minority, or immi- 
grant. The modern civil rights struggle is 
“a battle for the mind.” 

Williams decried the state of American 
education, saying, “Without education, the 
vicious cycle of poverty will continue.” He 
said librarians play a critical role, and 
called on the audience to become part of a 
citizens’ coalition to “demand education 
the way we demanded voting rights.” 

“Information is the key to economic 
and political empowerment,” Williams 
said. He also claimed the military can be 
an ally to education, a point with which at 
least one audience member took excep- 
tion. 

At the risk of “being accused of blaming 
the victim,” Williams said the black com- 
munity must rise to the level of self- 
criticism and “differentiate between 
discrimination and self-inflicted failure.” 

Panelists responding to Williams’ talk 
brought the issue closer to libraries. Jane 
Heiser of the Enoch Pratt Free Library in 
Baltimore said, “You can’t serve the popu- 
lation that needs outreach services by sit- 
ting in your library.’ She explained that 
libraries are still relegating outreach to low- 
priority status. 

James Welbourne of the Carnegie Li- 
brary of Pittsburgh agreed. “We have to 
get out of our buildings,” he said, “and 
into the community.’ Welbourne also 
talked about financial support for libraries, 
saying, “Stabilizing the tax base should be 
the primary goal of every urban library di- 
rector.” 





OLOS speaker Eddie Williams, president of 
the Joint Center for Political Studies: “Infor- 
mation is the key to economic and political 
empowerment.” 
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Panelist Patricia Tarin of the University 
of Michigan Libraries startled the audience 
by citing recommendations for barrier-free 
service to minorities from as far back as 
1913, which sounded as if they could have 
been written yesterday. We cannot wait an- 
other 60 years—when '/3 of the popula- 
tion will be minority—for the profession to 
implement these policies, she urged. 





The California Raisins, seen here at the 
Opening General Session, will bring a new 
wrinkle to the literacy campaign with visits 
to libraries. Their stop at the Conference 
daycare area was scrubbed—the Raisins 
couldn't fit through the door. 


“Video discrimination” 
attacked by IFRT panel 


Libraries that handle videos differently 
than other formats—particularly by re- 
stricting access for younger patrons— 
received some harsh comments from the 
three speakers at an Intellectual Freedom 
Round Table program on video in li- 
braries. 

Film critic Judith Crist discussed some 
of the differences between film and video. 
While movie theatres offer a communal ex- 
perience, said Crist, video viewers “retreat 
to the light and perhaps the loneliness of 
our own homes.” She added that the use of 
video is more like “the book experience,” 
where “you are turning the pages, control- 
ling the volume.” 

Crist said that the presence of video- 
tapes in library collections helped to “legit- 
imize” the medium for those who grew up 
when movies were not considered a serious 
art form. And although videocassettes 
may have led to the death of revival houses 
showing classic films, Crist added, they 
may also bring “new life” to libraries. 

Libraries should maintain the same stan- 
dards for acquiring videocassettes as they 


do for books, said Crist, and they should 


also apply the same philosophies in mak- 
ing them widely available to the public. 
“We are not the keepers of our brother’s 
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morals,” she concluded, “we are the keep- 
ers of his rights.” 

Gordon Conable, director of the Mon- 
roe County (Mich.) Library System, re- 
ported on the results of a survey he 
conducted of library video policies in 
Washington State. Among his findings: li- 
brary video collections are still very small, 
with an average of 1,700 titles and 4,000 
tapes (this, Conable pointed out, indicates 
that libraries pose little competition to 
video rental shops); videos make up an av- 
erage of 5% of total circulation, with each 
tape circulating an average of 30 times per 
year; and libraries tend to follow either of 
two basic principles: “We will have no best- 
sellers” or “We will have nothing but best- 
sellers.” 

Conable found that 62% of the libraries 
limit access to videos based on age. Al- 
though 80% have adopted ALA’s Library 
Bill of Rights, three-fourths of the libraries 
violate that document’s policy on access 
for minors. 

Forty percent of the libraries have never 
received a formal challenge to videos in 
their collections. That’s roughly the same 
rate as for other formats, said Conable, in- 
dicating that videos won’t subject libraries 
to would-be censors any more than other 
materials do. 

Conable agreed with Crist’s observation 
that videos have as much in common with 
books as they do with films. Like books, 
videos offer a private, “one-on-one” en- 
counter, and allow us to view the material 
“on our own terms.” Add the fact that a 
videocassette costs about the same as a 
book and resembles it in physical dimen- 
sions, and “the rating system and the need 
to censor”—a legacy of video’s motion- 
picture origins—“becomes obsolete.” 

ALA Video Director Sally Mason also 
attacked the Motion Picture Association of 
America’s movie rating system, asking, 
“What if the ABA rated books and ran a 
campaign to convince the public this is 
good?” Most libraries had put age restric- 
tions on their film collections due to the 
high costs of the materials, she said, but 
with video “the financial issue is all but 
dead.” 

In addition to access to video for young 
people—the focus of a new Library Bill of 
Rights interpretation approved by Council 
at Conference—Mason listed other video 
issues that may be on future ALA agen- 
das: the “AV-budget-is-an-easy-hit” syn- 
drome; the “bargain-basement” syndrome 
that results in only popular, low-priced ti- 
tles being purchased; charging the public 
fees for borrowing videos; and making a 
distinction between video borrowers and 
“real” patrons. 
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NEWBERY WINNER Paul Fleischman 
(left) and Caldecott winner Stephen Gam- 
mell. Fleishman’s Joyful Noise: Poems for 
Two Voices was published by Harper & Row; 
Gammell’s illustrations appeared in Song 
and Dance Man, written by Karen Ackerman 
and published by Alfred A. Knopf/Random 
House. At right, Chair Clarence Chisholm of 
Ohio Univ. (with Laurel Minott, Michigan 
State Univ.) announced that the ACRL Black 
Studies Librarians Discussion Group has of- 
ficially become the Afro-American Studies 
Librarians Section. The group sponsored 
“Out of Sight, Out of Mind, Out of Print,” 
where several publishers highlighted their 
programs for keeping significant books in 
print. 





AL interviews Charles Scribner: 
“ALA charges my batteries” 


In 1952, Charles Scribner, Jr. became presi- 
dent of the family publishing house. He was 
the fourth person bearing the name to head 
the firm, which was founded in 1846. 

Publisher of Ernest Hemingway, C.P. Snow, 
and many other major literary figures, Scrib- 
ner, a Princeton-educated classicist, has al- 
ways had a special fondness for reference 
books, librarians, and libraries. 

Sighted in the exhibits area talking animat- 
edly with a vendor, Scribner agreed to a tele- 
phone interview conducted while he 
vacationed in northern Michigan after confer- 
ence. He explained to AL that he wanted to 
see Hemingway’s Michigan and hoped to 
meet the author’s 96-year-old sister. 


AL: How long have you been attend- 
ing ALA conferences? 


CS: [Dallas] was at least my thirtieth. I’ve 
only missed one ALA in that time. Last year 
an illness caused me to miss the New Or- 
leans conference and | was very disap- 
pointed at that. ld suffer withdrawal 
symptoms if | didn’t get to go. 


AL: Mrs. Scribner also attends ALA 
conferences. Does she also enjoy 
them? 


CS: Oh, there may be a quantum of duty in 
it for her, but she also feels that returning to 
ALA conferences is like going home. 


AL: You must have many demands 
on your time; why do you attend ALA 
so faithfully? 


CS: When my father died, Scribner execu- 
tives didn’t attend regularly. But | had some 
very wise advisors who told me it was impor- 
tant, particularly for our children’s book pro- 
gram. | found ALA to be a marketplace of 
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ideas and a haven of 
learning. ALA charges 
my batteries. Once, 
my batteries became 
overcharged. | fell in 
love with a bookmo- 
bile! It was Parnassus 
on wheels! | became 
convinced that Scrib- 
ners should buy one | — 


and take our bookS Charles Scribner at 
right to our customers. the exhibits: “I’ve 


| wanted to fill the gaPS never left ALA with- 
caused by retailers outa good idea.” 
who didn’t understand 

some of our publications and didn’t sell them. 
But | never got one. Other executives pointed 
out that it would take an Act of Congress to 
get the 15-20 special license plates neces- 
sary to do it. 


AL: What do you do at conferences? 


CS: | like to sell our books! | also study 
other exhibits. I’ve never left an ALA meeting 
without a good idea. Over the years I’ve 
made many friends at ALA. Librarians are so 
enthusiastic about our books that | like to talk 
with them in our booth. | like librarians and 
admire them profoundly; they’re the priests 
and priestesses of literacy. 


AL: What did you see in Dallas that 
most interested you? 


CS: I’ve been reviewing Dallas in my mind 
and am very excited by the new technology | 
saw—new reading opportunities for the 
handicapped. . . talking books. . . new devel- 
opments in book publishing like digitalizing il- 
lustrations. 


AL: What publication are you proud- 
est of? 





CS: The Dictionary of Scientific Biography. 
It was innovative, but the world didn't really 
see the need for it until we published it. One 
scholar referred to it as the Los Alamos of the 
history of science. 


AL: How did you conceive the DSB? 


CS: It was eureka in the bathtub. We had 
the Dictionary of American Biography and a 
dictionary of scientific biography came to me 
while | was taking a bath. I’ve taken many 
baths since but not all have been as profit- 
able. To quote Einstein, “It was the most 
beautiful idea in my life.” 


AL: Who is your favorite Scribner au- 
thor? 


CS: Hemingway. He was our most famous 
author, but he also acted like a father toward 
me. Once, when | requested that he write a 
preface for a collection we were publishing, 
he turned in a manuscript that really wasn't 
very good. | had the temerity to tell him so. 
He sent a blistering telegram from Spain that 
probably registered on seismographs there, 
and for a number of days | lived with the 
knowledge that I'd lost our most famous au- 
thor. | waited for the ‘Dear Charles’ letter.’ 
Later he wrote to me, “Mary didn't think it 
was very good either. If | can no longer write 
for you, l'Il be your scout.” 


AL: Who would you like to have pub- 
lished that you didn’t? 


CS: Oh, there are so many. I'm afraid I’ve 
violated the Tenth Commandment frequently; 
if you really love books it’s hard not to wish 
you had a book on someone else's list. 
Solzhenitsyn is one. And a friend of mine— 
Louis Auchincloss—| wish ld published his 
book The Rector of Justin. —T.G. 
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At Utlas 
we know about libraries, 


not just computers. 


And we don’t simply stop there... 
we find solutions that work! 


Utlas recognizes that when you select a library 
automation system or service, you not only 
consider the system and its hardware, but also 
evaluate the vendor. 


Does the vendor just know computers and consider 
libraries a mere sideline? Can it deliver its commit- 
ments, install and service effectively? Does it 

have the resources to ensure that its systems meet 
your evolving needs? Does it have strong financial 
support, or could one problem jeopardize your 
contract? 


DIER 


Our experts take the time to evaluate your needs 
and show you how Utlas can best meet them. So, 
whether you are considering a centralized or stand- 
alone system — or a combination of both — or 
whether you wish to enhance an existing system, 
we have the product or service that will help 

you to achieve your goals and conform to your 
financial plan. 


Utlas offers long-term solutions in an integrated 
environment. Our software is easy to use and our 
Tandem™-based hardware is highly reliable. Our 
products and systems are synonymous with effi- 
ciency, versatility and portability. We also provide 
service when you need it and our online system is 
available 24 hours a day. i 


Call Toll Free (800) 33-UTLAS 


Z TANDEM 
COMPUTERS 


™Tandem is a trademark of Tandem Computers Inc. 
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Annual Conference report 
Publishers, librarians 
vent quarrels with reviews 


“Were not here to criticize, but to exam- 
ine the process,” said Peter Simon of 
Bowker, moderating a panel discussion 
called “Too Many Books, Too Few Re- 
views: Trends and Issues in the Book Re- 
viewing Process and Meeting Library 
Needs,” sponsored by a joint committee of 
the Association of American Publishers 
and the Resources and Technical Services 
Division. But with 25% of the audience 
composed of publishers, the temptation 
was too great. As one questioner put it, 
“There’s a great deal more conflict be- 
tween libraries and publishers than our 
good-natured panel would like to admit.” 

In fact, the real quarrel during this pro- 
gram seemed to be between publishers and 
the library reviewing media, with this audi- 
ence decidedly inclined to side with pub- 
lishers. 

Panelist Dimi Berkner of Silver-Burdett 
Press pointed out that publishers spend a 
great deal of money sending out review 
books—with a ten-to-one hit rate. She also 
Said a case could be made for an uncon- 
scious correlation between the books a 
journal selects for review and its adver- 
tisers. She pointed out that there seem to 
be no professional rewards for excellence in 
book reviewing, nor are there courses on 
how to do it. 

Audrey Eaglen of Cuyahoga County 
(Ohio) Public Library bemoaned the late- 
ness of some reviews, but added that librar- 
ians who wait for reviews before buying 
Judy Blume and Beverly Cleary are “in the 
wrong business. In a bookstore if you 
made these decisions, you’d be out of busi- 
ness.” Eaglen also pointed out that of 
50,000 new titles annually, 45,000 are never 
reviewed. 

Another panel member, James 
Sweetland of the University of Wisconsin 
SLIS, reported on a study that shows: 
“What librarians say they do and what 
they do are not quite the same.” There is 
little evidence, he said, to support the no- 
tion that the more a book gets reviewed, 
the more it’s bought. 

A discussion of how the American 
Booksellers Association convention com- 
pares to ALA’s Annual Conference ensued 
when panelist Genevieve Stuttaford of 
Publishers Weekly said she found the lack 
of books in the exhibit hall “a scandal.” Li- 
brary Journals Nora Rawlinson added that 
one librarian told her, “ABA is where we 


librarians—they’re not going to listen to 
us.” 

Panelists Bill Ott of Booklist, Anita Sil- 
vey of Horn Book, and Robert Balay of 
Choice gallantly explained the difficulties 
in the reviewing process and asked, “Do 
you really want more reviews?” 


lf AL is a ten-gallon hat, 
Dallas was a 20-galion 
conference! Our conference 


coverage will spill over into the 
September issue. More photos, 
more meeting coverage. . . more. 





Key figures offer updates 
at international assembly 


The tone was diplomatic as speakers 
took their turns at the International Rela- 
tions Assembly, sponsored by the Interna- 
tional Relations Committee. But behind 
some of the polite presentations are serious 
political issues. Hans-Peter Geh, for exam- 
ple, offered greetings from the Interna- 
tional Federation of Library Associations 
and Institutions (IFLA), over which he 
presides. He stated, “Although IFLA is 
purely professional and not political, this 
does not mean we do not raise our voice [in 
political matters].” Elsewhere at the con- 
ference, however, ALA Councilor Maurice 











Freedman cautioned that ALA would be 
facing a hard decision in dealing with 
IFLA’s continuing acceptance of certain 
South African institutions as members. 

Hugo B. Marg4in, Mexican senator and 
former ambassador to the US., spoke on 
The Challenge of Interdependence: Mexico 
and the United States, the latest publication 
of the Bilateral Commission on the Future 
of U.S.-Mexican Relations, of which he is a 
member. The work touches on some of the 
hottest issues in today’s headlines— 
immigration, illicit drugs, and debt. People 
who have studied the commission’s works, 
Margáin said, have been amazed how little 
they actually knew about Mexico, Com- 
mission Staff Director Peter Smith was 
also on hand, noting that he would like to 
see a $1 billion education swap with Mex- 
ico against its debt. 

Alan White, (British) Library Associa- 
tion president, commented on his associa- 
tion’s efforts to urge Britain to rejoin 
UNESCO—paralleling ALA’s appeal to 
the U.S. Government. UNESCO’s Jacques 
Tocatlian followed White, describing recent 
activities of UNESCO’s General Informa- 
tion Program, including aid to the fire- 
ravaged National Academy Library in 
Leningrad. 

ALA’s Robert Stueart, who co-chairs 
the U.S.-U.S.S.R. Commission on Library 
Cooperation, offered an upbeat observa- 
tion on Soviet librarians attending ALA’s 
New Orleans conference last summer: “It 
blew their minds,” he said. He expects the 
exchange to continue this year. | 
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Bessie Moore, seen here with ALA President F. William Summers, has been a presence at ev- 
ery ALA Annual Conference for the last 60 years! At the Opening General Session she an- 
nounced her intention to fund an award for the library programs for the elderly. She also 
jocularly threatened to “haunt” ALAers who didn’t contribute. 


go to see the books.” One publisher’s repre- 
sentative in the audience explained that 
publishers believe librarians rely on re- 
views, so “why should we talk to 
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Annual Conference report 


ALA Membership, Council, & Executive Board actions in Dallas 


am 


Membership 


At its first session, June 26, Membership 
heard the Treasurer's report focusing on the 
Operating Agreement; an open discussion 
revealed mixed sentiments, but the body 
took no actions. At Membership II, June 28, 
Membership: 

e Passed memorial resolutions for Frank 
Dempsey, Clarence “Skip” Graham, Rezina 
E. Senter, Larry J. Barr, Larry Earl Bone, 
Margaret Zemach, and Rep. Claude Pepper. 

e Passed resolutions of tribute to Lizbeth 
Bishoff of OCLC for her work as ALA repre- 
sentative to the Dewey Decimal Classifica- 
tion Editorial Policy Committee, and to Helen 
Schmierer of the University of Chicago Re- 
genstein Library for service as ALA represen- 
tative to the Joint Steering Committee for the 
Revision of AACR2. 

e Received outgoing Executive Director 
Thomas Galvin's fourth and final State of the 
Association Report. As highlights of his ten- 
ure, Galvin cited a 15% membership growth, 
$4.5 million in grants—many from new 
donors—payoff of the Plant Fund’s $2 million 
deficit, a build-up of fiscal reserves, and re- 
straint in raising dues. Enhancing the present 
State of the Association are such new pro- 
grams as minority internships at ALA and a 
major literacy demonstration project. Galvin 
paid tribute to the late Paul Brawley, former 
Booklist editor, and announced that Art Plot- 
nik, stepping aside as AL editor, had agreed 
to remain within Publishing Services to de- 
velop new publishing products for ALA. “ALA 
staff is the best legacy | can pass on to my 
successor,” Galvin said, as Executive 
Director-Designate Linda Crismond listened 
from the audience. 

e Heard a Planning Committee Report, 
published as a special booklet: A Progress 
Report; ALA Priority Area: Personnel Re- 
sources (CD47.1). The report cited progress 
in this area resulting from strategic planning. 
Member Robert Wedgeworth commended it, 
but called for more action targeted to para- 
professional library workers. 

e Overwhelmingly voted down a resolu- 
tion that would have advised Council to put a 
two-consecutive-term limit on councilors-at- 
large. Jack Forman, the mover, said he 
hoped to generate discussion on the unfair 
advantage incumbent councilors enjoy over 
unknown candidates in ALA elections. He 
proposed four years on the sidelines for 
second-term incumbents. 

Forman got his discussion. Herb Biblo de- 
clared, “This resolution impugns our intelli- 
gence. These know-nothings constantly try 
to take away our democracy—our right to 
vote for whom we want when we want.” 
Other members took it from there, but after 


about an hour of debate and much rhetoric, _ 


the resolution found only about 20 sup- 
porters in Membership. Earlier, Council had 
referred the resolution to the Elections Pro- 


A happy group receives Executive Board approval of a program to bring minority profes- 
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sionals to work at ALA Headquarters as leadership interns. From left, Barbara Williams- 
Jenkins, chair, Minority Concerns Committee; Kenneth Yamashita, chair, Office for 
Library Outreach Services (OLOS) Advisory Committee; and OLOS director Sybil Moses. 


cess Special Committee, which is looking at 
this issue among others. 


Council 


Meeting June 25, 27, and 28, the ALA 
Council: 

e Heard a report from Senior Trustee Al- 
bert Daub for the Endowment Trustees. 
ALA's “Board-Designated Endowment”—the 
major long-term savings fund—totals some 
$3.3 million in cash, stocks, and bonds, plus 
the $6 million 1989 appraised value of Huron 
Plaza. For the year ending April 30, the 
interest-earning portion of the Board- 
Designated Endowment performed at 10.2 
percent; smaller endowments did better. An 
independent appraisal of ALA's main invest- 
ment broker is underway and should improve 
future performance. “The whole program is 
kind of upbeat,” said Daub (CD 66). 

e Referred to the Executive Board's Direc- 
tions and Program Review Subcommittee 
two concerns from the Council Caucus: That 
the Council should consider action items be- 
fore information items, to allow time for de- 
bate and discussion, and that Midwinter 
Meetings should not erode into program 
meetings, thwarting their business purpose 
(CD 51). 

e Paid standing tribute to Miriam Horn- 
back, assistant to the executive director, for 
45 years’ service at ALA. 

e Approved wording for the ALA Policy 
Manual of policy matters passed by Council 
at Midwinter and earlier (CD 64). The revised 
policies will appear under 54.18, 5.6.2, and 
52.2.2 in the next Manual. A new policy state- 
ment (not yet numbered) supports linguistic 
pluralism in general and in libraries. Another 
new statement, concerning AIDS screening 
in libraries, will appear as 54.20. Council ear- 
lier mandated that the text appear in Ameri- 
can Libraries. \t follows below: 

54.20. AIDS Screening. The American 


Library Association opposes mandatory 
AIDS screening of library employees 
and advocates employee assistance 
programs as the best way for library em- 
ployers to respond to performance defi- 
ciencies related to AIDS and 
AIDS-Related Complex (ARC). 


e Accepted recommendations of the Task 
Force on Supporting Minimum Salaries. ALA 
will encourage state library associations to 
consider minimum salary guidelines if they 
haven't already and to publish lists and 
sources of salary surveys; ALA will also pro- 
vide information to help state associations do 
salary surveys, will disseminate salary- 
survey background gathered from other as- 
sociations, develop educational models for 
developing and using minimum salary guide- 
lines, and encourage state libraries to help 
the state associations in these activities (CD 
57). To begin implementation of this program, 
the Office for Library Personnel Resources 
received an extra $1,000 for FY90. Councilor 
Shirley Echelman rose to say she would 
question the staff costs of every motion add- 
ing to the workload at Headquarters. 

e Received the Minority Concerns Com- 
mittee report (CD 13.1) of activity since Janu- 
ary. Highlights include a draft report on ALA 
minority activities 1986-89, and preparation 
of a fall survey questionnaire to measure in- 
volvement of minorities in ALA leadership 
and leaders’ involvement in minority con- 
cerns. The committee also noted the Execu- 
tive Board approval of an ALA Minority 
Fellowship Program, initiated jointly with the 
Office for Library Outreach Services Advi- 
sory Committee. (See Executive Board 
actions.) 

e Received a broad progress report from 
the Planning Committee (CD 68), including a 
special booklet, A Progress Report, ALA Pri- 
ority Area: Personnel Resources (CD 471; 
see under Membership actions). 
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e Endorsed an assistance plan of the ALA 


Armenian Earthquake Disaster Committee 
for construction of a new library in Ste- 
panavan; the committee will seek funds (CD 
72). 

* Condemned the suppression of human 
rights and free expression in the People’s Re- 
public of China, with instructions to convey to 
China's State Council ALA's “revulsion” at 
the killings and arrests (CD 67). 

e Endorsed a National Library Week pro- 
gram to proclaim April 25, 1990, “Night of a 
Thousand Stars,” and urged that libraries re- 
cruit local celebrities to read aloud on that 
night, while ALA recruits national celebrities 
to read aloud on national media (CD 70). 

e Following Membership’s example, re- 
ferred to the Elections Process Special Com- 
mittee a resolution that would have limited 
councilors-at-large to two consecutive four- 
year terms (CD 73; see Membership 
actions). 

e Heard the Annual Conference Report of 
Treasurer Carla J. Stoffle, analyzing the fiscal 
implications of the Operating Agreement, 
which Council later passed. Some of her 
data: 

—Since 1981, Division staff has grown by 
34%; program office staff by 2%. 

—ALA's General Fund provides $507,000 
more in support for divisions than the 
$185,000 called for in the 1982 Operating 
Agreement. 

—The General Fund will pay over $2 mil- 
lion of division costs in 1995. Divisions will be 
paying 21% of their indirect costs; the Gen- 
eral Fund will underwrite 79%. 

Stoffle warned against an imbalance that 
would assure growth only for divisions and 
revenue-generating programs (publishing, 
conferences, etc.), while offices devoted ex- 
clusively to high-priority activities (minority 
recruitment, literacy, intellectual freedom, 
etc.) would flounder. The new agreement, 
she said, at least “puts some restraints on 
the current unlimited spending for divisions.” 

* Accepted the new Operating Agreement 
titled “Policies of the American Library Asso- 
ciation in Relation to its Membership Divi- 
sions” of June 16, 1989 (CD 611) with 
modification (CD 6111). (See lead story, other 
related items.) 

¢ Called for a special summary of differ- 
ences between the 1982 and new Operating 
Agreements and for a look at any further 
changes to the agreement. 

e Raised the minimum amount of an ALA 
award from $500 to $1,000 and scholarship 
minimums from $1,000 to $3,000 (CD 81). 

e Condemned seizure and banning of 
books—specifically Pathfinder Press 
books—by Grenada’s government (CD 75). 

e Urged U.S. and U.N. officials that Iran 
must lift the death threat to Salman Rushdie 
before any diplomatic or normalized relations 
are resumed (CD 76). 

e Urged the U.S. to restore its member- 
ship in UNESCO. The resolution noted that 
ALA had opposed U.S. withdrawal from UN- 
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Ching-Chin Chen (left) and Hwa-Wei Lee of- 
fered a resolution condemning suppression 


of freedom in China. 


ESCO, and that UNESCO Director-General 
Federico Mayor attended the Dallas confer- 
ence, describing positive changes in UNES- 
CO's management and policies (CD 77). (A 
week earlier, the American Association of 
University Professors passed a similar 
resolution.—Ed.) 

e Directed ALA representatives to Au- 
gusts IFLA (International Federation of Li- 
brary Associations and Institutions) meeting 
to support a resolution increasing use of per- 
manent paper in publishing (CD 78). 

e Endorsed the Intellectual Freedom 
Committee's “Access for Children and Young 
People to Videotapes and other Nonprint 
Formats,” an interpretation of the Library Bill 
of Rights. The 11/2 page interpretation favors 
the same unabridged access to videos as a 
library affords to books. Labeling is a no-no, 
but so is tampering with MPAA ratings on the 
tape or packaging (CD 92.6). 

e Reacting to the recent cancellation of 
the Robert Mapplethorpe exhibition at the 
Corcoran Gallery, partly funded by NEA, 
urged Congress and NEA to resist such arbi- 
trary and intimidating forms of censorship 
(CD 92.7). 


Legislative actions 


e Council urged House and Senate appro- 
priations committees to provide full autho- 
rized funding ($6 million) to the White House 
Conference on Library and Information Ser- 
vices II so it can be held before Sept. 30, 
1991 (CD 82). 

e Thanked congressional members and 
Staff for openness to Library Services and 
Construction Act reauthorization and urged 
such reauthorization and passage into law as 
soon as possible (CD 83). 

e Requested Congress to increase LSCA 
appropriations to allow for the critical en- 
hancements in HR 2742, proposed LSCA 
amendments (CD 84). 

e Urged Congress to restore and increase 
funding for Higher Education Act II-B, which, 
in part, provided fellowship assistance to mi- 
nority library school students (CD 85). 

e Commended and urged broad use of 
the U.S. Office of Technology Assessment re- 
port, Informing the Nation: Federal Informa- 
tion Dissemination in an Electronic Age (CD 
86). 

e Commended the U.S. Office of Manage- 


ment and Budget (OMB) for considering 


library-community objections to a January 
draft of “Further Policy Development on Dis- 
semination of Information” and revising the 
draft to reflect a strong commitment to gov- 
ernment information as a “public asset” and 
to underscore federal responsibility in assur- 
ing affordable access to that information (CD 
87). 

e Urged the Commissioner of Patents and 
Trademarks to waive charges for key data- 
bases when used in public search facilities 
and to exempt Patent Depository Libraries 
from access charges (CD 88). 

e Called on Congress to incorporate nu- 
merous principles of access, confidentiality, 
and bibliographic control in any reauthoriza- 
tion of the Paperwork Reduction Act (CD 89). 

e Called on the Librarian of Congress to 
continue support of the Federal Library and 
Information Center Committee and its 
FEDLINK network and to disclose all audits 
and other studies of FLICC operations, and 
pledged ALA support to legislation giving ap- 
propriate statutory authority to FLICC. 

¢ Urged Congress to address the need for 
guaranteed family and medical leaves from 
the workplace, and offered ALA participation 
in partnerships working toward this end (CD 
91). 

e Cheered a procession of gifts from ALA 
chapters to the ALA Washington Office. Pre- 
senting checks were Councilors from Ar- 
izona, Arkansas, Virginia, New Hampshire, 
Pennsylvania, New England, West Virginia, 
Montana, Wisconsin, and North Dakota. The 
Committee on Legislation presented a check 
in honor of Ella Yates’ service as chair. 


Organizational changes, new names 


e Council approved a 12-member ALA 
Committee on Library Research and Statis- 
tics, an expansion of the Research Commit- 
tee (CD 80). 

e Okayed the Association of College & 
Research Libraries as the proper division for 
naming ALA repesentatives to the American 
Chemical Society and Modern Language As- 
sociation (CD 80). 

e Scheduled a committee-of-the-whole 
discussion of ALA committees and subcom- 
mittees at Midwinter 1990 (CD 80). 

e Established a 10-member Public Infor- 
mation Office Advisory Committee, with Na- 
tional Library Week, National Partners for 
Libraries and Literacy, and Public Relations 
Assembly subcommittees (CD 80). 

e In a close vote, changed the name of the 
Instruction in the Use of Libraries Committee 
to the Committee on User Instruction for In- 
formation Literacy and expanded the com- 
mittee’s charge (CD 80). Some Councilors 
felt that dropping “library” from the name de- 
nied the breadth of that term. 

e Elected Councilors Josephine 
McSweeney, Judy Johnson, Judith K. Mey- 
ers, and Robert H. Rohlf to the Council Com- 
mittee on Committees; new Council 
members of the Planning & Budget Assem- 





bly are Patricia M. Hogan, Carolyn C. Daniel, 
Hannah V. McCauley, Francis J. Buckley, and 
Patrick O’Brien. 

* Stood and applauded Thomas J. Galvin, 
concluding his fourth and final conference as 
ALA executive director. 


President’s report to Council 


Addressing Council Il, 1988-89 President 
F. William Summers reported on an active 
and fulfilling year—but not exactly the year 
he had anticipated. No one could have fore- 
seen the death threat to Salman Rushdie, for 
example, and Summers oversaw ALA's 
timely responses to that event. The executive 
director search took a great deal of energy, 
but paid off in its result, said Summers. He 
praised the selection of Linda Crismond after 
a process that drew a pool of 134 possible 
candidates, from which 44 applied. Of 11 in- 
terviewed by the search firm, the board inter- 
viewed seven and chose three finalists for 
longer interviews. 

Summers highlighted visits as ALA presi- 
dent to some seven states, the District of Co- 
lumbia, and Puerto Rico. 

He detailed a five-point, “unfinished 
agenda” for ALA. Summarizing, he said ALA 
must: 1) find ways to conduct its expanding 
internal business in a more direct and timely 
fashion; 2) make clear the operational rela- 
tionship between Executive Board and exec- 
utive director and staff; 3) develop a clear, 
unified agenda to put before the second 
White House Conference; 4) examine the 
growing demands on the ALA president— 
now amounting to some 50% of the individ- 
ual’s time; and 5) monitor private-sector 
control of communications and speak out on 
implications for library services and the free 
flow of information. 


Executive Board 


In addition to the Council items de- 
scribed above, including the Operating 
Agreement, the ALA Executive Board” con- 
sidered a wide range of Association business 
in its 10 hours of meetings. Among the high- 
lights, the Board: 

e Approved for implementation the ALA 
Minority Fellowship Program, which will pro- 
vide internships at ALA Headquarters for mi- 
nority professionals and help bring minorities 
into positions of ALA leadership. A joint initia- 
tive of the ALA Office for Library Outreach 


*President F. William Summers, Past President 
Margaret Chisholm, President-elect Patricia 
Wilson Berger, Treasurer Carla J. Stoffle, Ex- 
ecutive Director Thomas J. Galvin, and Mar- 
garet L. Crist, J. Dennis Day, Sharon A. 
Hogan, Duane F. Johnson, Judith A. Sessions, 
Robert D. Stueart, Ann K. Symons, and Lu- 
cille C. Thomas. On June 29, under President 
Berger, Agnes Griffen graduated from board 
member elect to board member. 
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Services (OLOS) Advisory Committee and 
Council Committee on Minority Concerns, 
the program calls for $7,000 in FY90, 
$56,730 in FY91, plus outside funding and in- 
kind contributions from ALA (EBD 99). 

e After hearing a progress report from Pa- 
tricia Breivik on the ALA-based National Coa- 
lition on Information Literacy, the Board 
endorsed a request for $10,000 in funds to 
get the program rolling. Now being called the 
National Forum on Information Literacy, the 
coalition aims to focus public attention on the 
importance of information literacy to individ- 
uals, the economy, and citizenship. Officially, 
the Forum is an ALA “Other Organization” 
(Handbook, p. 265), administered within the 
ALA Executive Office (EBD 102). 

e “With positive vibes,” referred to the 
Committee on Program Evaluation and Sup- 
port (COPES) a $10,000 request to help sup- 
port the 22nd Congress of the International 
Board on Books for Young People (IBBY), 
September 1990 in Williamsburg, Va.—the 
first time the Congress has been scheduled 
in the U.S. The request came from ALA's 
three youth divisions, which will contribute 
funds of their own to the event. COPES ap- 
proved the request (EBD 103.1). 

e Withdrew ALA participation (effective 
this fall) from the Public Library Trusteeship, 
a fund once envisioned to have a potential in- 
vestment pool of some $877 million, accord- 
ing to Chair Don Sager of the Public Library 
Association/American Library Trustee Asso- 
ciation joint investment committee. Now that 
the fund is free of South African investments, 
ALTA had decided to stay in; but the PLA 
Board voted to discontinue. Sager told the 
Executive Board he was sorry to see small li- 
braries denied an opportunity to invest in an 
affordable pooled fund. The Board said the 
Trusteeship could continue without ALA, but 
Sager told AL, “It’s dead.” (EBD 4, 441.) 

e Switched the site of the 1994 Annual 
Conference from New York City (in July) to 
Miami (approx. June 21-30). ALA Communi- 
cations Director Peggy Barber noted that Mi- 
ami was eager to have ALA and would pay 
half the expense of the shuttle buses—not to 
mention that New York’s exhibition and meet- 
ing costs were at least twice those of Miami 
(EBD 2). 

e Approved the COPES report and its pre- 
liminary FY 90 ALA budget (EBD 7). Among 
the items: 

—Budgetary ceilings (for final review in the 
fall): General Fund, $16,148,283; divisions, 
$7,014,179; Round Tables, $300,854; Plant 
Fund, $445,773; restricted fund, $1,325,138; 
Endowment Fund, $5,372,881. Total: 
$30,607 108. 

—Projected net revenues, General Fund: 
$297,536. 

—Capital budget: $400,000, excluding 
funding for the Bricker systems study imple- 
mentation (although Bricker has been paid 
for its services) and $217,663 in computer- 
related requests, subject to the review of the 
executive director designate. 


—No new staff positions, except 2.5 for 
ACRL, including $49,000 for a Choice project 
director for automation. 

—Increased compensation for staff, rais- 
ing average annual increases from 5% to 
6%, and adjusting minimum/maximum sal- 
ary range. Estimated cost, $372,974; 
reviewed and approved by the executive- 
director designate. 

—Program enhancements added at An- 
nual Conference: $10,000 toward IBBY Con- 
gress in U.S. (see above); $10,000 to fund the 
National Coalition on Information Literacy 
(see above); and $1,000 contribution to the 
National Committee on Pay Equity toward its 
October 10th-anniversary conference (CD 
71). —A.P. 


Reports to Council 


Among the reports made to Council at An- 
nual Conference were: Freedom to Read 
Foundation. FTRF President Robert Peck 
led off his report with the news that the foun- 
dation and ALA had won in the American Li- 
brary Association v. Thornburgh case, 
successsfully challenging the constitutional- 
ity of the record keeping and forfeiture provi- 
sions of the Child Protection and Obscenity 
Enforcement Act. 

In addition to filing an amicus curiae brief 
in the Supreme Court’s Webster v. Reproduc- 
tive Health Services case, the foundation also 
participated in court cases involving a Dallas 
ordinance prohibiting the operation of 
speech enterprises that have had past ob- 
scenity violations, Virginia's harmful-to- 
minors display law, a Bellingham, Wash., 
ordinance defining pornography as a viola- 
tion of women’s civil rights, and the removal 
of John Gardner’s Grendel and Gabriel Gar- 
cia Marquez’s One Hundred Years of Solitude 
from a California high school reading list. 


Intellectual Freedom Committee. IFC Chair 
C. James Schmidt described developments 
in the big intellectual freedom stories of the 
past six months: the Ayatollah Khomeini’s 
death threat against Salman Rushdie for writ- 
ing The Satanic Verses and the FBI's agree- 
ment to release additional information on its 
Library Awareness Program. 

The report also updated Council on its 
planned modular education program on intel- 
lectual freedom and confidentiality, and 
noted the recent deaths of two of intellectual 
freedom’s “best champions”: |.F. Stone and 
Norma Klein. 





Noah Ross, grandson of Councilor 
Jean Ross, naps during Council. 
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The Reviews are in— 
and Bowker’s BOOKS IN PRINT 
WITH BOOK REVIEWS PLUS” 

has them on CD-ROM*! 
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Add UPS (Uninterruptible Power Supply) 
to your bookmobile services 


The venerable bookmobile gets a high-tech update for the 1990s— 
a reliable, onboard computer power supply 


by Russ Topping 


AS YOUR BOOKMOBILE 
entered the Computer Age? 
Many bookmobiles, even 
those belonging to highly auto- 
mated library systems, don’t yet have on- 
board computers. Often this is because 
librarians fear scrambled data caused by 
fluctuating power from a generator or 
plugging and unplugging a shore power 
cord. 

To my knowledge, no bookmobile man- 
ufacturer or vendor of library automation 
systems has yet addressed this problem. 
Bookmobile manufacturers are not com- 
puter experts—they’re in the vehicle busi- 
ness. Automation firms naturally pay more 
attention to getting the main system up 
than to small off-line applications such as 
bookmobiles. They may provide you with 
a micro and software, but they don’t tell 
you much about how to mount the equip- 
ment. As for a dependable power supply— 
that’s your problem. 

Fortunately, it’s a problem you can solve 
relatively cheaply. This article provides in- 
structions, a wiring diagram, and a list of 
materials to give your bookmobile an Un- 
interruptible Power Supply, commonly 
called a UPS (don’t confuse it with those 
brown trucks!). It will give your micro the 
same kind of constant power source used 
in large computer centers and will also 


Russ Topping has designed, manufactured, 
and maintained bookmobiles since 1977. Cur- 
rently, Topping and spouse, librarian Carol 
Hole, are bookmobile/outreach consultants in 
Gainesville, Fla. 


make your automation vendor, your li- 
brary systems manager, and your bookmo- 
bile staff very happy. 


As easy as AC-DC 


Basically a UPS is a mechanism that 
stores electrical energy (via a battery) and 
then feeds it to the computer when the nor- 
mal source is interrupted. Alternating cur- 
rent (AC) cannot be stored in a battery as 
direct current (DC) can. The UPS for your 
bookmobile computer must receive 120- 





volt AC current from the bookmobile gen- 
erator or shore power line, convert it to DC 
current to charge a 12-volt automotive bat- 
tery, and then invert it back to the AC cur- 
rent needed by the computer. This process 
also protects the computer from voltage 
surges that can cause data problems. 

All the parts for the UPS are available 
from the sources listed and are used for 
many similar purposes. Anyone who can 
follow the wiring diagram should be able 
to install the system with very few prob- 
lems. In 1988, the installation cost was 
about $600, including labor. 


A safety consideration 


Romex or solid conductor wire, used in 
building wiring, is not suitable for use in 
bookmobiles, which are subjected to 
greater vibration than buildings. Such ma- 
terials can break and cause a shock hazard. 
I caution anyone installing a UPS on a 
bookmobile to use only multiple-stranded 
wire in conduit. Multiple-stranded wiring 
meets all Society of Automotive Engineers 
(SAE) standards for truck wiring, and will 
not cause maintenance problems later on. 


UPS step-by-step 

1. Order the parts listed below. 

2. When parts are received, read all in- 

structions and cautions. 

3. Select the best locations according to 

the make of bookmobile. Mount the parts. 
e The inverter and convertor create 
heat and must be mounted in a well- 
ventilated compartment. Small fans of 
the type used to cool computers will pro- 
vide adequate air flow. The compart- 
ment should provide protection from 
water and dirt, particularly in areas 
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Uninterruptible Power Supply 
for bookmobile computers 











KEY: —— 16 gauge/50 volt hypalon insulated 
= 12 gauge/THHN Multiple stranded 
=m 6 gauge/50 volt battery cable 






OPTIONAL: 
‘recharge from 
vehicle : a 
alternator 117 Volt AC 60 H 
550 Watt output 

















Isolater 















Solenoid Mark Outlet 









To vehicle battery 


























eer = “COMPUTER 
—_ A ONLY" 
Place outlet 
near 
Converter Battery computer 
Deep-cycle Inverter 
120 volt AC IN + Group S] + a 
60 HZ OUT IN 


From generator | 
or shore power line 


Russ Topping/Carol Hole 1988 


where chloride is used on icy roadways. not: the capacity of the UPS is adequate 
e The “maintenance-free” battery can for PCs, but is not adequate for any ad- 
be mounted almost anywhere. It needs ditional demand. 

only to be accessible for replacement, | 4. Using proper wire and wiring meth- 
but should be in a separate compart- | ods, connect all components as shown in 
ment to prevent acid fumes from dam- | the diagram. Do not energize the system 
aging other components. until all components are properly wired. 
è The control switch should be placed | Check the voltage output at the computer 
at the desk to facilitate turning the sys- | outlet. If it agrees with the rated output of 
tem on and off. the inverter, plug everything in and boot up 
e Electrical outlets should be installed | your computer. 

where computer, monitor, disk drives, Welcome to the new era of the auto- 
and bar code reader power cords can be | mated bookmobile! 

plugged in, but other equipment can | Sources for components on p. 692. pæ- 





DATABASE PREPARATION SERVICES 


LTI offers the highest quality bibliographic processing services at favorable rates. Call or write for pricing, 
a complete service program packet, and a free copy of Library Database Preparation Services: a Primer. 


* Duplicate Record Resolution * Authority Control 

* Item Field Creation * Smart Barcode Label Production 

* Database Cleanups * Edit Lists and Printouts 

* Statistical Analysis * Consulting/Custom Programming 

* Media Conversion (tape to diskette/ * Data Reformatting (non-MARC to MARC) 
diskette to tape) 


Fast Turn Around Time Competitive Prices 


Library Technologies, Inc. 1142E Bradfield Road Abington, PA 19001 (215) 576-6983 
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Library Bar Codes... 
Bar Code Experts. 


When you don’t know where to turn 
to get the answers you need about 
bar coding...ask the experts at GTI. 
We can cut through the confusion 
about bar coding. 


We offer: 







SY SLS 


nd patron labelse\ 
oe a 


. Call us for a quote, toll- 
and we'll help. 


1-800-521-8536 The Label Experts. 
Graphic Technology, Inc. 
14824 W. 117th Street 
Olathe, KS 66062 

(913) 829-8000 


a “7 -a Bdh: S aa =r 4re -a "wer Se SP oI =p Pa 
pa e A 


Uninteruptible power supply 
Sources for Components 


Convertor: TRIAD-UTRAD #740-2 
B-W Manufacturers, Inc. 
P.O. Box 739 
Kokomo, IN 46903-0739 
317-452-5444 


Battery: DELCO #1150 Group 31, Deep 
Cycle, threaded top posts. 
Available from local Delco dealers. 
This battery will permit 2-3 hours of 
computer use without using shore line or 
generator. Using a non-deep-cycle bat- 
tery will greatly shorten battery life. 


Inverter: TRIPP-LITE PV 550 12V-117V 
Trippe Mfg. Co. 
500 North Orleans St. 
Chicago, IL 60610 
312-329-1777 


from the - 





WE alk Solenoid: COLE-HERSEE #24039 12V 


plete in-ho ist bar code 
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and direct, affordable 







duty.” 


i 
mepa i; 


required). 


continuous duty 
Local Cole-Hersee dealer or equal in an- 
other brand. 
Make sure solenoid is 


Control Switch: Eagle #907V 

Pilot Light: Eagle #908V 

Wall Plate: Eagle #952V 

Mounting Strap: Eagle #913 

Duplex Outlet: Eagle #827V or equal in 
another brand if Eagle not available (two 


“continuous 


Eagle Electric Mfg. Co., Inc. 
45-31 Court Square 

Long Island City, NY 11101 
718-937-8000 


Handy Box: 4” square with 2 duplex outlet 

cover 

Handy Box: 2” for control switch and pilot 

light 

Wire, 120 volt: 12 ga. THHN multi-strand 

conductor 

Misc.: Terminals, conduit, loom 
Available from local electrical suppliers. 


Wire, 12 volt: 
#6 ga. automotive cable (similar to bat- 
tery cable) 
#16 ga. automotive wire (Hypalon- 
insulated preferred) 


Misc.: Terminals, loom, clamps 
Available from local automotive supply 
house. 


Isolater (Optional): Size will depend on ve- 
hicle alternator output. 
Sure Power Products, Inc. 
7415 S.E. Johnson Creek Blvd. 
Portland, OR 97206 
503-777-4551 
Note: With isolater, battery will recharge 
while driving. If isolater is not used, bat- 
tery will not recharge without using gen- 
erator or shore power cord. a 











William H. Ptacek 


Thomas J. Alrutz has become NYPL’s associate 
director for Central Library Services. © James 
K. Barrentine is now president of CLSI. O Toni 
Carbo Bearman, library school dean at the Uni- 
versity of Pittsburgh, Pa., has been voted 
president-elect of the American Society for In- 
formation Science. L) Mary Biggs now directs 
Mercy College Libraries, Dobbs Ferry, NY. O 
At UC/Davis’ General Library George E. Bynon 
has become director of administrative services 
and Rafaela G. Castro is the first ethnic studies 
librarian. (J Jane Cooney has announced her 
resignation as executive director of the Canadian 
Library Association, effective the end of Octo- 
ber. C] Aug. 1 Paula Demanett became assistant 
to the dean for systems and planning at Califor- 
nia State University library, Fresno. O Carol Di- 
Prete is the new president-elect of the Rhode 
Island Library Association. C Jule Fosbender, 
director of Adrian Public Library, has been 
voted president-elect of the Michigan Library 
Association. O Janet L. Freeman, Meredith Col- 
lege librarian, Raleigh, N.C., is the 1989-91 
president-elect of the North Carolina Library 
Association. C] Tom Gensichen recently became 
administrator of the Eastern Library System, 
Omaha, Nebr. C Ben G. Goedegebuure has be- 
come the first executive director of the Interna- 
tional Federation for Information and 
Documentation (FID), headquartered in The 
Hague, Netherlands. C Stuart F. Grinell, former 
collection development and special collections li- 
brarian at Louisiana State University libraries, 
Baton Rouge, recently became Southeast mar- 
keting representative for Ambassador Book Ser- 
vice, Inc., Hempstead, NY. O At Houston (Tex.) 
Public Library Barbara A. B. Gubbin is now as- 
sistant director. The Texas Library Association 
named Gubbin Outstanding New Librarian of 
the Year in 1983. [O Clinton N. Howard recently 
became assistant university librarian for collec- 
tions in the General Library of UC/Davis. O 
Ernest Ingles, university librarian of the Univer- 
sity of Regina, Sask., has been voted president- 





CORRECTION: Adelia Lines is now library and 
cultural arts director for Richmond (Calif.) Pub- 
lic Library (AL, June, p. 576). 





James K. Barrentine 
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Barbara A.B. Gubbin 


elect of the Canadian Library Association. O 
Cheryl Kern-Simirenko is now assistant univer- 
sity librarian for collection development and re- 
source services at the University of Oregon 
Library, Eugene. [0 June 1 Marshall Keys be- 
came executive director of NELINET. O Aline 
Locascio now manages information services at 


' Polytechnic University Library, Brooklyn, NY. 


C The new director of the Boulder City (Nev.) 
Library is Duncan R. McCoy. © Aug. 1 Judith 
Messerle became librarian of Harvard Univer- 
sity’s Francis A. Countway Library of Medicine. 
A past president of the Medical Library Associa- 
tion, Messerle last served as director of St. Louis 
(Mo.) University’s Medical Center Library. O 
Arline Moore has become serials catalog librar- 
ian at Southern Methodist University libraries, 
Dallas, Tex. O Jane Hale Morgan, who retired as 
Detroit (Mich.) Public Library director in 1987, 
is serving as Martin Luther King/Cesar Chavez/ 
Rosa Parks Visiting Professor at Wayne State 
University library school through the school’s 
winter 1990 term. C] James Neal is the new dean 
of Indiana University Libraries at Bloomington. 
C Aug. 28 Maureen Pastine becomes director of 
Central University Libraries at Southern Meth- 
odist University, Dallas, Tex. O Aug. 1 William 
H. Ptacek began directing King County Library 
System, Seattle, Wash. O Ann Rabjohns has re- 
tired as chief of Detroit (Mich.) Public Library’s 
Language and Literature Department, a post she 
held for 16 years. 


Deaths 


William J. Cameron, who served as dean of the 
University of Western Ontario library school, 
London, from 1970 to 1984, died April 18. O 
Kenneth Duchac, 66, who, on his retirement 
from the directorship of Brooklyn (N-Y.) Public 
Library in 1986, became the library’s first direc- 
tor emeritus, died May 9. L) Elmer M. Grieder, 
79, who retired in 1974 as associate director of 
Stanford (Calif.) University Libraries, died June 
19. On a special ALA assignment from 1955 to 
1957, Grieder directed Ankara (Turkey) Univer- 
sity’s Institute of Librarianship and helped estab- 





lish its librarian training program. © Martha 
Manheimer, former library school professor at 
the University of Pittsburgh, Pa., died April 7. 
C Byron E. Swanson, 37, head of Indiana State 
Library’s Indiana Division, died June 8. 


Winning librarians 
Recent honorees cited by their profes- 
sional peers and patrons for jobs well 
done include: 


Mary Beilby, collection development li- 
brarian at SUNY/Cortland, who became 
the 1989 Friend of SUNYLA; 


Daniel J. Boorstin, former Librarian of 
Congress, who received an honorary doc- 
torate in humane letters from Wayne 
State University, Detroit, Mich.; 


Charles A. Bunge, professor of library 
and information studies at the University 
of Wisconsin/Madison, who was named 
1989 Distinguished Alumnus by the Uni- 
versity of Illinois at Urbana-Champaign li- 
brary school; 


Jim Edgar, Illinois state librarian, who 
won a literacy award from the Interna- 
tional Reading Association; 


Kai C. Leung, systems librarian for 
Youngstown (Ohio) State University Li- 
brary, who won a YSU 1989 Distinguished 
Service Award; | 


Martha Liebert, former director of the 
Martha Liebert Library of Bernalillo, 
N.Mex., who won a Governor’s Award for 
Outstanding New Mexico Women; 


Patrick M. O’Brien, Dallas Public Library 
director, who won the city’s first Servant 
as Leader Award; 


Lester Pourciau, director of libraries and 
associate vice president of academic 
affairs-administration for Memphis State 
University, who became Tennessee Li- 
brary Association’s 1989 Librarian of the 
Year; 


Jane Raifsnider, coordinator of Indiana's 
Area 3 Library Services Authority, who 
was voted Indiana Library Association’s 
1989 Librarian of the Year; 


Hildegard Schnuttgen, reference librar- 
ian for Youngstown (Ohio) State Univer- 
sity Library, who won a YSU 1989 
Distinguished Service Award; 


George R. Stewart, director of Birming- 
ham Public Library, who became Ala- 
bama Library Association’s 1989 Librarian 
of the Year; 


Pat Woodrum, executive director of Tulsa 
City-County (Okla.) Library System, who 
received the University of Oklahoma 
(Norman) library school’s Alumni Associa- 
tion Award of Merit and who also was 
voted chair of the nonprofit civic group 
Downtown Tulsa Unlimited. 
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with comprehensive 
commentary and full 
translation— invaluable to 
scholars of international 
studies, world politics, and 
comparative religions. 


Complete Reference 
in English 





@This beautiful, five volume reference set i 
encompasses 1400 years of historic research ad 
conducted by western, oriental and middle WES 
eastern Islamic scholars. It offers authorita- 
tive exposition of all key concepts in Islam 
and their evolutionary environments. 
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“This Commentary of the Holy Quran, written by a 
renowned Islamic Scholar is a vital reference providing a ready 
source of original research on tracing the roots of Quranic 
terms and phrases and in the analysis of the cultural and his- 
torical environment of the origins of Islam in particular, and 
of Judaism and Christianity in general.” 

“I have used this work myself in my researches on science in 
Islam. As is well-known, the Holy Quran contains some 740 
verses—nearly 1/8th of the Holy book—which exhorts 
Muslims to reflect on Allah’s creation. This played an impor- 
tant role in the rise of science within Islam which layed an 
important role towards the continuation of nenii spirit up 
to the 16th century.” 


Abdus Salam 
Professor Abdus Salaam 
The First Muslim Nobel Lanreate in Physics, 1979 





“The greater commentary of the Holy Quran is 
the magnum opus of Hazrat Mirza Basheerudin 
Mahmud Ahmad. It is a most valuable exposition 
of the numberless verities comprised in the Holy 
Quran and is a great milestone in the history of 
the exegesis of the Holy Quran. It has drawn 
superlative encomiums from scholars of the Holy 
an.” 












Muhammad Zafarulla Khan 
President of the UN General Assembly 1962 
President of the World Court of Justice 






eThis is a complete reference on the Islamic faith 
containing the complete text of the Quran. The index, concor- 
dance and bibliography assist readers in understanding Islamic 
practices and their cultural and historic roots. 





Clear and Functional Format 


















PT.5 AL-NISĀ CH. 4 @Provides translation 


of important words from 
Arabic to English. 





122. These are they whose abode fe! -°9 > HL .9%er spied 
shall be Hell and “they shall find no @© 92420) 9 onde asl Wil 
way of escape from it.5% ? 





















































@Traces the roots of key 


words and expressions to 
their historic and cultural 


origins. 







123. Butas to *those who believe and RAT T 4 Sa MANIA 
do good works, We will admit them ŞS“? Fi SFA) lae 9 |i MIS 
as oe caring which streams 557% eee. Ia 

ow, abiding therein for ever. It is r QS Crd war" (Bias 40 (2.2% 
riage unfailing neg od and who E E G 32 Go 
can be more truthful th Cam ee ee Pe t ya 
aod ¢ uthful than Allah in OLS a 8 Gel oo BS ait 085 
124. It shall not be according to Yg »- bia oer lie et oe 
your desires, nor according as ts JA SG sh ICY EC al 
desires of the People of the Book. 7 T ie iG te PeF 
Whoso does evil shall be rewarded Cls ables CAEDE E-I 
for it; and che shall find for himself no “~~ 7 a i 
friend or helper beside Allah.589 
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125. But dwhoso does good works, ,#-!+%5-~% , 4g it 944 
whether male or female, and is a pai Sy Foy) of bo oas 


believer, such shall enter heaven, and 9 





eConcordance and cross 
references refer readers to 
related verses in the text. 
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the little hollow in the back of a 
date-stone.5*° 
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588. Important Words: 590. Commentary : 
wat (way of escape) is derived from Yel, The verse is important inasmuch as it clearly 
They say s web i.e, he turned away from, places men and women on the same level so 
and escaped it. yes therefore means, a far as works and their rewards are concerned, 


way or place of escape ; a place of refuge; a Both alike are servants of the Lord and bot > D4 s 

place to which one turns or flees (Aqrah & are equally entitled to a good reward, if isp @Provides authoritative 

Lane). do good works. It is indeed strange that in . 

589. Commentary : iar vapeur avuy SUE UNTIStIan commentary on interpreta- 
The expression, It shall not be according to missionaries should have the hardihood to > 

your desires, does not mean that the desires of Pring against Islam the charge that according tion of verses. 





the Faithful will not materialize. The verse tO it women, unlike men, are devoid of 
purports to lay down a general principle that *°uls. 

it is only the will of God which prevails, As It should also be noted that true belief is a 
the-desires of true believers must coincide with necessary condition for sa 
the will of God, they are bound to materialize. words, and és q believer, clea 
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COMPLETE INDEX 
eIssues of Debate- 
Divorce; Sex; Women and 
Property are addressed 
and explained from the 
Islamic point of view. 






TO ORDER: 


The five volume set is priced at $300.00. 
1988 ISBN 1-853-72-045-3 
3000 pages. Hardbound. 4900 subject entries. 


WRITE: 

Literature Marketing Committee 
Ahmadiyya Movement in Islam Inc., 
2141 Leroy Place 

Washington DC 20008 







Volume one of this set contains 
the biography of Muhammad, the 
Holy Prophet of Islam. Authorita- 


CALL: tively researched, it presents the 
Chairman, Literature Marketing Committee Prophet’s te he do alings wills 


(202) 232-3737 or Fax (202) 232-8181 
Direct online orders may be placed 


through modem, CompuServe or 
MCI Mail at (215) 688-4644 


non-Muslims, his wives and his 
powerful contemporaries. 
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The Source, highlighting useful items in ma- 
Jor areas of library information activity, is writ- 
ten by Holly Rogerson, reference intern at the 
University of Illinois/Chicago library, Send ma- 
terials for Ms. Rogerson to department editor 
Gordon Flagg, American Libraries, 50 E. Hu- 
ron St., Chicago, IL 60611. 


TO 


Videotaping legalities. Video Copyright 
Permissions, by Jerome K. Miller and others, 
summarizes legal and policy issues relating to 
classroom and library use of television pro- 
grams videotaped off the air. The approach is 
conservative, taking a cautious attitude to- 
ward the right to retain, perform, and trans- 
mit such programs. 

The guide is divided into four parts: The 
first part gives background information on 
common attitudes about the use of taped ma- 
terial and on the widespread abuse of copy- 
right law. Part two deals with how to secure 
permission to use videotapes. The third part 
presents three case studies describing the 
problems involved in getting such permission. 
The final section addresses copyright policy 
and recordkeeping. 132 p., $29.95 plus $2 
shipping from Copyright Information Ser- 
vices, POB 1460-B, Friday Harbor, WA 98250 
(0-914143-13-1, 88-38960). 


Accidental nuclear war is the topic of Los- 
ing Control, a documentary videotape depict- 
ing how such an event could actually happen. 


the source 
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The basis of the program is a simulation of 
a U.S.-Soviet nuclear crisis, which demon- 
strates the dynamics that might lead to acci- 
dental firing of nuclear weapons. The 
simulation is interrupted at crucial points and 
analyses are presented by experts such as 
former Secretary of Defense Robert McNa- 
mara and Senator Sam Nunn. The final por- 
tion of the program examines ways to minimize 
or eliminate the risk of accidental war. 

The video, just under an hour in length, is 
narrated by Bill Curtis of CBS News. The 
program is also available in two 28-minute 
parts, with a synopsis of part one at the be- 
ginning of part two. VHS, $55 ($65 for two) 
from the Arms Race Education Project, 1920 
G St., NW, Washington, DC 20006. 


Peace in the Middle East. Planting Seeds 
Jor Peace, a 23-minute video program, targets 
the role of intercultural dialogue and under- 
standing in that troubled region. Narrated by 
radio and TV host Casey Kasem, the docu- 
mentary looks at the understanding of each 
other’s cultures that occurs among four Israeli 
Arab, Jewish, and Palestinian teenagers who 
come to the U.S. to present their viewpoints 
on the Middle East conflict to young Ameri- 
cans. 

Aimed at junior high and high school au- 
diences, the video comes with an in-depth 
leader’s guide. The video is available for sale 
(VHS or BETA $75, 3/4-inch $150) and rental 
(VHS or BETA $40, 3/4-inch $50) (Califor- 
nia residents add 7% tax). Educational Film 
and Video Project, 5332 College Ave., Suite 
101, Oakland, CA 94618. 





Facing AIDS. AIDS education for teenagers is one facet of dealing with the epidemic featured in 
America in the Age of AIDS. The 60-minute video, narrated by Linda Ellerbee and recently aired on 
PBS, depicts how Ft. Wayne, Ind., an average-sized, middle-American town, is coping with the cri- 
sis. The videotape is $35 plus $2.50 shipping until September 30 and $50 afterwards from GPN, 
POB 80669, Lincoln, NE 68501. 


696 


G URAMENT 


AWARENES 





Learning through play is examined in the first 
five episodes of Raising America’s Children, a 
video series from North Carolina Public Televi- 
sion. The tapes can be purchased by educa- 
tional institutions for nonprofit educational use 
for $30 per episode or $120 for a series of five 
from Debbie Cryer, DC-TATS Media, Frank Por- 
ter Graham Child Development Center, 300 
NCNB Plaza, CB #8040, Chapel Hill, NC 
27599-8040. 





Kid's lit guide. Books Kids Love provides 
both a guide to great children’s literature and 
encouragement for parents to read to their 
children. Available in VHS format, the pro- 
gram is narrated by D. Ward Fuller, a propo- 
nent of shared reading. 

The 45-minute tape aims to make book se- 
lection easy by providing a visual review of 50 
books for children up to age 11, including 
such favorites as Goodnight Moon and The 
Secret Garden. In addition, parents are shown 
how to choose books based on the develop- 
mental stage of the child and how to promote 
shared reading at home. $24.95 plus $3 ship- 
ping from Winward, Inc., 2401 N. Forest Rd., 
POB 50, Amherst, NY 14226. 


Library video survey. Based on a survey of 
more than 900 public libraries with videotape 
collections, Home Video in Libraries provides 
an overview of how libraries buy and circu- 
late videotapes. Twelve case studies of li- 
braries serving varied geographic, economic, 
and ethnic communities with populations of 
20,000 to over 1,000,000 are also presented. 

The survey answers such questions as how 
librarians decide which videotapes to buy, 
what types of tapes patrons prefer, what 
problems are common in maintaining and 
circulating the tapes, and how videos affect 
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Omputers 


Either, 





Like 








Strong words from a company whose middle 
name is “computer,” but a fair representation of 
our point of view. 

A point of view that we’ve translated into a 
library of hand-held electronic reference products 
that includes phonetic spelling correctors, 
thesauruses and full-fledged dictionaries. 

Like you, we’ve seen 
too many computer 
companies promise 
the moon and deliver 
only moon dust 

when it came to 
practical, real-life 
educational 
advantages. 

So our products focus on just one area— 
language skills. And they deliver on a number of 
important promises, including creating 
enthusiasm for spelling, vocabulary and writing, 
and as a result, increasing student 
performance in these subjects. 

Like you, we’re wary of machines 
that are expensive, complex and— 
sales hype notwithstanding—not at all 
easy to use. 

So our products are the essence of 







The Franklin 
Spelling Ace® spells 
80,000 words correctly. 











simplicity. They are hand-held. 
They have easy-to-use, 
familiar keyboards. 
With only a few 
minutes of “get 
acquainted” » 
time, both students ™ 
and teachers can 
command their full 
range of functions. 

And they are priced 
more like books than 
computers. (Which is only fitting, since they’ve 
been called “books with batteries?) 

Like you, we worry about the quality of 
information provided by electronic devices. 
So we found a solution by calling on America’s 
pre-eminent word authority, 7evuam-Webslr®, 
to provide our products with 

correct spellings, synonyms and 

> definitions. 

Please write or call for a free 
brochure about the entire 
library of Franklin classroom 

products. We promise you, it 

will be a real education. 








The Franklin 
Language Master. ™ 
Complete definitions of 
80,000 words, plus a thesaurus, 
and a phonetic spelling corrector. 









The Franklin 
Wordmaster™ gives 
487,000 synonyms for 

40,000 entry words. 


PATE 





Tools For Thought ™ 


©1989 Franklin Computer Corporation, 
Mt. Holly, N.J. 08060 1-800-525-9673 


Merriam-Webele is a trademark of Merriam-Webster, Inc. 





budgeting and circulation patterns. Appen- 
dixes include ALA guidelines for circulation 
of movies and video productions and a list of 
150 videotapes recommended for public li- 
braries. 

The 215-page paperback, edited by Martha 
Dewing, is $35 U.S. and $40 elsewhere from 
G.K. Hall, 70 Lincoln St., Boston, MA 02111 
(0-8161-1914-7, 88-38256). 


The Book of Video Lists provides informa- 
tion organized by subject and stars on over 
4,000 movies available at video stores. 

In the first 12 chapters, author Tom Wie- 
ner presents topical lists of movies in such ar- 
eas as action/adventure, foreign films, 
classics, musicals, family/children’s, and west- 
erns. Each chapter contains dozens of indi- 
vidual lists by star, director, subgenre, or 
other subdivision. 

All the films listed in these initial chapters 
are then treated more fully in the title index 
section, which gives the year, rating (PG, R, 
etc.), length, stars, and a plot summary. Se- 
lected films are designated as recommended 
or highly recommended. 

The 417-page paperback is $8.95 from 
Madison Books, 4720 Boston Way, Lanham, 
MD 20706 (0-8191-7011-9, 88-19853). 


Islam: An explanation. A recent AL edito- 
rial (April, p. 277) noted that most libraries 
“weren't ready with materials on Islam that 
would explain to puzzled citizens just why 
Muslims were so outraged over Rushdie’s 
novel.” Although an explicit explanation isn’t 
forthcoming in Jslam: Faith and Nations, the 
115-minute video reveals the breadth, tenacity, 
and spiritual passions of the Islamic world. 

Converted from a color film shot over 
some 20 years in 27 nations, the video offers a 
well-narrated, constantly moving “docu- 
drama” of Islam from the birth of Mo- 
hammed to modern days in the Muslim 
world, including Black Muslims in the U.S. 
Though produced from an Islamic viewpoint, 
it touches on such inglorious topics as the 
Arab slave trade. $199 plus $3.95 shipping 
and handling from Knowledge Video, POB 
5161, New York, NY 10185. VHS or BETA. 


=== special services == 


Black family history. Generations Past 
presents a selected list of 361 sources useful in 
African-American genealogical research. 
Compiled by Sandra M. Lawson, the bibliog- 
raphy includes guidebooks, bibliographies, 
genealogies, collective biographies, local his- 
tories, and directories held in the collections 
of the Library of Congress. 

The books cited provide such genealogical 
information as names, dates, places, and rela- 
tionships, as well as historical and back- 
ground information that will lead the 
researcher to additional sources. Sources of- 
fering broad coverage are organized in chap- 
ters according to type, such as family histories 
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LC’s Generations Past will guide research- 
ers in African-American lineages. 


and newspaper resources. Sources specific to 
a particular geographic area are arranged by 
state. Indexed by author/title. 101 p., paper, 
$4.50 from Superintendent of Documents, 
U.S. Government Printing Office, Washing- 
ton, DC 20402 (order no. 030-001-00129-6). 


Senior services suggestions are outlined 
in the Hennepin County Library Services to 
Seniors Task Force Report. The task force 
was formed in 1987 to examine the potential 
impact on library services of the rapid growth 
of the segment of the population over age 65. 
The report details recommendations in the 
areas of staff, services, collection, accessibil- 
ity, publicity, and grant funding and then 
prioritizes the recommendations. 

A series of appendices includes lists of re- 
sources and recommended readings. The 30- 
page report is $4.50 from ASD Secretary, 
Hennepin County Library, 12601 Ridgedale 
Dr., Minnetonka, MN 55343. 


News on Native Americans. The Ameri- 
can Indian Reporter brings together informa- 
tion on important issues of concern to the 
Native American community. The monthly 
news report digests information appearing in 
magazines, newspapers, and government 
documents in such areas as education, legal 
issues, and health. 

A typical issue includes sections focusing 
on news, legislative news, health, grants, rules 
and regulations, and legal briefs. Annual sub- 
scriptions to the 10-page monthly are $69 
from the Falmouth Institute, 9001 Braddock 
Rd., Suite 320, Springfield, VA 22151 (ISSN 
0894-4040). 


Scientific sources. The new third edition 
of Information Sources in Science and Technol- 
ogy provides a guide to over 2,000 works of 
secondary literature and introduces the pat- 
terns of primary literature publication in the 
various sci-tech fields. Author C.D. Hurt has 
completely revised and updated the text to re- 
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flect the current dependence of research on 
online technology. 

Following an introductory chapter dealing 
with the history of science, Hurt describes 
cross-disciplinary resources, including guides 
to the literature, abstracts, dictionaries, and 
government documents. The remaining chap- 
ters treat 15 individual disciplines, from as- 
tronomy to zoology. The entries are arranged 
by subdisciplines, and then by type of source. 
Current, in-print works are emphasized, and 
critical annotations outline the scope, in- 
tended audience, and special features of each 
title. 

The 362-page clothbound version (0- 
87287-581-4) is $29.50 U.S. and $35.50 else- 
where. In paperback (0-87287-582-2), $21.50 
U.S. and $26 elsewhere. Libraries Unlimited, 
POB 3988, Englewood, CO 80155-3988 (88- 
22977). 


American Women’s Magazines, compiled 
by Nancy K. Humphrey, describes 888 items 
on a wide range of interests to illustrate the 
broad role magazines have played in women’s 
lives. 

The first part of the annotated bibliogra- 
phy is devoted to alternative publications. It is 
subdivided into two sections: early women’s 
rights periodicals and feminist periodicals. 
The second part, covering mainstream publi- 
cations, is grouped into four sections: 
eighteenth- and nineteenth-century maga- 
zines, twentieth-century magazines, women’s 
pages in newspapers, and confession/ 
romance magazines. With one exception, all 
entries are for printed, English-language 
books and articles. 

Includes a subject index. 303 p., $40 from 
Garland Publishing, 136 Madison Ave., New 
York, NY 10016 (0-8240-7543-9, 88-33388). 


Services to the disabled. The new third 
edition of Library and Information Services for 
Handicapped Individuals updates the 1983 ver- 
sion and adds such new material as a chapter 
on handicaps caused by contagious diseases, 
notably AIDS. Authors Kieth C. Wright and 
Judith F. Davie have also included reproduc- 
ible worksheets in the book’s new 8!/2 by 11- 
inch format. 

The text begins with an overview of handi- 
capping conditions and a chapter discussing 
the changing legal situation of disabled indi- 
viduals. Subsequent chapters explore services 
to specific disabled groups, from blind and 
visua}ly impaired individuals to those handi- 
capped by aging. The final chapter examines 
the potential impact of tomorrow’s technol- 
ogy on services to disabled individuals. 

The 242-page paperback is $24.50 U.S. and 
$29 elsewhere from Libraries Unlimited, 
POB 3988, Englewood, CO 80155-3988 (0- 
87287-632-2, 88-27189). 


Foreign literature recorded. The World 
Literature Book Club, currently being imple- 
mented on a trial basis by the National Li- 
brary Service for the Blind and Physically 
Handicapped, will distribute recorded ver- 
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sions of bestsellers and old favorites around 
the world. Initially the service will offer 
| books recorded in such English-speaking 
countries as Australia, Canada, Great Brit- 
ain, Ireland, New Zealand, and South Af- 
rica. After the two-year trial period, books in 
other languages will be added. 

During the trial period, membership will 
be limited to the first few hundred patrons 
who apply. Members will receive printed 
monthly announcements of the main and al- 
ternate selections. They will be able to choose 
One to three books, which must be returned 
within a reasonable length of time so that 
they can be sent to other members. The NLS 
hopes to eventually make the club available to 
all blind and physically handicapped individ- 
uals in the nation. 

For more information, contact Frank Kurt 
Cylke, Director, NLS/BPH, Library of Con- 
gress, Washington, DC 20542. 


Typing help for the disabled. Two new 
software programs designed to simplify typ- 
ing may be particularly helpful to physically 
challenged persons. 

PECK addresses the multiple keystroke 
problem by permitting users to hit each key in 
sequence rather than simultaneously. When 
rebooting, for example, CTRL, ALT, and 
DEL can be pressed in that order instead of 
in combination. The program requires less 
than 1K of RAM and works with all pro- 
grams written for the IBM PC family. PECK 
is available for $9.95. 

PRD + saves users time by allowing them 
to store frequently used words, phrases, 
names, addresses, boilerplate text, and pro- 
gramming language statements into a PRD + 
abbreviation. Use of the abbreviations when 
typing should increase typing speed and re- 
duce errors. The program comes with a 
starter list of 600 abbreviations for commonly 
used words. PRD+ must be used on an 
IBM-compatible computer with DOS 2.0 or 
higher and 55K minimum. PRD + Standard 
costs $89.95. A more powerful PRD+ Pro- 
fessional version is available for $129.95, and 
additional wordlists in such areas as law, med- 
icine, insurance, and the military are available 
from $19.95 to $49.95. Purchasers of PRD + 
will receive PECK at no cost. 

Both programs are available from Produc- 
tivity Software International, 1220 Broadway, 
New York, NY 10001. 
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Modern black authors are the focus of 
Black Writers: A Selection of Sketches from 
Contemporary Authors. Editor Linda 
Metztger offers updated or newly written bio- 
graphical and bibliographic information 
from the Contemporary Authors series on 
more than 400 writers of this century. 

The range of black authors covered in- 
cludes Harlem Renaissance figures such as 
Langston Hughes and Countee Cullen; cur- 
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rent American writers, including Maya Ange- 
lou and Alice Walker; African and Caribbean 
writers, such as Peter Abrahams and Chinua 
Achebe; and social and political activists, 
such as Marcus Garvey and Desmond Tutu. 
Each entry contains personal and career in- 
formation, bibliographies and works in pro- 
gress, and citations to further data. The 
entries are then rounded off both by extended 
comments on the reception of the writer’s 
work by critics and by remarks from the ac- 
tual writer. 619 p., $75 from Gale Research, 
Book Tower, Detroit, MI 48226 (0-8103-2772- 


4). 
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Black photographers. Collis H. Davis, Jr., best 
known for portraits of jazz musicians such as 
Duke Ellington (above), is among the 65 artists 
featured in An Illustrated Bio-Bibliography of 
Black Photographers, 1940-1988, compiled by 
Deborah Willis-Thomas. The guide, a compan- 
ion to an earlier volume by Willis-Thomas cov- 
ering 1840-1940, provides basic biographical 
data, source information on collections, exhibi- 
tions, publications, and samples of the artists’ 
work. 483 p., $85 from Garland Publishing, 136 
Madison Ave., New York, NY 10016 (0-8240- 
8389-X, 88-11200). 





Many, many manufacturers. The U.S. Man- 
ufacturers Directory 1988-1989 edition is a new 
business resource offering information on 
over 200,000 U.S. companies. Compiled from 
the Yellow Pages and Department of Com- 
merce statistics and verified by telephone in- 
quiries, the two-volume set purports to 
include all U.S. manufacturers with 10 or 
more employees. Each company’s entry in- 
cludes name, address, telephone number, em- 
ployee size, CEO name, sales volume code, 
and up to three S.I.C. codes. 

The data is arranged in four sections. Vol- 
ume I contains a listing of all manufacturers, 
presented alphabetically within each city and 
state and a second, similar list showing only 
those firms with 100 or more employees. Vol- 
ume II lists manufacturer, first by S.I.C. code 
and then in an alphabetical cross-reference 
list. The paperback set, totaling 2,364 pages 
is $495 ($395 on standing order), plus $8 ship- 
ping, from American Business Directories, 
5711 S. 86th Circle, POB 27347, Omaha, NE 
68127 (0-945041-00-4). 





New book news. Bestsellers 89, a new quar- 
terly large-sized paperback, focuses on re- 
cent, popular, and award-winning books and 
their authors. Each issue will cover 25-30 
books, giving plot synopses, excerpts, review 
citations, notes on movie and/or television 
adaptions, and lists of titles with similar ap- 
peal. Biographical data and photos of au- 
thors also accompany each entry. 

Edited by Donna Olendorf, each issue will 
be approximately 90 pages long and include a 
cumulative index listing authors and titles 
covered during the year. A four-issue sub- 
scription is $45 from Gale Research, Book 
Tower, Dept. 77748, Detroit, MI 48277-0748 
(0-8103-2893-3). 































Developing nations are the focus of Third 
World Resources, a quarterly review of publi- 
cations, audiovisuals, and other materials 
from and about the Third World. The 
sources covered in a typical 16-page issue are 
arranged in five categories: organizations, 
books, periodicals, pamphlets and articles, 
and audiovisuals. Issues may also contain a 
special insert; for example, the winter 1988 is- 
sue contained a four-page section listing re- 
sources on the Philippines. The reviews, 
ranging in length from one to five para- 
graphs, include ordering information and 
prices. 

The newsletter is available on a calendar- 
year basis only at a rate of $25/one year for 
organizations and $25/two years (the mini- 
mum individual subscription period) for indi- 
viduals in the U.S. and Canada. Elsewhere, 
rates are $35/one year for organizations and 
$40/two years for individuals. Third World 
Resources, 464 19th St., Oakland, CA 94612. 


Pop culture collections. The Directory of 
Popular Culture Collections describes more 
than 650 such U.S. and Canadian collections, 
many in museums or within larger libraries, 
Television, pulp fiction, popular humor, 
comic books, toys, advertising, and regional 
history are among the collection topics cov- 
ered by authors Christopher D. Geist, Ray B. 
Browne, Michael T. Marsden, and Carole 
Palmer. 

The entries are arranged alphabetically by 
state or province. Each entry lists the name of 
the host institution and specific collection, 
address, phone number, contact person, a de- 
scription of the collection, hours of opera- 
tion, conditions of access, services offered, 
and any fees. 280 p., $48.50 North America, 
$58.20 elsewhere from Oryx Press, 2214 N. 
Central, Phoenix, AZ 85004-1483 (0-89774- 
351-2, 88-28202). 


Athletic expressions. Sports Talk, A Direc- 
tory of Sports Metaphors, by Robert A. 
Palmatier and Harold L. Ray, gathers the 
popular words and expressions in American 
English that come from terms associated with 
sports, games, and recreation. Over 1,700 
terms are arranged alphabetically in a dictio- 
nary format. 





The entry for each metaphor contains an 
example of its use, a definition, its part of 
speech, its probable origin and an explana- 
tion of its use in a sport or game, and a dis- 
cussion of how it came to be used in the 
popular language. Other reference works are 
cited and cross-references to other entries are 
provided. 

The final section of the dictionary consists 
of a classification of the metaphors according 
to sport. 245 p., $39.95 from Greenwood 
Press, 88 Post Rd. West, POB 5007, West- 
port, CT 06881 (0-313-26426-0, 88-24646). 
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Macabre mosaic. / Was a Teenage Werewolf 
(starring Michael Landon, above) is one of the 
400 works described by author Leonard Wolf 
in Horror: A Connoisseur’s Guide to Literature 
and Film. The guide's 200- to 300-word entries, 
which both summarize and evaluate, are ar- 
ranged alphabetically. Includes 88 black-and- 
white photos. 262 p., $27.95 U.S. $35.95 
Canada from Facts On File, 460 Park Ave. 
South, New York, NY 10016 (0-8160-1274-1, 88- 
11126). 


s=librarian’s library = 


Lib school lit. Doctoral Programs, Theses, 
and Graduates in Library and Information Sci- 
ence in the United States: An Analysis of the 
Published Literature, 1960-1980, by Josefa B. 
Abrera, analyzes and synthesizes the pub- 
lished information on such programs. 

The study is a review of the literature that 
has been published since the Danton study of 
1959 (the last thorough analysis of doctoral 
programs in the field), when only six pro- 
grams existed. With the current existence of 
22 programs, Abrera’s goal is to identify what 
aspects of doctoral programs, dissertations, 
and graduates have been examined and re- 
ported during this period of rapid growth. 

Lists of references are included. A Univer- 
sity of Illinois Occasional Paper (ISSN 0276 
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1769), the 46-page paperback is $5 plus $2 
shipping from the Graduate School of Li- 
brary and Information Science, Publications 
Office, University of Illinois at Urbana- 
Champaign, 249 Armory Bldg, 505 Armory 
St., Champaign, IL 61820. 


Pascal for librarians. Pascal Programming 
for Libraries is an introduction to the library 
and information science applications of Pas- 
cal. Authors Charles H. Davis, Gerald W. 
Lundeen, and Debora Shaw focus on actual 
program writing and provide examples of 
specific programs. 

The text contains information on both the 
highly-detailed TURBO Pascal and also 
many of the less-sophisticated uses of Pascal. 
Sections address such topics as formats for 
input and output, string variables, arrays, 
sorting, conditional execution, and sets and 
set operations. A bibliography completes the 
128-page volume, $25 from Greenwood Press, 
88 Post Rd. West, POB 5007, Westport, CT 
06881 (0-313-25259-9, 87-32292). 


Desktop Publishing and Libraries presents 
an introduction to this relatively new phe- 
nomenon and its potential in the library envi- 
ronment. Author James Carson examines the 
current place of desktop publishing in the 
business sector in order to show the roles it 
could play in libraries. 

After an introductory chapter discussing 
the basics of desktop publishing, including 
technology and cost, Carson presents the 
results of a survey of its use in public libraries 
in Britain. The following chapters discuss its 
use by companies and how libraries could ex- 
pand their marketing tecniques through the 
new technology. 

Appendixes present the survey form and 
examples of desktop publishing from several 
libraries, using a variety of systems. The 8l- 
page paperback is $24 from Taylor Graham, 
Suite 187, 12021 Wilshire Blvd., Los Angeles, 
CA 90025 (0-947568-34-4). 


Church libraries are the focus of The Media 
Library in a Church, Authors Mancil Ezell 
and Jacqulyn Anderson provide practical in- 
formation relevant to church libraries of vary- 
ing denominations and sizes. Following an 
opening chapter on the purpose of media li- 
braries in churches, the book examines such 
topics as services, location, furniture, organi- 
zation, and financing. 

The guide concludes with lists of resources 
and steps to follow in setting up a program. 
The 127-page paperback is $3.25 from The 
Sunday School Board of the Southern Bap- 
tist Convention, 127 Ninth Avenue North, 
Nashville, TN 32734. 


A second look at national libraries. No- 
tional Libraries 2: 1977-1985 views important 
developments in national libraries worldwide. 
Edited by Maurice B. Line and Joyce Line, 
the collection of recent articles looking at the 
nature and function of national libraries is a 
sequel to their 1979 volume 













The first section contains papers written 
from a general perspective, examing such is- 
sues as the role of the national library, estab- 
lishing a national library, and alternatives to 
the national library in less-developed coun- 
tries. The second section contains articles on 
individual libraries, including two papers 
from Africa, five from Asia, two from Latin 
America, four from Anglo-America, six 
from Australasia, and seven from Europe. 

The 395-page book is volume 6 in the Aslib 
Reader Series. Available in paperback (0- 
85142-204-7) to U.S. purchasers for £29.50 
and in hardback (0-85142-203-9) for £39.50 
from Publications, Aslib, Information 
House, 26-27 Boswell St., London WCIN 
3JZ, England. 


= bibliography == 


Boating biliography. Adventures Afloat: / 
Nautical Bibliography is a guide to some 5,60 
English-language books dealing with yacht 
ing and related subjects. Author Ernest W 
Toy, Jr., provides annotations (some exten 
sive) for the entries, which are arranged in |; 
classified system suited for browsing. 

The two-volume work is divided into fou 
parts: 1) yachting and boating, includin 
cruising, racing, and surfing; 2) arts, teck 
niques, and information necessary for yachi 
ing and boating, including such topics < 
navigation and piloting, law and custom, an 
weather forecasting; 3) pleasure craft, incluc 
ing ancestry, development, design, and car 
and 4) other aspects of boating, including ti 
business of boating and boating in fiction (u 
cluding children’s). 

Contains author-title and ship and boat i 
dexes. 1,193 p., $89.50 from Scarecrow Pres 
POB 4167, Metuchen, NJ 08840 (0-8108-218 
3, 88-31209). 


Altered states. States of Awareness, con 
piled by John J. Miletich, lists sources of il 
formation on nine altered states of awarenes 
Over 1,000 English-language references pul 
lished from 1894 to 1988 are included. 

The sources are arranged in separate chaj 
ters for each of the altered states covered: d 
personalization, sleepwalking, amnesi; 
anesthesia, thyroid disorders, near-deat! 
experience, deja-vu, out-of-body experienc 
and sensory deprivation. The citations, whi 
are limited to books, articles, conference pr 
ceedings, and dissertations primarily pu 
lished in the U.S., Great Britain, and Canad 
include an annotation as well as full bibli 
graphic information. 

Contains author, subject, and person 
name indexes. 306 p., $39.95 from Gree 
wood Press, 88 Post Rd., POB 5007, We: 
port, CT 06881 (0-313-26194-6, 88-24733). 


Company sources are the focus of US. ai 
Canadian Businesses, 1955 to 1987, by Prisci 
C. Geahigan. The bibliography lists ov 
4,000 business and corporate histories, bic 
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raphies of business people, and works on as- 
pects of the operation of individual 
companies. 

The sources are arranged in broad industry 
categories, according to two-digit SIC Codes. 
The works listed are primarily English- 
language books which have OCLC records; 
however, a few company product catalogs 
and publications of under 20 pages are in- 
cluded when book-length information was 
not available. A few of the studies concern 
nonprofit organizations. 

Indexed by author, personal name, and 
company name. 601 p., $52.50 from Scare- 
crow Press, POB 4167, Metuchen, NJ 08840 
(0-8108-2186-9, 88-30538). 


=== tech services zz 


Copy cat. The new edition of Cataloging 
With Copy: A Decision-Maker’s Handbook, by 
Arlene G. Taylor, updates and expands the 
1976 first edition. Developments of the last 10 
years, including new material on MARC for- 
mat, AACR2, and discussions of online cata- 
logs, have been added. 

The handbook’s nine chapters cover such 
topics as personnel and procedural issues; the 
need to change existing catalogs; and inte- 
grating the description, main entry, name and 
title access points, subject headings, and 
classification/call numbers into an existing 
system. Each example discussed is accompa- 
nied by a catalog card or MARC record to il- 
lustrate the decisions to be made. 355 p., $35 
U.S. and $42 elsewhere from Libraries Unlim- 
ited, POB 3988, Englewood, CO 80160-0263 
(0-87287-575X, 88-13840). 


Topographic text. In the introduction to A 
Topography of Cataloguing, author Mary Pig- 
gott explains that the book is an attempt “to 
map the intellectual environment in which the 
cataloguer works, to show. ..how language, 
social organization and methods of intellec- 
tual communication determine the decisions 
that the cataloguer makes.” The work is a 
companion volume to Piggott’s The Cata- 
loguer’s Way: From Document Receipt to Doc- 
ument Retrieval.” 

Rather than writing a straightforward text- 
book referring to specific codes and rules, 
Piggott deals “in general terms with the prob- 
lems and solutions that confront the cata- 
loguer.” The first part of the book sets the 
scene in which cataloging takes place by de- 
scribing catalogs and their purpose; the devel- 
opment of cooperation, centralization, and 
computerization; and the issue of standards. 
Subsequent chapters cover the underlying 
problems of language, the use of terminol- 
ogy, and subject, classified, and dictionary 
catalogs. 

The 287-page book, published by Britain’s 
Library Association, is distributed in the U.S. 
for $27.50 by ALA Publishing Services, 50 E. 
Huron St., Chicago, IL 60611 (0-85365-758- 
0). 
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MARC formats guide. MARC for Library 
Use, second edition, is revised to cover recent 
changes in USMARC standards. Author 
Walt Crawford includes information on for- 
mat integration, the most important recent 
development in USMARC. 

In addition to separate chapters focusing 
on each format (books, scores, computer 
files, etc.), the handbook discusses such top- 
ics as the structure of USMARC, archival 
and manuscript control, authorities and hold- 
ings, and nonroman text in USMARC. Close 
to 200 figures and tables are used to illustrate 
the points being made. A glossary and se- 
lected bibliography are also included. 

The 359-page guide is available in cloth (0- 
8161-1887-6) for $38.50 ($44.50 export) and 
paper (0-8161-1889-2) for $24.50 ($28.50 ex- 
port) from G.K. Hall, 70 Lincoln St., Boston 
MA 02111 (88-34724). 


=== school medias 


Generating interest is the intent of 
Book Whiz for Teens, a new software program 
from the Educational Testing Service (which 
also produces Book Whiz for grades 6-9). Tar- 
geted at teenagers who are reluctant readers, 
but appropriate for anyone of high school 
age, the interactive software uses a game for- 
mat to encourage users to explore and select 
books they will enjoy. The database contains 
annotations for 800 books, spanning all read- 
ing levels appropriate for students in grades 
9-12 and treating themes and issues of impor- 
tance to today’s young adults. 

The software, which runs on Apple II and 
IBM personal computers, requires a single 
disk drive and 64K of memory. A color/ 
graphics adaptor is also required for the Ap- 
ple. Lab packs and quantity discounts are 
available. $175 (Apple) and $195 (IBM) from 
BookWhiz, Library & Reference Services, 30- 
B, Educational Testing Service, Princeton, 
NJ 08540-9885. 


Docs for schools. Government Publications 
Jor School Libraries recommends government 
documents appropriate for use in the school- 
media center. Author Donald Voorhees has 
divided the guide into three parts: The first 
two deal with the selection and ordering of 
documents, and the third lists about 100 rec- 
ommended documents for a core collection, 
including an annotation and ordering infor- 
mation for each. 

Special attention is paid to current topics 
such as AIDS education, and most materials 
listed are free or inexpensive. Since the book 
was published for a New York audience, there 
is some emphasis on that state’s documents; 
however, most of the material is available 
from the federal government. 40 p., paper, $7 
from the New York State Library Associa- 
tion, 1S Park Row, Suite 434, New York, NY 
10038. 
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A visual boost for Info Power. Explaining the mis- 
sion of the library media program is the objec- 
tive of Visual Power, a set of transparency 
masters designed to be used with Information 
Power: Guidelines for School Media Programs, 
published last year by the American Associa- 
tion of School Librarians and the Association 
for Educational Communications and Technol- 
ogy. Author Kay P. Bland and illustrator Suzie 
James provide a chapter-by-chapter visual rep- 
resentation of the points in /nformation Power 
that can be used in a variety of ways. 109 p., 
shrink-wrapped, unbound, $13 from Libraries 
Unlinmited, POB 3988, Englewood, CO 80155- 
3988 (0-87287-754-X, 88-27371). 


Schools go online. Author Doris M. Epler 
addresses important aspects, procedures, and 
potential problems connected with online 
searching in school libraries in Online Search- 
ing Goes to School. The guide provides basic 
information on computerized databases use- 
ful in schools, advantages and disadvantages 
of online searching, and the impact of such 
search services on curriclum, budgets, and 
management of the school library. 

Specific topics dealt with include integrat- 
ing online searching into the library media 
program, document retrieval, staff training, 
and program evaluation. A product and ser- 
vices directory is appended. The 160-page pa- 
perback is $28.50 from Oryx Press, 2214 N. 
Central, Phoenix, AZ 85004-1483 (0-89774- 
546-9, 88-13927). 


Influencing curriculum. School Libraries 
and Curriculum Initiatives, edited by Margaret 
Kinnell and Helen Pain-Lewins, presents the 
reports resulting from the two symposia of 
the same title held in Britain in March and 
May 1987. The symposia were convened to al- 
low senior librarians and educationalists to 
meet and discuss how the school library’s role 
in developing and implementing new curric- 
ula might be fulfilled. 

The reports include an overview and rec- 
ommendations from each symposium and a 
variety of case studies. The conclusion gives 
major recommendations and suggestions 
concerning further research and development 
in the areas of management information and 
curriculum development. The 132-page pa- 
perback is $28 from Taylor Graham, Suite 
187, 12021 Wilshire Blvd, Los Angeles, CA 
90025 (0-947568-38-7). QO 
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A library for dissenters 





At Oakland’s Data Center, authors and activists track down 
hard-to-find info on everything from toxic waste to Soviet dissidents 


COUPLE OF YEARS AGO, 
I was writing an article that 
required a crash course on 
the persecution of ethnic 
Turks in Bulgaria by government bureau- 
crats and the armed forces. My knowledge 
of the issue equalled that of the average 
American: absolutely nothing. 

Fortunately, I did know about the Data 
Center, the nation’s leading “public interest 
library,” located in Oakland, Calif. 

“Sure, we have a file on that,” re- 
sponded a Data Center archivist, one of 
four library school graduates on staff. He 
handed me a fat folder full of dog-eared 
clippings about the persecution of ethnic 
Turks in Bulgaria, taken from the New 
York Times and other U.S. newspapers, 
Amnesty International reports, and maga- 
zine highlights culled from the English- 
language foreign press. In two minutes, the 
Data Center had saved me about ten 
hours’ work. Instead of tediously poring 
over the public library’s all-too-detailed 
small-print periodical indexes and then 
piecing together dozens of sources at the 
eyesight-rending microfiche machines, | 
had the whole story plopped into my 
hands in an instant. 





Low-tech but efficient 


Since then, I’ve consistently returned to 
the Data Center—along with some thou- 
sand other journalists, scholars, attorneys, 


Last year, Fred Setterberg’s reporting on U.S. 
military policy in Honduras for Mother Jones 
was selected as one of the best 25 stories of 
the year by the media watchdog group Project 
Censor. The article, like many he has written 
for Life, The Nation, Hippocrates, The Utne 
Reader and other journals, began with a trip to 
the Data Center. 
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by Fred Setterberg 


and political activists who each year em- 
ploy its low-tech but highly efficient re- 
search system to investigate a story, 
strengthen support for a good cause, or 
blacken the eye of a bad guy by wielding 
the big stick of public record. 
Throughout the week, you can find 
them gathered in the Data Center’s clut- 
tered corners, trailing past the rows of 
newspaper-filled crates and the overflow- 
ing stacks of books and magazines: immi- 





“When news of the 
lrangate scandal first 
broke, this file 
provided one of the 
richest background 
sources available 
anywhere for 
investigators wishing 
to trace its nefarious 
progress.’ 





gration specialists documenting human 
rights atrocities in Guatemala and El Sal- 
vador to halt deportations; rank-and-file 
labor activists untangling international in- 
vestments by their company that may lead 
to a domestic plant closure; local reporters 
and foreign journalists researching the in- 
stitutions and individuals that foment pro- 
gress—or prevent it—in the Bay Area and 
the world. 

“Basically we’re a library for people in- 
volved in social change,” said Fred Goff, 
the Data Center’s president and founder. 


Influencing world events 


In recent years, the Data Center, has 
played an important background role in 
world events. With little fanfare, its archi- 
vists excavated information to help lobby- 
ists battle the Bork Supreme Court 
nomination, assisted negotiators of the 
Arias peace plan in Central America with 
its extensive regional reports, and worked 
with the Philippine government to sniff 
out the trail of Ferdinand Marcos’ pirated 
wealth. 

Of course, compared to the scope of 
large academic or public libraries, the Data 
Center’s informational purview may seem 
narrow—but it runs deep. The library col- 
lects tons of materials that anatomize the 
core of economic and political clout 
around the world: some 7,000 files on U.S. 
corporations dating back at least 10 years 
(a primary resource for Milton Mosko- 
witz’s best-selling almanac of corporate 
America, Everybody’s Business); profiles of 
dozens of nations, covering subjects rang- 
ing from the devastation of Costa Rica’s 
rain forests to Soviet bloc dissidents; a 
growing collection on censorship, propa- 
ganda, and the erosion of First Amend- 
ment rights; and a sterling labor section 
that outstrips most university libraries, 
seeded with the private collection of the 
late labor journalist Paul Jacobs. 

At the heart of these collections lies the 
Data Center’s unique clipping files. Each 
week the staff surveys, sorts, and clips 
about 2,500 articles by hand and then 
stuffs them into a plethora of bulging fold- 
ers with such provocative headings as Mer- 
cenaries, Evangelicals, International Debt 
Crisis, and Toxic Waste—all the major is- 
sues and grim public preoccupations of 
our time. “We gather information in times 
of crisis and upheaval,” summarized Andy 
Kivel, the center’s director of resource ser- 
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vices. And as new crises are spawned and 
documented, the files continue to grow. 

In some instances, the Data Center’s 
narrow focus has even anticipated issues 
that would later blossom into national ob- 
sessions. In 1983, for example, the staff be- 
gan clipping articles on the private 
financing of the Nicaraguan Contras. 
When news of the Irangate scandal first 
broke, this file provided one of the richest 
background sources available anywhere for 
investigators wanting to trace its nefarious 
progress. In fact, the first book on the sub- 
ject, The Iran-Contra Connection by Jona- 
than Marshall, Peter Dale Scott, and Jane 
Hunter, was rapidly produced in the heat 
of the controversy with the primary assis- 
tance of Data Center files. 


Focus on the fringes 


The Data Center fills out its clipping 
files with a unique collection of more than 
350 periodicals dissecting the fringes of 
American society. Researchers alert to 
rumblings on the American right can delve 
into a spate of insiders’ accounts, from Sol- 
dier of Fortune to the Moral Majority Re- 
port. On the left, the Data Center staff 
shelve Counterspy, Sojourners, and Cuba’s 
Granma. 

“One of the Data Center’s patron saints 
is I.F. Stone,” said Fred Goff, gesturing to- 
ward the ramparts of newsprint and wob- 
bly stacks of files lined up along the 
library’s poster-plastered walls. “He said 
that if you could put your hands on the 
public record, you’d find a tremendous 
amount—It’s a goldmine for people who 
want to do independent analysis. The trick 
is to put it all together.” 

Strangely enough, the task of putting it 
all together is made easier by the library’s 
medieval preference for clipping and sort- 
ing, in lieu of the computerized data banks 
propping up most private research firms. 
For one thing, unlike may databases, the 
clipping files include the full text of arti- 
cles, including maps, graphs, and charts. 
And much of the Data Center’s materials, 
such as their copies of the underground 
Sandinista newspaper prior to the 1979 
Nicaraguan revolution, simply can’t be 
found within conventional computerized 
systems. 

In the future, the Data Center will be re- 
lying more on computerized systems for 
the major daily press. But it really doesn’t 
come down to a duel between tech- 
nologies—the computer versus the Clipit 
knife. More important is the matter of 
judgment. The Data Center staff closely 
track a limited range of issues over the 
course of many years; in their perpetual 
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Data Center's founder and president Fred Goff. 
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“With little fanfare, [Data Center] 

archivists excavated information to help 
lobbyists battle the Bork Supreme Court 
nomination. . .and worked with the Philippine 
government to sniff out the trail of Ferdinand 


Marcos’ pirated wealth.’ 








search for “the most information value per 
column inch,” they get to know who said 
what about whatever—and where the clip- 
ping is now housed. Unlike the computer- 
ized systems that usually rely on key words 
in headlines or titles to turn up relevant 
materials—and often produce staggering 
bills for overkill efforts—the Data Center 
provides the priceless and irreplaceable 
tool of a flexible and informed human in- 
telligence. 

The Data Center originally grew out of 


the documentation needs of the North | 


American Congress on Latin America 
(NACLA), a highly respected research or- 
ganization producing important analysis 
on Latin American affairs, which Goff co- 
founded in 1966. 

“One of NACLA’s strengths was the 
footnote,” said Goff. “It built credibility.” 
But with time, it also proved impossible to 
simultaneously research complex topics 
and write about them with due speed. The 
Data Center was established in 1977 to 
handle the prodigious demands of docu- 
mentation. per 


Ann Van Steenberg 
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A library for dissenters 

Today the concerns of South and Cen- 
tral America still remain at the heart of the 
library’s collections. The Data Center pub- 
lishes Information Services on Latin Amer- 
ica (ISLA), a 350-page monthly compendium 
of all the region’s important news and fea- 
ture stories covered by the Christian Science 
Monitor, Washington Post, Financial Times 
of London, and six other major U.S. and 
European newspapers. Familiar to most 
Latin Americanists, JSLA assists scholars 
and journalists around the world in re- 
searching everything from election fraud to 
indigenous cultures. The comprehensive 
scope of the publication, combined with its 
easy access to a variety of information, has 
even prompted one university professor in 
Florida to forbid his students to use it 
when writing term papers. “Why?” asked 
an astonished Goff, when he heard the 
news at a library convention. “Because it 
makes research too easy,” he was told. 


Low-budget library 


For all its accomplishments, the Data 
Center manages to scrape by on a remark- 
ably low budget. The library supports its 
staff of 12 (assisted by 30 interns and vol- 
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“As ex-CIA agent- 
turned-exposé writer 
Philip Agree ironically 
observed, ‘Not since | 
left the CIA have | 
seen such a valuable 
library for activists. ” 





unteers who log about 2,500 hours of un- 
paid work throughout the year) for a mere 
$250,000 annually. Sixty percent of its in- 
come comes from modest fees charged to 
members. (An individual can use the Data 
Center for four dollars per day, or become 
a member for as little as $20 per year.) Last 
year the remaining operating expenses were 
picked up by $78,000 in foundation fund- 
ing and donations from more than 500 in- 
dividual supporters. 

Just last year, the Data Center’s volume 
of business grew by 25%, fed in part by the 
persistent accolades of its members and a 
sudden prairie fire of word-of-mouth refer- 
rals. As ex-CIA agent-turned-exposé 
writer Philip Agee ironically observed, 
“Not since I left the CIA have I seen such a 
valuable library for activists.” 

Two years ago, the nation’s leading “li- 
brary for dissenters” was even praised by, 
of all places, the office of the Assistant Sec- 
retary of Defense. Referring to another 
Data Center publication tracking US. 
plant shutdowns, the assistant to then- 
Secretary of Defense Caspar Weinberger 
wrote with a tone of begrudging admira- 
tion: “[Plant Shutdowns Monitor] appears 
to be the single available listing of current 
plant closures/cutbacks in the country. At 
this point, yours is the only game in town.” 

“We even have one client,’ laughed 
Goff, “who contracts with a major com- 
mercial research firm in the East. All of 
our work for him is conducted over the 
phone. One day he called and wanted to 
know if he could buy the Data Center.” 
Goff gestures around the library, towards 
the troves of hand-clipped articles and the 
small reading room typically filled with hu- 
man rights activists, immigration lawyers, 
and reporters. 

“You see,” explains Goff, pleased with 
the roomful of discreet page-turning and 
quiet notepad-scribbling, “this guy had 
never visited our offices.” O 
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U. of Illinois study shows 8.3% expenditure increase 


Public library circulation holds steady in 1988 


XPENDITURES IN AMERI- 

can public libraries rose sharply in 

1988 while use continued to make 

modest gains. The 1988 Index of 
American Public Library Circulation was 
121, up three points since 1987. The Index 
of Expenditures was 196, up 15 points since 
1987 for an increase of 8.3%. In constant 
1980 dollars, the index rose 6.9%, from 131 
in 1987 to 140 in 1988. This increase follows 
a reported decrease in the 1980 dollars in- 
dex in 1987. 

The index values are based on reports 
from a sample of 53 public libraries repre- 
sentative of circulation and current expen- 
ditures for all U.S. public libraries serving 
over 25,000 people each. The sample was 
based on the changes in circulation and 
current operating expenditures from 1975 
to 1980. 

The index is computed by dividing each 
library’s 1988 circulation and expenditures 
by the corresponding 1980 figures for that 
library and multiplying by 100. The result- 
ing ratios from each library were ranked 
from highest to lowest, and the median (or 
“middle” case) is the index value for circu- 
lation or expenditures. To calculate the ex- 
penditures in 1980 dollars, the 1988 


Annual indexes for a sample of American public libraries: 1978-1988 
(with 1980 = 100; for 1980-88, N* = 53) 
1978 °79 ’80 ’81 ’82 ’83 ‘84 
Circulation 99 97 100 104 107 107 109 
Expenditures 85 89 100 110 121 130 145 
In 1980 dollars 107 101 100 100 104 108 115 


"85 
111 
159 
121 


"86 
111 
176 
133 


87 
118 
181 
131 


Circulation percentages 
1980 1988 

(N =34) (N= 41) 
69% 65% 
31% 35% 


Expenditure percentages 
1980 1988 
(N=53) (N=51) 
63% 60% 
16% 


16% 
21% 24% 


Adult 
Juvenile 


Salaries 
Materials 
Other 


*N is the number of libraries reporting 


Annual indexes for circulation and expenditure categories 


Medians 
Adult circulation 
Juvenile circulation 


"82 
108 
106 


"84 
114 
112 


87 
108 
133 


Expenditures for salaries 
Expenditures for materials 
Expenditures for other 


123 
123 
117 


147 
141 
149 


183 
187 
177 


Other measures: medians 1980 "82 "84 "87 
Circulation per capita 4.7 5.2 5.3 5.6 5.7 
Expenditures per capita (pc) $7.39 $8.26 $9.49 $9.78 $10.73 $11. 14 $11.61 $12.09 $13. 15 
Expenditures per circulation $1.42 $1.56 $1.57 $1.65 $1.81 $1.84 $2.04 $2.10 $2.28 
Expenditures pe, lib. matis. $1.10 $1.17 $1.18 $1.27 $1.49 $1.57 $1.99 $1.85 $2.32 


expenditures index is divided by the rate of 
change in the U.S. Consumer Price Index 
for All Urban Consumers from 1980 to 
1988. 


Adult/Juvenile comparison 


Forty-one libraries (77% of the sample) 
were able to report the percentages of adult 
and juvenile circulation that made up their 
total circulation. For these libraries, the av- 
erage adult circulation was 65% and juve- 

Public library circulation 
and expenditures 
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In this graph, the solid line (x) represents 
circulation, the dot-dash line (o) represents 
expenditures in current dollars, and the dot- 
ted line (O) represents expenditures in 1980 
dollars. 
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nile was 35% of the circulation. These are 
the same percentages as in 1987, although 
percentage of juvenile circulation has 
grown since 1980. These 41 libraries had 
higher indexes of circulation (125) and ex- 
penditures (197) than the sample as a 
whole. Adult circulation in 1988 was 8% 
higher than in 1980 compared to an in- 
crease in juvenile loans of 40%. 

As was the case in previous years, adult 
fiction accounted for the largest percentage 
of adult circulation. For the 24 libraries 
able to report this figure, the average per- 
centage was 31% of total circulation. Adult 
nonfiction represented an average of 25% 
of total circulation (N =22). Libraries re- 
porting these two figures had the same ex- 
penditure index as the total sample, but a 
higher circulation index. 


Salary expenditure decrease 

The expenditure percentages show a de- 
crease in the average percentage of salary 
expenditures and an increase in the 
“other” expenditures category. The distri- 
bution is 60% for salaries, 16% for materi- 
als, and 24% for all other costs. In 1988 
there was a marked increase in actual ex- 
penditures in the “other” category (17%), 


although all reported figures showed an in- 
crease. Actual expenditures for salaries 
went up 4.4% and expenditures for materi- 
als increased 5.3%. 

Three of the four “other measures” 
shown in the accompanying box increased 
in 1988; all of the expenditure figures went 
up. The most dramatic increase was in 
“Expenditures per capita for library mate- 
rials,’ where the figure increased by 25%. 
Circulation per capita remained constant 
at the 1987 figure of 5.7. 

Per capita circulation has increased by 
21% since 1980. This increased use corre- 
sponds to increasing support for public li- 
braries; expenditures per capita in current 
dollars have increased 78% since 1980. 
When expressed in constant 1980 dollars, 
the increase is 27% (from $7.39 to $9.42 
per capita). Total U.S. population in- 
creased 8.6% from 1980 to 1988. The In- 
dex of Public Library Circulation 
increased 21% during the same period, and 
the Index of Expenditures increased 40% 
in 1980 dollars. 

Debra Wilcox Johnson 
GSLIS—Library Research Center 
University of Illinois, 
Urbana-Champaign L] 
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What president-elect cares about most 
Dougherty: “I want our profession’s 


contributions to be recognized” 


RICHARD DOUGHERTY, WHOSE 
petition campaign exhorted librarians to 
stand up and tell the world they make a dif- 
ference, has won ALA’s four-way presidential 
fray with 34 percent of the valid vote. 

“I want our profession’s contributions to 
be recognized—we should be associated with 
some of the solutions to society’s problems. 
Literacy is one of them,” Dougherty said in 
an AL post-election interview. “When Bar- 
bara Bush’s Fund for Family Literacy was an- 
nounced a few months ago, the account that I 
read made no mention of libraries or librari- 
ans.” He said the profession has been too 
modest and he would like to increase its visi- 
bility. “I would like to communicate to those 
outside of ALA the significant role librarians 
play in a dramatic way.” 

According to Dougherty, all types of li- 
braries are in the throes of fundamental 
change as they attempt to adapt to today’s 
new information environment. “If libraries 
are able to use the technology becoming avail- 
able, this environment will create many op- 
portunities for them,” he said, “and I want to 
see Our association provide guidance during 
this period of transition.” 

In 1978 Dougherty assumed dual roles as 
director of the University of Michigan/Ann 
Arbor libraries and professor of information 
and library studies. Last year he shifted to 
full-time teaching duties. The 54-year-old 
president-elect served as acting dean of the 
university’s library school in 1984-1985. 
Dougherty has also held the university librar- 
ian post at the University of California/ 
Berkeley and other academic librarian jobs at 
the University of North Carolina and else- 
where. 

A native of Indiana, Dougherty was grad- 
uated from Purdue University with a bache- 
lor’s in forestry. He obtained his MLS and 
doctorate from Rutgers University in 1961 
and 1963, respectively. Throughout his 28- 
year career, he has held many leadership posi- 
tions in ALA, including Executive Board 
member in 1972-1976; Councilor in 1969- 
1976; and Endowment Trustee, 1986-1989. 

He sees a need to expand the quality and 
quantity of the pool of people entering the 
profession. “Our [U.S. library schools] rejec- 
tion rate is about five percent,” he said. He 
thought it was becoming more difficult to re- 
cruit the best and the brightest among minor- 
ities and women because more doors are 
being opened to them than ever before. “We 
have to underscore the psychological rewards 
of the profession.” 
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Richard Dougherty stops for a portrait during the Inaugural Banquet at the ALA Annual Con- 
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ference in Dallas. Earlier, he posed with his family in the exhibits area. Beside him (above) 
are his son Doug, his wife Ann, and Richard and Ann's two children, Katie and Emily. 


Dougherty believes there are many chal- 
lenging opportunities for a rewarding career 
in librarianship to attract a young college stu- 
dent to the field. He said he would tell such a 
student to look at the libraries that today are 
engaged in progressive, interesting projects. 
“For example, the ‘you can turn to us’ pro- 
gram at the Free Library of Philadelphia—it 
symbolizes to the community that citizens in 
all walks of life can turn to the library for 
help—that it is a ‘supermarket of ideas” Or I 
could point to the children’s program at a 
small library in Lapeer, Mich., where the chil- 
dren, the school system, and parents became 
involved because of the library staff's 
enthusiasm—it was very impressive.” 

Dougherty would like to see the Associa- 
tion conduct a research study to find out why 
the ALA, in his words, “seems irrelevant and 
remote to the needs of a majority of practi- 
tioners.” He believes that is why even mem- 
bers don’t participate more fully in such 
activities as the ALA presidential election. He 
argues that we could turn things around by 
strengthening ALA visibility through its 
chapters and doing a better job of communi- 
cating to state associations what we do for 
members. 
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He also intends to work with the new ALA 
president and executive director in developing 
consistent policy on such issues as access to 
government information. “I want to carry on 
what they are doing so we can work on prior- 
ities that build upon each other,” he said. 

Finally, he called “listening” one of the first 
items on his presidential agenda. “I really don’t 
have all the answers, and I know it!” 

Dougherty received the first Esther J. 
Piercy Award in 1969 for his early accom- 
plishments in tech services. The Association 
of College and Research Libraries named 
him Academic Librarian of the Year in 1983, 
and last year he was the first recipient of 
ALA’s Hugh C. Atkinson Award. A prolific 
author, his most noted work is Scientific Man- 
agement of Library Operations (Scarecrow, 
1982), 

He lives in Ann Arbor with his wife, Ann 
Dougherty, managing editor of Mountainside 
Publishing Co. of Ann Arbor, which pub- 
lishes the Journal of Academic Librarianship. 
Dougherty is president of the press. The new 
president-elect’s hobbies include tennis and 
motorcycling, and he is an avid poker player. 
His reading: a recent favorite was Scott 
Turow’s Presumed Innocent. —E.McC. 
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Dougherty wins top ALA post, 
25 new councilors chosen 


RICHARD M. DOUGHERTY, PROFES- 
sor of information and library studies at the 
University of Michigan in Ann Arbor, has 
been elected vice-president/president-elect of 
the American Library Association. 
Dougherty received 3,859 of the 11,124 valid 
votes for president cast by ALA members in 
a mail ballot. He defeated Rebecca T. 
Bingham, 3,359 votes; Hannelore B. Rader, 
2,131 votes; and Irene B. Hoadley, 1,775 votes. 

The total vote of 11,681 represents a negligi- 
ble increase over last year’s 11,368 total. In 
contrast, 1988 marked a 13% increase over 
the 1987 total of 10,021. The 1989 ALA Elec- 
tion Committee reported 118 invalid ballots 
Cast. 


Councilors at large 


TWENTY-FIVE COUNCILORS AT 
large were elected for the 1989-1993 term. 
Their vote totals are listed after their names, 
which are in alphabetical order. An asterisk 
denotes petition candidate. 

Nancy M. Bolt*, Colorado State Librar- 
ian, Denver, 3,289; Florence Brown, Enoch 
Pratt Free Library, Baltimore, Md., 2,625; 
Susan Brynteson*, University of Delaware, 
Wilmington, 2,656; Ching-Chih Chen*, Sim- 
mons College, Boston, 3,958; Marva L. De- 
Loach*, Stanford University Libraries, Calif., 
2,845; Hardy R. Franklin, District of Colum- 
bia Public Library, 2,645; Salvador Güereña, 
University of California Library, Santa Bar- 
bara, 2,648; David M. Henington, Houston 
(Tex.) Public Library, 2,741; Janet Swan Hill, 
University of Colorado Libraries, Boulder, 
3,231; Kathleen R. T. Imhoff, Broward 
County Library, Fort Lauderdale, Fla., 3,049; 
Barbara Ivy*, Texas Women’s University, 
Denton, 3,047; Diane Gordon Kadanoff*, 
Norwell (Mass.) Public Library, 2,802; Erleen 
Bishop Killeen, Rippon Elementary School, 


Woodbridge, Va., 3,063; Margaret M. Kim- 
mel, University of Pittsburgh (Pa.) SLIS, 
3,537; Tony Leisner, Quality Books, Inc., 
Lake Bluff, Ill., 2,694; and Beverly P. Lynch*, 
University of Illinois/Chicago, 5,103. 

Also elected to ALA Council were Bernard 
A. Margolis*, Pikes Peak (Colo.) Library 
District, 3,088; Nancy H. Marshall, Earl 
Gregg Swem Library, College of William & 
Mary, Williamsburg, Va., 3,099; Stephen L. 
Matthews*, Audrey Bruce Currier Library, 
Foxcroft School, Middleburg, Va., 2,634; Su- 
san L. Perry, Meyer Memorial Library, Stan- 
ford University, Calif., 2,896; Marvin H. 
Scilken*, Orange (N.J.) Public Library, 4,222; 
Richard J. Sorensen, Wisconsin Department 
of Public Instruction, Madison, 2,758; Phy- 
llis J. Van Orden*, Florida State University 
SLIS, Tallahassee, 3,002; Barbara F. Weaver, 
New Jersey State Librarian and Assistant 
Commissioner of Education, Trenton, 2,752; 
Karen Whitney*, Agua Fria Union High 
School, Avondale, Ariz., 3,225. 


Other vote totals 


COUNCIL CANDIDATES WHO WERE 
not elected and their vote totals: John Arthur 
Axam, 1,885; Barry B. Baker, 1,671; Elinor L. 
Barrett, 1,751; Billy C. Beal, 1,769; James F. 
Bennett, 2,470; Herbert Biblo, 2,402; David 
H. Brunell, 1,548; Richard M. Buck, 2,457; 
J. Randolph Call, 1,593; Frank D’Andraia, 
1,499; Hiram Davis, 2,060; Carol K. DiPrete, 
1,984; Joan L. Dobson, 2,204; Jackie 
Eubanks, 1,918; Edith M. Fisher, 2,306; Ar- 
thur L. Friedman, 1,510; Martin Gomez, 
2,006; Doria M. Beachell Grimes, 2,157; 
Carolyn L. Harris, 2,547; Robert Mayo 
Hayes, 2,303; Walter M. High, 1,781; Monte- 
ria Hightower, 2,064; Arnold Hirshon, 1,775; 
Joseph H. Howard, 2,189; Jane G. Johnson, 
2,123; James R. Johnston, 1,695; Judith M. 
King, 1,983; Em Claire Knowles, 1,873; 
Ronald S. Kozlowski, 2,391; Vicki R. 
Kreimeyer, 2,289; Eileen B. Longsworth, 


2,471; Louis E. Martin, 905; Richard A. 
Matzek, 1,228; Gerard B. McCabe, 1,757;. 
John A. McCrossan, 2,081; Walter W. Pen- 
nington, 1,713; Marion T. Reid, 2,287; Joan 
M. Repp, 2,104; Gleniece Robinson, 2,529; 
Roscoe Rouse, Jr., 2,105; James Scheu, 595; 
Frances V. Sedney, 2,162; Ted P. Sheldon, 
1,784; Louise S. Sherby, 2,038; Kenneth G. 
Sivulich, 1,914; Jean-Anne South, 2,149; Cha- 
rles Townley, 1,635; John Tyson, 2,051; Bin- 
nie Tate Wilkin, 1,297; James F Williams, II, 
1,878; Peter R. Young, 2,464. 

Two proposed amendments to the ALA 
Constitution and Bylaws were approved. 
They provide that a vacancy in the office of 
president-elect shall be filled by vote of the 
membership, and that eligibility for student 
membership be extended to three calendar 
years. 


Divisions and round tables 


THE NEWLY ELECTED CHIEF OFFI- 
cers for ALA divisions are: AASL, Winona 
N. Jones; ACRL, Barbara J. Ford; ALSC, 
Barbara M. Barstow; ALTA, Wayne Moss; 
ASCLA, Clarence R. Walters; LAMA, Sus- 
anne Henderson; LITA, Jo-Ann Michalak; 
PLA, Charles M. Brown; RASD, James H. 
Sweetland; RISD, Ruth C. Carter; YASD, 
Christy Tyson. 

Newly elected round table heads are: Con- 
tinuing Library Education Network and Ex- 
change, Vee Friesner Carrington; Ethnic 
Materials Information Exchange, Marie 
Zielinska; Federal Librarians, Arlene Luster; 
Government Documents, John H. Sulzer; In- 
tellectual Freedom, Christopher F. Bowen; In- 
dependent Librarians Exhange, Susan P. 
Klement; Junior Members, Mary Marcum 
Evans; Library History, Francis Miksa; Li- 
brary Instruction, Louise W. Greenfield; Li- 
brary Research, Martha L. Hale; Map and 
Geography, Julia M. Gelfand; and Social Re- 
sponsibilities Action Council, Cynthia J. Jo- 
hanson, Linda I. Pierce, Daniel C. Tsang, Gail 
P. Warner. 





Bell Atlantic to finance 
Family Literacy Project 


The Bell Atlantic Foundation has pledged 
$292,375 to finance the Bell Atlantic/ALA 
Family Literacy Project, to be directed by the 
Office for Library Outreach Service with sup- 
port from the Communications Department, 
the Public Library Association, and the As- 
sociation for Library Service to Children. 

In the first phase of the project, to com- 
mence late this year, 25 public-library demon- 
stration sites will be established in New Jersey, 
Pennsylvania, Delaware, Maryland, Virginia, 
West Virginia, and the District of Columbia 
(the Bell Atlantic service area) to train teams 
of librarians, adult literacy or adult basic edu- 
cation specialists, and local Bell Atlantic com- 
munity relations representatives in developing 
service to low-literate parents and their chil- 
dren. The training seminars will be produced 


in cooperation with Push Literacy Action 
Now, a private nonprofit voluntary literacy 
program in the District of Columbia. 


AASL establishes 
scholarship, publication award 


The American Association of School Li- 
brarians (AASL) has established a $2,500 
scholarship to support the preservice profes- 
sional training of school library media spe- 
cialists. Also new is a $500 annual award for 
an outstanding publication in school librari- 
anship. 

The School Librarian’s Workshop Scholar- 
ship is donated by Jay W. Toor, president of 
Library Learning Resources. The first schol- 
arship will be presented in June 1990 to an in- 
dividual who plans to become a school 
library media specialist. 

Donated by the publishers of Emergency 


Librarian, the first Emergency Librarian Pub- 
lication Award will be presented at the 1990 
ALA Annual Conference in Chicago. 
Applications and guidelines are available 
from AASL/School Librarians Workshop 
Scholarship or AASL/Emergency Librarian 
Award, 50 E. Huron St., Chicago, IL 60611. 
Deadline for award nominations and scholar- 
ship applications is Feb. 1, 1990. pæ 
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ALA and you 
Literacy partnership attracts 
Small Business Administration 


National Partners for Libraries and Liter- 
acy, 63 organizations pledged to support 
ALA’s promotional efforts on behalf of li- 
braries and literacy, recently gained the par- 
ticipation of the U.S. Small Business 
Administration. SBA has adopted an eight- 
point program to unify state and local literacy 
programs, and to increase small business par- 
ticipation in schools and libraries. 

SBA’s “Workplace Literacy: Targeting the 
Future” is a report on the first national con- 
ference to focus on workplace literacy from 
the small-business perspective. Copies are free 


from Patricia A. McBride, assistant advocate, 
Small Business Administration, 1725 I St. 
NW., Suite 403, Washington, DC 20416. In- 
formation on National Partners for Libraries 
and Literacy is available from ALA’s Public 
Information Office. 


ALA-Tribal Employment link 


As part of its efforts to recruit minority 
staff, ALA will be drawing on the resources 
of the nation’s 53 Tribal Employment Rights 
Offices (TEROs), Personnel Director Marla 
Powers-Gibson reported. The basic TEROs 
mission is to encourage and facilitate employ- 
ment of Native Americans in business and in- 





No matter how many CDs or tapes 
you acquire, our 

modular design can 
expand to satisfy 
all of your future 
storage needs. 














The Audio Organizer Select Series is based 
on our new QUAD (4-level) modular design, 
with a capacity of 208 CDs or 128 Audio 
Cassettes. It’s expandable into our CD-416-Q3 
and CD 832-Q5, or the CD-624-Q4, shown 
here. VHS TRIPLE and Cassette QUAD 
modules are also available in 24” widths for 
easy mixed-model stacking. 


A basic CD QUAD module is $80, plus $5 
for each Sliding Music Divider, and $20 for 
a Top or Mid-Cap. The $30 Bottom-Cap 
includes 4 individually adjustable feet for 
leveling on a carpet. Our individual compo- 
nent pricing lets you select only what is 
correct for your specific application. 

All Audio Organizers are made from 
Premium-Width solid oak... rather than 
“glued oak strips”. This allows us to Grain- 
Match the sides of our 416, 624 and 832 
models... an important aesthetic consid- 
eration when storing hundreds of CDs in a 
prominent place. 
























è Te va - EM p T y oy 
„5 1 
_— Seok spy ean Ch 
d z r- EF 
i d >AS i -S sart? wey. -> 5 
Pees he igh: ; n rI Cel mas 
i an edge à ie 
—— EM f : = |e 
y è * - — o _ 
a = - | 
= | : er | : 
. + — > 
_ . 


AR a a 





“I can’t imagine a more flexible CD storage 
system; I’ve seen nothing comparable.” 






Tom Gillett 





Stereophile, Vol. 9 No. 3 
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Our model CD-624-Q4 holds 624 CDs for 






)-624-Q4 h HAVERHILL, MA 800-548.95 
$390, or 62¢/disc: it’s 24"W X54"HX7%"D, 419 RIVER STREET 506-974-7817 
and includes Grain Matched sides. 01832-5119 FAX-508-374-0696 
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ALA is 


dustries located on reservations. 
networking with several organizations to cre 
ate a pool of qualified minority candidate: 
for staff positions. 


Education leaders want change: 
Information literacy requires 


teacher training, accountability 


At a national invitational symposium in 
Leesburg, Va., April 14-16, representatives of 
36 key educational institutions and organiza: 
tions concluded that the United States mus! 
reexamine the way it approaches public edu- 
cation. 

Cosponsored by the U.S. National Com- 
mission on Libraries and Information Sci- 
ence (NCLIS) and ALA’s American 
Association of School Librarians, “Informa- 
tion Literacy and Education for the 21st Cen- 
tury: Toward an Agenda for Action” resulted 
in a series of recommendations centering on 
teacher training and accountability, the way 
schools are administered and funded, and the 
organization of school library media pro- 
grams. 

The results of the symposium will be dis- 
tributed to participant organizations and 
other educational groups for review, endorse- 
ment, and action. Among the organizations 
and groups represented are the American 
Federation of Teachers, Library of Congress, 
National Council of Teachers of English, Na- 
tional Parents and Teachers Association, and 
the ALA Presidential Committee on Infor- 
mation Literacy. A draft report of the initial 
recommendations will be issued later this 
year. 


e At a related conference in Washington, 
D.C., in early May, ALA and 16 national edu- 
cation organizations formed the Educators’ 
Coalition for Quality Teacher Education and 
Preparation to denounce recent state actions 
that loosen requirements in teacher education 
programs. 





CORRECTIONS, May AL: The PLA/CLSI 
International Study Award (p. 466) was do- 
nated by CLSI, Inc. “Liberty and Violence” 
and “Let’s Talk About It” (p. 465) were 
funded by the National Endowment for the 
Humanities, 


Conference programs in place 
for AASL in Salt Lake City 


Speakers at the national conference of the 
American Association of School Librarians 
(AASL), Oct. 18-22 in Salt Lake City, will in- 
clude author-humorist Judith Viorst, author 
Dorothy Strickland, National Endowment 
for the Humanities chair Lynne Cheney, 
Whole Earth Catalog founder Stewart Brand, 
and teacher-author Harry K. Wong. 

The conference theme is “Access to Excel- 
lence,” and some 100 programs will be pre- 
sented, including brunches with four 
children’s authors— Elizabeth Winthrop, 
David Macaulay, Michael Dorris, and Bruce 
Brooks. Preliminary programs and registra- 
tion information are available from AASL, 
50 E. Huron St., Chicago, IL 60611, 800-545- 
2433, in Illinois -2444, in Canada -2455. 


Information Request Form 
available from Gaylord 


Designed to improve interlibrary refer- 
ence service cooperation by standardiz- 
ing reference referral, the Information 
Request Form developed by the Refer- 
ence and Adult Services Division Cooper- 


ative Reference Service Committee is 
now available from Gaylord Brothers. 
The form comes in two formats: the 
multiple-part form for interlibrary requests 
(Gaylord catalog #388IRF4) and single- 
sheet work pads for in-house use (Gay- 
lord catalog #388IRF). Call Gaylord at 
800-448-6160 for order information. 





Junior members want help 
with library school outreach 


ALA’s Junior Members Round Table (to 
become New Members Round Table, July 
1990) has launched an all-out effort to involve 
library school students in professional activity 
through membership in ALA and JMRT. 
The Membership Promotion and Relations 
Committee plans to develop a network of in- 
dividuals to assist in the project and encour- 
ages anyone interested in becoming involved 
to contact Myrtis Collins at the General Li- 
brary, General Reference Services, University 
of California, Berkeley, CA 94720, 415-642- 
7600. 


Mason appointed to 
Rockefeller video task force 


Sally Mason, ALA’s director of video and 
special projects, has been appointed to a task 
force recently established by the Rockefeller 
Foundation, a supporter of culturally diverse, 
independently produced features, documen- 
taries, arts programs, and experimental work 
on videocassette. 


JOY OF 
ADING 


TS 
ee 


Mrs. Barbara Bush and friends 
National chairperson, 
Year of the Young Reader 


The task force will explore new methods 
for distribution of these films and videos to 
expanded audiences. Following a May 30- 
June 2 initial planning meeting in New York 
City, Mason told AL the task force includes 
video store owners, commercial home video 
packagers, marketing experts, and media arts 
center and museum personnel. “Everyone on 
the task force agrees,” she said, “that libraries 
are the key to all of this.” 


LAMA clearinghouse collects, 
lends staff development policies 


The Library Administration and Manage- 
ment Association’s Personnel Administration 
Section has established a clearinghouse for li- 
brary staff development policies, programs, 
and training materials. Located in the ALA 
Headquarters library, the Staff Development 
Clearinghouse was created by the Staff Devel- 
opment Committee and currently has over 30 
sample documents available for loan or re- 
production. 

Libraries of all types and sizes are invited 
to help build the collection by sending rele- 
vant materials to Randy Wilson, Parlin- 
Ingersoll Library, 205 W. Chestnut, Canton, 





BARBARA BUSH 
boosts literacy in 
this new poster co- 
produced by ALA and 
the Library of 
Congress. Honorary 
chairperson of the 
Year of the Young 
Reader, the First 
Lady here reads The 
Three Billy Goats 
Gruff to Washington, 
D.C., school children 
at LC. The 22-by-34- 
inch poster is $6 from 
ALA Graphics, 50 E. 
Huron St., Chicago, 
IL 60611. 


IL 61520. 

Requests to borrow materials should be 
submitted to Headquarters library on an 
ALA-approved interlibrary loan request. 
Postage costs must be reimbursed, and re- 
quests for photocopied documents prepaid. 
Obtain details and a list of available docu- 
ments from ALA HQ librarian Charles Har- 


mon. pE 


Freedom to Read Foundation 
anniversary items available 


The Freedom to Read Foundation is 
celebrating 20 years of promoting and 
protecting freedom of speech, freedom of 
the press, and the right of libraries to 
provide free access to creative works. TO 
celebrate, FRF has created a commemo- 
rative t-shirt bearing the 20th anniversary 
logo ($10), an enamel pin in the form of 
FRF’s logo ($8), and a dome-shaped lu- 
cite paperweight displaying the FRF logo 
($20). Order from ALA, Office for Intellec- 
tual Freedom, 50 E. Huron St., Chicago, 
IL 60611. 








You work hard. 
You are committed. 
Sometimes, though, that 
commitment needs a 

boost — something just 

for you. 

Join the American 
Library Association. 

47,000 strong we work 
together for the public 
good... and for You. 
ALA membership keeps 
you in touch. 
You'll receive American 
Libraries and its LEADS 
job listing, reduced rates 
at conferences, 
discounts on ALA 
publications, eligibility to 
vote and hold office, and 
an excellent group 
insurance plan. 
The dues are affordable — 
$38 for first time 
personal members, 
renewing members $75, 
students $19, non- 

Salaried or retired 
librarians $26, trustees 
and friends $34 (effective 

through August 31, 1989). 


































Membership Services 
American Library 
Association 
50 East Huron Street 
Chicago, IL 60611 













Charge it to your 
VISA, MasterCard 
or American Express 










Yes, | will join!* 
O Enclosed is my check for $ 


O Charge my dues of $ 
O VISA O MasterCard 
O American Express 









to my 














Card number Exp. date 





Signature 






Type of membership 






Name (please print) 







Mailing address 





City State Zip 

*Upon receipt of application you will receive 
additional information on ALA's divisions and 
roundtables and how to get the most from 
your membership. 
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ALA and you 


Rushdie poster 


A poster of the Feb. 22 New York Times 
ad supporting free expression—in con- 
nection with the Salman Rushdie affair— 
is available from ALA's Office for Intellec- 
tual Freedom. Sponsored by ALA, the As- 
sociation of American Publishers, and the 
American Booksellers Association, the ad 
stated: “Today is the publication date of 
Salman Rushdie’s book The Satanic Ver- 
ses. FREE PEOPLE WRITE BOOKS. 
FREE PEOPLE PUBLISH BOOKS. FREE 
PEOPLE SELL BOOKS. FREE PEOPLE 
BUY BOOKS. FREE PEOPLE READ 
BOOKS. In the spirit of America’s commit- 
ment to free expression we inform the 
public that this book will be available to 
readers in bookstores and libraries 
throughout the country.” 

The posters are $5 from: Rushdie 
poster, ALA Office for Intellectual Free- 
dom, 50 E. Huron St., Chicago, IL 60611. 
Make checks payable to ALA. 





=âla help exchanges= 


¢ Standards for hypertext are under consid- 
eration by the Library and Information Tech- 
nology Association (LITA) Technical 
Standards for Library Automation (TESLA) 
Committee. Working with relevant organiza- 
tions, TESLA seeks to broaden participation 
in establishing standards and encourages in- 
put from ALA members. 

Hypertext systems enable users to establish 
links between related ideas within a docu- 
ment and among different documents. These 
links can be used for retrieval of related ideas 
in a text and related concepts in graphic, 
video, and audio media (AL, Feb., p. 158). 
Send comments to Marilyn Nasatir, chair, 
LITA/TESLA Committee, 1540 Summit 
Road, Berkeley, CA 94708. 

e Closed card catalogs are the concern of 
the Catalog Form and Function (CF F) Com- 
mittee of the Association for Library & Col- 
lections Technical Services. CFF is compiling 
a list of libraries that have closed their card 
catalogs; the list will serve as a resource for li- 
braries contemplating a catalog closing. If 
your library has closed its catalog, send a 
brief description of the type of catalog you 
are now using, how you distinguish between 
old and new, and how the catalogs are linked. 
Mail to Barbara Preece, CFF Task Force on 
Card Catalog Closing, Cataloging Dept., 
Morris Library, Southern Illinois University, 
Carbondale, IL 62901, by Nov. 1. 

e Communicating with educational re- 
searchers on library resources and instruc- 
tional issues is the goal of a group of ALA 
members who have organized a Special Inter- 
est Group on Information Technology and 
Library Resources within the American Edu- 
cational Research Association. For informa- 








Sign up for a library card 


WEE PALS WILL ROOT FOR YOUR LIBRARY 
in a competition for new library card registrants 
during Library Card Sign-up Month in Septem- 
ber. Donated by World Book, prizes for the 
largest percentage of new cards issued are gift 
certificates worth $1,000, $500, and $250 for 
World Book products. The characters from 
Morris Turner's comic strip stand ready to re- 
cruit in ALA's newest promotional package. 
Wee Pals materials are: poster ($4), bookmark 
(200 for $6), banner ($3), tip sheet ($2), and 
sticker (100 for $5). A complete kit (three 
posters, 200 bookmarks, banner, tip sheet, 100 
Stickers) is $23, from ALA Graphics. Contest 
forms are available from ALA/Public Informa- 
tion Office, 50 E. Huron St., Chicago, IL 60611. 





tion contact Barbara Duke, head, UCLA 
Education and Psychology Library, 390 Po- 
well, Los Angeles, CA 90024-1516, 213-825- 
4081. oe 


“Art of the Western World” 

kit on the way 

Public, high school, and college li- 
braries can expect a kit of free materials 
to arrive in the mail this summer. The kit 
is designed to help librarians tie into the 
PBS series and television course “Art of 
the Western World.” Premiering October 
2, the nine hour-long programs will intro- 
duce viewers to pivotal works of art span- 
ning 3,000 years. 

The kit includes a four-color poster, clip 
art sheet with logos and a flyer with pro- 
gram synopses, programming and dis- 
play ideas, bibliography, and filmography. 
Those who have not received a kit by 
summer's end may request one from: “Art 
of the Western World” Kit, ALA Communi- 
cations Dept., 50 E. Huron St., Chicago, 
IL 60611. 


=== NeW ala pubs 


The following new publications may be 
obtained from ALA Publishing Services, 50 
E. Huron St., Chicago, IL 60611. Approval 
plan codes (AP:) are listed after the price. For 
further information, contact Ruth Ann 
Jones, Marketing Department. 

Access to Library Resources Through Tech- 
nology and Preservation: Proceedings of the 
1988 US.-US.S.R. Seminar, edited by Robert 
P. Doyle. 168p. $25. AP:A (0-8389-7300-0). 

Descriptive Statistical Techniques for Li- 
braries by Arthur W. Hafner. 322p. $20. 
AP:ABCDIJ (0-8389-0510-2). 

Guide to the Evaluation of Library Collec- 
tions, prepared by ALA Resources and Tech- 
nical Services Division. 25p. $5. AP: ABCDIJ 
(0-8389-3370-X). 

Handbook for AACR2, 1988 Revision, sec- 
ond edition by Margaret F. Maxwell. 459p. 
$27.50. AP: ACI (0-8389-0505-6). 

Preservation and Conservation in Small Li- 
braries by Marcia D. Lowry. 47p. $5. 
AP:ABCDEFGHIJ (0-8389-5718-8). LAMA 
Small Libraries Publications, no. 15. 

Readers’ Advisory Service in Public Libraries 
by Joyce Saricks and Nancy Brown. 128p. 
$15. AP: ABCD (0-8389-0511-0). 

Movie Characters of Leading Performers of 
the Sound Era by Robert Anthony Nowlan, 
Jr. and Gwendolyn Wright Nowlan. $47.50. 
AP:AC (0-8389-0480-7). 

Academic Libraries in an Enterprise Culture: 
Viewpoints in LIS 2 by Donald Davinson. 
40p. $13.50. AP:QT (ALA order code L579- 
0).* 

Current Research for the Information Profes- 
sion 1988/1989 by The Library Association. 
270 +p. $100. AP:Q (ALA order code L629- 
0).* 

The Online Catalogue: Developments and 
Directions, edited by Charles R. Hildreth. 
212p. $46. AP:Q (ALA order code L708-4).* 

Withering of Public Access: Viewpoints in 
LIS 4 by Trevor Haywood. 42p. $14. AP:QR 
(ALA order code L698-3).* 


* Published by The Library Association of 
the United Kingdom and distributed in the 
United States by ALA Publishing Services. 
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ALA’S ATTIC: Curiosities from the ALA Archives 
by Karen A. Schmidt 


Librarians soak up some sun at Annual Conference, 1906. 


BANISHING THE MID-CONFERENCE BLUES 


ALA conferences in the early days met in 
charming, offbeat, and—especially to confer- 
ence-bleary eyes—very appealing places. 
Newport in Rhode Island, Niagara Falls, the 
White Mountains in New Hampshire, and 
Waukesha, Wisconsin, were among the pleas- 
ant environs that played host to a few hun- 
dred librarians throughout the late 19th and 
early 20th centuries. Where now we venture 
to large city museums or plunge into hotel 
lounges and bars to escape the blur of faces 
and rooms, our forerunners had more exotic 
playgrounds to tempt them away. 


Karen A. Schmidt is acquisitions librarian at 
the University of I/linois/Urbana-Champaign. 


Franklin Computer Corporation 

Gale Research 

Gaylord Bros. 

Graphic Technology, Inc. 

Ingram Library Services 

Library Technologies 

Macmillan 

Minolta 

OCLC, Online Computer Library 
Center 

Pergamon Press 





Caught in the act of enjoying a mid- 
conference swim off Narragansett Pier at the 
1906 ALA Annual Conference are (from left) 
Mr. Biscoe, Mr. Hopkins, ALA Secretary Mr. 
Wyer, Mr. Hanson, and Mr. Currier. “Before 
sessions, in between sessions, sometimes 
during sessions,” said the caption on this 
photograph from the ALA Archives, Univer- 
sity of Illinois/Urbana-Champaign, “one 
might be seen raising two fingers as a signal 
to some other that a swim was in order. The 
bathing beach was fine as any of these mem- 
bers will testify.” At least two of these gentle- 
men bathers, Mr. Hanson and Mr. Currier, 
spent their working hours in more decorous 
fashion—as chief of the Catalog Division at 
the Library of Congress and head of catalog- 
ing at Harvard, respectively. 





Research Periodicals & Book 
Services, Inc. 

Spacesaver Corporation 

Standard & Poor’s Corporation 

3M Library Security Systems 


UMI, University Microfilms 
International 

Utlas International 

H. W. Wilson Co. 
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Amarillo (Tex.) dinosaur mural; Ni Hao project, Queens Borough (N.Y.) Flushing Branch; Aberdeen (Wash.) “Read and Ride” trolley. 


Cheers! 


C East Branch, Amarillo (Tex.) Public Li- 
brary, is home to a new 21-foot dinosaur mural 
(above) painted by Divinity King, a student at 
Caprock High School. Six months in the mak- 
ing, the mural is the library's Summer Reading 
Club focal point. 

© Queens Borough (N.Y.) Public Library 
recently celebrated the acquisition of 20,000 
Chinese-language items at 22 branches 
(above). Responding to the burgeoning Chi- 
nese population in the borough, the Ni Hao 
(“greetings”) project is the largest of its kind, 
claims the library. 

Q Initiated by Joanne Riley, children’s librar- 
ian, the “Ride and Read” trolley (above) at Ab- 
erdeen (Wash.) Timberland Library offers 
children in Grays Harbor County transporta- 
tion to the “Timberland Trek” summer reading 

“program. 





O The East Rockaway (NY.) Junior High 
School Honor Society presented a $250 check 
to the New York Public Library for its preser- 
vation program. The students raised the 
money by selling candy and cookies. 

© Clemson University (S.C.) Libraries’ 
Special Collections moved to the new Strom 
Thurmond Institute building in May. Senator 
Thurmond attended dedication ceremonies 
April 22 along with Vice President Dan Quayle 
(keynote speaker) and other dignitaries. 

C Little Tokyo became the 63rd branch of 
the Los Angeles Public Library April 29. The 
branch occupies 2,460 sq. ft. of the Centenary 
United Methodist Church. 

_| New York Public Library recently reo- 
pened the St. George Library Center on Sta- 
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ten Island after a $2.8 million restoration 
designed by David Paul Helpern Associates. 

O Alameda County (Calif.) Library staff re- 
ported for their first day of work in new admin- 
istrative offices April 3 only to be shaken by a 
4.9 morning earthquake. The building passed 
the structural test without damage and opened 
to the public July 2. 

CO The Japan Information Center of Sci- 
ence and Technology, headquartered in To- 
kyo, has opened a Washington, D.C., office at 
1550 M Street, NW., to provide information 
about JICST Tokyo services—and data from its 
online- information system. Contact Yoshiko 
Yoshimura, 202-872-6370. 


Contracts & Agreements 


C Brodart—With DeKalb County (Ga.) Pub- 
lic Library for some 275,000 books. C CLSI— 
With William Rainey Harper College, Palatine, 
Ill., and Lake County (Fla.) Library System for 
the LIBS 100 system, and with the Minuteman 
Library Network, Framingham, Mass., to dou- 
ble the capacity of its LIBS 100 system. C 
Data Research—With Memphis Shelby 
County (Tenn.) Public Library for installation of 
ATLAS. — Ingram—With Puliexport to distrib- 
ute Spanish-language titles from some 200 
Spanish publishers. — Martin Marietta En- 
ergy Systems—A resolution of cooperation 
with the University of Tennessee/Knoxville, to 
share library information resources. | 
OCLC—With Boca Raton (Fla.) Public Library 
for the LS/2000 system. _| Personal Biblio- 
graphic Software and the Institute for Scien- 
tific Information—A joint marketing and 
product development agreement. |_| Research 
Publications—With Fondren Library, Rice 
University, for expanded patent information 
services. _| Suburban Audio Visual 
Service—With LIBRAS, Chicago-area college 
libraries membership group, for materials dis- 
tribution to Illinois libraries. L Unisys—With 
the University of North Dakota library for the 
2200/202 automation system and PALS soft- 
ware. _| Utlas International Canada—With 
McMaster University, Hamilton, Ontario, for 
retrospective conversion and authority control 
of some 600,000 records, using M/100 DisCon. 
O VTLS—With the Lenin Library in Moscow, 


Soviet Union, for automation software. [] H.W. 
Wilson—With NOTIS Systems for direct ac- 
cess to the Wilson databank for NOTIS users. 


Funded 


O The university's endowment for library ac- 
quisitions to strengthen collections and pro- 
grams in the humanities; $700,000 challenge 
grant to Boston College from the National En- 
dowment for the Humanities. 

O Reference works and audiovisual 
equipment; a $110,000 gift to Saint Martin's 
College Library, Lacey, Wash.; part of a $1 mil- 
lion pledge from alumnus Tom O’Grady, presi- 
dent and chief executive officer of UST 
Enterprises. 

C The first year of a five-year Integrated 
Academic Information Management System 
(IAIMS) Phase Ill implementation project; 
$641,500 from the National Library of Medicine 
to the Georgetown University Medical Center, 
Dahlgren Memorial Library; Naomi Broering, 
project director. 

C Improvements to the central library; 
$783,832 to Springfield (Mass.) City Library 
from the Massachusetts Board of Library Com- 
missioners through the Massachusetts Public 
Library Construction Project (the “Bulger Bill”), 
which is funding 53 projects in the state. 

C Literacy, data conversion networking, 
and other projects at nine public libraries in 
Rhode Island; $77,760 in LSCA Title | funds 
from the Department of State Library Services 
in Providence. 


Apply for 


O By Oct. 15: Fulbright Teacher Exchange 
Program, one-on-one exchange at the elemen: 
tary, secondary, and postsecondary levels witk 
teachers overseas. Contact the United States 
Information Agency, 301 Fourth St, SW, 
Washington, DC 20547, 202-485-2555. 

By Aug. 14: University Microfilms Interna- 
tional “Fabulous ‘50s Newspaper Sweep- 
stakes.” One $50,000-value and five $10,000- 
value prizes of newspapers in microform from 
UMI’s 700 titles. Deadline extended for AL 
readers. Enter by phone: 800-521-0600, Ruth 
Gretzinger. —L.K. 
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Add these 


VIDEO 
RESOURCES 


to Your Collection... 









The American Storytelling Series 
Each Volume $99 U.S. and Canada, $109 other countries. 
Volumes 1-4 or 5-8 $349 U.S. and Canada, $389 other countries. 











Volume 1—Stories by Jackson Gillman, Gayle Ross, Maggi Peirce 
Volume 2-—Stories by Ron Evans, Diane Wolkstein 
Volume 3-—Stories by Heather Forest, Lynn Rubright, Laura Simms 
Volume 4-—Stories by Jon Spelman, Chuck Larkin 
Volume 5-—Stories by David Holt, Barbara Freeman & Connie Regan-Blake, Mary Carter Smith 
Volume 6-Stories by Ed Stivender, Brother Blue, Jay O'Callahan 
Volume 7-—Stories by Elizabeth Ellis, Carol Birch, Michael Parent 
Volume 8-—Stories by Donald Davis, Marcia Lane 








How To Use the Readers' Guide 
$49 U.S. and Canada, $59 other countries, with a i 

subscription to Readers' Guide or Abridged eel 1 
Readers’ Guide; $69/$79 without a subscription. : 


How to Use WILSONDISC': 


The Browse Search Mode 

$49 U.S. and Canada, $59 other countries, C 
with a subscription to WILSONDISC or purchase 

of a Demo Disc; $69/$79 without a subscription. 
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pcs Basic Book Repair with Jane Greenfield 
$89 U.S. and Canada, $99 other countries. 


Booktalking with Joni Bodart 
$89 U.S. and Canada, $99 other countries. 


Making Friends: 
Organizing Your Library's Friends Group 
$59 U.S. and Canada, $69 other countries. 


Storytelling with Caroline Feller Bauer 
$89 U.S. and Canada, $99 other countries. 
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Online Searching: 
An Introduction to WILSONLINE: 
$89 U.S. and Canada, $99 other countries. 
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Classics from 
THE H.W. WILSON COMPANY 


950 University Ave., Bronx, NY 10452 
To Order Call Toll-Free 1-800-367-6770. 


In New York State call 1-800-462-6060: 
in Canada call collect 1-212-588-8400. 







“Gaylord, 


| didn't know you 


such a varie 
of library = 
products!” < 


a 
For over 96 years, Gaylord has been a pioneer in 
the design and manufacture of products specific to 
libraries. r 
Its what we do best! 


Pick from thousands of 
standard and custom supplies. If that’s not enough, let 
us know what you need! 


You understand the 
importance of function and durability in library 
furniture, and so do we. Not only do we deliver 
quality, we deliver it fast! 


Shop for audio visual prod- 
ucts the efficient way. Our special AV Catalog puts 
the latest products right where you need them, at 
your fingertips! 


You can be 
assured that your library automation will run 
smoothly when supported by our full range of 
micro-computer supplies. 


Choose from a wide 
variety of circulation and cataloging products, in- 
cluding SuperCat the friendliest, most up-to-date 
cataloging software on the market today! 


If your library needs it, Gaylord has it! If we don't, 
just ask and we'll make it or find it for you. And that’s 
our promise! 


Gaylord, The First Name in Library Products.’ 


OMO 


TrustedSource 


Syracuse, NY @ Sanford, NC © 


Library Supplies @ Library Furniture 
Micro-Computer Supplies 
Audio Visual ® Library Automation Systems 


Los Angeles, CA 
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Presenting 
Frameworks,” 
a new multi- 
media dis- 
play/divider 
system that 
offers great 
organization 
with amazing 
flexibility. 
Adult or child 
sized. 


Preserve valu- 
able slides, mi- 
crofiche, and micro 
films in these new 
acid-free preserva- 
tion boxes. Featured 
in our new Academic 
Catalog. 


An exception- 
al value, this 
space saving audio 
visual displayer 
stores up to three 
times more media = 
than any other 
model. Exciting new 
colors in stock. 


Call today for our complete 

New Catalog Toll free 

1-800-448-6160, 
Dept. 42B 


ANN CaEAlMalll OAKES 


+20:11 december 1989 published by the american library association issn 0002-9769 
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Perse arae lten, style " 


~*~ ats 
SUENE 


— 


wee RNS 
te ae Ses a x. 









nF eget e Ee Sah ginny eee 


SD ie Sa Re ATE NASE noc S 





Your search for an article 
begins here. And ends here. 
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Business Periodicals Ondisc 







Not so long ago, this kind of com- We'd like to tell you more about 
i ia plete, one-stop information retrieval Business Periodicals Ondisc—and 
Sit down at the workstation. Type pay epee e ee ree a ae ; agin 
nents l - was just a vision. Now it’s a reality for show you how the newest in infor- 
your search term, and in a few aut iba - 
PETE cerns your library. mation retrieval 
seconds, look at relevant citations , 
i naay i EE technology can 
drawn from hundreds of journals. ERE. $ 


Review the article abstracts to select 


It starts with the CD-ROM a P 77 BUSINESS ON, benefit your 
the most pertinent ones. Then print 


version of ABI/INFORM, library. Please 
the world’s premier wf N call us for 
business database, more 

which indexes and information. 
abstracts the most 
recent five years of 
more than 800 


business publications. a E 

The ABI/INFORM database ai 

m ~ ‘ E a 
is linked to a full-text image database 

—a collection of CD-ROMs that store 


thousands of articles. Together, 


=. A Bell & Howell Information Compan! 
copies of the articles you want— they're Business Periodicals Ondisc. 300 North Zeeb Road | 
exact copies, just as they appeared Together, they give your library Ann Arbor, Michigan 48106 
in the original publications, users the fastest, most convenient 800 hor sh nieoea 
photos and all. You're on your access to critical business and 


way in minutes. management information. 







Proven in virtually 
every environment from 
coast to coast. 


For over twelve years, 
Porta-Structures have become 
synonymous with progressive 
alternatives to costly, traditional 
libraries. To put it simply, 
Porta-Structures go where the 
people go. 

In shopping malls. Subway stations. 
Street corners. Town squares. 
Parking lots. From the Atlantic to the 
Pacific and beyond. 


Record-setting circulation 
figures at incredibly 
low cost of operation. 


A 1600 sq. ft. Porta-Structure can 
seat as many patrons and house as 
many books as a conventionally 
constructed 4500 sq. ft. building. And 
the cost savings are enormous. 


You save on personnel and energy 
costs. No land acquisition fees, 
architects fees, expensive land 
development and no cost increases 
due to time delays. 


Porta-Structures 
bring public 
libraries to where 
the people are. 
Affordably! 





Seeing is believing! See for yourself 
how Porta-Structure units can 
provide solutions to the problems 
facing your system. 


VISIT OUR BOOTH #2019 
WHILE AT MIDWINTER 
IN CHICAGO. 


PORTA-STRUCTURES INDUSTRIES 


P.O. Box 30193 O Washington, D.C. 20814 O 301-951-0500 
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IT'S PRECISE. IT’S FAST. IT’S EASY TO USE. 





INTRODUCING BT LINK? MODULE II: DATABASE e Multiple search keys. 

STATE-OF-THE-ART SOFTWARE FOR With BT Link: Database on CD-ROM, - Dewey or LC classes. 

DATA AND INVENTORY...FROM you'll have the most accurate and - Bookstore subject codes. 

BAKER & TAYLOR BOOKS, OF COURSE. sophisticated pcre software ~ Approval subject codes. 

No matter what title you’re looking on the market. Get the latest price and e High Sierra format — use any 

for, our revolutionary new BT Link publication status, and much more: CD-ROM player. 

Soravare Wi Hop you na irgaRn e Includes 1.2 million book, audio e A new disc every month — 
with your M Ti and video titles. and you don’t have to return 
Link: Database on e Accurate ISBN’s including the old one. 
CD-ROM and BT Link: rollovers, and multiple bindings. MODULE III: INVENTORY* 
Inventory efficiently e Includes out-of-print and forth- After you locate the title you want, 
simplify the whole coming titles. use BT Link: Inventory to determine 
pre-search process. e Monthly CD-ROM with 65,000 availability. It will instantly connect 

title updates. ou with your regional Baker & 


$ ; aylor Books’ warehouse, telling 
Up to. 40,000 monthly price changes. you what's in stock and what's on 


e One-step searching. order. It features: 
e One-step ordering. 
e Generic BISAC order record 



























e Regional warehouse inventory. 

e Immediate verification of stock 
and order status. 

e Weekly updates on diskette. 


BT Link® also includes the fastest, 
easiest, most user-friendly free 
ordering software on the market — 
BT Link Module I: Ordering. Place an 
order with us and, with our 

10 million book inventory, you 
know you can depend on high fill 
rates and fast delivery. 


ADM ROM | Es | i ER AV 1! YOR ; E For more information, call 
F 800-233-3657 


TEAN I, CEOE # And ask about our pre-publication 
Sa £ — RR ©: Us J prices. 


*To take advantage of MODULE III; INVENTORY, 
you must be using MODULE Il: DATABASE. 
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Quake-struck libraries pick up the pieces (left: San Francisco 
State University) » FBI investigates some 100 librarians who 
protested Library Awareness Program ® “Devastating” $1.4 
million cut at NYPL > MARC licensing on hold » New 
building, no money for collections—Anchorage (Alaska) 

PL ®& New dean, direction, & funds for Clark Atlanta 

> Censorship in Ohio ® Library crime watch: mini-Bibles 
missing from Cleveland PL; woman jailed for overdues in 
Georgia; Kafka part of Alabama con’s sentence > A 
computer network to link government, industry, and education 
has broad support, in “Washington Wire.” 
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The ‘80s: A dizzying 
decade. 

The traditional Chinese curse, 
“May you live in interesting 
times,” is apt for the ’80s. 
AL’s editors jog your 
memory about the marvels, 
follies, and tragedies. 1049 
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ed. notes 


Staying the dagger 


by Tom Gaughan 


WHEN ALA’S MIDWINTER 
meeting convened in January 198], 
host city Washington was buzzing 
with pre-Inaugural excitement. 
President-elect Reagan’s landslide 
meant new directions, faces, opportu- 
nities, and a new style in a very style- 
conscious town. 

Ronald Reagan had very long coat- 
tails in 1980, which meant the loss of 
library supporters like Senator Jacob 
Javits, and Representatives John Brade- 
mas, Elizabeth Holtzman, Frank 
Thompson, John Buchanan, and 
Lionel Van Dreelin. 

At that Midwinter, leg-weary from 
meetings, exhibit-trekking, and catch- 
ing up with friends, I found a seat at 
the crowded bar in the Sheraton 
Washington. I wanted one quiet drink 
before going to bed. 

To my right, two Yuppie-ish Reaga- 
nauts were talking serious policy— 
where they bought their jelly beans. 

To my left, alone and drunk as a 
lord, was a man who spotted my ALA 
badge and introduced himself as the 
campaign manager for a defeated lib- 
eral senator. 

“Libraries are really going to get it 
in the neck.” he said, “not just budget 
cuts—budget slashes. Big Brother, the 
end of the First Amendment....Libra- 
ries have no money and no political 
clout. Come January 20, libraries 
don’t have much future.” 

He was passionate, persuasive, and 
profoundly depressing. 

I don’t know if he really was a sena- 
tor’s campaign manager. You can’t al- 
ways credit barroom proclamations. 
But it was hard to dismiss his predic- 
tions, especially since his assessment of 
the administration proved correct, in 
intent if not in effect. 

The ’80s were a struggle. President 
Reagan tried for two terms to zero li- 
braries out of the federal budget. 

Censorship and book banning ef- 
forts intensified. Jim Schmidt, former 
chair of the Intellectual Freedom 
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Committee, told AL, “There have 
been more threats to intellectual free- 
dom in the ’80s than at any time since 
the early *50s.” 

Limiting access to government in- 
formation was an administration pri- 
ority. The current version of the 
Paperwork Reduction Act, currently 
up for reauthorization, was on the 
ALA Executive Board agenda last 
month. ALA President Pat Berger 
wasn’t sanguine about altering one key 
passage in the bill which gives the Of- 
fice of Management and Budget dra- 
conian power to control access to 
government information. 

Administration strategems to pri- 
vatize federal information sources, 
and even whole federal libraries, dot- 
ted the decade. Schemes such as LC’s 
now-postponed plan to license MARC 
records, a fundamental reversal of a 
direction instituted in 1901, have been 
painfully predictable ’80s phenomena. 

And of course there was the FBI’s 
Library Awareness Program, a truly 
big brotherly operation. Newly re- 
leased documents indicate that librari- 
ans who fought the Bureau’s program 
now have personal files (see “News 
Fronts,” this issue). 


But libraries and librarians not only 
survived the Reagan era, they tri- 
umphed. As University of Pittsburgh 
library educator E.J. Josey put it, 
“The library community galvanized it- 
self and fought back. We found new 
allies on both sides of the aisle. We 
formed coalitions with other groups. 
We grew up politically. We stayed the 
dagger.” 


As the ’90s begin we still face diffi- 
cult problems—including a new ad- 
ministration whose only bright light 
for libraries is named Barbara. 

But even so, it’s worth a moment’s 
self-congratulation. “We grew up po- 
litically. We stayed the dagger.” 

We may have to do it again, in a 
“kinder, gentler” decade. 
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Libraries dig out from Bay Area earthquake 


by Gordon Flagg 


Nearly a month after the earthquake 
that struck the San Francisco Bay Area 
Oct. 17, some 95% of the region’s libraries 
are reported to be open for limited or full 
service, although a number remain unable 
to access their full collections. 

The earthquake, which registered 7.1 on 
the Richter scale, killed over 60 people and 
caused more than $10 billion in damage. 
No injury to library staff members or pa- 
trons was reported, and most library build- 
ings survived the tremor with little or no 
structural damage. However, millions of 
books spilling off shelves—as well as 
cracked plaster, broken windows, and top- 
pled cabinets—made the disaster’s effect 
on libraries initially seem more devastating 
than it turned out to be. 

Although most library buildings came 
through the quake well, the event revealed 
the vulnerability of libraries’ metal book- 
stacks. Numerous libraries reported their 
stacks fell over, collapsed, or twisted com- 
pletely out of shape. At some libraries, the 
inability to obtain new shelving or rein- 
forcement bracing has delayed restoration 
of service. 

Public and academic libraries in the re- 
gion reported widely varying situations in 
the quake’s aftermath, from large-scale dis- 
ruption at San Francisco Public and Stan- 
ford University, to relative normalcy at 
Berkeley Public and UC/Berkeley. A mid- 
November rundown on the major libraries 
in the region follows: 


San Francisco Public Library. The seven 
layers of closed stacks in the north wing of 
the main library were pulled loose from 
their supports; some one-third of the 
900,000 volumes housed in the section 
were thought to be on the floor. Damage 
to the walls was not structural, but much 
plaster was broken and glass and marble 
floors were split and shattered. The city is 
now taking proposals from contractors to 
repair the damage, which will require re- 
moving all the books to an offsite location. 

Some sections of the library, such as art 
and music, had little or no damage and 
could open by the end of November; but 
many other materials will be inaccessible 
for an indefinite period. The question, said 


Director Ken Dowlin, is, “Do we open : 
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quickly with half our library, or do we keep 
the library closed longer and reorganize?” 
A longer delay would allow for a complete 
inventory that would pave the way for an 
eventual online catalog for SFPL; Dowlin 
estimates the entire job would take about 
three months. Since each book must be as- 
sessed for damage, Dowlin said the con- 
sensus of the staff is to take advantage of 
the situation and do the inventory. The 
city’s library commission will decide which 
approach to take later in November. 

Twenty of the system’s 24 branches re- 
opened on Oct. 20. By mid-November, 
only two branches remained closed. 
Dowlin said those branches had been 
scheduled for a seismic inspection before 
the quake, and the decision would be 
made soon whether to keep them closed 
until a renovation can be done. 


Stanford University. Contrary to initial 
reports, the west wing of Green Library— 
the university’s main library—was severely 
damaged in the quake. The damage would 
have been far greater, however, if the uni- 
versity had not spent $5.5 million last year 
to seismically brace Green West’s seven- 
level tiered book stack. “If that had not 
been done, it’s probable that people would 
have been killed in it,” Director David We- 
ber told AL. 

The rest of the wing, built in 1919, is in 
“very bad shape, fractured significantly 
from the first -through fifth floors,” ac- 
cording to Weber. Some 160 staff members 
have been forced to move their work to 
corridors, public areas, and other libraries 
around campus. Weber said the library 
hoped to erect temporary, modular build- 
ings early next year to house the business, 
financial, and preservation offices, adding 
that staff wouldn’t be able to occupy the 
second through fifth floors of Green West 
for “at least a few years.” 

The majority of Stanford’s libraries re- 
opened Oct. 19, with Green East reopening 
the following day. By mid-November, only 
the government documents library— 
located in Green West—remained closed; it 
was expected to reopen Dec. 4. 

Despite the damage—and the 600- 
700,000 volumes that had to be reshelved 
campuswide— Weber concluded “We were 
fortunate. No one was hurt on campus, 


-and essentially, none of the collections were 


damaged.” pæ 








At San Francisco Public Library, columns in 
the second floor rotunda were cracked, and 
Shelves throughout the building (including 
the history and social sciences department, 
shown here) were toppled. 
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“SERVICE” 
IS OUR 
BUSINESS 


And it’s our business to make 
your job easier. With the Advance 
Buyer’s Checklist (ABC) Program, 
you have the satisfaction of know- 
ing you'll have the titles when your 
patrons request them because you're 
first in line for titles as they’re 
released from the publisher. 


ABC gives you a flexible pro- 
gram you can use for mass market 
and trade paperbacks, hi rdcovers, 


“Patrons and staff like having 
new titles quickly. After all, with 
the majority of best sellers and 
hot new titles, the decision isn’t 
whether to buy, but how many 
copies to buy and how soon you 
can have them. Thanks to the 
ABC Program, we are assured of 
having popular new titles when 
they are published.” 


Edwin S. Clay Ill, Director 
Fairfax County Public Library 


hot titles, and/or specific catego- 
ries. You decide how to use the pro- 
gram and your customized monthly 
report gives you complete control 
over your orders until they ship. 


Call 1-800-937-8100 NOW for 
more information on the ABC Pro- 
gram or any of our other programs. 


DISCOUNT AND SERVICE RANKED HIGHEST BY CUSTOMERS 


When asked what they like best about Ingram, an overwhelming 
majority of our customers said “discount.” Ranked in order of impor- 


tance, the list included: 


. Discount 

. Timely delivery 

. Prompt, courteous 
customer service 


. Superior inventory selection 

. Advance catalog, microfiche 
and other Ingram 
publications 


WHY DO OUR CUSTOMERS RANK “DISCOUNT” #1? 


We publish our dis- 
counts and offer the same 
discount schedule to all 
libraries. And, the aver- 
age discount of the books 
in each shipment is print- 
ed right on your invoice. 
Compare this with other 
vendors. 





Mail Orders/Electronic Orders 


Number of copies per title 
1 2-4 5-9 


10+ Quantity Ordered | 


43% 10 or more assorted 
books 


Phone Orders 


Number of copies per title 
1 2-4 5-9 


Discount 40% 41% 42% 


10+ Quantity Ordered 


100 or more assorted 
books 


Discount 40% 41% 42% 43% 


38% 40% 41% 42% 25-99 assorted books 
35% 39% 40% 41% 10-24 assorted books 


INGRAM MEANS... 


è Consistent discounts 


è High fill rate 
@ Quick delivery 


è Depth of inventory 


è Pre-publication title 
lists and order reservations 


@ Collection development 
programs 


è Prompt, courteous service 
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INGRAM LIBRARY SERVICES INC. 


In our continuing series of infor- Computervision Corporation and the 
mational seminars, we are proud to U.S. Department of Health & Human 


sponsor noted futurist Nicholas Negro- Services. A pioneer in the new area of 
ponte. He'll talk mee the directions image technology, he has given hun- 





technology will dreds of presenta- 
take in the 90s tions and semi- 
and beyond, and nars on trends in 
share his insight technology 

on how it may To find out 


impact the future = Airea the eyes PE ted how technology 
of your library. futurist Nicholas Negroponte. [gl profoundly 





Nicholas affect the future of 
Negroponte is Professor of Media your library, mark your calendar 
Technology and Director of the Media for January 8th, 2:00-4:00 p.m. 
Laboratory at MIT. He is also Chair- Please stop by our booth (721-828) 


man of the Science Advisory Boards of for the location. 
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Finding out is what we're all about. 





News Fronts 

The Santa Cruz City-County Library, 15 
miles south of the epicenter, opened for 
service Oct. 23, although the central li- 
brary later closed for four days to test for 
asbestos. Local volunteers helped reshelve 
the 290,000 books—two-thirds of the total 
collection—that wound up on the floor 
following the quake. Although the central 
library’s first-floor stacks had no seismic 
bracing, they held up well; the second- 
floor shelving, which was braced, didn’t 
fare as well, and the floor will probably re- 
main closed for several months. 

The morning after the quake, the police 
asked the library to maintain a telephone 
hotline (initially staffed 24 hours a day) to 
help callers from outside the area obtain 
information on family members and 
friends; library staff would take down 
phone numbers and track down people. 
The hotline also provided referral numbers 
for agencies. 

The library has also been offering story 
hours for children focusing on separation 
anxieties. “It’s not really as important for 
children to know what happens in an 
earthquake as knowing that Mom and 
Dad are going to be there,” explained Di- 
rector Anne Turner. Turner also reported 
that library staff volunteered to help the 
city’s three major bookstores remove their 
inventory so the buildings could be demol- 
ished; “Were very good at packing 
books,” she explained. 


University of California/Santa Cruz. 
The stacks in the old part of the library, 
dating back to the 1960s, “failed spectacu- 
larly,’ said Director Allan Dyson. “They 
collapsed until the books were supporting 
the shelves instead of vice-versa.” 

Even so, by working as late as midnight 
some days, the staff managed to reopen the 
main floor and some other services Oct. 
23. The entire building was reopened by 
Oct. 30. “What we thought was going to 
take three months took 11!/2 days,” mar- 
veled Dyson. 

Oakland Public Library. “We're in pretty 
good shape,” Director Leila White told AL. 
The library was only closed for two days 
following the quake (however, the East- 
mont Branch—a kiosk located in a shop- 
ping mall where the floor was buckled— 
remained closed in mid-November). 

Oakland’s City Hall, however, suffered 
serious damage, and many city employees 
set up temporary work quarters in the li- 
brary. Additionally, calls to the “City 
Line” —an information and referral service 
staffed by the library but located in City 
Hall—were transferred to the library. 

For the week that San Francisco PL was 
closed following the quake, many SFPL li- 
brarians who live in the East Bay worked at 
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American Libraries Washington Wire 


A National Research and Education Network (NREN) linking the nation’s research and 
instructional community might be an idea whose time has come. In recent months 
the network has been included in bills introduced in both houses of Congress, and 
the concept was also mentioned in a report from the Bush administration. 

The National High-Performance Computer Technology Act (S. 1067), introduced 
earlier this year by Sen. Albert Gore (D-Tenn.), proposes a NREN connecting govern- 
ment, industry, and higher education, as well as development of a digital library of da- 
tabases and knowledge banks accessible through the network. An identical bill, H.R. 
3131, was recently introduced in the House by Rep. Doug Walgren (D-Pa.). 

A report issued in September by D. Allan Bromley, director of the Office of Science 
and Technology Policy and President Bush’s new science advisor, proposes a similar 
plan. The report, titled The Federal High Performance Computing Network, says the 
U.S. “must develop a National Research and Education Network to support com- 
munication between persons and organizations involved in open research and schol- 
arly pursuits in the United States.” 

The expansion of the concept from supporting “research” to the broader “research 
and education” can be credited at least in part to the involvement of the library com- 
munity—particularly the Library of Congress Network Advisory Committee—with 
EDUCOM, an organization of higher education computing experts that supports de- 
velopment of the NREN. 

Hearings on the bills were recently held by the science subcommittees chaired by 
Sen. Gore and Rep. Walgren. Librarian of Congress James Billington told the Senate 
panel that high-capacity data networks could allow LC to become “a library without 
walls,” providing scholars nationwide with access to its holdings. Dr. Bromley testified 
on behalf of the Bush administration, which wants to develop the network through adi 
ministrative action rather than legislation; funding would come from the budgets of 
the federal agencies involved. 

“While the outcome of the legislation is uncertain and the administration's commit- 
ment does not seem to include funding, high-capacity computing power and the 
broadband telecommunications highway to carry it are clearly seen by all parties as 
infrastructure issues just as crucial and just as deserving of federal stimulus as high- 
ways and railroads have been in the past,” reports ALA's Washington Office. 


Postal subsidy renewed. Congress has passed legislation that continues the present 
postal rate subsidy for libraries and other nonprofit institutions. The FY 1990 
Treasury—Postal Service appropriations bill funds postal revenue forgone at $459.8 
million, the full amount needed to maintain the rate at current levels. The subsidy, 
however, is subject—as are most other programs—to the sequestration order by 
President Bush described below. 

House-Senate conferees expressed concern over “the abuse of the subsidized 
nonprofit rates to advertise articles, products, financial, insurance, travel, and other 
services which have no direct relation to the mission of the nonprofit organization and 
which clearly advertise for commercial purposes.” They asked the Postal Service to 
prepare a report by Feb. 1 detailing the amount of appropriated funds used to support 
such advertising and to make recommendations to end the abuse. 


G-R-H cuts sock library programs. At midnight Oct. 16 a sequestration order took ef- 
fect under the Gramm-Rudman-Hollings deficit reduction law, mandating an across- 
the-board 5.3% cut on virtually all programs. Since Social Security and some other 
entitlement and high-priority programs are exempt, education programs are espe- 
cially hard-hit by the sequestration. 

The Office of Management and Budget calculates that the sequestration would 
result in a $7.5 million cut in LSCA and HEA II library programs, taken from whatever 
final appropriations figure is signed into law (since FY 1990 funding levels are not yet ` 
final, the figure is based on adjusted FY 1989 levels). 

The sequestration could be rescinded if reconciliation bills include enough deficit- 
reduction provisions, but by mid-November the bills were still under consideration by 
Congress. The Washington Office recommends that librarians whose budgets would 
be especially hard hit by the reductions should contact their congressional delega- 
tions to fight the cuts. —Gordon Flagg 


(Washington Wire draws on ALA Washington Office news and other sources, but is 
written by the AL editors, who are solely responsible for its contents.) 
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News Fronts 





Oakland PL, taking calls from San Fran- 
cisco patrons, reported White. 

A San Francisco television station mis- 
takenly gave the library’s literacy program 
number as the city’ emergency number 
the day after the quake, and the misdi- 
rected calls “completely inundated us,” 
said White. 

Berkeley Public Library. “We sustained 
very little damage,” reported Director Re- 
gina Minudri. Although the top two floors 
of the five-story main library had nearly 
half their books on the floor, all stacks 
were open to the public by 11 a.m. the day 
after the quake. 

Early national news stories mistakenly 
reported that the library was on fire; the 
fire was actually in a garage two blocks 
away, and Minudri speculates that an aerial 
spotter was confused by the great amount 
of smoke. 


San Francisco State University. An in- 
spection of the seven-floor library follow- 
ing the quake found that asbestos had 
escaped from a sixth-floor machinery 
room; the building’s top two floors have 
been sealed off. Special collections are lo- 
cated on the sixth floor, and staff have 
been unable to even enter to assess the 
damage. Acting Assistant Director for 
Reader Services LaVonne Jacobsen told 
AL that the librarians were “heartsick— 
The longer a rare book lies on the floor, 
the worse it is.” The administrative offices 
are also housed on the sixth floor; the di- 
rector and her staff had been in four tem- 
porary locations by mid-November. 

Jacobsen said that all of the shelving 
was “stressed in one way or another, from 
wobbly to almost on the floor.” An “eye- 
ball estimate” indicated that 40% of the 
700,000-volume collection was on the floor 
after the quake. 

The ground-floor reserve room reo- 
pened Nov. 1, and other departments on 
that floor reopened Nov. 6. Jacobsen said 
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the library hoped to open the second floor 
later that month. The library has hired two 
extra security guards to prevent students 
from getting to the closed floors. 


Los Gatos Public Library, at the quake’s 
epicenter, had a piano fall over backwards 
and go through a plate glass window, land- 
ing on its back in a patio. The piano was 
housed in the children’s section, which reo- 
pened Oct. 23; the piano is back in service 
as well, although “one key sticks,” accord- 
ing to Director Peggy Murray. 

Murray hopes to reopen the upstairs sec- 
tion of the library’s adult side in late No- 
vember; the downstairs, housing 90% of 
the collection, won’t reopen until at least 
early December. Although the building is 
fine structurally, almost all the shelving 
was damaged. 


University of California/Berkeley. 
Classes were in session the day after the 
quake. Although the Main, Bancroft, and 
Moffitt libraries were closed that day for 
inspection, there was no significant dam- 
age. University Librarian Joseph Rosenthal 
reported that 22 stack ranges fell over, spill- 
ing some 50,000 books, in a remote storage 
facility that held 200,000 volumes. 


Disaster relief fund 


ALA President Patricia Berger has ap- 
pointed a Disaster Relief Committee to 
administer contributions to libraries dam- 
aged in the Bay Area eathquake and Hur- 
ricane Hugo. 


ALA plans to donate a minimum of 
$5,000 to the fund. Those wishing to add 
their contributions should send them to 
Linda Crismond, Executive Director, ALA, 
50 E. Huron St., Chicago, IL 60611, pay- 
able to “American Library Association/ 
Disaster Relief Fund.” Donations are tax- 
deductible. 


Although UC/Berkeley emerged from 
the quake relatively unscathed, Rosenthal 
said the library “will be taking a look at all 
shelving, which we haven’t done for several 
years.” Rosenthal also said that “a major 
building project—an underground exten- 
sion to the main library—is being under- 
taken for seismic reasons.” In addition to 
moving the main building’s stacks into the 
extension, the $4.5 million project will in- 
volve reinforcement of the Moffitt under- 
graduate library. Construction is due to 
start in late 1991, and the library hopes for 
completion by 1995. 


San Jose Public Library. The main li- 
brary and two branches remained closed 
for two weeks after the quake. There was 
no structural damage to the main building, 
Assistant City Librarian Virginia Carpio 
told AL, but the shelving was buckled and 
pulled away from the walls. As carpenters 
worked to restore and brace the twisted 
shelving, library staff worked right behind 
them unpacking boxes and reshelving books. 

San Jose State University. The third- 
through-fifth-floor shelving “twisted fol- 
lowing the curve of the earthquake,” 
ending up looking “like a free-form sculp- 
ture,” according to Director Ruth Hafter. 
Even so, the library reopened exactly two 
weeks after the quake, on Halloween. “We 
exorcised the stacks and opened up,” said 
Hafter. 

Hafter said that desperate students of- 
fered her bribes to be allowed into the 
building while it was closed. “It warms my 
heart to know the library is this valuable.” 

“Libraries were among the hardest-hit 
structures in the Bay Area,” Hafter told 
AL. New seismic standards for libraries 
went into effect a few years ago, but older 
libraries that didn’t meet the standards 
were “grandfathered in”; Hafter feels the 
quake proves that all libraries should be 
brought up to the standard. 

(News continued on p. 1029.) 


AMERICAN LIBRARIES DECEMBER 1989 


iamnow VANHA 


It’s the little things that 
make a difference. 





And the difference 
is bigger than 
you think. 


keyboard and be prepared for an information explosion. This one little key 

that no one else has gives you access to more than 260,000 entry points. That’s 
nearly five entry points per article — three times more than any competing system. 
It’s a little thing, but it will dramatically increase identification and demand for your 
periodicals. And like our up-to-the-minute indexing, superior customer service and 
unmatched maintenance program, it makes all the difference in the world. 


H it the SUBJECT GUIDE key on Information Access Company’s InfoTrac 


Information Access Company. 


We drive demand. 


Information Access | 
COMPANY 362 Lakeside Drive, Foster City, CA 94404 + 800-227-8431 





News Fronts 


+ MM 


PACHIG AN 


MS INFO 


MAR GREAT LAKES 




















va CHALLENGE — 


PERSONALIZED PLATES 


Observations about AL Challenge No. 
4, library-related personalized license 
plates: 


> if it’s true that California exports its 
fads, we'd better apply for our personal- 
ized license plates now. AL Challenge No. 
4 received 16 entries from that state 
alone. 





> State-laws concerning personalized 
plates inspired some incredible feats of 
acronymic and truncational gymnastics. 


» Some AL readers clearly fancy auto- 
mobiles. We've shown the matched VWs, 
but we cropped hot Mustangs, Camaro 

| 728s. sleek little Honda CRXs and other 
sporty machines. There may be a new 
Challenge there. ... 


>We haven't picked a winner. Our 
cover plate. READ ME, provided by Susie 
Newman of the Hampton (Va.) Public Li- 


brary, is our invitation to enjoy this 
month's AL! 
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investigation of 100 librarians 
According to documents obtained by 
the National Security Archive, the FBI 
conducted background searches on 266 
people connected with the bureau’s Library 
Awareness Program “in an attempt to de- 
termine whether a Soviet active measures 
campaign had been initiated to discredit” 


| the program. Although the identities of the 


individuals were withheld, an analysis by 
the Archive determined that over 100 of 
them were librarians or people connected 
with library organizations. 

Since the FBI admitted that it reviewed 
only those people who came in contact 
with the agency after the program was dis- 
closed in October 1987, Archive Deputy 
Director Tom Blanton said it is believed 
that many of the librarians who came un- 
der investigation were those who had criti- 
cized the program. 

The investigations were revealed in over 
1,200 pages of internal FBI documents re- 
leased to the Archive through a Freedom 
of Information Act lawsuit filed by the 
nonprofit research group (AL, June, p. 
481). Among the materials released was a 
memo sent by FBI Director William S. Ses- 
sions to all agents in November 1988, two 
months after a meeting between ALA 
members and the FBI (AL, Oct. 1988, p. 
743-744). The memo laid out ground rules 
for the Library Awareness Program, stat- 
ing that only experienced agents should 
contact chief librarians and that agents 


“should not ask librarians to report suspi- . 


cious or anomolous activity or to report on 
persons with foreign sounding names or 
accents.” 

Although the FBI had told ALA in the 
meeting that no contacts with librarians 
had taken place since December 1987, Of- 
fice for Intellectual Freedom Director Ju- 
dith Krug told AL that the documents 
indicate that visits continued through 1988 
and 1989. 


Challenging the IFC 

Following an unsuccessful contact with 
a Brooklyn Public Library employee, a 
September 1987 memo complained that 
“the attitude exhibited” by the librarian 
had “increasingly been encountered as a 
direct result” of the involvement of ALA’s 
Intellectual Freedom Committee and that 
“it should not remain unchallenged.” The 
FBI issued a statement denying that it had 
conducted extensive investigations of indi- 
viduals who had been interviewed in the 
program, although a spokesman admitted 
that the bureau had conducted “minimal” 
checks. 
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“The FBI never understood why people 
were sO upset with the Library Awareness 
Program,” said Rep. Don Edwards (D- 
Calif.), who added that it was “dismay- 
ing” that the agency “never understood 
that librarians and other Americans think 
that libraries are sacred.” Edwards chairs 
the House Subcommittee on Civil and 
Constitutional Rights, which held hearings 
on the program last year (AL, July/Aug. 
1988, p. 562-563). 

“Talk about being led down the garden 
path,” Krug told AL. “We believed what 
we were told, but these documents show 
that librarians have continued to be con- 
tacted after 1987, that people who opposed 
the program have been investigated, and 
we are not as secure as we thought.” Krug 
said the Archive and ALA plan to continue 
the litigation in hopes of obtaining infor- 
mation that was excised or witheld from 
the release. —G.F 


New York PL freezes hiring, 
braces for $1.4 million cut 


New York City’s revised fiscal plan for 
1990 will result in losses to its public library 
system of more than $1.4 million. An- 
nounced by Mayor Edward Koch in Octo- 
ber, the cut follows $2.57 million in 
reductions over the past two years. 

On Nov. 1, the library implemented a 
50% hiring freeze on city-funded mainte- 
nance and branch positions, hoping to 
avoid layoffs through lose-two/fill-one at- 
trition. If the revised budget—before city 
council as AL goes to press—remains in 
place, NYPL will also phase in reductions 
in service hours at three of its four research 
libraries, and 27 of its 82 branches will be 
open fewer than five days a week. 

Mimi Koren, NYPL associate manager 
of public relations, told AL community 
groups are writing letters to protest the pro- 
jected cuts, and a petition drive has been 
mounted in the Bronx; but, fresh from a 
Budget Action Committee meeting, Koren 
expressed little hope that Koch would 
change his mind. NYPL President Timo- 
thy Healy was not available for comment, 
but in a press release called the cuts “a dev- 
astating blow.” 


Charles Whittingham gets VP post 


In a related item, Healy announced the 
appointment of Charles A. Whittingham 
to the post of senior vice-president for ex- 
ternal relations at NYPL. The former Life 
magazine publisher assumed the top man- 
agement post Nov. 13, unaffected by the 
hiring freeze. In the newly redefined posi- 
tion, he will be responsible for NYPL ef- 


forts involving development, public 
relations, public affairs, special events, and 
the Friends of the Library. —L.K. 


LC bows to “strong concern” 
postpones MARC license plan 


Following a torrent of protest from librari- 
ans and library organizations, the Library 
of Congress announced postponement of 
its plan to license the MARC database. In 
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News Fronts 

an Oct. 13 letter to MARC Distribution 
Services subscribers, Henriette D. Avram, 
associate librarian for collections services, 
said Librarian of Congress James H. Bil- 
lington made the decision “to reevaluate 
the options available for assuring the con- 
tinuing viability of these valuable distribu- 
tion services.” 

Avram’s letter cited “strong concern ex- 
pressed by U.S. librarians” as the reason 
for the decision. That strong concern in- 
cluded protests to Congress’ Joint Com- 
mittee on the Library (Oct., p. 951), 
demands for Congressional hearings, and 
resolutions of protest by ALA, the OCLC 
Users Council, and the Association of Re- 
search Libraries (ARL). 

Billington, questioned about the plan at 
ARL’s October annual meeting, failed to 
satisfy some attendees. Brown University 
Librarian Merrily E. Taylor told AL that 
ARL librarians feel a strong sense of 
“partnership with LC,’ and attendees 
“were hoping for more acknowledgement 
of that partnership.” 

The Oct. 19 ARL resolution welcomed 
LC’s decision to delay implementation, 
while noting that the licensing plan “un- 
dermines the implicit agreement among re- 
search libraries and threatens the delicate 
balance of mutual interdependency.” 

The resolution voiced strong opposition 
to “any action by LC that has the effect of 
creating impediments to or placing inap- 
propriate restrictions on government- 
produced databases or other information 
produced at taxpayer expense,” and added 
that licensing MARC “is not in the best in- 
terests of international scholarship.” —7°G. 





The Trial is part 
of the sentence 


Alabama Circuit Court Judge John E. 
Rochester threw the book—10 of them 
actually—at two brothers who pleaded 
guilty to possession of cocaine. Henry 
McQueen was sentenced to read The 
Grapes of Wrath, Lie Down in Darkness, 
Animal Farm, The Bonfire of the Vanities, 
and The Reivers. 

McQueen must report on each book 
and keep a diary on what he has learned 
and what he is doing with his life. 

Brother Isaac must read and report on 
Lord of the Flies, Crime and Punishment, 
The Trial, Confessions of Nat Turner, and 
East of Eden. He too must keep a diary. 

The judge couldn’t be reached to com- 
ment on his unusual sentence or his book 
selection process. A court clerk, however, 
told AL the McQueen brothers’ “faces 
made it look like they preferred jail.” 

T.G. 
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dle School library’s book collection recently in one full day of hand-over-hand during gym classes. — 
A new group of ninety students participated every hour in the Adrian, Mich., library relocation. 
This was school librarian Mary Fechner's solution to a back-wrenching problem, moving the old 
library from beneath the noisy gymnasium to the third floor, where it would be closer to academic 
classrooms. “We had kids coming in for specific books they had seen—especially in the 300s, like 
a neat book called Sleighs by Carlo Italiano, and a lot of personal-problem books on subjects such 


as drugs and alcoholism,” Fechner said. 





Budget, personnel woes chill Anchorage library climate 


Anchorage Municipal Library is low 
both on books and librarians these days. 
Loussac Library, the three-year-old main 
building, is some 270,000 volumes shy of 
its 500,000-volume capacity, and the li- 
brary system is nearly 25% short of the 34 
professionals budgeted to run it. 

Local librarians read that painful re- 
minder in an Oct. 10 Anchorage Daily News 
article, which weighed the “book-hungry” 
system’s 1989 materials budget of $669,000 
against a $19,000-per-month utility bill for 
Loussac alone. The building cost $41 mil- 
lion, partly funded by once-gushing oil 
money, according to former municipal li- 
brarian Keith Revelle. 

Revelle’s much-publicized woes may well 
have contributed to the library’s ongoing 
recruitment crisis (AL, June, p. 491). Al- 
though he won a prolonged court battle to 
be reinstated, he was uncertain in mid- 
November what his employment status 
would be after Nov. 28, when his court- 
mandated 120-day return was to expire. 

While Anne Oliphant continued as act- 
ing operations manager, Revelle pursued 
special projects. Faye Alexiev, the contro- 
versial mayoral campaign aide who pre- 


ceded Oliphant, is now assistant director of 
parks and recreation. 
Morale deficit 

Barbara MacLean, collection development 
coordinator, told AL that she has unsuc- 
cessfully asked municipal budgetmakers 
for “realistic” service-level funds for sev- 
eral years. Her 1990 request is for $1.3 mil- 
lion to supplement $711,000 anticipated 
from city coffers. 

In headier days, area planners had set a 
1995 goal of 3.5 volumes per capita. To 
bring the growth rate of Anchorage’s 1.7- 
per-capita collection back on track, Mac- 
Lean says she would need at least $9 
million more next year. 

That boost is unlikely to come soon. 
One of MacLean’s projects is sorting 
through 55,000 volumes removed from the 
system’s four closed branches. What Mac- 
Lean doesn’t keep will go to other Alaska 
libraries. 

A larger administrative reshuffling will 
soon follow, says Revelle. He told AL that 
city officials are organizing a “super- 
department” to oversee the library system, 
parks and recreation, the museum, and 
arts activities. —BG. = 
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CELEBS, PATRONS SUPPORT BANNED BOOKS. Sept. 23-30 libraries marked Banned Books 
Week with celebrity readings, community discussions, and thought-provoking displays. At the Os- 
singing (NY.) Public Library actor Alan Arkin and his wife Barbara Dana (left) participated in an 
evening of celebrity readings. Arkin read from Catch 22 to a crowd of 250. At Merrick (NY.) Public 
Library patrons were invited to speak out against censorship by writing their own comments on 
sheets of newsprint beneath some famous quotes about censorship (above). 








New dean, direction, and 
gifts for Clark Atlanta 


Charles D. Churchwell will return to his 
undergraduate alma mater, Clark Atlanta 
University, January 1 as dean of the School 
of Library and Information Studies. He is 
currently professor of library science at 
Wayne State University. 

Churchwell told AL Clark Atlanta’s li- 
brary science program will “tilt decidedly 
toward science and technology.” At his re- 
quest, he will also serve as assistant dean 
for undergraduate studies in order to influ- 
ence curriculum and present librarianship 
to undergraduates as a career path. 
Churchwell served as dean of library ser- 
vices at Washington University from 1978-87 
and university librarian at Brown Univer- 
sity from 1974-78, and also held posts at 
the University of Illinois, New York Public 
Library, and Prairie View A & M College. 
He resigned his Washington University 
post to protest implementation of a con- 
sulting firm’s recommendation to slash 
professional staff in the library (AL, Mar. 
1987, p. 164). Later, the university adminis- 
tration reversed the decision. 

Among his professional activities, 
Churchwell has chaired the Board of Direc- 
tors of the Center for Research Libraries 
and ALA’s Committee on Accreditation. 


Endowments from Emory 


Churchwell will lead Georgia’s only ac- 
credited library science program and one 
which recently benefited by the transfer of 
several hundred thousand dollars in en- 
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dowment funds from Emory University’s 
library science program, which closed in 
1988. 

Where possible, Emory contacted do- 
nors or their estates for advice on the dis- 
position of the gifts. A number of donors 
directed their gifts to Clark Atlanta. Some 
funds will be used by Emory’s libraries to 
support minority internships for Clark At- 
lanta library science students. —T.G. 


Ohio board bows to parents, 
pulls Newbery Honor winner 


Because parents found such words as 
“bastard,” “goddamn,” and “hell” objec- 
tionable, the New Richmond, Ohio, Board 
of Education removed a Newbery Honor 
Book from the curriculum of fifth-grade 
classes. 

During conferences with Assistant Su- 
perintendant 
Larry Graves 
preceding the 
Oct. 16 board 
decision, par- 
ents had com- 
plained about 
My Brother 
Sam Is Dead by 
James Lincoln 


Collier and 
Christopher 
Collier. The 


1974 novel is a 
realistic treat- | 
ment of the ag- 
ony of war, in this case the Revolutionary 





War. The board voted to replace it with 
what had previously been used to cover the 
same period, a 1944 Newbery Medal 
Book, Johnny Tremain by Esther Forbes. 

Alverdia Lyons, department chair for 
media library services in the district, told 
AL that the Colliers “tried to capture the 
true emotions of people trapped in war, 
and I think they did a very good job of it 
.... It’s perfectly okay for required read- 
ing.” She reported that libraries through- 
out the district hold copies of the Colliers’ 
book. Lyons also said she thought Johnny 
Tremain long, dry, and boring and difficult 
for fifth graders to get through. 

The rural town’s YMCA had set a panel 
discussion about the board decision for | 
Nov. 15 at the New Richmond Elementary 
School; it was to include a lawyer, teacher, 
minister, parent, journalist, a Curriculum 
Council representative, and Lyons. 

—E.McC. 


41 miniature books 
disappear from Cleveland PL 


Police are still investigating the disap- 
pearance at Cleveland Public Library of 41 
tiny Bibles valued at $128,000. The Bibles 
had allegedly been placed in a locked stor- 
age room near the rare book collection in 
September. 

Miniature-book collector Ruth Adomeit 
told AL that the English and American 
“thumb Bibles” were missing from a car- 
ton when she was getting ready to put 
them into a 3,500-volume display that 
opened Sept. 17. 

Adomeit selected and installed the dis- 
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The more librarians 
know about automation, 
the more they like Dynix. 
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You probably already watch Smithsonian World. But here's | Yes, please send me my free Smithsonian World poster. 
how you can motivate students to watch it, too. 

Just send for this free, colorful 18” x 24” Smithsonian World 
poster. Its just one part of our new educational outreach program, | Title 
which also includes free teacher's guides for each program. 

So send for your poster. Have your teachers display it. And 
then, whenever they make Smithsonian World required viewing, | Address 
there’s a better chance their students will be doing their homework. | 

Even if they think they’re just watching TV. 
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News Fronts : 

play from her private 8,000-book collec- 
tion. Entitled “The Largest Exhibit of the 
World’s Smallest Books,” the show ran 
through November. 

“Lacking a checklist from the collector,” 
said Fran Clark, CPL public information 
director, “we didn’t know precisely what to 
look for.” On Oct. 19 the library’s chief of 
security filed a police report to communi- 
cate the loss. This delay in obtaining an in- 
ventory of the titles from Adomeit 
apparently slowed the police investigation. 

Police sergeant Al Martin told AL, the 
Cleveland police searches of Adomeit’s 
home and the library failed to uncover the 
missing Bibles. 

At this writing, the books—many from 
the 17th and 18th century—have yet to turn 
up. “Some of them are irreplaceable and 
date back to 1603,’ Adomeit reported. 
Adomeit’s Three Centuries of Thumb Bi- 
bles, published by Garland in 1980, de- 
scribes and illustrates some of the lost 
titles. Antiquarian book and other trade 
journals have issued a plea for the collec- 
tion’s recovery. —E. McC. 


Woman jailed in Georgia 
for overdue books 


Because of overdue book fines amount- 
ing to $149.65, Karen Lindsay, of Gwinnett 
County, Ga., spent Friday night, Oct. 27, 
in the county jail. The delinquent borrower 
was arrested, held without bond, and re- 
leased on her own recognizance the follow- 
ing day, pending an arraignment. 

John Shelton, director of the Lake La- 
nier Regional Library in Duluth, told the 
press Lindsay was one of many delinquent 
borrowers with $100-plus fines routinely 
turned over to the state court solicitor, who 
sets court dates. Lindsay said she never re- 
ceived a summons. 

Newspapers have had a field day mock- 
ing the incident. Syndicated columnist Bob 
Greene quipped, “...the idea that ‘read- 
ing is fun’ may suffer when people hear 
that you can be thrown in jail for having an 
overdue library book.” An Associated 
Press article described a sheriff’s deputy 
arriving with the arrest warrant while 
Lindsay slept: “The police were very nice 





READ-ALOUD FESTIVAL A SMASH! More than 760 children and adults attended a Queens Bor- 
ough (N.Y.) Public Library celebration that culminated a year-long outreach read-aloud program. 
Laura Gwinn, assistant director of public relations, said the Sept. 8 gathering on International Lit- 
eracy Day was meant “to encourage reading and other creative activities that families can share.” 
The outreach program taught reading techniques to civic and community groups throughout the 
borough, including Korean teenagers learning to perfect their English and grandparents wanting 
to improve their skills reading to youngsters. 





should send a proof of claim form, available 
from local bankruptcy courts, to: Martin 
Bloom, Clerk, U.S. Bankruptcy Court for 
D.C., U.S. Courthouse, Rm. 2400, Washing- 
ton, DC 20006-2034. 


UPDATE ON USBE. Members of USBE will 
hear automatically from the bankruptcy 
court about any pro rata refunds due them 
(AL, Nov. p. 951). 

The court has sent notices to all known eli- 
gible members. Members never notified 
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to me and acted quite embarrassed over 
the whole ordeal,” she said. 

While overdues engendered the arrest, 
the actual charge against Lindsay is failure 
to appear in State Court, which carries a 
maximum sentence of one year plus a 
$1,000 fine. 

Shelton said he sympathized with Lind- 
say’s plight, but that her night in jail has 
been greeted favorably by many local resi- 
dents, who appreciate what the library is 
doing to keep costs down. —L.K. par 
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tained in met i leva to 
stockpile enormous quantities of | infor- — 
mation outside our bodies. We are the x 
only species on the planet, sofaraswe 
know, to have invented a communal 
ry stored neither in our genes © 
| nor our brains. The warehouse of that 
‘memory is called a library. Carl Sagan, Eh 
reprinted from Open System, newsletter 
__ of the Montgomery County (Md.) oag 
= ment of Public Libraries. 






















| could never do an anti-library car- 
_ toon and feel good about it. Clay Ben- 
= nett, editorial cartoonist for the- a 
Petersburg Times, explaining why he re- 
turned a $100 speaking engagement hon- $ 
orarium to a library organization. a | 





















The phrase “Nobody loves a soldier f 
until the enemy’s at the gate,” applies 
_ well to library security officers, accord- 
_ ing to Gary Thomas Kong, San Francisco 
. Public Library director of security. Fea- 
_ tured in Free, a publication of the Friends | 
of SFPL, Kong also said, Whenever 4 
someone questions the necessity of a — 
highly visible security force he or she “4 
is directed to our weapons display 
(confiscated from problem patrons). a 














This is no mousey group of pae 
.. One student jumps out of air- — 
planes (with a parachute), and another 
is training to be an aviator. Some of 
these people have started libraries, in- | 
cluding one in Zaire. In Focus, news- 

letter of the Emporia (Kans.) State 

University School of Library and d Informa- | 
tion Management. 
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©1989 Minolta Corporation 


Minolte’s new reader-printer, 
The best thing that’s happened to libraries 


since the Dewey Decimal System. sss!" 






printing, automatic ex- 
What gets librarians excited? Minolta’s new RP605Z. posure control, and a 250-sheet paper cassette, clearly make the RP605Z 
Designed with libraries in mind, it not only handles the most user friendly reader-printer you can bring to the party. 
microfiche, but also 16mm and 35mm cartridges For more information, call Minolta at 1-800-821-7700, 
and open reels. Search, retrieval and printing are a ext. 327. And find out more about the breakthrough 
breeze with the compact remote control unit. And that has librarians anything but quiet. 





motorized loading and rewinding are automatic. EAIA T E SEREA 
Other features like optical image rotation, zoom ONLY FROM THE MIND OF MINOLTA MINOLTA 


News Fronts L z 
== EWS in Drief =m 

Manuscript records in RUN. LC’s Na- 
tional Union Catalog of Manuscript Col- 
lections (NUCMC) is now accessible 
through the Research Libraries Informa- 
tion Network (RLIN). LC staff have be- 
gun entering records directly into RLIN in 
concert with RLIN participants in the Ar- 
chives, Manuscripts, and Special Collec- 
tions Program to build the fast-growing 
file. Complete records will be used to pre- 
pare a printed NUCMC catalog and in- 
dex. 

NUCMC editor Harriet Ostroff said 
the cooperative arrangement “makes in- 
formation about the country’s manuscript 
collections available to more people, more 
quickly” and that RLIN allows more effi- 
cient record entry, searching, updating, 
and indexing. 

The first printed catalog generated 
from RLIN records is expected to be 
available through LC’s Cataloging Distri- 
bution Service early next year. 


Union Carbide buys Wei T’o process. Ex- 
clusive rights to the Wei T’o paper preser- 
vation technology have been purchased by 
Union Carbide Chemicals and Plastics 
Company, Inc. The Wei T’o process, 
which neutralizes acids with the use of a 
non-toxic magnesium carbonate complex, 
will be marketed to libraries and museums 
with Union Carbide’s parylene technology 
for strengthening embrittled paper. 

The process, developed by librarian Ri- 
chard Smith, has been used to preserve 
the Declaration of Independence, Eman- 
cipation Proclamation, and the U.S. Con- 
stitution. Union Carbide believes the Wei 
T’o process may extend the life of paper 
by several hundred years. 


Union Carbide’s Specialty Chemicals 
Division is assessing marketing and facil- 
ity options worldwide. Smith expects to 
use part of his royalty income to fund 
graduate research on preservation. 


Sharon Henry to head CLA. The Cana- 
dian Library Association has appointed 
Sharon Henry as its new executive director. 

The holder of BLS and MLS degrees 
from the University of Toronto, Henry has 
over 20 years experience in libraries and 
management. Her most recent position 
was with the World Bank-International 
Monetary Fund library in Washington, 
D.C, Prior to that she was with the Inter- 
national Development Research Centre in 
Ottawa, the Data Clearing House for So- 
cial Science, and the Canadian National 
Library. 

Henry will start at CLA headquarters 
Jan. 2, taking over the post from Jane 
Cooney, who has announced plans to open 
a business bookstore in downtown To- 
ronto. 


Stanford’s Weber to retire. David C. We- 
ber, director of Stanford University li- 
braries since 1969, will retire upon 
completion of a search for his successor. 
Weber’s distinguished career includes pre- 
siding over development of a 5-million- 
volume collection and playing a lead role 
in the design and construction of engi- 
neering, earth sciences, biology, art, and 
music libraries at Stanford. 

Weber also involved himself in the de- 
velopment of the Research Libraries In- 


formation Network and established one 


of the first book preservation programs. 
In 1981-82 he served as president of 
ALA’s Association of College and Re- 
search Libraries. 


Calling librarians and suppliers: 
Let 130,000 readers see what you've got! 


For our April issue, “Inviting Places: Li- 
brary Renovation and Innovation in Tech- 
nological Times,’ American Libraries 
extends an invitation to librarians, interior 
designers, architects, and manufacturers to 
share their very best with AL’s 130,000 
readers. 

A showcase for fixtures and furnishings 
of all kinds, this special issue of AL will 
highlight some of the best in library design 
—with a special eye for traditional space 
that has been adapted for contemporary 
use. We want to show what's new in func- 
tional but inviting library interiors especially 


AMERICAN LIBRARIES DECEMBER 1989 





in library renovation and expansion. 

Manufacturers of furnishings are asked 
to select a “featured” item to be considered 
for a product roundup. We would especially 
like to see products that can help make old 
buildings work despite today’s high-tech 
demands—furnishings and fixtures that 
maintain the architectural integrity of the 
building they inhabit. 

Send color prints or slides, along with 
promotional material, to Leonard Kniffel, 
Managing Editor, American Libraries, 50 E. 
Huron St., Chicago, IL 60611 by Feb. 5. All 
sources will be credited. 


“There is little doubt,” he said, “that I 
shall continue to study our issues, write, 
consult, and otherwise contribute to li- 
brarianship and the world of books and 
higher education.” 


U.C./Irvine committee sides with Tsang. An 
ad hoc faculty hearing committee at the 
University of California/Irvine has con- 
cluded that Asian/Pacific-American librar- 









LC’s STAGGERING STATS 

The Annual Report of the Librarian of 
Congress, covering fiscal 1988 is out, and 
it contains some staggering stats: 

> LC welcomed some 2,688,434 users 
and visitors and conducted public tours 
for some 60,412 visitors, special tours in 
25 different languages for 5,548 visiting 
Officials, and coordinated 107 special 
events. 

LC staff prepared 974 bibliographies 
containing 150,968 entries. 

> LC completed full-level cataloging of 
173,265 titles; 

> held 88,315,534 items, including 

> 14,581,944 books in classified collec- 
tions, 

> 73,733,590 items in non-classified 
collections, including 12,255,365 visual 
materials (photos, motion pictures, 
posters, prints, drawings, etc.); 3,919,000 
maps; 36,563,392 manuscripts; and 
12,349,824 books in large type and raised 
characters, incanabula, music, bound 
newspapers and other printed material. 

> The library also held 1,302,800 audio 
materials in disk, tape, and other re- 
corded formats. 

> Microforms held totalled 7,343,209, 
including 5,024,381 microfiche, 1,809,764 
rolls of microfilm, and 509,064 micro- 
opaques. 

>The Congressional Research Ser- 
vice completed 487,829 research assign- 
ments for the Congress. 

Some 489,882 inquiries were an- 
swered through the Copyright Office. 

> LC circulated some 20,800,000 disk, 
cassette, and braille items to more than 
705,400 blind and physically handi- 
Capped patrons; 

> employed a staff of 4,846, and 

held some 12.5 million records in 
computer databases. 

> The Library of Congress operated with 
a 1988 appropriation of $247,951,000. Other 
funding sources, including working fund 
advances, transfers, gift trust and ser- 
vices fees, are expected to generate 
$78,229,000. 
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News Fronts 
ian Daniel Tsang was unfairly denied a 
merit pay raise last year. 

Citing “procedural errors,” the commit- 
tee’s final report to Chancellor Jack Pelta- 
son criticizes library supervision and 
recommends a raise for Tsang. Peltason 
has referred the report to a second panel 
for review. 

The decision of the three-member com- 
mittee was the first in what is expected to 
be a series stemming from charges of un- 
fair hiring and promotion practices 
brought by minority and female employees 
at the campus library earlier this year (AL, 


QUICK BIBS: New and recent books on a timely topic 


May, p. 392; Nov., p. 949). 


OCLC, RLG announce data exchange. The 
Research Libraries Group, Inc., parent of 
the Research Libraries Information Net- 
work (RLIN), and OCLC have an- 
nounced plans to exchange data to 
provide increased access to the Inter- 
university Consortium for Political and 
Social Research (ICPSR). ICPSR is a 
partnership of some 300 academic li- 
braries worldwide providing machine- 
readable social, economic, and political 
data to scholars. 


OCLC will exchange its cataloging re- 
cords of ICPSR codebooks for the RLIN 
cataloging records of ICPSR data files. 
The codebooks provide essential informa- 
tion about the data files and how to use 
them. Upon completion of the exchange 
the full set of complimentary records will 
be loaded into each system’s union cata- 
log. 

OCLC CEO K. Wayne Smith lauded 
the exchange as an “important prece- 
dent”; RLG President James Michalko 
called it a “perfect example of the bene- 


—, 


fits of cooperation...” O 


by Bill Ott 


Bill Ott, who writes this column free-lance for American Libraries, is editor of ALA’s Booklist. 


Celebrities—Part One 


HAS ANYONE NOTICED THAT SOME- 
thing is up with celebrities? They’ve 
turned weird. We used to spend our junk- 
reading time on movie magazines that of- 
fered “inside looks” at the stars, say 
Grace Kelly or Cary Grant. What we were 
being fed, of course, were idealized ver- 
sions of what we thought we should be 
like—how we should look, what we should 
wear, what sophisticated things we should 
do. Now, in the age of candor, it won't 
work; we have books telling us that Grace 
Kelly was a loose woman and Cary Grant 
slept with Randolph Scott. 

Since celebrities are no longer able to 
pose as idealized versions of ourselves, 
we choose the opposite—grotesques. To 
make headlines in the tabloids these days 
it helps to be odd, brash, and outrageous 
—anything but ordinary. Roseanne Barr 
and Pee Wee Herman have become the 
Grace Kelly and Cary Grant of the ’80s. 
Does that make us wiser, more accepting 
of human differences, than our Grace-and- 
Cary-loving predecessors, or does it just 
make us weird? 

Perhaps a decision on that weighty 
question should be postponed until all the 
evidence is in. Start with this list of celeb- 
rity bios devoted to weird women. There’s 
a batch of weird men waiting in the green 
room, so stay tuned for part two. 


Barr, Roseanne. Roseanne: My Life as a 
Woman. Harper, 1989, $17.95 (0-06- 
015957). 


Whatever one may think of Roseanne Barr, 
this much is almost certain to be true: She is 
the first celebrity ever to use the word boog- 
ers in her autobiography. (“Conservatives are 
the same kids in elementary school who ate 
their boogers.”) Most readers will react to this 
book the same way they do to Roseanne: re- 
pulsed at first, then fascinated. 


Garvey, Cynthia and Meisler, Andy. The Se- 


1038 


MY LIFE AS A WOMAN 





Is Roseanne Barr emblematic of a dramatic 
shift in the way society picks its celebrities? 


cret Life of Cyndy Garvey. Doubleday, 
1989, $18.95 (0-385-23936-1). 


When people like Cyndy Garvey start turning 
up on talk shows, it’s time to wonder if celeb- 
rities are a vanishing breed. Yes, Cyndy was 
married to former baseball star Steve Gar- 
vey, and yes, Steve was a jerk who played 
around, but—please—do we need to hear all 
the yucky details? It is important for the fu- 
ture of civilization as we know it that the 
Wronged Baseball Wife Memoir not become 
the confessional genre of the ’90s. 
MacLaine, Shirley. Going Within: A Guide for 
Inner Transformation. Bantam, 1989, 
$18.95 (0-553-05367-1). 
Shirley MacLaine has been cavorting on the 


Other Side for so long it’s hard to remember 
when she was just an actress. But that’s the 


point about celebrities today: You can't be 
just anything: you have to put some spin on 
whatever it is you do, and, God knows, Shir- 
ley has kept us spinning. Her latest tome is 
all about how to find our chakras (don't ask) 
and use them wisely. The best part has to do 
with a psychic surgeon who puts his—and 
Shirley’s—hands inside patients’ bodies. 


Pierson, Ransdell. The Queen of Mean: The 
Unauthorized Biography of Leona 
Helmsley. Bantam, 1989, $4.95 (0-553- 
28558-0). 


Yes, hotel magnate Leona Helmsley is 
mean—she’'s got ex-husbands, a dead son, 
abused employees, and scorned lovers to 
prove it—but what's really juicy is this thing 
she has about red lipstick. According to New 
York Post reporter Pierson, one of Helmsley’s 
aides once counted 12 cases of bright red 
lipstick—that’s more than 2,000 tubes—in 
Leona’s closets. Imelda's shoes and Leona’s 
lipsticks: icons of an era. 


Reagan, Nancy and Novak, William. My 
Turn: The Memoirs of Nancy Reagan. Ran- 
dom, 1989, $21.95 (0-394-56368-9). 


It hasn't been easy adjusting to First Ladies 
who are neither dowagers (Mamie et al.) nor 
symbols of glamour (Jackie), but Nancy 
Reagan was the most difficult adjustment of 
all. The clothes, the sniping at daughter Patti, 
the power plays, the smarmy cooing over 
“Ronnie,” and, most of all, the astrologer— 
Nancy gave us a lot of laughs, and now she’s 
given us a book. The real question, though, 
remains unanswered: How does Nancy rate 
on the Stallone Love Scale (see below)? 


Stallone, Jacqueline. Star Power: An Astro- 
logical Guide to Supersuccess. NAL, 1989, 
$19.95 (0-453-00678-7). 


Stage mothers used to have the sense to 
stay backstage. Not Jacqueline Stallone, 
whose pronouncements on astrology sound 
remarkably like Rocky talking to his buddies 
(“Yo, Capricorn”). What does it mean when 
the mother of an actor who has wiped out en- 
tire Third World countries in a single movie 
writes a book about how to predict romance 
using the Stallone Love Scale? Where is Jo- 
seph Campbell when we need him? C) 
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‘Tve traveled over 
250,000 miles in 
10 years just to 

‘be there’ for my 
customers. 


‘Tve worn out about 10 sets of tires traveling 
from New Jersey to Pennsylvania to Connecticut 
and back visiting librarians. And I guess I’ve 
been through 40 pairs of shoes in that time. But 
at EBSCO we feel that to offer truly professional 
service we must offer truly personal service. 


“In fact, EBSCO has built its entire operation 
around the concept of being there for our 
customers. We've located fully staffed and 
equipped subscription processing centers near 
enough to our customers to make in-person 
calls a routine occurrence. And the serials 
support group located at each of these offices is 
composed of trained professionals dedicated to 
responding to your needs quickly and 
effectively. 


“EBSCO realizes that its relationship with 
librarians is actually a challenging and sensitive 
partnership . . . one that requires its 
representatives to display not only serials 
knowledge and expertise, but also 





conscientiousness and genuine concern for 
customer needs. That’s why I make myself 
available whenever I’m needed, whether in 
person or by phone . . . why I perform inservice 
training for new customers . . . why I use my 
experience to foresee and forestall potential 
problems with your subscription program . . . 
whatever it takes.” 


Audrey Greene 
Sales Representative 


At EBSCO, we think librarians should be 
served by experienced serials professionals 
who will ‘be there’ for them. Isn't that what you 
expect from a professional subscription agency? 





EBSCO 


SUBSCRIPTION SERVICES 
International Headquarters 
P.O. Box 1943 ¢ Birmingham, AL 35201 
(205) 991-6600 


CONTACT US TODAY TO LEARN MORE. 
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We have our reasons why DIALOG 
should be your primary research tool. 


As an information specialist, you're no 
stranger to DIALOG. 

After all, it’s the world’s largest and most 
comprehensive storehouse of electronic 
z | estos a information. Yet, although youre probably 

5 Ry é using DIALOG every day, there's a good 
DiUi0e denen ita eg | chance yali mang severa CREATE 
news services, along with powerful full text online SOUICES, aS well. 

So, in order to make DIALOG your pri- 








search capabilities like KWIC and HILIGHT, 
and the speed of the award-winning OneSearch 


Service. 





Focusing on more than 1 million companies 
abroad, DIALOG'’s newly-expanded inter- 
national market sources include ICC Inter- 
national Business Research, IDD M&A 
Transactions, Infomat International Bust- 
ness, and the Kompass Europe & U.K. 
databases. 


Turn to 
DIALOG for the 
F widestselection 
© of competitive intel- 
i ligence sources. Our 
Current Awareness serv- 
ice—now available in over 100 databases— 
provides your company with the latest intel- 
ligence data. And our technology tracking 
services now include the Inpadoc/ Family and 
Legal Status, Current Contents Search, 
Biotechnology Abstracts, Pascal, and Ana- 
lytical Abstracts. 


We've added a way to retrieve vital chemical 
information—based on structure and/or 
factual text—with the Beilstein database. 
















DIALOG’s more than800 "Sa css 
full text publications seer 

include recent additions 
like the Chicago Tribune, 
PTS Newsletter Database 
and Computer ASAP. 












mary source, we listened to your requests 
A for more information, more access- 
= ibility and more support. 

And then we responded. 

When you told us you needed more full 
text choices, we gave you more full text arti- 
cles from more publications than any other 
online service. 

When you requested more current news, 
we replied with more continually updated 
news sources. When you asked for a better 
way to track advances in technology and 
patents worldwide, we added more inter- 
national databases. 

We even developed a better way to pro- 
mote your own organizations research 
center with concise overviews on our 
growing online sources to help you spread 
the word about DIALOG to the people who 
need it most. 

If you'd like to receive these compli- 
mentary source flyers, or additional 
information about DIALOG, call toll-free 
800-3-DIALOG (800-334-2564). 

Once you do, you'll discover your own 
reasons why DIALOG should be your essen- 
tial information solution. 


DIALOG INFORMATION SERVICES, INC. 
A Knight-Ridder Company I@ 


The world’s largest online knowledgebank. 





© 1989 Dialog Information Services, Inc., 3460 Hillview Avenue, Palo Alto, CA94304. All rights reserved. DiALOGis a servicemark of Dialog Information Services Inc., Registered U.S. Patent and Trademark office. 
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“My reason for using 
DIALOG? Its a single 
source solution for all 
of our information 
needs. No other online 
service offers more.” 


— Donna Stevens 


Business Information Specialist 
Raychem Corporation 








AASL conference: 








Rugged individualists 
making common cause 


Access to Excellence was the theme—empowerment for school 
library media specialists within ALA may have been the outcome. .. 





by Tom Gaughan 


CHOOL LIBRARIANS, MOST 
of whom work in one-profession 
shops, are librarianship’s rugged in- 
dividualists. So it was fitting that 
the biennial meeting of the American As- 
sociation of School Librarians (AASL) 
took place in Salt Lake City, a sparkling 
place carved from a harshly beautiful envi- 
ronment by other rugged individualists. 

Some 2,400 attendees met Oct. 18-22 
and relished the wide-ranging contacts with 
peers, addresses by well-known speakers, 
hundreds of exhibits, dozens of programs, 
and building political influence within 
ALA and with legislators. 

Access to Excellence was the theme— 
empowerment of school library media spe- 
cialists within ALA may have been the out- 
come of the gathering at the Salt Palace. 

Forty-five percent of the registrants were 
attending their first AASL function; some 
25% werent AASL members. Ann Weeks, 
AASL executive director, sees those num- 
bers as an opportunity—for rapid growth 
of an already large ALA division that will 
translate into political clout. Evidence of 





burgeoning political interest could be seen 
in the ubiquitous styrofoam boater hats 
with the legend “90% in ’90” on the band, 
referring to a hoped-for AASL vote for 
ALA officers. 


Common cause at WHCLIS II 


Four programs focused on pressing the 
school library agenda at the 1991 White 
House Conference on Library and Infor- 
mation Science. In the opener, Eileen 
Cooke, executive director of ALA’s Wash- 
ington office, told conferees effective lob- 
bying was essentially effective public 
relations work and noted that parts of 55 
of 64 resolutions developed at WHCLIS | 
(1979) have been adopted. 

In later sessions, library leaders includ- 
ing Virginia Mathews, Shoe String Press 
vice president, led discussions to develop 
an issues agenda to be championed by state 
groups. Equality of access to school li- 
braries and literacy programs for immi- 
grants topped the list. 


“Great ideas—in three minutes” 


Charming evidence of the school librari- 





ans’ individualism was on display at “Great © 


Ideas in Three Minutes (or Less),” which 
featured more than two dozen presenters 
each given three minutes to explain a prac- 
tical idea to the audience. They came so 
fast it wasn’t possible to identify them. As 
soon as one suggested using chlorine 
bleach on unwanted filmstrips to clear 
filmstock for students to create their own, 
another appeared, apparently carrying an 
infant. She explained that “books, like ba- 
bies, require care.” 

“Would you leave your baby brother out 
in the rain? Would you write on him with a 
crayon, or let your dog chew on him?” she 
asks elementary school students during 
their first visit to the library. When they an- 
swer no, the librarian uncovers the “baby” 
and produces a book. 

Still another recommended having stu- 
dents “adopt a shelf,” noting that her stu- 
dents developed proprietary attitudes 
about maintaining orderly shelves. 





Above: Utah children’s authors (and mother 
and daughter) Gloria Skurzynski and Alane 
Ferguson met their public at a Salt Lake City 
PL program. (Left) School librarians Doug 
Hindmarsh and Lynne E.K. Komlos flank Salt 
Lake City Public Library Director J. Dennis 
Day at the All Conference Reception. 
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Conference Banquet. Library Bureau’s “seismic approved” shelving drew lots of attention 
two days after the devastating Oct. 17 quake. 


“Kids who read succeed!” 


National Endowment for the Humani- 
ties Chair Lynne V. Cheney had to be good 
not to be upstaged by several speakers who 
preceded her. 

In welcoming remarks, James Moss, 
Utah Superintendent of Public Instruc- 
tion, made the most graceful connection 
with librarianship this reporter has ever 
heard from a nonlibrarian. Calling li- 
braries a “joyous workshop of learning,” 
he linked his audience to the monks who 
crafted the Book of Kells. 

Following Moss, ALA President-elect 
Dick Dougherty spoke of his presidential 
emphasis on literacy, offering the slogan 
“Kids who read succeed!” 

Lynne Cheney is a pro and wasn’t up- 
staged. Her remarks touched on the NEH 
report 50 Hours, which offers a humanities 
core curriculum for college students and 
“boring” school textbooks. She offered a 
rule: “They [textbooks] ought to be books 
that one human would volunteer to read,” 
and her remarks fit well with the resource- 
based curriculum that was the focus of 
much conference discussion. 


Intimacy in a cavern 


Speaking on the resource-based curricu- 
lum, Dorothy S. Strickland, professor of 
education at Columbia University, said 
“Good literature is the key to fostering 
good reading and writing.” Strickland 
managed to create intimacy in a cavernous 
room filled with more than 1,000 librari- 
ans. Following her address, an AASL- 
Britannica video, Literature, Literacy, and 
Learning, a delightful visual representation 
of the library-based curriculum, was pre- 
miered. 

Dashing back and forth across a broad 
stage, high school teacher Harry K. Wong 
literally pummeled a delighted audience for 
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more than an hour. Using humor and a 
televangelical delivery, the hard-working 
Wong offered common-sense prescriptions 
for succeeding with children: “Set high ex- 
pectations! Create a well-ordered class- 
room! Make the students do the work!” 
As proof of the success of his methods, the 
youthful Wong stunned his audience by 
announcing his age—S57. 


“The Big-Enough One” 


Stewart Brand, creator of the Whole 
Earth Catalog, neither shouted nor dashed. 
Speaking softly, he mixed his experiences 
in the tragic, then-recent California 
earthquake—he was in San Francisco's 
Marina district when the quake struck— 
with insights on emerging information 
technologies. 

With a writer’s eye for detail, Brand 
called the quake “The Big-Enough One,” 
and told of trying to help pull victims out 
of the rubble. He also told of the tough- 
looking young men, who under other cir- 
cumstances might have been frightening, 
risking their lives to save the elderly and the 
injured. 

Brand acknowledged that his new book, 
The Media Lab: Inventing the Future at 
M.LT., didn’t even have an index entry for 
libraries. Since writing it, he said, he’d dis- 
covered that librarians were on the leading 
edge of the information industry. “Informa- 
tion wants to be free? he said. Business 
wants it to be expensive. “Technology main- 
tains the tension. The whole process gives 
lawyers hives and empowers librarians.” 

The conference banquet drew some 
1,100 attendees. After the cheesecake, 
AASL President Retta Patrick introduced 
bestselling author Judith Viorst. Patrick, 
referring to becoming a past president, 
cracked, “That looks better every day.” 

Viorst alternately tickled and touched 


with one-liners and readings from her 
works. “I write sometimes as a mature 
woman and sometimes as a six-year-old 
boy.” Noting that her subjects remain the 
same, regardless of her voice or audience, 
she said that envy and sibling rivalry are 
“part of the general human condition.” 

One measure of Viorst’s popularity 
could be seen after the address—hundreds 
of librarians lining up for her signature in 
one of her books. 


Changing tacks 


Not so many years ago AASL members 
considered seceding from an ALA they felt 
didn’t effectively represent their interests 
(AL, Dec. 1984, p. 808). Times have 
changed. 

At the ALA store, business was so good 
that sharp-eyed Utah state tax officials re- 
quired ALA staffers to collect a six-percent 
tax on the largest per capita sales ever seen 
at an ALA conference, some $12 per regis- 
trant. 

ALA leaders like Dougherty, presiden- 
tial candidates Pat Schuman and Pat 
O’Brien, Executive Board members Lucille 
Thomas, Judith Sessions, Dennis Day, and 
Ann Symons (also a school librarian) were 
everywhere, making common cause with a 
large—and growing—ALA division. A 
very individualistic one. LJ 





Whole Earth Catalog creator Stewart Brand 
hunkers down after his speech. Brand, who 
once dubbed libraries civilization’s “hard 
disk,” mixed reflections on new technolo- 
gies with his experiences in the Bay Area 
earthquake. 
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Library censorship 
after Webster 








Has the Supreme Court given a green light to censors? 


by Earl Lee 


“We're dealing with a vocal, fanatical minority.” 
—Carolyn Trout, Director, Joplin (Mo.) Public Library 


“The Webster decision does not have a direct effect on libraries unless some- 
one decides to use it in a vindictive way.” 
—Judith Krug, director, ALA Office for Intellectual Freedom 


OES THE SUPREME 

Court’s recent decision, in the 

Webster v. Reproductive Health 

Services case upholding the 
Missouri anti-abortion statutes, have a di- 
rect impact on libraries by encouraging a 
new wave of state-sponsored “fiscal” cen- 
sorship? The statutes’ provisions against 
“encouraging or counseling” a woman to 
have an abortion might be interpreted as 
prohibiting the full range of library ser- 
vices, including referral services, as they re- 
late to abortion. Although Missouri 
Attorney General William L. Webster has 
tried to downplay the freedom of speech is- 
sue, the American Library Association 
filed an Amicus brief in the case, asking 
that the court look at the impact of the 
Missouri abortion law on intellectual free- 
dom. According to Anne Levinson of 
ALA’s Office for Intellectual Freedom, the 
court’s response was Justice Sandra Day 
O’Connor’s statement that this issue could 
only be addressed on a case-by-case basis 
by the Missouri Supreme Court. 





Earl Lee is collection development librarian at 
Pittsburg State University in Pittsburg, Kansas, 
four miles west of the Missouri border. 
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In the wake of the Webster decision, 
there has been a great deal of speculation 
about which state legislatures will vote to 
restrict access to abortion. There is, how- 
ever, an aspect to Webster that has not been 
explored in the press: how Chief Justice 
William H. Rehnquist’s decision— 
described by Justice Harry A. Blackmun 
as giving “winks, and nods, and knowing 
glances” to state legislators who want to re- 
strict access to abortion—affects not just 
abortion, but information about birth con- 
trol, human sexuality, and any other un- 
popular or controversial subjects legislators 
might find objectionable. Legislators need 
only define the dissemination of this infor- 
mation as “contrary to the public interest” 
in order to cut off funding for any state- 
supported agency that has traditionally 
provided this information. In his decision, 
Rehnquist maintained that the state is only 
making a “value judgment” and “policy 
choice” in deciding how to spend its funds. 

In Missouri, a law is already on the 
books that makes it “unlawful for any 
public funds to be expended...for the 
purpose of encouraging or counseling a 
woman to have an abortion not necessary 
to save her life’ (Mo. Rev. Stat. 188.205 
[1986]). Thus far the state has focused its 


attention on hospitals and clinics. How- 
ever, as the district court that ruled it un- 
constitutional has already pointed out, this 
statute could easily be interpreted as apply- 
ing to any person paid from state funds or 
any state-funded institution, which in- 
cludes public libraries, state university li- 
braries, private libraries that receive any 
form of public support, public schools and 
any state agency that employs a nurse, psy- 
chiatrist, counselor, or social worker. ALA 
and the Freedom to Read Foundation 
based their Amicus brief on the fact that li- 
brarians are “potentially subject to 
viewpoint-based restrictions on the use of 
public funds.” 








As ALA’s Amicus brief points 
out, ‘the sole justification 
offered for the law is the 
state legislature’s desire to 
establish an official 
orthodoxy.” 








Because of the way the courts have han- 
dled statute 188.205, the question of how 
to interpret “encouraging or counseling” 
now rests with the Supreme Court of Mis- 
souri. However, the definition of “public 
funds” is clearly defined in Missouri abor- 
tion statute 188.200 as “any funds received 
or controlled by this state or any agency or 
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this law might also be 
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prisoner 


being somehow in conflict with 


the doctor/patient 
lic interest. 


from legislative mandates and controls, it is 
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civil disobedience, animal rights 
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abortion laws 


political subdivision thereof, including, but 
not limited to, funds derived from federal, 
state, or local taxes, gifts or grants from 
any source—public or private, federal 
grants Or payments, or intergovernmental 
transfers.” This statute may yet be found to 
be unconstitutional in the way it is applied; 
unlikely that the librarian/patron relation- 

To make matters worse, the Missouri 
legislature is currently working on legisla- 
tion, patterned on its anti-abortion stat- 
utes, that will expand these prohibitions. In 
addition to prohibiting “encouraging or 


but because the courts have been unable to 
ship would be protected. 


protect 
the new law would forbid the dissemina- 


tion of any information about contracep- 
tion or human sexuality. The main thrust 
of this legislation is to prevent the use of 


public funds for teaching sex education in 
jects may be prohibited—including gun 


formation on a wide range of other sub- 
control 


Expanded prohibitions pending 
counseling” a woman to have an abortion 
applied to libraries. If efforts to censor in- 


the public schools; 
formation are successful, 
pornography, 


anti 
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surpass the strictest 

codes established for all 
seismic zones throughout the 
United States. Although the 
possibility of an earthquake 
SafeStak was created to meet Pear skit rest 
even the most stringent require- red that SafeStak will 
he ye eg sink : | f withstand strenuous day to 
System “reinforted with sway 5 day use and abuse. Even if 
i your stacks are loaded 


asymmetrically or 
irregularly, don’t worry; 
SafeStak stays in place. 





A: across the country, 
libraries are standing tall 
and proud thanks to Library 
Bureau's newest bookstack 


system—safestak. 





Don’t take your library's 
safety sitting down. Contact 
your local Library Bureau 

representative today, 01 
write us for additiona 
information 


SafeStak was analyzed by ¿ 
seismic engineering group 
licensed by the state o 
California and was found tc 
meet and exceed the UBC 
requirements for all seismic 
zones in the United State: 
when properly applied 
Local codes may requir 
further engineering analysis 


(315) 866-133 
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4 braces and web stiffeners, 
is the strongest bookstack 
design on the market today. 


The unique construction pro- 


vides permanently stable 


rigidity and is designed to 
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Library Bureau, Inc., 801 Park Avenue, 
Herkimer, NY 13350 (315) 866-1330. 
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Library censorship 
pro-choice literature as a gift, since this act 
would involve using state resources to cata- 
log, house, and circulate the material. Nor 
could they provide online searches or other 
literature searches, or reference services, or 
interlibrary loan services, or services of- 
fered on a fee basis, even if the fees more 
than offset the cost of the service. Chief 
Justice Rehnquist’s decision suggests that 
the state is only obligated to provide ser- 
vices at the level that would exist if there 
were no publicly supported libraries. 
Librarians in Missouri who do not ask 
each female patron of childbearing age to 
sign a statement declaring that she is not 
pregnant before giving her any information 
about childbirth and pregnancy are taking 
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ig CR SENS 
a serious risk. Carolyn Trout, director of 
the Joplin Public Library, expressed con- 
cern about the legality of the library’s tele- 
phone referral service, since they 
sometimes give out the phone numbers of 
abortion clinics. We are accustomed to be- 
lieve that giving out phone numbers is an 
act protected by our right to freedom of 
speech. In Ireland giving out the phone 
number of an abortion clinic is punishable 
by a stiff fine and imprisonment for up to 
five years. 

As the law is currently written, every 
state college and public library in Missouri 
is potentially in violation of state law every 
time it buys a book or periodical, circulates 
a book, photocopies or loans an article, or 
in any way disseminates information on 
the subject of abortion, unless the book or 
article clearly condemns the practice. Cer- 
tainly every medical library and medical 
school could be in violation of the law; the 
same holds for every school that teaches 
courses that touch on the subject of abor- 
tion. In fact, any institution that provides 
an evenhanded view on the subject of 
abortion is in danger. And if the prohibi- 
tion is expanded to include birth control 
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and human sexuality, the list of institutions 
offering “unlawful” services and informa- 
tion can only increase, as will the threat of 
“fiscal” retribution from anti-abortion leg- 
islators and state officials. 








[A proposed Missouri law] 
would forbid the 
dissemination of any 
information about 
contraception or human 
sexuality. 








Chilling effect 


When I asked the director of a large uni- 
versity library in Missouri for his opinion 
on the effect of the Webster decision on li- 
braries, the response was, “No comment. I 
don’t want to get in trouble with the Gov- 
ernor, and I don’t want to get in trouble 
with the university administration. I don’t 
think you should be asking me to com- 
ment on this issue. It isn’t an issue until 
someone files a lawsuit against me.” Obvi- 
ously, whether or not a lawsuit is filed, the 
Missouri abortion law has already had a 


“chilling” effect on free speech. 

For political reasons, legal prohibitions 
may not be enforced consistently—if at all 
—in the near future. However, once 
broader prohibitions are enacted and anti- 
abortion legislators have tested the full ex- 
tent to which their legislative and judicial 
colleagues will allow them to create new, 
more stringent regulations and restrictions, 
it is likely that state agencies and institu- 
tions will begin to come under enormous 
pressure to show that they are in compli- 
ance, 

Criticizing the “slippery language” of 
Webster, James E. Davis, chairman of the 
Standing Committee Against Censorship 
of the National Council of Teachers of En- 
glish, called this decision “just one more 
instance in recent decisions in which the 
courts seem not to have given one iota of 
thought to the nightmares they create for 
teachers, schools, and librarians, not to 
mention parents and the clergy.” 

In states such as Arkansas, where many 
libraries purchase their books through a 
bid process, it will be possible for state fis- 
cal officers to effectively prevent the pur- 
chase of individual titles during the 
acquisition process. Anyone who doubts 
that this could happen should talk to 
school librarians in Racine, Wisconsin, 
who have already had an experience with 
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Twice the Information 


OCLs Search CD450 now offers twice the number of compact 
disc databases and powerful new searching software. Easy-to-use 


screens and menus guide both 

novice users and experienced 16 good reasons 

searchers through even the most to bi ny 
Introducing Search complex searches. New indexing 


and “pull” features save time by 
targeting relevant indexes and eliminating retyping of search 
terms. Priced for libraries, Search CD450 offers affordable 
databases and special discounts for OCLC members. 
Frequently requested and unique databases make up Search 
CD450's reference roster, including industry indispensables, 
new products, and unique libraries available only from 
OCLC. New software, more information, for less than you'd 
expect. Call OCLC toll-free for your order form today: 
1-800-848-5878, ext. 5040,1-800-848-8286 (in Ohio) 
1-800-533-8201 (in Canada),21-456-4656 (in Europe) 


OCLC Online Computer Library Center, Inc. 
6565 Frantz Road, Dublin Ohio 43017-0702 

















Search CD450 
























ICP Software Information Database 
NTIS 
SchoolMatch® 
Selected Water Resources Abstracts 
USGS Library 






























Sry Sra eae ,_ Tae 
d w. A+ d 





slam 


FAITH AND NATIONS 











“This is an engaging video introduction to the religion and civilization 
of Islam, far richer in historical detail than any similar video known to 


mas Dr. Roy P. Mottahedeh, Director 
Center for Middle Eastern Studies 
Harvard University 








“The film capsulates the issues that are topical and germaine for 
understanding the middle east today. This film just does that.” 

Ms. Corella Ricketson 

Associate Director for 

Cross Cultural Education 

Foreign Mission Board 









“Massive amount of information, very good, useful, educational, very 
valuable — it was among a very few films that give information about 
Islam in Africa — excellent.” 






Ms. Ellen Boissevein, Librarian 
Agency for International Development 
U.S. State Department 






“It gives a broad overview on Islam, not just the religion but also 
culture as well as basis and practice of the faith — the production 
quality is very impressive.” 






Dr. James Zink 
Director of Libraries 
Southeast Missouri State University 







“The video offers a well-narrated, constantly moving docu-drama of 
Islam from the birth of Mohammed to modern days in the Moslem 
world.” 






The Source, American Libraries 










Islam, Faith and Nations is a detailed docudrama film depicting the 
history of Islam, sociologically, culturally, geographically and 
politically from its beginning to the present time. Filmed in 27 different 
countries, and more than 100 cities, from the hot desert of the Arabian 
peninsula to the modern cities of America, the film has captured the 
many aspects of the life of the Moslem People. After several years of 
production and millions of dollars in production costs, this truly 
magnificent educational and informational film is now available for 
purchase on video cassette. In view of the recent controversy about 
Islam, this film is a great source of answers to all the questions about 
this faith and the culture of nearly a billion people who practice the 
faith of Islam. This is a must-have video tape. 













This great two hour educational video tape is now available for 
purchase for $199.95 (plus $3.95 shipping & handling). 
Specify VHS or BETA. 







Please send your order to: 
Knowledge Video, PO Box 5161, New York, New York 10185 
or by FAX: (212) 360-7467 


For additional information call (212) 996-5138 
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Library censorship 

“fiscal” censorship when administrators 
refused to allocate funds to buy a replace- 
ment copy of the “controversial” book 
Slaughter House Five. In Racine, book titles 
must be listed on a purchase order and as- 
signed subject areas, so that they can easily 





Inevitably, we will censor 
ourselves more effectively 
than any state agency could 
hope to. 





be redlined by administrators or by teach- 
ers. In other states, libraries may have to 
rely on vendors who would specialize in 
identifying controversial books, or perhaps 
even rely on local religious bookstores for 
ordering books. It may also be necessary to 
set up statewide boards to approve books 
and periodicals, as is currently done for 
textbooks in Texas. 


Self-censorship seen 


It is important to realize that any library 
that receives state funding in any form may 
be placed under enormous pressure during 
the coming years to conform to legislative 
mandates. Inevitably, we will censor our- 
selves more effectively than any state 
agency could hope to. And on those occa- 
sions when we fall short in censoring our- 
selves, we can be sure that anti-abortion 
legislators and administrators—and, worst 
of all, some of our own colleagues—will be 
quick to correct us in our oversights. 

But, just in case we or other government 
agencies are lax in our duties, the Missouri 
legislature has had the foresight to enact 
statute 188.220, which states “any taxpayer 
of this state or its political subdivisions 
shall have standing to bring suit in a circuit 
court of proper venue to enforce the provi- 
sions of sections 188.200 to 188.215.” This 
way local anti-abortion organizations can 
keep an eye on us, and they will almost cer- 
tainly file suit if we fail to censor ourselves 
effectively. 

Some librarians are especially concerned 
about the indirect effects. Daniel Bradbury, 
director of the Kansas City (Mo.) Public 
Library, maintains that “The extra-legal 
pressure or intimidation might coerce li- 
brarians to sidestep the issue entirely, by 
not purchasing materials relating to abor- 
tion, contraception, or sexuality. This 
would be a serious self-imposed infringe- 
ment on First Amendment rights—and a 
terrible disservice to the communities we 
serve.” LJ 
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Image-buster librarians: Jeff 
A half-full bucket Gunderson, 1983 winner of 
the “Escape from Alcatraz” 
triathalon in San Francisco, 
and Karen Goettling, 
climbing Mt. Baker in 
Washington, 1980. 





Abortion became the issue 
when librarians marched in 
Washington, D.C., under the 
ALA banner for Women’s 


Equality/Women's Lives, 1989. A host of library leaders 
“an wrap up a dizzying decade. 





HOW DO YOU WRAP UP A DECADE IN SIX PAGES? 
With a single alliterative adjective; a Madison Avenue construct like 
Fabulous Fifties? With a pop psychology label like the Me Decade? 

If so, what would it be? Mad Ave would probably opt for the “Ex- 
hilarating Eighties!!!” Some might prefer the Enervating Eighties. 
Clearly one word, one story, wouldn’t do the job. The more we 
looked, the more we realized we needed help. 

AL needed the help of a group of library leaders just to hit some of 
the high and low lights. We chose our interviewees with care and the 
expectation that their answers would differ, surprise, and educate. We 
weren't disappointed. So here are the ’80s—in six pages. eai 





In 1986, Eileen Cooke’s 
T-shirt offered a rejoinder to 
the Office of Management 
and Budget’s plan for 
libraries: Privatize OMB! 


Library Enemy #1, and just about everybody else’s, the 
Ayatollah Khomeini sentenced Salman Rushdie to death in 
1989 for writing The Satanic Verses. Librarians were 
outraged; ALA protested with a full-page ad in the 
New York Times: FREE PEOPLE WRITE BOOKS. 
FREE PEOPLE PUBLISH BOOKS. FREE 
PEOPLE SELL BOOKS. FREE PEOPLE 
BUY BOOKS. FREE PEOPLE READ 
BOOKS. 


















Close to being Library Enemy #1, Ronald Reagan tried 
repeatedly to zero library funding during his two terms 
in office. The 1980 Reagan landslide cost libraries many 
friends in Congress, including Jacob Javits. 
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SIRS—The Affordable Information System 


One low price includes both print and microfiche 


SIRS provides thousands of articles structured into 32 social issues 
and five science disciplines. 


Each volume contains articles reprinted in their entirety, a table of 
contents and index, a comprehensive index to the entire collection, 
catalog cards, and microfiche of everything in the volume. 


SIRS is one of the most widely used resources in secondary schools, 
colleges and public libraries in the nation. 


“Not only do we use SIRS to help students with informa- 
tion needed for assignments, but we also find SIRS a 
valuable source of current information requested by parents, 
business people, homeowners, and the general public. 
Each time | turn to SIRS, | find information to help our 
users.”’ 

Denise S. Sticha, Head Librarian 

Murrysville Community Library 

Murrysville, PA 


“Librarians, rejoice! Just as we feel a need, SIRS meets 
it. Now five volumes in the SIRS Science series, each with 
70 articles from specialized science periodicals and in 
chronological order, appear in the nick of time!. . .”’ 
Betsy Hobgood 
The Book Report, 4:5, March/April 1986, p. 47 


“We have the entire series requested by popular demand. 
Our strategy initially was to start with material printed from 
1980 to the present. The cross reference guide caused our 
students to request the other volumes. We are finding that 
the current material is timely and that the selections have 
an enduring quality. Seldom is all our set on the shelf 
because students are using it constantly... .”’ 

William D. Jones, Librarian 

Baptist Bible Institute, Graceville, FL 


“The SIRS people — Eleanor Goldstein and her editorial 
staff — have done it again. The new five-volume SIRS 
Science series is a welcome addition to the reference 
resources of the high school media center... .”’ 

Jane Chandra 

School Library Media Quarterly, 14:2, 

Winter 1986, pp. 105-6 





FOR CATALOG: 


y Social Issues Resources Series 
~ P.O. Box 2348 
— Boca Raton, FL 33427-2348 
ce Telephone Toll-Free: 1-800-327-0513 
ma å ë d AÁ (in AK & FL call collect 407-994-0079) 


“VISIT SIRS BOOTHS 615, 617 AT THE ALA MIDWINTER MEETING, CHICAGO.” 






Library educator Philip Clark 
shows off a “portable” 
Osborne computer, circa 
1982, high tech of the early 
eighties—prehistoric by the 
late eighties. 





Remember “The Magic of 
Reading”? William 
Kuntzman’s entry won a first 
prize in ALA’s national 
photography contest, 1985. 
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“‘Non-stories” of the decade 


Michael Gorman, dean of library services at California State 
University/Fresno and coeditor of the Anglo-American Cataloguing 
Rules II, offered several “non-stories”: Another academic was ap- 
pointed Librarian of Congress. “If [in the 90s] a librarian is ap- 
pointed, it will be the story of that decade.” His second non-story 
concerned the “paperless society,’ much discussed in the 80s. “To 
borrow a word from President Reagan, he said, I’m up to my ‘keis- 
ter’ in paper.” 

His last non-story, one close to his heart, was AACR2. “Western 
civilization and libraries weren't destroyed by AACR2,” he remarked, 
referring to dire predictions that bibliographic chaos was certain to 
follow the 1981 adoption of the code. 


Library education 


A number of AL’s interviewees spoke with concern for library edu- 
cation. Beverly Lynch, dean of the UCLA library school, said, “A 
fundamental reassessment is going on in library education...and the 
practitioners aren’t paying attention. It’s scary,” she said. “Library 
schools in the ’90s will sink or swim on the strength of their leader- 
ship.” 

School library media specialist Rebecca Bingham was also a pro- 
ponent of library education as the story of the decade. “I’m gravely 
concerned about library school closings,” she said, “coming at a time 
when we have a shortage of school librarians and when technological 
changes are making greater demands on librarians. 

“As library schools close, were producing fewer Ph.Ds to train 
new librarians. I’m concerned that access will be controlled by private 
companies.” = 


16:35. 
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New Orleans brought out the 
Mardi Gras in 1988 Annual 
Conference goer Collin 
Hamer, Jr. ALA conferences 
during the ’80s also took 
librarians to: New York 
City—1980 and ’86, San 
Francisco—1981 and ’87, 
Philadelphia—1982, Los 


Angeles—1983, Dallas— 1984 
and ’89, and Chicago 1985. 
Registration peaked in 1989 
at 17,592. 





The first ALA Fun Run in Dallas, 1984. Health, fitness, and 
image conscious librarians—not to be confused with couch 
potatoes—completed a three-mile course in approximately 





Mall libraries, commuter-stop libraries, libraries in 
laundromats and kiosks. The '80s were a decade of 
taking service to the people. 
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Won't Put It — 
Down. 


Perhaps there should be a warning label 
on The World & I: “Caution, this magazine is 
habit-forming.” For the thousands of regular 


readers of The World & I, that’s a very pleasant 





danger. Each month, its 700 pages are packed 
with the kind of quality that makes many call 
it — The Ultimate Reading Experience. 


Comprehensive 


Each month, more than 100 articles 
cover every area of human endeavor with the 
depth and detail many magazines only strive 
for. Its eight sections—Current Issues, Natural 
Science, Life, Culture, Modern Thought, Book 
World, The Arts, and Photo Essay—keep a con- 
stant finger on the pulse of the world. 


Authoritative 


The World & I was founded to combine the 
_ best of scholarship with the best of jour- 
nalism. Many authors are leading academics, 
using accessible language for the same kind of 
authoritative reports usually lost in specialized 
journals. Famed statesmen, critics, and artists 
give The World & I a unique literary and top- 
ical prominence. 





a 


If Your Library Picks It Up, MONT 
Your Readers © 







Americas 
Technological)” 
Challenge 


4 Me Children ofthe 
- Baby Boomers 


A perfect resource tool 


The World & I’s encyclopedic nature 
is so highly valued as a resource that many 
teachers and students have commented on its 
usefulness for research. (ISSN 0887-9346). 


Cost effective 


A better literary value for the money 
would be hard to find. Your budget can be well 
served with an investment in The World & I. 
Once your patrons discover it, they’ll also dis- 
cover how habit-forming this ultimate reading 
experience can be. And they’ll have you 
to thank. 


Special bonus! 


Subscribe now to The World & I at your 
special library discount rate and enjoy even 
greater saving. With your 6-month subscrip- 
tion for $30, you’ll get one bonus issue of 


The World & I absolutely free! And if you 


subscribe for 12 months at $60, you'll receive 
two bonus issues! Act now! 


Check with your subscription agency today. For 
more information call The World & I at 
1-800-822-2822. 


Special discount rate for libraries 


_] 1 year for $60 (you save $60) 2 Bonus Issues 
_] 6 months for $30 (you save $30) 3 1 Bonus Issue 





Name 


Address 
City/State/Zip 
O We'd like to know more about your product. To 


help us decide, please send us a review copy of 
The World & I at no cost. 


Regular Subscription Rate: $90 per year ageaze 








Captain Video visited the 
Dauphin County (Pa.) 
Library in 1983 to examine 
the videocassette collection. 
By 1989, 58 million 
American homes had VCRs. 





Nemesis of networking Tom 
Ballard spent the ’80s 
insisting that money spent 
on technology would be 
better spent on books. He 
takes the prize for holding 
onto the decade's most 
unpopular view. 





A note of optimism came from University of North Carolina/ 
Chapel Hill library educator Ed Holley: “Library education shares a 
feast-or-famine existence with other professions, such as engineer- 
ing.” Holley believes that library schools have turned the corner. 


Rediscovering the user 


Baltimore County (Md.) Public Library Director Charles Robin- 
son said, “Public libraries rediscovered the user. During the last 10 
years libraries have paid real attention to public wants and needs and 
have tried to give the public what they want.” 

When, AL asked, did public libraries lose sight of the public? “Af- 
ter World War II,” said Robinson. “Libraries became institution- 
oriented rather than user-oriented. They became preoccupied with 
networks, technology, MARC, and other things not of direct interest 
to users.” 

Another important ’80s story, said Robinson, is that “Leadership 
has passed from downtown urban libraries to suburban, small-town, 
and rural libraries.” 


Rediscovering the students 


“A reorientation to service is one of the decade’s two big stories,” 
said Earlham College Library Director Evan Farber. “The BI move- 
ment began in the ’70s, but in the ’80s spread across the country. 
Now, bibliographic instruction is the touchstone of all decision- 
making.” 

But Farber, a leader in the BI movement, conceded that the story 
of the ’80s is technology, and as a small-college librarian, he offered 
an interesting view of it. “The ’70s was for the big boys,” he said, re- 
ferring to networks and the development of online public access cata- 
logs (OPAC) in research libraries. In the ’80s technology filtered 
down to “smaller libraries, which used it in some very creative ways.” 


Library Friend #1: Rep. Major Owens (D-NY), the 
profession's first librarian in Congress, is as treasured 
as any teddy bear. Owens has been instrumental in 
the passage of legislation beneficial to libraries, from 
his election in 1982 to the present. 


Rick Reinhard 





New York Public Library’s 
1984 censorship exhibit 
covered 500 years of 
banning and burning. But 
there were victories for the 
freedom to read in the ’80s. 
One of the most celebrated 
was New York’s 1982 “Island 
Trees Case,” in which the 
Supreme Court agreed that 
school officials who remove 
books from school libraries 
may be required to defend 
their reasons in federal 


courts. 





As catalogs went online, old oak drawers 
made way for terminals. American 
Libraries sponsored a popular 
“101-Uses-for-a-Dead-Catalog Contest” in 
1982. Among the winning entries: Wire the 
drawers so users can be weaned from 
using the card catalog by electric shock. 
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Sharon Hogan, university librarian at Louisiana State University, 
had a ready answer when AL spoke to her at the ALA Executive 
Board’s November meeting. “It’s automation for public services. In 
the *70s automation focused on technical services—utilities, net- 
works. In the 80s, it’s technology that brings information right to us- 
ers.” 

E.J. Josey, University of Pittsburgh library educator, made a simi- 
lar point, with a different emphasis. He spoke of “inexpensive tech- 








Apartheid protestors William 
Moffett (left) and E.J. Josey 
at Midwinter 1985 in 
Washington, D.C. Many 
librarians called for an 
information boycott of South 
Africa because of its 


The Gay Pride Parade during 
ALA's 1987 Conference in 
San Francisco carried a 
message: “Stop AIDS.” 
Since then, AIDS 
information has taken top 
priority at many libraries. 





Happy conference-goers in 
Louisville at the first 
conference of ALA's 
American Association of 
School Librarians, 1980. The 
growth of division 


conferences in the ’80s has allowed librarians to gather 
in cities too small for an ALA Annual Conference. 


constitutionally racist 
system. 


nologies,” such as CD-ROM, microcomputers, and fax. 


Haves and have-nots 


“Let me be outrageous,” said Susan K. Martin, executive director 
of the National Commission on Libraries and Information Science. 
“I’m going to say that the ’80s was the last decade of the traditional 
library. We're struggling with issues balancing the traditional library 
with the information age library. 

“Weve been moving toward greater access and less acquisition, 
and acceptance of fees. But we need to truly define basic services— 
those we provide without fees. 

“Are we going to be a support system just for the *have-nots’?” she 
asked. “We need to serve the ‘haves,’ too. We can’t become the wel- 
fare information institution.” 


“New wine in old bottles” 


“The decade was filled with diversity, complexity, and uncertainty,” 
said Patricia Battin, president of the Commission on Preservation 
and Access. “One big story is the renewed recognition of archival re- 
sponsibility. We lost it in the "50s. We knew about acidity 20-30 years 
ago, but automation and collection development became driving 
forces in libraries.” < 





James Billington, librarian sans MLS, was made 
head of the Library of Congress in 1987, an 
appointment that met with resistance from 
many in the library community. New York PL 
caused the same outcry twice in the decade, 
with the appointment of Vartan Gregorian to 
the NYPL 
presidency in 
1981 and 
Timothy Healy 





in 1989. 
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Staffers Beverly Kert adh and Marilyn Wherley watched the Los Anglia Public 
Library go up in smoke in 1986. Among the many library-damaging disasters of 
the ‘80s: the eruption of Mt. St. Helens in 1980, the Hollins College flood of 
1986, the Los Angeles earthquake of 1987, and Hurricane Hugo and the Bay 
Area quake in 1989. (See News Fronts, this issue. ) 
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As bad as war is, 
Hollywood has 
always tried to ease 
some of the pain by | 
Entertaining The | 
Troops. Here's a 
nostalgic salute to 
the Hollywood stars 
who brought music 
and laughter to the | 
troops during World | 
War Il. It's filled 
with film clips, 
newsreel footage, 
present-day 
interviews anda 
reunion with Bob 
Hope and his troupe | 
of performers. 





D0729 90 minutes 





Only $29.95 





l Volume 2: America’s Mandarin 1954-1963/LBJ Goes To War 1964-1965 * DO491 2 hours 


| Television's Vietnam: Narrated by Charlton Heston + DO492 120 minutes 
| Soldiers In Hiding * DO5S17 60 minutes 











"Do not be 


| 


confused by what 


seems to be a 





sudden rush of 


the one to see. 





It'sa sweeping 


| 
| retrospective that 


Experience War Like You BER” 
Never Have Before. ters. 


It was history's most fully-documented war and now the extraordinary six-time Emmy Award- | -The Boston Globe 
winning documentary series "Vietnam: A Television History," and five other important , 

deeply moving programs are now available for only $14.95 each. Essential viewing for those 

too young to have known the nightmare, and for anyone who wants to understand the war and 

its profound impact on America. 


To see the Veteran's Collection and other video programs 
from SVS, stop by our Booth #140 at the Midwinter 
ALA Conference and enter our drawing for a chance to 
win a Sony Watchman. 


Volume 1: The Roots of War/The First Vietnam War 1946-1954 + DO489 2 hours 





Volume 3: America Takes Charge 1965-1967/ 

With America's Enemy 1954-1967 * D0493 2 hours 
Volume 4: Tet, 1968/Vietnamizing The War 1969-1973 + DO495 2 hours 
Volume 5: No Neutral Ground: Cambodia and Laos/Peace Is At Hand + DO497 2 hours 
Volume 6: Homefront, USA/ The End of the Tunnel 1973-1975 * DO499 2 hours 
Volume 7: Legacies * DO501 1 hour 


Now Only 
SEVEN VOLUME SET: Volumes 1-7 + DO568 $1995 





A Program For Vietnam Veterans... 

And Everyone Else Who Should Care + D0498 90 minutes 
Vietnam Requiem + D0496 48 minutes 
Missing In Action * D0528 58 minutes 


These programs are available from your distributor. 
For more information and a distributor list, please call 212-757-4990. 








Library friends: Barbara 
Bush, wife of then-vice- 
president George Bush, in 
1983, with Rep. Paul Simon 
(D-IL), met with library 
advocates during Legislation 
Day. As First Lady, Barbara 
Bush is a leading crusader 
in the campaign for 

literacy. 





Battin also spoke of “new wine in old bottles.” “All our policies 
need to be reviewed,” she said. “For example, copyright works for 
printed documents,” but less well for electronic formats. “The old 
formulas don’t work any more. What library services does a student’s 
tuition pay for? What can we charge fees for? We’re using budget 
constructs that simply don’t apply to current needs. It’s mythology.” 


A more workable system 


“The microcomputer revolution has changed the way people 
work,” began ALA Vice-president/President-elect Richard 
Dougherty. That’s the big story. Turning to the serials crisis, 
Dougherty said, “it signals some change in the way people communi- 
cate.” Dougherty went on to say that all the elements of the scholarly 
communication system are in a state of flux. “Libraries should be 
looking for ways to serve a more workable system.” 


“A long way to go” 

E.J. Josey had a number of answers to the decade question. A tire- 
less social activist, Josey reviewed the progress of women and minori- 
ties in winning top administrative posts. “Out of 119 Association of 
Research Libraries (ARL) directorships, women now hold 34. 
Women have done fairly well.” By contrast, he said, “Blacks hold 
four ARL directors’ jobs, and one of those is at a predominantly 
black institution—Howard University. We have a long way to go.” 


Systematic erosion 


Cleveland Public Library Director Marilyn Gell Mason said, “The 
overwhelming story is the slow and systematic erosion of access to 
government information.” Citing privatization, fees, the FBI Library 
Awareness Program, and a 25% reduction in the availability of gov- 

r 


Robert Wedgeworth 
served as ALA executive 
director in 1972-85. He 
oversaw construction of 
Huron Plaza, dedicated 
in 1981, and steered 
the Association to a 
membership 
milestone of 
40,000 in 1985. 
Wedgeworth 
was followed 
by Thomas 
Galvin, 
who was 
succeeded 
this year 
by Linda 
Crismond, 
first female 
executive 
director of 
ALA. 


Jerry Cooper 











A. Venable Lawson talks 
about the 1988 closing of 
Emory University’s graduate 
school of library science for 
ALA’s Library Video 
Magazine. It was a decade 
of GSLS closings: 
SUNY/Geneseo, the 
University of Chicago, Case 
Western Reserve, and 
others. 





The $39 million, eight-story Broward County Library opened in 
Fort Lauderdale, Fla., in 1984, one of many spectacular new 
library buildings that went up in the ‘80s. 
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Treasure Trove® buckram covers 
reproduce original art 


Rounded 
spines allow 
easy opening 


Spine inlays 
give added 
strength 


Add Baker & Taylor Books’ 
Reinforced Bindings to your 
library for longer circulation of 
any book in print. 

When it comes to quality rein- 
forced bindings, Baker & Taylor 
Books has you covered down to the 
smallest detail. You can count on us 
for everything from rounded corners 
to card kits to free delivery. 

Even more important, Baker & Tay- 
lor Books has the only binding service 
that offers quality reinforced products 
for both hardcover and paperback 
titles. That means you can depend on 
us to bind any book in print. 

You'll find our Treasure- 


Bound” hardcover bindings” BAKER & TAYLOR Books 


Mt. Olive Road, Commerce, GA 30599-9988; (404) 335-5 
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like Treasure Trove® illustrated cov- 
ers, oversewing, rounded spines, end 
papers, and permanent hinges are 
standard TreasureBound™ features. 

The same care and attention to 
detail goes into TruCover,™ our 
paperback binding. Whether you 
choose our Laminated or Text Mount 
process, state-of-the-art equipment 
and skilled workmanship produce a 
book that’s made to last. Indeed, all 
three binding techniques meet the 
rigorous standards of the Library 
Binding Institute. 

As for selection, you'll find our cata- 
log unbeatable — it contains more 
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Round, reinforced corners 


prevent wear 


Heavy-Duty 
binder’s board 
provides a sturdy base 


Stain-resistant 
polyester laminate 
and durable binder’s board 

protect original 
paperback covers 


than 14,500 of today’s most popular 
titles ready to be bound and shipped 
the minute you place your order. 
You'll also enjoy competitive prices 
and numerous services, including cat- 
aloging, processing, automated bib- 
liographic services, do-not-exceed 
ordering, price quotes, and a free 
replacement guarantee. You can order 
electronically with BT Link® or 
BalaPHONE® 

For more information or to request 
a catalog, contact us by phone, 
mail, or fax. Whatever your 
bookbinding needs, Baker & 
Taylor Books will live 
up to your 
toughest 
demands. 










a GRACE Distribution company 


WE'RE LEADING THE WAY.” 


000: Toll-free Ordering; (800) 241-6004, (800) 282-6854 (in GA); Fax: (404) 335-2027 


© 1989 Baker & Taylor Books 


Bill Cosby and friends, from 





ernment publications, Mason added, “I’m hearing of students and the first set of celebrity 
researchers unable to finish projects because previously available gov- “Read” posters ALA 
ernment data is no longer available.” produced in 1984-85, 
A <é T remains the most 
Literacy became sexy popular—26,073 sold to 
AL's experts repeatedly emphasized that libraries are part of soci- date. Other stars who shone 
ety and are affected by it. Drugs and AIDS, noted Virginia State Li- for reading include: Bette 
brarian Ella Gaines Yates, are part of the library decade because of Midler, Paul Newman, 
their impact on the nation. But, she said, literacy and access to infor- Mikhail Baryshnikov, and 
mation and library services—in combination—are the true library Michael J. Fox. 
stories. “Literacy became ‘sexy’ in the ’80s; it became a byword on 
the national level. Previously, we gave it more lip service than actual D 5 7 EN A 
service.” i< D } L\ 
Half-full or half-empty? AY B24 A 
In an oral parenthesis, Ed Holley told AL, “A psychologist friend 

When Illinois had failed to once said, ‘Ed, you can classify people according to how they see 

ratify the ill-fated Equal their bucket: half full or half empty. You always see your bucket half 

Rights Amendment by full” Maybe that’s the story—despite a decade of challenges and 

Midwinter Meeting 1980, problems, libraryland’s bucket is half full. 

members pushed for Maybe Pat Battin’s words, “diversity, complexity, and uncertainty,” 

Association conferences in describe the impossibility of pinning it down. Perhaps Josey’s de- 

pro-ERA states only. scription, “disappointing but exciting,” says it best. 


None of AL’s interviewees used the word memorable but there’s no 
doubt it’s apt. We’ll remember the ’80s because we'll be living with its 
impact—for decades to come. —T.G. 
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To full-color from black-and-white. Art Plotnik, American Libraries’ editor from 
1975 to October 1989, sums up the decade: “The ’80s are notable for putting 
color into the profession's cheeks. To an alien visitor looking through the 
pre-1980 pictorial record, it would have seemed that librarians were forced to 
remain zombie-ashen while the rest of the world walked around in full blush. 
American Libraries 
committed to four-color 
coverage with its White 
House Conference 
Report in January 1980, 
demonstrating that 
librarians did indeed 
come in all hues and 
were as worthy as any 
group of being so 
represented. Other 
national library media 
soon followed suit. ALA's 
Library Video Magazine, 
OCLC’s Report on video, 
and library-based cable 
shows added a new 
dimension to the record 
of librarianship, one that 
reminds us that we are 
upbeat, three- 
dimensional people who 
walk, talk, and have 
something to show 
besides a shushing 
finger.” 





Above: Librarians Dawn Heller (left), Ann 
Montgomery, and a Cadillac in black-and-white. 
Right: Librarian Cindy Lea Arbelbide and her 
Rolls Royce in color. 
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SEE A TOE 
Making a difference . Professionalism. 
í : DI- Pride. Potential. These 
in today’s libraries is what are words I bave often 
we are about. And leader- used to describe my 
ai career as a School 
is how w 
dy Sio e make the Librarian. I never 
difference. From developing thought that I would 
innovative software products attribute these words 
Pe iy to Follett Software 
to providing second to-none diir aii to te 
service, we provide the -excellent products.” 
leadership you expect. ae Janice L. Pearce, Librarian. 


- Norristown, PA 

When it comes to 
making a difference in your 
library, you want a reliable, 
issue-oriented vendor by 
your side. It’s an honor to 
have worked side-by-side 
with more than 7500 
librarians as they entered 
the automation age. 


We know the way! 
Let us lead you into library 
automation. We would like 
to send you a FREE demo 
disk that contains virtually 
all the functions of our 
Circulation Plus™ program. 
Test the features and see 
how they meet the needs 
of your library. Write to 
Follett at the address below 
to request your demo. 


The Follett Software Company 
809 N. Front Street 
McHenry, IL 60050-5589 
(800) 323-3397 
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American Libraries encourages signed, typed 
comment on recent content in our pages or on 
matters of general interest to the library profes- 
sion. Letters beyond 250 words will not be ac- 
cepted or may be edited to fit space. Letters can 
be faxed to AL at 312-440-0901. 


A reviewer responds 


BECAUSE I WAS PRESUMABLY ONE 
of the 19 reviewers that gave PW. Filby’s 
book, A Directory of American Libraries with 
Genealogy or Local History Collections, a fa- 
vorable review (I called it “a marginal pur- 
chase” in the Spring 1989 RQ), I was quite 
interested in what he had to say in his article 

: (Oct., p. 870). I found the word “may” piv- 
otal in his comment, “the thrill of good re- 
views may be more rewarding than the 


| prospect of royalties.” This and other, similar 


comments make me wonder whether Filby is 


| really more interested in quality reference 


book writing and reviewing than in royalties. 

I agree that there is the need to allow au- 
thors and publishers the opportunity to com- 
‘ment on reviews of their publications. These 
should show up in the review section of the 
journal with a citation for the original review 
so that a librarian can compare the com- 
ments. 

A review isn’t an advertisement; it’s an 
evaluation. Mere mention of a book 
shouldn't sell it. The informed opinions in re- 
views should distinguish a few things most 
desirable for purchase among the multitude 
of things that are published. Publishers and 
authors want library money. We only have so 
= much to spend. 

It all seems to boil down to what Indiana 
humorist Kin Hubbard once said: “When a 
fellow says it hain’t the money but the princi- 
ple © the thing, it’s th’ money.” 

DONALD W. MAXWELL, ALA member, 


Carmel Clay Public Library, 
Carmel, Ind. 


| A rave review for Filby 


THE ARTICLE BY PW. FILBY, “AN AU- 
thor Reviews the Reviewers” (Oct., 1989 p. 
870), is superb, one of the best I have ever 
read on book reviewing. 

I have been writing book reviews for The 
Priest magazine monthly since 1968 and 
freelancing reviews for many Catholic period- 
icals even longer, and I have yet to see some 
objective standards for selection of titles and 
direction of reviewing. 

On the other hand, I have just published 
my 37th book this year and I am still amazed 
at the hit-and-miss way that my different 
publishers send out review copies. 
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COMMENT F 


It will be very interesting to see if the Refer- 
ence and Adult Services Division, mentioned 


on the same page, can come up with some- 
thing helpful. 


(Rev. Msgr.) CHARLES DOLLEN, 
ALA member, Poway, Calif. 


Creationism controversy 


WHAT JS GOING ON AT THE ALA 
Office of Intellectual Freedom? That office 
was recently forwarded a letter from the 
World Creation Science Association com- 
plaining that libraries shy away from books 
on evolution. Citing passages from the Li- 
brary Bill of Rights about free access to ideas, 
its writers object to evolution but do not de- 
mand that it be suppressed; they ask that li- 
braries collect more books on creationism. 
But in spite of the arguments and a specific 
case cited, OIF director Judith Krug has dis- 
tributed copies of the letter with no rebuttals 
but the ominous warning that it “may herald 
another skirmish with creationists.” 

Why did this letter create such panic? 
Probably because it is accurate. OCLC may 
not be a perfect sampling device, but it can 
certainly give an indication of the numbers of 
libraries holding certain items. It shows that 
far more libraries hold Playboy than notable 
creation science books, such as What is Crea- 
tion Science? and Evolution: The Challenge of 
the Fossil Record. Expensive subscriptions to 
exploitative magazines are purchased instead 
of inexpensive books which provide an alterna- 
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tive view on an important subject. Darwin's 
books are, predictably, widely held. 

Ms. Krug’s reaction is indicative of the ar- 
rogance and xenophobia of OIF. The librar- 
ian selects books, and all who question 
selections are deemed censors. What the li- 
brarian has joined, let no man put asunder. 


J.C. BENNETT, ALA member, 
Eastern New Mexico University library, 
Portales 


Judith Krug responds; 

IT SHOULD BE NOTED THAT, AS 
JMRT liaison to the ALA Intellectual Free- 
dom Committee, Mr. Bennett receives gen- 
eral IFC mailings as a matter of courtesy. 
Such general mailings are not only numerous, 
but also cover a wide spectrum of events and 
activities. Often such communications merely 
provide information regarding activities 
across the country that could affect the IFC’s 
responsibility, which is to recommend to 
Council appropriate policy in the area of in- 
tellectual freedom. 

In sending such information, the office 
rarely provides “rebuttals.” This is largely un- 
necessary since, as a matter of record, IFC 
members are appointed on the basis of their 
interest in, experience with, background 
about, and concern with the issues of import 
to the Association in this area. I regret very 
much that Mr. Bennett misinterpreted the 
provision of this information. 


Once more unto the Breach 


IN RESPONSE TO THE ARTICLE IN 
your September issue (p. 717-718), the suit by 
various Gordon & Breach companies against 
AIP, APS, and Henry Barschall over his sur- 
vey of comparative prices of publishers of 
physics journals has a longer history than is 
described. 

Originally, G&B addressed Barschall’s mis- 
takes in 1986, when a similar survey, complete 
with skewed figures, appeared in Physics To- 
day. At that time we supplied him with spe- 
cific data which proved that mistakes had 
been made and urged him to contact us to 
discuss our costs before publishing a new sur- 


vey. 

Barschall did not contact us before the sec- 
ond survey appeared in 1988; yet much of his 
information was again inaccurate. These fun- 
damental mistakes dealt with unfair selection 
of which of our journals to use, computa- 
tional errors, mismeasurement of impact, 
and more. 

After the survey appeared in 1988, we pre- 
sented complete and accurate data to AIP 
and APS and asked them to publish a retrac- 
tion. When they refused, we were left with no 
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Tap into 
% <> the great minds of 
> science and technology 
<=> from the 19th century. 


























f : > The Scientific and Technical Periodicals collection of 
| the 19th century. 
Cc Physics, mathematics, natural science, mineralogy 


© and chemistry are but a few of the topics in this important 
new release. The Scientific and Technical Periodicals 
collection will consist of approximately 2,500 titles ranging 
from scholarly journals to proceedings and transactions of 
learned societies published through the 19th century. 

This unique collection is based on the Royal Society of 
London’s Catalogue of Scientific Papers, 1800-1900 — consi- 
dered the ultimate index of nineteenth-century scientific 
literature. 

The collection is supported by a complete bibliog- 
raphic package which includes temporary title lists for each 
unit anda cumulative bibliographic guide upon completion 
of the collection. MARC tapes will also be available. 

Scientific and Technical Periodicals is available as a 
standing order, by unit, or by individual titles. 

Enhance your library’s current research collection 
with archives of scientific history. To place your order, call 
toll-free 1-800-REACH-RP (1-800-732-2477). In Alaska, 
Connecticut, and Canada, call collect (203) 397-2600. 

To receive more information, mail the response form 
to 12 Lunar Drive/Drawer AB, Woodbridge, CT 06525 
or call, now. 





research publications® 





Reader Forum i 
recourse but to appeal to a court to determine 
the truth. 

We welcome research and contribute fre- 
quently to discussion of issues pertaining to 
serial prices. In no way do we mean to inhibit 
such dialogue. However, we must insist on ac- 
curate methodology of such surveys, Or the 
same misguided selection process and/or cri- 
terja will be used time and time again, result- 
ing in similar misrepresentations. 

If more scrutiny is devoted to the methods 
of research on journal pricing, we are more 
likely to see a framework established within 
which both publishers and libraries can work 
to best suit the need of the reader. 


CHRISTOPHER E. SCHNEIDER, 
Gordon and Breach, Science Publishers, Inc. 
New York, N.Y. 


Stalwart Stueart 

WE WANT TO THANK ROBERT D. 
Stueart, co-chair of the US-USSR Commis- 
sion on Library Cooperation, and other 
members on the U.S. side of the commission, 
who are the people behind the library ex- 
change program. For over two years, they 
have solicited ideas for these exchanges by 
consulting members on previous delegations 


our Soviet colleagues, our colloquium on li- 
brary services to children (Nov., p. 1000-1002) 
never would have taken place. We want to 
publicly acknowledge his contribution to in- 






was seated. I must hasten to add that because 
of my lifelong fight against racism and apart- 
heid, I vigorously supported him. 


E.J. Josey, ALA member, 
University of Pittsburgh library school 








ternational relations in librarianship and the 
learning opportunities he has helped to facili- 
tate. We especially appreciate his support and 
encouragement of our colloquium. 


Clarification on PWAs 


BARBARA IMMROTH, ALA member, 
president, Association for Library Service to 
Children 


AMERICAN LIBRARIES IS TO BE CON- 
gratulated for the sensitive and necessary arti- 
cle on AIDS (Sept., p. 730-733). There is no 
question that the social, medical, and em- 
ployment issues of this syndrome will increase 
in our libraries in the coming years. 

However, I must point out an insensitive 
and incorrect designation in the editor’s note. 
PWA does not refer to the entire spectrum of 
HIV infection. PWA refers only to Persons 
with AIDS. (Another acronym is PLWA, for 
Person Living with AIDS, which I believe is 
to be preferred.) The diseases associated with 
AIDS are being treated more and more suc- 
cessfully through early medical interventions. 
I believe it is unfair and dangerous to use 
PWA for those who fall anywhere in the HIV 
spectrum. Those of us in community-based 
organizations are continuing to address the 
inaccurate labelling of persons who are deal- 
ing with this horrible onslaught on their lives. 





Sr te 
Josey’s greatest IFLA moment 


1 AM DELIGHTED THAT AL PRO- 
vided excellent coverage of the 1989 IFLA 
conference (Oct., p. 906-913 +). However, I 
wish to make a correction. My greatest satis- 
faction at IFLA was not my role regarding 
South African membership on the standing 
Committee on Library Service to Multi- 
cultural Populations, but it was the unani- 
mous decision of the standing committee, 
which requested that the South African dele- 
gate should withdraw from membership. 

The person deserving credit for leadership 
in this area is the committee chair, Michael 
Foster of the United Kingdom, who alerted 
the IFLA membership of the South African 


JOHN B. MARTIN, ALA member, 
Montgomery, Ala. 


nomination in the Spring issue of the section’s 
newsletter and threatened to resign if Brink 


and other leaders in the profession. 
Without Stueart’s careful negotiations with 


Make an impac 


on your library with the Auto-Graphics 
impact CD-ROM public access catalog! 


An IMPACT CD-ROM catalog is so easy that patrons use it with no 
training at all. The on-screen function key map leads users through 
searching, with highlighted instructions and help available at every 
screen display. 
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Search by author, title, subject, combination, keyword, or call number. 
Our unique locating scoping feature gives each branch or multi-library 
consortium member its own individual catalog, plus access to the 
entire catalog with just one keystroke. 


NEW—IMPACT’s new Research Level module adds advanced searching 
techniques. Date, medium, or language qualifiers, word truncation, 
full Boolean operators, and more enhance retrieval power. 


IMPACT offers more—including cataloging and interlibrary loan 
modules. 










Let Auto-Graphics make an Impact on your library! 
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===action exchange 





Emily Melton, editor 


Budget allocation formulas; inexpensive pamphlets 


Q. Does any college or university library actually use a 
formula for allocating monograph and/or serial budgets by 
academic department? | have found references in the litera- 
ture to formula budgeting, but | have yet to encounter a li- 
brary that uses it. | am interested in the actual components of 
the formula and the weight given to each component. Su- 
san Vaughn, Associate Librarian for Collection Development, 
Brooklyn College Library, City University of New York, Brook- 
lyn, NY 11210. 


A. We have used the following monograph allocation formula 
since the 1983-84 academic year. The data reside on a PC ina 
Lotus 1-2-3 file. The weighting factors for student levels were re- 
quested by the faculty. The multi-factored formula is intended to 
cover all faculty members’ points of view. To some disciplines, the 
numbers of students or faculty are the primary factors; to others, 
circulation; to still others, the number and cost of books is impor- 
tant. 
We determine the departmental allocation as follows: 
X=B/A + D/C where A=FTE faculty 
2 B=# FTE faculty by department 
C = weighted student credit hours 
D = weighted student credit hours 
by dept. 


J=H/I where H = circulation by dept. of call # groups 
| =total circulation 
K=ExF where E = books published by subject 
G F = average cost of books on a subject 


G =total cost of books published in 
all subjects 
Departmental allocation = X + J + K 


The use of the formula will be reviewed this year as part of the 
overall university and library planning effort currently underway. 
Donald R. Smith, Associate Director for General Services, McFarlin 
Library, University of Tulsa, 600 S. College Ave., Tulsa, OK 74104- 
3189, 


A. Our library uses a formula for allocating monograph funds. 
The formula that we use includes variables for undergraduate and 
graduate enrollment, number of faculty in a department, number 
of books in the collection, number of books circulated, and price of 
books in a subject area. The formula was derived through regres- 
sion analyses of almost 20 years of data. The formula is: [157446 
plus .0024 times B (undergraduates) plus .0161 times C (gradu- 
ates) plus 1979 times D (faculty) plus .0135 times E (courses) plus 
000005 times F (vols. in collection) minus .0003 times G (vols. cir- 
culated) plus .0445 times H (average price)] divided by 1.7 equals 
percent of budget allocated for materials. Betty S. Jobson, As- 
sociate Director of Libraries, and Susan A. Smith, Head of Acquisi- 
tions, West Georgia College, Carrollton, GA 30118. 


A. Gannon University’s overall library materials budget alloca- 
tion formula is made up of three main components: the basic theo- 
retical formula, a correction factor, and a historical expenditures 
component. The theoretical formula combines five weighted fac- 
tors to determine the theoretical need of each subject department 
for library funds. The five factors are: number of courses offered 
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by the department (5 pts.); number of majors offered by the de- 
partment (25 pts.); contact hours, which represent the number of 
students studying in each department (1 pt.); FTE faculty (10 pts.); 
and student majors, representing the number of students by major 
(5 pts.). 

A correction factor takes into account the varying costs of mate- 
rials in different disciplines and redistributes funds so that the dif- 
ference in costs is reduced. We use the average cost of materials 
purchased by the library for each department during the previous 
year combined with the average national cost, giving a one-third 
weighting to local averages and a two-thirds weighting to national 
averages for books. We use reverse weightings for periodicals. 

We also use historical information to ensure consistency. The 
previous year’s budgeted and actual expenditures are calculated 
into the final budget formula and are given a two-thirds weighting 
compared to the theoretical formula's one-third weighting. 

While the above formula is complicated, it results in a distribu- 
tion of funds along objective lines rather than political ones. 
Lawrence Maxted, Periodicals Librarian, Gannon University, Nash 
Library, 619 Sassafras St, Erie, PA 16501. 


A. The Niagara University Library uses a formula imple- 
mented and devised with the cooperation of the Student-Faculty 
Library Committee. We use eight factors to allocate monograph 
and periodical funds to the academic departments: lower division 
majors, upper division majors x 1.5, graduate majors x 2, lower di- 
vision student semester hours, upper division student semester 
hours x 1.5, graduate student semester hours x 2, circulation, and 
average book price. A grandfather clause prevents a cut of more 
than 15% in any department funds in any one year. Leslie R. 
Morris, Director of Libraries, Niagara University Library, Niagara 
University, NY 14109. 


Q. Our library needs a source of current, inexpensive 
pamphlets for our pamphlet file. The materials should contain 
timely information that can be used in high school term pa- 
Julie G. Schill, Director, Eccles-Lesher Memorial Li- 
brary, Box 359, Rimersburg, PA 16248. 


A. The Douglas County Library System uses the Gale publi- 
cation Vertical File Index, which costs $40 for a year’s subscription 
and is an excellent source for free and inexpensive pamphlets. 
The index includes pamphlet titles arranged alphabetically by sub- 
ject area and a list of high-demand magazine articles. Our library 
has used this source for several years as the major tool for devel- 
oping our pamphlet file. Carol McGeehon, Technical Services 
Librarian, Douglas County Library System, County Courthouse, 
Roseburg, OR 97470. 


Added A's to previous Q's 


@ In response to the question on using BiblioFile to print 
monthly acquisitions lists (AL, Feb., p. 127), our library uses Bib- 
lioFile software to catalog new acquisitions as well as for retro- 
spective conversion. New titles cataloged on BiblioFile are 
saved to output diskettes and are converted to a COM.CP file 
using the MARC record export function on BiblioFile’s batch utili- 
ties program. This is a very simple procedure. adi 
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More new LIS titles 
from Scarecrow 


ee 


TRENDS IN URBAN LIBRARY 
MANAGEMENT, Mohammed M. Aman & 


Donald J. Sager, eds. 
180 pp. 1989 89-10285 ISBN 0-8108-2245-8 $22.50 


BATTLE OF THE BOOKS, Lee Burress 
395 pp. illus. 1989 88-30775 ISBN 0-8108-2151-6 $42.50 


ELEMENTS OF BIBLIOGRAPRY, rev. ed. 


Robert B. Harmon 
304 pp. illus. 1989 89-35367 ISBN 0-8108-2218-0 $29.50 


INTERNATIONAL LIBRARIANSHIP 


KC Harrison 


212 pp. 1989 89-6247 ISBN 0-8108-2213-X $25.00 


INTELLECTUAL FREEDOM AND 


CENSORSHIP, Frank Hoffmann 
254 pp. 1989 88-18811 ISBN 0-8108-2145-1 $27.50 


POLICIES OF PUBLISHERS, 1989 ed. 


David U. Kim & Craig A. Wilson 
285 pp. 81/2"x11" 1989 89-6406 ISBN 0-8108-2233-4 $29.50 


POLICIES OF AUDIOVISUAL PRODUC- 
ERS AND DISTRIBUTORS, 2nd ed. 


J. Michael Pemberton 
395 pp. 81/2"x11" 1989 89-10950 ISBN 0-8108-2264-4 $35.00 


A BIBLIOGRAPHICAL COMPANION 
Roy Stokes 
308 pp. 


1989 88-34831 ISBN 0-8108-2175-3 $27.50 


AFRICANA RESOURCES AND 


COLLECTIONS, Julian W. Witherell, ed. 
265 pp. photo 1989 89-10619 ISBN 0-8108-2239-3 $29.50 


CHECKLISTS FOR PUBLIC LIBRARY 
MANAGERS, Jay Wozny 


236 pp. 1989 89-33769 ISBN 0-8108-2235-0 $19.50 


Forthcoming 
PLANNING LIBRARY BUILDINGS AND 
FACILITIES, Raymond M. Holt 


visit us at ALA, booth 2301 
Scarecrow Press 

P. O. Box 4167, Metuchen, N. J. 08840 
201-548-8600 @ 1-800-537-7107 
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Action Exchange 

We produce new acquisitions lists monthly using ProCite and 
its companion program Bibliolinks (for USMARC format). Both 
programs are available from Personal Bibliographic Software, 
inc. The Bibliolinks software converts BiblioFile MARC records 
into a ProCite database in just a few easy steps. ProCite Bibliog- 
raphy software can then sort and arrange the records by call 
number, in alphabetical order, or by subject. The lists can be 
printed immediately or saved on floppy disks for further editing 
using a word processing program. Our procedure is to use Pro- 
Cite for preliminary sorting and arrangement. We then 
download the records to a disk and edit the information using 
WordPerfect 5.0. 

Even though we use four different software programs to trans- 
fer and refine records, we do not need to rekey data. The combi- 
nation of the four programs allows us to quickly and easily create 
new booklists in a variety of styles and formats. Kalyani Par- 
thasarathy, Automation Librarian, United States International Uni- 
versity, Walter Library, 10455 Pomerado Road, San Diego, CA 
92131. 


@ In response to the query concerning academic libraries 
that maintain collections of hard copy annual reports for corpora- 
tions (AL, April, p. 364), we received the following additional re- 
sponses: 

@ The University of Pittsburgh at Johnstown Library Corpo- 
rate Reports file was established in 1981. The collection is part of 
the vertical file which is on permanent closed reserve at the cir- 
culation desk. The file contains 500 annual reports issued from 
250 companies. The two most recently issued annual reports 
from each company are filed in separate folders in order to allow 
patrons an opportunity to see two different annual presentation 
styles from a single firm or to compare recent presentations of 
two different firms. The items circulate two at a time for up to two 
hours. 

The 250 companies were selected from the Fortune directory 
and represent 150 industrials and 100 service companies. The 
100 service companies are distributed as follows: 20 diversified 
service, 10 commercial banking, 10 diversified financial, 10 life 
insurance, 20 retailing, 20 transportation, and 10 utilities. In the 
event of a corporate failure, the affected files are withdrawn and 
a new firm, representing the highest ranked cooperating firm in 
the same category but one not yet included in the existing files, 
is substituted. In the event of a merger, corporate name change, 
or other relevant change in corporate structure, cross references 
are affixed to all affected folders. The Department of Biblio- 
graphic Instruction, Reference and Research is responsible for 
maintaining, weeding, and monitoring the corporate reports. 
The file is reviewed every five years at a joint meeting of the 
business faculty and the librarians. M.J. Kreitzburg and Lisa 
M. Dallape, Department of Bibliographic Instruction, Reference 
and Research, University of Pittsburgh at Johnstown Library, 
Schoolhouse Rd., Johnstown, PA 15904. 


è Ablah Library at the Wichita State University currently en- 
ters minimal level (encoding level K) cataloging for annual re- 
ports of corporations. We do not add 10-K reports to our 
collection unless they are bound with an annual report. Several 
years ago, we decided to class all annual reports in HD 
2709.A12. Our collection includes all of the Fortune 500 indus- 
trial and service companies, certain Kansas corporations, and a 
limited number of international companies. 

The collection is housed in filing cabinets in the stacks with a 
file folder designated for each corporation represented in the col- 
lection. Most annual reports are kept for 10 years, except in the 
case of Kansas companies and other companies where excep- 
tional runs exist. In such cases, retention is unlimited. 

All annual reports circulate for seven days and are heavily 
used. Margaret Fast, Serials Cataloger, Wichita State Univer- 
sity, University Libraries, Wichita, KS 67208-1595. 


è As a branch library supporting an undergraduate busi- 
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LaserQuest is a microcomputer based CD-ROM system which includes the GRC 
Resource Database. The 6.5 million MARC record database is used for retrospective 
or current cataloging. The database is distinguished by 2 million pre-1968 

MARC records, 3 million contributed records and records in seven formats with lots 
of A/V. Of course, LaserQuest includes records from the Library of Congress and 

the National Library of Canada. 


The reason to purchase LaserQuest for your library is that hit rates are usually over 95% 
which means low cost per cataloged record. 





A LaserGuide CD-ROM patron catalog provides on-line searching without 
telecommunications. Complete indexing allows keyword searching. Quick searching 
is accomplished by typing in words in the appropriate windows. Complex search 
language is not required. Searches can easily be refined or expanded and library 
maps pinpoint materials. 


Other features include shelf browsing, search aids, functional color and instant 
updatability with transparent access. Call Darcy Cook toll free at (800) 235-6788. 


General Research Corporation 


Library Systems Visit ALA 
5383 Hollister Avenue 


Santa Barbara, CA 93111 Booth # 635-636 
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Robert E. Boyer 


The new Rhode Island state librarian is Richard 
A. Bidnick. _| Robert E. Boyer now coordinates 
support services for Nicholson Memorial Li- 
brary, Garland, Tex. 0 At Houston (Tex.) Pub- 
lic Library Freddiemae E. Brown is now assistant 
chief of branch services. C Bradley Carrington 
has become head of the Cataloging Department 
at the University of Kentucky Libraries, Lex- 
ington. L] Candice Case is now serials librarian 
at Harrisburg (Pa.) Area Community College’s 
McCormick Library. O Eric R. Childress has be- 
come special materials cataloger at Elon College 
(N.C.) Library. L) Bryna R. Coonin recently be- 
came assistant head of North Carolina State Uni- 
versity Library’s Reference Department, 
Raleigh. L) Linda A. Cranston now heads tech- 
nical services for the University of New Hamp- 
shire Library, Durham. ©) Jinnie Y. Davis 
recently became assistant director for planning 
and development at North Carolina State Uni- 
versity Library, Raleigh. O Oct. 9 Patrick Daw- 
son became romance languages librarian at 
UC/Irvine. L) Janice Dibble is now head of 
information/adult services for Oshkosh (Wis.) 
Public Library. (J The new director of Academic 


Information Services at Columbia University Li-. 


braries, New York, N.Y., is Howard Dillon. O 
Cleta Dunaway has become serials catalog librar- 
ian at the University of South Carolina Library’s 
Processing Center, Columbia. (] Amy Dykeman 
now serves as assistant director for technical ser- 
vices at Georgia Institute of Technology Library, 
Atlanta. L] Oct. 10 Christine S. Fagan became 
collection development librarian for Roger 
Williams College Library, Bristol, R.I. © Stan- 
ley A. Gardner recently became assistant com- 
missioner for libraries and assistant Missouri 
state librarian. C] At Auburn (Maine) Public Li- 
brary Christopher S. Gibson is now technical ser- 
vices librarian. [O Jan. 4 Charles L. Gilreath will 
become assistant director for public services at 
North Carolina State University Library, Ra- 
leigh. L Patricia Gray now heads Norfolk (Va.) 
Public Library’s Larchmont branch. O Martha 
Griffin is now records manager/archives librar- 
ian at Georgia Institute of Technology Library, 
Atlanta. L) Karen K. Griffith is now librarian for 
professional development and education at 
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Howard Dillon 


North Carolina State University Library, Ra- 
leigh. [l The new director of Louisville (Ky.) 
Free Public Library is Harriet Henderson. C 
Kate S. Herzog has become director of SUNY/ 
Buffalo’ Science and Engineering Library. O 
Linda Higgins now heads special services for the 
Chillicothe and Ross County (Ohio) Public Li- 
brary. L] Margaret L. Horner recently retired as 
assistant director of Onondaga County (NY.) 
Public Library, a post she held since 1976. 
Horner began her library career in 1955 at 
Brooklyn (N.Y.) Public Library. © Terence K. 
Huwe has been named head librarian of UC/ 
Berkeley’s Institute of Industrial Relations Li- 
brary. L) Cecelia Jagodzinski now heads 
cataloging and records maintenance at Indiana 
State University Libraries, Bloomington. O 
Phyllis H. Johnson has become director of Mich- 
igan Technological University’s Van Pelt Library, 
Houghton. L] Pat Johnston has become assistant 
head, Reference Department, at Georgia Insti- 
tute of Technology Library, Atlanta. © At Co- 
lumbia University, New York, NY., Barbara E. 
Kemp now serves as Lehman librarian. O Bar- 
bara King is now head of the Reference Depart- 
ment at the Blue Water Library Federation, Port 
Huron, Mich. (| William Lee Kingery has been 
named assistant director of the Troup-Harris- 
Coweta Regional Library, LaGrange, Ga. © The 
new supervising librarian of Simi Valley Library, 
Ventura, Calif., is Alan Langville. © Marcia 
Learned-Au is now assistant director of 
Evansville-Vanderburgh County (Ind.) Public 
Library. C] John LeDoux recently began serving 
as university archivist for Marquette University 
Libraries, Milwaukee, Wis. 1) Lee Leighton has 
become head of the Catalog Department at UC/ 
Berkeley Library. C Oct. 31 Dennis Lewis retired 
as director of the British-based Association for 
Information Management (Aslib). © Natalie A. 
Logan now serves as executive director of the 
Catholic Library Association. 1) Virginia Lowell 
is now director of Jackson (Mich.) District Li- 
brary. C] Mary C. Lynch now serves in the Refer- 
ence Department at the Georgia Institute of 
Technology Library, Atlanta. 1] The new auto- 
mation project manager for Norfolk (Va.) Public 
Library is Jane Marshall. © Ron Miller has re- 


signed as executive director of the Cooperative 
Library Agency for Systems and Service 
(CLASS) to head the Western Library Network 
(WLN). LJ Janis Mohlenrich recently became 
preservation librarian and head of collection 
management for Marquette University Library’s 
Technical Services Division, Milwaukee, Wis. O 
Sandra Moline now heads the Science and Engi- 
neering Library’s Reference/Research Division 
at the University of Minnesota/Twin Cities. O 
Feb. 1 Kathryn N. Morgan becomes curator of 
rare books at the University of Virginia’s Alder- 
man Library, Charlottesville. (J Katherine Poole 
recently began serving as visual collections li- 
brarian at the Massachusetts Institute of Tech- 
nology’s Rotch Library of Architecture and 
Planning. _) Michael Llywelyn Price has been 
named librarian and executive director of the 
Providence (R.I.) Athenaeum. O Oct. 2 Jean 
Rick began heading the Reference Department 
of West Texas State University’s Cornette Li- 
brary, Canyon. C Derrie Roark is now dean of 
learning resources at Hillsborough Community 
College, Tampa, Fla. O The new president-elect 
of the American Society for Information Science 
is Tefko Saracevic. _) Lee Ann Shain now directs 
Fitzgerald-Ben Hill County (Ga.) Library. O 
Marilyn Sharrow is now president-elect of the 
Association of Research Libraries. © Bryan 
Stack has been named government documents/ 
technical services librarian at the University of 
Nebraska/Omaha Library. O Christine E. 
Thompson was recently appointed to the library 
school faculty of the University of Wisconsin/ 
Milwaukee. LJ At Florida State University li- 
brary, Tallahassee, Lori Smith Thornton now 
serves as assistant university librarian in the Doc- 
uments Department. [] Oct. 1 Theresa A. 
Trucksis became the first woman director of the 
Public Library of Youngstown and Mahoning 
County, Ohio. C John E. Ulmschneider recently 
became assistant director for library systems at 
North Carolina State University Library, Ra- 
leigh. C Carroll Varner is now associate univer- 
sity librarian for technical services at Indiana 
State University Libraries, Bloomington. O Ka- 
ren Whittlesey-First now serves as head of copy 
cataloging and database management for Har- 
vard University’s Law School Library. © Lydia 
K. Wong is now assistant documents librarian at 
North Carolina State University Library, Ra- 
leigh. LJ 


Deaths 


Brother John T. Corrigan, C.F.X., executive di- 
rector of the Catholic Library Association from 
1987 until April 1989, died Aug. 12. O J. Clem- 
ent Harrison, whose career in library education 
included service at the School of Librarianship, 
Manchester, U.K.; the University of Illinois/ 
Urbana; the University of Pittsburgh, Pa.; and 
Dalhousie University, Halifax, N.S., died Sept. 
15. O J. Wallace Hopkins, 58, chair of the Amer- 
ican Library of Paris’ Board of Trustees since 
1987, died Aug. 27. O 
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LATE JOB NOTICES 


BEGINNING DEC. 11, call 312-944-6780 x326 
for Jan. issue. Listings taken AS SPACE PERMITS. 
20 lines maximum (approx. 50 spaces per line). 
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CHILDREN'S LN. Salary range $26,016-$29,639. Westchester 
County Pub. Lib. seeks enthusiastic prof. to provide 
reader service & special programs for busy children's 
dept. MLS req'd. Ln. I civil service position. Excel- 
lent benefits. Send resume to: Director, Harrison Pub. 
Lib., Bruce Ave., Harrison, NY 10528. 


2 POSITIONS. Muskingum Col., a residential, Presbyteri- 
an-related, liberal arts col., seeks candidates for 2 

tenure-track fac. positions at Asst. Ln. level: 1) to di- 
rect media ctr.; 2) to provide ref. & bibl. instruc. ser- 
vices. Both positions req. 10-mo. service & shared eve- 
ning & weekend resp. ALA-MLS req'd.; additional master's 
in subj. discipline pref. Sal. $21,000 min. Send ltr., 


vita, & names of 3 ref. P Feb. 1, 1990, to: Robin Hane” Han- 
son, Dir., Muskingum Co ., New Concord OH 43762. EOE. 


BRANCH LN. Lib. located in Patrick County, Va., 15 min- 
utes from scenic Blue Ridge Pkwy. & near recreational 
areas. New lib. to be completed by fall 1990. Become a 
part of a dynamic & growing system serving 100,000 peo- 
ple, w/2 concurrent bldg. projects. CLSI fully automated 
system. Must have ability to establish & maintain 
ldrshp. & working relationships w/staff & general public; 
be computer literate. Pub. lib. exp. des. Supervise 5 
staff members, one bookmobile. Salary: $23,988 + relo- 
cation allowance. Competitive fringes. ALA-accred. MLS 
req'd. Position available Jan. 15, 1990. Appls. accep- 
ted until position is filled. Apply to: Betty M. Wool- 


dridge, Director, Blue Ridge Reg'l. Lib., POB 5264, Mar- 
tinsville, VA 24115; 703-632-7125. EOE. 


LIB. TECHNICAL SERVICES ADMIN. $38,293-$60,320. Resp. 
for managing all of lib.'s technical services operations; 
acqs., cataloging, mat'ls. processing & distribution & 
lib. automation projects. Staff includes 38 prof., 
paraprof. & clerical employees. Regs. a master's in lib. 
sci.; 5 yrs.' exp. as a ln. (incl. 2 yrs.' supervisory 
exp. j is preferred. Appls. will be accepted until posi- 
tion is filled. For appl., contact: City of Phoenix 
Persnl. 135 N. 2nd Ave., Phoenix AZ 85003; Attn: 
Bob Richardson; 602-262-6277. AA, EEO, H employer. 


REF. SERVICES MANAGER. Corpus Christi Pub. Libs. seek a 
dynamic person to manage all aspects of ref. services at 
central lib. Selects, trains, supervises, & evaluates 
ref. staff & develops annual plan of ref. svcs. Person 
selects all mat'ls. for ref. division, assists w/develop- 
ment of adult collec., & participates in development of 
branch ref. svcs. Extensive knowl. of traditional & auto- 
mated ref. sources + understanding of innovative trends & 
technologies in ref. is essential. Must be able to man- 
age staff & allocate resources efficiently. ALA-accr. 
master's + 2 yrs.' directly related exp. req'd. Corpus 
Christi is a coastal city of approx. 264, 000 on the Gulf 
of Mexico. Appt. sal. range starts at $28,176. Send 
res., transcript, & ltr. of interest to: Aubrey George, 
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Sal. range $19,110-$24,180. 


Corpus Christi Pub. Libs., POB 4992, Corpus Christi, TX 
78469. The City of Corpus Christi is an ) employer. 














2 OPPORTUNITIES. Atlanta area serving 218,00. HQ for 14 
branches. 1) COORD. OF AUTOMATED SERVICES. io Kena | 
Extensive automation. Assists dir. w/various appls. Pro- 
gramming skills & lib. exp. req'd. Sal.: $30,000 min. 

2) PUBLIC SERVICES LN. Assignments in ref. , circ. & 4 
other areas. Sal. $25,000 min. Jobs req. MLS, Ga. cert. 
(obtainable), positive attitude, & interpersonal skills. 
Excellent ben. To be considered, send res. w/ complete 
ref. & sal. history. Incl. ph. nos. of people familiar 
w/your work. Mail to: Walter Murphy, Exec. Dir., Flint 
River Reg']l. L., 800 Memorial Dr., Griffin GA 30223. EOE. — 


ASST./ASSOC. PROF. Southern Conn. State U. is seeking an R 
asst. Jassoc. prof. for the School of Lib. Sci. & Instruc- 


tional Technology for fall 1990. MLS req'd. Degrees in- 
instruc'l. technology or info. sci. to PhD level & rele- 
vant exp. preferred. Teach grad. & undergrad. courses on 
& off-campus in instruc'l. technology & lib. sci. Sal.: 
Asst. Prof. $28,000-$39,284; Assoc. Prof. $35,000- | 
$47,932. Apply to: Emanuel T. Prostano, Dean, School of 
Lib. Sci. & Instruc'l. Technology, Southern Conn. State 
U., 501 Crescent St., New Haven, CT 06515; 203-397-4532. 
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BIBL. INSTRUC. LN., Gallaudet U. Continue development, 
implementation, & eval. of comprehensive BI for univ. 

comunity (incl. undergrad. & grad. students, fac., & 

staff) & to continue integrating lib.-sponsored instruc. 
programs into flow of univ. instruc. Also coord. dept. 
pubs. & share in online search resp. & staffing of ref. 
desk. Reqs.: ALA-MLS, exp. in BI, excellent interpersonal 
& English-lang. skills, skill in sign lang. or willing- EA, 
ness to learn & demon. competence. Gallaudet U. provides 
extensive, free sign lang. training during workday as Rey: 
needed. Gallaudet U., the only univ. for the deaf in the 
world, is a unique inet. offering degrees from bachelor's 
to doctorate, & boasts most comprehensive lib. collec. on 
deafness in existence. Its approx. 2,000 students come — 
from across the U.S. & abroad & represent a mixture of 
bkgrds. & interests. Sal. $28,611 + excellent ben. Re- 
view of appls. begins Jan. 22, 1990. Send itr. of appl. tr 
& res. to: Gallaudet U. Pereni, Office, Col. Hall, Rn. 7 
800 Florida Ave. NE, Washington DC 20002. EOE, M/F. 


g 
PUBLIC SERVICES LN. for pub. lib. located near New Or- 
leans. Duties incl. ref., circ., programing, & staff 4 
supvsn. Regs. ALA-MLS. Some knowl. of automation pref. 

Apply to: Garland Stother, i 


St. Charles Parish Lib., POB 949, Luling LA 70070. 


REF. LN. for busy lib. in north suburban Chicago area. 
Resp. Resp. for this entry-level position incl. ref. assis- 
tance, readers' advisory, & collec. development. Can- 
didates must possess ALA-MLS, strong interpersonal & com- 
munication skills, & a commitment to public service. 
Salary range $21,000-$28,000. Send letter of appl. de- 
tailing qual. & resume by Jan. 15, 1990, to: Juliann 


Janovicz, Hd. of Ref., Winnetka Pub. Lib. District, 768 
Oak St., Winnetka, IL 60093. 


LATE JOB NOTICES CONTINUED ON PAGE 1070. 
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= REF. COORDINATOR, Olympia, Wash. Timberland is a 5- 

county lib. district bordered by the Pacific Ocean, 
Puget Sound, plus Cascade & Olympic Mountains. Retire- 

= ment of long-term incumbent has created an opening for a 

_ dynamic person to manage district-wide ref. services 

=_= program for our 27 libs. Staff includes 4 other ref. 

Ins. Salary $31,140-$34,804 to start. ALA-accred. MLS; 
=$ yrs.' prof. ref. ln. exp., w/2 yrs.' supervision exp. 


= Pre-interviews can be conducted at ALA Midwinter. Appls. 
P rec'd. by Jan. 16, 1990, will be considered first. Send 


= appl. letter, resume, 3 ref. contacts to: Bill Scherr, 
= Human Resources Mgr., Timberland Reg'l. Lib., 415 


= Airdustrial Way SE, Olympia, WA 98501. AA, EOE, M/F/H/V. 
= Minorities are encouraged to apply. 


= REF. LN. Gallaudet U. seeks info. resources ln. to 
=_= Coord. ref. svcs., incl. scheduling of prof. staff, 
= supvsg. info. desk students, & developing/maintaining 
== ref., collec. Will also participate in online searching, 
bibl. instruc., general collec. development & other pub. 
sve. duties. Requirements: ALA-accred. MLS, ref. & 
= supvsy. exp., excellent interpersonal & English-lang. 
skills, skill in sign lang. or willingness to learn & 
_ demon. competence. Gallaudet U. provides extensive, free 
sign lang. training during the workday as needed. Gal- 
= laudet U. is the only univ. for the deaf in the world. 
As a unique inst. offering degress from bachelor's to 
_ doctorate, Gallaudet boasts the most comprehensive lib. 
= collection on deafness in existence. Its approx. 2,000 
_ students comes from across the U.S. & abroad & represent 
= a mixture of backgrounds & interests. Sal.: $28,611 + 
_ excellent benefits. Review of appls. will begin on Jan. 
= 22, 1990. Send ltr. of appl. & res. to: Gallaudet U., 
Personnel Office, Col. Hall, Room 7, 800 Florida Ave. NE, 
EOE, M/F. 


- 
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= Washington, DC 20002. 
2 CHI EF LN., Museum Support Center Branch, Smithsonian 


= Institution Libs. Exp'd. In. to provide ref. service & 


s$ 
IRS 


kie - 


_ administer collections in support of scientific staff 

= engaged in research in the natural sciences, museum 

_ conservation science, & related fields. Highly service- 
oriented; demonstrated knowl. of & exp. w/ref. tools in 
= the natural sciences or mat'l. conservation sciences & 
has lit. searching on commercial databases. ALA-accred. MLS 
_ preferred. Salary range: $28,852-$34,580, depending on 
_ exp. & qual. Appls. must be rec'd. by Dec. 15 by: Office 
of Personnel Administration, Branch 3, POB 23294, Wash- 
_ ington, DC 20026-3293. The Smithsonian Institution is an 


~ EEO employer. 
aao 


_ ASST. DIR. OF THE LIB., Clinch Valley College of the 

_ Univ. of Va. Duties incl. supervision of public services 
= dept. incl. ref., circ., interlib. loans, bibl. instruc- 
_ tion, & online database searching. Supervision of staff 
_ & student assistants. Teaching of lib. sci. courses 

_ reg'd. Share evening duties w/other Ins. An MLS from an 
= AlA-accred. univ. is req'd. Exp. in a college lib. pre- 
_ ferred. Must have ability to work & communicate effec- 
om tively w/staff, faculty, & students. Salary range is 

= $27,000-$31,000. Lib. houses approx. 120,000 volumes. 

= Appls. will be accepted until position is filled. Review 
= process will begin Jan. 22, 1990. Send letter of appl., 
= res., transcripts, & 3 letters of recommendation to: G. 
E. Culbertson, Office of Vice Chancellor, Clinch Valley 


`. College, Wise, VA 24293. CVC is an EEO, AA employer. 


_  REF./ILL LN., Hobart & William Smith Colleges. Entry- 
_ level position. Manage all aspects of ILL: operation of 
_ systems, supvsg. student workers & clerk; assisting stu- 
= dents & fac. in ref.; providing lib. orien./bibl. in- 
_ struction, online searching, collec. development, & book 
pi selection; assist in development of research aids & other 





ya? 









- able; abil. to deal effec. w/students & fac. necessary. 
$22 ,500-$27,500; one-yr., indefinitely renewable appt., 

_ mo tenure or sabbatical; 12-mo. yr., one mo.'s vacation; 
TIAA/CREF; participation in group medical, life, hospital 
insurance. Position available Jan. 2, 1990. Send cover 
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ltr., res., names/adds. of 3 ref. to: Paul W. Crumlish, 
Ln., Warren Hunting Smith Lib., Hobart & William Col. 
Geneva NY 14456. Hobart & William Smith Colleges are EO, 
AA employers. 





CHILDREN'S LN. (entry position), Monmouth County Lib. 
Rapid advancement up career ladder within children's 
dept. Flexible hrs., independence, stimulating environ- 
ment. Lib. located one hr. from New York City in plea- 
sant suburb on the New Jersey shore. MLS req'd. $21,571 
per yr. beginning salary. Write to or call: Constance 
Lyons, Coord. of Children's Services, Monmouth County 


Lib., 125 Symmes Dr., Manalapan, NJ 07726; 201-431-7227. 


2 POSITIONS. Flint Pub. Lib., a school dist. lib. offer- 
ing a wide range of unique & innovative services & pro- 
grams to a diverse community of 159,000 (70 miles north 
of Detroit) has 2 vacancies. 1) REF. DEPT. HEAD. Resp. 
for 5 prof.; includes genealogy, local history, & gov't. 
documents. 2) CHILDREN'S DEPT. HEAD. Resp. for ser- 
vices to children & young teens, 2 profs. Both positions 
req. an enthusiastic person w/an MLS degree & at least 5 
yrs.' prof. exp., proven supvsy. & ldrshp. skills, knowl. 
of microcomputer appls., good communication skills, & 
strong public service orien. Starting sal.: $839 weekly. 
Excellent fringe benefits. Appl. deadline Dec. 28. 
Preliminary interviews may be conducted at Midwinter in 
Chicago. Send letter of appl. & resume to: Ledell Wat- 
son, Personnel Consultant, Flint Board of Ed., 923 E. 


Kearsley St., Flint, MI 48502. . 


PUBLIC SERVICES LN., REF. & CIRC. Entry-level position 
as one of 2 full-time public service profs. Time & 
duties split between ref. & circ. Ref.: Perform general 
ref. duties, incl. one evening per week; participate in 
bibl. instruction, database searching, & collection de- 
velopment. Circ.: Plan & supervise activities of the 
circ. dept. staffed by a half-time clerical & student 
assistants. Req'd.: ALA-accred. MLS. Prefer familiarity 
w/automated circ. systems, online searching, & some su- 
pervisory exp. Attractive benefits package. Position 
available immediately. Sal.: $19,000 min. Apply w/res., 
ref., & transcripts to: Oakley H. Coburn, Director, 


Sandor. Teszler Li Wofford College, Spartanburg, SC 


29303-3840. Wofford College is an EOE. 





SYSTEMS LN. Temp., 12-mo., nonranked prof., grant-fund- 
ed; begins 4/23/90 & subj. to continued fed. funding af- 
ter 10/90. Work under direct supvsn. of Title III activ. 
dir. to provide support for autom. project using Innova- 
tive Interfaces systs. III system to be operational in 
1990. Resp. incl. implementing functions & software re- 
leases; facilitating communications between lib. & ven- 
dor; training staff; plng. for all aspects of lib. autom. 
Excellent communication & interpersonal skills req'd. 
Sal. $32,000. Acceptable qual.: ALA-MLS: 1-yr.'s full-. 
time or part-time equiv. exp. in autom. lib. system mgmt. 
Des. qual.: Knowl. of LC MARC cataloging or exp. in tech. 
svcs.; exp. in acad. lib.; exp. w/micros & in implement- 
ing autom, syst. Mat'ls. must be rec'd. by 1/19/90. Ltr. 
w/qual., res., names/adds./ph. nos. of 3 prof. ref. to: 
Dir. of Human Resources, Niagara Co. Community Col., San- 
born NY 14132. Ltr. of ref. & unofficial trans. req'd. 
of interviewee at time of interview. Interviewees must 
provide own travel resources. As AA/EEO SUNY inst., NCCC 
actively seeks minority, women, & disabled applicants. 


LN. I, BOOKMOBILE LN. Resp. for initiating bookmobile 
program serving rural & urban users of all ages. 2nd 
prof. in busy outreach dept. & will have primary resp. 
for bookmobile incl. collection development, supvsn. of 
driver/clerk, planning, programming, assisting w/sched- 
ules & community relations; will also assist in providing 
services to homebound & institutionalized. MLS from ALA- 
accred. school & Ohio chauffeur's license req'd. Fluency 
in speaking Spanish a plus. Hiring range $18,456- 
$20,412; excellent ben. incl. employer-paid health insur- 
ance. Position open immediately. Appls. accepted until 
suitable candidate selected. Apply to: Pauline Demaree , 


Director, Lorain PL System, 351 Sixth St., Lorain, OH 


44052. An EEO, AA employer. 
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MANAGER, VISUAL ARTS DIV. Under general supervision of 
assoc. dir., public services, manages services & programs 
of lib.'s visual arts div., presently comprised of video, 
film, & art print collec. services. Qual. incl. grad. 
fran accred. college or univ. in lib. school, or equiv. 
master's degree in media & 6 or more yrs.' successful 
lib. postgrad. exp., incl. special prep. for or exp. in 
the area of AV services. Ben. incl. life, health, & dis- 
ability insurance; 25 days' annual leave, & 12 days' sick 
leave per year; FICA; & employer—paid pension plan. 1990 
biweekly sal. range will be $1,198.44-$1,627.85. Dead- 
line for appls. is 5 pm, Dec. 22. Resumes rec'd. after 
that date & time will not be considered. Res., incl. 
sal. history, should be sent to: Carolyn Wheeler, 


LEADS INFORMATION 


Guidelines 


A salary range is required for all job recruitment ads per the guidelines 
of the American Library Association. “Faculty rank” and “status” are 
variable and should be explored carefully by applicants. ALA opposes 
residency requirements. Direct or implied biases will be edited out of ads. 
Job titles should reflect responsibilities as defined in ALA personnel 


guidelines. 
Frequency/Deadlines 
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Admin. Asst., Personnel Services, Indianapolis-Marion Co. 
PL, POB 211, Indianapolis, IN 46206. Interviewing of 
selected candidates may be arranged at ALA Midwinter. 


2 POSITIONS. The School of Lib. Service (SLS), Columbia 
U., has 2 fall 1990 openings for tenure-track faculty po- 
sitions at Asst. or Assoc. Prof. level: 1) INFO. SCI./ 
INFO. MANAGEMENT & 2) REF./INFO. SERVICES. Positions 
involve teaching & directing research at MS & doctoral 
level. Salary, not less than $35,000 for Asst. Prof. 
level, will be commensurate w/background & exp. Send 
appls./nominations to: Faculty Search, School of Lib. 
Service, Columbia U., 516 Butler L., New York, NY 10027. 
Columbia is an EO, AA, M/F employer. 





_ GRAPEVINE weekly online job alert: All job ads received at AL by the 
end of each workweek that are designated for GRAPEVINE will appear in — 
the following Monday's issue. Published only via ALANET (to read, type — 
VINE at system level or from within the Units menu, ALANET 4). Life of ad — 
determined by employer's application deadline; if no deadline is given, ad » 
runs for 2 consecutive issues. esi 


l Address Js 
Contact: Beverly Goldberg, LEADS, American Libraries, 50 E. Huron 


ne 


ti 


ki 


LEADS classifieds: All line/display classifieds received by the 5th 
(or, when AL's offices are closed on the 5th, the next business day) will 
appear in the next month's issue. Issue dates are the first of every month 
except July. (Vacancies filled after submission can be stamped “filled” until 


by phone only, as space permits, beginning on the 10th. 
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To reply to box nos., write: Box (no.), c/o | 
Beverly Goldberg at American Libraries. Mark | 


LEADS Rates 


NOTE: ALA organizational membership required 
for discounts on job recruitment advertising. 
Joblines: Free listing of numbers and addresses 
for nonprofit job clearinghouses. Please provide 
numbers and addresses for employers to contact 
joblines. No commercial agencies. (NOTE: AL 
does not supply job lists or forward jobs to 
clearinghouses.) 


Positions Wanted: ALA personal members 
receive first 50 words free, 50 cents each word 
over (limit 3 free ads/year). Nonmembers: 50 
cents/word. 


Positions Open, Professional Exchange, or 
Requests for Proposals (Please state depart- 


bers (no phone surcharge). See complete instruc- 
tions in section, - 

Automation Exchange: Computer materials 
available or wanted. Headings include Peripherals; 
Instructional Materials; Used Hardware; Public 
Domain Software; and Hard/Software Wanted. 
(Please state section desired.) $6/line (no display 
ads accepted); multiple-insertion discounts on total 
cost: 2-5 months per year, 5% off; 6 months or 
ma 10%. No ALA membership discounts’ appli? 
C 3 

Consumer Classies: Headings include Available 
At No Charge; For Sale; Wanted; Barter; Per- 
sonal; Out-of-Print Books; Periodicals and Se- 
rials; and Services and Sources. (Please state 
section desired.) Format and rates same as for 


St., Chicago, IL 60611; 312-944-6780 x326 (toll-free 800-545-2433; in 


i 
j 
wu 


ill. only 800-545-2444; in Canada 800-545-2455). Fax: 31 2-440-0901. - 


4 


Electronic Mail: Via ALANET: write c/o AL.LEADS or use the LEADSAD _ 
the 18th; advertiser is billed for original ad.) Late job notices are accepted online order form. Via TELEX: 490-999-2040 ALA UI (TWX prefix 710). H 


t 


mailing envelope “Confidential.” 


PLEASE NOTE: E 


1) All AL classified ads accepted by phone 
incur a surcharge ($5 total for line ads and $10 — 
total for display ads), except for Late Jobs. vs 

2) Advertisers using purchase orders should — 
supply purchase order numbers to AL within 2 
weeks of placement of advertising. Later receipt 
will result in incomplete billing. è 


GRAPEVINE Rates 


Brief job listings only. Published only on ALANET; 
contents independent of AL’s LEADS classifieds. — 


ment and format desired): 
Line-by-line: $6/line; 25% off for ALA organi- 
zational members ($4.50/line). 
Display: Boxes, larger type, prominent format. 
$60/column inch; 25% off for ALA organiza- 
tional members. 


box in section. 


Automation Exchange above. 
Datebook: Line-by-line or display format. See rate 


Box numbers: AL will provide blind box numbers 


Format includes: position title; salary range; appli- | 
cation deadline; and contact name/address/phone. — | 
(Job rank and start date optional.) If the same | 
position is advertised in AL's LEADS classifieds, a | 
cross reference to the corresponding LEADS adr 


1 
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Late Job Notices: $6/line (no display ads 
accepted); 17% off for ALA organizational mem- 


CAREER 


OPPORTUNITIES 


JOBLINES 


Joblines will appear in full whenever space 
permits. They will appear in abbreviated form (as 
below) the rest of the year to make room for 
expanded Positions Open listings. 

NOTE: AL does not supply job lists or forward 
jobs to clearinghouses. For complete Joblines, 
see February AL, p. 135. 

ASIS, ASIS Hdatrs., 1424 16 St. NW, Suite 404, 
Washington, DC 20036; Ariz., 602-278-1327, see 
also Mountain Plains; ACRL, 312-944-6795; Br. 
Columbia, 604-430-6411; Calif., 916-443-1222 
or 818-797-4602; CMLEA, 415-697-8832; (Calif.) 
San Andreas-S.F. Bay/SLA, 408-378-8854, 415- 
391-7441, or via Dialmail and Ontyme electronic 
mail services; S. Calif./SLA, 818-795-2145; 
Canadian Assn. of Special Libs. & Info. Svcs./ 
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on advertiser's request for $10 surcharge (free to 
ALA personal members placing Positions Wanted 
ads). 


Ottawa Chap., 613-237-3688; Colo., 303-866- 
6741, see also Mountain Plains; Conn., 203-645- 
8090; (D.C.) Metro. Wash., 202-223-2272: Del., 
302-736-4748 (in Del. only, 800-282-8696): 
Drexel Univ., 215-895-1672: Fla., 904-488-5232. 
Ill., 312-828-0930; Ind., 317-926-6561: Institu- 
tional Libs., S. Carlson, R.I. Dept. of State Lib. 
Svcs., 300 Richmond St., Providence 02903; la., 
C. Emerson, State Lib. of lowa, Historical Bldg., 
Des Moines 50319; Kans., see Mountain Plains; 
Md., 301-685-5760; Mich., 517-694-7440; Mid- 
west, 317-926-8770; Mo., 314-442-6590; Mont., 
see Mountain Plains; Mountain Plains, 605-677- 
5757; Nebr., 402-471-2045, see also Mountain 
Plains; New Eng., 617-738-3148; Nev., see 
Mountain Plains; N.J., 609-695-2121; N.Y., 212- 
227-8483; N.Y. Chap./SLA, 212-758-6748; N.C., 
919-733-6410; N.D., see Mountain Plains; Okla., 
405-521-4202; Ore., 503-585-2232; PNLA, 206- 
543-2890; Pa., 717-234-4646; R.I., P. Stoddard, 
Univ. of R.I. Lib., Kingston 02881; Rural Libs., 
M. Jaugstetter, Col. of Lib. Sci., Clarion Univ. of 
Pa., 16214; S.C., Univ. of, 803-777-8443; S.D., 
see Mountain Plains; SLA, 202-234-3632; Tex., 
512-463-5470; Utah, see Mountain Plains; Vet. 


is given. $25/listing; $10/listing if same job opening 


advertised in AL's LEADS classifieds. No ALA | 
membership discounts applicable. X 


Admin. Lib. Network, 202-233-2820; Va., 703- 
370-7267; W. Va., call Pa. Coop. Job Hotline; 
Wyo., see Mountain Plains. 


POSITIONS WANTED 


SERIALS POSITION IN MEDICAL OR 


ACADEMIC LIBRARY wanted by ALA-MLS 
with over 15 yrs.’ experience. Knowledge of 
all aspects of serials management including 


collection development and automated sys- — 


tems. Willing to relocate. Reply to: Box B-994- 
W, c/o LEADS Editor, American Libraries. 


AV, BOOKMOBILE, CHILDREN’S, CIRCU- 
LATION, COMMERCE, BOOKS, GENERAL 
CATALOG, INSTRUCTION, MEDICAL REF- 
ERENCE—Quick study will work your front 
desk or back shop. 1-9 mos., Feb. 15—Nov. 
15. Salary + one mo.'s advance; call 702- 
945-2754 or write M. L. Pierce, Hawthorne, 
NV 89415-1721. 





POSITIONS WANTED cont’d. on next page. 
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= | position in metropolitan 
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| YOUTH SERVICES LIBRARIAN (ALA-ML 
| 6 yrs.’+ experience, including management, — 
į programming, budgeting, supervision, refer- — 
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LA-MLS), 





| ence, and collection development. Seeking 
| administrative, consulting, or youth services 
hicago or surround- 
| ing areas. Available for interviews before and 
į during ALA Midwinter Meeting. Please reply 
| to: Box B-1002-W, c/o LEADS Editor, Ameri- 
can Libraries. 





= MUSIC LIBRARIAN (MLS; MA/MUSICOL- 
OGY). 10 yrs.’ experience in both technical 
| and public services including 3 in music 
| reference/supervision and 2 in serials catalog- 
ing. Extensive knowledge of French and 
į German. Eagerly seeking position in an 
| academic or research library in the New 
į England area ser bebe August 1990. Reply 
| to: Box B-1010-W, c/o LEADS Editor, Ameri- 
į can Libraries. 





_ | MANAGEMENT POSITION WANTED—CHIL- 















= DREN’S SERVICES. Experienced in fundrais- 

ing and outreach. Strong commitment to 

service to the disabled community. Regular 
| contributor to School Library Journal. Crea- 
tive, energetic, and flexible; enjoy working 
| with children. References. Progressive tg Y 
| competitive salary, please. Reply to: Box B- 
at Ean. c/o LEADS Editor, American Librar- 
es. 


|| Regionai salary guide 
{| Listed below are the latest minimum 
_ starting salary figures recommended by 


=a 17 state library associations and the 

















































































_| North Carolina State Library for profes- 
| sional library posts in these states. 
| LEADS advises job seekers and em- 
| | ployers in these states to consider the 


wa 


| recommended minimums when evaluat- 
‘ing professional vacancies. 
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_ Connecticut $23,310 
Indiana ~ varies" 

| lowa $19,619 

| | Kansas $17,500" 
‘| | Louisiana © $20,000 
e Maine varies* 
_ Massachusetts $27,554" 

/ New Hampshire $17,500 
New Jersey $22,000 

e New York varies* 
| North Carolina $20,832"" 

| Ohio $20,024 

i _ Pennsylvania $23,700* 
p , | $22,500 

| | South Carolina varies” 
-West Virginia $20,000 
-Wisconsin $23,700 


-= * Rather than establish one statewide 
_ Salary minimum, some state associations 
_ have adopted a formula based on variables 
| such as comparable salaries for public schoo! 
_ teachers in each community, or the grade 
_ level of a professional librarian post. Before 
applying for a library post in one of these 







| | ‘states, LEADS recommends that job seekers 


= į | contact the state association for minimum 





salary information. 


_ “*North Carolina State Library's recommen- 
f dation is only for public librarians. 
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INFORMATION LIBRARIAN. Educator with 
respectable publication record and solid 
practical experience in public and academic 
libraries seeks position in public/academic/ 
special/library school as teacher, practitioner, 
or both. Strong emphasis on communication 
skills and microcomputer applications. Over a 
decade of successful teaching experience. 
Particularly knowledgeable in reference, 
management, planning, and project/workshop 
development, initiation, coordination. Collegial 
environment a must! Requests for further 
information should be directed to: Alan R. 


. Samuels, PhD, 3107 Skylark Dr., Columbia, 


MO 65203; 314-443-5099 or 314-882-9549. 


POSITIONS OPEN 
ACADEMIC LIBRARY 


Assistant re librarian, South Dakota 
State University (12-mo., tenure-track). Open 
April 1, 1990. Faculty position responsible for 
providing bibliographic control of monographic 
titles, series, and other materials through 
cataloging and classification consistent with 
AACR2 and LC MARC formats; utilizing 
OCLC in the cataloging of materials and 
inputting of bibliographic records into library's 
OPAC (PALS) system; original cataloging 
when necessary; providing reference service 
as scheduled. QUALIFICATIONS: Require- 
ments include ALA-accredited MLS; workin 

knowledge of OCLC, AACR2, Dewey, and L 

classifications; demonstrated ability to com- 
municate effectively; demonstrated effective 
interpersonal relations skills; one yr.'s profes- 
sional era IP experience; and reading 
knowledge of a modern foreign language. 
Desired: one or more yrs.’ experience in 
original cataloging or specialized cataloging of 
nonprint materials and 2nd master’s degree. 








Salary range $20,000-$21,500 depending on 
qualifications. Application deadline: Jan. 15, 
1990, or until suitable applicant is hired. Send 
letter of application with resume and trans- 
cripts, and have 3 recent letters of recommen- 
dation (which describe applicant's job-related 
qualifications) sent to: B. J. Kim, H. M. Briggs 
Library, Box 2115, South Dakota State 
University, Brookings, SD 57007. An AA, 
EEO employer. 


. 





Assistant librarian, Rotch Library of Architec- 
ture and Planning, MIT Libraries. Provides 
reference and outreach services and develops 
collections in one or more areas of architec- 
ture, planning, or art. Selects materials and 
participates in decisions regarding budget 
allocations, preservation, storage, and evalua- 
tion. Works with members of the faculty to 
develop specific library services to meet 
teaching and research needs. Serves as 
librarian manager of the local technical ser- 
vices section, with overall responsibility for the 
effectiveness of the unit; for coordinating its 
functions with those of other library units; and 
for promoting a work environment that encour- 
ages the competency and well-being of the 
section's staff members (3.5 FTE and student 
assistants). Supervises and works with sec- 
tion head to manage local acquisition of 
monographs and serials, periodicals receipt 
and claiming, cataloging of special-format 
local collections, and retrospective conversion 
propon. QUALIFICATIONS: ALA-accredited 

LS required. Related professional experi- 
ence preferred. Some supervisory experience 
desirable. Undergraduate degree in architec- 
ture, planning, or art desirable. Candidates 
must be able to demonstrate well-developed 
interpersonal skills and the ability to communi- 
cate well in groups and with faculty, students, 
and peers. Hiring salary range: $22,000- 
$24,000. MIT Libraries offer excellent benefits, 
including tuition assistance, children’s scholar- 
ship program, and a relocation allowance. 
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University of California/ 
Santa Barbara 


Assistant University Librarian for Personnel. Coordinates recruiting, career 
development, performance appraisal, and personne! policies and procedures for 62 librarians, 150 
nonacademic staff, and 350 student employees. Manages library personnel office and implements 
affirmative action. Familiarity with government regulations affecting employment, experience with 
collective bargaining, good communication skills. REQUIRES MLS or relevant library experience 
and education, experience in management or related personnel fields, preferably in an academic 


environment. Salary range is $44,100-$70,100. 


Send resume by Feb. 1, 1990, to: Joseph 


Boisse, University Librarian, University of California/Santa Barbara, Santa Barbara, CA 


93106. 


UCSB is an affirmative-action, equal-opportunity employer. 
Proof of U.S. citizenship or eligibility for U.S. employment 


required prior to 


employment. 


Lyndon State College 
Lyndonville, Vt. 


DIRECTOR OF LIBRARY. Tenure-track faculty position sought for Samuel Read Hall 
Library. Starting date: July 1, 1990. Salary $26,000-$29,000. 


Undergraduate college with 1,100 students located in Lyndonville in the northeast section of Ver- 


mont. 


Successful candidate will be responsible for overall management, including staff supervision (8) 
and budget, for a service-oriented academic library, and will plan and coordinate development of 


a diverse collection. Duties in the 12-mo. position 


include some evening and weekend reference 


work and coordination of expansion of a DRA-automated system and development of other 
technologies. Library expansion planned in near future. 


REQUIRED QUALIFICATIONS INCLUDE: MLS from ALA-accredited program; 3 yrs.’ library 
administrative experience; substantial familiarity with public and technical services automation, 
preferably Data Research Associates. 2nd advanced degree preferred. 


Lyndon State College is proud of its: tradition of providing personal and individual attention to 
students. Successful candidates for faculty, staff, or administrative positions are those who share 
in our commitment to students as our first priority. 


Send resume and letters of reference by Feb. 1, 1990, to: Perry Viles, Academic Dean, 


Lyndon State College, Lyndonville, VT 05851. 


AA, EOE 


h i ll 
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Review of resumes will begin in January 
and continue until the position is filled. In- 
terested candidates should send a resume 
and the names and addresses of 3 current, 
confidential references to: Search Committee 
for Assistant Rotch Librarian, The Libraries, 
Room 14S-216, Massachusetts Institute of 
Technology, Cambridge, MA 02139. MIT is 
an equal-opportunity employer with an affir- 
mative-action plan and welcomes applications 
sA qualified women and minority candi- 
ates. 





Assistant university librarian, personnel. 
Coordinates recruiting, career development, 
performance appraisal, and personnel policies 
and procedures for 62 librarians, 150 
nonacademic staff, and 350 student employ- 
ees. Manages library personnel office and 
implements affirmative action. Familiarity with 
government regulations affecting employment, 
experience with collective bargaining, good 
communication skills. REQU/RES MLS or 
relevant library experience and education, 
experience in management or related person- 
nel fields, preferably in an academic environ- 
ment. Salary range is $44,100-$70,100. Send 
resume by Feb. 1, 1990, to: Joseph Boisse, 
University Librarian, University of California, 
Santa Barbara, CA 93106. UCSB is an affir- 
mative-action, equal-opportunity employer. 
Proof of U.S. citizenship or eligibility for U.S. 
employment required prior to employment. 


Associate dean, University of New Mexico 
General Library. Faculty position. The Univer- 
sity of New Mexico General Library offers an 
exciting opportunity for someone with vision, 
energy, and enthusiasm. We are looking for 
the person who can provide leadership in an 
academically active and politically dynamic 
environment. The associate dean works as a 
member of the library management team, 
providing leadership from within through a 
collaborative approach to decision making. 
The challenge of this position is in the creativ- 
ity it will require, not in the authority it pro- 
vides. The associate dean needs to be willing 
to take risks, inaugurate new concepts, and 
stimulate and facilitate programmatic innova- 
tion and change. At the same time, the as- 
sociate dean must have the knowledge and 
experience to serve as a resource person for 
traditional approaches to library operations, 
programs, and services. The associate dean 
is expected to take the lead in strategic 
planning, library mission enhancement, grants 
coordination, and the electronic information 
functions of the library. He/she is responsible 
for the internal operations which provide the 
foundation for the library's bibliographic, 
educational, and service programs. The as- 
sociate dean serves as acting dean in the 
dean's absence. The associate dean will need 
to be effective in the role of project team 
leader and work collegially with individuals 
throughout the organization. Excellent com- 
munication skills are necessary for the posi- 
tion. The proven ability to establish and 
maintain relations with internal and external 
constituencies is crucial as is the stature to 
serve as one of the library's primary links with 
the university, local, state, and national library 
communities. REQU/RED: MLS from ALA- 
accredited program. 2nd advanced degree 
desired. At least 5 yrs.’ professional experi- 
ence. The General Library, with a collection of 
over 1.3 million volumes, is a member of the 
Association of Research Libraries and the 
AMIGOS Bibliographic Council. The General 
Library consists of 5 libraries, the Center for 
Southwest Research, and the Center for 
Academic Program Support, all located on the 
main campus. The General Library utilizes the 
LS/2 circulation system, INNOVACQ acquisi- 
tions and serials control system, and Carlyle 
online catalog. The library is administered and 
managed by the library management team 
(LMT), which includes the directors, depart- 
ment heads, dean, and associate dean. The 
library management team practices humanis- 
tic management by teamwork. LMT makes 
broad operational, personnel, and budgetary 
decisions while leaving considerable latitude 
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MICHAEL’S 
COLLEGE _ 


Reference Librarian 

Saint Michael's College is a Catholic liberal arts 
and sciences college of 1,700 undergraduate and 500 
graduate students, as well as, a large international student 
body. Applications are invited forthe position of reference 
librarian with specialization in library instruction. Responsi- 
bilities include designing and managing a library instruc- 
tion program and traditional reference duties such as 
assisting in identifying and retrieving information, helping in 
developing computer search strategies and preparation 
of specialized bibliographies and reports. Individual hired 
will share coverage of 100 hour per week service schedule. 

Requirements include graduate degree from an 
accredited library school and two year’s professional ex- 
perience in bibliographic instruction in an academic or 
large public library. Applicant should have ability to type, 
use computer terminal (OCLC), some acquaintance with 
on-line database searching and competence in at least 
one modern foreign language. Excellent communication Equal 
and public relations skills are essential. 
925,000. Send resume with three professional references Affirmative 







Salary $19,000-. Opportunity/ 


by January 1, 1990 to Director of Personnel, Saint Michael's Action 


College, College Parkway, Colchester, Vermont 05439 


to individual library directors and departments 
in managing their operations and in fulfilling 
their specific responsibilities. The library is a 
process-oriented system and many of its 
operations, programs, and services are evolv- 
ing in innovative directions. The library is an 
active presence in university affairs, with a 
real part in educational reform. It is expanding 
its role in research, teaching, university 
program development, and specialized ser- 
vices. The librarians at UNM have tenure- 
track positions with full faculty status and 
responsibilities. Like all other faculty mem- 
bers, the associate dean must be able to 
meet university requirements in areas of 
research, publication, and service in order to 
earn promotion and tenure. The University of 
New Mexico is now in its centennial year. 
Located in Albuquerque, the main campus 
has .an enrollment of 24,500 and employs 
1,400 faculty and 3,800 staff. The institution 
serves a multicultural state, and the student 
body is one of the most ethnically diverse in 
the nation. The library strives to serve and 
support this culturally rich environment. UNM 
offers 54 master's degrees and 35 doctoral 
and professional degree programs. Salary is 
negotiable from $50,000. This is a 12-mo., 
tenure-track faculty position. Rank is negotia- 
ble from Assistant Professor. It is assumed 


. that the incumbent in the position will comply 


with the policies of the Facu/ty Handbook 
including research, publication, and service to 
the profession and community. To ensure 
consideration, applications must be post- 
marked no later than Jan. 15, 1990. Send 
letter of application, resume, and list of refer- 
ences to: Rita Critchfield, Library Personnel 
Specialist, University of New Mexico Gen- 
eral Library, Albuquerque, NM 87131. UNM 
is an EEO, AA employer. 


Business librarian, University of California/ 
Irvine Library. Assistant or Associate Librarian 
rank salary range of $26,136-$46,020; gener- 
ous benefits package equal to approximately 
40% of the salary; excellent retirement sys- 
tem. RESPONSIBILITIES: Reports to the 


Employer 


head of reference and as a bibliographer 
reports to the assistant university librarian for 
collections; general and specialized reference 
services (including evening and weekend ~ 
assignments); reference desk assistance, — 
database searching, and bibliographic instruc- 
tion; faculty liaison and collection development 
for business and management. As a bibliogra- 
pher, the incumbent shares with the assistant 
university librarian for collections and other 
bibliographers the responsibility for develop- 
ment and management of all library collec- 
tions, with special responsibility for developing — 
and maintaining materials to support the 
research and instructional needs of faculty — 


and students in the Graduate School of Man- — 


agement. QUALIFICATIONS REQUIRED: 
ALA-accredited MLS degree; degree in busi- 
ness or management, or relevant experience; 
demonstrated commitment to public service; 
excellent oral and written communication f 
skills; ability to work effectively, independently, — 

cooperatively with all elements of a culturally — 
diverse academic community; basic computer — 
literacy. Desirable: Additional graduate degree ~ 
in business or management; experience in 


collection development, bibliographic instruc- | 


tion, database ‘searching; experience as a 
business or management librarian in an 
academic library. Applications received by 
Jan. 15, 1990, will receive first considera- 
tion, but applications will continue to be 


accepted until the position is filled. TO f 


APPLY: Send application letter with 1) a — 
complete statement of qualifications; 2) re- — 


sume of education and relevant experience; | 


and 3) the names, addresses, and telephone 


numbers of 3 references. Letters should be f 


addressed to: Anne Rimmer, Library Person- 
nel Office, University of California/irvine, 
POB 19557, Irvine, CA 92713; 714-856- 
7115. AA, EEO. 


Catalog librarian at Arizona State University, | 
which offers the opportunity to work within the — 
environment of an innovative and oat 

automated research library. RESPON- 
SIBILITIES INCLUDE cataloging in the social 
sciences and/or humanities, dependent on 
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University of Washington 
New Branch Campuses 
Librarian Positions 


The University of Washington will open 2 metropolitan, upper-division nonresidential branch 
campuses in the fall of 1990. One campus will be located in the Bothell-Wodinville area, north of 
Lake Washington; the other will be in the Tacoma area. Each campus will initially enroll 
approximately 400 students. Campus enrollments are expected to increase in the 1990s to 
accommodate several thousand students at each campus. The initial degree offering will be a 
bachelor of arts in liberal studies, with a comparative cultures emphasis. Additional programs in 
engineering, business, and nursing are planned. The university is recruiting qualified candidates 
for a head librarian and one half-time public services librarian for each branch campus library. 


In addition to providing the full range of academic library services, branch campus librarians will 
be expected to take an active role with faculty in curriculum design and in assisting students to 
complete successfully an interdisciplinary curriculum requiring proficiency in the assembly and 
analysis of information. The student bodies will be ethnically and culturally diverse; most students 
will be employed, with an average age in the early 30s. Accordingly, library services will be offered 
initially weekday afternoons and evenings, and weekend days. 


EACH OF THESE POSITIONS REQUIRES an individual with superior oral and written 
communication skills, and with the ability to work collaboratively in a team setting. A graduate 
degree from a program accredited by the American Library Association is required for each of 


these positions. 


Librarian positions will start July 1, 1990, with a one-week branch campus orientation in April 
1990. First day of instruction is Oct. 1, 1990. Branch campus head librarian salaries will be $26,000 
minimum; half-time public services librarian salaries will be $12,000 minimum. 


Screening of applications began Dec. 1, and will continue until positions are filled. Early 


application is advised. 


Complete position descriptions and applications can be obtained by contacting: 


Eleanor L. Chase 
Acting Personnel Librarian 
University of Washington Libraries 
FM-25 
Seattle, WA 98195-0001 
206-543-1760 


Qualified women and minority candidates are encouraged strongly to apply. 


departmental needs and the subject and 
language background of the successful candi- 
date; participation in the planning, gover- 
nance, and general management of the de- 
eon of original cataloging and special 
anguages; and potentially, the training and 
į supervision of classified staff. REQUIRED: 
| ALA-accredited MLS degree; broad academic 
į background in the social sciences and/or 
| humanities; knowledge of AACR2, LCSH, LC 
classification system, and MARC formats; 
demonstrated interpersonal and communica- 
tion skills; ability to catalog accurately mate- 
rials in any Roman alphabet language. Pre- 
ferred: Original cataloging experience in a 
research library (either professional or prepro- 
fessional); experience with a bibliographic 
utility; supervisory and training experience; 
ability to work with materials in Southeast 
Asian languages. Salary: $21,000 and up, 
_ dependent on qualifications (but essentially an 
entry-level position). Recruitment will re- 
= main open until the position is filled, with 
| review of applications beginning Jan. 15, 
| 1990. TO APPLY: Send letter of application, 
į resume, and the names, addresses, and 
= į telephone numbers of 4 recent references to: 
_| Constance Corey, Associate Dean of Univer- 
sity Libraries, Hayden Library, Arizona State 
University, Tempe, AZ 85287-1006; 602- 
965-3417. ASU is an affirmative-action, equal- 
opportunity employer. 


= | Catalog librarian, East Asian-language 

| materials, University of California/Irvine 
| Library. Assistant to Associate Step IV salary 
| range of $27,360-$39,276 (as of Jan. 1, 
| 1990). Generous benefits package equal to 
| approximately 40% of the salary; excellent 
retirement system. RESPONSIBILITIES: Re- 

rts to the head of cataloging. Cataloging of 
ast Asian—language materials and English in 
all subject areas, in books and other formats. 
QUALIFICATIONS required: ALA-accredited 
MLS degree; degree in one or more areas of 
East Asian studies; demonstrated Chinese- 
language skills, including writing Chinese 
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characters; excellent communication skills in 
English; demonstrated supervisory skills, a 
minimum of 3 yrs.’ cola _ experience 
using AACR2 and LC classification and sub- 
ject headings; ability to work with various 
romanization schemes; ability to work effec- 
tively, independently, and cooperatively with 
all elements of a culturally diverse academic 
community; basic computer literacy. Desira- 
ble: Working experience with OCLC or RLIN 
CJK workstations; reading and writing skills in 
Japanese. Applications received by Jan. 3, 
1990, will receive first consideration, but 
applications will continue to be accepted until 
the position is filled. TO APPLY: Send appli- 
cation letter with 1) a complete statement of 
qualifications; 2) resume of education and 
relevant experience; and 3) the names, ad- 
dresses, and telephone numbers of 3 refer- 
ences. Letters should be addressed to: Anne 
Rimmer, Library Personnel Office, Univer- 
sity of California/Irvine, POB 19557, Irvine, 


_ CA 92713; 714-856-7115. AA, EEO. 


Catalog librarian. Responsible for original 
cataloging, catalog maintenance, participation 
in planning for an online integrated catalog, 
and supervision of support staff. Thorough 
knowledge of cataloging procedures and 
principles is mandatory. Familiarity with micro- 
computers; a working knowledge of Spanish, 
French, German, or Italian; and professional 
technical services experience are desirable. 
This is a 10-mo., tenure-track faculty position 
at the rank of Instructor or Assistant Profes- 
sor, depending on the qualifications of the 
successful candidate; a master’s degree in 
library science from an ALA-accredited library 
school is required; an additional graduate 
degree and evidence of scholarly work will be 
necessary to obtain tenure. Minimum salary is 
$25,000. Position is available Sept. 1, 1990. 
Credentials review will begin Jan. 15, 1990. 
Send resume and the names of 3 references 
to: David H. Eyman, College Librarian, Skid- 
more College, Saratoga Springs, NY 12866. 
An equal-opportunity employer. 


— =" N 
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Catalog librarian (search extended), Ryan 
Memorial Library, St. Charles Borromeo Semi- 
nary. The library supports the study and 
research of students and faculty in a college, 
theologate, and school of religious studies 
located in suburban Philadelphia. RESPON- 
SIBILITIES INCLUDE: original and copy 
cataloging of all library materials (including 
rare books and AV media) using AACR2, 
LCC, LCSH, and OCLC; maintenance of 
library card catalogs, including authority 
control; maintenance of serial holdings data 
on OCLC Union List; supervision of book 
processing operations; assisting library pa- 
trons in the use of the library catalogs and 
collections, including regular evening refer- 
ence service; participation in planning for 
library automation. QUALIFICATIONS: mas- 
ters degree in library or information science, 
with BA in humanities or background in theol- 
ogy preferred; thorough knowledge of AACR2, 
LEC! LCSH, and MARC formats; appropriate 
professional-level experience in an academic 
library; ability to work independently and take 
responsibility for problem identification, 
analysis, and resolution; reading knowledge of 
at least one European language; excellent 
interpersonal and communications skills. 
Salary range $19,950-$24,950, depending on 
qualifications. Excellent fringe benefits includ- 
ing 20 days’ vacation, 11 paid holidays, fully 
paid medical and disability insurance, and 
ension plan. Position available immediate- 
y; applications received by Dec. 29 will 
receive first consideration. Send letter of 
application, resume, and names of 3 profes- 
sional references to: Lorena A. Boylan, Direc- 
tor of Library Services, St. Charles Bor- 
romeo Seminary, 1000 E. Wynnewood Rd., 
Overbrook, PA 19096-3012. EOE. 


Catalog librarian oe reopened). Per- 
forms original and adaptive cataloging accord- 
ing to AACR2, OCLC, and LC standards; 
creates and maintains records in card and 
online files; participates in formulating catalog- 
ing policies and procedures; assists with 
training personnel; develops and recommends 
authority control procedures and resolves 
authority problems. QUALIFICATIONS: MLS 
from an ALA-accredited library school; 
academic library cataloging experience with 
AACR2 and LC classification desirable; knowl- 
edge of OCLC and other automated systems 
desirable; knowledge of online authority con- 
trol systems desirable; working knowledge of 
a Western foreign language, preferably Ger- 
man. Minimum salary $20,316. Position will 
remain open until filled. Initial review of 
applications will begin Jan. 15, 1990. Send 
letter of application, resume, and 3 letters of 
reference to: Personnel Office, Box 1184, 
Washington University, One Brookings Dr., 
St. Louis, MO 63130-4899. Employment 
eligibility verification required upon hire. 
Washington University is an equal-opportunity, 
affirmative-action employer. 


Cataloger. Catalogs new titles in all formats 
and languages using AACR2, LC classifica- 
tion, subject headings, rule interpretations, 
and MARC tagging. Assists with special 
projects. The library uses OCLC and has an 
online catalog. Librarians hold faculty status 
and are expected to meet performance re- 
yal for scholarship and service. RE- 

UIRED: MLS degree from ALA-accredited 
program or an equivalent combination of 
relevant education and experience; knowledge 
of AACR2 cataloging, LC classification, LC 
subject headings, and MARC tagging. Pre- 
ferred: Cataloging experience in an academic 
or large public library. SALARY AND BENE- 
FITS: Salary commensurate with qualifications 
and experience; $21,000-$22,700 salary 
range; 12-mo. appointment, 22 days’ vacation, 
sick leave, group health insurance, state and 
TIAA/CREF retirement plans, no state income 
tax. ENVIRONMENT: The University of 
Wyoming is the only 4-year institution of 


sf 


- 


nine - -Tu ee 
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gner education in the state; 9 colleges and 
schools form the foundation for its education 
and research programs. The university, a 
land-grant institution, has placed special 
emphasis on a number of cross-disciplinary 
AEA hee The university's library collections 
total over 980,000 volumes with some 40,000 
volumes added annually. Laramie, a city of 
25,000 located 130 miles northwest of Den- 
ver, offers a reasonable cost-of-living and the 
friendly, relaxed atmosphere of a small city 
combined with the cultural and community 
activities associated with the university. Moun- 
tains, trout streams, glacial lakes, scenic 
hiking, and skiing are within an hour's drive. 
DEADLINE FOR APPLICATION: Preference 
will be given to applications received by 
Jan. 15, 1990. TO APPLY: Send resume and 
the names of 3 professional references to: 
Janet Hazelton, Assistant Director for Ad- 
ministrative Services, University of Wyoming 
Libraries, Box 3334, Laramie, WY 82071- 
3334. The University of Wyoming is an equal- 
opportunity, affirmative-action institution. 





Cataloger, monographs. A tenure-track 
faculty position reporting to the principal 
Cataloger. PRIMARY JOB DUTIES INCLUDE 
Original and some complex copy cataloging of 
monographs representing a variety of formats, 
languages, subjects, and levels of difficulty. 
Cataloging is performed on OCLC for inclu- 
sion in the CARL (Colorado Alliance of Re- 
search Libraries) database and regional net- 
work. Standards in use include AACR2, 
LCSH, and LC classification. REQUIRE- 
MENTS: Master's degree from an ALA-ac- 
credited library school, with substantial con- 
centration in cataloging and technical ser- 
vices; bibliographic knowledge of at least one 
modern European foreign language; potential 
for research and_scholarly/professional 
achievement. Desirable qualifications: Compe- 
tency in Spanish; cataloging or cataloging- 
related experience, preferably in a research 
library; familiarity with MARC bibliographic 
and authorities formats; experience with a 
variety of materials formats; some background 
in the natural sciences; experience in applica- 
tion of library automation, including use of 
networks and local systems; evidence of 
research and scholarly or professional 
achievement. Salary range: $23,000—-$25,000. 
Faculty perquisites include support for schol- 
arly/professional activity, TIAA/CREF, and 
liberal vacation and sick leave benefits. Appli- 
cation deadline: Jan. 15, 1990. Send letter 
of application addressing qualifications for the 
position, resume, and names, addresses, and 
telephone numbers of 3 references to: Joan 
S. McConkey, Assistant Director for Adminis- 
tration, University Libraries, Campus Box 
184, high of Colorado at Boulder, 
Boulder, CO 80309-0184. The University of 
Colorado at Boulder has a strong institutional 
commitment to the principle of diversity in all 
areas. In that spirit, we are particularly in- 
terested in receiving applications from a broad 
spectrum of people, including women, mem- 
bers of ethnic minorities, and disabled indi- 
viduals. 


Conservation specialist, Ohio University. 
RESPONSIBILITIES: Supervises and trains 
1.5 FTE and student assistants in applying 
various conservation repair treatments for 
both circulating and special collections. 
Evaluates treatment needs of repair candi- 
dates; determines and performs treatment 
using conservation procedures, materials, and 
documentation. Inventories and recommends 
purchase of equipment and supplies. Assists 
department head with environmental and 
collection condition studies and disaster 
response. Reports to the head, preservation 
department, and works closely with other staff 
throughout the library and university commu- 
nity. QUALIFICATIONS: Bachelor's degree or 
equivalent combination of education and 
experience. At least 2 yrs.’ bench experience 
or formal training in conservation repair or 
binding. Knowledge of conservation tools, 
principles, and techniques required. Previous 
supervisory experience in a production-orien- 
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Harvard College Library. 


copy cataloging or heading verification. 


serials and series. 








ted, academic environment desirable. Ability 
to communicate effectively in writing and 
orally. Salary from $18,731, depending on 
qualifications and experience. Position is 
funded by a 3-year grant from the National 
Endowment for the Humanities. APPLI- 
CANTS: Send letter of application, current 
resume, and names, addresses, and tele- 
phone numbers of 3 references by Jan. 5, 
1990, to: Conservation Specialist Search 
Committee Chair, 510 Alden Library, Ohio 
University, Athens, OH 45701. Ohio Univer- 
sity is an EEO, AA employer. 


Director of learning materials center. Re- 
ports to chief academic officer. 12-mo. posi- 
tion. Supervises a staff of 4 technicians and a 
community college library with holdings of 
37,000 titles. MLS from ALA-accredited col- 
lege required. Salary $25,000-$33,000. Lo- 
cated in wooded northern Michigan with 
excellent hunting, fishing, boating, and skiing. 
Starts January 1990. Application deadline 
Jan. 3, 1990. Write to: Dwight Mcintyre, 
Kirtland Community College, 10775 N. St. 
Helen Rd., Roscommon, MI 48653. 


Documents librarian. Tenure-track, 12-mo. 
appointment. Reports to head, documents 
department. Responsible for operation of 
libraries’ programs for U.S. and Colorado 
documents, maps, microtext, collection de- 
velopment, processing services, bibliographic 
instruction, reference assistance, database 
searching, and supervision of support and 
student staff. REQUIRES ALA-accredited 
MLS degree; demonstrated experience/exper- 
tise in automated processing, including MARC 
format; online searching; and CD-ROM data- 
bases. Potential for meeting requirements for 
tenure and promotion. Prefer social science 
background; experience in government publi- 
cations; maps; and supervision. Salary com- 
petitive, minimum $26,000. Application dead- 
line is Jan. 16, 1990. Send letter of applica- 
tion, resume, and names, addresses, and 
telephone numbers of 3 references to: Ruth 
Ludwig, Colorado State University Librar- 


eee RR 
Cataloger, German Language Monographs 
Cataloger, Serials 


Applications are invited for two Cataloger positions in Widener Library, which houses the central 
research collection for the Faculty of Arts and Science. Widener is an administrative unit of the 


1. Cataloger, German Language Monographs. Under the supervision of a senior cataloger, 
performs original cataloging of German language monographs using AACR2 and the LC Classifi- 
cation and subject heading system. May include revision of cataloging support activities such as 


2. Cataloger, Serials. Under the Chief Serials Cataloger, prepares the principal bibliographic 
record for serials in hard copy and microform for the CONSER file in OCLC and for HOLLIS 
(Harvard Online Library Information System); creates HOLLIS holdings records for serials and 
series. Establishes name authority records for NACO and HOLLIS and generates series authority 
records for HOLLIS. Participates in bibliographic and holdings conversion activities relating to 


Qualifications: MLS or equivalent; knowledge of two or more West European languages (Proficiency with 
German required for the German Monographs cataloger and Spanish preferred for the Serials Cataloger); 
demonstrated knowledge of AACR2, (1988 revision); LC classification and subject headings; familiarity 
with OCLC and MARC formats; previous relevant experience in a research library desirable. Anticipated 
hiring range $23,900-$31,100 depending on qualifications. 


To apply, please send a letter of interest, and resume to: Susan Lee, Associate Librarian of 


Harvard College for Personnel, Harvard College Library, Widener 98, Cambridge, MA 02138. 
An affirmative action/equal opportunity employer. 


wY Harvard 


University 















ies, 106 Morgan Library, Fort Collins, CO 
80523. An AA, EEO employer. 





Government documents/maps librarian 
(new position). George Mason University, a 
rapidly growing university in the Washington, 
D.C. area, is seeking a government doc- 
uments/maps librarian to manage all public 
service and collection maintenance operations 
of the government documents/maps unit. The 


incumbent is responsible for effective plan- 


ning, organization, management, and evalua- 


tion of government documents/maps services 


in a highly automated and flexible environ- 
ment. Shares in general reference desk ser- 
vice including evening and weekend rotation. 
ALA-accredited MLS required. Experience 
with government documents, reference and/or 


other library experience, and a 2nd master's f 


degree preferred. Salary: $23,500-$28,000 
depending on qualifications and experience. 
Application deadline is Dec. 30. Send cover 
letter and resume with names of 3 references 
to: Government Documents/Maps Librarian 
ip cht aide Committee, George Mason 
University, 4400 University Dr., Fairfax, VA 
22030-4444. AA, EOE. 


Head, cataloging department. Search ex- 
tended. The University of Akron is the 3rd- 


largest state-assisted university in Ohio. It f 
offers its 29,000 day and evening students — 


more than 230 associate’s-, bachelor’s-, and 


master’s-degree programs, and 14 doctoral- — 
degree programs. University Library and ~ 


Learning Resources is seeking a professional, 


experienced manager to effectively set | 


priorities and direct the workflow of its 
cataloging department. Reporting directly to 
the director of University Library and Learning 
Resources, the head of the cataloging depart- 
ment supervises 6 professionals and 5 staff 
employees. This working manager is respon- 
sible for: coordinating the original cataloging, 
copy cataloging, and preorder searching of 
monographs, serials, government documents, 
media, and machine-readable data files; 
maintaining the database, catalog, and au- 
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-~ and planning an 
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Head, Serials Division 
(new position) 


The University of Washington Libraries invite nominations and applications for the new position 


of head, serials division. 


The libraries are seeking an individual with excellent leadership skills, a strong serials 
background, and the ability to work in a rapidly changing environment. This is a new position and 
offers the opportunity to establish a new division to focus on serials services for the UW Libraries. 
At the time of the arrival of the new division head, serials functions will be split from an existing 
division. The division staff will consist of 7 librarians, 24 classified staff, and approximately 10 FTE 
student positions. The division will be responsible for the acquisition, cataloging, receipt, binding, 
and public service for 35,000 serial titles received centrally. Acquisitions have been automated and 
automation of serials control is under consideration. The libraries participate in CONSER and in 


NACO for serials. 


The University of Washington Libraries consist of a main research library, the Odegaard 
Undergraduate Library, the East Asia Library, the Health Sciences Library and Information Center, 
and 17 branches. A large addition to the main library is under construction, and the head of the 
serials division will participate in planning for expanded space for the division. 


QUALIFICATIONS: Graduate degree from a program accredited by the American Library 
Association required. A minimum of 5 yrs.' post-MLS experience in an academic or research library 
required; thorough knowledge of the principles of serials management and of current national 
issues in serials acquisitions and processing required; knowledge òf current and past cataloging 
rules desirable. Experience with automated serials control and with a local online system highly 
desirable; experience with a national bibliographic utility required. Excellent oral and written 
communication skills and interpersonal skills required. Record of successful management and 
supervision required. Planning skills required. Strong public services commitment required; ability 
to provide strong leadership and to function well in a changing environment, to work effectively 

_ within a large organization, and to exercise initiative required. 
SALARY: $38,000 minimum. 24 days’ vacation, TIAA/CREF, premium fully paid for medical, 
- dental, and life insurance pian. No state or local income tax. 


APPLICATION DEADLINE: 5 pm, Fri., Jan. 19, 1990. Send letter of application, full resume, 
salary requirements, and the names, addresses, and telephone numbers of at least 3 references 
who are knowledgeable of your qualifications for this position to: Eleanor L. Chase, Acting 
Personnel Librarian, University of Washington Libraries, FM-25, Seattle, WA 98195. 


AA, EOE 





‘thority files; participating in the ULLR's De- 
partment Heads’ Advisory Group and serving 


and ad hoc committees; 
implementing the depart- 
ment's goals and budget. REQUIRED: MLS 
from ALA-accredited institution; at least 5 yrs.’ 
cataloging experience in varied academic or 
research libraries; demonstrable successful 


on other standin 


= management of a large cataloging unit; 


pid expertise with OCLC or other major 


S ibliographic utilities, MARC formats, and 
local automated systems; thorough knowledge ` 


of AACR2, LC classification, and authority 
control; excellent oral, written, and interper- 
sonal communication skills. Preferred: Record 
of increasing responsibility of staff supervi- 
sion; experience with VTLS; budgetary expe- 


| rience; potential for research and evidence of 


_ Scholarly/professional achievement; evidence 


of creative and imaginative contributions to 
overall library management. This is a 12-mo., 
tenure-track appointment at the rank of As- 
sociate Professor. It includes 22 days’ vaca- 


__ tion, standard benefits package, and a startin 


= 


Salary between $33,000 and $36,000. Appli- 


cation deadline is Jan. 30, 1990. Send letter 
Of application, resume, and 3 current letters of 
professional recommendation to: Rebecca 
| Kopanic, Chair, Search Committee for Head, 
5i Svein Department, University of Akron, 
k rar 


and Learning Resources, Akron, 
OH 44325-1706. The University of Akron is an 
equal-education and employment institution. 





Head, copy cataloging section. RESPONSI- 
BLE FOR operation of the section which 
creates records for the online public access 
catalog (LCS) by editing and inputting data 


through OCLC (including records for items in 


foreign languages and non-Roman alphabets). 
Supervises and revises the work of 14 staff, 
a graduate assistant, and 10-15 student 
assistants. Interprets cataloging policy and 
practices; solves cataloging problems; works 
closely with other section heads to identify 
policy and workflow issues; gives close atten- 
tion to developments of library applications of 
automation. Responsible for operation of 
department 1-2 evenings per week. Reports 
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to the head of the cataloging department. 
REQUIRED: Master's degree from ALA-ac- 
credited program; substantial experience in 
original cataloging; experience using OCLC or 
other bibliographic utilities; strong communica- 
tion and interpersonal skills; flexibility to adapt 
to a frequently changing environment. Prefer- 
ence will be given to candidates with demon- 
Strated supervisory ability. Desirable: Reading 
knowledge of Western European or East 
Asian language(s); experience with local 
online systems. Librarians have faculty status 
and responsibilities including research, publi- 
cation, and service. Salary: $28,080 -$32,640. 
Open until filled; applications received by 
Jan. 31, 1990, will receive first considera- 
tion. Apply to: Sharon A. Sullivan, Personnel 
Librarian, Ohio State University Libraries, 
1858 Neil Ave. Mall, Columbus, OH 43210. 
Include names, addresses, and telephone 
numbers of 3 references. Qualified minority 
pee handicapped persons are encouraged to 
apply. 





Head, documents division (search ex- 
tended). Coordinates reference and user 
instruction services, collection development, 
processing, circulation, and administrative 
operations including staff training. Defines 
goals, establishes objectives, and formulates 
policy for the division. Provides overall super- 
vision and management for the documents 
division including 3.5 professional librarians 
and 6 support staff. Oversees U.S., Texas, 
and patent depository programs. Provides 
comprehensive reference services through 
indexes, and online and CD-ROM databases. 
Plans and implements addition of biblio- 
graphic records to library's NOTIS system for 
3 collections: U.S. documents, Texas doc- 
uments, and technical reports. Maintains 
liaisons with academic departments for pro- 
moting use of documents resources and 
services. QUALIFICATIONS: ALA-MLS. 
Minimum 6 yrs.’ professional experience 
required, including experience with govern- 
ment documents, preferably in an academic 
library. Experience in planning, organization, 
supervision, and management required. Dem- 


Sa may ee ene ee A 


-= onstrated user-oriented philosophy required. 


Should be knowledgeable of automation and 
technical services relating to government 
documents. Must possess ability to communi- 
cate clearly and effectively. Should possess 
knowledge of issues and trends associated 
with government publications and their appli- 
cations to local programs. Should be know- 
ledgeable of OCLC and/or other automated 
bibliographic control system. Must possess 
ability to work with faculty, staff, and students. 
Salary: $32,000 minimum for 12 mos.; 
$33,000 minimum with 2nd master's. Com- 
petitive benefits package. No state income 
tax. Faculty rank. Texas A&M has an enroll- 
ment of 39,000 and is located in Bryan/ 
College Station between Houston and Austin. 
CLOSING DATE: Applications received by 
March 1, 1990, will receive first considera- 
tion. Write or call for complete description of 
duties, qualifications, and benefits. To apply, 
send letter of application, resume, and names 
and telephone numbers of 3 professional 
references to: Roberta Pitts, Head, Personnel 
Operations, Evans arate, Texas A&M 
University, College Station, TX 77843-5000; 
409-845-8111. AA, EEO employer. 





Head, online cataloging section (search 
reopened). The online cataloging section head 
supervises personnel involved with the plans 
for bibliographic record searching, online 
cataloging of MARC monographs, and the 
creation of machine-readable bibliographic 
records for retrospective conversion. The 
section head supervises 6 library assistants 
and 3 part-time student assistants. RE- 
QUIRED: MLS from an ALA-accredited library 
school; experience with MARC formats and 
online cataloging. Preferred: Experience with 
integrated online systems; supervisory experi- 
ence. Salary: $20,000+, commensurate with 
experience. Applications received by Jan. 
31, 1990, will be given first consideration; 
applications will be accepted until the position 
is filled. Send letter of application, resume, 
and names of 3 references and/or placement 
bureau address and salary requirements to: 
Dennis R. Defa, 328 Marriott Library, Uni- 
versity of Utah, Salt Lake City, UT 84112. 
The University of Utah is an equal-opportu- 
nity, affirmative-action employer. Women and 
minorities are encouraged to apply. 


Head, public services. Provides reference 
services, database searching, and biblio- 
graphic instruction to faculty and graduate 
Students at 2 seminaries and a university 
divinity school. Supervises circulation, re- 
serves, and ILL. Is responsible for maintaining 
the reference collection. Some evening and 
weekend hours. QUALIFICATIONS: ALA- 
MLS; education in theology and/or religious 
Studies; supervisory and reference experi- 
ence; good communication, interpersonal, and 
organizational skills; experience in database 
searching and OCLC. Preferred: background 
in Lutheran and/or Reformed theological 
traditions; knowledge of biblical languages, 
German, other modern European languages. 
Salary: basd on qualifications and experience: 
$24,000-—, benefits. Starting date: June 1, 
1990. Closing date for applications: Jan. 
15, 1990. Send resume and names of 3 
references to: Mary Bischoff, Director, Jesuit 
Krauss McCormick Library, 1100 E. 55th 
St., Chicago, IL 60615. 





IAIMS clinical projects librarian, Health 
Sciences Library. The Columbia Health Sci- 
ences Library is developing new systems and 
services within the context of the Columbia 
Presbyterian Medical Center's implementation 
of an integrated academic information man- 
agement system as). The 5-year project 
for full-scale [AIMS implementation will involve 
library staff in developing a scholarly informa- 
tion system (SIS), in supporting development 
of a clinical information system (CIS), and in 
conducting research related to building and 
linking these ao Reporting to the AIMS 
project head, the clinical projects librarian will 
conduct project activities relating to the CIS, 
including providing assistance to authors of 
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CIS components. The incumbent will also reference desk staffing (some evening/ | microcomputer hardware or software prob- 

ad: | ent l nputer hardware or software prob- 
participate in planning, designing, and weekend work): online searching: Sollection lems; assist in the development of microcom- z 


evaluating the SIS, a group of library-related 
projects. Additional responsibilities include 
implementing training programs for Columbia- 
Presbyterian Medical Center systems users: 
coordinating library projects with related work 
in CPMC and the university libraries: and 
developing and participating in new IAIMS 
research and Peony proposals and 
projects. QUALIFICATIONS ARE: A master's 
degree in library, information, or computer 
science; knowledge of computers, networking, 
database management, and database search- 
ing; superior verbal and written communica- 
tions skills; experience or demonstrated 
knowledge in the areas of biomedical refer- 
ence and library processes. Knowledge of 
biomedical terminology helpful. Salary ranges 
are: Librarian |, $27,500-$35,740; Librarian II, 
$29,500-$39,825; Librarian III, $32,500- 
$47,125. Excellent benefits include tuition 
exemption for self and family and assistance 
with university housing. Deadline for applica- 
tions is Dec. 31. Send resume, listing names, 
addresses, and phone numbers of 3 refer- 
ences, to: Kathleen M. Wiltshire, Director of 
Personnel, Box 35 Butler Library, Columbia 
University, 535 W. 114th St., New York, NY 
10027. An affirmative-action, equal-opportu- 
nity employer. 





Instruction and information services librar- 
ian, Arizona State University. To serve as a 
member of the creative team which is respon- 
sible for the instruction, information services, 
publications, and Signage programs of the 
libraries. This is a continuing appointment- 
track position, requiring professional develop- 
ment and service in addition to excellence on 
the job, and represents an outstanding oppor- 
tunity for a bright recent MLS graduate. ASU 
Libraries are rapidly becoming fully automated 
and offer a dynamic environment in which to 
learn and grow. REQUIRED: ALA-accredited 
MLS degree; excellent interpersonal and 
communication skills; ability to contribute 
effectively to planning and developing library 
service programs; aptitude for library instruc- 
tion and orientation; potential supervisory 
ability; team orientation and adaptability. 
Preferred: Experience in and enthusiasm for 
teaching, training, and instructional materials 
development and signage; familiarity with 
online public access catalog systems; strong 
knowledge of reference sources, including 
general reference and government doc- 
uments; creativity and desire for innovation; 
computer literacy. Salary: $21,000 and up, 
dependent on qualifications and experience. 
Recruitment will remain open until the 
position is filled, with review of applica- 
tions beginning Jan. 15, 1990. TO APPLY: 
Send letter of application, resume, and the 
names, addresses, and telephone numbers of 
4 recent references to: Constance Corey, 
Associate Dean of Libraries, Hayden Library, 
Arizona State University, Tempe, AZ 85287- 
1006; 602-965-3417. ASU is an affirmative- 
action, equal-opportunity employer. 


eee ame eoring-eclence in college 
library. DUTIES INCLUDE: reference; data- 
base searching; collection development; some 
technical processing; bibliographic instruction; 
acting as liaison between library and faculty; 
hiring, training student workers; overseeing 
processing of U.S. government documents; 
handling ILL. MLS from accredited library 
school required, undergraduate courses in 
science or engineering, and 2-3 yrs.’ pertinent 
professional experience highly desirable. 
Salary in the $30s; generous fringe benefits. 
Applications accepted until position is filled. 
Send letter of application, resume, and 
names, addresses, and phone numbers of 3 
current references to: Elizabeth Vajda, Head 
Librarian, hd gy Union Library, 41 Cooper 
Sq., New York, NY 10003; 212-353-4184. 


Librar, instruction /reference librarian. 
Shared library instruction duties in technology- 


oriented university library. OTHER DUTIES: 
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development. REQUIRED: ALA-MLS: teach- 


ing experience; Strong communication skills; f 
experience, training, or demonstrated aptitude — 


for library micro applications. DES/RED: 
academic library and online search ex- 
perience. SALARY: $19,000-$22,000. TO 
APPLY. Send letter of application, resume, 
transcripts, and 3 letters of reference to: 
Central State University, Personnel Ser- 
vices, Edmond, OK 730 171. 


Librarian, microcomputer specialist. The 
Atkins Library of the University of North 
Carolina at Charlotte seeks an individual who, 









puter software applications for the library; 
ning for various types of — 


provide staff tra 


Ural = hardware and software; main- 
tain the li 


application of technology. It uses the VTLS 
system for its online catalog and circulation 


ol 
mR Nhe 


rary’S microcomputer software and 
hardware. Atkins Library is noted for its 


control. The INNOVACQ system is used for 


the acquisition of materials and serials check- 


in. More than 12 CD-ROM products are used 


in reference and other areas of the library. 
Over 50 microcomputers are in use throug 
Out the library, many of which are linked 


through a local area network. A minimum of - 


under the direction of the associate director of 
the library, will have the following respon- 
sibilities: serve as the first responder to 


microcomputers is required. 





Cornell University Uris Undergraduate Library 
Head, Reference/Instruction Department 


Responsible for the ongoing operation of the department. In consultation with the undergraduate 
librarian, establishes overall department policies and oversees the operations of the reference 
desk. Directs the activities of the bibliographic instruction program and does a major share of the 
actual classroom teaching. Maintains reference collection, selecting all new monographic titles, and 
selects current monographs for the general stack collection in specific subject areas. Serves as 
Uris Library's principal liaison with CUL-wide reference committees and with the reference 
department of the Olin Graduate Research Library. Acts as head of Uris Library in the 
undergraduate librarian’s absence. 


REQUIRED: MLS plus at least 6-7 yrs.’ experience with public services in an academic library 
serving undergraduates (5 of these yrs. should involve reference and BI teaching); strong personal 
commitment to classroom undergraduate teaching essential; excellent interpersonal, written, and 
verbal communication skills. Desirable: Solid background in humanities and social sciences: 
knowledge of computer applications in reference services. 


Applications due by Jan. 31, 1990, but accepted until position filled. Salary $30,000+, 
depending on qualifications. Send cover letter, resume, and names of 3 references to: Ann 
Dyckman, Director of Personnel, 201 Olin Library, Cornell University, Ithaca, NY 14853-5301. 


Cornell is an affirmative-action, equal-opportunity employer. 





Purdue University 
Undergraduate Library 


2 Positions Available 


Creative, energetic, and visionary individuals sought for an evolving undergraduate library with 
primary mission to meet the needs of lower-division undergraduates. 


1) Reference and Instruction Librarian. REQUIREMENTS: Master's degree in library/infor- 
mation science (ALA-accredited). Minimum of 3 yrs.’ professional academic reference experience. 
Desirable qualifications: Previous experience in bibliographic instruction, supervision, collection de- 
velopment, online searching, microcomputer applications, and service to undergraduates. Demon- 
strated written and oral communication skills and ability to interact with faculty and students. RESPON- 
S/BILITIES: Participates in overall mission of the Undergraduate Library. Responsible for coordinating 
and directing the Undergraduate Library reference department and library instruction program. Super- 
vises reference department faculty and staff. Selects materials for reference collection. Serves as 
liaison between Undergraduate Library and teaching faculty to promote effective use of available 
reference services and information literacy skills for undergraduates. Salary: $25,000 and up, depending 
on qualifications. 


2) Assistant Reference and Instruction Librarian. REQUIREMENTS: Master's degree in 
library/information science (ALA-accredited). Minimum of 3 yrs.’ professional library experience. De- 
sired qualifications: Previous experience in reference, bibliographic instruction, supervision, and online 
searching. Demonstrated written and oral communication skills. Ability to interact with faculty and 
students. RESPONSIBILITIES: Participates in overall mission of Undergraduate Library. Provides 
reference service and assists in development and delivery of Undergraduate Library Research Skills 
Program. Performs and interprets online searches from a variety of commercially available databases. 
Participates in planning process, general management support, and supervision of departmental staff. 
Salary: $23,000 and up, depending on qualifications. 


STATUS AND BENEFITS: Faculty status and responsibilities. Members of the library faculty must 
meet Purdue University requirements (excellence in librarianship, research and publishing, and service) 
for promotion and tenure. Rank commensurate with education and experience. 12-mo. appointment 
with annual vacation of 22 working days. Flexible benefit programs with open enroliments annually. 
Group life, medical, and disability insurance programs, TIAA/CREF, and Social Security coverage. 
LIBRARIES: The Undergraduate Library, with expanding collections and services in both print and 
nonprint formats, including the Independent Study Center and Film Library, serves approximately 
6,000 students daily. The staff includes 5 librarians, 15 support staff, and 10 FTE student assistants. 

DEADLINE: Jan. 20, 1990, or until position is filled. Please send resume and a list of references. 
APPLY TO: Thomas L. Haworth, Personnel Officer, Libraries, Stewart Center, Purdue University, 
West Lafayette, IN 47907. 


An equal-opportunity, affirmative-action employer 





one’ yr.’s experience working with MS-DOS — 
i xperience with 
Apple II and Macintosh microcomputers highly 





Emory University 
General Libraries 
Director of Technical Services 


Provides creative leadership in planning, developing, and administering the technical services 
division of Emory University General Libraries. Participates in overall library management and 
reports to the vice provost/director of libraries. The division is composed of 5 departments: catalog, 
catalog support, serials control, acquisitions, and processing. In areas of responsibilities, represents 
the libraries at the national level (e.g., RLG, OCLC). Will play a lead role in the continuing 
implementation of the DOBIS integrated library system; will direct a major retrospective conversion 
project, funded and in the planning stages; and will plan for additional creative uses of the 


resources of both RLIN and OCLC. 


QUALIFICATIONS: ALA-accredited MLS or equivalent. Extensive experience in research libraries 
in increasingly responsible administrative positions sufficient to demonstrate competence in 
management of technical library operations. Broad knowledge of technical operations and 
procedures. Strongly demonstrated interpersonal skills; leadership qualities with understanding of 
national developments and standards in bibliographic control; experience with automated 
technologies and their appropriateness for library operations; good analytical, creative, and 
organizational skills; ability to communicate and coordinate activities with library divisions, and other 
libraries and departments of the university; sensitivity to information needs in a university commu- 


nity. 


The technical services division has 44 professional and paraprofessional staff members. The 
collections of the General Libraries total 1.1 million volumes (over 2 million volumes for all Emory 
libraries), 1.2 microforms, and 6,000 linear feet of manuscripts with a growing collection of 
audiovisual materials. The staff totals approximately 150. Other resources are available in separate 
libraries for law, health sciences, theology, and Oxford College. The library materials budget of 
more than $2.5 million provides for the purchase of materials for the General Libraries, which 


support Arts and Sciences and Business. 


Salary is dependent upon qualifications and experience, but not less than $40,000. 
Comprehensive benefits package, including TIAA/CREF. 


Review of applications begins Jan. 1, 1990, and continues until an appointment is made. 
Send letter of application, resume, and the names, addresses, and telephone numbers of 3 


references to: 


Paul M. Cousins, Jr. 
Chair, Search Committee 
Robert W. Woodruff Library 
Emory University 
Atlanta, GA 30322 


Emory University is an equal-opportunity, affirmative-action employer. 


desirable. Familiarity with OCLC-MARC re- 
cord formats and online bibliographic search 
services is necessary. Knowledge of standard 
word processing, spreadsheet, and database 


= management software is required, together 
= with knowledge of an upper-level program- 
_ ming language. Experience training people in 


the use of computers is highly desirable. 
Strong interpersonal and communication skills 
are a necessity. A master’s degree is re- 
quired. All other qualifications being equal, 
eyelet will be given to candidates who 
ave a master's degree in library science from 
a program accredited by the American Library 
Association. 12-mo. contract. Minimum salary 
$24,000. State-mandated benefits. Send 
resume and the names of 3 references by 
Feb. 1, 1990, to: Microcomputer Specialist, 


| Search Committee, c/o Carole Mclver, Ad- 
| ministrative Services Librarian, Atkins 


Library, University of North Carolina at 


| Charlotte, Charlotte, NC 28223. AA, EEO. 





. "Library director. Committed to making the 


library a focal point of campus life; encour- 
ages staff development; and ghee 
innovative and forward thinking. REQUIRES 
MLS from ALA school; 5-10 yrs.’ academic 
library experience; supervisory experience; 
knowledge of library automation; excellent oral 
and written communication skills; working 
knowledge of all library departments; and 
experience in resource management with a 
knowledge of university budgeting processes. 
Salary range $42,000—$47,000. Position avail- 
able July 1, 1990. Application deadline: Jan. 
15, 1990. Send letter of application, resume, 
and names, addresses, and phone numbers 
of 5 references to: Director of Human Re- 


= sources Management, Northwest Missouri 


State University, Maryville, MO 64468. 
Affirmative-action, equal-opportunity employer. 
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‘gift, and language materials. 





Northwest encourages women and minorities 
to apply. 


Library director. The Navajo Community 
College, located in northern Arizona in the 
foothills of the beautiful Chuska Mountains, is 
seeking a library director. The library contains 
a 45,000 volume collection including the 
Moser-Donner Collection. NCC is a Native 
American community college. RESPON- 
SIBILITIES: Supervises personnel assigned to 
the library; prepares the budget for the library; 
oversees selection and acquisition of library 
materials; manages the technical processing 
of library materials by training technician; 
oversees all services to the public, including 
the reference, circulation, and audiovisual 
units; plans services and coordinates with 6- 
satellite community campus. REQUIRE- 
MENTS: MLS degree from an ALA-accredited 
school, 3 yrs.’ professional library experience, 
experience in library automation, supervisory 
experience in an academic library preferred, 
effective interpersonal and communication 
skills. We offer competitive fringe benefits 
including group life, major medical, vision, and 
dental; 20 days’ vacation per year; and salary 
range of $20,000-$25,000 depending on 
qualifications. Housing is available on-site. All 
interested persons should submit their 
resumes by Dec. 15 to: Phillip Jim, Person- 
nel Director, Navajo Community Ftc 
POB 98, Tsaile, AZ 86556; 602-724-3311, 
x230, 234. An equal-employment-opportunity 
employer with preference given to qualified 
members of Indian tribe. 


Monographic cataloger. RESPONSI/BILI- 
TIES: Reports to the head of cataloging. 
Catalogs and classifies new titles in Englis 
and other languages of specialization. Edits 
member RLIN copy, especially for backlog, 
atalogs mate- 








rials located in the special collections depart- 
ment. Reviews RLIN-member copy and pre- 
pares, as needed, cataloging records for titles 
in serials that are classed together. Performs 
the committee duties and other responsibilities 
normally expected of a member of the univer- 
sity academic faculty. QUALIFICATIONS: 
ALA-accredited MLS. 2 yrs.’ post-MLS experi- 
ence in cataloging on a bibliographic utility 
(RLIN or OCLC preferred) using AACR2. 
Knowledge of at least one Western European 
language in addition to English. Knowledge of 
Latin and/or French desirable. Knowledge of 
rare book cataloging desirable. Salary: Com- 
mensurate with education and experience. 
Minimum $24,000. DEADLINE: Review of 
letters of application and resumes will 
begin Dec. 20. Please include a list of 3 
persons with addresses whom we can contact 
for references. Apply to: Christine M. Travis, 
Library Personnel Officer, University Libra- 
ries, UL 139, The University at Albany, 
State University of New York, 1400 Wash- 
ington Ave., Albany, NY 12222. The Univer- 
sity at Albany, State University of New York, 
is an equal-opportunity, affirmative-action 
employer. Applications from women, minority 
persons, handicapped persons, special dis- 
abled, and Vietnam-era veterans are espe- 
cially welcome. 


Professional bibliographer/cataloger. The 
Kierkegaard Library of St. Olaf College seeks 
an experienced professional bibliographer/ 
cataloger with knowledge of philosophy and/or 
Scandinavian studies to carry out cataloging 
of a 9,000-volume special collection during a 
2-year period. Position is funded by an NEH 
grant beginning January 1990. The full-time 
position requires experience with LC catalog- 
ing procedure, AACR2, and OCLC practice. 
Working knowledge of Scandinavian (particu- 
larly Danish), German, and classical lan- 
guages essential. Position involves original 
and some rare book cataloging. Professional 
must work closely with high-level paraprofes- 
sional working half-time with specialists in the 
field of Kierkegaard studies. Professional may 
also be responsible for supervising a clerical 
assistant if needed. Applicants should be 
professional librarians with MLS degree or 
have comparable qualifications and/or experi- 
ence. Knowledge of pre-1855 European pub- 
lications in the areas of philosophy, history, 
theology, and classics essential. Applicants 
must be able to plan work carefully to com- 
plete task in 2 years and to delegate work 
appropriately. Salary and benefits dependent 
upon qualifications and experience. Minimum 
nary; $30,000. Apply before Nov. 15 to: 
Cynthia W. Lund, Acting Curator, Kier- 
kegaard Library, St. Olaf College, North- 
field, MN 55057. 


Reference/government documents librari- 
an. Responsible for general reference service 
including: government documents, online 
database searching, library instruction, and 
collection development. DUTIES INCLUDE: 
bibliographic control of documents collection, 
night and weekend work (one night per week 
and one Sunday per mo.). Other duties ma 
be assigned as necessary. REQU/RED: ML 
(ALA-accredited), good interpersonal skills, 
desire to provide quality reference service to 
students and faculty. Familiarity with OCLC, 
BRS, or CLSI or equivalent desirable. 12-mo. 
library faculty appointment with rank of In- 
structor or Assistant Professor, depending on 
qualifications. Salary range low $20s. The 
position will be available Feb. 1, 1990. Appli- 
cations received prior to Dec. 31 will be 
given first consideration. Send resume with 
names and telephone numbers of 3 refer- 
ences to: David L. Payne, Director of Library 
Services, W-Box 1625, Mississippi Univer- 
sity for Women, Columbus, MS 39701. 
Mississippi University for Women is an affir- 
mative-action, equal-opportunity employer. 


Reference librarian, documents division. 
Entry-level position. Provide comprehensive 
reference assistance for the documents col- 
lection which includes the U.S. and Texas 


State documents and the technical reports 
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collections. Conduct tours and assist with 
bibliographic instruction. Organize and main- 
tain U.S. patents collection. Responsible for 
patent database searching. Coordinate use of 
CD-ROM databases for the division. QUAL/FI- 
CATIONS: ALA-MLS. Coursework in doc- 
uments preferred. tpl tg of microcompu- 


ter applications including CD-ROM technology 
highly desirable. Prefer preprofessional expe- 
rience in documents, reference service, or 
collection development. Must have effective 
communication skills and good public service 
attitude. Salary: $21,000 for 10.5 mos.: 
$22,000 with additional master's. Competitive 
benefits. No state income tax. Faculty rank. 
Texas A&M University has an enrollment of 
40,000 and is located in Bryan/College Station 
between Houston and Austin. Applications 
received by Jan. 9, 1990, will receive first 
consideration. To apply, send letter of appli- 
cation, resume, and names and telephone 
numbers of 3 professional references to: 
Roberta Pitts, Head, Personnel Operations, 
Evans Library, Texas A&M University, 
College Station, TX 77843-5000; 409-845- 
8111. AA, EEO employer. 





Reference librarian, documents division. 
Experienced-level position. Provides com- 
prehensive reference assistance for the doc- 
uments collections which includes the U.S. 
and Texas State documents and the technical 
reports collection. Establishes, plans, and 
coordinates bibliographic instruction for the 
division. Coordinates the preparation and 
revision of the division's bibliographic and 
instructional aids. Assists with online biblio- 
graphic data retrieval and CD-ROM search 
services. Organizes and maintains Texas 
State documents collection and the technical 
reports collection, including the NTIS micro- 
fiche. Establishes contacts with state and 
other agencies necessary to acquire mate- 
rials. Supervises one support staff employee. 
QUALIFICATIONS: ALA-MLS. Minimum of 2 
yrs.’ professional experience in academic, 
large public, or special library required. Expe- 
rience in government documents, public ser- 
vice, or collection development highly desira- 
ble. Prefer experience in bibliographic instruc- 
tion and knowledge of online systems of 
bibliographic data retrieval. Should possess 
supervisory skills and effective communication 
skills. Salary: $23,000 minimum for 10.5 mos.: 
$24,000 with additional master’s. Competitive 
benefits. No state income tax. Faculty rank. 
Texas A&M University has an enrollment of 
40,000 and is located in Bryan/College Station 
between Houston and Austin. Applications 
received by Jan. 12, 1990, will receive first 
consideration. To apply, send letter of appli- 
cation, resume, and names and telephone 
numbers of 3 professional references to: 
Roberta Pitts, Head of Personnel Operations, 
Evans Library, Texas A&M University, 
College Station, TX 77843-5000; 409-845- 
8111. AA, EEO employer. 


Reference librarian. James Madison Univer- 
sity’s Carrier Library is seeking a reference 
librarian for a new position. The university is 
a publicly supported institution offering primar- 
ily undergraduate programs (enrollment ap- 
proximately 10,000 FTE). There are also 
raduate programs at the master’s level. 
ocated in Virginia's Shenandoah Valley, JMU 
is considered one of the outstanding schools 
in the region, and aspires to be one of the 
best public undergraduate institutions in the 
nation. Carrier Library has modern facilities, 
offers more than 600,000 items in its collec- 
tions, provides media resources and services, 
and has installed the VTLS online catalog and 
circulation system. Current periodical sub- 
scriptions number approximately 2,500 titles. 
The reference department provides access to 
the Dialog and BRS online services in addi- 
tion to several CD-ROM databases. The staff 
consists of 19 library faculty and 35 FTE 
classified staff. The reference librarian holds a 
12-mo., tenure-track appointment with faculty 
rank. Benefits include 20 days’ paid vacation 
lus university holidays and paid BC-BS 
health insurance. Retirement options are 
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tants. 


QUALIFICATIONS: ALA-accredited MLS or e 
academic/research reference environment are 


16802. 


TIAA/CREF or the Virginia State system, with 
the university making the full contribution in 
either case. Salary is negotiable depending 
upon qualifications; minimum $25,000 per 
ysa REQUIRED: ALA-accredited MLS; ability 
o work cooperatively with faculty, students, 
and cities oe is essential; ability to com- 


municate effectively both orally and in writing; 
strong commitment to public service; evidence 
of ability to provide effective course-related 
library instruction; potential to meet the re- 
quirements of a tenure-track faculty position. 
Desirable: Experience working with electronic 
information resources; experience providing 
reference assistance in an academic library. 
PRIMARY RESPONSIBILITIES INVOLVE the 
provision and development of reference ser- 
vices. Provides regularly scheduled reference 
assistance, including some evenings and 
weekends; serves as liaison to designated 
academic departments; assumes responsibil- 
ity for selection of materials, library instruction, 
and the creation of bibliographies and re- 
search guides for those departments; partici- 
pates in the development of the reference and 
general collections; serves on library and 
university committees; reports to the head 
reference librarian. James Madison University 
is an affirmative-action, equal-opportunity 


employer and has as one of its objectives the ` 


development of a diverse faculty and student 
body. As a result, the university is seeking 
faculty members with extensive experience 
working with Ty students. Review of 
applications will begin Jan. 3, 1990, and will 
continue until the position is filled. Interviews 
may be conducted at the ALA Midwinter 
Meeting in Chicago. Applications for the 
position should include resume, transcripts, 
and 3 letters of reference. Send applications 
to: Ralph Alberico, Head Reference Librarian, 
James Madison University, Harrisonburg, 
VA 22807. 


Reference librarian, science and technol- 
ogy (entry-level, search extended). Provides 
comprehensive reference assistance with 
emphasis on the sciences, from a centralized 
reference collection. Prepares bibliographies 
and guides for use in staff training and class- 
room instruction. Assists with bibliographic 
instruction, computerized reference services, 
and CD-ROM search services. Serves as one 
of 7 reference division resource librarians in 
the sciences. QUALIFICATIONS: ALA-MLS. 
Entry-level (no post-MLS experience). 


Head, General Reference Section 
Penn State University Libraries 
(Search Reopened) 


Pennsylvania State University Libraries seek an energetic, creative team leader for the position 
of head of the general reference section. This is a faculty position with academic rank at Penn 
State's University Park campus, which currently enrolls over 37,000 students. 


The section head reports to the chief of the humanities and social sciences department and is 
responsible for development, maintenance, and participation in a broad range of humanities and 
social science reference and general information services, instructional programs, collection 
development, and for active participation in department planning. 


The reference collection contains approximately 50,000 volumes and an innovative CD-ROM 
service center. Continued aggressive development of electronic reference services is planned. 
Staffing currently consists of the section head, 10 faculty, 4 support staff, and 24 part-time assis- 


quivalent and significant experience in a large 
required. The ability to provide leadership in a 
dynamic, changing environment is essential, as are strong interpersonal skills, demonstrated 
Supervisory skills, and a knowledge of the major trends in academic reference librarianship. An 
additional advanced degree in the humanities or social sciences and experience with automated 
reference services are preferred. Potential for promotion and tenure will be considered. l 


Salary and rank dependent on qualifications; minimum $34,000. Benefits include liberal vacation, 
excellent insurances, state or TIAA/CREF retirement options, and educational privilege. 
Applications will be reviewed beginning Jan. 5, 1990, and continuing until the position is filled. 
To apply, send letter of application, resume, and names of 3 references to: Nancy Slaybaugh, 
Personnel Coordinator, Box GRS-AL, Penn State University Libraries, University Park, PA 


An affirmative-action, equal-opportunity employer. 
Women and minorities are encouraged to apply. 
























Academic background in the sciences re- — 


or life sciences. A 2nd master's degree ina — 
science-related field preferred. Preprofes- — 


quired, preferably in the agriculture, PER 


sional library experience and experience with 
online systems of bibliographic data retrieval 
desirable. Salary: $21,000 for 10.5 mos.; 


-t 
+ 
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$22,000 with additional master's. Competitive — 


benefits. No state income tax. Faculty rank. 
Texas A&M University has an enrollment of 
40,000 and is located in Bryan/College Station. 
between Houston and Austin. Applications 
received b 


cation, resume, and names and telephone 
numbers of 3 professional references to: 


Roberta Pitts, Head, Personnel Operations, 


Evans Library, Texas A&M University, 
College Station, TX 77843-5000; 409-84 
8111. AA, EEO employer. 





Reference librarian. TSTIl-Waco, a 2-yr., — 


state-supported vocational-technical school 
located in Waco, Tex., has an opening for a 
reference librarian. Applicants must have an 


ALA-accredited MLS degree. Experience in — 


vocational-technical education is desirable: 


however, new graduates will be considered. — 


DUTIES WILL INCLUDE online searchin 


(Dialog, BRS), bibliographic instruction, A 


general reference work. This is a 12-mo. 
position with some night and weekend duty 
required. Salary range is $24,852-$27,456 
depending on educational background and 
work experience. Applicants must submit 


formal application, resume, 3 professional — 
references, and official transcripts. For addi- — 


tional information contact: Personnel Director, — 
Texas State Technical Institute-—Waco, 3801- 


Campus Dr., Waco, TX 76705; 817-799- 
3611. An equal-opportunity, affirmative-action — 


employer. 


a 


Reference librarian. West Virginia Univer- | 


sity's Health Sciences Library announces a 
new reference position. Under direction of the 


head of reference, provides reference service — 


including some night and weekend hours; 


performs computerized literature searches — 


and assists users with CD-ROM products; and 
informal instruction on use of reference tools: 
MINIMUM QUALIFICATIONS: ALA-accredited 
MLS; strong service orientation; excellent oral 
and written communication skills. Minimum 


salary and rank: $19,500. 12-mo. appoint- — 


ment; Staff Librarian and Adjunct Instructor, 
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Jan. 9, 1990, will receive first — 
consideration. To apply, send letter of appli- — 
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nontenure-earning faculty position. TIAA/ 
CREF, 24 days’ annual leave, and other 
excellent benefits. Deadline for applications: 
Jan. 15, 1990. Starting date negotiable. Send 
letter of application stating qualifications; 2 
copies of resume; and names, addresses, and 
telephone numbers of at least 3 professional 
references to: Robert Murphy, Head of Search 
Committee, Health Sciences Library, West 
Virginia University, Morgantown, WV 
26506. West Virginia University is an affirma- 
tive-action, equal-opportunity employer. 





Romance languages cataloger, Harvard 
Law School Library. DUTIES: This position 
has primary responsibility for original catalog- 
ing of materials in Romance languages using 





tion, and local classification systems for legal 
materials and the RLIN bibliographic utility. 
This position will also edit contributed copy 
from other RLIN libraries to full AACR2 stan- 
dards, recatalog older library materials as 
required, contribute authority information to 
the Harvard Authority File and to the Library 
of Congress Name Authority File via the 
NACO project, and maintain the backlog of 
Romance languages materials. The Harvard 
Law School Library serves an international 
research community as well as the faculty and 
students of the school. Its collections of 1.5 
million volumes from most of the world's legal 
jurisdictions include more than 12,000 active 
serial titles. The current legal information 
budget is $1.4 million. The Harvard Law 


| Group and the New 





CR2, LC subject headings, LC classifica- 


Head of Technical Services 


Library is a member of the Research Libraries 


Del Mar College is a 2-year community college located in Corpus Christi, Tex. The campus has 9,000 
academic students and a total of 25,000 students each year including those in occupational and 
continuing education programs. Corpus Christi is located on the Coastal Bend of South Texas and has 
a population of 273,000. 


QUALIFICATIONS: Master's degree in library science from an ALA-accredited college/university. 3 yrs.’ 
experience in academic library with emphasis in general acquisitions and cataloging. Supervisory 


experience preferred. Salary $2,912 per month. 
RESPONSIBILITIES: Coordinate the acquisition and cataloging of new materials for library. Oversee 
the book resources. Supervise office personnel. 
A complete application and resume must be received no later than Dec. 14. All materials should 


be submitted to the: Office of Human Resources, Del Mar College, Heidenfels Administration Bidg., 
101 Baidwin, Corpus Christi, TX 78404-3897. 
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| DEAN OF THE UNIVERSITY LIBRARY 


| The University of Rhode Island 





1080 


Nominations and applications are invited for the position of Dean of the University Library. 
The Dean is responsible for the leadership and administration of the University of Rhode 
Island Libraries (Main Library and Audio-Visual Center in Kingston, Pell Marine Science 
Library at Narragansett Bay Campus and the College of Continuing Education Library 
in Providence). The Dean reports to the University Provost and is a member of the Council 
of Deans. 


The Dean has primary responsibility for the budget, facilities, planning, fundraising, 
and supervisory responsibility for interlibrary cooperation, personnel, library automa- 
tion including the implementation of an integrated, automated system, and the upcom- 
ing construction of a $13.5M addition. 


The library presently has a staff of 21.5 library faculty, 58 support staff and a budget 
of over $4.5M. The library system houses over 1M volumes and is also a U.S. Govern- 
ment Depository Library. 


The University of Rhode Island is a land grant and sea grant institution located in 
Kingston in southern Rhode Island with campuses in Narragansett and Providence. The 
University enrolls about 12,000 students on its Kingston campus and another 3,000 in 
credit courses throughout the state. About half of the undergraduates are resident students; 
there are about 3,000 graduate students, and a full-time teaching faculty of about 750. 


QUALIFICATIONS: Master’s degree from an ALA accredited program and five years’ 
demonstrated leadership and administrative experience in an academic or research library 
are required; additional advanced degree preferred. Candidates should have good interper- 
sonal skills; effectiveness in communication and interaction in a scholarly environment; 
broad knowledge of information technologies and automated library systems; strong plan- 
ning and analytical skills and thorough understanding of issues facing research librarians; 
record of professional and scholarly achievements; demonstrated ability to lead 
state/regional cooperative activities. 


Salary range: $60,000 minimum; salary commensurate with experience. Preferred 


starting date of 1 July 1990. Screening of applications will begin January 10, 1990 


and continue until the position is filled. Please send nominations and applica- 
tions with curriculum vitae and 3 letters of reference to: Dean Jean R. Miller, 
Search Committee Chair, Dean of the University Library Position, PO. Box G, The 


University of Rhode Island, Kingston, RI 02881. 
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Consortium. The Harvard Qn-Line Library 
Information System is used for integrated 
technical processing and for the public cata- 
log. REQUIREMENTS: MLS from an ALA- 
accredited library school; fluent reading knowl- 
edge of 2 Romance languages, and some 
cataloging experience are required; working 
knowledge of other Romance languages and 
familiarity with automated cataloging proce- 
dures, RLIN, or OCLC, are desirable. Appoint- 
ment at Librarian | or Il rank. Salary negotia- 
ble depending upon experience; salary range: 
$26,000-$42,000; generous benefits, includ- 
ing professional development support. Posi- 
tion available immediately. For full considera- 
tion, send letter, resume, and names of 3 
references to: Harry S. Martin, Ill, Librarian, 


Harvard Law School, Langdell Hall, Cam- . 


bridge, MA 02138. Harvard University is an 
equal-opportunity, affirmative-action employer. 
Women and minorities are encouraged to 
apply. 


Serials cataloger, University of Oklahoma. 


DUTIES: Responsible for original/shared 
cataloging and classification of serials and 
serial analytics in all subject areas and -all 
languages in both book and nonbook format. 
Provides reference service in the current 
periodicals/microforms area. Some evening 
work required. Reports to head, serials de- 
partment, and supervises classified staff and 
student assistants. This position is. governed 
by the university's policies for research or 
creative achievement and professional service 
as outlined by the Faculty Handbook. QUAL- 
IFICATIONS required: MLS from ALA-accred- 
ited library school; bibliographic knowledge of 
foreign languages; evidence of research and 
publication. Desirable: hae ce 
in an automated system (RLIN, OCLC, etc.); 
knowledge of LC classification and subject 
headings, AACR2, and MARC formats; biblio- 
graphic knowledge of Russian language; 
demonstrated supervisory ability; 2nd master’s 
degree. SCREENING DATE: Jan. 15, 1990. 
Search will remain open until filled. Salary: 
$28,966 (minimum). BENEFITS: TIAA/CREF; 
State Retirement System; comprehensive 
medical protection; 21 days’ vacation; univer- 
sity holidays; generous sick leave. UN/VER- 
SITY LIBRARIES: A member of the Research 
Libraries Group and ARL, the University 
Library consists of a main library and 6 
branches. The collection contains more than 
2.2 million volumes, 16,000 periodical sub- 
scriptions, and 3 outstanding special collec- 
tions in the history of science, Western his- 
tory, and business history. A major expansion 
of the main library was completed in May 
1982, doubling the size of library facilities. 
The libraries possess an LS/2 automated 
circulation system and are involved in the 
implementation of NOTIS. EMPLOYMENT: 
Librarians have faculty status, privileges, 
responsibilities, rank of Assistant Professor or 
above, and are eligible for tenure. APPLICA- 
TION: Send letter of application with resume 
and the names of 3 references including 
current supervisor to: Donald C. Hudson, 
Manager, Administrative Services, University 
Libraries, University of Oklahoma, Norman, 
OK 73019. The University of Oklahoma is an 
equal-opportunity, affirmative-action employer. 


Serials librarian. MLS from ALA-accredited 
institution and at least 3 yrs.’ serials and/or 
library acquisitions experience required. 
Supervisory experience, reference assistance 
to college users, cataloging experience, and/ 
or experience with online cataloging systems 
highly desirable. Good communication skills 
and the ability to work in a team are essential. 
Library faculty, tenure-track appointment with 
responsibilities for professional development 
and service. DUTIES INCLUDE: 1) supervises 
all operations and personnel in serials depart- 
ment; 2) monitors serials and bindery 


budgets, advises director on serials costs and: 


cost projections, and compiles information on 
serials as needed; 3) resolves serials sub- 
scription problems; 4) provides assistance to 
users of serials collection; 5) maintains serials 
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titles, and updates serials holdings information 
in the online catalog; and 6) provides some 
reference assistance at the general informa- 
tion desk. Salary: From $23,500 depending 
upon qualifications and experience. 12-mo. 
contract, standard benefits. Send resume 
and names, addresses, and telephone 
numbers of 3 references by Dec. 31 to: 
Susan Skekloff, Helmke Library, Indiana- 
Purdue University at Fort Wayne, 2101 
Coliseum Blvd. E., Fort Wayne, IN 46805. 
AA, EEO employer. 





Serials manset Serials manager is respon- 
sible for serials technical services functions, 
including acquisition, cataloging, and data- 
base maintenance of a collection of over 
5,000 current subscriptions (printed, CD-ROM, 
microforms, etc.). Position involves managing 
unit whose material budget is upwards of 
$550,000, developing bibliographic and serials 
control policies and procedures, and par- 
ticipating in implementation of the library's 
NOTIS-based automated system. Reports to 
the coordinator for systems and technical 
services. QUALIFICATIONS: ALA-accredited 
MLS for rank of Instructor (starting salary: 


-$26,260-$29,346), plus master's degree for 


rank of Assistant Professor (starting salary: 
$28,630-$31,716). Professional experience 
with serials cataloging and acquisitions in 
academic or research libraries, as well as 
knowledge of automated serials control sys- 
tem capabilities required. Applications must 
be received by Jan. 16, 1990, for March 1, 
1990, starting date. Applicants must submit a 
letter of application, a current resume, and 
names of 3 professional references to: Acting 
Chief Librarian, Baruch College, 17 
“ima Ave., Box 317, New York, NY 





Social sciences reference librarian, Univer- 
sity of Oklahoma. DUTIES: Under the general 
direction of the head of reference, this posi- 
tion provides reference and bibliographic 
service in the social sciences (specifically 
sociology, social work, human relations, 
women's studies, education, physical educa- 
tion, psychology, and human development): 
provides general reference service at the 
library's main reference desk; participates in 
collection development activities in the above 
subject areas; performs online bibliographic 
searches; and participates in library instruc- 
tion including general tours and specific 
subject-oriented presentations. This position is 
governed by the university's policies for 
research or creative achievement and profes- 
sional service as outlined by the Facult 

Handbook. QUALIFICATIONS réquired: ML 

from ALA-accredited library school; 2nd mas- 
ter's degree in a social sciences discipline or 
equivalent professional library experience; 
knowledge of database searching and library 
instruction concepts and methods; evidence of 
research and publication. Desirable: Strong 
interpersonal an junication skills; work- 
ing knowledge of -or more modern Euro- 
pean languages; knowledge of or experience 
with a major bibliographic utility. SCREENING 
DATE: Jan. 15, 1990. Search will remain 
open until filled. Salary: $28,966 (minimum). 
BENEFITS: TIAA/CREF; State Retirement 
System; comprehensive medical protection; 
21 days’ vacation; universi ety ener- 
ous sick leave. UNIVERSITY LIBRARIES: A 
member of the Research Libraries Group and 
ARL, the University Library consists of a main 
library and 6 branches. The collection con- 
tains more than 2.2 million volumes, 16,000 
periodical subscriptions, and 3 outstanding 
special collections in the history of science, 
Western history, and business history. A 


» major expansion of the main library was 


completed in May 1982, doubling the size of 
library facilities. The libraries currently operate 
an LS/2 automated circulation system and are 
developing the NOTIS library system. EM- 
PLOYMENT; Librarians have faculty status, 
privileges, responsibilities, rank of Assistant 
Professor or above, and are eligible for ten- 
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ure. APPLICATION: Send letter of application 
with resume and the names of 3 references 
including current supervisor to: Donald C. ing 
By arte managen nistana Services, 
niversity raries, University of Ok- ALA-accredited MLS and BS or equivalent in 
lahoma, Norman, OK 73019. The University | computer science or information systems: at 
of Oklahoma is an equal-opportunity, affirma- least 3 yrs.' applications programming experi- 
tive-action employer. ence in a mainframe environment such as 
IBM operating MVS. Experience with MARC 
database management. Preferred qualifica- 
tions: Experience in programming in Assem- 
bler, PL/1, and SAS; knowledge of the IBM- 
based/NOTIS system; familiarity with local 
area networks. TERMS: Fiscal-year contract 
with 24 days’ vacation, excellent fringe bene- — 
to design, Rrogram, test, and implement fits, possible tenure-track appointment with — 
changes to NOTIS modules; designs and faculty status depending on credentials. Sal- _ 
manages statistical reports generated by SAS ary negotiable; $30,000 minimum. Consider- 
program; documents local program modifica- ation of credentials will in Dec. 15, and 
tions; troubleshoots software problems; trains will continue until the position is filled. APPLI- 


and supervises assistant; assists in planning, 
developing goals and projects, and in prepar- 


reports and budgetary requests for library 
automation. MINIMUM QUALIFICATIONS: 





Systems librarian. Responsible for imple- 
menting and maintaining online systems for 
Ball State University Libraries. Participates in 
analyses of program requirements for modifi- 
cations and enhancements to NOTIS system; 
cooperates with university computing services 






















SAINT LOUIS UNIVERSITY 


DIRECTOR 
PIUS XII MEMORIAL LIBRARY 


Saint Louis University invites applications and nominations of highly qualified candidates for 
the position of Director of its main university research library, comprising the general collections, ._ : 
the Divinity Library, and special collections including the Vatican Film Library. Total collections — 
exceed 750,000 volumes. The Director reports to the Academic Vice President for Frost Campus | 
and manages a staff of 80 FTE (including 19 professionals with non-tenured faculty rank and | 
status) and a total budget of $2.7 million. Pius XII Memorial Library serves directly or indirectly 
the needs of faculty and students from six colleges and schools on the Frost Campus: Arts and 
Sciences, the Graduate School, Philosophy and Letters, Business and Administration, Law, and | 
Social Service. Present automation includes OCLC, the Intelligent Catalog, serials and 
acquisitions systems, CD-ROM databases and online search services, and a state-of-the-art | 
library-wide microcomputer network. The Library participates in the Missouri Union List of | 
Serials Project and local academic consortia. Planning for selection and installation of a | 
University-wide automated library system is about to begin. 

An independent university committed to the Jesuit, Catholic tradition, Saint Louis University 
was founded in 1818. It operates with three campuses in addition to the main Frost campus in | 
midtown St. Louis. It has a total enrollment of 11,555, a faculty of 995, and a support and | 
administrative staff of 1,933. In addition to Pius XII, the University library system includes © 
libraries in the Law and Medical Schools, the School of Social Service, and on the Parks College — 
campus. 

The Director has primary responsibility for budget, facilities, personnel, services and © 
operations, collection development, library automation, planning, fund raising, and local library 
cooperation. i 

Candidates should demonstrate proven service-oriented leadership and administration in a { 
large academic library; service and leadership within the profession; thorough knowledge of, and | 
planning experience with, a microcomputer-to-mainframe library information technology | 
environment; strong commitment to the teaching, research, and service missions of the University; 
superior communication skills; capacity to establish collegial working relationships with faculty, f 
administration, students, and other clienteles; experience in library fund raising and community | 
relations; and a commitment to regional resource sharing. 

Candidates should possess an ALA-accredited Master's degree and a record of not less than 
five years of increasing administrative experience and accomplishment in an academic research | 
library. An additional advanced degree in an appropriate subject field is highly desirable; a | 
doctoral level degree is preferred. Applications should include a resume and names and | 
addresses of at least three professional references. Candidate review will begin by January E 
1990, and will continue until a suitable candidate pool has been identified. Appointment will be | 
effective July 1, 1990. Salary will be competitive and commensurate with experience and | 
qualifications: minimum $54,000. Be 

Applications, nominations, and inquiries should be addressed to: 





Dr. Thomas J. Kramer, Chairperson 
Library Director Search Committee 
Department of Psychology 
Saint Louis University 

St. Louis, MO 63103 


Saint Louis University is an Equal Opportunity, Affirmative Action 
Employer, M/F/H/V. 


| vice, Ball State 
= | 47306. Can conduct preliminary interviews at 
| ALA Midwinter Meeting in Chicago. Ball State 
= | University practices equal opportunity in 
= į education and employment. 


niversity, Muncie, IN 


User services librarian. The University of 
Idaho Library is oe for a general refer- 
ence librarian with skills in setting up and 
maintaining access to CD-ROM products, 
| both bibliographic and statistical. PRINCIPAL 
| DUTIES INCLUDE providing reference service 
to library users, including occasional weekend 

= hours; bibliographic instruction; coordinating 
the installation and use of both the CD-ROM 
į catalog and reference products; coordination 
Of online searching; supervision of LAN when 
an installed. REQUIRED: ALA-accredited MLS. 
| Significant experience with MS-DOS com- 
4 Boers and CD-ROM products. Preferred: 
eference experience; computer searching 
experience/training. Benefits: Full faculty rank 
= į and benefits; $20,500 minimum, depending on 
| experience. Located in scenic northern Idaho, 
the University of Idaho offers the cultural 
amenities of a university community, while 
_ | being located in the midst of an outstanding 
| outdoor recreation area, within easy drive of 
A ke national parks and wilderness areas. Applica- 
| tion review begins Jan. 2, 1990 unay be 
= į extended until a suitable candidate applies) 
| To apply, send vita and names of 3 refer- 
f ences to: Ronald W. Force, Selection Com- 
| mittee Chair, University of Idaho ert 
| Moscow, ID 83843; 208-885-7070. AA, EOE. 


















3 positions open. 1) & 2) 2 positions for 
collection development reference librari- 
| ans. Will have primary responsibility for 

3 management of collection development in 





È. 
| specified areas by regularly assessing library 
| collection, developing and updating collection 
_ | development criteria, acting as liaison with 
departmental faculty, and serving on Collec- 
tion Development Committee; assisting with 
-development and implementation of strategies 
_ for assessing use of library's collections, 
= services, and programs by the academic 
| community; some responsibility for general 
| reference work. REQUIRED: MLS from an 
| ALA-accredited institution; excellent writing, 
_} interpersonal, and speaking skills; and ability 
_ | to maintain effective working relationship with 
į colleagues and students in the library and 
| university. Must be flexible and able to work 
| under pressure. Preferred: Graduate degree 
| in subject area, professional experience in a 
ei library environment, and humanities and/or 
| science subject-area expertise. Salary: 
_ | $24,000 minimum, commensurate with back- 
| ground and experience; 12-mo., nontenure, 
_ | Administrative Staff position. May require 
_ | some night or weekend work. Vacancy dates: 
| one immediately, and the second Jan. 1, 
į 1990. Please state preference. 3) Catalog 
\ 





librarian. An immediate opening for an entry- 
La level or higher-level position with respon- 
| sibilities to include original cataloging of 
Ai 

l 
2 


‘monographs and other materials usin 
į AACR2, LCSH, LC classification, and MAR 

formats via OCLC. Uses local online system 
| to integrate cataloging data with other library 
į functions. Assists with completion of retros- 
i pective conversion project. REQUIRED: Mas- 
_ į ters degree in library or information science 
_ | from an accredited program. Preferred: 
| Foreign language ability preferred; supervisory 
experience. Salary: negotiable from $25,008 
depending upon qualifications, experience, 
_ | and market-level compensation; 12-mo., Pro- 
_ | fessional Administrative Staff position. May 
_ | require some night or weekend work. Position 

available when filled. Application deadline 

when filled. Good fringe benefits. Submit letter 
ae of application, vitae, complete transcripts, and 
_ | 3 letters of recommendation to: Leslie Gower, 
į Library Director, University of Texas—Pan 
| American, Edinburg, TX 78539-2999. EEO 
= $ employer. 
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Director 
Viterbo College Library 


QUALIFICATIONS: ALA-accredited MLS; 
experience in small-to-medium-sized liberal 
arts library; information technology knowl- 
edge; effective communication skills; budget 
planning/administering experience. A private 
liberal arts college of Franciscan heritage with 


1,100 students, Viterbo seeks an energetic 
leader to complete library renovation and 
revivify its use. 12-mo. position. Salary 
minimum, $25,000. Applications received 
by Dec. 15 will receive priority. Send letter, 
resume with official transcripts, and 3 refer- 
ences to: John H. Knight, Academic Dean, 
Viterbo College, 815 S. 9th St., La Crosse, 
WI 54601. 





3 positions, University of Central Florida, a 
growing institution with a concentration in 
business, education, and tocana ogy and a 
fully automated library (NOTIS, INNOVACQ, 
OCLC). All positions require an ALA-accred- 
ited master's degree and are in the faculty 
bargaining unit. 1) Circulation librarian. 
Reports to head of access services. Respon- 


sible for management and operation of the 


circulation unit including NOTIS module, 
reserves, fines and bills, stack maintenance, 
and security. Supervise a staff of 7 FTE 
araprofessionals and 50 student assistants. 

lans for enhancement to the circulation 
system and prepares reports based on sys- 
tem output. REQUIRED: 3 yrs.’ public service 
experience after the professional degree, 
preferably in an academic or large research 
library using an automated circulation system; 
experience in supervision and management; 
effective oral and written communication skills. 
Desired: Experience in reference and/or 
computers, and statistical report preparation 
using SAS. Deadline for postmark: Feb. 1, 
1990. 2) Government documents librarian. 
Reports to head of reference. Responsible for 
the management of a selective U.S. and state 
depository collection incluging & U.S. patents 
depository; supervises 1.5 FTE staff; partici- 
pates in reference desk services, including 
nights/weekends. REQU/RED: Government 
documents and public service experience; 
minimum of 3 yrs.’ library experience after the 
professional degree, preferably in an aca- 
demic and/or U.S. govern depository 
library; demonstrated oral and written com- 
munication skills. Desired: Experience with 
automation, with patents, and with supervi- 
sion. Interview will include a 20-minute class- 
room presentation on a government publica- 
tion. Deadline for postmark: Feb. 15, 1990. 
3) General reference librarian. Reports to 
head of reference. Duties include reference 
services and bibliographic instruction, with 
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some evening/weekend paai na Assign- 
ments may include online searching and/or 
collection development. REQUIRED: 2 yrs.’ 
experience in reference services and biblio- 
graphic instruction in an academic library; 
demonstrated oral and written communication 
skills. Desired: Previous peeetience with 
microcomputer applications, online searching, 
or collection development; subject expertise in 
science, engineering, or health sciences. 
Deadline for postmark: March 1, 1990. 
Ranks and salaries dependent upon experi- 
ence and qualifications. Salary minimums: 
$22,000 Instructor Librarian; $25,000 Assis- 
tant Librarian; $27,000 Associate Librarian. 
Letters must be postmarked no later than the 
dates listed with each position announcement. 
Send letter of interest, resume, and names of 
3 references to: Victor Owen, Library Adminis- 
trative Assistant, University of Central 
Florida Library, POB 25000, Orlando, FL 
32816-0666. UCF is an equal-opportunity, 
affirmative-action employer. As an agency of 
the State of Florida, the university makes all 
application materials and selection procedures 
available for public review. 





FEDERAL AGENCY 





Executive director position with the National 
Historical Publications and Records Commis- 
sion, Washington, D.C. Qualified individuals 
are invited to submit applications for the 
position of executive director; salary range 
from $69,450 to $78,200 with full benefits. 
NHPRC promotes the preservation and publi- 
cation of American historical records by public 
and private institutions through its grants and 
educational programs. This statutory commis- 
sion includes representatives of the legisla- 
tive, executive, and judicial branches of the 
federal government as well as professional 
associations. The executive director is respon- 
sible for the effective operation of the commis- 
sion, directs a staff of 16, and plans and 
administers its programs with a budget cur- 
rently authorized at $10 million annually. THE 
POSITION REQUIRES an extensive knowl- 
edge of American history as evidenced by 
education, scholarly publications, and other 
activities in the field. The position also re- 
quires broad experience in directing and 
administering programs within one or more 
fields associated with American culture and 
history, where functional activities have in- 
cluded planning, management of resources, 
fundraising, and program review and evalua- 
tion. The applicant must show evidence of 
experience and skill in communicating with 
constituent communities, networking, and 
building coalitions in support of program 
goals. nowledge and experience in such 
ields as historical editing and publication, 
archival administration, and the management 
of federal and nonfederal grant programs may 
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Program Officer 
Library and Information Technology Association 


LITA, a division of the American Library Association, is seeking candidates for the full-time 
position of program officer with major responsibility to develop, plan, market, and manage LITA’s 
continuing education program of regional institutes, preconference workshops, and conference 
programs; and to offer support and guidance to members of LITA serving in elected and appointed 


capacities. 


POSITION REQUIRES person familiar with man 
with demonstrated ability to plan and implement 


y aspects of library and information technology, 


projects, creativity, flexibility, strong oral and 


written communication skills, who is well-organized and has ability to function with grace and 
effectiveness under pressure. MLS from ALA-accredited program required. Experience in an area 
of library automation and technology desirable. Hiring range: $27,000-$30,000. Attractive fringe 


benefits. 


For consideration, send resume and names of 3 references by Dec. 22 to: Louise Brewer, 
Human Resources Department, American Library Association, 89-PO/LITA-1 X, 50 E. Huron 
St., Chicago, IL 60611. 
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be competitively advantageous, but are not 
required. Deadline for consideration in the 
initial round: March 15, 1990. Lig date 
for entry on duty: not earlier than ebruary 
1991. Letter of application, resume, and the 
names of 3 references may be sent to: War- 
ren Billings, Chair, NHPRC Screening Com- 
mittee, Office of the Archivist of the United 
States, National Archives and Records 
Administration, Washington, DC 20408. 

A RTE ES EO Scans wo ty le 


Project director, historical documents 
study. The American Council of Learned 
Societies and the National Historical Publica- 
tions and Records Commission are seeking 
an individual to direct an 18-mo. project 
entitled “The Historical Documents Study.” 
The project will conduct a major examination 
of historical research practices in the United 
States, especially focusing on the use of 
documentary resources. Housed at the Na- 
tional Archives in Washington, D.C., the 
project will conduct professionally directed 
Surveys of various groups associated with 
historical documentation including academic 
historians, archivists, genealogists, teachers, 
librarians, and representatives of state and 
local historical societies and other research 
communities; will hold forums bringing to- 
gether individuals from several disciplines to 
discuss questions surrounding the use of 
historical documents; will conduct personal 
interviews; will report findings to an advisory 
group representing several historical and 
archival perenne: and will prepare a final 
report for the ACLS and the commission. The 
position will include apse eae A respon- 
sibilities for at least one assistant. The appli- 
cant must have experience in project manage- 
ment, an extensive academic and professional 
background in American history, excellent 
knowledge of the fields of archives and his- 
tory, and experience working with historical 
sources and computers. An acquaintance with 
Statistical sampling survey techniques is also 
desirable. The project director must begin 
work by May 1, 1990. Salary for the 18 mos. 
is $70,000 (benefits not included). The dead- 
line for applications is March 15, 1990. 
Please send all applications for the position 
to: Roger Bruns, ACLS/NHPRC Historical 
Documents Study, National Archives, 
NHPRC, Washington, DC 20408; 202-523- 
5384. 


C 





LIBRARY EDUCATION 





Assistant/Associate Professor of learning 
resources. Tenure-track. Must have doctorate 
in library science or in education with a 
master's degree in library science or learni 
resources. Library experience is required, 
preferably in a school setting. RESPON- 
SIBILITIES INCLUDE teaching courses in 
Such areas as literature for young adults, 
information retrieval, cataloging, nonprint 
media, and library administration; conducting 
and publishing research; and Carrying out 
service activities. Begin in fall 1990: salary is 
competitive, minimum salary $26,000. Sc- 
reening of applicants will begin Jan. 24, 
1990. Send letter of application, resume, and 
names, addresses, and phone numbers of 5 
references to: Search Committee, Learning 
Resources, Box 509, University of Hous- 
ton—Clear Lake, Houston, TX 77058. UH- 
Clear Lake is an affirmative-action, equal- 
opportunity employer and actively solicits the 
interest of women and minorities. The univer- 
sity recognizes that minority and racial diver- 
sity increases the quality of its faculty, staff, 
and student body. 


eT. ae 
Assistant professor. Primary teaching and 
research competency in at least 2 of the 
following subject areas: advanced reference 
sources in the humanities; interpersonal 
communications for librarians and information 
professionals; health science librarianship; 
bibliographic instruction; and advanced refer- 
ence sources in the social sciences. Also the 
ability to share in teaching a required intro- 
duction to library and information studies 
course. QUALIFICATIONS INCLUDE: MLS or 
equivalent; doctorate in library/information 
science or in related area. Salary negotiable 
within $29,000-$35,000 range for academic 
yr. This tenure-track position is available in 
the fall of 1990. Postmarked closing date 
for applications is Jan. 15, 1990. Send 
resume with names and addresses of 3 refer- 
ences to: George S. Bobinski, Dean, School 
of Information and Library Studies, State 
University of New York at Buffalo, Buffalo, 
NY 14260. An affirmative-action, equal-oppor- 
tunity employer. 


FOREIGN LIBRARY 


Kuwait Institute for Scientific Research 


The Kuwait Institute for Scientific Research (KISR) is a nonprofit organization with a staff of more 
than 1,000 employees engaged in applied research in the fields of environmental and earth 
sciences; water resources; food resources; engineering; petroleum, petrochemicals, and materials 


and techno-economics. 
KISR has a vacancy for an: 


Information Specialist 


MAJOR DUTIES: 


1) Original cataloging and complex cataloging of materials in science and technology; 


2) Preparing and verifying authority records; 


3) Participating in formulating and developing cataloging policies and procedures. 


QUALIFICATIONS: Applicants should have an ALA-accredited master's degree in library science 
with 8-10 yrs.’ experience. Working knowledge of AACR2, LCSH, and LC classifications. Working 
knowledge of U.S. MARC system as well as familiarity with automated cataloging systems. 
Knowledge of one or more European languages is an asset. 

KISR offers attractive tax-free salaries, from KD500-KD700 monthly (KD = $3.40), 
commensurate with qualifications and experience, and generous benefits that include gratuity, free 
furnished air-conditioned accommodation, school tuition fees for children, contribution to a savings 
plan, 6 weeks’ annual paid vacation, air tickets, and free medical care and life insurance. 

Interested applicants are requested to send their curriculum vitae with supporting information not 
later than one month from the date of this publication to: 


Director General 
Kuwait Institute for Scientific Research 
POB 24885 Safat 
13109 Safat, Kuwait 
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LAW LIBRARY 


Assistant Director for 
Technical Services 


Direct, supervise, and evaluate the ac- 
tivities of acquisitions, Cataloging, and serials. 
The center is a member of SOLINET (OCLC) 
and utilizes the services of FCLA (NOTIS). 
Position will assist the collection management 
efforts of the center and provide the technical 
service needs of the public service units. 
QUALIFICATIONS: Activity in professional 
Organizations and knowledge of challenges 












libraries. Demonstrated experience in techni- 
cal services. Excellent communication skills 
and MLS from ALA-accredited school, JD 
preferred. BACKGROUND: Technical ser- 
vices department has staff of 11. Center has 
total staff of 26. One of the 2 largest law 
libraries in the Southeast, has a graduate tax 
program. BENEFITS: Tenure-track, faculty 
Status. 22 days’ vacation, 13 days’ sick leave 
annually. TIAA/CREF or other retirement 
options, usual insurance benefits, no state or 
local income taxes. Salary dependent upon 
qualifications; minimum $30,000. Application 
deadline: Jan. 15, 1990. APPLICATIONS: 
Send letter of -application with resume and 
names of 3 professional references to: Rick 
Donnelly, Technical Services Search Com- 
mittee, Legal Information Center, Room 
161 Holland Hall, University of Florida 
College of Law, Gainesville, FL 32611. 


Minorities and women are encouraged to apply. 























Reference Librarian/ 
International Collection 
Development 


REQUIREMENTS: Master's degree from 
an ALA-accredited library school; a minimum 
of 2 yrs.’ experience. Preference will be given 


to candidates with a JD. Preferred qualifica- 


tions: Strong service attitude; proficiency with 
automated systems, including LEXIS, 
WESTLAW, and Dialog; strong bibliographical 
skills; and knowledge of foreign and interna- 


tional legal systems and materials. Candidate — 


must have ability to meet responsibilities of a 
tenure-track position. Duties: Provides refer- 
ence service to law school community, includ- 
ing research assistance to law faculty, stu- 
dents, and other patrons. Historically, the 
Legal Information Center collection has 
reflected an emphasis on Caribbean and 
European law. A principal component of this 
position will be to provide specialized refer- 
ence service; make recommendations for 
acquisitions in foreign, international, and 
comparative law; analyze and develop these 
collections; and consult with technical ser- 
vices regarding acquisition and cataloging 
problems. Position reports to the assistant 
director for public services. Position involves 
some nontraditional hours. SALARY: Rank 
and salary commensurate with qualifications 


of candidate; minimum $26,000. AVAILABLE: 


Immediately. APPLICATION DEADLINE: 
Jan. 15, 1990. Send letter of application with 
resume and names of 3 professional refer- 
ences to: A. Richard Donnelly, Associate 
Director, Legal Information Center, Univer- 
sity of Florida, Gainesville, FL 32611; 904- 
392-0417. 


Minorities and women are encouraged to apply. 
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Dean 
School of Library and Information Science 
Indiana University 


Indiana University invites applications and nominations for the position of dean of the School of 
Library and Information Science. The school offers 3 degree programs: the master’s of library 
science, the specialist, and the doctor of philosophy. The school also offers 7 dual master's degree 
programs and 3 specializations. It is one of the largest schools in the country with a master's 
enrollment of over 370 (FTE of 230) and a doctoral enrollment of over 60. It has a full-time faculty 
of 16. The school has a large extended education program, offering courses at 8 locations away 
from the Bloomington campus. i 


The position will be available Sept. 1, 1990. 5 
The dean is the chief executive officer of the school and reports to the chancellor of the 


| Bloomington campus of the university. The dean provides academic leadership, articulates the 


mission of the school, facilitates the conduct of research, and maintains a strong funding base. 
The position is a tenured academic appointment. 


An applicant for this position should possess leadership qualities, an ability to foster collegiality 
in a faculty, and an ability and desire to be an energetic advocate for the school within the 
university Community and to the profession on a local, state, and national level. The applicant 
should also have an extensive knowledge of library and information science education and a record 
of sustained, productive scholarship in library and information science. Competitive salary 
beginning at $70,000. 


Bloomington is located in scenic southern Indiana and provides superb opportunities for culture 


and leisure activity. 


Applications will be reviewed beginning Jan. 20, 1990, and the process will continue until 
the position is filled. Send letter of application and detailed curriculum vitae to: 


George W. Whitbeck, Chair 
SLIS Dean Search Committee _ 
School of Library and Information Science 
Indiana University 
Bloomington, IN 47405 


Women and minority candidates are encouraged to apply. 


SYRACUSE 





Tenure-track 
VERSITY z i 
J Assistant Professor 


The School of Information Studies at Syracuse University is seeking an individual for a full-time, 
tenure-track faculty position to begin September 1990. Salary is commensurate with qualifications 
(between $32,000 and $36,000 annually) and is nationally competitive. THE PRIMARY 
RESPONSIBILITIES FOR THIS POSITION ARE: To provide teaching and leadership in areas such 
as automation of and technical services in library/information centers, impact of information 
technologies on library/information services, and executive information systems and information 
support activities; and to conduct research in such areas as management of and services in 
corporate information centers and special libraries, information users and services, information 
technology applications in library/information centers, and strategic intelligence and business 
information sources. 


_ Preference will be given to those applicants who have strength in 2 or more of the above 
teaching/research areas, who complement the other teaching and research interests of the school, 
and who can contribute to the school’s 4 educational programs: bachelor's degree in information 
studies, master’s degree in library and information studies, master's degree in information 
resources management, and the doctoral degree in information transfer. 


QUALIFICATIONS INCLUDE: Research/publication record commensurate with experience; 
experience/knowledge of corporate information’ resource centers, academic libraries, or special 
libraries; competency in teaching; and a PhD in appropriate field or discipline. 


UNI 
iG 


The School of Information Studies is a leading university center in advancing both the theory 


and practice of library/information science and information management. In March 1989, the school 
relocated to a new $50 million Science and Technology Center. The school's faculty represents 
a range of expertise in library/information science, information resources management, public 
administration, communications, computer science, and information technology. The school fosters 
an environment that supports interdisciplinary research in a broad range of areas. 


Applications will be accepted until the position is filled. Applications, including a letter of intent, 


a current resume, and 3 references, should be sent to: Jeffery Katzer, Chair, Search Committee, 


School of Information Studies, Syracuse University, 4-206 Center for Science and 


_ Technology, Syracuse, NY 13244. 


An equal-opportunity, affirmative-action employer 
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ssistant Professor level to 
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N for this position will be a specialist in 2 or 
Science, invites applications for a tenure-track | more of the following areas: reference ser- 
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vices, information resources, collection de- 
velopment, information services in society. In 
addition to teaching, duties will include super- 
vision of research at the master’s and doctoral 
levels. Applicants should possess a doctorate 
or equivalent in library/information science or 
a related field, an ALA-accredited master’s 
degree or equivalent, and should have proven 
ability in, or the potential for, excellent re- 
search and effective teaching. Applicants 
whose doctorate is near completion will also 






= be considered; in such cases, initial appoint- 


ment is that of Lecturer. Minimum salary for 
an Assistant Professor for 1989-90: $33,300 
(Cdn.). FLIS, a leader in library and informa- 
tion science education for more than 60 yrs., 
offers 3 degrees: a 2-yr. ALA-accredited 
master’s of library science, a 12-mo. master's 
of information science, and a PhD. Applica- 
tions, including the names of 3 references, 
should be forwarded to: Ann H. Schabas, 
Dean, Faculty of Library and Information 
Science, University of Toronto, 140 St. 
George St., Toronto, Ont., M5S 1A1 Cana- 
da. The University of Toronto encourages 
both women and men to apply for positions. 





Faculty position in information studies. 
The Department of Library and Information 
Studies in the School of Communication, 
Information, and Library Studies at Rutgers 
University anticipates appointing an Assistant 
or Associate Professor whose research, pub- 
lication, and teaching record emphasizes 
computer or multimedia information technol- 
ogy with applications in libraries, learning 
environments, information retrieval, records 
management, or artificial intelligence, particu- 
larly human-computer interaction. The school 
offers interdisciplinary research and teaching 
opportunities in PhD, master's, and under- 
graduate programs. Initial aol range is 
approximately $32,000-$44,000. Letter, cur- 
ricula vitae, and names of 3 references to: 
David Carr, Rutgers University, SCILS, 4 
Huntington St., New Brunswick, NJ 08903. 
. Rutgers University is an AA, EOE employer. 





Library/information studies, Assistant Pro- 
fessor, tenure-track position, University of 
North Carolina at Greensboro, Sy ls Aug. 
1, 1990. TEACHING COMPETENCIES: youth 
services and resources, computer applica- 
tions, and at least one of core courses. 
QUALIFICATIONS: doctorate in librarianshi 

Or appropriate related field; MLS from accred- 
ited ALA program preferred; commitment to 
research and publication and interest in 
developing interdisciplinary approach to prep- 
aration of youth services librarians are essen- 
tial. Salary: $32,000-$36,000. 9-mo. appoint- 
ment. Review of applications begins Jan. 
15, 1990, and continues until position filled. 
Submit vita, and names, addresses, and 
telephone numbers of 3 references to: Kieth 
. Wright, Department of Library and Informa- 
tion Studies, School of Education, Univer- 
sity of North Carolina at Greensboro, 
Greensboro, NC 27412. AA, EEO. 





3 posone, The College of Library and 
Information Science, University of South 
Carolina, is seeking to fill 3 tenure-track 
faculty positions with appointment at the 
Assistant or Associate Professor rank. Suc- 
cessful candidates should have a commitment 
to teaching and research, primarily at the 
graduate level, in one or more of the following 
major areas: technical services: information | 
systems and services; information resources 

management; information, communication, 
and educational technology; indexing and 
abstracting. Other areas of interest to the 
college are: scientific and technical literature: 
academic libraries; research methods; school 
library media programs. We are particularly 
interested in persons who will network with 
other units in the university and the commu- 
nity to enhance current cooperative programs 
and assist in the development of new ones. 
Other responsibilities include advising stu- 


į dents and professional association involve- 


L 


ment. Appointment will be possible in fall 


= 1990, or spring 1991, on a 9-mo. salary 
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schedule at a salary commensurate with rank 
and qualifications. Minimum salary, $32,000. 
Summer employment is an option. Screening 
of applications began on Dec. 1, and will 
continue until the positions are filled. Send a 
letter of application and a resume listing 
names, addresses, and telephone numbers of 
3 references to: Linda Lucas, Chair, Search 
Committee, College of Library and Informa- 
tion Science, University of South Carolina, 
Columbia, SC 29208; 803-777-3858; Fax: 
803-777-7938. Representatives of the college 
will be glad to meet with candidates at ALISE 
in Chicago. The University of South Carolina 
is an affirmative-action, equal-opportunity 
employer. Minorities and women are encour- 
aged to apply for these positions. 





MEDICAL LIBRARY 





Head, medical library collections, and 
coordinator, health sciences technical 
operations, University of Michigan. DUTIES: 
New position which will review policies relat- 
ing to the Taubman Medical Library (TML) 
collection scope, use, development, and 
management. TML, with a collection of over 
250,000 volumes, supports the research and 
instructional needs of the schools of Medicine, 
Pharmacy, and Nursing. Develops programs, 
publications, or other mechanisms to promote 
the collection. Identifies opportunities for 
collection cooperation with other health sci- 
ences institutions. Monitors and directs the 
work of subject selectors. Develops annual 
budget request and allocations and monitors 
expenditure and encumbrance activity. De- 
signs, directs, and conducts periodic collection 
evaluations/assessments. Coordinates the 
implementation of the serials and acquisitions 
modules of the NOTIS system for the health 
sciences cluster of libraries (dentistry & public 
health as well as TML). Recommends policies 
and procedures for technical processing units 
in the cluster. Provides direct supervision to~ 
the coordinator for health sciences technical 
processing. QUALIFICATIONS REQUIRED: 

LS from an ALA-accredited institution. 
Minimum of 5 yrs.’ experience in a health 
sciences library. Demonstrated knowledge of 
collection development and management, 
including experience with collection assess- 
ment methodologies. Experience with online 
integrated library systems, especially acquisi- 
tions and/or serials subsystems. Demon- 
strated oral and written communication skills. 
Demonstrated knowledge of the book trade, 
including approval-plan jobbers. Desired: 
Bachelor's degree in the biological or health 
sciences. Contribution to regional and/or 
national professional associations and/or 
publications. Rank of Associate or Senior 
Associate Librarian depending on final class- 
ification. Minimum salary $27,000 depending 
on previous relevant experience and final 
classification. Applications received by Jan. 
15, 1990, will be given first consideration. 
Apply to: Lucy R. Cohen, Manager, Library 
Personnel and Payroll Services, 404 
Hatcher Graduate Library, University of 
Michigan, Ann Arbor, MI 48109-1205. The 
University of Michigan is a nondiscriminatory, 
affirmative-action employer. 


IAIMS clinical projects librarian, Columbia 
Health Sciences Library. For full job ad, see 
p. 1076. 


Reference/bibliographic instruction librari- 
an. The University of Arkansas for Medical 
Sciences Library, serving colleges of 
Medicine, Pharmacy, Nursing, and Health- 
related Professions, and a graduate school, 
has a collection of almost 150,000 volumes 
and an online library system. Reference 
services include: an information desk, biblio- 
graphic instruction with current emphasis on 
end-user online search training, end-user 
consultation services, and mediated online 
search services. The position reports to the 
head of the reference division. Specialized 
responsibilities include design, development. 
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coordination, and evaluation of bibliographic 
Instruction programs for students, faculty, 
staff, and practicing professionals, and coordi- 
nation of information desk services. General 
reference duties include online searching, 
information desk duties, participation in refer- 
ence collection development, and consulta- 
tions with individual patrons. Evening and 
weekend hours may be required on an occa- 
sional basis. REQUIREMENTS: 1) an ALA- 
accredited MLS; 2) 4 yrs.’ professional refer- 
ence experience, preferably in an academic 
health science library; 3) experience in adult 
education; 4) supervisory skills or experience; 
5) MEDLARS/BRS/Dialog search experience. 
Preferences: 1) good oral and written com- 
munications skills; 2) working knowledge of 
microcomputers; 3) MLS certification. This is a 
12-mo., tenure-track position. Minimum salary 
is $24,000. Benefits include 22 vacation days, 
life insurance, partially paid medical and 
dental insurance, and tuition support. Option 
of TIAA/CREF or state retirement plan. Dead- 
line for applications is Dec. 29. Send letter 
of application, resume, and names/addresses/ 
phone numbers of 3 professional references 
to: Sally G. Kasalko, Head, Reference Divi- 
sion, University of Arkansas for Medical 
Sciences Library, Slot #586, 4301 W. Mark- 
na: Little Rock, AR 72205. An EEO em- 
ployer. 





Reference librarian. The Children’s Memorial 
Hospital Medical Library is seeking a refer- 
ence librarian. This is an entry-level position. 
Experience with or evidence of strong poten- 
tial for effective reference, searching, and 
organizational skills, as well as excellent 
interpersonal, oral, and written communication 
skills. RESPONSIBILITIES INCLUDE provid- 
ing reference service, online computer search- 


ing, instructing patrons in the use of CD-ROM | 


MEDLINE, participating in bibliographic in- 
struction and coordinated interlibrary loan 
service. An MLS from an ALA-accredited 
school is required. Minimum salary $20,000. 
Send resume and names of 3 references to: 
Meg Ward, Director, Library and AV Ser- 
vices, Box 12, Children’s Memorial Hospi- 
e 2300 Children’s Plaza, Chicago, IL 
60614. 


MUSIC LIBRARY 


Collection development librarian-music 
(Instructor, tenure-track), Sam Houston State 
University. Reporting to the head, collection 
services, the position will be responsible for 
collection development, including the selection 
of materials, evaluation of collections, and 
collection assessment in several subject areas 
including music; will assist with the cataloging 
of music scores, sound recordings, mono- 
graphs, and serials; will oversee the Music 
Listening Library and supervise several stu- 
dent assistants; work at the general reference 
desk some evenings and weekends. RE- 
QUIRED: ALA-accredited MLS and a back- 
ground in music preferred,. 2nd master's in a 
subject field required for tenure. Salary 
$19,000 for a 9-mo., tenure-track position. 
Send letter of application, resume, and 
names, addresses, and telephone numbers 
of 3 references by Jan. 30, 1990, to: Jaspyr 
Sanford, Head, Collection Services, Newton 
Gresham Library, Sam Houston State Uni- 
versity, Huntsville, TX 77341. SHSU is an 
EEO and affirmative-action employer. 


Music cataloger. Responsible for cataloging 
assigned music and nonprint materials for the 
university libraries and for assisting with the 
transition from a manual catalog to an online 
catalog. Catalogs music scores, music, and 
spoken-word sound recordings and other 
nonprint music materials using AACR2 rev., 
OCLC/MARC formats for descriptive catalog- 
ing, and Library of Congress subject headings 
and classification schedule; supervises music 
catalog section of educational resources 
technical services, including training and 
supervision of cataloging assistants; creates 
and assists with maintenance of authority 
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records; participates in development and 
evaluation of policies and 
technical services. MINIMU. 
TIONS: ALA-accredited MLS or equivalent; 
knowledge of MARC formats; AACR2 rev., 
Library of Congress subject headings and 
Classification schedule; knowledge of auto- 






FENT TA 
le 


rocedures in 
QUALIFICA- — 





d 


| 


mated cataloging using a national biblio- 


graphic utility; working knowledge of at least 
one Western European language; effective 
communication skills. Preferred qualifications: 


Advanced degree in music, music er A 


experience; supervisory experience. TERM. 
Fiscal-yr. contract with 24 days’ vacation, 
excellent fringe benefits, possible tenure-track 


appointment with faculty status depending on 
credentials. Salary negotiable; $22,000 mini- 


mum. Consideration of credentials will 
begin Dec. 15, and will continue until the 
position is filled. APPLICATION: Send letter of 
application, resume, graduate transcripts 
(unofficial. copies acceptable), and a list of 3 


references, including addresses and tele- 


phone numbers, to: Nyal Williams, Chair, 
a cll of Library Service, Ball State 
University, Muncie, IN 47306. Can conduct 


preliminary interviews at MLA and ALA Mid- 


winter meetings. Ball State University prac- 
tices equal opportunity in education and em- 
ployment. l 
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_ Technical services librarian [pona are 
nc., Nashville, — 


Tenn. MLS or extensive music library experi- p) 


ence required. Strong background in contem- 
porary music desirable. Minimum salary 
$17,500, commensurate with background and 


experience. For more information, contact: 
Charlie Seemann, Deputy Director of Collec- 
tions and Research, or Linda Gross, Head of 


Technical Services, Country Music Founda- 
tion, 4 Music Sq. E., Nashville, TN 37203; 
615-256-1639. 





PUBLIC LIBRARY 





—— ae 


Assistant chief of extension services. | 


Currently spon: Coordinates activities of 4 
urban branches and assists chief with respon- 
sibilities for ongoing and developing services 
of 6-county urban/rural system in attractive, 
historic area with varied cultural, educational, 
and recreational activities close to ocean, 
mountains, and Atlanta. REQUIRES ALA- 
accredited MLS, Georgia certification eligibil- 
ity, and minimum 2 yrs.’ relevant experience. 
Minimum salary $25,500 dependent on expe- 
rience, plus good benefits. Send letter of 


application and resume to: Richard Leach, — 
Assistant Director, East Central Georgia 


Regional Library, 902 Greene St., Augusta, 
GA 30901. 


Assistant regional librarian, North Arkansas _ 


Regional Library. Collection development, 
selection, acquisition, OCLC cataloging. Re- 


ference work. Excellent opportunity to gain- 


experience in many areas of regional library | 
work with a small, informal staff; good basis — 


for many other positions and administration. 
Administrative, training, contact with boards 
and public, and other duties assigned as 
person is capable. Serving 7-county region in 
beautiful Ozark Mountains, with small-town 


friendliness and community activities com- — 


bined with big-town stores and conveniences 


in a major recreation/retirement area. Local | 
community college offers wide range of spare- | 
time education. Materials ordering, proces- f 
sing, tracking done by microcomputer system f 
(specific training on the job). REQUIRES: — 


ALA-accredited MLS; OCLC training; typing; 
ability to operate existing equipment; hard 
work, flexibility, and dedication. Preferred: 
professional experience; OCLC experience; 
microcomputer training or experience; ability 
to train staff members; ability to operate and 
legally drive library car or van. Desired: ability 
to work with boards, public, and library staffs; 
public speaking/relations abilities; bookkeep- 
ing helpful but not vital. Salary range 
$17,500-$19,107 plus benefits, depending on 
qualifications. Many professional dues and in- 
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_ PUBLIC LIBRARY continued Ma 
7 ‘state training opportunities paid by niany. 
- Position open until filled; poong iT 

applicants before Feb. 28, 1990. Send 
_ fesume and 3 work or professional references 
| to: Dennis Van Arsdale, Regional Librarian, 
| North Arkansas Regional Library, 221 W. 
i 


Pen | 
i 





_ Stephenson Ave., Harrison, AR 72601- 
= 4225. No phone applications accepted. 





| Automated services manager. $29,016- 
| $39,653. The City of Fort Worth Public Library 
_ is seeking an automated services manager to 
oversee operation of the automated library 
system hardware and applications software 
serving central library and 9 branches. Write 
_} test procedures for new software and training 
_ manuals. REQUIRES MLS from ALA-accred- 
ited college/university, with computer science 
= degree or coursework preferred; 4 yrs. in 
Supervision/management. REQUIRES knowl- 
_ edge of MARC bibliographic and authority 
ormats and interrelationship in online environ- 
ment. Application deadline: Wed., Jan. 31, 
1990. Apply to: City of Fort Worth Person- 
nel Dept., 1000 Throckmorton, Fort Worth, 
_ TX 76102. EEO employer, M/F, handicapped. 
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_ Bordeaux branch librarian. Supervise 7 full- 
_ time employees in a new 10,000-sq.-ft. 
_-branch. Report to head of extension services. 
į System has a total of 6 branches and a new 
į main library of 80,000 sq. ft. MLS required 
| and eligibility for certification by the North 
SL Carolina Public Library Certification Commis- 
_ | sion. Experience in a public library and as a 
_ | supervisor preferred. Salary: $23,768. Re- 
| sume and 3 references to: Pat Jones, County 

| Personnel, PO Drawer 1829, Fayetteville, 
NC 28302. Copy to: Margaret Stevens, Cum- 
_ | berland County Public Library and Infor- 
ib: mation Center, 300 Maiden Ln., Fayet- 
į teville, NC 28301. CCPL&IC is an equal- 
| Opportunity employer. 
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| Branch librarian. Manages facility with 9.5 
į} FTE and 285,000+'annual circulation in active 
| library district. Supervises staff, provides 

į assistance to the public, plans programs and 
= | branch services, and selects materials. RE- 
| QUIRES ALA-MLS, 4 yrs.’ professional public 

K library experience (including 2 yrs.’ supervis- 

_ | ory management), excellent communication 

į and management skills, and high motivation 
| towards public service work. Beginning salary 

į $22,500-$25,500, plus excellent fringe bene- 

| fits. Applications accepted until position filled. 

_ Send resume and 3 references to: Anne 

| Linnemeyer, Director, Springfield-Greene 

A meunty Library District, POB 760, 

| Springfield, MO 65801. 








_ | Branch librarian. Urban branch of a mid- 
| sized public library 35 minutes west of Cleve- 
| land on Lake Erie serving a multi-ethnic blue- 
= collar neighborhood with a large Hispanic 
population. Seeking public-service, commu- 
nity-oriented person with skills and en- 

_ | thusiasm for working in all phases of library 

= | operation including overall planning and 

= | management of branch. ALA-MLS and consid- 
| erable experience at Librarian | level required; 

_ | knowledge of Spanish helpful. Hiring range 

_ | $20,412-$22,487; excellent benefits package, 
including employer-paid health insurance. 

_ | Position open immediately. Send letter of 

_ į application to: Lorain Public Library System, 

_ | 351 Sixth St., Lorain, OH 44052. AA, EOE. 

i V—<—<—<—<—_—_—__—_—— 
Cataloger: Catalog adult and children’s mate- 
rials for network of public libraries. Includes 
record derivation and original Cataloging using 

_ | OCLC. Assists with retrospective conversion/ 

k reclassification projects. Other duties. RE- 

_ | QUIRES ALA-MLS; experience with auto- 

_ | mated cataloging and MARC record format 

_ | preferred. Salary: $21,000-$26,000, benefits. 

-| Applications accepted until position is filled. 

_ | Apply to: Dan Austin, Personnel Officer, 

| Providence Public Library, 225 Washington 

St., Providence, RI 02903. 





Children’s librarian, entry-level. $20,719- 
$29,277. Assists with programming for 8 
branches. Participates in collection develop- 
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Head of 
Technical Services/ 
Automated Systems 


Supervises cataloging, acquisitions, and 
automated systems divisions. Reports to 
director. Will direct the work of 2 division 
managers and 15 support services staff 
members. Will assist in the planning and 
implementation of computerized library ser- 


vices. QUALIFICATIONS REQUIRED: ALA- 
MLS plus 5 yrs.’ responsible experience in 
library work, including 2 yrs.’ professional 
supervisory responsibility and experience in 
automated catalog and circulation systems. 
Salary range: $29,808-$39,888 with good 
fringe benefits. Send letter of application and 
resume to: Chase Adams Public Library of 
Nashville and Davidson County, 8th Ave., 
North & Union, Nashville, TN 37203. 


The Public Library of Nashville and Davidson 
County is an equal-opportunity employer. 





ment, program development, and summer 
reading and other programs. Excellent bene- 
fits including 40 paid leave days annually. 
$500 relocation allowance and some reim- 
bursement for interview expenses. Applica- 
tions accepted until filled. Send resume, and 
names and addresses of 3 references to: 
Personnel Manager, Kanawha County Pub- 
lic Library, 123 Capitol St., Charleston, WV 
25301; 304-343-4646. 





Children’s librarian. Fast-growing Florida 
east coast library system serving a community 
of over 100,000, between Miami and Orlando. 
Responsible for programming and collection 
development. Requires: ALA-MLS with or 
without experience. Salary $21,830 plus 
benefits. Address inquiries to: L. R. Hennings, 
Director, Martin pauni Pub. Lib., 701 E. 
acorn Bivd., Stuart, FL 34994; 407-288- 





Children’s services coordinator. Corpus 


Christi Public Libraries seek a dynamic person ~ 


who is creative, imaginative, and innovative to 
coordinate all aspects of children’s services, 
including planning, outreach, programming, 
staff development, and research. CCPL is 
engaged in a long-range planning study with 
Significant focus on children’s services. The 
library system is heavily used by children, 
affording opportunities for cooperative pro- 
gramming with local schools and day-care 
providers. THIS POSITION REQUIRES an 
ALA-accredited master’s degree plus 2 yrs.’ 
directly related experience; supervisory expe- 
rience in children's services preferred. Corpus 
Christi is a coastal city of approximately 
264,000 on the Gulf of Mexico. Recreational 
and cultural activities abound in this subtrop- 
ical community. Major cities are within easy 
driving distance. Minimum salary $28,176. 
Send resume, transcripts, and letter of interest 
to: Herbert G. Canales, Director, Corpus 
Christi Public Libraries, POB 4992, Corpus 
Christi, TX 78469. The City of Corpus Christi 
is an EEO employer. 


Community services librarian. We are look- 
ing for a creative, enthusiastic individual to 
serve as Community services librarian for our 
dynamic, service-oriented public library which 
serves a community of 20,000 in a Chica 

suburb. Responsible for library public relations 
including publication of a monthly newsletter 
and a weekly newspaper column and coordi- 
nation of our volunteer program, library out- 
reach services including homebound delivery, 
cable TV programming, book discussion 
group, and participation in the Bensenville 
Arts Council. Assists with adult collection 
development and reference service. In addi- 
tion to an MLS from an ALA-accredited library 
school, applicants should possess outstandin 

Oral and written communication skills; knowil- 


edge of public library objectives, reference, 







and information services; and the ability to 
serve people of all ages. The library offers a 
challenging opportunity to participate in team 
management and intergovernmental coopera- 
tion with other community agencies. Excellent 
benefits; salary range $20,000-$27,000. 
Apply to: Jill Holopigian Rodriguez, Director, 
Bensenville Community Public Librar 
District, 200 S. Church Rd., Bensenville, | 
60106. 


Coordinator of AV. As coordinator of au- 
diovisual services of the Harford County 
Library, this individual is responsible for the. 
audiovisual department and services for 
Harford County Library, including all nonprint 
material and equipment for the public collec- 
tion. This includes mar- `g the selection 
process of all nonprir’ 0 ‘I, being fiscally 
responsible in ar- ib wnprint budget, 
and producir- nok as needed by the 
system. Ha œA" .y Library System has 6 
full-service b. zS, 2 reading stations, and 
2 depository i.uraries. It serves a community 
of 160,000, has a 2 million circulation rate, 
and $4 million budget. Salary range: $32,696- 
$45,537; full benefit package. REQUIRES 
master’s degree in library science or instruc- 
tional technology or related media area and 
3-5 yrs.’ related work experience; supervisory 
experience; excellent communication skills. 
Send resume and references by Dec. 22 to: 
Terri M. Schell, Personnel Manager, Harford 
County Library, 1221 Brass Mill Rd., Bel- 
camp, MD 21017. EOE, M/F/H/V. 


Coordinator of rag gg (ies (Coordinator of 
Major Library Activity 1). New position. Under 
the direction of the assistant director for 
technical services, this position is responsible 
for the management of the catalog depart- 
ment, including the following functions: copy 
Cataloging, original cataloging, database 
management including authority control, re- 
trospective conversion, and materials proces- 
sing. It coordinates OCLC and NOTIS 
cataloging, original cataloging, and the pro- 
cessing of materials; is responsible for plan- 
ning, development, review, and implementa- 
tion of new services, procedures, and proj- 
ects; for monitoring schedules and deadlines; 
for the training, supervision, and evaluation of 
librarians and clerical staff; for maintaining 
records, preparing reports, and statistical 
analyses. It prepares training materials and 
formulates quality and quantity standards. 
Applicants must have an MLS from an ALA- 
accredited library school; at least 5 yrs.’ 
progressively responsible professional 
Cataloging experience in an automated envi- 
ronment, preferably OCLC and NOTIS; exten- 
sive knowledge of AACR2 and all MARC 
formats. Demonstrated leadership skills and 
success in dealing effectively with a variety of 
work situations and classifications: excellent 
organizational, supervisory, and decision- 
making abilities, and active participation in 
professional activities are critical. Excellent 
fringe benefits; salary to increase from 
$31,665 to $35,168 upon completion of collec- 
tive bargaining. Send resume to: Margaret 
LaRose, Associate Director for Library Per- 
sonnel, Detroit Pub. Lib., 5201 Woodward 
Ave., Detroit, MI 48202. EEO employer. 


Director, North Olympic Library System, Port 
Angeles, Wash. The North Olympic Library 
System (NOLS) is a county system located on 
Washington's spectacular Olympic Peninsula. 
Timber, tourism, aerospace, aquaculture, 
fishing, and retirement housing are among the 
top local industries. Ng ae is in Port 
Angeles (population 20,000) on the Strait of 
Juan de Fuca, gateway to the Olympic Na- 
tional Park and 30 minutes by air or 2.5 hours 
by car and ferry from Seattle; 1.5 hrs. by ferry 
from Victoria, B.C. 4 branches, outreach 
services, service center, staff of 50 plus full- 
and part-time, and a $1.3 million budget serve 
95,000 residents. NOLS consistently ranks 
among highest per-capita-circulation library 
systems in the state. One of the board's goals 
is to build a new main branch/service center. 
Successful applicant will have demonstrated a 
commitment to service, good interpersonal 
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skills, and ability to analyze and manage 
financial resources. ALA-MLS and Washing- 
ton State certification required. 5 yrs.’ library 
experience preferred. Salary range $32,000- 
$40,000 per annum plus excellent benefits. 
Applications accepted until Jan. 15, 1990. 
Send letter of application, resume, and 3 
references to: Charlotte Wood, Evaluation 
Consultant, 12543 Roosevelt Way N.E., 
Seattle, WA 98125. EOE, AA employer. 


Extension/outreach librarian. New position 
allowing for creativity and innovation. This 
system wants to expand and upgrade its 
services in its branches, bookmobile, nursing 
home, so forth. Minimum qualifications are 
MLS from an ALA-accredited school plus 
energy and enthusiasm. Pine Bluff is an 
excellent and progressive community which 
offers a high quality of life. Starts at $19,000 
with an increase to $19,500 after 6 mos.’ 
probation; generous benefits, health and 
dental. Position available anytime after Jan. 1, 
1990. Send resume to: Carl Heffington, Direc- 
tor, Pine Bluff and Jefferson County Li- 
oh System, 200 E. 8th, Pine Bluff, AR 


Head librarian for public library, Arkansas 
City, Kans. Progressive, friendly community of 
17,000 (collection: 55,000 volumes; annual 
circulation: 90,000; staff: 5 FTE). ALA-accred- 
ited MLS preferred. Must be knowledgeable 
about budgeting, personnel, and computer 
technology. Library is in the process of au- 
tomating circulation/catalog functions. Salary 
range $20,000+, commensurate with experi- 
ence, plus benefits. Position available immedi- 
ately. Applications will be accepted until the 
position is filled. Please send letter of applica- 
tion, resume, and 3 professional references 
to: Ronda Ross, c/o Arkansas City Public 
Library, 120 E. 5th Ave., Arkansas City, KS 
67005. EOE and AA. 
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The New York Public Librar 


will be interviewing candidates 
for varied positions at the 


1990 ALA MID-WINTER CONFERENCE 
PALMER HOUSE, CHICAGO, IL 
SATURDAY, JANUARY 6th through 
TUESDAY, JANUARY 9th 


Plan to meet with us at the Placement Center 
to discuss how you could build your 
career within our renowned system. 


For further information or to arrange an interview 
please contact Patricia Dobbins, 
Employment & Placement Administrator, 
Human Resources Department, (212) 704-8665. 


The New York Public Library 
8 West 40th Street, 2nd Floor 


New York, NY 10018 
An Equal Opportunity Employer M/F 


WHERE YOUR FUTURE IS AN OPEN BOOK 


i 





J’ 


Librarian, adult services. Primarily refer- 


_ ence. ALA-MLS required, referencé experi- 


ence preferred. Strong interpersonal and 
communication skills. 40-hour week, nights 
and some Saturdays. $16,500 minimum plus 
benefits depending upon qualifications and 
experience. Applications accepted until posi- 
tion is filled. Send resume, transcripts and 3 
current references to: Robert Satterwhite, 
Hopkinsville-Christian County Public Li- 
brary, 1101 Bethel, Hopkinsville, KY 42240. 


Librarian |, several positions open. Jeffer- 
son Parish, La., located adjacent to the City of 
New Orleans, has several vacancies avail- 
able. RESPONSIBILITIES: Branch or out- 
reach services manager. QUALIFICATION 
REQUIREMENTS: ALA-accredited MLS de- 
gree. sand. salary: $18,444 annually (35-hr. 
workweek). Candidates required to pay their 
own travel expenses if called for an interview. 
Applications accepted continuously. Send 
resume requesting official application forms 
to: Jefferson Parish Personnel Dept., Room 
818, New Courthouse Bidg., Gretna, LA 
70053; Attn.: Carolyn Saladino. 


Librarian Ill, systems librarian. Public library 
with 11 branches seeks manager for inte- 
rated automation system (DRA). RESPONSI- 

LE FOR maintaining and developing daily 
computer operations, assisting with planning 
and implementation of computer system up- 
grades, working closely with administration to 
develop and implement policies related to 
automated system, and developing end-user 
training for staff at all levels. Good communi- 
cation, interpersonal, analytical, and technical 
skills essential. POS/TION REQUIRES an 
ALA-accredited MLS and 3-4 yrs.’ progres- 


- sive professional experience. Automation and 


supervisory experience required; public library 
experience preferred. Salary: $24,311- 


$26,742 upon initial hire; excellent benefits. 











City of Tempe 
Librarian | 


Children’s Services 
$26,796-$36,178 


The City of Tempe is seeking a dynamic, 
service-oriented professional to join the 
children's services section of our new library 
facility. Tempe, the home of Arizona State 
University, is a progressive community lo- 
cated in the metropolitan Phoenix area. 
Interested candidates should have 2 yrs.’ full- 
time library experience and a master's of 
library science degree from an American 


Library Association—accredited college or uni- 
versity. 


This position will remain open until the 
needs of the city are met, and will close 
without notice. 


Resumes will not be accepted in lieu of 
Official application. APPLY TO: 


City of Tempe 
Human Resources Department 
140 E. 5th St., Suite 100 
Tempe, AZ 85281 
602-350-8276 
Equal-opportunity employer 


Location: medium-sized city in foothills of Blue 
Ridge Mountains. Good weather; moderate 
cost-of-living; easy access to Atlanta and 
Charlotte. Send resume and references to: 
Carolyn Hall, Greenville County Library, 300 
College St., Greenville, SC 29601. AA, EEO 
employer. 


Librarian IV, acquisitions librarian/assis- 
tant coordinator for technical services. 
Progressive pune library system seeks. 
energetic and enthusiastic professional to 
implement move from current automated 
acquisitions system to DRA acquisitions 
module. 6 FTE assigned to acquisitions 
duties; 21 FTE in division. $750,000+ mate- 
rials budget; OCLC, microcomputer programs, 
and online catalog (DRA) used daily in divi- 
sion operations. Technical services includes 
acquisitions, cataloging, processing, and 
systems sections. Position involves consider- 
able interaction with vendors, public service ` 
staff, and administration. Good communica- — 

tion, interpersonal, analytical, and technical | 
skills essential; some public service experi- 
ence desirable. ALA-accredited MLS and 3-5 
yrs.’ progressive professional and superviso 

experience required. Salary: $26,022-$28,624 
upon initial hire; excellent benefits. Location: 
medium-sized city in foothills of Blue Ridge 
Mountains. Good weather; moderate cost-of- 
living; easy access to Atlanta and Charlotte. — 
Send resume & ref. to: Carolyn Hall, Green- 
ville County Library, 300 College St., 
Greenville, SC 29601. AA, EEO employer. 


Library director for seacoast New Hampshire f 
town of 12,300. Public library of 45,000 f 
volumes; 130,000 circulation; $300,000 f 
budget. QUALIFICATIONS: ALA-MLS with | 
public library administration experience; excel- 
lent leadership, managerial, and public speak- 
ing skills; experience with adults and chil- 
dren’s programming; strong background in 
library automation; ability to work effectively 
with library trustees, employees, town officials, 
and community groups. DUTIES: Supervision 
of collection development, staff of 11 (8 FTE), 
budgeting, planning, public relations, and 


building maintenance. Salary range: $28,500- | 


$30,000. Applications will be accepted until 
the position is filled. Send letter of application 
and resume with 3 professional references to: 
Catherine Anderson, Search Committee, Lane 
Memorial Library, Academy Ave., Hampton, 
NH 03842. EOE. 
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Assistant Library 
Director | 


Primarily responsible for initiating a com- 
prehensive staff training and development 
program for a staff of 113 full-time and 80 
part-time employees. Progressive urban- 

-suburban library with a cadre of professionals 
committed to superior public library service. 
Must be dynamic self-starter with strong 
leadership ability; superior interpersonal, oral, 
and written communication skills required. 
ALA-accredited MLS, minimum of 7 yrs.’ 
relevant experience, of which at least one 
year should be in an administrative capacity. 

į} Salary range $42,687-$49,797 depending on 

| experience. Medical, dental, credit union; 
excellent leave benefits. 


Send resume and 2 professional refer- 
į ences to: 
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Director's Office 
Yonkers Public Library 
7 Main St. 
Yonkers, NY 10701 
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‘Library director. Immediate opening for 
- director of Dillon County Library, a growing 
| library system in Pee Dee section of South 
} Carolina. County population of 31,083 is 
| provided service from a historic HQ bldg. in 

atta, branches in Dillon and Lake View, and 
~ {| a bookmobile. Approximately one hr.’s drive 
_ | from the Grand Strand Beach area. Budget 
| $164,000; staff 7 FTE; 1988 circulation 
_ | 74,791. Applicants must have an ALA-accred- 
< | ited MLS; with preferably one yr.’s profes- 
Me M sional experience. Responsible for budget, 
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| panno, public relations, materials selec- 
A ions, and overall management of countywide 
| operations. Salary range; $21,000-$23,000 
= | depending on experience. Good fringes. Send 

resume and 3 references to: Dillon County 
anh AR 101 N. Marion St., Latta, SC 29565. 


| EOE, 


? _ Library director. Reading (Pa.) Public Library 









= seeks a creative library administrator for 
| central library with 3 branches and 2 book- 
| mobiles, located in Berks County in eastern 
= | Pennsylvania. The director is a bureau head 
~ {| of city government. The central library serves 
= į as the major resource collection for the Berks 
| County Library System and is a state-desig- 
| nated district library center for the county's 21 
_ f public libraries. The library serves a total 
| district population of 320,000 and has 311,200 
=~ | volumes and 32.2 FTE employees. It is 
_ | funded by the City of Reading, the County of 
| Berks, and the Commonwealth of Pennsyl- 
_ į vania, and has a total budget of $1.27 million. 
Eee. The ray is a member of OCLC, ACCESS 
| PA, and Dialog. Applicants must have ALA- 
į accredited MLS, with a minimum of 6 yrs.’ 
į progressively responsible public library ad- 
į ministrative experience. The library needs a 
i dynamic leader and effective communicator 
| with government officials, unionized staff, and 
`. | the public, with the ability to provide direction 
| for strategic planning efforts. The library board 
į has recently completed a successful capital 
fund campaign. Salary range is $40,000- 
__ | $50,000, plus benefits provided through the 
= | City of Reading. Send letter of application, 
_ | resume, and 3 references by Dec. 31 to: 
_ | Victor R. H. Yarnell, Chair, Search Commit- 
% tee, 1101 Evergreen Rd., Reading, PA 
i 19611. An EOE, affirmative-action employer. 





Library services manager, $2,839-$3,421 
per mo. (salary currently under review), City 
of Berkeley. Excellent benefits. City pays 
ry employee retirement contribution (7% of 
_ | Salary) and contribution to city’s supplemental 
_ į retirement plan. Administers specified system- 
= | wide programs, services, and activities of 


i 


ee library including planning, operations, budget- 
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Director 
Minneapolis Public Library and 
Information Center 


Minneapolis Public Library and Information Center's (MPLIC) Board of Trustees invites qualified 
candidates to apply for the position of director. The director has administrative responsibility over 
all operations of the Minneapolis Public Library System, including its main library, service and 
technical departments, and its extension operations, regional library, and community libraries. The 
MPLIC includes 335 FTE personnel and a budget of $14,650,000. The library houses over 1.8 
million volumes, films, videotapes, and slide collections. Total annual circulation is slightly in excess 


of 2.8 million. 


The director's salary range is $68,500—$83,750, dependent on qualifications. The position 


includes a complete benefits program. 


MINIMUM QUALIFICATIONS: A master's degree in an appropriate field (an ALA-accredited MLS 
is strongly preferred); and at least 6 yrs. as a director, deputy, associate, or assistant director, or 
department head of a major library function or division in a library system (major or public library 


experience is preferred). 


ADDITIONAL EXPERIENCE: Outstanding library leadership and management experience; 
experience in dealing with a board of directors or trustees; ability to relate to diverse community 
groups; demonstrated success with major capital improvement projects; fundraising experience; an 
active interest in professional librarianship, a vision of the future for library professionals and library 
systems, and a willingness to promote that vision actively within the MPLIC and Minneapolis com- 


munity. 


TO APPLY: A letter of application and a complete resume may be received by 5 pm on 
Tues., Jan. 16, 1990. Inquiries and applications should be addressed to: Project Coordinator- 
Library Director Search, MDA Consulting Group, Inc., 1300 International Centre, 920 Second 
Ave. S., Minneapolis, MN 55402. If interested in a complete position prospectus or to nominate 
candidates, write to the address above or telephone 612-332-8182. 


The MPLIC board encourages applications from all qualified candidates. 
The MPLIC board and the City of Minneapolis are equal-opportunity employers. 


ing, and personnel management. REQUIRES 
MLS and 5 yrs.’ experience in supervising 
library programs and services including 2 yrs.’ 
employee supervision. An official City of 
Berkeley application and supplemental ques- 
tionnaire must be completed. For application 
materials call 415-644-6460 or apply in per- 
son at: Personnel Department, 2180 Milvia 
St., Berkeley, CA 94704. AA, EOE. 


Public service librarian with primary focus 
on adult and young adult services for a small 
town of 25,000 in the California Bay area. 
Includes reference and readers’ advisory 
services, collection development, cataloging, 
and community work. ALA-MLS required. 
Salary: $21,180-$25,668 with good benefits. 
Available: Feb. 1, 1990. Application dead- 
line: Jan. 2, 1990. Inquire for application to: 
Carol Starr, Benicia Public Library, 144 E. G 
St., Benicia, CA 94510; 707-745-2265. 


Reference librarian (search reopened). 
Portsmouth Public Library is seeking a profes- 
sional librarian to work in general reference 
and historical services. In addition to approx- 
imately half-time at the reference desk, duties 
include organizing, maintaining, and providing 
public access to the library’s historical and 
other special collections. ALA-accredited MLS, 
with experience preferred. Familiarity with 
archival procedures a plus. Salary range: 
$19,522-$23,727 (currently under negotia- 
tion). Excellent benefits. Send resume, letter 
of application, and names of 3 professional 
references to: William Scott, Personnel Direc- 
tor, City of Portsmouth, 1 Junkins Ave., 
Portsmouth, NH 03801. An equal-opportunity 
employer. 





Special collections librarian (Librarian l). 
Asheville-Buncombe Library System, largest 
public library in western North Carolina, is 
A a bright librarian with some experi- 
ence for its unique North Carolina and 
Thomas Wolfe collections. RESPON- 


SIBILITIES INCLUDE recommending and 


implementing conservation practices; develop- 
ing copy and original cataloging for special 
collections; participating in collection develop- 
ment. REQUIRES ALA-accredited MLS; eligi- 
bility for North Carolina certification; strong 
reference and public service skills. Familiarity 
with current methods of preservation, storage, 
and handling of books, manuscripts, and 





photographs preferred. Salary range: 
$17,680-$30,328. Hiring salary limit $21,502, 
increasing to $22,568 after 3 mos. Good 
fringe benefits. Send letter of application, 
resume, and 3 references by Jan. 31, 1990, 
to: Buncombe County Personnel eet 
Buncombe County Courthouse, Asheville, 
NC 28801-3548. An equal-opportunity em- 
ployer. 


Technical services/automation coordinator. 
QUALIFICATIONS: MLS required. Experience 
in technical services in an automated public 
library including some supervisory experience 
preferred. Familiarity with personal computers 
desirable. DUTIES INCLUDE cataloging and 
processing new materials, supervising all 
aspects of the automated system, and training 
staff in a variety of computer applications. 
Salary $20,556-$25,799. Send resume, 3 
references, and letter of application to: Nancy 
Wissemann, Assistant Director, West Spring- 
field Public Library, West Springfield, MA 
01089. 


2 positions open. 1) Librarian |. Salary 
$20,051-$29,745 annually. Professional lí- 
brary work involving the responsibility for 
providing professional and technical services 
in the public library system. ALA-accredited 
MLS with one yr.’s library experience. 2) 
Librarian Il (branch manager). Salary 
$23,206-$34,356 annually. Professional and 
supervisory library work which involves re- 
sponsibility for administration and operation of 
a branch or division of the library system. 
ALA-accredited MLS with 3 yrs.’ professional 
library experience. Conformity with the 1986 
immigration law will be required. Send letter of 
application and resume to: Pasco County 
Personnel, 7536 State St., New Port 
Richey, FL 34654. EOE. 


3 positions open, Librarian Il, $27,747 an- 
nualized. The City of Phoenix is recruiting for 
3 subject specialist positions: 1) Business 
specialist. RESPONSIBLE FOR developing 
large collection of business and economics 
materials. High level of reference competence 
with business sources and online database 
searching required. Position is expected to 
develop strong relationship with business 
community. Extensive knowledge of business 
publishing essential. Position reports to head 
of business and sciences. MLS and minimum 
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of 2 yrs.’ experience in business specialty 
required. Graduate-level coursework in busi- 
ness highly desirable. 2) Arizona history 
specialist. RESPONSIBLE FOR maintainin 
a special collection of local Arizona and 


Southwestern history materials. May addition- ` 


ally select material in various areas of Amer- 
ican and world history. Extensive knowledge 
of local history collections essential. Subject 
expertise in American history preferred. Posi- 
tion reports to head of arts and humanities. 
MLS and 2 yrs.' experience in archives, local 
history, and/or selecting for a major history 
collection required. Graduate coursework in 
history highly desirable. 3) Foreign lan uage 
specialist. RESPONSIBLE FOR deve oping 
and promoting collection of fiction and nonfic- 
tion materials covering 26 languages. Ability 
to speak and read Spanish, as well as famil- 
iarity with several other languages, are re- 
quired. Must be familiar with publishers and 
sources for ering foreign language mate- 
rials. Interest and skills in community outreach 
is also essential. Position reports to head of 
popular library. MLS and 2 yrs.’ professional 
library experience at the level of Librarian | 
required. The Phoenix Public Library system 
consists of a large central library and 10 
‘branch libraries. A new central library is 
projected to open in 1992. To request appli- 
cation, write or call: City of Phoenix, Person- 
nel Dept., 135 N. 2nd Ave., Phoenix, AZ 
85003; 602-262-6277. AA, EEO, H employer. 





SCHOOL LIBRARY 


High school library media specialist. The 
Grosse Pointe Public School System, located 
in a suburban community of 58,000 in south- 
east Michigan, seeks a knowledgeable and 
well-trained high school library media special- 
ist to work as a member of the library media 
team. MAJOR RESPONSIBILITIES INCLUDE 
instructional support, technological services, 
and nonprint materials including instruction in 
the use of various media to students and 
staff. The media specialist should provide 
direction and innovative training for the use of 
nonprint and technology in the instructional 
program. Applicants must have an MLS from 
an accredited library school; preferably, addi- 
tional emphasis and experience in technology 
and instructional support with a concentration 
in nonprint media. Salary range is $28,000- 
$38,000 (10-mo. position), depending upon 
experience and qualifications; excellent fringe 
benefits. Send letter of application and 
resume by Dec. 22 to: Director of Personnel, 
Grosse Pointe Public School System, 389 
St. Clair Ave., Grosse Pointe, MI 48230. 
Additional information may be requested from 
the director of libraries at 313-343-2090. 








SPECIAL LIBRARY 


Curator of manuscripts and archives. The 
Indiana Historical Society is accepting applica- 
tions for curator of manuscripts and archives. 
The historical society, founded in 1830 and 
headquartered in Indianapolis, is a private, 
nonprofit corporation with a significant opera- 
tional endowment. The historical ‘society's 
library, the William Henry Smith Memorial 
Library, is a repository of rare books, visual 
materials, manuscripts, archives, architectural 
collections, maps, ephemera, and related 
research materials that document the history 
of Indiana and the Old Northwest. The De- 
partment of Manuscripts and Archives is one 
of 6 library departments. The curator of 
manuscripts and archives, after close consul- 
tation with the director of the library, is re- 
sponsible for all designated operations of the 
department, including short- and long-term 
departmental planning; development and 
implementation of departmental policies and 
procedures related to collection development, 
preservation, and access; effective and appro- 
priate communication, consultation, and coop- 
eration with other department heads; and 
supervision of full- and part-time departmental 
staff. The curator of manuscripts and archives 
reports to the director of the library. A full 
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Smithsonian Institution 
Libraries 
Assistant Director 
Research Services 


The Smithsonian Institution Libraries are 
seeking candidates for the position of assis- 
tant director, research services. This position 
is in the federal civil service with a salary of 
$57,158-$74,303 per annum. Smithsonian 
Institution Libraries are a major system of 
research libraries, supporting the research, 
curatorial, exhibition, publication, and public 
service programs of the institution. The 
incumbent will: administer all activities of a 
14-branch library system; establish and 
maintain close communication links with the 
user population to keep abreast of programs 
requiring library support; and participate in 
the general administration of the SIL by 
serving on the director's Executive Confer- 
ence. Personal research in areas related to 
Smithsonian interest will be encouraged and 
supported. Candidates should have a high 
degree of professional competence in library/ 
information science; at least 3 yrs.’ experi- 
ence in the administration of a research 
library serving a large, complex organization; 
and demonstrated administrative and man- 
agerial ability. Closing date for applications 
is Feb. 1, 1990. Send Standard Form #171, 
Application for Federal Employment, and 
curriculum vitae to: Smithsonian Institution, 
Office of Personnel Administration, 
Branch 3, POB 23294, Washington, DC 
20026-3294; Attn.: Delia Newlin. 


An equal-opportunity employer 


position description is available upon request. 
Candidates must have a master’s degree in 
archival administration, records management, 
museum studies, library science, or other 
similar qualifying advanced education, with an 
emphasis on manuscript and/or archives; 
certification by the Society of American Ar- 
chivists by the end of the first year of employ- 
ment (Dec. 31, 1990) is required; at least 4 
yrs. experience in a manuscript or archival 
repository, with at least 2 yrs.’ supervisory 
experience. A 2nd subject master’s degree in 
history or a related subject field is desirable. 
Starting salary is in the upper $20s but is 
negotiable depending on qualifications and 
experience (salary range is $27,800- 
$40,800). The historical society, an equal- 
opportunity employer, has an excellent bene- 
fits program. Applications will be accepted 
until the position is filled. We hope to fill the 
position before January 1, 1990. Send a 
resume and any supporting materials to: 
Bruce L. Johnson, Director, Smith Memorial 
aig! Indiana Historical Society, 315 W. 
Ohio St., Indianapolis, IN 46202. 


= Technical services librarian. Join the team 


of this small quality-oriented company provid- 
ing cataloging services to law firm, corporate, 
and special libraries. Participate in supervision 
of clerks on-site in client libraries and catalog 
using OCLC and our in-house databases. 
Willing to train, or upgrade skills of, individual 
with a commitment to technical services. 
REQUIREMENTS: MLS or MLS candidate. 
Some cataloging or technical services experi- 
ence. Must be flexible by nature. Need basic 
typing skills for computer-input work. Salary 
$25,000-$30,000 commensurate with experi- 
ence; full medical/dental benefits. Send re- 
sume to: Joni Cassidy, President, Cassidy 
Catalogin 
719, New 


2 assistant curators of prints and photo- 
graphs. The Chicago Historical Society has 
Sosa open immediately for 2 archivists/ 
ibrarians in a collection of 1 million photo- 
graphs, prints, posters, and motion picture 


ork, NY 10038. No calls please. 
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experience in American history, art history, 


printmaking or photography, or related disci- } 
 plines. Experience with historical prints, 


understanding of photographic processes, 
familiarity with catal 
especially using M -VM), knowledge of 

hicago history, geography, and architecture 
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films. QUALIFICATIONS: MLS or MA and/or ; 
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ing of nonprint materials | 
RG 


helpful. Salary range: $20,000-$24,000 plus — 


excellent benefits. Send resume and refer- 
ences to: Margery Melgaard, Chicago Histor- 
ical Society, Clark 
Chicago, IL 60614. 





STATE AGENCY 





Associate librarian for conservation. New 


York State Library seeks preservation officer. f 
Position plans for and supervises ih 4 


binding, restoration, repair, disaster prep 
ness activities. Management, communication, 


treet at North Ave., — 


and organizational skills essential. MINIMAL — 
QUALIFICATIONS: MLS from ALA-accredited — 


school, 3 yrs.'+ professional experience with 
administrative or supervisory responsibility, 


one yr. of which in conservation. Must also 
have 2 yrs.’ + experience in care and preser- s | 
vation of academic or research library or - 


regional conservation center. Some substitu- 
tions for advanced training possible. Current 
minimum salary $37,772 with annual incre- 
ments to $46,510. Closing date Dec. 22. 


wee 


ssbb 


Inquiries to: J. Van der Veer Judd at 518-474- — 


5955. Send resume and names of 3 refer- 


ences to: Charles J. Brynes, Director, State 
Education Department Personnel, Box 


SC25, Washington Ave., Albany, NY 12234. 


AA, EOE. 





Networking consultant needed with interest 


and experience in state or regional resource- — 


sharing projects, automation, and telecom- 
munications. We guarantee challenging work 
and ample opportunity to grow with an evolv- 
ing program. We offer good people to work 


m 
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with and a chance to see the beauties of the | 
state. Beginning salary range: $25,688- | 


$28,330. As a first step, send your resume 
by Dec. 31 (CORRECTED DEADLINE 


DATE) to: Ann Joslin, Idaho State Library, 
325 W. State St., Boise, ID 83702; 208-334- 


2153. 





Staff Specialist Ill, public libraries, Position 
#039647; Grade 17 ($31,264-$41,065). This 


is a professional position responsible for- 


providing leadership in the planning, develop- 


ment, and enhancement of public library and 
state networking services in the State of 


Maryland. This position is part of a team that 
will take a dynamic role in 

of the state library development plan 
state noted in the field of public libraries. 
MINIMUM QUALIFICATIONS: 1) Education: 
Master's degree in library science from a 


college or university accredited by the Amer- — 
ican Library Association. 2) Experience: 3 yrs.’ — 


varied library experience in providing services 
to all ages and groups in planning, program 
development, project management, data 
analysis, and in establishing cooperative 
relationships with other libraries and organiza- 


tions. Public library experience is preferred, — 
Closing date for receipt of applications is- 


Dec. 15. Call 301-333-2038 for application 
and position announcement. 


State librarian, New Mexico Office of Cultural } 
Affairs. Library division is seeking a state 


librarian. The agency has a $2.5 million 
budget and a staff of 58. The director is 


responsible for overall administration of the 


state library; promoting statewide library 
development; providing information services to 
state government; ensuring adequate library 
services to special populations including a 
large rural population; and administering a 


_ strong program of consulting, training, and 


technical assistance to all types of libraries in 


the state. MINIMUM QUALIFICATIONS: An | 
MLS from an ALA-accredited library school 


and at least 5 yrs.’ progressively responsible 
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the legislative process, library automation, and 
innovative long-range planning and implemen- 
tation is highly desirable. Other important 
qualifications include demonstrated commit- 
ment to a participatory management style and 
the ability to interpret library philosophy and 
programs to the library community, legislators, 


and the Ste Salary range: $2,893-$3,947 


er mo. Closing date for applications: Jan. 
, 1990. Applicants must submit a resume to: 
Helmuth J. Naumer, Cultural Affairs Officer, 
New Mexico Office of Cultural Affairs, POB 









2087, Santa Fe, NM 87504. 





VENDOR/UTILITY 





Bibliographic specialist-Vietnamese. Pur- 
chase, catalog, oversee operations and qual- 
ity control of Vietnamese unit. $29,000- 
$37,000/year, ALA-MLS, command of Viet- 
namese language, AACR, MARC, LCSH, and 
Dewey & LC classification. ASIA is an LSCA- 
supported program. Resume to: Asian 
Shared Information and Access (ASIA), 
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2225 W. Commonwealth Ave., #315, 
Alhambra, CA 91803. 


Manager, administrative services. Super- 
vise business operations, budget, accounting, 
bookkeeping, and personnel functions. Salary: 
$34,000-$42,000/year. Requires: Graduate | 
degree in management or MLS; minimum of 3 
yrs.’ administrative experience. Library experi- 
ence preferred; Asian language and cultural 
background desirable. Resume to: Asian 
Shared Information & Access (ASIA), 2225 
W. Commonwealth Ave., #315, Alhambra, 
CA 91803. 











CONSUMER 
CLASSIES 


FOR SALE 





_ REFERENCE SETS: Papers of Thomas Jef- 


ferson, 25 vols.; English Dialect Dictionary, 6 
vols.; Miller, Great Debates in American 


_ | History, 14 vols.; Nicoll, History of English 






e, 
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» Drama, 7 vols.; New Learned History for 
Ready Ref., 12 vols.; Boase, Modern English 


_ Biology, 6 vols.; Contemporary Authors, vols. 


45-106 (perm. series vols. 1-2, first revisions 
vols. 1-44, new revision series vols. 1-7); 
Rickett, Wild Flowers of the U.S., 14 vols.: 
Hastings, Encyclopedia of Religion and 
Ethics, 12 vols. BEST OFFER. Write to: G. 
Cohen, Linden Free Public Library, 31 E. 
Henry St., Linden, NJ 07036 by Jan. 5, 1990. 





INSTANT LIBRARY: 35,000 new books 40- 
70% off list price. Comprehensive collections 
of new scientific, technical, medical, and 
scholarly subjects. Art, behav. sci., business, 


_ | computers, chemistry, education, history, 


medicine, natural science, physics, political 
Sci., psychology, urban studies, zoology, and 
more. All titles new (1983-88) and current. No 
secondhand or remainders. Partial catalogs 
available. Travel expenses paid to Washing- 
ton, D.C., for librarians purchasing $10,000 or 


= more from existing stock. For details, contact: 


Professional Books, P.O. Box 298, Alexan- 


| dria, VA 22314. 
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WANTED 


PURCHASING. Geology, Hydrology, Paleon- 
tology. Singles or complete sections. Albert G. 
Clegg, Bookseller, POB 306, Eaton Rapids, 
MI 48827; 517-663-8428. 








| LIBERAL ARTS COLLEGE LIBRARIES for 
= new school. Jim Stitzinger, 23800 Via Irana, 
= Valencia, CA 91355; 818-909-5625 or 805- 


259-2011. 





OUT-OF-PRINT 


EXCLUSIVE WANT LISTS get prompt atten- 
tion, free search, reasonable prices from 
International Bookfinders, Inc., Box 1-ALA, 





j | Pacific Palisades, CA 90272. 





PERIODICALS AND SERIALS 


WANTED TO BUY—SERIALS, COLLEC- 
TIONS, U.S. SERIAL SET VOLUMES, TECH- 
NICAL & SCIENTIFIC MATERIALS AND 
RELATED VOLUMES. Please send your 
deaccession list for our best offer. Art Source 
International, 1237 Pearl St., Boulder, CO 
80302; 303-444-4080. | 
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PERIODICALS bought and sold. J.S. Canner 
& Co., 10 Charles St., Needham Heights, MA 
02194. 


PERIODICALS AND BOOK COLLECTIONS. 


Bought and sold. Please submit your list of 
duplicates of sets, runs, and volumes in all 
subjects and languages. Want lists invited. 
Walter J. Johnson, Inc., 355 Chestnut St., 
Norwood, NJ 07648; 201-767-1303. 


ASK AND YOU SHOULD RECEIVE. Back 
issues from Way's Magazines Unlimited. Est. 
1947. Box AL-193, Seattle, WA 98111. 


KRAUS REPRINT AND PERIODICALS, 
Route 100, Millwood, NY 10546. Journals, 
books, and monographs in original edition, 
reprint, and microform. All subjects bought 
and sold. Want lists invited. 


PERIODICALS, BOOK COLLECTIONS, AND 
SERIALS bought and sold. Frank R. Snyder, 
8 Palmer Ave., Croton-on-Hudson, NY 10520. 


PERIODICALS, SERIALS, BOOK COLLEC- 
TIONS—Bought & sold. Conference Proceed- 
ings Standing Orders. Jerry Alper, Inc., POB 
218, Eastchester, NY 10707; 914-793-2100. 


ABRAHAM'S MAGAZINE SERVICE, INC., 
BL Dept., 56 E. 13 St., N.Y., NY 10003. Est. 
1889. Please submit your lists of Duplicates 
for Sale. We buy sets, runs, and volumes in 
all fields and languages. No single issues 
wanted. 














THANKS for keeping us so busy that we had 
no time for selecting and addressing our 
customary Season's Greetings. Please accept 
our heartiest wishes in this manner. Albert J. 
Phiebig, Inc., Box 352, White Plains, NY 
10602-0352; 914-948-0138. 


CONFERENCE PROCEEDINGS ACQUISI- 

TIONS SERVICE. Standing orders available. 

Periodicals bought & sold. Curran Associates, 

nhl Box 620, Claverack, NY 12513; 518-851- 
707. 








SERVICES AND SOURCES 





PEOPLE COUNTERS. Library director de- 
Signed and markets accurate electronic device 
that will count the people that enter your 
library with invisible beam, usable anywhere, 
portably or permanently. $229, includes ship- 
ping. Full warranty for 2 years. Order on 
itp eee obligation. Over 1,000 sold in 
U.S. and Canada. Laser Counters, 1420 W. 
Walnut, Blytheville, AR 72315. For free infor- 
mation, 800-441-BOOK. 





LABELS...BAR CODE LABELS: photo- 
typeset, supporting formats for all automated 
library systems. Low prices and no set-up 
charge for standard label formats. Custom 
labels designed to your specifications with 
logos, bibliographic information, etc. For more 
information, write: Marc Data Systems, Inc., 
Dept. AL, 115 S. Oak St., Falls Church, VA 
22046 or call 703-532-8128. 
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YARGER & ASSOCIATES, INC. 35 yrs. of 
library survey experience. Classification/pay 
plans, personnel & management systems. 
2830 Mary St., Falls Church, VA 22042; 703- 
560-6900. 


BAR CODE LABELS & PATRON I.D. 
CARDS....Labels for all automated circulation 
systems. Guaranteed to exceed library bar 
code specs for readability, wear, and adhe- 
sion. Check our low prices. Patron |.D. 
Cards—all types—plastic and vinyl. Write or 
call collect: DATA RECALL SYSTEMS, 1711 
Dell Ave., Campbell, CA 95008; 408-354-7555 
or 800-678-2633 x470. 


BAR CODE SCANNING EQUIPMENT...Light 
Pen and Laser. Compatible with CLSI, Geac, 
and other systems. Discounts to libraries. 
Printers, terminals, etc. Write or call collect: 
DATA RECALL, 1711 Dell Ave., Campbell, 
CA 95008; 408-354-7555 or 800-678-2633 
x470. A Complete Bar Code House. 


MARCIVE BIBLIOGRAPHIC SERVICES: 
COM catalogs, automatic authority control, 
retro conversions, GPO conversions, union 
catalogs, electronic ordering. Catalog cards & 
labels, fast & inexpensive, bibl. database 
created. Special projects invited. MARCIVE, 
Inc., POB 47508, San Antonio, TX 78265- 
7508. Call 512-646-6161 or toll-free 800-531- 
7678. 


HALLETT MOVERS: THE ONLY MOVER 
YOU NEED TO KNOW. Come see us at ALA 
Midwinter Meeting in Chicago, Iil., to discuss 
your moving needs, or contact us at: 7535 W. 
en H Summit, IL 60501; 800-645-MOVE 
6683). 


BIBLIOGRAPHIC DATA CONVERSION: cat- 
alog records converted to MARC Il, OCLC/ 
MARC, and other computer formats. Data- 
base extraction and reformatting of existing 
tape files. Call toll-free 800-325-4984 or write: 
EKI, Inc., 140 Weldon Pkwy., St. Louis, MO 
63043. 


BAR CODE SPECIALIST for all automated 
library systems. Unmatched readability and 
quality, quick turnaround, competitive pricing, 
laminated for wear. Laser labels utilizing 
tomorrow's technology today. Contact Paul 
Ashworth, Bacompt Systems, 8561 Zionsville 
Rd., Indianapolis, IN 46268; 317-875-8585. 


BAR CODE LABELS FOR LIBRARIES: 
phototypeset, high-quality, pressure-sensitive 
labels that provide long life and first-scan 
reliability. Additionally, we support all major 
library formats. Our service includes cus- _ 
tomized, numerically sequenced or database 
labels, quick turnaround, & substantial cost 
savings. Contact: Library Sales, WATSON 
LABEL PRODUCTS, 3684 Forest Park, St. 
Louis, MO 63108 or call 314-652-6715. 




















MEXICAN monographs and serials. Govern- 
ment publications. Free referral service and 
book lists. Selective blanket order service for 
academic libraries. Selection and distribution 
of single or multiple copies of textbooks. 
MACH, Apartado Postal 13-319, Delegacion 
Benito Juarez, 03500, Mexico, D.F. 
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DATEBOOK: events & educational opportunities 


New listings. Other upcoming events appear in recent Datebook columns. 


December 


27-30: American Historical Assn. annual 
mtg., San Francisco, Calif. Info.: S. Gammon, 
Exec. Dir., AHA, 400 A St. S.E., Washing- 
ton, DC 20003 (202-544-2422). 


January 


6: Hiring, Interviewing, & Selection: Job 
Qual. & Descriptions wkshp., GSLIS, U. 
Wash., Seattle. Spons., U. Wash./GSLIS. 
Fee, $90. Info.: M. Landrum, U. Wash. Ext. 
Regis., GH-25, 5001 25th Ave. N.E., 98195 
(206-543-2300). 


7-9: American Assn. of Law Libs. midwinter 


institute, Loyola U. Law School, New Or- 
leans, La. Theme, *‘Matching Needs & Re- 
sources.’’ Fee, $325. Info.: F. Pughsley, 


Hansel & Post, c/o First Nat'l. Bank Tower, 
Atlanta, GA 30383 (404-581-8118). 


7-9: Women in Higher Ed. annual int'l. conf., 
Westin Hotel, El Paso, Tex. Fee, $185. Info.: 
R. Stakes, CE Dept., U. Tex./El Paso, Miners 
Hall 105, 79968 (915-747-5142). 


19-20: Utah Ed’l. Lib./Media Assn. annual 
conv., Brigham Young U. Conf. Center, 
Provo. Theme, **Promoting Human Rights: 
The Role of Lib. Media & Technology.” 
Info.: K. Gardner, Exec. Secy., UELMA, 
3690 N. Little Rock, 84604 (801-224-9920). 


20: Staff Issues wkshp., GSLIS, U. Wash., 
Seattle. Details: see Jan. 6. 


23: Contract Administration prog., James 
Madison Mem’l. Bldg., LC, Washington, 
D.C. Spons., Fed. Lib. & Info. Center Com- 
mittee (FLICC). No fee. Enrollment limited. 
Info.: C. Zirps, FLICC, c/o LC, Adams Bldg., 
Rm. 1026C; 20540 (202-707-6454). 


24-27: Special LA winter mtg., St. Louis, 
Mo. Info.: SLA, 1700 18th St. N.W., Wash- 
ington, DC 20009 (202-234-4700; Fax: 202- 
265-9317). 


30-Feb. 2: Managing Federal Grants: New 
Rules—A Changed Environment prog., Mar- 
riott Hotel, St. Louis, Mo. Spons., Nat'l. Ed. 
Institutes (NEI). Fee, $700. Info.: NEI, POB 
525, Rockville, MD 20851 (301-871-9422). 


ADVERTISEMENTS 


a 


The School of Information and Library Science 


The University of North Carolina at Chapel Hill 
announces 


Fellowships and Assistantships for Doctoral Studies 


Based in a major research university, the school provides opportunities for interdisciplinary 


research in 3 major areas: 


è Design and evaluation of systems for the organization, retrieval, and transmission of textual 


and nontextual information; 


è Administration of libraries and other information agencies; 
® Humanistic studies, including children’s literature and the history of libraries and recorded com- 


munication. 


Graduates are prepared for research, teaching, administration, and the provision of information 


services. 


Inquiries are welcome at all times. Individuals wishing to begin the program in the fall of any 
year. are urged to apply for admission and financial assistance by Jan. 1 of that year. Respond 
to: Barbara B. Moran, Assistant Dean, School of Information and Library Science, University 
of North Carolina at Chapel Hill, CB #3360, 100L Manning Hall, Chapel Hill, NC 27599-3360; 


919-962-8366. 





Acquisition Budgets: 
Strategies for Serials, Monographs, and 
Electronic Formats 
Oklahoma City, Okla. 

March 1-2, 1990 


Speakers: 
Dana Alessi @ Baker Taylor Books 
Carolyn Bucknall @ University of Texas 
Jeff Gardner @ Association of Research Libraries 
Malcolm Getz @ Vanderbilt University 
Charles Hamaker @ Louisiana State University 
Robert Houbeck, Jr. @ University of Michigan 
Daniel Richards @ National Library of Medicine 
Herbert White @ Indiana University 


Contact for information: Donald C. Hudson, University of Oklahoma Libraries, Norman, OK 


73019; 405-325-2611. 
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Beverly Goldberg, ed 


31—Feb. 4: Assn. for Ed’l. Communications — 


& Technology (AECT) annual conv.. Anaheim 
(Calif.) Conv. Center. In conj. w/INFO- 
COMM int'l. expo., Feb. 1-3. Theme, *'Pre- 
paring for 2001: Learners in a Global Soci- 
ety.’ Fee, $165. Info.: AECT, 1126 Sixteenth 
St. N.W., Washington, DC 20036 (202-466- 
4780; Fax: 202-466-4785). 


February 


1-3: Bibl. Instruction annual conf., 
Col., St. Petersburg, Fla. Spons., Eckerd Col. 


Focuses on role of CD-ROM in bibl. instruc- — 


tion. Enrollment limited to 75. Info.: L. 
Hardesty, Dir. of Lib. Services, Eckerd Col., 
POB 12560, 33733 (813-867-1166). 


3: Employee Evaluation wkshp., GSLIS, U. 
Wash., Seattle. Details: see Jan. 6. 


8-9: Implications of Changing Technologies 
wkshp., U. Wis., Madison. Spons., UW- 
Madison/SLIS/CE Services. Info.: J. Pearlmut- 
ter, Prog. Coord., SLIS CE Services, UW, 
600 N. Park St., 53706 (608-262-6398). 


8-9: Know-Show technology annual mini- | 





DATEBOOK continued on next page. 








ADVERTISEMENTS 


RATES FOR ADVERTISEMENTS || 
Nonprofit organizations: Line-by-line for- | 


mat, $6/line; ALA organizational members, — 
$4.50/line. Display format, $60/column — 
inch; $45/column inch to nonprofit ALA 
organizational members. 


_ For-profit organizations: Line-by-line for 


inch. 


Reorganization, Renovation, 
and New Construction 
for Libraries 


(2 days—including a Design Center 
Showroom tour) 


Fee: $175 
(Workshop only—$150) 
(Showroom tour only—$75) 
New York City @ March 15-16, 1990 
Los Angeles @ May 7-8, 1990 
Chicago @ June 21-22, 1990 


Library Consultants: Building programs, 
space planning, strategic and master plan- 
ning, interior design, and architecture. 

Authors: Planning the Electronic 
Office (McGraw-Hill) 
Automation, Space Management 
& Productivity (Bowker) 
Designing and Space Planning 
for Libraries (Bowker) 


Aaron Cohen Assoc. 
RFD 1, Box 636 Teatown Rd. 


Croton-on-Hudson NY 10520 
914-271-8170 
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conf., Las Vegas, Nev. Spons., Las Vegas- 
Clark County Lib. District. Fee, $30. Info.: B. 
Rucker, Clark County Lib., 1401 E. Flamingo 


© f Rd., 89119 (702-733-3615). 


9: The Unreluctant Profession: Youth Services 
in the 1990s prog., FLIS, U. Toronto, Ont. 
Spons., U. Toronto/FLIS. Info.: M. Chen, CE 
Secy., FLIS, U. Toronto, 140 St. George St., 
Toronto, Ont. M5S 1A1, Canada (416-978- 
7111). 


SA = 10-11: Int'l. Aspects of School Lnshp. 





wkshp., U. Wis., Madison. Details: see Feb. 
8-9. i 


13-15: New Zealand LA annual conf., New 


į Plymouth, N.Z. Theme, “Info. + energy = 


power.’ Info.: NZLA Conf., c/o New 


| Plymouth Center Lib., POB 48, New 
| Plymouth, N.Z. (067-84-544: Fax: 067-83- 


257). | 
15-16: Space Planning for Libs. wkshp., U. 


Z = Wis., Madison. Details: see Feb. 8-9. 


20-22: Computers in Libs. Int’l. 1990, 


-| Novotel, London, U.K. Spons., Meckler Ltd. 
| Info.: A. Taylor, Meckler Ltd., Grosvenor 
| Gardens House, Grosvenor Gardens, London 


SWI1W OBS, U.K. (01-931-9985; Fax: 01-931- 


= | °8908). 
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20-23: Nat'l. Learning Resources conf., 
Golden Gate Holiday Inn, San Francisco, 
Calif. Spons., Learning Resources Assn. of 
Calif. Community Colleges (LRACCC). 
Theme, ‘‘The Chang Dimension: Learning 
Resources for the 1990s.” Info.: D. Kirkorian, 
LRACCC, 4000 Suisun Valley Rd., Suisun 
94585 (707-864-7106). 


20-24: Music LA annual conf., Tucson, Ariz. 
Info.: M. Silver, Music Lib., UC/Santa Bar- 
bara, Santa Barbara, CA 93106 (805-961- 
3609). | 


22-23: Organizational Management wkshp., 
U. Wis., Madison. Details: see Feb. 8-9. 


_ | 23: Project Management prog., FLIS, U. 
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Toronto, Ont. Details: see Feb. 9. 
24: Personnel Problems wkshp., GSLIS, U. 


Wash., Seattle. Details: see Jan. 6. 


March 


1-2: Financial Management wkshp., U. Wis., 
Madison. Details: see Feb. 8-9. 


| 5-7: Great Southern Video Show, Marriott 
į} Marquis Hotel, Atlanta, Ga. Info.: L. Oser, 


Great Southern Video Show, 211 E. 43rd St., 
New York, NY 10017 (212-682-7320). 


6-7: Working in Libs.: A Staff Development 
Conf. for Lib. Assistants, Support Staff, & 


Planning a library-related event? 





_ Chicago, IL | 
_ National Library Week 


SINS Bah eae pus 


ee te cae 
| COMING UP 
ALA Midwinter Meeting 
Chicago, IL Jan. 6-11, 1990 
Jan. 12-17, 1991 


. 
"i ” 


April 22-28, 1990 


ALA Annual Conference 


Chicago, IL June 23-28, 1990 
Atlanta, GA June 29-July 4, 1991 


: IFLA Annual Conference 


- Stockholm, Sweden Aug. 18-24, 1990 


‘Moscow, U.S.S.R. Aug. 19-24, 1991 
= PLA National Conference 

San Diego, CA March 20-23, 1991 
= ACRL National Conference 

Phoenix, AZ- April 1-4, 1992 
_ Executive Board 
-= Chicago, IL 

n 3 


_ April 25-26, 1990 


Paraprofessionals conf., Yahara Center, Madi- 
son, Wis. Spons., U. Wis.—Madison/SLIS/CE 


- Services. Fee, $65. Info.: see Feb. 8-9. 


8: Community Standards vs. Intellectual Free- 
dom prog., Olympia, Wash. Also on March 
15 in Spokane, Wash. Spons., Wash. State 
Lib./Lib. Planning & Development. Info.: see 
Jan. 6. 


9: Indexing: A Hands-On Wkshp., FLIS, U. 
Toronto, Ont. Details: see Feb. 9. 


15-17: Washington LA/Children’s & YA 
Services Div. spring inst., Island Lake. 
Theme, ‘‘The Balancing Act: Collection De- 
velopment for Young People.” Info.: C. 
Peterson, Tacoma Pub. Lib., 1102 Tacoma 
Ave. S., Tacoma 98402-2098 (206-591-5699). 


16-17: Annual Children’s Lit. Conf., Northern 
Ill. U., DeKalb. Spons., Northern Ill. U./Col. 
of CE/Continuing Prof. Ed. Fee, $90. Info.: 
A. Horst, Col. of CE, NIU, DeKalb 60115 
(815-753-2401). 


16-17: Annual Children’s Lit. Festival, Dept. 
of Lib. Science, Sam Houston State U., 
Huntsville, Tex. Spons., Sam Houston State 
U./DLS. Theme, ‘‘Focus on the Family in 
Children’s Books.’’ Fee, $35. Regis. deadline 
Feb. 1. Enrollment limited. Info.: J. Paris, 
Festival Coord., DLS, SHSU, POB 2236, 
77341 (409-294-1150). 


16-17: Hawaii LA spring conf., Sheraton- 
Waikiki Hotel, Honolulu. Theme, ‘‘Family 
Literacy.’’ Info.: T. Webb, Dir., Kapiolani 
Community Col., Diamond Head Campus 
Lib., 4303 Diamond Head Rd., 96816 (808- 
734-9266). 


E 





21-23: How to Get the Very Best II wkshp., 
Chicago (IIl.) Hilton & Towers. Spons., ALA/ 
Pub. Lib. Assn. Info.: PLA, ALA, 50 E. 
Huron St., 60611 (800-545-2433). 


21-24: Kansas LA; Kansas Assn. School Lns.; 
Kansas Assn. of Ed’l. & Communications 
Technology triconf., Ramada Inn Downtown, 
Wichita. Info.: L. Gattin, Exec. Secy., KLA, 
c/o Hutchinson Pub. Lib., 901.N. Main, 
Hutchinson 67501 (316-663-2501). 


22-23: Harmony in a Time of Change: Find- 
ing a Common Ground conf., Hotel Syracuse, 
N.Y. Focuses on issues facing acad. & special 
Ins. in the 1990s. Spons., N.Y. LA/Acad. 
Lib. Section/Special Lib. Section, et al. Info.: 
J. Currie, Conf. Chair, c/o South Central Lib. 
Council, Dewitt Bldg., 215 N. Cayuga St., 
Ithaca 13850 (607-273-9106). 


22-24: Annual Children’s Lit. Festival, Cen- 
tral Missouri State U., Warrensburg. Spons., 
CMSU. Adv. regis. req'd. Info.: O. Gilbert, 
Co-dir,, Children’s Lit. Festival, CMSU, 
64093 (816-429-4151). 


22-24: Books, Literacy, & Thinking Skills 
annual nat’l. conf., St. Louis, Mo. Cospons.., 
Book Lures; Lindenwood Col. CEUs avail- 
able. Info.: N. Polette, Book Lures, POB 
9450, O'Fallon 63366 (800-444-9450 or 314- 
272-4242). 


25-27: Annual Clinic on Lib. Appls. of Data 
Processing conf., Champaign, Ill. Spons., U. 
Ill. at Urbana-Champaign/GSLIS. Theme, 
‘Artificial Intelligence & Expert Systems: 
Will They Change the Lib.?’’ Info.: A. Holt, 
GSLIS, U. Ill. at Urbana-Champaign, 410 
David Kinley Hall, 1407 W. Gregory Dr., 
Urbana 61801 (217-333-3280). 





Organizing a study tour 
for 1990? 
Tell AL 


AL welcomes study tour sponsors to join its 
March 1990 roundup of summer and fall trips. 


Please include specifics about: tour spon- 
Sor(s); departure and return dates; itinerary; 
cost of package per person (an approximate 
figure will do); registration and enrollment 
limits, if any; and the name, address, and 
phone number of someone readers can 
contact to reserve space or request more in- 
formation. 


Photos of tour sites or promotional art are 
welcome (though not required) and will be re- 
turned. 


To guarantee inclusion, your informa- 
tion must be received at AL by Feb. 5. 
Forward details to: Study Tour Roundup, 
American Libraries, 50 E. Huron St., Chicago, 
IL 60611; 312-944-6780 x326. 











Draw a crowd with AL’s DATEBOOK 


There's no time like the 


present to reserve space for your spring 1990 programs. 


Seen by 53,000+ subscribers, AL's DATEBOOK offers free calendar listings to 


nonprofit event sponsors, and reasonable ad rates to for supplemental listings. 


Address all calendar items or queries to: DATEBOOK Editor, American Libraries, 50 


E. Huron St., Chicago, IL 60611. 
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The Source, highlighting useful items in ma- 
jor areas of library/information activity, is writ- 
ten by Holly Rogerson, resident librarian at the 
University of Illinois/Chicago library. Send ma- 
terials for Ms. Rogerson to department editor 
Gordon Flagg, American Libraries, 50 E. Hu- 
ron St., Chicago, IL 60611. 


==librarians library == 


Collection-building handbook. Collection 
Development for Libraries, by G.E. Gorman 
and B.R. Howes, examines the principles of 
planned collection development. The authors 
begin with a discussion of the need for for- 
mal collection development policies and spec- 
ifications for their form and content. 

The second part of the handbook exam- 
ines collection evaluation, and use and user 
studies. Part three deals with selection and 
weeding of resources, and the final section 
contains a selective bibliography on selection 
and collection development. 

The 432-page text, part of the Topics in Li- 
brary and Information Studies series, is $45 
from K.G. Saur, 245 W. 17th St., New York, 
NY 10011 (0-408-30100-7, 89-579). 


impact of technology. The latest issue of 
Library Trends (Winter 1989) examines the 
role of technological change in libraries, 
which issue editor Beth M. Paskoff says have 
“always been among the first social institu- 
tions to utilize new technologies.” 

The nine articles look at how librarians are 
facing the changes that technologies have 
brought to their daily professional lives. The 
issues examined range from an overview of li- 
brary automation by William Saffady to a 
discussion of electronic publishing by FEW. 
Lancaster. Single copies are $15 from the Uni- 
versity of Illinois Press, Journals Dept., 54 E. 
Gregory Dr., Champaign, IL 61820 (ISSN 
0024-2594). 


New MARC format. USMARC Format for 
Holdings and Locations offers a practical look 
at the development, implementation, and use 
of the newest member of the MARC format 
family. Editor Barry B. Baker has collected 11 
articles designed to help libraries understand 
and implement the new format. 

The papers cover such areas as the devel- 
opment of the format, Faxon serial interfaces 
for check-in and union list, SISAC (the Serial 
Industry Systems Advisory Committee), and 
the format’s implementation at a variety of li- 
braries. The 227-page text, supplement no. 2 
to the journal Technical Services Quarterly, is 
$32.95 from Haworth Press, 10 Alice St., 
Binghamton, NY 13904-1580 (0-86656-695-3, 
88-16383). 
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Libraries at war. Katherine J. Harig details 
the impact of military library services on 
public library service in the U.S. in Libraries, 
the Military, & Civilian Life. 

The first three chapters give a chronologi- 
cal view of libraries and the military in World 
War I, World War II, and today. Later chap- 
ters describe armed forces education pro- 
grams, the present state of library support to 
military education, and implications for civil- 
ian libraries, among other topics. Harig con- 
cludes with recommendations for service to 
military personnel. 194 p., $32.50 from the 
Shoe String Press, 925 Sherman Ave., Ham- 
den, CT 06514 (0-208-02167-1, 89-2818). 
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FOR OUR MEN 
IN CAMP AND. 
OVER THERE 
TAKE YOUR GIFTS TO 
THE PUBLIC LIBRARY 
A World War | library service poster. From Li- 
braries, the Military, & Civilian Life. 
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No more paper memos. EMail for Libraries 
provides information to help librarians 
choose among the alternatives available and 
take advantage of electronic mail. Author 
Patrick R. Dewey describes a variety of types 
of systems in addition to suggesting guide- 
lines for purchasing. 

Dewey begins by describing the basic con- 
cepts of electronic mail and then discusses its 
uses in libraries: reference, professional com- 
munication, and interlibrary loan, among 
others. Other topics include choosing hard- 
ware and software, and local and national 
networks. 

Appendixes include an annotated bibliog- 
raphy, a glossary, and lists of software 
sources, newsletters and periodicals, and E- 
mail vendors. 177 p., $39.50 from Meckler 
Corporation, 11 Ferry Lane West, Westport, 
CT 06880 (0-88736-327-X, 89-31982). 


Owning ideas. Jntellectual Property Issues in 
the Library Network Context presents a sum- 
mary of the work of the Library of Congress 
Network Advisory Committee. The commit- 
tee focused on how the legal system attempts 
but often fails to deal with recent rapid 
changes in technology. 

The overall conclusion of the committee is 
that the current intellectual property system 
must be substantially changed to meet current 
and future technological demands. Specific 
predictions included massive changes in the 
copyright law, perhaps even to the point of its 
replacement by contracts of adhesion, and 
the use of collecting agencies as a mechanism 
to provide compensation to creators. 

The 98-page paperback is $7.50 from the 
Customer Services Section, Cataloging Dis- 
tribution Service, Library of Congress, Wash- 
ington, DC 20541 (0-8444-0636-8, 89- 
600035). 


Best seller alerting service. A new bi- 
monthly publication is aimed at helping li- 
brarians keep up with soon-to-be best sellers. 
Tracking the Upcoming Bestsellers lists 25 to 30 
yet-to-be-published books destined to top the 
charts. 

The listing is designed to help public ser- 
vice librarians answer queries concerning the 
newest titles coming out by popular authors. 
Arranged alphabetically by authors’ names, 
the one-page list gives title, publisher, and re- 
lease date. Some entries include a one-line 
plot summary. 

A year’s subscription is $7.95 U.S. and 
$10.95 elsewhere from Impossible Dream 
Publications, POB 1844, Tucson, AZ 85702. 


How-to help. Two new guides in Neal- 
Schuman’s series of How to Do It Manuals 
for Librarians provide practical advice for li- 
brary personnel. 

e Communicating Professionally, by 
Catherine Sheldrick Ross and Patricia Dewd- 
ney, presents a step-by-step guide to develop- 
ing and applying the communication skills 
needed in libraries. The first section of the 
293-page manual describes those skills: non- 
verbal behavior, listening, speaking, and writ- 
ing. The second part shows how to apply the 
skills on the job, in such typical situations as 
answering the telephone, chairing a panel, 
and writing procedure manuals. Exercises 
and role play scenarios are included to rein- 
force the points explained. (1-55570-031-4, 88- 
35713). 

e Buying Books, by Audrey Eaglen, con- 
centrates on the actual purchase process, 
rather than on selection. After describing the 
book-publishing industry, (including how 
books are created and distributed, issues of 
cost, and current trends in the industry), 
Eaglen views the book-ordering process. Top- 
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“Starring Mike Shannon.” That’s what LJ was about, 
in reviewing (“unique resource useful for selection, ref- 
erence, and, yes, fun reading”) his Diamond Classics: Essays 
on 100 of the Best Baseball Books Ever Published (McFarland, 
1989, $24.95); heed the wintry need of hot-stove leaguers! 
And wait not till the “winter” but Read All Your Life, with 
Barbara Kerr Davis’s A Subject Guide to Fiction (1989, 
$24.95). “A book must be the axe for the frozen sea inside 
us,” said Franz Kafka. 

Many a poignant winter overlay The Presidents’ Last 
Years, a comprehensive reference; George Washington to Lyn- 
don B. Johnson are shown in their intimate humanity by 
Homer F. Cunningham (1989, $25.95). Keeping the fires 
through the cold were Presidents’ Wives, and now The Lives 
of 44 American Women of Strength are library bound from 
McFarland (Carole Chandler Waldrup, 1989, $24.95). 
Indochina’s Refugees, who in jungle death camps felt the chill 
of the heart or saw life turn cold in crowded boats, give their 
harrowing stories in Oral Histories (via Joanna C. Scott) 
from Laos, Cambodia and Vietnam (1989, $29.95; “recom- 
mended” by Library Journal). 

What better for a winter’s night than it be Musical and 
Michael C. Thomsett’s Terms, Symbols and Theory has over 
1400 definitions as clear as metronomes— An Illustrated Dic- 
tionary (1989, $39.95) sure to win bravos, just as did 
Thomsett’s 1986 Investment and Securities Dictionary (LJ “defi- 
nitely recommended”), 1988 Real Estate Dictionary (“absolute 
clarity,” said WLB), and 1989 Insurance Dictionary Illustrated 
(“laudably clear,” opined Choice; all three are $29.95 from 
McFarland). 

You lookin for heat, baby, check out the Black Action 
Films at a downtown bijou. James Robert Parish and 
George H. Hill have compiled Plots, Critiques, Casts and 
Credits for 235 Theatrical and Made-for-Television Releases (81 
photos, 1989, $35). But how many were 3-D Movies.. .? 
See R.M. Hayes’ History and Filmography of Stereoscopic 
Cinema (207 pix, 1989, $45)—exhaustive, never-before- 
published worldwide credits and details. If you have warm 
memories of classic movies, look into Cynthia Marylee 
Molt’s “Gone with the Wind” on Film (A Complete Reference with 
960 smallish-print pages; Dec. ’89, $45): sets, characters, 
players, costumes (every garment discussed), everything! 

In Midwinter Chicago, come warm your outlook at 
Booth 731 with McFarland & Company, Inc., Publishers, 
Box 611, Jefferson NC 28640 (919-246-4460). 
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ics include the various types of vendors and 
how to deal with them, the ordering process, 
and automated acquisitions. A glossary and a 
selected list of U.S. book wholesalers con- 
clude the 166-page guide. (1-55570-013-6, 88- 
3368). 

Each paperback manual is $35 plus ship- 
ping from Neal-Schuman Publishers, 23 
Leonard St., New York, NY 10013. 


Surveying student attitudes. Occupational 
Entry reports on a Spring 1988 survey of the 
demographics, attitudes, and aspirations of 
students enrolled in accredited library and in- 
formation science programs. The survey was 
conducted by ALA’s Office for Library Per- 
sonnel Resources to provide background for 
recruitment efforts in the 1990s, with special 
focus On minorities and women. 

After a discussion of personnel needs in li- 
brary and information science, authors 
Kathleen M. Heim and William E. Moen de- 
scribe the methodology, development, and 
implementation of the survey. An overview of 
the results is given, followed by a more de- 
tailed analysis of these results in the areas of 
enrollment status, ethnicity, and gender. The 
authors’ conclusions and a bibliography com- 
plete the text. 

The 237-page paperback is $14 from 
ALA/OLPR, 50 E. Huron St., Chicago, IL 
60611 (0-8389-7335-3). 

Á Video = 
d 
G FAEERE 

The impact of alcoholism is explored in £v- 
erything’s Fine: Adult Children of Alcoholics. 
Actor Ed Asner narrates the 16!/2-minute 
program showing the long-range impact of 
alcoholism and other addictions on family 
members. 

Understanding is the goal of the video, 
which avoids placing blame. Topics covered 
include the behaviors learned when growing 
up in a dysfunctional family and the impact 
of such behaviors in the workplace. 

Discount priced for libraries at $29.95, 
plus tax and shipping, from Vital Video Pro- 
ductions, 100 Summer St., Mail Stop 01-01, 
Boston, MA 02110. 





Health education directory. The Healthcare 
Video Directory lists educational and training 
videotapes developed for healthcare profes- 
sionals, librarians, and educators. Edited by 
Mark L. Kander, the directory is meant to be 
comprehensive and will be updated periodi- 
cally. 

The directory lists the video programs in 
three broad subject areas: administrative, an- 
cillary, and legal; clinical staff education; and 
patient/family education. These areas are 
then further subdivided into more than 200 
topics. 

Each entry includes information on the 
video's content, publication date, length, for- 
mats, and distributor, and whether the video 
is available for preview or rental in addition to 
purchase. 

The 540-page spiral-notebook directory is 
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At Utlas 
we know about libraries, 


not just computers. 


And we don’t simply stop there... 
we find solutions that work! 


Utlas recognizes that when you select a library 
automation system or service, you not only 
consider the system and its hardware, but also 
evaluate the vendor. 


Does the vendor just know computers and consider 
libraries a mere sideline? Can it deliver its commit- 
ments, install and service effectively? Does it 

have the resources to ensure that its systems meet 
your evolving needs? Does it have strong financial 
support, or could one problem jeopardize your 
contract? 


DIER 


Our experts take the time to evaluate your needs 
and show you how Utlas can best meet them. So, 
whether you are considering a centralized or stand- 
alone system — or a combination of both — or 
whether you wish to enhance an existing system, 
we have the product or service that will help 

you to achieve your goals and conform to your 
financial plan. 


Utlas offers long-term solutions in an integrated 
environment. Our software is easy to use and our 
Tandem™-based hardware is highly reliable. Our 
products and systems are synonymous with effi- 
ciency, versatility and portability. We also provide 
service when you need it and our online system is 
available 24 hours a day. 


Call Toll Free (800) 33-UTLAS 


74 TANDEM 
COMPUTERS 


™Tandem is a trademark of Tandem Computers Inc. 
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$99 from National Health Publishing, 99 
Painters Mill Rd., Owings Mill, MD 21117 (1- 
55857-004-7). 





America’s no. 1 killer. Smoking: Everything You 
and Your Family Need to Know, a 30-minute video 
program produced by HBO, examines the evi- 
dence that “tobacco smoking kills more Ameri- 
cans than AIDS, heroin, cocaine, alcohol, car 


accidents, and fire and murder combined.” The - 


VHS tape and leader's guide are $99.95 from 
Ambrose Video Publishing, 381 Park Ave. South, 
Suite 1601, New York, NY 10016. 


Deterring dropouts is the goal of Partners 
in Education, a video program illustrating 
how teachers can use computers and software 


children are continuing to acquire language. 
Viewers will also learn the resources available 
at their public library. 

Available on VHS, Beta, and 3/4-inch U- 
Matic. $50 for one copy and $30 each for 
multiple copies. Previews are $5, which is ap- 
plied to the purchase price if ordered. Order 
from the Greater Vancouver Library Federa- 
tion, 110-6545 Bonsor Ave., Burnaby, B.C. 
V5H 1H3, Canada. 


Animated classics. SVS, Inc., is releasing 
four new titles in its Rabbit Ears Storybook 
Classics video series, bringing the number of 
programs in the series to 10. The programs 
feature the voices of Hollywood stars and 
music by new age and popular musicians. 

The new releases are The Fisherman and 
His Wife, read by Oscar winner Jodie Foster; 
Hans Christian Andersen’s Thumbelina, read 
by Kelly McGillis; The Three Little Pigs and 
the Three Billy Goats Gruff, read by Holly 
Hunter; and Rudyard Kipling’s How the 
Leopard Got His Spots, read by Danny Glover 
and featuring music by South Africa’s Layd- 
smith Black Mambazo. 

Each 30-minute color program, available 
on VHS or Beta, is $14.95 from SVS, 1700 
Broadway, New York, NY 10019. 


dt a 


At ott ia 


to hold their students’ attention. The video | | | 


features success stories showing at-risk stu- 
dents working with computers at a variety of 
schools. 

Schools may receive the video free for a 
loan period of 30 days and may make as 
many copies as they wish for their institution 
or organization. The videotape may also be 
purchased for $19.95. Single copies of the 
pamphlet “Students at Risk: How Com- 
puters and Software Can Help” are also free 
from Mindscape Inc., 3444 Dundee Rd., 
Northbrook, IL 60062. 


Wings Over Water tells the story of the role 
of naval aviation in making the U.S. a world 
power. The 59-minute video program, voted 
the second most popular program on PBS in 
1986, uses archival footage from the 75-year 
history of naval air battles and interviews 
with veterans who participated. 

The film highlights the increasing depen- 
dence of the U.S. on the Navy and concludes 
by examining current U.S. aviation and ques- 
tioning what its future will be. $59.95 in 1/2- 
inch, VHS, and Beta formats from Varied 
Directions Inc., 69 Elm St., Camden, ME 
04843. 


Keep reading to your kids is the message 
of Read to Me, Too. The 15-minute video, a 
sequel to the earlier video production Read to 
Me, deals with the importance of continuing 
to read aloud to children aged 5-8. The pro- 
gram explains the role of reading aloud by 
parents and caregivers during the years when 
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The Three Little Pigs is one of the new re- 
leases in the Rabbit Ears Storybook Classics 
video series. 


Kurosawa collection. Eight of master di- 
rector Akira Kurosawa’s 28 films are included 
in the Japan Film Collection from SVS 
Films. The video programs are available in 
Beta and VHS formats for $59.95 per title. 

Two of the films, Sanshiro Sugata (1943) 
and The Men Who Tread on the Tiger’s Tail 
(1945), are early Kurosawa efforts. Five are 
shakai-mono films, which look at social is- 
sues in Japan: Drunken Angel, Stray Dog, 
Scandal, I Live in Fear, and The Bad Sleep 
Well. The Lower Depths is an adaptation of 
Maxim Gorky’s play to the Edo era in Japan. 

Masaki Kobayashi and Shiro Toyoda are 
among the other directors represented in the 
Japan Film Collection. For more informa- 
tion, contact SVS Films, 1700 Broadway, New 
York, NY 10019. 








Bolshoi on video. The Sleeping Beauty is the first 
of 10 new releases in the “Bolshoi at the Bolshoi” 
series of classic ballets. Produced in digital stereo 


sound and D2 Digital video format, the perfor- 
mance features Nina Semizorova as Princess 
Aurora and Alexsei Fadeyechev as Prince Desire. 
The 94-minute video is $39.95 from Spectacor 
Video, 321 Commercial Avenue, Palisades Park, 
NJ 07650, or by calling 800-5-BOLSHOI. 


= bibliography == 


Bulletin of Bibliography index. The Check- 
list of Bibliographies in the Bulletin of Bibliog- 
raphy 1897-1987 provides a cumulative index 
to the quarterly journal, which publishes bib- 
liographies on a range of subjects within the 
humanities and social sciences. Editors 
Naomi Caldwell-Wood and Patrick W. Wood 
have divided the index into two sections: one 
focusing on bibliographies and articles and 
the other on book reviews. The index does 
not cover brief book notices and ephemera 
such as announcements and news notes. 

The index of bibliographies and articles is 
arranged alphabetically and gives access by 
author and subject. Full titles of the bibliog- 
raphies are given only in the author entries. 
The authors use codes to indicate the types of 
sources covered by each bibliography and 
whether it is annotated. The book review in- 
dex lists authors, reviews, and titles of books 
reviewed. 

Appendices list pamphlets, reprints, vari- 
ant titles, and issues per volume of the Bulle- 
tin of Bibliography. 144 p., $75 from Meckler 
Corporation, 11 Ferry Lane West, Westport, 
CT 06880 (0-88736-237-0, 88-27293). 






Nonprofit lit. Almost 5,000 works dealing 
with philanthropy, volunteerism, and other 
nonprofit activities are listed in The Literature 
of the Nonprofit Sector. Author Margaret 
Chandler Derrickson provides abstracts for 
about one-third of the items cited. 

Derrickson arranges the entries in three 
sections. The first section, on philanthropy 
and the foundation world, contains four 
chapters: philanthropy and philanthropists, 
foundations, corporate philanthropy, and in- 
ternational philanthropy. The second section, 
on the nonprofit sector, contains seven chap- 
ters on such topics as fundraising, volun- 
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teerism, and government funding. The last 


section lists reference works. Subject, author, 
and title indexes provide access to the entries 
that are arranged alphabetically by author 
within each chapter. The 403-page paperback 
is $50 plus $2 shipping from the Foundation 
Center, 79 Fifth Ave., New York, NY 10003 
(0-87954-287-X, 89-084358). 


Alcohol abuse among young Indians is the 

focus of Native American Youth and Alcohol, 
which annotates over 300 books, articles, and 
other materials dealing with this mental and 
physical health issue. 
_ Authors Michael L. Lobb and Thomas D. 
Watts begin their text with a 35-page narra- 
tive introduction and review of the literature. 
They then arrange the sources into 11 chap- 
ters focusing on such topics as accidental 
death, biomedical factors, sociological fac- 
tors, suicide, and treatment. Within each 
chapter, the entries are arranged alphabeti- 
cally, by author. Contains subject and author 
indexes. 214 p., $39.95 from Greenwood 
Press, 88 Post Rd., POB 5007, Westport, CT 
06881 ( 0-313-25618-7, 88-32345). 


Research on education is the focus of Edu- 
cation: A Guide to Reference and Information 
Sources, by Lois J. Buttlar. Over 650 entries, 
with 1-to-3-paragraph annotations, present 
some 900 titles that are major sources of in- 
formation in education and related fields. 


The bibliography is divided into 20 chap- 


ters. The beginning chapters list general and 
social-science sources relevant to education. 
Ensuing chapters focus on various aspects of 
education, such as history and philosophy of 
education, curriculum, and administration. 
Types of sources listed include guides, bibli- 
ographies, indexes, abstracts, and databases. 
Most are current, English-language sources. 

The 258-page bibliography is no. 2 in the 
Reference Sources in the Social Sciences se- 
ries. Contains an author/title/subject index. 
$35 U.S., $42 elsewhere, from Libraries Un- 
limited, POB 3988, Englewood, CO 80155 (0- 
87287-619-5, 89-2651). 


Health news for libraries. Healthcare 
Newletters describes 50 newsletters containing 
up-to-date news on medical care, research 
studies, support services, and legislation that 
are understandable to the lay reader. Most are 
free or inexpensive and can be obtained by 


subscription or by membership in the spon- - 


soring organization. 

The 13-page bibliography presents the 
newsletters in two main sections: those deal- 
ing with children and those that treat adult 
medical issues (listed under consumer health, 
medical problems, and hospitals). Eleven of 
the 50 newsletters are currently indexed in the 
Consumer Health and Nutrition Index. 

Make checks for $3 payable to the Nassau 





a y * >> 4 i - 
ater Fee e 5 ve $ 
ar NERE ik > sa] G 


+. i 


County Library Association. Send to Mary 
L. Westermann, Palmer School of Library 
and Information Science, CW, Post Campus, 
Long Island University, Brookville, NY 11548. 


Drowning in debt. International Debt and 
the Third World, compiled by Joan Nord- 
quist, lists approximately 600 recent books, 
pamphlets, documents, and articles dealing 
with this critical issue. Most of the materials 
have been published within the last four 
years. 

The entries are divided into six sections: 
economic, political, and social aspects; pro- 
posed solutions; U.S. policy; law and interna- 
tional debt; the role of banks; and resources, 
including bibliographies, statistics, and orga- 
nizations. The first section is subdivided geo- 
graphically into general, Latin America, 
Africa, and Asia. Within each section, mate- 
rials are arranged alphabetically by author. 

The 63-page paperback, no. 14 in the Con- 
temporary Social Issues series, is $15 from 
Reference and Research Services, 511 Lincoln 
St., Santa Cruz, CA 95060 (0-937855-27-8). 


Inquiries on infancy. The Research Guide 
Jor Studies in Infancy and Childhood, edited 
by Enid E. Haag, lists approximately 1,400 
sources from a range of disciplines, from psy- 
chology and medicine to home economics 
and the arts. The types of sources included 
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Another GREAT 
Gaylord Original! 


Gaylord’s new Galaxy” is a fully integrated, affordable system designed 
to grow with your library. From just a few. . . to hundreds of terminals. 


Galaxy combines the three essential library modules — 
circulation, cataloging, and on-line public access in an automated 
system with speed, flexibility, and unparalleled functionality. You 
can get all of this capability starting at under $40,000. And, Galaxy 


To find out more about automating your library, call the automation 
provider with the longest history of library service Toll Free 1-800- 


Gaylord, the first Name in Library Products™ 
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TËStodSource 


Sanford, NC > 






Los Angeles, CA 
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The Source 

are also varied: journal articles, books and 
chapters of books, government documents, 
and databases. 

The bibliography is divided into two sec- 
tions: general introductory material and sub- 
ject area material. The entries in the second 
section are arranged in nine chapters focusing 
on subjects such as families, child care, physi- 
cal development, and creativity. Each entry is 
annotated, some evaluatively. 

The 444-page bibliography, no. 8 in the 
Reference Sources for the Social Sciences and 
Humanities series, contains author, title, and 
subject indexes. $55 from Greenwood Press, 
88 Post Road West, POB 5007, Westport, CT 
06881 (0-313-24763-3, 88-5690). 


Library restrospectives. American Library 
History: A Comprehensive Guide to the Litera- 
ture is a revised and expanded bibliography 
first published in 1978 as American Library 
History: A Bibliography. Authors Donald G. 
Davis, Jr., and John Mark Tucker have in- 
cluded literature published through 1986 in 
their revised version. 

The authors list over 7,000 sources on li- 
brary history and over 850 biographies of li- 
brarians and library figures. The citations are 
arranged in 15 chapters, each devoted to a 
subject or type of literature, such as general 
studies, public libraries, and education for 
librarianship. Entries within chapters are ar- 
ranged chronologically, and then alphabeti- 
cally by author within each year. 

Access is provided by three indexes: by au- 
thor, by institution, and by the bibliographic 
essays that begin each chapter. 470 p., $95 
from ABC-CLIO, POB 1911, Santa Barbara, 
CA 93116-1911 (0-87436-142-7, 89-33480). 


meere | COOL CES tases 


Beating the air travel system. The Airline 
Passenger’s Guerrilla Handbook delivers tips 
on every aspect of flying, from choosing 
flights to getting away from the airport fast. 
Author George Albert Brown humorously 
describes and analyzes the rules and loop- 
holes of air travel. 

Brown divides his advice into 12 chapters, 
each focusing on a particular aspect of air 
travel, such as packing for the flight and get- 
ting to the airport. Each chapter then offers 
30 to 40 hints, such as how to choose the least 
crowded flight, how to get around carry-on 
rules, why the aisle seat is best, and the best 
way to pop your ears while descending. 

Appendixes give airport codes and phone 
numbers. The 396-page paperback is $14.95 
U.S. and $17.95 Canada from Slawson Com- 
munications, Inc., 165 Vallecitos de Oro, San 
Marcos, CA 92069-1436 (89-60376, 0-924022- 
04-3). 


Popular fiction guide. Authors Karen 
Hinckley and Barbara Hinckley provide data 
on bestselling hardcover fiction of the past 
two decades in American Best Sellers. The list- 
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ings, which are intended to be comprehensive, 
include almost 300 titles and more than 200 
authors. 

The first and longest chapter lists the top 
fiction best sellers from 1965 to 1985, ar- 
ranged alphabetically by author. A one- 
paragraph biography of each author is 
followed by another paragraph concerning 
the plot and characters of each of the author's 
best sellers. The information for each title in- 
cludes its publisher and date of the first U.S. 
edition. Other chapters deal with the authors, 
categories, characters, and themes in a narra- 
tive fashion. The final chapter treats recent 
trends and best sellers. 

Appendixes cover awards, pseudonyms, 
books that became movies, and books by 
year of publication. Contains an author/title 
index and a bibliography. 260 p., $27.50 from 
Indiana University Press, 10th & Morton Sts., 
Bloomington, IN 47405 (0-253-32728-8, 88- 
45754). 


British pedigrees. The Guide to Genealogi- 
cal Resources in the British Isles describes 279 
institutions with collections of interest to ge- 
nealogists and those interested in local his- 
tory. Author Dolores B. Owen also includes 
an initial chapter outlining typical pitfalls in 
such research and how to avoid them. 

The second chapter contains the institution 
entries, arranged alphabetically by town. 
Each entry lists the name, address, telephone 
number, holdings, conditions of access, 
hours, duplicating facilities, other services, 
and any publications of the institution. Ap- 
pendixes offer an alphabetical list of institu- 
tions, maps, and a list of genealogical 
associations and societies in Great Britain. 

Contains county, country, and subject in- 


dexes. 409 p., $39.50 from Scarecrow Press, 
POB 4167, Metuchen, NJ 08840 (0-8108-2153- 
2, 88-22574). 


The victorious. Over 75,000 recipients of 
1,800 awards are recorded in World of Win- 
ners, edited by Gita Siegman. The 977-page 
volume provides current and historical per- 
spectives, giving comprehensive listings of the 
winners of awards of major international sig- 
nificance and those currently popular in the 
news. 

The listing of awards and their winners 
that comprises the main section of the text is 
divided into 12 topical chapters, such as arts 
and letters, mass media, and science, engi- 
neering and technology. Award information 
includes name, category, administering orga- 
nization, and country if foreign. Winner data 
consists of name, year, and affiliation/ 
country if relevant. Additonal award and win- 
ner notes are included in some entries. 

Three indexes complete the volume: orga- 
nizations, winners, and awards. $60 from 
Gale Research Inc., Book Tower, Detroit, MI 
48277-0748 (0-8103-0665-4). 


Replacing directory assistance is the aim 
of Disc Northeast, a CD-ROM product that 
provides access to over 12 million up-to-date 
names, addresses, and telephone numbers 
from New York Telephone, New England Tel- 
ephone, and other regional sources. Users 
may choose to subscribe to New York, New 
England, or both on the same disc. 

Accessed through a CD-ROM drive, Disc 
Northeast can replace more than 200 white 
page and reverse-search directories. Users can 
access listings by entering names, addresses, 
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island prints portfolio. Scenes of Jamaica, Trinidad and Tobago, Barbados, Grenada, St. Lucia, and 
Dominica by well-known artists make up Views of the Islands, a portfolio of six black-and-white 80 
cm-by-43 cm prints from the collections of the University of the West Indies Library in Jamaica. 
The portfolio commemorates the 40th anniversary of the university. Make checks for $30 U.S. 
plus postage payable to the University of the West Indies Library, Mona, Kingston 7, Jamaica. 
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telephone numbers, or zip codes. Updates are 
available on a monthly, quarterly, semian- 
nual, or annual basis. 

Various subscription plans are available, 
with an annual subscription priced from 
$1,250 to $5,000 depending on the geographic 
range and update option selected. SilverPlat- 
ter Directories, Inc., 20 Edenville Rd., 
Warwick, NY 10990. 


Entertainment winners. Variety’s Directory 
of Major Show Business Awards, edited by 
Mike Kaplan, lists winners of the major U.S. 
entertainment awards: Oscars, Emmys, 
Tonys, Grammys, and Pulitzer Prize plays. 

For each award, the nominees are recorded 
year-by-year, with the winners printed in bold 
type. An index provides alphabetical access to 
all winners and nominees, including individ- 
uals and titles. The 750-page volume is $59.95 
from R.R. Bowker Co., POB 762, New York, 
NY 10011 (0-8352-2666-2, 84-18734). 


Sipapu sampling. A Passage for Dissent 
presents the best material published in Sipapu 
over the past 20 years. Sipapu, a twice-a-year 
progressive magazine edited and mostly writ- 
ten by Noel Peattie, is aimed at librarians, 
scholars, editors, and others concerned with 
such subjects as First Amendment freedoms, 
cultural diversity, and social bonds. 

The collection consists of 36 interviews, ed- 
itorials, essays, and book reviews. Each item 


Another GREAT Gayle 


The Entire Library of Congress Database 
at Your Fingertips — with just 3 Compact Disks. 


SuperCAT, the most cost-efficient cataloging system, allows 

you to display and edit any or all 3.5 million records of 

USMARC bibliographic database, then save them to your own 

local database with your call numbers, your holdings. In the 
unlikely event that a record cannot be found for your item 
SuperCAT lets you create your own record, with pre-figured 
templates and with MARC assistance. 


For a free demo diskette of SuperCAT, or for more informa- 
tion, call Gaylord today toll-free at 1-800-634-6304. See how 
your library can gain the benefits of the USMARC database 


wGAVIORD 


TSedSource 
Syracuse, NY @ Sanford, NC @ Los Angeles, CA 


for the least cost. 
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is introduced by several paragraphs that set 
the scene of its original publication, and illus- 
trations from Sipapu appear throughout the 
text. 512 p., $35 plus $2 shipping from Mc- 
Farland & Co., POB 611, Jefferson NC 28640 
(0-89950-399-3, 88-43490). 


cos WOMEN Site 


Personal pages. Personal Writings by 
Women to 1900 is a bibliography listing 4,925 
works by approximately 3,000 authors. The 
intent of compilers Gwenn Davis and Beverly 
A. Joyce is to present a comprehensive list of 
autobiographies, travel literature, letters, and 
diaries by women published from 1475 to 
1900. 

The entries are arranged alphabetically by 
author. Information on each author includes 
full name, alternative names, titles, pseudo- 
nyms, nationality, and birth and death dates, 
if known. The full title and publication data 
are provided for the first edition of each 
book, along with a short note on the nature 
of the text when necessary. 

An appendix containing a chronological 
listing of the authors and a subject index 
completes the bibliography. 294 p., $65 from 
the University of Oklahoma Press, 1005 Asp 
Ave., Norman, OK 73019 (0-8061-2206-4, 88- 
37865). 








Mentoring manuals. Hand in Hand: Men- 
toring Young Women is a three-volume paper- 
back set detailing each step in planning, 
recruiting, executing, and evaluating a men- 
toring program. The manuals were developed 
by Bonnie Faddis, Patricia Ruzicka, Barbara 
Berard, and Nancy Huppertz as part of a 
two-year project funded by the U.S. Depart- 
ment of Education’s Women’s Educational 
Equity Act Program that attempted to in- 
crease the motivation of young minority 
women to pursue careers. 

The Guide for Planning, Implementing, & 
Evaluating a Mentoring Program gives guide- 
lines for establishing mentoring programs 
and forming productive partnerships between 
schools and businesses. The 103-page, $13 text 
also contains a leader’s guide for one method 
of mentor training. 

The /deabook for Mentors provides back- 
ground information on minority females and 
career development and describes activities 
for mentors and students. The 33-page refer- 
ence guide is $6.25. 

The Student Career Journal complements 
the Ideabook by providing information, activ- 
ities, and questions for students to work on 
during the mentoring process. The 58-page 
workbook is $8. 

The complete set is $27.50 plus $4 shipping 
from WEEA Publishing Center, Education 
Development Center, 55 Chapel St., Newton, 
MA 02160. = 
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Which Monthly Catalog on CD-ROM should our 
Library buy? 


Librarians have found MARCIVE GPO CAT/PAC the best value: 


e Accurate information 
As a result of the Rice University, Texas A & M University, and Louisiana State University project, the 
SuDocs numbers, item numbers, series, headings, and other information are accurate and up-to-date. 


e Fast 
GPO CAT/PAC always finishes a search before other products, sometimes several minutes sooner. 


e Easy-to-use 
Keyword searching. Boolean AND, OR, and NOT. Cross references. Uncluttered screens. Fewer 
keystrokes for common operations. Browse lists of SuDocs numbers, Monthly Catalog numbers, 
Technical Report numbers, OCLC numbers, and Stock and other ordering numbers. 


e Clear 
Searching for a unique record yields one record in GPO CAT/PAC; sometimes hundreds in other 
products. Alphabetized title lists. Greater precision in display of search results. 


e Complete 
All resulting titles are immediately retrieved and displayed. Some records are supplemented with 
important information such as history of a SuDoc number (where several exist). 


è Reliable software 
Tested by librarians for months before release to our customers. Any errors in data or requests for 
enhancements to software are referred to the Editorial Advisory Group and, once completed, thoroughly 
tested before release. 


And now we give you new reasons why GPO CAT/PAC is the 
better product: 

è New print capabilities 

e Browsing of Authors, Titles, and Subjects 

e Browse results of keyword searches 

e Backstepping permitted even with See Also references 

e New simultaneous search of all Authors, Titles, and Subjects 

e Combine search by Date, Format, and Language 


Come see for yourself at the 1990 ALA MidWinter Meeting in 
Chicago at Booth 227 ... or contact us at: 


Wisawcivg. 


P.O. Box 47508 

San Antonio, Texas 78265-7508 
1-800-531-7678 | 
(512) 646-6161 


The Source 


Athletic achievers. American Women in 
Sport, 1887-1987 provides a year-by-year 
chronology of important events in the world 
of women’s sports. Compilers Ruth M. 
Sparhawk, Mary E. Leslie, Phyllis Y. Turbow, 
and Zina R. Rose divide their material into 
four eras: 1887-1916, the pre-organizational 
period; 1917-1956, the organizational years; 
1957-1971, the competitive period; and 1972- 
1987, the Title IX period. 

Within each of these eras, one or two sen- 
tences describe each event. The events span 
the full range of women’s involvement in 
sports, from participation in individual and 
team sports to sports broadcasting. A list of 
references and two indexes, by name and by 
sport, complete the text. 173 p., $20 from 
Scarecrow Press, POB 4167, Metuchen, NJ 
08840 (0-8108-2205-9, 89-6150). 
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Olympic track star Valerie Brisco-Hooks, 


one of the athletes included in American 
Women in Sport, 1887-1987. 


==—=school mediaz= 


Locating low-priced materials. The Cur- 
rent Issues Resource Builder details over 2,000 
resources for materials on 280 topics of cur- 
rent interest. Compiler Carol Smallwood has 
included only those resources that are free or 
inexpensive (under $16). 

The guide is organized in two main sec- 
tions. The first lists resources (trade associa- 
tions, government agencies, nonprofit 
groups, etc.) alphabetically under topics 
ranging from abortion to working women, 
and under formats such as brochures and da- 
tabases. The second section consists of a 
straight alphabetical listing, with complete in- 
formation, of all of the sources in the first 
part. Each entry includes name, address, pur- 
pose, cost, format, grade level (K-adult), and 
selected examples of materials. 

The 416-page paperback is $19.95 plus $2 
shipping from McFarland & Co., POB 611, 
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Jefferson, NC 28640 (0-89950-388-8, 88- 
43487). 


Idea file. Media specialists across North 
America contributed to the School Library 
Media FILE, (Folders of Ideas for Library 
Excellence), a collection of nearly 100 effi- 
cient and creative techniques. Editor David 
Loertscher has arranged the techniques, most 
of which fit onto one two-sided sheet, into a 
format suitable for storage in a vertical file. 

The techniques all fall under the subjects 
of management, collection development, cur- 
riculum development, programming and 
public relations, and technology. More spe- 
cific topics have been assigned to each tech- 
nique within the broad subjects. Suitable 
grade levels are also indicated for each tech- 
nique, and the originators of the idea are 
credited on each sheet. 

The FILE is intended to be an annual, and 
media specialists are encouraged to submit 
ideas for the next issue to the editor, The ap- 
proximately 200 pages of ideas are $25 U.S., 
$30 elsewhere, from Libraries Unlimited, 
POB 3988, Englewood, CO 80155-3988 (0- 
87287-685-3). 


Teaching thinking is the goal of Learning 
and Information. Author Glen W. Cutlip ex- 
amines how information and learning pro- 
cesses interact in the secondary-school 
setting. 

The text outlines a theoretical program 
model in which the media center becomes a 
partner with faculty in planning and teach- 
ing. After reviewing cognitive learning theory 
and instructional planning, with emphasis on 
library media skills instruction, Cutlip exam- 
ines the commonalities between the two sub- 
jects. He proposes methods for making the 
school library media program the organizing 
force for providing and structuring informa- 
tion while assisting students in building the 
mental skills for learning. 

The 152-page paperback, part of the 
Teaching Library Media Research and Infor- 
mation Skills series, is $19.50 U.S., $23.50 
elsewhere from Libraries Unlimited, POB 
3988, Englewood, CO 80155-3988 (0-87287- 
580-6, 88-27190). 


Creative computer imagery. Integrating El- 
ements, edited by Nancy Stalnaker Norwood, 
presents a step-by-step guide to using video 
and computer imagery creatively in grades 4 
through 12. The “elements” referred to in the 
title are the tools of video, computer imagery, 
the students’ own experiences, and the sub- 
ject matter of their courses. 

The bulk of the 64-page paperback is di- 
vided into two chapters, one on video produc- 
tion and the other on computer graphics and 
video. Each chapter begins with an introduc- 
tion to the techniques, procedures, and vo- 
cabulary of that area. Detailed lesson plans 
then describe how students can use the me- 
dium creatively. The lesson plans include de- 
scriptions of the activity, class structure, 
equipment, resource materials, objectives, 
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“This C ristmas, 
it’s my hope 
that each 
of us 
will give 
of ourselves 
for the good 
of others. 


That would be 
the best gift 
of all.” 


ANGELA LANSBURY 
THE SALVATION ARMY'S 
1989 NATIONAL 
CHRISTMAS CHAIRMAN 





SHARING IS CARING 


1101 






The future success and 
happiness of our children 
depend on their starting to read 
now. That’s why there is Reading Is 
Fundamental. It’s the national 
organization focused solely on getting 
our kids to stick their nose in a book 
...and get hooked on reading. 
Let’s get our kids reading. To learn 
more, write RIF, Box 23444, Wash- 
ington D.C. 20026. 


HEADING IS FUNDAMENTAL 
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The Source 

process, and variations. $9.95 plus $1.50 ship- 
ping from Intermedia Arts Minnesota, 425 
Ontario St. SE, Minneapolis, MN 55414. 


Illustrated experiments. Science for You 
presents 112 illustrated experiments for use by 
children with adult supervision. Author Bob 
Brown has chosen experiments that can be 
performed using only easily obtainable, inex- 
pensive materials. 

Brown groups the experiments into six cat- 
egories: electricity and magnetism, liquids, 
gases, sound and other vibrations, seeds and 
plants, and chemistry and physics. Step-by- 
step explanations as well as an illustration ac- 
company each experiment. 

The 124-page paperback is $7.95 from 
TAB Books, Blue Ridge Summit, PA 17214- 
0850 (0-8306-9325-4, 88-8569). 





Experiments with sound are among the ac- 
tivities illustrated in Science for You. 


Terminal teaching. Teaching with Com- 
puters: A New Menu for the 90s addresses the 
issue of planning for the use of computers in 
schools, a stage often inadequately accom- 
plished during the emergence of computers in 
classrooms and media centers over the last 
decade. Authors Mary Jo Langhorne, Jean 
O. Donham, June E Gross, and Denise 
Rehmke emphasize that computers are tools 
and should not rule what goes into a curricu- 
lum. 

The first section of the text deals with goals 
for computer use and includes discussions of 
software selection. The second part describes 
successful uses of computers within instruc- 
tional programs, including introducing stu- 
dents to computers, using word processing in 
composition lessons, and integrating com- 
puters into subject area instruction. The final 
section looks at computer applications that 
are useful to teachers and administrators in 
record keeping and preparation. 

The 218-page paperback is $22.50 in North 
America from the Oryx Press, 2214 N. Cen- 
tral, Phoenix, AZ 85004-1483 (0-89774-481-0, 
88-38095). 
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THE SERIALS DIRECTORY 


The new fourth edition, available in January 
1990, will contain complete, and up-to-date 
information on more than 122,000 serials 
from around the world, including periodicals, 
annual and irregular serials, monographic 
series and more than 6,000 newspapers. 
$319.00 U.S./Canada and Mexico 

$349.00 all other countries 


THE SERIALS DIRECTORY! 
EBSCO CD-ROM” 


Contains all of the information found in 
the print version, plus the complete 
CONSER record for each title. You'll also 
have the ability to highlight your local titles 
and add up to ten lines of information— 
such as location within the library or 
missing issues—a feature not available 
on any other serials CD-ROM! 
$495.00 U.S./Canada and Mexico 


$545.00 all other countries 


Available From 





THE INDEX AND ABSTRACT 
DIRECTORY 


New! A handy resource of index and abstract 
services from around the world. It contains 
more than 30,000 serials from EBSCO 
Publishing's database that have index or 
abstract coverage, plus, a listing of more tham 
700 index and abstract services with an 
alphabetical listing of the titles they cover. 
$129.00 U.S./Canada and Mexico 


$149.00 all other countries 


EBSCO PUBLISH 


PO. Box 1943, Birmingham, AL 35201-1943 U.S.A. 


1-800-826-3024 © 205-991-1330 
FAX: 205-995-1582 








One nation, 250 million individuals, 
public library services for a diverse people: 


The roles of the federal government 


Twenty-four library leaders ask you to read 
this document—and react to it—at Midwinter. 






ENATOR JACOB JAVITS USED HIS PUBLIC LIBRARY TO GROW FROM A TENEMENT KID TO A NATIONAL 
political leader. James Baldwin found freedom in his branch library when he discovered Dickens and Dostoyevsky. The 
leaders of tomorrow are the kids of today—in homeless shelters, migrant worker camps, and middle-class suburban homes. 
They live in our smallest communities and in our cities; they come not only from Plains and Chicago, but also from Viet- 


nam, Mexico, Poland, and Chad. What is needed to enable today’s public libraries to reach and expand the minds of the Javitses 


and the Baldwins of the next generation? 


$ 


We are a remarkable and rapidly chang- 
ing country of 250 million people, 
strengthened by the involvement of our cit- 
izens, shaped by cultural diversity and indi- 
vidual initiative, and nurtured by a climate 
of freedom of mind, thought, and expres- 
sion. 


Solving the future 


As the agenda of the White House Con- 
ference on Library and Information Ser- 
vices suggests, our future depends on a 
literate, learning population, a healthy 
economy, and effective participation on the 
part of all citizens. We face, however, some 
overriding national problems: illiteracy, 
drug abuse, homelessness, a diminishingly 
skilled work force, escalating health care 
costs, and conflicts generated by intoler- 
ance and misunderstanding. 

We also face new challenges: Older con- 
cepts of majority and minority cultures are 
becoming obsolete, the very notion of fam- 
ily itself is being redefined, rapidly chang- 
ing technology is presenting both 
opportunities and barriers. 

We as a people need to act: We must 
deal with social problems involving re- 
quirements for equity and justice for an 
ethnically and culturally diverse popula- 
tion. Our education system cries out for at- 
tention. 

Solutions demand our best imagination, 
thinking, and leadership. Keys to solving 
our problems include valuing diversity, tak- 
ing control of our lives, and creating coali- 
tions to shape our future. 
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Changing frontiers 

For the past century and a half, one way 
American society has responded to per- 
ceived social needs is by creating and sup- 
porting public library services. Public 
libraries have sought to make a difference, 
and many have imaginatively served per- 
sons from all walks of life, each with indi- 
vidual needs. Service, however, has not 
been universal because of varying local 
conditions and expectations. Shaped by an 
industrial economy, the public library now 
faces the challenges of serving people in a 
global, service economy. 





Over time, local governments extended 
public library service across the continent. 
In 1956, the federal government lent its aid 
to extend service to hitherto unserved ar- 
eas. Today the challenge of the federal gov- 
ernment is no longer limited to the 


bated. 


X 


imperatives of territory but embraces in- 
stead the limitless frontier of knowledge. 


Needed: Federal partnership 


Although primarily funded and con- 
trolled by local government, public li- 
braries need the federal government in 
partnership with the states to help ensure 
that Americans have access to a full range 
of information and knowledge resources in 
the century ahead. Information will be 
even more critical in the effective perfor- 
mance of Americans as parents, students, 
and consumers, as workers and managers, 
and as participants in a demanding world 
in which fluidity and change will be con- 
stants. The ability of all our people to be 
informed as decision makers will continue 
to be crucial to the fulfillment of our dem- 
ocratic society. 


Imperative investment 


Our public libraries began with a deliv- 
ery system based on circulating books and 
ideas in a given geographic community. 
With federal aid over the last 25 years, 
many libraries broadened their scope and 
shared resources. Today’s public libraries 
and increasingly those of the future must 
be enabled to function within a nationwide 
and even global information infrastruc- 
ture. In a world increasingly dependent 
upon knowledge and the ability to acquire 
it, the problems of those with limited ac- 
cess to information will only be exacer- 
~ 
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A little advanced planning can go a long As you plan your schedule at ALA this 


way toward making things run more year, we invite you to take the time to visit 

smoothly. our exhibit booth and talk to us about your 
Whether it’s planning your time at ALA information needs. 

in Chicago, or planning for improved library With services for reference, resource 

efficiency and patron service, at OCLC we sharing, retrospective conversion, 

want to work with you. acquisitions and serials control, we're really 


not just for cataloging anymore. 


OCLC. We Work Where You Work. 


ALA Midwinter Meeting 
January 6-9, 1990 re || 
OCLC Exhibit Booth : 











OCLC Online Computer Call toll-free, 
Library Center, Inc. U.S. 800-848-5878 
6505 Frantz Road 
? ? l 4 Dublin, Ohio 43017-0702 Ohio 800-848-8286 
(614) 764-6000 Canada 800-533-8201 
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Preparing for WHCLIS 

For the common good of the common- 
wealth, a partnership of state, local, and 
federal governments is essential in assuring 
that all citizens can participate in the 
knowledge economy, the information soci- 
ety, and the life of the mind. On the na- 
tional agenda, America’s investment in its 
public libraries is an imperative. 


The federal roles 


The federal government is an important 
partner in accomplishing the objective that 
all people be served well by a public library. 
A federal role in support of an informed 
public is appropriate to: 


e address critical national needs 
—such as support for literacy pro- 
grams (LSCA Title VI); 


provide benefits across political jurisdic- 

tions and international boundaries 
—such as support of library networks 
(LSCA Title III); 


e leverage state and local funds 
—such as the matching requirements 
for public library construction funds 
(LSCA Title ID; 


e address infrastructure issues 
—such as regulation of telecommuni- 
cations rates; 


e forge coalitions for the public good 
—such as provision of library re- 
sources and materials to local daycare 
programs; 


serve populations that only reach critical 
mass at the national level 
—such as the National Library Ser- 
vice for the Blind and Physically 
Handicapped; 


implement federal policies on a wide 
spectrum of national issues 
—such as encouraging the creation 
and dissemination of information 
through copyright legislation; 


disseminate federal information 
—such as the distribution of federal 
documents through public libraries; 


è support programs that are more cost ef- 
fective at the national level 
—such as the development of na- 
tional bibliographic standards; 


èe encourage programs that benefit many 
types of libraries 
—such as the humanities projects in 
libraries and archives funded by the 
National Endowment for the Human- 
ities. 


These various federal roles have added 
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In a world increasingly dependent upon knowledge and the 
ability to acquire it, the problems of those with limited 
access to information will only be exacerbated. 








and continue to add to the enrichment and 
advancement of the American public, of- 
fering them greater opportunities for edu- 
cation, enlightenment, and cultural 
enrichment. To further enable the public 
library to provide such opportunities, it is 
necessary both to continue the present sup- 
port afforded by the federal government 
and to develop new programs needed to re- 
spond effectively in a societally and techno- 
logically changed environment. 


Therefore, we recommend: 


1. Congress reauthorize in 1994 the Li- 
brary Services and Construction Act ex- 
panded to reflect the critical needs of 
special populations and the employment of 
emerging technologies to more effectively 
link libraries with users. 


2. Congress continue and expand those 
federal programs that benefit public li- 





brary users directly and indirectly. The 
results of these programs include the fol- 
lowing: 


e Access to specialized national programs 
provided through the Library of Con- 
gress, including the National Library 
Service for the Blind and Physically 
Handicapped, distribution of biblio- 
graphic records, and development of na- 
tional and international bibliographic 
standards; 

e access to specialized national resources, 

such as the National Library of Medi- 

cine; 

availability of government information 

through federal depository programs 

and the Government Printing Office; 
cost-effective delivery of library materi- 
als through preferential postal rates; 
support for diverse cultural and educa- 
tional programs by the National Endow- 
ment for the Humanities; 

national compilation and publication of 

Statistics that assist in evaluation and 

planning. 


3. Congress enact public policy stating 
that Congress and federal agencies should 
use and encourage people to use the na- 
tionwide network of public libraries for the 
information they need to address and solve 
critical national issues. 


4. Congress ensure that the public has 
access to relevant information on pressing 
issues of social concern, such as drug 
abuse and workplace literacy, by allocating 
to public libraries a percentage of the funds 
appropriated to address these concerns. 


5. Congress enact legislation that en- 
sures the broad availability of reading ma- 
terials throughout the nation by annually 
providing to each local public library 10 
cents for every dollar spent for the pur- 
chase of books and other library materials 
during the previous year. 


6. Congress enact legislation authoriz- 
ing an Assistant Secretary of Education for 
Library and Information Services to ad- 
minister federal library programs and poli- 
cies and to coordinate with the National 
Commission on Libraries and Information 
Science, the Library of Congress, the other 
national libraries, and relevant federal 
agencies. E 
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Improve strategic planning, researching, and decision-making w 


Duns Million Dollar Disc.™ 
Let us shed some light on your information needs with Duns Million Dollar Disc, which includes 
information on the top 180,000 U.S. companies with a net worth of more than $500,000. Most are 
privately held firms. It also provides nearly 500,000 biographies on their key decision-makers. These 
data are based on two best-sellers from Dun’s Marketing Services— Million Dollar Directory® Series 


and Reference Book of Corporate Managements. 
The depth of information makes this one of the largest, most powerful business databases currently 


available on CD-ROM technology, allowing you to quickly search and sort on key data elements. 
This combination of benefits is only available from the recognized industry 
provider of comprehensive, current data— Dun’s Marketing Services. 
Start your day with a demonstration; test the ease-of-use, speed, Uy N 
flexibility, and depth of information of Duns Million Dollar Disc. __ (GSS 
Let our resource and the latest technology work for you. MILLION DOLLAR DISC 


1-800-526-0651 wy 


Ext. 125 Call no w! Duns Million Dollar Disc is a registered trademark 
r of Dun’s Marketing Services, a company of 
Duns Marketing Services 


The Dun & Bradstreet Corporation. 
RB a company of 
The Dun & Bradstreet Corporation 


Direct Response Sales Prospecting and Market Analysis Services * Business Reference Publications « Online Databases ISBN 0-929-277-21-X 


1989 salaries are up! 


Librarians’ salaries increase by 9%-15% between 1988 and 1989 


Editor’s note: This report summarizes 
findings of the ALA Survey of Librarian 
Salaries, 1989. 

From 1982 to 1988, the ALA Survey of 
Librarian Salaries was published biennially, 
With the 1989 survey, annual publication be- 
gins. As in past years, the survey is the result 
of cooperation between ALA’s Office for Re- 
search and Office for Library Personnel Re- 
sources. 

The Library Research Center at the Uni- 
versity of Illinois/Urbana-Champaign Grad- 
uate School of Library and Information 
Science mailed the survey and processed the 
returns. 

Written by Mary Jo Lynch, project direc- 
tor, Margaret Myers, and Jeniece Guy, the 
survey is available for $30 from: ALA Order 
Dept., 50 E. Huron St., Chicago, IL 60611 (0- 
8389-3372-6; ISSN 0747-7201). 


NCE AGAIN, THE SURVEY 

covered full-time professional 

positions in academic and public 

libraries. The report displays sal- 
aries for libraries in five type and size cate- 
gories (public libraries serving populations 
of 25,000-99,999, public libraries serving 
populations of 100,000 or more, two-year 
colleges, four-year colleges, and universi- 
ties) in four geographic regions (North At- 
lantic, Great Lakes and Plains, Southeast, 
and West and Southwest). 

For the seven key positions shown in the 
accompanying table and for Beginning Li- 
brarian, the 1989 report shows the first 
quartile, median, and third quartile salaries 
in each category of library and in each re- 
gion. In addition, the mean and range (low 
and high) are provided. The first quartile 
marks the point that separates the lowest 
25% of salaries from the upper 75%. The 


Mary Jo Lynch has been director of the ALA 
Office for Research since 1978. 
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by Mary Jo Lynch 





Rank order of Position Titles by Mean of Salaries Paid 


Title 


Director 

Deputy/Assoc./Assist. Director 

Collection Development Libn./Subject 
Bibliographer 

Department Head/Branch Head 

Cataloger and/or Classifier 

Reference/Information Libn. 

Children’s and/or Young Adult 
Services Libn. 


89 Salary 88 Salary Difference 

Amt % 
43,623 40,076 3,547 9 
40,054 35,249 4,805 14 
32,853 29,392 3,461 12 
32,780 29,318 3,462 12 
28,577 25,284* 3,293 13 
28,227 25,830 2,397 9 
26,008 22,576 3,432 15 


*Rank order in 1989 differs from 1988. 





median marks the exact midpoint in an ar- 
ray of salaries, i.e., 50% of the salaries fall 
below it and 50% are above it. The median 
is a useful complement to the mean 
(arithmetic average) since it is not subject 
to distortion by one or more extremely 
high or low values. The third quartile 
marks the point below which 75% of the 
salaries fall. In using quartiles, the ALA 
salary survey follows a practice common to 
salary surveys in related fields. 

The survey questionnaire was mailed to 
1,461 randomly selected libraries in Janu- 
ary, 1989. Usable responses were received 
from 1,236 libraries—85% of those se- 
lected. The results are presented in eight 
sets of tables—one table for each category 
of library, plus a summary table. The seven 
positions are shown above in rank order by 
mean of salaries paid in 1989. Also shown 
are the dollar amount of change and the 
percentage change from 1988 to 1989. 

The percentage increase over the past 
year is greater than the general increase in 
comparable occupations reported by the 
U.S. Bureau of Labor. 

Statistics in the April 1989 Monthly Labor 
Review from a table entitled “Employment 
Cost Index, wages & salaries by occupa- 


tion and industry group” shows that civil- 
ian workers in private industry, state and 
local government, but excluding farm, 
household, and federal government work- 
ers, received an average 4.1% increase in 
1988 over the previous year (latest compar- 
ative data available). White collar workers 
received an average increase of 5% in 1988. 


Why so high? 


The unusually high increase in librarian 
salaries is probably due to a combination 
of factors. Three are related to the job mar- 
ket for librarians. 

There is a general shortage of job seek- 
ers, as evidenced by registration at the Of- 
fice for Library Personnel Resources 
placement center at recent ALA confer- 
ences. Special shortages exist in some ar- 
eas, notably for catalogers and children’s 
librarians—two of the positions that in- 
creased the most from 1988 to 1989. Some 
librarians have been successful recently in 
winning salary adjustments through pay 
equity cases. 

One factor is related to survey proce- 
dures: Telephone calls were made to direc- 
tors of libraries reporting salaries under 


AMERICAN LIBRARIES DECEMBER 1989 





ie ia hale) ths a ak elie 
Fa i g " 





$15,000. One hundred six salaries (some 
above $15,000 and some below) were de- : W 
a aai they did not compensate full- Salary Increases by Professional oston 


time, professional work. 


% increase 
Type of library and region 
The mean of salaries paid is highest in 
large public libraries for Director and low- 14 
est in medium-sized public libraries. For 
Deputy/Associate/Assistant Director, the | 45 
mean is highest in university libraries and 
lowest in four-year colleges. For the other 
four common positions, the mean is highest 
in 2-year colleges and lowest in medium- 
sized public libraries. Positions unique to 8 
public libraries—Children’s and/or Young 
Adult Services Librarian—show mean sal- 
aries to be higher in large public libraries. 
In most cases, salaries are highest in the 
West and Southwest and second highest in 4 
the North Atlantic. For most positions, the 
lowest salaries are found in the Southeast. 2 
In addition to the data described, the re- 
port includes an annotated list of “Salary 
Surveys Providing Information on Library 





Workers,” the text of all ALA policies re- Library Asst. Collection Dept. Cataloger Reference Children’s 
lating to salary issues, and a “Selected Bib- Director Director ye rere Head Librarian hain 
: ee ee ibrarian ibrarian 
liography on Compensation and Employee 
Benefits.” G 











LTI INTRODUCES... 


AUTHORITY CONTROL 
SERVICES 


v Complete LC MARC authority files - names, subjects, titles (updated weekly ) 
v Manual review of all unlinked headings occurring 5 or more times 

vV Deblinded LC authority records written to magnetic tape 

v Provisional authority records created for unlinked headings 

Vv Update service with on-going notification of changes 


V Competitive prices, high quality, and fast turn-around time 


Call or write for an information packet. 


Library Technologies, Inc. 1142E Bradfield Road Abington, PA 19001 (215) 576-6983 
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Concord (Mass.) Free Public Library quilt incorporates patches 


Cheers! 


O Morrisson-Reeves Library, Richmond, 
Ind., is celebrating its 125th birthday this year 
as Indiana’s first township library. 

g New York University’s Elmer Bobst Li- 
brary opened its John Canemaker Animation 
Collection Oct. 5. The resource for film scho- 
lars contains some 100 audiotape interviews 
with pioneer and contemporary animators. 

O Frankfort (Ind.) Community Public Li- 
brary dedicated its new Mary Gorham Herrick 
Wing Aug. 6. Built in part with a $1.35 million 
bequest from its namesake, the $2.6 million, 
39,000-sq.-ft. facility includes a 200-seat the- 
ater. Bill Caddell is director. 

O Sioux City (lowa) Public Library re- 
cently received a bequest of $521,796, the larg- 
est in the library’s history, from the estate of 
Gertrude M. Schroeder. 

O Broward County (Fla.) Library’s Public 
Information Office won a 1989 Blue Pencil 
award from the National Association of Gov- 
ernment Communicators for “writing, editorial 
content, layout and design, and cost- 
effectiveness” of its Main Library users’ guide. 

O Sportscaster Ahmad Rashad (below) re- 
cently filmed a public service announcement 
for the Free Library of Philadelphia on the li- 
brary’s new theme: “You Can Turn to Us.” 





O The Kent Branch of the Toledo-Lucas 
County (Ohio) Public Library dedicated its 
Art Tatum African-American Resource Center 
Oct. 1. Named for the late jazz musician from 
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Toledo, the center will house a “comprehen- 
sive collection of print, audio, and visual mate- 
rials highlighting African-American culture.” 

C The School of the Art Institute of Chicago 
recently opened its John M. Flaxman Library. 
The 10,000-sq.-ft. facility in the school’s newly 
renovated building was made possible by a gift 
from John Flaxman’s parents, Stephen and Su- 
san, and his grandfather, Elmer Balaban. Na- 
dene Byrne is director. 

O Kern County (Calif.) Library recently be- 
gan operating “Spanish-Language Dial-A- 
Story,” funded by the Arkelian Foundation. 
Some 300 children call the library weekly for 
stories in Spanish over the telephone. 


CD-ROM Scene 


O Buckmaster Publishing announces The 
National Register of Historic Places Index on 
CD-ROM, with records of some 52,000 regis- 
tered sites, priced at $295, from Buckmaster 
Publishing, “Whitehall,” Rte. 3, Box 56, Min- 
eral, VA 23117; 800-282-5628 or 703-894-5777. 

CO WeatherDisc Associates presents World 
WeatherDisc, “a comprehensive description of 
the weather and climate of the planet earth on 
a single compact disc” for $295. Contact Clif- 
ford F. Mass at 4584 N.E. 89th St., Seattle, WA 
98115; 206-524-4314. 

O UMI announces that all its serials data- 
bases on CD-ROM will now be updated 
monthly. UMI also offers retrospective cover- 
age of the ABI/INFORM database on a set of 
two CD-ROM discs, for $3,750 each. Contact 
Michael Smith, 800-521-0600 or 313-761-4700 
extension 277. 

O Moody’s Investors Service introduces 
Moody’s International Plus on CD-ROM, which 
provides access via a personal computer to the 
information in Moody's International Manuals. 
Sold separately or packaged with Moody’s 
5000 or with the manuals at prices ranging 
from $3,500 to $5,000. Call 800-342-5647; in 
NY., Alaska, Hawaii, 212-553-0435 collect. 

O Grolier Electronic Publishing claims the 
first encyclopedia on CD-ROM that works with 





signed by 34 children’s authors and illustrators. O Actor Wilford Brimley tells a 
story for Library Day at the Utah State Fair. Q A couple from Poland—part of Birmingham (Ala.) Public Library’s WPA doll collection created in 
1933 and displayed in October. O Warren County, N.J., Catherine Dickson Hofman Library staffer is ogled by dinosaur bones. 


both Macintosh and DOS computers. The New 
Electronic Encyclopedia retails for $395. Con- 
tact Grolier, Sherman Turnpike, Danbury, CT 
06816; 800-356-5590. 


Funded 


O Construction of the Frank and Marie 
Barkman Branch—$500,000 from the Frank |. 
Lamb Foundation to the Pueblo (Colo.) Li- 
brary District. 

O Preservation and access programs— 
$300,000 from the William and Flora Hewlett 
Foundation to the Commission on Preserva- 
tion and Access in Washington, D.C. 

O Establishment of the Houston Endow- 
ment Library Fund—$1 million from Houston 
Endowment Inc.; income from the fund will 
help support the Tarlton Law Library, Univer- 
sity of Texas/Austin. 

O Exploration of worldwide, machine- 
readable, page-image delivery—$57,000 
from the U.S. Department of Agriculture to 
North Carolina State University Libraries 
and the National Agricultural Library. 

O Library endowment—$6.5 million from 
Philip and Nancy Anschutz, in memory of his 
parents, to the University of Kansas. Ans- 
chutz, a U. of K. graduate, is a Denver investor 
in minerals, transportation, and real estate. 
Fund income will finance library acquisitions. 

O Afro-American Novel Project—$75,000 
outright and $25,000 in matching funds from 
the National Endowment for the Humanities to 
the University of Mississippi library. Barbara 
Hunt and Maryemma Graham (Northeastern 
University), project co-directors. 


Apply for 


O By Jan. 5: Edwin and Rachel Castagna 
doctoral fellowships for the doctoral programs 
of the University of California/Berkeley School 
of Library and Information Studies. Write: Mi- 
chael K. Buckland, Coordinator of Advanced 
Programs, UC/Berkeley, Berkeley, CA 94720. 
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With Circ-Serv from Brodart 


your 


ou need to get the 
books you order 


out oftechnical services and into 


circulation, FAST. With CIRC- 
SERV™ from Brodart Books 
you can. 





CIRC-SERV™ produces your 
MARC records as soon as your 
book order is entered. All on 9 
track tape. 


Your technical service staff will 
have your MARC records before 
the books actually arrive. 


ons get the books 
ey want EAST! 


Then they simply add your 
local data, and when your 
books arrive they are ready 
for immediate circulation . 


Now that's getting books 
to your patrons FAST. 


That's what CIRC-SERV™ 
from Brodart Books can do 
for you. 


Would you like more 
information on this time 
saving service ? 


25 - eres 


Please call our Toll Free 
Number today 


1-800-233-8467 
and ask for Telephone Sales 


Or write: 
Circ-Serv™ 

c/o Brodart Books 
500 Arch St. 


Williamsport, PA 17705 


IIIS 
A Half Century cf Putting Good Ideas to Wark for You 
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1990 ALA Midwinter Meeting 


Agenda, services, and other information 


ALA Council meetings 
Monday, Jan. 8, 9-11 a.m. 
Tuesday, Jan. 9, 9-11 a.m. 
Wednesday, Jan. 10, 9:30 a.m.-12:30 p.m. 


ALA Council orientation 

The Council Orientation Committee 
will hold a Council Orientation Meeting, 
Sunday Jan. 7, 9:30-11 a.m. Coffee will be 
available at 9 a.m. There will be panel pre- 
sentations titled “Council Caucuses,” “Be- 
hind the Podium,” and “Dear Pat and 
Linda: Nonsolicited Advice to our Presi- 
dent and New Executive Director from 
ALA Council.” Eileen Cooke will speak 
on Washington Office issues and coun- 
cilors Bernard Margolis and Norman Hor- 
rocks will provide ‘Insights on 
Parliamentary Procedure.” A question- 
and-answer session is also planned. 

Members of the committee are: Nancy 
M. Bolt, Margaret A. Bush, co-chairs; 
William Asp; Cesar Caballero; Faye Clow; 
Sue Eagles Darden; Judith R. Farley; and 
Elaine A. Franco. 


ALA Council/Executive Board 
information meeting 

On Sunday, Jan. 7, 11:15 a.m.-12:30 
p.m., the Council/Executive Board Infor- 
mation Meeting is called under ALA pol- 
icy 5.6.2. It will focus on essential 
Association business, reports Council re- 
quested from the ALA Endowment Trust- 
ees and the Committee on Program 
Evaluation and Support, as well as a re- 
view of Executive Board actions since the 


| 1989 Annual Conference. 


Tentative Council agenda 
Council I 

Monday, Jan. 8, 9-10:15 a.m.; Chicago 
Hilton, International Ballroom. 

Presiding: Patricia Wilson Berger, presi- 
dent; assisted by Richard M. Dougherty, 
president-elect; 

Council secretary: Linda F. Crismond 

Parliamentarian: Lee Leonidas Demeter 

Adoption of the rules 

Establishment of the agenda 

Approval of 1989 Annual Conference 
Council Minutes 
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Presidents Report—Patricia Wilson 
Berger 

Council Committee on Committees’ 
nominations for Executive Board 
Election—Richard M. Dougherty, chair. 

Appointment of tellers for the 
election—President Berger 

ALA Nominating Committee report— 
Elizabeth Futas, chair (See AL, p. 1124) 

Policy Monitoring Committee report— 
J. Linda Williams, chair 

Committee on Program Evaluation & 
Support report—Ernest DiMattia, chair 

Treasurer’s report—Carla Stoffle 

Freedom to Read Foundation report— 
Robert S. Peck, President 





Council II- 


Tuesday, Jan. 9, 9-11 a.m. 

Minorities Concerns Committee Report 
on Implementation of Equity at Issue— 
Robert Caban, chair 

Report to Council: Status of ALA 
Planning—President Berger and Treasurer 
Stoffle 

Committee on Planning report—Bruce 
Daniels, chair 

Executive Director’s report—Linda F 
Crismond 

Information Report on Implementation 
of 1989 ALA Conference Council 
Resolutions—Linda F. Crismond, Council 
Secretary 


Council II 

Wednesday, Jan. 10, 9:30 a.m.-12:30 
p.m. 

Memorials & Tributes 

Intellectual Freedom Committee 
report—Gordon Conable, chair 





Constitution & Bylaws report—Diana 
D. Young, chair 

International Relations Committee 
report—E. J. Josey, chair 

Legislation Committee report—Patricia 
G. Schuman, chair 

Committee on Organization report— 
Nancy Marshall, chair 

Teller’s report 

New Business 


President’s Program: 

Info. Access—Back to the Basics 
Preservation and literacy are the focuses 

of a two-session President’s Program. 


President’s Preservation Forum I 

Preservation Forum I will be held Satur- 
day, Jan. 6, 2-3:15 p.m., at the Chicago 
Hilton. (Part II will be held at ALA An- 
nual Conference in June.) Featured are 
U.S. Representative Major R. Owens, and 
former ALA president Peggy Sullivan. 

Owens will share his views on whether 
the existing national preservation policy 
ensures equal access to information in an 
increasingly complex world. Sullivan will 
discuss preservation philosophy, specifi- 
cally the division that exists between “pitch 
it” and “preserve it” librarians and how 
these two camps might reconcile. That rec- 
onciliation is crucial to the development of 
successful preservation policies. 


President's Program on Literacy I 
On Sunday, Jan. 7, 3-4:30 p.m., at the 
Chicago Hilton, President Berger sets the 
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Frankly, we can't understand why some conventioneers would settle for lesser hotels, 
when they can settle into Chicago's grandest hotel for less. 


Maybe they don’t know about the recent $180 million renovation that faithfully 
restored all the splendor of our glorious 62-year past. Or about our 24-hour room 
service and dedicated suite hospitality department. Or about all the extra amenities 
(and serenity) of our Tower Level facilities. Or about earning Hilton Honors points. 
Or about our extensive (and complimentary) Fun & Fitness Center. Or about our 
acclaimed restaurants. Or about our breathtaking Grant Park/Lake salle ao AUSE views. 


But now you do. So don't just convene in Chicago. 
Convenience yourself in Chicago with service, location, 
and comfort. Act now to take advantage of your special Me, y er TOOM 


convention rates at the Chicago Hilton and Towers. TELO  prevnnight 


CHICAGO HILTON mo Swe 


720 S. Michigan Avenue Chicago,IL (312) 922-4400 or 1-800-HILTONS 
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to meet the AMERICAN LIBRARIES staff during 
the Midwinter Meeting in exhibit booth 3215, and 
to pick up your free December issues. 


The AMERICAN LIBRARIES staff will be there to 
meet you at these dates and times: 


Date Time 
Tom Gaughan January 6 11:30 AM-12:30 PM 
Editor 
Gordon Flagg January 7 11:30 AM-12:30 PM 
Senior Editor, Articles 
Edith McCormick January8 1 PM-2 PM 
Senior Editor, Production 
Beverly Goldberg January9 11 AM-Noon 
Associate Editor 
Leonard Kniffel January9 Noon-1 PM 
Managing Editor 


Stop at the ALA Publishing exhibit booth to learn why 

AMERICAN LIBRARIES is the professional magazine that 

librarians prefer to read. In each of AMERICAN LIBRARIES’ 

11 annual issues you will discover: 

e independent opinions—offered by ALA members and 
the editors 

e lively 4-color news and features 

e alerts to new trends 

e the field’s most extensive job listings 

e updates on scores of new products and services 

e authoritative information on ALA events and activities 


And, in the December 1989 issue there are features that you 
won't want to miss, including a Chicago restaurant and art 
gallery guide; a look back at a decade of technology; a special 
report on AASL/’s Salt Lake City meeting; and the 1989 
librarian salary survey. 


While you are visiting the exhibit booth, take a subscription 
order card and extra copies of AMERICAN LIBRARIES for 
your colleagues and library patrons at home. 


P.S. While supplies last, free copies op AMERICAN LIBRARIES will also 
be available in the ALA Annual Conference registration area. 
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stage for associationwide consideration of 
the literacy issue. (Part II will be held dur- 
ing the Opening General Session of ALA 
Annual Conference.) What have librarians 
contributed to the literacy effort so far, and 
what more needs to be done? 

Literacy has become a “sexy” topic, ac- 
cording to Virginia State Librarian Ella 
Yates. A recognized library leader with a 
commitment to literacy that spans many 
years, Yates will provide a historical per- 
spective on how librarians have tackled lit- 
eracy problems. 

Gary: Strong, California state librarian, 
knows first-hand the ins and outs of the 
politics of literacy. Strong has enjoyed phe- 
nomenal success raising both private and 
public funds to support library literacy 
programs, and will share his political savvy 
with attendees. 

Walter Anderson, editor of Parade Mag- 
azine, is a former Marine and high-school 
dropout whose commitment to literacy 
comes from personal triumph. Narrator of 
“Readtogether,” a series of 60-second pro- 
grams for adult basic learners, Anderson 
will share his ideas on how librarians can 
best contribute to solving the nation’s illit- 
eracy problems. 


ALA Council suite 

A suite in the Chicago Hilton Hotel has 
been reserved from Saturday afternoon, 
Jan. 6, to noon Wednesday, Jan. 10, for 
members of Council to use as a place for 
relaxation and exchange, or for preparing 


paperwork when other facilities are un- 
available. 


Presidential candidates forum 

The 1991-92 ALA presidential can- 
didates, Patricia G. Schuman, Patrick 
O’Brien, and any petition candidates, will 
participate in a presidential forum, Mon- 
day, Jan. 8, 4:30-5:30 p.m. 
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Divisions including the American Asso- 
ciation of School Librarians (AASL), the 
Association for Library Service to Chil- 
dren (ALSC), and the Young Adult Ser- 
vices Division (YASD) will also hold a 
candidates forum, Sunday, Jan. 7, 8-10 
p.m. 


Executive Board candidates forum 

At the 1984 ALA Midwinter Meeting, 
Council voted that time be held after the 
first Council meeting, when Executive 
Board nominees are established, for the 
purpose of eliciting their views to assist 
councilors in voting. The first Council 
meeting will adjourn at 10:30 a.m. Mon- 
day, Jan. 8, for the forum. 


Exhibits opening ceremony 

The ALA Midwinter Exhibits will for- 
mally open at 11 a.m. Saturday, Jan. 6. 
The ceremony will take place at the ex- 
hibits entrance, Grand Ballroom Foyer, 
Hyatt Regency Hotel. 


Exhibits Navigator introduced 

The 1990 ALA Midwinter Meeting will 
inaugurate a new tool to assist conferees in 
negotiating the exhibits. Located just inside 
the entrance at the ballroom level and near 
the escalators at the exhibition level, the 
ALA Exhibits Navigator will be available 
in HyperCard on 25 MacIntosh com- 
puters. 

An electronic yellow pages with sound 
and pictures, the ALA Exhibits Navigator 
is an interactive guide to goods and ser- 
vices. Every exhibitor will be listed and 
products will be highlighted through adver- 
tising. 

After users decide which exhibits to 
visit, the computers will print maps (on 
several laser printers) highlighting those 
chosen exhibit locations. 


Placement 

Placement services will be provided by 
the ALA Office for Library Personnel Re- 
sources in the Palmer House. Hours of op- 
eration are: Saturday, Jan. 6, noon-5 p.m.; 
Sunday, Jan. 7, 9 a.m.-5 p.m.; Monday, 
Jan. 8, 9 a.m.-4:30 p.m.; and Tuesday, 
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Although registrations will be accepted 
at the meeting, job seekers and employers 
are strongly urged to preregister. The dead- 
line for preregistration is Dec. 15. 

Interviewing facilities will be provided. 
Employment policy prohibits the accep- 
tance of job listings which bear discrimina- 
tory specifications with respect to race, 
creed, age, color, sex, or national origin. A 
salary range must be listed. 


Interpreting services 

ALA has employed the services of sign 
language interpreters for the deaf and 
hearing impaired. The interpreters will be 
present at selected meetings. 


Shuttle bus service 

Free shuttle bus service will be provided 
courtesy of OCLC, Online Library Com- 
puter Center, for four days of the Midwin- 
ter week, beginning Saturday, Jan. 6, and 
ending Tuesday, Jan. 9. A route and time 
schedule will be available at the ALA regis- 
tration desk in the Hyatt Regency Hotel. 


Membership, Subscription, 
and Order Services 

Personnel from the ALA Membership, 
Subscription, and Order Services offices 
will be on duty in the ALA registration 
area in the Hyatt Regency Hotel during 
Midwinter week to handle questions con- 
cerning membership and subscriptions. 
Midwinter attendees who may require this 
assistance are asked to bring along such re- 
lated items as correspondence and pur- 
chase orders. 1990 membership dues can 
also be paid at this desk. 


Message center 
ALA will operate a message center for 
exhibitors and attendees in the ALA regis- 
tration area, Hyatt Regency Hotel. It will 
operate from 8 a.m.-5 p.m. Friday, Jan. 5- 
Tuesday, Jan. 9, and 8 a.m.-noon, 
Wednesday, Jan. 10. The on-site telephone 
number is: 312-565-4001. 
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Time to 
order 
your new 
Dewey 


DDC 20, now in its second printing. 


Expanded to four volumes, 
up-to-date, the Dewey Decimal 
Classification organizes 
today's information with 
current topics and terms. 


e a manual to guide the classifier 
e a revised index for easier 


e more instruction notes 
e more summary schedules for quick 
subject overview 


Make your world a little more orderly, 
and order today. 
Dewey Decimal Classification and 
Relative Index, Edition 20. 

4 volumes, printed on permanent 
paper. $200.00 plus shipping. 
ISBN 0-910608-37-7. 

Send your order today to 
Forest Press OCLC, 6565 Frantz Road, 
Dublin, OH 43017-0702. 


Publisher of Classification 
A division of OCLC Online Computer Library Center, Inc. 
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1990 Midwinter Meeting exhibits locator 


Booth assignments (as of mid- 
November) on the Ballroom Level 
and Wacker Hall, Hyatt Regency- 
Chicago 


Only one booth number is listed for 
each exhibitor. If the exhibitor has a 
number of booths, the lowest number 
is listed unless the exhibitor has 
booths in two separate locations. 








Exhibitor 





Exhibit Hours 
Saturday, January 6 11 a.m.-5 p.m. 
Sunday, January 7 11 a.m.-5 p.m. 


Monday, January 8 11 a.m.-5 p.m. 
Tuesday, January 9 10 a.m.-2 p.m. 


Booths 104 through 1024 are in 
Wacker Hall—Lover level 

Booths 2000 through 2624 are in 
Ballroom-Ballroom level 

Booths 3005 through 3332 are in 
Columbus Hall-Ballroom level. 


Booth Number 

A Blackwell North America, Cricket Magazine 104 
ABC-CLIO 333 Inc. 2022 Crown Publishers 3118 
Academic Book Center 206 Bob’s Big Pencils 825 Cuadra Associates, Inc. 440 
Academic Press, Inc. 720 Bookazine Co., Inc. 6ll 
Academy Chicago Publishers 724 BookBrain 132 D 
Advanced Bindin Book House, Inc. 306 

tods ‘Tike: 8 42] Booklist 3915 Dalkey Archive Press 728 
Aetnastak/Montel, Inc. 400 Books on Tape, Inc. 1o18 Dany! Corporation 394 
ALA Books 3215 Borroughs Manufacturing Data Recall, Inc. i 110 
Aladdin Books 2307 Corp. 255 Data Research Associates, 
ALANET 3215 R. R. Bowker pep. a e. 1214220 
ALA Video 3215 Boydell & Brewer, Inc. 1016 Data Trek, Inc. 430 
Mmg ie Gruyter 629 Bradbury Press 2307 Davis & Henderson Ltd. 240 
Alfred Jaeger, Inc. 2212 Brodart Company 2413;2512;2612 Dawson France 2506 
Alfred A. Knopf 3118 Buckstaff Company 351 Decar Corporation 313 
ALPS, Inc. 238 Bureau of the Census 2124 © Walter de Gruyter, Inc. 629 
Ambassador Book Bureau of Electronic Dell Publishing 2206 

Service, Inc. 2000 Publishing 1014 D FOD Inc. 2407 
Aria Libraties 39]5 Dial Books for Young Readers 3115 


American Library Association, C 


Dialog Information Services 447 


yae i È Doubled 
A eer: wear 3215 Cambridge Scientific Abstracts 340 Dow peanae A per 
nee e “hid Ic 2004 Cambridge University Press 2017 Dun% Marketing Services 113 
Annenbara/@PR Proj Canadian Book Information Dutton Children’s Books 3115 
g rojyect — i 
Intellimation 331 ar iets 347 Dynix, Ine. 2453344 
as Capstone Press 444 
Apollo Moving Specialists Sil Career Guidance Foundation 713 
Arcade Publishing 2314 CARL Systems. Tne 906 E 
Arundel Press 138 Carlyle Sraten iks 213 EBSCO Subscription 
Association of American Casalini Libri TAN, 3312 Services 3203;3304 
Publishers 3332 CBIS Inc 702:800 E.B.S. Inc. Book Service 3201 
Association of American Chadvveb. feted th P ‘319 | Wm. B. Eerdmans Publishing 
University Presses 1015 Checkpoint Seas tan 63] Company 608 
Atheneum Books for Children 2307 Childrens Peai wet 3994 Ellison Educational Equipment, 
Auto-Graphics, Inc. 2424 Chiaie Basta 425 Inc. 217 
Aux Amateurs De Livres 3322 CineBooks ə54 Emery-Pratt Company 316 
Avon Books 3128 CLSI. Inc. 721-899 Encyclopaedia Britannica 
Cobblehill Books 3115 „Educational Corp. 2001 
B Comex Systems, Inc. 628 Eric (Oryx Press) 132 
Baker & Taylor 705;804 Computype, Inc. 161 Estey Company Div. of 
Ballen Booksellers Conference Book Service 441;1000 Tennsco Corp. 416 
International, Inc. 2010 Congressional Information Everett & Son Ltd. 921 
Bantam Books 2206 Service, Inc. 2323 
Bantam Doubleday Dell Congressional Quarterly 454 F 
Publishing Group, Inc. 2206 Congressional Staff Directory 1012 Facts on File, Inc. 2600 
Barnes & Noble Bookstores, Coronet/MTI Film & Video 929 Faxon Company 2207 ;2306 
Inc. 334 Coutts Library Services, Inc. 529 Farrar, Straus & Giroux 105 
B C Inventar, Inc. 1022 Crane Publishing Company, Filmolux USA Inc. 231 
Belser Incorporated Publishers 817 Inc. 244 Films Inc. 925 
Belser Knowledge Services 734 Creative Education, Inc. ll5 Firefly Books Ltd. 928 


B. H. Blackwell, Inc. 2022 
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Crestwood House 


Follett Library Book Company 2607 
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Follett Software Company 260 


Ford Language Institute 70 
Forest Press/ OCLC 2) 
Four Winds Press 230 
Franklin Book Co., Inc. 1] 
G 

G. K. Hall & Company 231 
Gale Research, Inc. 310 
Garland Publishing, Inc. 52 
Gaylord Bros. 310 


Geac Computers, Inc. 305;40 
General Research Corporation, 


Library Systems 63 
Gralan Distributors, Inc. 5l 
Greenwood Press/Praeger 

Publishers 60 
Gressco Ltd. 92 
Griffin Technology, Inc. 101 
Grove Weidenfeld 82 
Grove’s Dictionaries Inc. l4 
H 
Gerard Hamon, Inc. 3321 
Harcourt Brace Jovanovich 70: 


Harper Junior Books Group 250 
Harper & Row, Publishers 251 


Otto Harrassowitz 331 
Hazelden Educational 
Materials 43i 
Hemisphere Publishing 
Corporation 20: 
Highsmith Company, Inc. 321:42( 
Henry Holt & Company 240. 


Houghton Mifflin Company 53( 


Howard University Press w 
Hunter Publishing, Inc. 25. 
I 


IBM Corporation 735;83¢ 
Information Access Company 6 2( 
Infosel 92( 
Ingram Library Services, Inc. 332: 


Inlex, Inc. 353A 
Innovative Interfaces, Inc. 916 
Institute for Scientific 

Information 40) 
Internal Revenue Service 1003 


International Labor Office 137 
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International Monetary Fund 827 
International Publications 


Service (IPS) 205 
J 
JA micropublishing, inc. 226 
Jean-Touzot Libraire-Editeur 3321 
Jerry Alper, Inc. 321] 


Johnson/Rudolph, Inc. 15] 


Joy Street Books 2314 
K 
KAPCO Library Products 310 
Kenny’s Bookshop 211 
Kids On The Block, Inc. 912 
Kidstamps 210 
Kluwer Academic Publishers 712 
Knogo Corporation 831 
Kraus Reprint/Kraus International 
Publications/Kraus 
Periodicals 228 
L 
Libraries Unlimited, Inc. 3232 


Library Automation Products, 
Inc. 135 


Library Bureau, Inc. 3005 
Library Corporation 3273426 
Library of Congress 2213 
Library Systems & Services, 

Inc. 127 
Library Technologies, Inc. 112 


Lindsay & Howes Booksellers 3324 
Literary Press Group (Canada) 345 


Little, Brown & Company 2314 
Lodestar Books 3115 
M 
Macmillan Children’s Books 2307 
Marcive, Inc. 227 
McDole Library Furniture, 

Inc. 236 


Margaret K. McElderry Books 2307 
McFarland & Company, Inc. 


Publishers 731 
McGraw-Hill Publishing 
Company 3224 


McGregor Subscription 


Service, Inc. 2506 
Meckler 429 
Mekatronics, Inc./Bendror 

International Ltd. 42] 
Julian Messner 41] 
William B. Meyer, Inc. 315 
Midwest Library Service 3216 


Minolta Corporation, Document 
Imaging 812 
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MLNC (Missouri Library 


Network Corp. ) 726 
M J Industries, Inc. 815 
Modulex, Inc. 610 
Mohawk Midland 

Manufacturing 200;300 
Moody’s Investors Services 830 
Morningstar, Inc. 910 
William Morrow & Co., Inc. 3109 
Mouton de Gruyter 629 
MultiLIS Corporation 432 


N 
National AudioVisual Center 256 


Neal-Schuman Publishers 3222 
Nedbook International 241 
NewsBank, Inc./Readex 

Microprint 500;600;700 
Nichols Publishing 437 
Martinus Nijhoff International 516 
Nolo Press 216 
NOTIS Systems, Inc. 535;634 


Novatech of FM Stackmovers 250 


NTC Publishing Group 246 
O 
Oce-USA 120 


OCLC, Online Computer Library 


Center, Inc. 2115;2214 
Omnigraphics, Inc. 2300 
Orchard Books 3119 
Oryx Press 132 
Oxford University Press 1007 
P 
Paragon House 212 


Pendragon Optical Media Ltd. 448 


Penguin USA/Viking Penguin 3110 
Pergamon Press 435 
Peterson’s 232 
Pierian Press, Inc. 2615 
Polaroid Corporation 450 
Porta-Structures Industries 2019 


Professional Media Service Corp. & 
Video Plan, Inc. 913 
Publishers Book Exhibit, Inc. 3300 


Putnam & Grosset Group 3124 
Puvill Libros Books from Spain 

and Mexico 3319 
Quality Books, Inc. 3212 
R 
R & S Books 105 
Random House 3118 


B 
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Random House, Alfred A. Knopf, 
Pantheon, Villard, Vintage, Times 
Books, Crown & Clarkson N. 
Potter, Schocken, Random 
House Home Video and 


Audiobooks 3118 
Readex 500;600;700 
Readmore, Inc. 2016 
Recorded Books, Inc. ~ 410 


Reflector Hardware Corporation 
and Spacemaster Systems 816 


Research Publications 2606 
Research Technology 

International 927 
Retro Link Associates, Inc. 908 
Ringgold Management Systems, 

Inc. 2017 
Norman Ross Publishing 613 
Routledge, Chapman and Hall 722 
Russ Bassett Company 304 
S 
St. James Press 3200 
Santillana Publishing Co. 3320 
SAZTEC International 630 
Scarecrow Press 2301 
Scholarly Book Center 206 
Scholastic Hardcover 106 


Scott Foresman International 145 


Charles Scribner’s Sons 2307 
Sierra Club Books/Little 

Brown 2314 
Silver Burdett Press 41] 


SilverPlatter Information, Inc. 155 
Simon & Schuster Children’s 


Books 41] 
Simon & Schuster 3208 
Sirsi Corporation 239 
Social Issues Resources 

Series, Inc. (SIRS) 615 
SOLINET (Southeastern Library 

Network) 317 
Spacemaster 816 
Spacesaver Corporation 207 
Sporting News Publishing 

Company 13] 
Stanger Litho-Library Services 

Div. 337 
Steck-Vaughn Company 14] 
Stevens & Brown Ltd. 2506 
Stockton Press 144 
Sugar Hill Educational 

Distributors 45] 
Sunburst Books 105 
SVS, Inc. 140 
Swets Subscription Services 235 
T 
Tab Books, Inc. 34] 





Taylor & Francis/Hemisphere 205 
TESCO Products Company 914 
T. E H. Publications, Inc./ 
Paganiniana Publications 
Thinking Allowed Productions 
3M Library Security Systems 605 


Time-Life Books 4l] 
Treccani 1008 
Turner/a Faxon Company 2312 
Twenty-First Century Books 230 
U 

UMI 2007;2106 


United Nations Publications 139 


Unisys Corporation 221;320 
University Products, Inc. 715 
University of British Columbia 

Press 339 
University of Illinois Film 

Center ' 133 
University Publications of 

America 2223 
Upstart Library Promotionals 356 
Utlas International 412 
YV 
VCH Publishers, Inc. 149 
Veterans Affairs, 

Department of 147 
VIS Consultants, Inc. lll 
VTLS, Inc. 107 
W 
Watson Label Products 427 
Franklin Watts, Inc. 3123 
Wax Works — Video Works 455 
Western Library Network 714 
WGE Publishing, Inc. 446 


Albert Whitman & Company 2400 
John Wiley & Sons, Inc. 701 
H. W. Wilson Company 2406 
Winnebago Software Company 114 


Worden Company 614 
World Almanac Education 805 
World & I 730 
World Book, Inc. 3132 
Wright Investors’ Service— 
WORLDSCOPE 407 
X 
XCP, Inc. 917 
Xerox Corporation 905 
Y 
Yankee Book Peddler 326 
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Making the most 


of River North— 


dining and shopping extraordinaire! 


A Chicago native guides ALA conferees to 


favorite restaurants in a newly blossomed gallery district 


UST A FEW YEARS AGO, IT WAS 

a seldom-visited, industrial Chicago 

neighborhood, but Chicago’s River 

North has blossomed into one of the 
city’s leading restaurant zones. Besides the 
food, dozens of art galleries and a panoply 
of unique boutiques make the area hum 
with activity. ALA conferees looking for 
some relief from the day’s exhausting meet- 
ings will find plenty in River North to keep 
them entertained through the late night 
hours. 

River North owes much of its current ca- 
chet to Chicago’s thriving artistic commu- 
nity. Many of the city’s galleries had 
centered around North Michigan Avenue 
prior to that street’s phenomenal growth in 
the seventies. Finding themselves priced 
out of their elegant addresses, many gal- 
leries migrated west into the light industrial 
works north of the Merchandise Mart. 
There, renovated lofts perfectly suited art- 
ists’ needs, and restauranteurs and night- 
club owners discovered similar utility in the 
high-ceilinged, cavernous spaces manufac- 
turers had abandoned. 


Mark Knoblauch is director of technical ser- 
vices for the Chicago Public Library and fre- 
quently contributes restaurant reviews to the 
Chicago Tribune. He has spent 19 winters in 
Chicago. 
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by Mark Knoblauch 


Highbrow and lowbrow 


For the tourist, River North offers an 
unparalleled concentration of eating and 
shopping opportunities that complement 
the smart shops of Michigan Avenue just 
to the east. Occasionally called SuHu (for 
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Galleries line the east-west streets in SuHu, 
where restaurants abound. 


Superior and Huron Streets traversing the 
neighborhood) in imitation of New York’s 
SoHo, the two neighborhoods have much 
in common. They’re both centers of all- 
night entertainment, of both highbrow and 
lowbrow art. 

River North’s streets are generally safe, 
but avoid walking alone on any deserted 
street, and be sure you know where you’re 
headed. Because it is a popular tourist 
area, pickpockets and con artists some- 
times ply the streets. 

Buses run north and south on Dearborn 
and Clark Streets and east and west on 
Grand and Chicago Avenues. Taxis are 
easy to hail on the more heavily traveled 
streets such as Wells, LaSalle, and Ontario. 
The State Street subway has a station at 
Chicago Avenue open 24 hours, and the 
Ravenswood elevated train stops at Chi- 
cago and Franklin weeknights until about 
10 p.m. If you want to beat the crowd, 
however, a cab ride from the Hyatt Re- 
gency should cost no more than $5 tops to 
the heart of River North. 


Wander the galleries 


The best way to sample River North’s 
delights is to start early in the evening wan- 
dering the galleries such as Chiaroscuro, 
Venzor, or Erie Street; then head off to one 
of the restaurants that crowd the district. 
Those with the energy to sample the night- 
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Nostalgia buffs can reenter the fifties in Ed Debevic S, an imaginative recreation of a roadside diner. . .. First come, first served. 


clubs have a wide choice including Gatz 
223 (223 W. Chicago Ave.), Cristal (217 W. 
Huron St.), America’s Bar (219 W. Erie 
St.), or Ditka’s City Lights (223 W. Ontario 
St.). 


Pleasing to diverse tastes 


River North’s restaurants cover a wide 
range of tastes, and most fall into the mod- 
erate to moderately expensive categories 
($20 to $30 per person excluding liquor). 
The following list covers only a portion of 
River North’s offerings. Post-holiday slow- 
downs and Chicago’s extreme winters com- 
bine to depress the restaurant business in 
January, so ALA conferees may find 
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themselves with less competition for tables 
during their stay. Call ahead wherever pos- 
sible, but be aware that many of the most 
popular places do not accept reservations. 


The restaurants 


California Pizza Kitchen, 414 N. Orleans 
St., 222-9030. This outpost of a national 
chain offers the antithesis of the pizza that 
made Chicago famous. Bizarre combina- 
tions like moo shu pork pizza and Cajun 
duck appeal to the adventurous. Others 
find such inventions simply arch, but the 
place rarely lacks for business. (The Chi- 


cago Public Library’ temporary Central 
Library lies directly across the street). 


Frontera Grill, 445 N. Clark St., 661- 
1434. Rick Bayless wrote the book on Mex- 
ican cooking, and he passionately 
proselytizes for the purest south-of-the- 
border cooking using nothing but the fin- 
est, freshest ingredients. The tiny place 
takes reservations for large groups only, so 
waits can be long. (Have a drink in the 
classy bar at Gordon across the street.) The 
mole sauces and the stuffed peppers are 
unbeatable. 


Gordon, 500 N. Clark St., 467-9780. 
Gordon Sinclair’s first restaurant intro- 
duced Chicagoans to the delights of good, 
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Howard University Press 
Popular Titles 
Now Available in Paperback 


Black is the Color of the Cosmos 
Essays on Afro-American Literature and Culture, 1942-1981 
By Charles T. Davis 

Edited by Henry Louis Gates, Jr. 
A critical collection of essays that chart the development of the 
black literary tradition with close readings of the works of literary 
figures Richard Wright, Ralph Ellison, James Baldwin, Paul 
Laurence Dunbar, and Jean Toomer. 


0-88258-166-x 
$15.95 


Women in Africa and the African Diaspora 
By Rosalyn Terborg-Penn, Sharon Harley, and 

Andrea Benton Rushing 

A sweeping examination of the role and place of women of African 
descent which clarifies the concept, methodology, and projected 
guidelines for studies of women throughout the African diaspora: 
The Washington Post Book World calls it a “pioneering effort.” 


0-88258-171-6 
$12.95 


Russia and the Negro 

Blacks in Russian History and Thought 
By Allison Blakely 

A 1988 winner of the Before Columbus Foundation’s American 
Book Award, this book is a groundbreaking study of the African 
presence and influence in Imperial and Soviet Russia. William C. 
Fuller, Jr., of the New York Times Book Review, says it raises 
“interesting questions about the Russian historical experience.” 


0-88258-175-9 
$12.95 


Minority Vote Dilution 
By Chandler Davidson 

An. analysis of vote dilution — a subtle form of discrimination 
against ethnic minority groups. Commissioned by the Joint Center 
for Political Studies, this book explores the legal and political 
issues surrounding vote dilution: 


0-88258-176-7 
$12.95 


Please: mail orders to: Howard University Press 
ATTN: Marketing Department; 2900 Van Ness 
Street, N.W., Washington, DC 20008, 202/686-6696. 
All orders from individuals must be prepaid. 
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Multi-leveled Honda, a recreation of a Kyoto 
building, houses several dining rooms and 
an indoor waterfall. It is also home to the 
Windy City’s only kushiyaki bar. 


simple French cooking. Now his place has 
a more American tone, and the food is in- 
variably excellent, the service professional. 
Expensive, but worth the tariff. 


Burhops, 500 N. LaSalle St., 287-4677. 
For generations, Chicagoans have trusted 
the Burhop name for retail seafood. Now 
the family has opened a huge dining room 
with a vast menu of fish and shellfish. The 
Midwest may be far from the sea, but the 
miracle of modern transportation moves 
seafood into the city in prime condition. 


Gene and Georgetti’s, 500 N. Franklin 
St., 527-3718. This old-line steakhouse 
teems with sports figures, cigar-chomping 
politicians, and CEOs who haven’t heard 
of the cholesterol crisis. Meat and potatoes 
star here, decent steaks, liver and onions, 
and superb pork chops served in appall- 
ingly crowded conditions. Service can be 
maddeningly inefficient, but no one seems 
to mind in this temple of old-fashioned 
masculinity. 


Honda, 540 N. Wells St., 923-1010. Ex- 
cellent Japanese food served in a multi- 
storied reproduction of a Kyoto building 
complete with an indoor waterfall. Besides 
the expected items, Honda offers the city’s 
only kushiyaki bar, where patrons choose 
meats, seafoods, and vegetables for grilling 
or deep frying in Japanese breadcrumbs. 


Carson’s the Place for Ribs, 612 N. Wells 
St., 280-9200. A decade ago a local maga- 
zine declared these the best ribs in Chicago, 
and it’s been standing room ever since. Rib 
fans from out of town leap from taxis to 
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Watch the Stars Come Out—ait 
the Gale ALA-Midwinter Booth! * 


In honor of National Library Week, Gale’s bringing out the 
stars. Here’s a sample of what visitors to the Gale booth 
(#3100-3102) will find... x 
















K 








Shoot for the first stars of a new decade. One X x 


lucky librarian at ALA-Midwinter will walk 
away as the proud owner of an entire 
collection of Gale’s new titles for 1990. 
Included in the prize are such upcoming 
releases as the National Directory of X 
.. Accounting Firms and Hispanic Writers, plus 
* all other new Gale titles published between 
S January and December of 1990. The total * 
* 





collection comprises nearly 30 new books and 
is worth more than $2,900! 





Wish for the stars—and get them—in this extraordinary a 
an“ spree sweepstakes. If you've ever wished you “Jw 
could order all the exciting titles you see ina Gale catalog, #F fo 
this is your chance to turn fantasy into reality. Think bi a 4 
and let this sweepstakes bring you every Gale title you’ MYN 
like—for a total collection worth up to $5,000. ; ‘ 
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Simply stop by the booth and enter your library in these €i 





ate 


star-studded sweepstakes. or., 


Even if you don’t win the sweepstakes, 
you’re still a winner at the Gale booth! 


If you haven't yet checked into the big savings of the Gale Advantage Plan 
or heard about the all-new Pre-Pub Club, stop by the Gale booth and let a 
Gale representative give you the details. 


i i As an ALA-Midwinter participant, you can take 
Ee e ings advantage of other bok discounts. Take 20% off Gale 
attendees books you order at the booth, or 50% off the display 
*** copies you buy and take home with you from the booth! 


It’s in the stars—you can’t lose. You've “gotta go to 
Gale” ALA Midwinter Booth #3100-3102. 





Gale Research Inc. 





Making the most of River North 


Though Burhop’s (right) became fa- 
mous among Chicagoans for its retail 
seafood shops and for the restaurant's 
vast seafood menu, including a raw 
bar—don't ignore the pastries, pre- 
sented here by the pastry chef. 

Hat Dance (below) is currently one of 
Chicago's hottest restaurants. Like a 
number of other popular River North 
spots, including Debevic’s, Scoozi!, and 
The Eccentric, it’s a creation of the 
successful Lettuce Entertain You Corp. 


get carryouts on their way to O’Hare. 
Good barbecue sauce coats perfectly 
cooked baby back ribs for real chewing 
pleasure. A Chicago institution. 


Ed Debevic’s, 640 N. Wells St., 664-1707. 
Miss the fifties? Reexperience them here in 
this loud, garish recreation of an American 
roadside diner. The food runs to burgers, 
grilled-cheese sandwiches, shakes, malts, 
and fries, but kids and nostalgia buffs can’t 
get enough of them. No reservations, so be 
prepared to wait long hours for a table. 


The Eccentric, 159 W. Erie St., 787-8390. 
She owns it, and when she’s in town she’s 
frequently here, greeting guests and push- 
ing nightly specials. Oprah Winfrey clearly 
revels in people, and she loves moving from 
table to table wowing the masses. Masses 
of people is what this place seats, but it 
nevertheless can be nearly impossible to get 
into, especially on weekends. The food, idi- 
osyncratically American, surprises with its 
variety and excellence, and the decor 
brings a smile to the most jaded face. In 
general, arriving by seven assures a table 
without too much waiting. Prices are ap- 
pealingly moderate—except for the wines. 

Hat Dance, 325 W. Huron St., 649-0066. 
This eatery tries to combine contemporary 
Mexican food with Japanese sensibilities, 
and by some accounts the marriage suc- 
ceeds. One of the city’s most sought-after 
venues for dinner, Hat Dance has them 
pouring out the front door most nights. 
The stylish crown teems with yuppies, art- 
ists, and rock mavens. Since this is cur- 
rently one of the places to see and be seen, 
reserve well in advance for peak hours. 


Scoozi!, 410 W. Huron St., 943-5900. 
One of River North’s first successes, this 
restaurant pretends it’s a simple Roman 
trattoria, but its barnlike vastness puts it on 
a decidedly different plane. When the 
crowd don’t overwhelm it, the food can be 
pleasant enough. Every half hour the 
kitchen turns out a batch of risotto for 
those who have reserved a portion in the 
previous thirty minutes. No reservations. C 
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Follow 
Standards and the 
Sky’ the Limit. 


SINCE OUR INCEPTION, DATA RESEARCH 





HAS BEEN COMMITTED TO SUPPORIING 
ALL LIBRARY-DEVELOPED STANDARDS ATA RESEARCH’S commitment to 


THAT'S WHY WE'RE THE STANDARD 
standards assures you of intersystem 


| 
| 
| 
BEARER FOR LIBRARY AUTOMATION ; 
: resource sharing, protection of the invest- 
L all ment you've made in your bibliographic 
database, access to the full bibliographic 
record, and the ability to address a variety of other critical issues in library automation. IF YOUR 
LIBRARY is considering a new or replacement automation system, be sure to find out about 
standards that apply to library automation, and which vendors support those standards. You can 
learn more about standards by becoming involved with ALA’s LITA committees, or by contacting 
the National Information Standards Organization (NISO), the American National Standards 
Institute (ANSI) and the International Standardization Organization (ISO). OR SIMPLY call us. 
We'll provide you with a list of standards pertaining to library automation, and an explanation 
of how ATLAS—A Total Library Automation System—is adhering to those standards. That's 
a commitment that places us way above the pack in library automation. 


DATA RESEARCH 


The Standard-Bearer for Library Automation 
1276 North Warson Post Office Box 8495 St. Louis, Missouri 63132-1806 . 
a ij} i} tla} 


800-325-0888 United States 800-331-3515 Canada 314-432-1100 Missouri 





“SEE US IN BOOTH 121 AT ALA.” 


Cooperative 
Marketing 
Program 
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ESTA Ty T TO ES R N A 


Nominating Committee report 


VOTE FOR PAT! 
O'Brien and Schuman 


to run for ALA president-elect 


The American Library Association Nomi- 
nating Committee is pleased to submit a slate 
of candidates for the 1990 election of officers 
and Council members in accordance with 
Bylaws/Article III, Sections 1-5; and Article 
IV, Section 2(b) and (d); Section 3; Section 5. 

It is also appropriate to call attention to 
Bylaws/ Article III, Section 2(b): “At the Mid- 
winter Meeting any member of the Council 
may present a petition signed by not fewer 
than 25 councilors proposing additional 
nominations. Such nominations shall be in- 
cluded on the official ballot.” 

Bylaws/Article III, Section 3(b) further 
states, “The ALA Nominating Committee 
shall also include on the official ballot other 
nominations filed with the executive director 
by petition of any 25 members of the associa- 
tion at least four months before the annual 
conference, provided written consent of these 
nominees shall have been filed with the exec- 
utive director of the association.” 

Nominating committee members: Nancy 
L. Eaton, Patricia R. Harris, Virginia B. 
Moore, David P. Snider, and Elizabeth Futas, 
chair. 


Vice-president/president-elect 


In accordance with Constitution Article 
VIII, Section 1, and Bylaw Article III, Sec- 
tion 1(b), two nominations are presented. 
One will be elected. 

Patrick M. O’Brien, director, Dallas Public 
Library, Dallas, Texas. 

Patricia Glass Schuman, president, Neal- 
Schuman Publishers, Inc., 23 Leonard Street, 
New York, NY. 


Council 


In accordance with Bylaw Article III, Section 
1(c), 50 nominations are presented, 25 to be 
elected for the four-year term, 1990-94. 
Nominees are: Noreen Alldredge, dean of 
libraries, Montana State University, Boze- 
man; Nancy Allen, assistant director for pub- 
lic services, Morgan. Library, Colorado State 
University, Fort Collins; Rosemary Arneson, 
associate university librarian, Nyselius Li- 
brary, Fairfield University, Fairfield, Conn.; 
Barry B. Baker, assistant director for technical 
services, University of Georgia Libraries, 
Athens; Karin E. Begg, associate university li- 
brarian for systems and technical services, 
Boston College, Chesnut Hill, Mass.; Betty 
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C. Helen Marcus 





Patricia Glass Schuman (left) and Patrick O’Brien will vie for the ALA presidency. 








G. Bengtson, associate director of libraries, 
bibliographic control and access services, 
Suzzallo Library, University of Washington, 
Seattle; Joseph A. Boisse, university librarian, 
University of California at Santa Barbara; Jo- 
seph Branin, director, humanities/social sci- 
ences libraries, University of Minnesota, 
Minneapolis; Robert Caban, principal librar- 
ian, branch manager, DeKalb County Public 
Library, Decatur, Ga.; Gayle Cole, library di- 
vision manager—youth services, Stockton- 
San Joaquin County Public Library, 
Stockton, Calif.; Bruce Daniels, director, 
Rhode Island Department of State Library 
Services, Providence; Audrey Eaglen, order 
department manager, Cuyahoga County 
Public Library, Cleveland, Ohio; Adele Fa- 
sick, professor, University of Toronto Faculty 
of Library and Information Science, Toronto, 
Ontario; Chris Ferguson, head, undergradu- 
ate library, University of California at San 
Diego, LaJolla; Suzanne Frankie, dean of li- 
braries, Oakland University, Rochester, 
Mich.; Melvin George, director of libraries, 
Oregon State University, Corvallis; Irene 
Glennon, head, science cataloging division, 


Newman Library, Virginia Polytechnic Insti- 
tute and State University, Blacksburg; Susan 
S. Goldberg, consultant, Tucson, Ariz.; Cyn- 
thia I. Gozzi, director for technical services, 
Stanford University Libraries, Stanford, Ca- 
lif.; Lynn Hattendorf, assistant reference li- 
brarian, University Library, University of Illi- 
nois at Chicago; N. Jane Humble, 
coordinator, instructional media, Hillside 
Community Schools, Hillside, Mich.; Martin 
Kesselman, coordinator of online and instruc- 
tional services, Library of Science and Medi- 
cine, Rutgers University, Piscataway, N.J.; 
Margaret Kirkpatrick, elementary school li- 
brarian, Wichita Public Schools, Wichita, 
Kans.; Allan Martin Kleiman, chief, service 
to the aging, Brooklyn Public Library, 
Brooklyn, N-Y.; Heike C. Kordish, deputy di- 
rector, New York Public Library Research Li- 
braries, New York; Michele Leber, assistant 
coordinator, collection development and 
management, Fairfax County Public Library, 
Fairfax, Va.; Donnarae T. MacCann, visiting 
lecturer, Department of African and Afro- 
American World Studies, University of Iowa, 
Iowa City, Ia.; Leslie Manning, library direc- 
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tor, University of Colorado at Colorado 
Springs; Constance Miller, head, information 
and document delivery services, Main Li- 
brary, Indiana University at Bloomington; 
Regina Minudri, director of library services, 
Berkeley Public Library, Berkeley, Calif.; An- 
toinette Negro, media specialist, Quince Or- 
chard High School, Montgomery County 
Public Schools, Gaithersburg, Md.; Judy Nel- 
son, children’s/young adult librarian, Belle- 
vue Public Library, King County Library 
System, Bellevue, Wash.; Cerise Oberman, 
director of libraries, State University of New 
York at Plattsburgh; Bernard Pasqualini, 
head, database and newspaper center, Free 
Library of Philadelphia; Sarah Pritchard, 
head, microfilm reading room, Library of 
Congress, Washington, D.C.; William Pta- 
cek, director, King County Library Associa- 
tion, Seattle; Dorothy Puryear, chief, division 
of special library services, Nassau Library 
System, Uniondale, N-Y.; Mary Reichel, assis- 
tant university librarian, central services, Uni- 


Key dates for 1990 election 
March 2—Last day nominating peti- 
tions may be accepted for Council, Divi- 
sion, or Round Table ballots. 
March 5—Last day Division and Round 
Table ballots accepted for in-house print- 


ing. 

April 9—Ballot mailing begins. 

April 28—Ballot mailing completed. 

June 8—Last day ballots accepted for 
tabulation. 

June 13—Election Committee certifies 
and distributes results of election. 


versity of Arizona Main Library, Tucson; 
Marion Reid, acting library director, Califor- 
nia State University at San Marcos; Donna 
Roberts, young adult services librarian, East 
Providence Public Library, East Providence, 
R.I.; Ralph Russell, university librarian, Pul- 
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len Library, Georgia State University, Atlanta: 
Laverna Saunders, head of technical services, 
Dickinson Library, University of Nevada, Las 
Vegas; Jordan Scepanski, director, university 
library and learning resources, California 
State University, Long Beach; John Tyson, 
university librarian, Boatwright Memorial 
Library, University of Richmond, Richmond, 
Va.; John Webb, deputy state librarian, Ore- 
gon State Library, Salem; Sarah Watstein, 
head, reference department, Hunter College, 
University of New York, NY.; Jim Weigel, li- 
brary media specialist, Killingly Intermediate 
School, Danielson, Conn.; Sharon Kay Wo- 
mack, head, reference department, Ekstrom 
Library, University of Louisville, Louisville, 
Ky.; Barbara S. Wurtzel, reference librarian, 
Library, Springfield Technical Community 
College, Springfield, Mass.; Jennifer A. 
Younger, assistant director, central technical 
services, General Library System, University 
of Wisconsin at Madison. 


Benton Foundation puts $50 K 
behind freedom of information 


The Benton Foundation has awarded ALA 
a $50,000 grant to develop programs and sup- 
port materials to help librarians promote 
freedom of information in their communi- 
ties. The grant is aimed particularly at envi- 
ronmental concerns and such resources as the 
new Toxic Release Inventory database to be 
made available to libraries by the Environ- 
mental Protection Agency. 

Grant money will fund a speakers bureau 
with librarians trained to speak to citizen 
groups nationwide on access to government 
information. Individual grants of up to 
$2,500 will be offered to libraries for demon- 
stration projects concerning how librarians 
can educate the public about environmental 
issues. Watch for a poster and tip sheet in the 
March issue of AL. 

For more information about the project 
contact Nancy C. Kranich, project director, 
at New York University Libraries, 212-887- 
2447; or Peggy Barber, associate executive di- 
rector for communications at ALA, 
800-545-2433, in Illinois -2444. 


Choice adds acid-free info 


The editorial board and editors of Choice 
—published by ALA’s Association of College 
and Research Libraries—have decided to add 
acid-free paper information to the biblio- 
graphic entry that accompanies each review 
in the magazine. Choice is complying with a 
request from the Commission on Preserva- 
tion and Access in Washington, D.C. 

Editor and publisher Patricia E. Sabosik 
reports that Choice will carry an “afp” indi- 
cator on approximately 10% of the titles in 
the January issue, with coverage to increase in 
the following months. The magazine staff, 
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however, will not test the paper for a ph value 
but will rely on publisher information or LC 
MARC records. 


Celebrities tout favorite books 
in Campbell’s TV vignettes 


“My Favorite Book,” a series of one- 
minute vignettes that feature celebrities and 
their favorite books, premiered in October on 
CBS television and in sydication. The TV 
spots are made possible by the Campbell 
Soup Company, in cooperation with ALA 
and the International Reading Association. 
As part of the program, the Campbell com- 
pany will make donations to both cooperat- 


ing organizations on behalf of participating 
celebrities. 

Among those offering reading anecdotes 
and memories are Billy Dee Williams on How 
Things Work, Marlee Matlin on Are You 
There, God? It’s Me, Margaret, Mariette 
Hartley on Grimm’s Fairy Tales, Pam Dawber 
on Charlottes Web, and Ron Perlman on 
James and the Giant Peach. 

The vignettes, which are designed to appeal 
to students from kindergarten through high 
school, air on the CBS Television Network in 
conjunction with the acclaimed “School- 
break Specials.” Select Media Communica- 
tion also distributes the minutes to stations 
around the country for twice-weekly late 
afternoon or early fringe prime-time airings. 


International Literacy Year 
Année internationale de 
l'alphabétisation 
Afio Internacional de la 
Alfabetizacion 


ø po 





ANIMALS OF THE WORLD GET ALONG BETTER because of their ability to read, in Australian 





author/illustrator Graeme Base’s new poster for ALA. Supporting the UNESCO campaign to erad- 
icate illiteracy by the year 2000, the poster proclaims “1990 International Literacy Year” in four 
languages. The 34”-by-22” poster is $6 from ALA Graphics, 50 E. Huron St., Chicago, IL 60611. 


Orders less than $20 must be prepaid. 


1125 


ALA and you 


Librarians, covert at loggerheads on key issues 


The ALA Executive Board held its annual 
fall meeting Nov. 1-2 at Headquarters in Chi- 
cago. Board members present were: President 
Patricia Wilson Berger, Vice-president/ 
President-elect Richard Dougherty, Treasurer 
Carla Stoffle, Immediate Past President F. 
William Summers, Executive Director Linda 
Crismond, J. Dennis Day, Agnes Griffen, 
Sharon Hogan, Duane Johnson, Judith Ses- 
sions, Robert Stueart, Ann Symons, and Lucille 
Thomas. Also present were assorted committee 
chairs and ALA staff connected to the agenda, 
and representatives of the library press (AL, 
SLJ/LJ, and WLB). The following report 
comments on activity AL considers to be of in- 
terest to the general membership of ALA. Offi- 
cial meeting documentation may be requested 
from the Executive Office at Headquarters. 
Document references are indicated by EBD (Ex- 
ecutive Board Document) plus a number. 

—L.K. 


IT WAS LIBRARIANS AT VARIANCE 
with the federal government on several signif- 
icant issues brought before the ALA Execu- 
tive Board at its 1989 fall meeting. Clashes 
involved the White House Conference on Li- 
brary and Information Science (WHCLIS), the 
Paperwork Reduction Act, the FBI Library 
Awareness Program, Library of Congress 
MARC licensing, the National Commission on 
Library and Information Science (NCLIS), and 
a number of other arenas. 

One notable exception was the announce- 
ment by President Patricia Berger that Gor- 
don & Breach Science Publishers (EBD#18, 
#18.1, #18.2) have filed suit in Europe against 
Henry Barschall over his Physics Today article 
on journal prices (AL Sept., p. 717). ALA’s 
new legal counsel, Geraldine Alexis, told the 
board American laws make it more difficult 
to prove trade libel than do European laws. 

President Berger said Barschall is looking 
for librarians in Europe to testify as expert 
witnesses. “The situation is extremely deli- 
cate,” she said, warning that ALA must pro- 
ceed cautiously in considering a resolution 
concerning the case. Nevertheless, Karen 
Muller, executive director of ALA’s Associa- 
tion for Library Collections and Technical 
Services, was instructed to begin framing one. 


FBI was enlisting librarians 


Judith Krug, director of ALA’s Office for 
Intellectual Freedom, told the board about “a 
major FBI development.” Based on 900 
pages of FBI documents received Oct. 30 by 
the National Security Archives it is apparent, 
she said, that the real mission of the FBI Li- 
brary Awareness program has been to utilize 
librarians to secure information inappropri- 
ately. 

The newly released documentation in- 
cludes a nine-page signed statement that ema- 
nated from FBI sessions on how to deal with 
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librarians. Krug said portions of accompany- 
ing “asset sheets” that name names are 
blacked out, but it is clear that FBI “assets” 
here refers to specific people in libraries. (See 
News Fronts, this issue.) 

Krug also commented on the Freedom to 
Read Foundation’s report to the Board 
(EBD#28) on Concerned Women of America 
v. Lafayette County and Oxford Public Library 
in Mississippi. 

“Permit religious groups to meet in your 
meeting rooms,” is Krug’s advice to librari- 
ans. The case, which came to the Founda- 
tion’s attention too late for FRF involvement, 
was decided in the U.S. Court of Appeals for 
the Fifth Circuit, which affirmed the decision 
of a Mississippi District Court where the Ox- 
ford library system was instructed to allow 
Concerned Women of America to hold a 
prayer meeting in the library. The library had 
created a “public forum” with its meeting 
room, said the court. A similar suit was filed 
by CWA against a library in Tampa, but the 
library settled by allowing the meeting and 
changing its meeting room policy. 


Operating Agreement agreeing 


In his report to the board (EBD#45), Com- 
mittee on Program Evaluation and Support 
(COPES) Chair Ernest DiMattia said imple- 
mentation of the new Operating Agreement 
between ALA and its divisions (AL, July- 
Aug., p. 642) “is progressing nicely.” DiMat- 
tia remarked that it was gratifying to see the 
agreement working, after the enormous ef- 
fort that went into hammering it out. 

Among the actions taken by the Board 
during the COPES report were the addition 
of a permanent, full-time executive secretary, 
grade 13, to ALA’s authorized table of posi- 
tions and acceptance of ALA management’s 
recommendation that a new TIAA/CREF 
plan (AL, Nov., p. 1014) be funded within the 
1990 budget. 

The board also approved COPES’ recom- 
mended FY 1990 budget ceilings: $16,172,018 
for the general fund with a $245,407 fund 
balance transfer to the plant fund; $7,082,132 
for the divisions with the addition of two and 
a half permanent employees to the autho- 
rized table of positions; $300,854 for round 
tables; $445,773 for the plant fund with suffi- 
cient funds transferred from the general fund 
net income to offset the projected plant fund 
loss of $45,055 and transfer of $200,352 to re- 
duce the historical plant fund deficit; 
$1,617,288 for the restricted fund; $97,107 for 
the endowment fund; along with a capital 
budget of $655,266; for a total ALA budget- 
ary ceiling of $25,715,174. 

Once again the issue of a membership dues 
increase came before the Board, as DiMattia 
pointed out that FY 1989 general fund mem- 
bership dues were short $208,000 of the 
budgeted $3,052,000. He said COPES rec- 
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ommends a five-dollar-per-year increase Over 
five years. Last November, the Board said no 
to a 1990 dues increase. This year, they sent 
the COPES recommendation to the Member- 
ship Committee for review. Treasurer Carla 
Stoffle commented, “Rethinking the basis of 
dues is a step in the right direction. .. Mem- 
bers have greater control if they see a direct 
link between their dollars and individual ser- 
vices.” 

F William Summers also emphasized the 
“opposite way of looking at dues”: The rea- 
son we sell exhibit space at conferences, sell 
publications, etc., is to keep dues low. Duane 
Johnson warned against installing an auto- 
matic increase factor related to ALA costs, 
which would make it too easy to say “we 
didn’t do it; the index did it.” 

During the COPES report, Carla Stoffle 
also announced that the ALA endowment 
trustees will meet in the spring to examine 
ALA investment philosophy. In her finance 
and audit report (EBD#46) Stoffle pointed to 
the “great news” that income tax savings 
from the initial FY 1990 budget will approxi- 
mate $150,000. She credited “extensive work 
on ALA’s unrelated business income tax re- 
turns.” 


MARC licensing delayed 


“The delay goal has been accomplished,” 
Sharon Hogan said during a discussion of the 
Library of Congress MARC records licensing 
agreement. In an Oct. 11 letter to Librarian 
of Congress James Billington, Linda Cris- 
mond had urged deferment of LC’s Jan. 1 li- 
censing implementation date (EBD#23.1). 
Simultaneously, LC had decided to delay 
(EBD#23.3). (See News Fronts, this issue.) 
Crismond presented the board with a draft 
statement of ALA’s opposition to “inappro- 
priate restrictions on the use of government 
information produced at taxpayer expense,” 
inviting LC to work with ALA on an alterna- 
tive. 

Carla Stoffle pointed out that Medline is 
among the databases whose restrictions 
“deny access because they are in electronic 
format.” The board was united in its opposi- 
tion to licensing. FE William Summers said, 
“It’s government information, the same as 
any other.” 

Karen Muller told the board that LC, the 
National Library of Medicine, and the Na- 
tional Agricultural Library are scheduled to 
report on their licensing practices during a 
Midwinter Meeting session in January. 


Our peripatetic director 


Introduced by President Berger as “our 
peripatetic executive director,’ Linda Cris- 
mond presented her management report 
(EBD#25, #25.1) to an appreciative board. 
Holding up a large paper bag full of docu- 
ments the board had not been given, Cris- 
mond was applauded for a paperwork | 
reduction act of her own; her new stream- 
lined forms should help board members 
avoid an attack of the EBD-bies. 
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With a number of swift actions already un- 
derway—installation of a new Headquarters 
phone system the most popular among them 
—Crismond said she plans to stick close to 
Chicago for six months before she begins ac- 
cepting some of the numerous speaking en- 
gagements she has been offered. 

Crismond outlined some of her goals for 
ALA as its chief financial officer (AL, Nov., 
p. 1008, 1014). They include: financial stabil- 
ity, growth, responsiveness, flexibility, and 
cost stabilization. Crismond said she also 
wants to ensure that staff salaries remain 
competitive and to address the pent-up need 
for additional staff at Headquarters. 


Get ALA to WHCLIS on time 


Noting the late entry of ALA into an active 
role in the 1979 White House Conference on 
Library and Information Science, F William 
Summers led off a discussion of ALA’s role in 
the second WHCLIS in 1991 (AL, Oct., 
p. 845). “ALA should serve notice to NCLIS 
that if they wish this logistical help, they must 
give us notice,” he said. President Berger 
urged that library associations across the 
country “should present a united agenda.” 

Headquarters Librarian Charles Harmon 
is heading an internal WHCLIS committee, 
and strategies to “avoid a last-minute crunch” 
will be examined at Midwinter. 


Cooke's stickiest issue 


“It’s the stickiest issue I’ve ever dealt with,” 
said Eileen Cooke, 25-year ALA veteran and 
director of the Washington Office. She was 
referring to what she calls the “Phantom 
Centipede Bill,’ better known as the Pa- 
perwork Reduction Act (AL, Sept., p. 718; 
Nov., p. 946). Just as you think the last foot is 
down, she said, along comes another one, re- 
ferring to the numerous drafts the bill has un- 
dergone. Cooke said getting grassroots 
support for library concerns about reauthor- 
ization is difficult because the act is so com- 
plicated yet so dull to the world at large. 

In October, President Berger and Legisla- 
tion Committee Chair Patricia Schuman had 
expressed ALA’s dissatisfaction with the 
wording of the act to Rep. John Conyers (D- 
Mich.) and Rep. Robert E. Wise (D-WV.) 
(EBD#21.1). 

Among the other announcements in 
Cooke’s report was the news that Richard 
Dougherty was to testify for an extension of 
the Higher Education Act Nov. 20 at a U.S. 
Department of Education hearing—which 
she believed was the first of its kind. She also 
applauded Rep. Major Owens (D-NY.) for 
his role in getting the Library Card Sign-up 
Challenge Bill passed (AL, Sept. p. 718). 

In her legislative recap, Cooke announced 
that the Computer Rental Software Bill, in 
mark-up at the time of the board meeting, 
will enable libraries to lend and rent software 
without fear of legal ramifications—if it 
passes. She discussed LSCA funding 
reauthorization, which has now passed in 
both the House and the Senate (AL, Oct., 
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p. 843; Nov. p. 946) She also said the Appropri- 
ations Bill—in which libraries do “relatively 
well”—has been vetoed by President Bush. 


Actions in brief 


Major items of business handled by the 
Executive Board during its fall meeting are 
summarized below. (For affiliations of indi- 
viduals, see the ALA Handbook of Organiza- 
tion and Membership Directory.) The board: 

e Authorized $17,500 for secretarial sup- 
port for President-elect Richard Dougherty, 
following a discussion of how support de- 
mands dissuade many potential candidates 
from running for ALA president (EBD#20), 
and earmarked an additional $20,000 from 
the executive director’s contingency fund for 
use by ALA President Berger for secretarial 
support if necessary. 

e Recommended to Council that the ques- 
tion of an ALA representative to the Federal 
Library and Information Center Committee 
be referred to the Committee on Organiza- 
tion for consideration and for recommenda- 
tions on appropriate action (EBD#29, #29.1). 


Scholarship endowment 
challenge 


ALA treasurer Carla Stoffle has chal- 
lenged other members of the Executive 
Board to match the $500 on-the-spot con- 
tribution she made to the ALA scholar- 
ship campaign during the fall meeting. 
The challenge followed Associate Execu- 
tive Director of Communications Services 
Peggy Barbers announcement that a 
$25,000 initial contribution had been 
made toward endowing the fund. 

Stoffle and President Patricia Berger 
suggested a number of ways board mem- 
bers and others might contribute and get 
their institutions to contribute to the $1 
million goal, including turning over speak- 
ing honoraria. 

The endowment will support seven 
scholarships for students in library and in- 
formation science. Contributions to the 
ALA scholarship fund should be made 
payable to American Library Association/ 
Scholarships. Mail to 50 E. Huron St., Chi- 
cago, IL 60611-2795. (See p. 1131, this 
issue.) 





e Heard Ann Weeks, American Asssocia- 
tion of School Librarians executive director, 
comment on the Whittle Channel One plan 
for television with advertising in classrooms 
and asked AASL and the Intellectual Free- 
dom Committee to discuss the issue at ALA’s 
Midwinter Meeting and bring opposition rec- 
ommendations and strategies to the board. 
President Berger commented, “It’s the sense 
of the board that there is an intellectual free- 
dom issue here.” 

e Defeated a proposal to require commit- 
tee chairs or a substitute committee member 
to present reports to the board in person. 

e Decided that ALA’s monthly calendar of 





scheduled meetings be made available on re- 
quest to members and that American Li- 
braries carry a notice twice annually that the 
calendi available (EBD#51). 

e Set tentative dates of Sept. 2-22 for the 
1990 fall board retreat and division leadership 
meeting. Linda Crismond noted wryly that 
the Embassy Suites in Schaumburg declared 
bankruptcy immediately following the last re- 
treat: “We got out just in time!” 

e Approved a one-time $4,000 expenditure 
from the Carnegie Fund to publicize the 
Whitney-Carnegie Award, with up to 5% of 
the annual interest earned from the fund for 
continuing publicity (EBD#53). 

e Approved the awarding of $4,925 to 
Cheryl Knott Malone for the project entitled 
“The Australian-American Connection: A 
Bibliography of Sources for Comparative 
Studies,” and $2,184 to Paul Hernadi for “An 
International Bibliography of Works by and 
About Nelson Goodman” (EBD#53). 

e Approved schedules for ALA Midwinter 
Meeting, Jan. 12-17, 1991, in Chicago, and 
Annual Conference, June 29-July 4, 1991, in 
Atlanta (EBD#16, #17). 


More actions 


e Approved the following grant submis- 
sions: The Public Library Association’s “In- 
creasing the Impact and Effectiveness of 
Education Information Centers” proposal to 
the W.K. Kellogg Foundation with a $96,274 
budget (EBD#49); Video & Special Projects/ 
Communications’ proposal to extend the suc- 
cessful “Voices & Visions: Reading and 
Discussion Programs in America’s Libraries” 
to the tune of $390,372 (EBD#37); a Com- 
munication Services request to the National 
Endowment for the Humanities (NEH) for 
“Seeds of Change: A Traveling Exhibit” with 
a project budget of $626,814 (EBD#36); the 
Association of College and Research Li- 
braries’ joint NEH proposal with PLA called 
“Reaching Out with the Humanities: Teach- 
ing Librarians How to Plan and Present High 
Quality Humanities Programs for the Pub- 
lic.” budgeted at $375,395 (EBD#35); a re- 
quest for $200,000 from the U.S. Information 
Agency to place five additional Library/ 
Book Fellows in Eastern European countries 
(EBD#32) and a $306,086 budget request to 
continue the present program (EBD#31). 

è Engaged the law firm of Jenner & Block 
as ALA legal counsel and instructed Linda 
Crismond to interview and select a lead part- 
ner from the Chicago office. 

e Endorsed an ALA statement on the Li- 
brary of Congress licensing agreement and 
instructed staff to disseminate it. 

e Asked the Intellectual Freedom Com- 
mittee to review the National Library of Med- 
icine’s license requirements for the leasing of 
the Medline database for conflict with ALA 
principles involving access to government in- 
formation. 

e Concluded that Midwinter meetings as 
currently conducted are in keeping with the 
working purpose of Midwinter. 

—Leonard Kniffel 
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THE NEW ALA GRAPHICS CATALOG FEA- 
TURES promotional material for 1990's focus on 
library professionals: “Reach for a star. Ask a li- 
brarian.” A publicity book, T-shirt, pencil toppers, 
notepads, buttons, and bookmarks all bearing the 
colorful “Star” theme are available. 

Among the other new items in the catalog 
are a scarf and tie whose design incorporates 
the ALA logo. Introduced at the ALA Executive 
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Board's fall meeting and presented to Presi- 
dent Patricia Wilson Berger and Immediate 
Past President F. William Summers, the fash- 
ion statements are 100% silk. 

The full-color 1989-90 fall catalog gives order- 
ing information for numerous other promotional 
items. For your copy, contact ALA Graphics, 50 E. 
Huron St., Chicago, IL 60611; 800-545-2433, in Illi- 
nois -2444, in Canada -2455. 


We're back by popular demand with... 


The Very Best Workshops II 


Last year over 600 librarians and trustees came to Chicago for the Public Library Association’s first 
“How to Get the Very Best” workshops. Plan now to attend one of these Very Best Workshops II: 
Literacy Programs, Automation Upgrades, Supervision of Long-Term Personnel. 

Services and Materials for Preschoolers, Reader’s Advisory Services, Marketing, or 


Services for Special Populations. 


All workshops will be held at the Chicago Hilton. Mark your calendar! Dates: March 21-23, 1990. 


Call 1-800-545-2433 in the U.S., 1-800-545-2444 in Illinois, and 1-800-545-2455 in Canada. 
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Books for Young People 
to hold first U.S. congress 


“Literacy through Literature: Children’s 
Books Make a Difference” will be the theme 
for the first congress of the International 
Board on Books for Young People (IBBY) 
ever to be held in North America. The U.S 
Board will host the 22nd congress in Wil- 
liamsburg, Va., Sept. 2-7, 1990, with the 
sponsorship of the National Council of 
Teachers of English, the International Read- 
ing Association, the Children’s Book Coun- 
cil, and ALA. 

First Lady of Egypt Suzan Mubarak will 
be one of the principal speakers, along with 
Pulitzer-prize-winning child psychiatrist Rob- 
ert Coles and Elaine Moss, one of England’s 
foremost authorities on children’s books. Dis- 
cussion sessions will include: “Literacy En- 
hancement Programs,” “Creating Access to 
Books,” “Literature in Translation,” “Inter- 
national Publishing,” and “Illustrators, Liter- 
ature, and Literacy.” Another highlight of the 
IBBY congress will be the presentation of the 
Hans Christian Andersen Awards. Ameri- 
cans Tomie de Paola (illustrator) and Kath- 
erine Paterson (author) are among the 
nominees. 

Because registration will be limited to 500 
and only 250 slots are available for U.S. dele- 
gates, interested librarians are encouraged to 
inquire now. 

Registration materials are available from 
Alida Cutts, USBBY secretariat, POB 8139, 
Newark, DE 19714-8139. 

= 





Details and 
registration forms are 
available now. Call 
or write the PLA 
office and we'll send 
them to you! 
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New Video! 
A Lifelong Lesson in Library Use 


How to Use the Librar 


= Videocassette 20 minutes 1989 ISBN 0-8242-0786-6 
An Introduction Color/VHS/Hi-Fi, with Viewer's Guide $49 U.S. and Canada, $59 other countries. 





Introduce Students to the Media Center— 
in Only 20 Minutes! 
Now, a video that teaches an entire class effective and efficient use 
of the library. Add up all of the hours you've spent showing students 
how to begin their research using media center sources, and you'll 
quickly see what a tremendous help this video will be. 

In this lively video presentation, a librarian assists four students 
each with a project requiring a different avenue of research. The 
librarian works with each student to find the right information guid- 
ing them step by step through the media center's reference sources. 


Students Need the Library, But Lack the Skills to Use Iit— 
HOW TO USE THE LIBRARY Teaches these Skills. 
Students who view this video will learn how to approach their research 
projects with little additional help; and to ask the right questions when 
they do need assistance. 

A dynamic teaching aid, the How to Use the Library video will 
save you many hours of repetitive explanation with a format so clear 
that students will have few questions when it's over. Most importantly, 
they will recognize their library as the valuable repository of informa- 
tion that it really is. How to Use the Library is also the perfect review 
for those already familiar with basic library skills and sources. 








Using the Library—A Step-by-Step Demonstration. 
Ideal for both individual and group instruction, the How to Use the Library video is a crystal-clear 
initiation into all of your library's resources: 
Card and Computerized Catalogs—how and when to use 
the card catalog; understanding call numbers, subject headings, 
cross references; and how to find books on the shelves. 
Periodical Indexes—how and when to use periodical indexes. 
Reference Sources— when to consult dictionaries, atlases, 
encyclopedias, and almanacs; how to make the best use of each. 
Vertical or Information File—what unexpected treasures 
can be found and how to find them. 
Library Staff—when to ask for help; why it's important for 
students to ask specific questions. 
And, Finally—putting it all together; using all the pertinent resources 
in the library. The Viewer's Guide includes a Library Resources Quiz 
as well as Idea Starters and Suggested Exercises to familiarize students with the media center. 





THE ALA WILSON COMPAN Y e 950 University Ave., Bronx, NY 10452 


To Order Call Toll-Free: 1-800-367-6770. In New York State call 1-800-462-6060; 
in Canada call collect 1-212-588-8400. Telefax 1-212-590-1617. 





ALA and you 
Newsletter on serials pricing 
debuts on ALANET 


With its September issue, the Newsletter on 
Serials Pricing Issues became available as part 
of ALANET’s electronic publications menu, 
the first newsletter from an ALA division to 
be included in ALA’s electronic information 
service. 

Edited by Marcia Tuttle, chair of the Sub- 
committee on Serials Pricing Issues of the 
Association for Library Collections and 
Technical Services (ALCTS), the newsletter 
features summaries of research studies, re- 
ports of meetings, and other news related to 
serials pricing. 


“This is a hot topic,’ said Rob Carlson, 
ALANET system manager, making the an- 
nouncement. “And we expect many of our 
subscribers will be glad to learn of the news- 
letter’s availability on our system.” Already 
available on ALANET are publications from 
ALA's Washington Office, Publishing Ser- 
vices, Office for Intellectual Freedom, and 
American Libraries and Booklist. 

For more information about the news- 
letter, contact Marcia Tuttle on ALANET— 
“ALCTS Tuttle,’ on BITNET—“Tuttle@ 
UNC.BITNET,” on Faxon’s Courier— 
“Tuttle,” or by paper mail—Serials Depart- 
ment, University of North Carolina/Chapel 
Hill, C.B. #3938 Davis Library, Chapel Hill, 
NC 27599-3938. For information about 









DRUG ABUSE 
PREVENTION 








by the U.S. 
Department 
of Education 


Eight innovative videos for school-age 

children, 1st through 12th grade, to assist your 
drug abuse prevention efforts are now 

available from the National AudioVisual Center. 


Questions? 


Inquiries? Orders. 


Call Toll Free: 800-638-1300 or FAX: 301-763-6025 

(for the hearing impaired) TTD: 301-763-4385 

All programs are Closed-captioned, Easy to order, Delivered in a week and 
include Teacher Guide! Use your Visa or MasterCard. 


Save more than 25% off the single copy price by ordering the complete 
K-12 Drug Prevention Video Series PRICE $190 





THE SERIES 


.. a public service of your government 
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The National AudioVisual Center 





GRADE PROGRAM PRICE 

l-6 The Drug Avengers Aaa | For free loan write to the 
4-6 Fast Foward Future $30 National Clearinghouse 
4-6 = Straight Up paaua|| for Alcohol and 

7-9 Straight At Ya $27 Drug Information 

7-9 Lookin’ Good 527 MEAM: ISERE 

10-12 Hard Facts AAE | Rockville, MD 20852 
10-12 Private Victories S45 EEE 

7-12 Downfall: Sports and Drugs $25 















ALANET, contact Rob Carlson at 800-545- 
2433, in Illinois -2444, in Canada -2455. 


PBS/library tie-ins 
succeed nationwide 


Across the country and overseas, libraries 
of every size are plugging in to Public Broad- 
casting Service series with in-house displays 
and programs. Some PBS-related library pro- 
grams have become fixtures in their branches 
or library systems over the past few years. So 
said some 430 respondents to a recent survey 
conducted by ALA’s Public Information Of- 
fice (PIO). 


Every kind of library 


Here’s a sampling of library events featur- 
ing some of the more popular PBS series: 


e St. Lucie County (Fla.) Library spon- 
sors 12 month-long programs annually and 
aggressively involves outside groups and 
agencies. In conjunction with televised broad- 
cast of “The Mind,” the library invited the lo- 
cal Department of Mental Health to exhibit 
materials and provide patrons with informa- 
tion about its public service programs. 

è Stow (Ohio) Public Library created a 
window display connected with the issues 
raised in the two PBS series “War and Peace 
in the Nuclear Age” and “Ethics in Amer- 
ica.” The display was so popular that its stock 
of circulating books required frequent replen- 
ishing. 

e Another circulation-boosting idea came 
from the Veteran’s Memorial Library in Mt. 
Pleasant, Mich. Veterans Memorial gener- 
ated interest in its comprehensive collection of 
PBS videotapes by waiving its customary vid- 
eocassette home-viewing fee on PBS tapes for 
six weeks beginning during National Library 
Week. The library also drew patrons’ atten- 
tion to its PBS collection and lecture/viewing 
series through public service announcements 
on area radio stations, the cable channel, and 
in the library’s weekly local newspaper 
column. 

e Toledo-Lucas County (Ohio) Public Li- 
brary sponsored a 16-part telecast of the PBS 
children’s series “Long Ago and Far Away,” 
along with library tie-in activities, using 
$1,200 from its general operating funds. The 
library teamed up with the local PBS station 
to underwrite the airing of the series and pro- 
vide each branch with program booklets and 
posters. The project (the library’s third PBS 
tie-in) was part of a wide-ranging library 
awareness campaign to boost the library’s im- 
age and attract nonusers. The library has also 
expanded the PBS concept by encouraging 
parent-child involvement through home read- 
ing and other interactive activities. 

e Mt. Carmel (Ill.) Public Library has 
been promoting its programs and services on 
its radio show and in a weekly column in the 
local newspaper, which it has run for the last 
30 years. In addition, the library has a TV 
show on the local cable channel, public ser- 
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Want to do some good and have a good time too? 


Attend a special party at ALA Midwinter 
to launch the Scholar“ship” Endowment. 


When: Saturday, January 6, 8-10 PM 
Where: Chicago Hilton and Towers 
What: A cocktail party (cash bar) with music and more! 


Tickets 

a minimum contribution of $10 ($15 on-site). We hope you'll donate more! 
To purchase tickets in advance, send check payable to ALA no later than 
December 20 to: 


ALA Scholarship Fundraiser 
American Library Association 
50 E. Huron Street 

Chicago, IL 60611 


Your tickets will be mailed to you. You may purchase tickets on-site at Midwinter 
registration at the Chicago Hyatt or at the door. 


Your hosts 
the ALA Endowment Campaign Committee 


Kathleen Heim 

Beverly Lynch 

Eric Moon 

Frederick G. Ruffner, Jr. 

Carla Stoffle 

Pat Woodrum 

Patricia Glass Schuman, Chair 


Help launch the best and brightest— 
Invest in the ALA Scholarship Fund! 
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vice spots on a second radio program, and 
runs numerous discussion groups and film 
programs. Mt. Carmel also used displays, 
bookmarks, and other print items to promote 
the PBS programs “The Mind” and “The 
American Experience.” Much of this library’s 
success is owed to its active Friends group. 

e Dixie Regional Library System, head- 
quartered in Pontotoc, Miss., took another 
innovative approach by combining the pre- 
sentation style used in the PBS series “Voices 
and Visions” with ALA’s “Let’s Talk About 
It” book discussion format. 

è St Louis (Mo.) Community College— 
through glass-case displays, bulletin boards, 
college catalogs, the college newsletter, and 
local news listings—successfully marketed 
PBS programs such as “Ethics in America” 
and “War and Peace in the Nuclear Age” as 
telecourses, enrolling some 1,000 students in 
the first half of 1989 alone. 

e The Plainview-Old Bethpage (N-Y.) High 
School Library posed an ethical dilemma to 
Students and faculty in conjunction with 
“Ethics in America,” and later reported on 
the anonymous responses it received in a box 
set up near a display table of books on the 
topic. 

èe The Ambrose Keeley Library, a high 
school library in Fall River, Mass., used the 
“Ethics in America” poster in coordination 
with a school fundraiser for the homeless. 

e Columbia State Community College 
Learning Resource Center in Columbia, 
Tenn., began running a closed-circuit televi- 
sion announcemet about PBS series for its 
students on the campus system, which oper- 
ates for 12 hours every school day. 

èe Grand Rapids (Minn.) Public Library 
tied “War and Peace in the Nuclear Age” in 
with a glass-case display featuring a wide se- 
lection of graphic books and other colorful 
materials aimed at middle-elementary-aged 
children. Included were items from the 1985 
bibliography of peace materials for children 
compiled by ALA’s Social Responsibilities 
Round Table. 

e And even as far away as the Soviet Un- 
ion, ethical and nuclear issues stemming from 
the PBS series found a forum in classrooms 
and in special assemblies and discussion ses- 
sions featuring outside speakers at the Anglo- 
American School of Moscow. Teachers and 
librarians at this international school, which 
is sponsored by the U.S., British, and Cana- 
dian embassies, found the PBS program 
packet and videotapes instrumental in bring- 
ing these important issues to life— 
appropriately within a multi-cultural context. 


Guides and giveaways 


Almost every library that responded to the 
PIO survey displayed the PBS posters and 
made program information available. 
Among the most-used displays were the tried- 
and-true book/poster/viewers’ guide setups 
in assorted formats—especially favored by 
small, time-pressed and financially strapped 
libraries. 

Survey results also revealed that the PBS 
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viewing/study guides were the most helpful 
materials and were eagerly “snatched up by 
patrons.” Posters and bookmarks came in 
second on the popularity scale of PBS-related 
items. Third were the library display/ 
programming guides, whose time lines and 
ideas gave librarians a chance to plan ahead. 
Tying for third most-favored item were the 
bibliographies developed for individual series, 
which many libraries used for collection de- 
velopment. 

PIO reports: “PBS/library tie-ins allow li- 
braries of any size to develop programs and 







promotions that rival those produced by 
some of the nation’s top cultural centers and 
related institutions. The diversity, excellence, 
and popularity of many library programs and 
events have even placed none too few libraries 
at the forefront of their communities. PBS 
program packages...have met with great 
success in just a very short time.” 

For more information about ongoing tie- 
ins and about PBS/Library Pipeline, a news- 
letter produced by ALA’s Public Information 
Office with PBS assistance, contact PIO at 50 
E. Huron St., Chicago, IL 60611. 





Library/Book Fellows ’89-’90 to work in eight countries 





Library/Book fellows and company. Seated, from left: Karen J. Starr, 
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rothy C. Woodson, Linda 





Eileen Williamson, Barbara G. Kile, Janet M. Gilligan of the U.S. Information Agency. Standing, 
from left: Robert P. Doyle, director of the program; Thomas J. Galvin, former ALA executive direc- 
tor; Henry F. Raine; Katherine Van de Vate; Faye Powell; Alicia Sabatine; and Helen Amabile and 


Donald Hausrath of USIA. 


Eight “Library/Book Fellows,” sponsored 
by ALA and the U.S. Information Agency, 
will live and work in countries on five conti- 
nents in 1989-90. They are the latest partici- 
pants in the three-year-old program, which 
places U.S. library and publishing profession- 
als in institutions overseas for up to one year. 

The fellows and their projects: 

¢ Karen J. Starr, assistant professor at Ore- 
gon State University, will train librarians in 
Norway in online searching and will lecture 
on U.S. databases at the Norwegian SLIS in 
Oslo. 

¢ Alicia Sabatine, library information spe- 
cialist for Jefferson County (Colo.) Public 
School, will teach online searching to stu- 
dents from 16 English-speaking Caribbean 
countries at the University of the West Indies 
in Kingston, Jamaica. 

e Barbara G. Kile, government publica- 
tions and special resources director at Rice 
University in Houston, will assist in the orga- 
nization and dissemination of U.S. govern- 
ment publications at the National Central 
Library, Taipei, Taiwan. 

¢ Linda Eileen Williamson, documents li- 
brarian and associate professor at the Univer- 
sity of Illinois/Chicago, will help organize 
and promote the use of U.S. government doc- 


uments at the University College Dublin in 
Ireland. 

e Henry F Raine, senior cataloger at the 
Folger Shakespeare Library in Washington, 
D.C., will plan and begin a retrospective con- 
version of the Alexander Turnbull Collection 
of pre-1801 imprints at the National Library 
of New Zealand. 

¢ Dorothy C. Woodson, social sciences 
subject specialist at the State University of 
New York/Buffalo, will work on the Swa- 
ziana collection with the library special col- 
lections department at the University of 
Swaziland. 

© Faye Powell, social sciences librarian at 
Portland (Oreg.) State University Library, will 
assist in the development of the social sci- 
ences collection at the American Studies Re- 
search Center in Hyderabad, India. 

e Katherine Van de Vate, Arabic cataloger 
at Princeton University Library, will train li- 
brary employees in cataloging at the Asad 
National Library in Damascus, Syria. 

For information about “Library/Book” 
fellowships, contact Robert P. Doyle, director 
of the program, at ALA Headquarters, 50 E. 
Huron St., Chicago, IL 60611; 800-545-2433, 
in Illinois -2444, in Canada -2455. April 15 is 
the 1990-91 application deadline. pæ 
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Look who just 
blew into town’ 


Breeze into Bowker City! Come to Booth #520-527 and 
discover the latest reference resources that can make your 
library more productive, efficient, and exciting than ever. 














ALA 
Mid-Winter: 
Booth #520-527 
sis Bowker 

















At ALA Mid-Winter, you'll find the future of information 
reference in Bowker City. 


@ General Reference 

@ Children’s and Young Adult Reference 

@ Bowker’s Plus System™ on CD-ROM 

@ A & | Publishing 

@ Entertainment and Performing Arts Division 
@ Bowker Legal Reference Publishing 

@ K. G. Saur 
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Visit Bowker City in the Windy City at ALA MidWinter'! 
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Donald Adcock named to 
AASL program support post 


Donald Adcock, former director of library 
services for Glen Ellyn (Ill.) Public Schools, 
recently became the coordinator for program 
support for ALA’s American Association of 
School Librarians (AASL). In his new post, 
Adcock provides staff support for AASL 
committees and sections and provides advi- 
sory services to AASL members and the pro- 
fession. | 

Adcock established 
and developed the 
school library media 
program in Glen El- 
lyn, where he served 
as director of library 
services for 26 years. | 
He has also been a 
reference librarian at 
the College of Du- 
Page and an adjunct 
professor at the Na- Donald Adcock 
tional College of Education. 

Twice elected president of the Illinois Asso- 
ciation of School Librarians, Adcock received 
that association’s Honor Award in recognition 
of his contribution to the development of 
school libraries in Illinois. His bachelor’s de- 
gree in English and his master’s in education 
are from Southern Illinois University, and he 
did postgraduate work at Northern Illinois 
University. 





Margaret Monsour 
to head literacy project 


Margaret Monsour, program officer for 
ALA’s Reference and Adult Services Division 
and Association of Specialized and Coopera- 
tives Libraries, has been appointed project di- 
rector for the Bell Atlantic/ALA Family 
Literacy Project (AL, July-Aug., p. 707). 

Monsour will be responsible for imple- 
menting the project which will provide: 
$5,000 grants to 20-25 public libraries in New 
Jersey, Pennsylvania, Delaware, Virginia, 
Maryland, and the District of Columbia, 
training for a team of librarians who serve 
low-literate parents and their children, and re- 
source service to support family literacy pro- 
grams in public libraries. 


Booklist editor wins 
Children’s Reading award 


Hazel Rochman, assistant editor in the 
Books for Young Adults section of ALA's 
Booklist, received the Children’s Reading 
Round Table of Chicago (CRRT) Award Oct. 
12. The award “honors a man or woman... 
who has made an outstanding and long term 
contribution in terms of quality and achieve- 
ment in the field of children’s books.” 

Rochman, former young adult librarian at 


the University of Chicago Laboratory 
School, has been with Booklist since 1984. 
She is the author of Tales of Love and Terror, 
a book—and accompanying video—on the 
joys of book talking, and she edited the re- 
cent Somehow Tenderness Survives, stories 
about South Africa, from Harper & Row. 
CRRT, an organization of writers, librari- 
ans, critics, teachers, and others concerned 
with children’s books, is one of the oldest or- 
ganizations of its kinds in the country. 


Student demographics survey 
published to aid recruitment 


A survey of library school student demo- 
graphics and aspirations has been published 
by ALA’s Office for Library Personnel Re- 
sources to aid recruitment efforts. 

Occupational Entry: Library and Informa- 
tion Science Students’ Attitudes, Demographics 
and Aspirations Survey describes results of a 
1988 survey of 3,484 master’s students en- 
rolled at U.S. ALA-accredited programs of li- 
brary and information science. Considered 
are gender and ethnicity factors, as well as en- 
rollment status and type of position desired. 

Survey authors are Kathleen M. Heim and 
William E. Moen, Louisiana State University, 
School of Library and Information Science, 
Research Center Annex Consulting Group. 
Occupational Entry (ISBN 0-8389-7335-3, 237 
p.) is $14 from ALA/OLPR, 50 E. Huron St., 
Chicago, IL 60611. p 

























ALANET 
50 East Huron Street 
Chicago, Illinois 60611 
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Subscribe to ALANET now 
and receive a free hour of connect time! 


You can tailor your subscription to fit your library's needs, 
paying only for the services you use, and you can access 
ALANET through any terminal, microcomputer, or word 


One hour is all it will take to convince you that ALANET offers the 
maximum in electronic communications, with the minimum in effort 
and expense! ALANET is your most cost-effective link to 1900 

libraries, vendors, and related organizations, ALA news and 
information, and more than 900 bibliographic, directory, and 


full-text databases. 


processor with a modem. 





As a new subscriber you'll receive one free hour of connect 
time—so you don't have to pay to learn the system's basic 
procedures. And once you start to explore the hundreds of 
communications options and information resources 
available through ALANET, you won't want to stop! 


For a hands-on demonstration of ALANET, visit us at 
exhibit booth 3215 at ALA's Midwinter Meeting. 

Or call Rob Carlson, ALANET System Manager 
(312-944-6780) to receive complete information. 
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The National Portrait 
Gallery Collection 
Susan Foister, Editor 


The National Portrait Gallery in London is one of the 
world’s most popular museums. Its collection of portraits 
of important British men and women constitutes an 
extraordinary survey of historical and contemporary 
personalities. This book features a wide selection of the 
finest portraits, ranging from the Middle Ages to the 
present day. The 250 portraits in the volume represent a 
variety of media— painting, drawing, photography, 
sculpture —and include some of the greatest historical 
treasures as well as masterpieces of British art. 
0-521-37392-1 $55.00 Hardcover 


The Collections of the 


British Museum 
Sir David Wilson, Editor 


This colorful and lavishly illustrated book surveys the 
collections of each of the Museum's departments, 
describing the most famous pieces as well as some of the 
less well-known treasures: from ancient Egypt mummies, 
to masterpieces of Greek and Roman art, from Celtic gold 
to Japanese paintings and traditional costumes from 
Palestine. 


0-521-37539-8 $45.00 Hardcover 


The Rise and Fall of Anne Boleyn 


Retha M. Warnicke 

This fascinating, original study of Anne Boleyn, Henry 
VIII's second queen, tackles a series of longstanding and 
fundamental convictions about her personality and her 
fate. It presents a portrait of Henry VIII's court as it 
revolved around the Boleyn families. 

0-521-37000-0 $29.95 Hardcover 


Technology and the Pursuit 


of Economic Growth 
David Mowery and Nathan Rosenberg 


To demonstrate the importance of an historical 
perspective in understanding the role of technological 
innovation in the economy, the authors examine key 
episodes and institutions in the development of the U.S. 
research system and in the development of the research 
systems of other industrial economies. 

0-521-38033-2 $29.95 Hardcover 


Cambridge University Press 


PO ODD 





The Roots of Evil 

The Origins of Genocide and Other 
Forms of Group Violence 

Ervin Staub 


How can human beings kill or brutalize multitudes of 
other human beings? Focusing particularly on genocide, 
Staub explores the psychology of group aggression. He 
sketches a conceptual framework for the many 
influences on one group's desire to harm another: cultural 
and social patterns predisposing to violence, historical 
circumstances resulting in persistent life problems, and 
needs and modes of adaptation arising from the 
interaction of these influences. 

0-521-35407-2 about $29.95 Hardcover 


Orwell and the Politics of Despair: 


A Critical Study of the writings of 

George Orwell 

“well-written, unpretentious little book offers more 
consistent insights...Highly recommended for academic, 


secondary school, and public libraries: — Choice 
0-521-34519-7 $39.50 Hardcover 


The Space Telescope 
A Study of NASA, Science, 


Technology, and Politics 


Robert W. Smith 

Paul A. Hanle, Robert H. Kargon, and 
Joseph N. Tatarewicz, Contributors 
Describes the history of the planning, building, and 
funding of the Space Telescope, which has been, to date, 


the most expensive scientific facility ever constructed. 
0-521-26634-3 about $39.50 Hardcover 


The New Solar System: 
Third Edition | 
J. Kelly Beatty and Andrew Chaikin, 
Editors 


This edition contains three new chapter topics: the outer 
planet interiors, the icy worlds of the outer solar system, 
and the Halley Comet flybys, as well as many new 
photographs. Copublished with Sky Publishing 


Corporation. 
0-521-36162-1 about $34.50 Hardcover 
0-521-36965-7 about $19.95 Paper 


For further information, please call Joan Schwartz at 1-800-221-4512. 


Cambridge University Press 
40 West 20th Street, NY, NY 10011 





RAISIN’ SPIRITS. The wrinkled readers from California danced into ALA 
Headquarters recently on their 10-city national “BOOKS. CHECK ’EM 
OUT” tour. Sally Mason (above), director of Video and Special Projects, 
even got to boogie with one of the cool dudes! The Raisin Reading Club 
campaign was launched at New York Public Library in October (AL, Oct., 
p. 931), sponsored by the California Raisin Advisory Board in cooperation 


with ALA. 





Librarians 
Maximize 
Capability... 


with one 
multi-functional ID card! 














TE AAT 
Specify the TTT Il 
Griffin Technology . 
patron ID card with a bar code and our 
NEW magnetic stripe which controls 
materials, equipment, debit functions; 
accurately, without delay. 


Demand the best! 

The Griffin ID card is ideal for all public 
and private library systems. It’s used on 
more college campuses than any other 
card. 


The Griffin ID card is compatible with a 
wide range of automated equipment. 















Griffin can help you maximize capability. 
See us at the Midwinter Conference at 
Booth *1011. 


“Ask our experts about total campus 
control using only one patron ID card. 
Call (716) 924-7121, ext. 315. 
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== New ala pubs 


The following new publications may be 
obtained from ALA Publishing Services, 50 
East Huron Street, Chicago, IL 60611. Ap- 
proval plan codes (AP:) are listed after the 
price. For further information, contact Ruth 
Ann Jones, Marketing Manager. 

Collection Management: Background and 
Principles by William A. Wortman 256p. $25 
pbk. ISBN 0-8389-0515-3. 

The Concise AACR2, 1988 Revision by Mi- 
chael Gorman. Approx. 176p. $15 pbk. ISBN 
0-8389-3362-9. 

First Steps to Literacy: Library Programs for 
Parents, Teachers and Caregivers edited by Nell 
Colburn and Maralita Freeny. 176p. $19.95 
pbk. ISBN 0-8389-0521-8. 

Guide for Written Collection Policy State- 
ments, ALCTS Collection Management & 
Development Guides #3. 32p. $5 pbk. ISBN 
0-8389-3371-8. 

The Instructional Consultant Role of the 
School Library Media Specialist by Betty P. 
Cleaver and William D. Taylor. 88p. $8.95 
pbk. ISBN 0-8389-3377-7. 

Online Information Services for Secondary 
School Students, second edition, by Elizabeth 
Smith Aversa, Jacqueline Mancall, & Diane 
Oesau. 84p. $9.95 pbk. ISBN 0-8389-0524-2. 

Principles and Applications of Information 
Science for Library Professionals edited by 
John N. Olsgaard. 151p. $30 pbk. ISBN 0- 
8389-0507-2. 


Statistics for Managing Library Acquisitions 
Acquisitions Guidelines #6 by Eileen D. 
Hardy, ALCTS. 14p. $5 pbk. ISBN 0-8389- 
3374-2. 


== dia help exchanges 


¢ The current drug crisis and its impact on 
American public libraries is the subject of a 
forthcoming feature in Public Libraries maga- 
zine. The feature will focus on steps libraries 
are taking—such as programming and bibli- 
ographies—and on the direct impact on li- 
braries, such as redirection of funds to public 
safety units, drug transactions in and around 
libraries, and suspected staff involvement in 
drug use or trafficking. Anonymity of report- 
ing libraries is assured, if desired. Send infor- 
mation to ALA’s Public Library Association 
Vice-President/President-Elect Charles 
Brown, #1 Courthouse Plaza, 2100 Claren- 
don Blvd., Suite 402, Arlington, VA 22201. 

e Editor needed for RO: ALA’s Reference 
and Adult Services Division seeks a new edi- 
tor for its official quarterly journal. Applica- 
tion deadline is May 1, and candidates will be 
interviewed at ALA’s Annual Conference in 
Chicago, June 23-28. Questions about the ed- 
itorship may be directed to the current editor: 
Elizabeth Futas, Dean, GSLIS, Rodman 
Hall, University of Rhode Island, Kingston, 
RI 02881. Send applications to: Chris Fergu- 
son, Reference and Research Services Dept., 
C-075-R, University of California/San Diego, | 
La Jolla, CA 92093. Eag 
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great literature. 


“COME VISIT THE XEROX BOOTH #905 AT THE ALA MIDWINTER MEETING 






GET A DEMONSTRATION OF XEROX’ FULL LINE OF VEND DEVICE COPIERS 
INCLUDING THE NEW XEROX 5042 BOOKSAVER COPIER, THE XEROX 5018 
AND THE AWARD WINNING XEROX 5028.” 


The spine ends up broken. The pages are 
half-torn-out, or missing entirely. 

Well, if you’ve been replacing too 
many books, maybe it’s time to replace 
your copier. With the new Xerox 
Booksaver, the first copier designed to 
treat books as gently as you do. 

Instead of an ordinary platen, it has 
one with a 35° beveled edge and a floating 
cover. This lets you copy to the margin 
from even a thick book, without smashing 
down the binding. 

The Xerox Vend Station is just as 
practical. It secures the entire machine 
from pilfering. It accepts magnetic cards, 
as well as coins and bills. And it can let 


you set whatever copy price you choose. 
But the Xerox Vend Station has one 
unique feature: like the copier itself, it 
receives the service and support of Team 
Xerox. 

The Xerox Booksaver offers all the 
other things you’d expect from Xerox, 
too. Like ease of use. Reliability. And, of 
course, perfect copies. 

So fill out the coupon below or call 
I-800-TEAM-XRX, Ext. 1013, to find out 
more about the Xerox 5042 Booksaver Copier. 

Because, even in your library, people 
should sometimes get away without 
cracking a book. 

TEAM XEROX. WE DOCUMENT THE WORLD. 


I'd like to learn more about the Xerox 5042 

Booksaver Copier. 

C Please send me information about the Xerox 
5042 Booksaver Copier. 

CL] Please have a sales representative contact me. 


Send this coupon to: Xerox Corporation, 
PO. Box 24, Rochester, NY 14692 





NAME TITLE 





COMPANY 





ADDRESS 





CITY XE-CD 89-7974 STATE ZIP 
Or call 1-800-TEAM-XRX, Ext. 1013 
(1-800-832-6979, Ext. 1013). 


XEROX™* and 5042 Booksaver Copier are trademarks of XEROX 
CORPORATION 
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J X NEW L57000 11 BAR CODE LASER 
a SCANNER WITH SMART STAND 


Veer, lace your hand-held laser reader onto the 
Stand and you are now reading bar 
codes with 
a fixed 
counter- 
top laser. 





„IH US AT 
BOOTH 710 
AT ALA.” 


Data Recall provides a 
highly personal approach 
to solving your label 
and scanner needs. 
Let our years of 
experience with 
hundreds of 
libraries through- 
out the U.S. and 
Canada bring you 
thefinestlabels 3 
and equipment for 
your system. 
Compuguard 
top-coated labels, our 
newest featured item, 
will not blister, crack, 
or yellow and resist 
dirt, pen and pencil. 






















































YOUR SINGLE SOURCE 
BAR CODE SUPPLIER 
E Bar Code Labels for all Label Formats 






DATA [RECALL 








kå Bar Code Scanners 1711 Dell ghee Campbell, CA 95008 
= Special Interfaces: CLSI, GEAC, OCLC, (408) 354-75 

Œ Laser Scanners TOLL allie 
Œ Portable Bar Code Scanners 800-621-0854, x470 






Reading worth 
writing Tor. 


If you're looking for some good 
reading, you've just found it. 





Ahmadiyya > 
ALANET $ 
ALA Publishing 
Auto-Graphics, Inc. 


The free Consumer Information Baker & Taylor 
Catalog. RR Bowker 
Brodart Co. 


The Catalog lists about 200 
federal publications, many of 
them free. They can help you 
eat right, manage your money, 
stay healthy, plan your child's 
education, learn about federal 
benefits and more. 


Cambridge University Press 
Chicago Hilton 

CLSI, Inc. 

Data Recall 

Data Research 


Dun's Marketing Services 
Dynix, Inc. 

EBSCO Publishing 

EBSCO Subscription Services 
Faxon Company 

Follett Software Company 
Gale Research Company 
Gaylord Bros., Inc. 


So sharpen your pencil. Write 
for the free Consumer 
Information Catalog. And get 
reading worth writing for. 


ee 
S 


General Research Corp. 
Griffin Technology, Inc. 





Consumer Information Center 
Department RW 
Pueblo, Colorado 81009 


U.S. General Services Administration. 
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è Editor needed for liny Resources and 
Technical Services. ALA’s Association for Li- 
brary Collections and Technical Services 
seeks a new editor for its quarterly journal. 
The new editor will serve as editor-designate 
for five months, then serve a three-year term 
beginning in July. Applications should in- 
clude a resume and cover letter, three refer- 
ences, and recent writing samples. Send 
nominations and applications to Sara Heit- 
shu, University of Arizona Library, Tucson, 
AZ 85721. Candidates will be interviewed 
during ALA Midwinter Meeting. 

¢ Program proposals are welcome for the 
1991 meeting in San Diego, Calif., of ALA’s 
Public Library Association. Request a pro- 
gram proposal packet from the PLA office, 
50 E. Huron St., Chicago, IL 60611; 800-545- 
2433, in Illinois -2444, in Canada -2455. 
Suggestions for speakers or programs are also 
welcome. Contact Kathleen Balcom, PLA 
National Conference Program Committee 
chair, Arlington Heights Memorial Library, 
500 N. Dunton, Arlington Heights, IL 60004; 
708-392-0100. Deadline is Dec. 15. 

e Disaster plans and disaster preparedness 
information is sought by the American Ar- 
chitectural Foundation’s Octagon Museum 
and Prints and Drawings Collection and by 
the American Institute of Architects Library 
and Archives. Museums, archives, libraries, 
and historic houses with such information to 
share are urged to contact Nancy Davis, 1799 
New York Ave. NW., Washington, DC 20001; 
202-638-3221; by Jan. 31. LJ 


Howard University Press 
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indexed by Emily Melton 


CA E 5s DE ER 316 CS 


Author/Subject Index to Vol. 20, Numbers 1-11 (Jan.—Dec.1989) 


AL is also indexed in CIJE, Education Index, Information Science Abstracts, Magazine Index (citations available on DIALOG), and additional subject 


indexes. 


A 
Academic libraries 
annual corporate reports, 872, 1063-64 
Bay area earthquake damage, 1022 + 
Bentley College charge card, 279 
Bowling Green State University, 578 + 
budget allocation formulas, 1063-64 
Columbia University banner, 949 
Massachusetts acquisitions budget, 282 
patent microfilm theft, 725 
review of the decade, 1049 + 
robotic retrieval system, 839 
SRRT resolution objection, 949 
Stanford University earthquake damage, 
1022 
10-K reports, 872, 1063-64 
Tsang merit pay hearing, 1037-38 
University of California at Santa Cruz 
earthquake damage, 1025 
Washington University libraries dean, 384 
Access to information, 485+, 624, 718, 946, 
1049 + j 
Acid-free paper, 1125 
“Action Exchange,” see specific subject 
headings and contents each issue 
Acquisitions lists, 1063-64 
Advertising (books), 636-37 
Advisory boards (high school libraries), 998 
Affirmative action, 105, 392, 681 
African-Americans, 153, 154-57 
AIDS, 394, 731-33, 1054 
AL Asides 
ALA Alert, 8, 104, 184, 282, 385, 482, 624, 
718, 843, 1025 
Challenge, 10, 105, 283, 489, 728, 1028 
Ideas, 485, 628, 847 
Image, 106, 284, 487, 860 
List, 15, 287, 846 
Oddments, 186, 387, 483, 630, 854 
Quick Call, 14, 188 
Results, 16, 108, 189 
Sighting, 17, 192, 390, 626 
Stats, 389, 849, 1037 
Thus Said, 109, 194, 392, 492, 630, 1035 
ALA Video, 465, 467 
ALANET, 1130 
Alexis, Geraldine (about), 1013 
Allen, Melody Lloyd 
“Talking with young children in the library,” 
926-28 
American Association of School Librarians 
(AASL), 707, 709, 1042-43 
American Libraries, 389, 543-46, 1037 
American Library Association 
Annual Conference (1989), 368+, 392, 
467, 642+, 801+, 1051 
exhibits, 515+, 915 + 
programs, 506+, 646 
restaurants, 501 + 


Annual Conference (1994), 623 
annual report, 424A-H 
awards, 604, 771-74, 823-24, 933 
Bell Atlantic Family Literacy Project, 707 
Benton Foundation freedom of information 
grant, 1125 
California Raisin program, 931, 1125 
Campbell Soup television spots, 1125 
Carnegie video grant, 483 
Columbus Quincentenary exhibit, 462 
Congress's 200th anniversary exhibit, 624 
Council 
actions, 248+, 254, 687-88 
1990 slate, 1124-25 
voting record, 790-99 
deceased members, 827 
disaster relief committee, 1026, 1126-27 
divisions, 628+, 1012 
dues, 287, 1012, 1126-27 
election results, 707 
election schedule, 1124-25 
Executive Board 
actions, 248+, 688, 1126-27 
elections, 254 
executive director search, 186 
fall meeting, 1126-27 
fall retreat, 1010 
spring (1989) meeting, 610 + 
Executive Director, 10, 186, 245, 468, 487, 
622-23, 1010, 1014, 1126-27 
federal government role document, 1104 + 
French Revolution reading program, 465 
graphics, 1058, 1128 
headquarters, 1056 
Headquarters Library, 466, 932-33 
inaugural ball dress poster, 839 
international relations, 596 + 
lawsuits, 279 + 
legal counsel, 1013 
Legislative Day, 281, 1056 
literacy poster, 1125 
Midwinter Meeting (1989), 102+, 245 + 
exhibits, 258-59 
Midwinter Meeting (1990), 828-31 
restaurants, 1118 + 
minority staff recruitment, 708 
NEH exhibit funding, 1010 
“Open Book” award, 279 + 
operating agreement, 95, 1126-27 
photo contest, 1051 
planning retreat, 820 
president, 681, 948 
president-elect, 706 
presidential candidates, 102, 247, 468, 
624+, 1124-25 
Presidential Committee on Information 
Literacy, 256-57 
Public Information Office PBS survey, 
1130 + 


round tables, 628 + 
salary survey, 1108-09 
scholarship endowment fund, 1126-27 
Soviet book collection, 466 
staff benefits changes, 1014 
staff changes, 10, 173, 267, 268, 269, 
462+, 466, 606+, 827, 930, 933, 934, 
1012, 1013, 1134 
student chapters, 606 
(see also names of committees, round 
tables, divisions, American Libraries) 
Animals in the library, 15, 194 
Apartheid, 1054 
Arbuthnot lecture, 267-68 
Architects (library), 299, 307+, 632, 724-25, 
1037 
Association for Library Collections and Tech- 
nical Services (ALCTS), 628+, 1010 
Association for Library Service to Children 
(ALSC), 1012 
Association of College and Research Li- 
braries (ACRL), 268, 387, 494-95, 931 
Association of Independent Information 
Professionals, 492 + 
Association of Specialized and Cooperative 
Library Agencies (ASCLA), 930 
Athletes and libraries, 15 
Auctions (library), 626 
Audiovisual materials, 30 
Automated circulation systems, 364, 412 + 
Automation (library), 108-09, 392, 852, 
915+, 1049+ 
Avram, Henriette D. (about), 855 + 
Awards and prizes 
ACRL community college achievement 
award, 931 
ALA awards, see under American Library 
Association 
ALSC/ECONO-CLAD prize, 1012 
Arbuthnot lecture, 368 
Batchelder award, 102 
Benton Foundation freedom of information 
grant, 1125 
Caldecott medal, 102 
Clift scholarship donation, 174 
Coretta Scott King awards, 102, 933 
Madison Award, 385 
National School Library Media Program of 
the Year, 485 
Newbery medal, 102 
PLA International Study Award, 466 
Reader's Digest/LC grant, 846 
SAA/Leland prize, 173 
Wilder medal, 102 
Worst Serials Title Change, 268 


B 
Baker, Shirley (about), 384 
Banned Books Week, 1032 


O DR o T A AE E TET 
Page citations by issue: Jan. 1-96; Feb. 97-176; March, 177-272; April, 273-376; May, 377-472: June, 473-616; July-Aug., 617-712; Sept., 713- 
832: Oct., 833-936; Nov., 937-1016; Dec., 1017-1144. 
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Bender, Ivan R. 

“Copyright: compromise or confusion 
111-12 e 

Benn, James R. (about), 897 

Benton Foundation freedom of information 
grant, 1125 

Berkeley (Calif.) Public Library earthquake 
damage, 1022, 1026 

Berry, John (about), 606 

Bevilacqua, Ann F. “Hypertext: behind the 
hype,” 158 + 

Bial, Raymond (about), 443 

BiblioFile, 1063-64 

Bibliotheque Nationale, 396-99 

Black history sources, 153 

Black studies materials, 256 

Book budgets, 1063-64 

Book fairs, 164-66 

Book reviews, 685, 870 

Bookmobiles, 10, 283, 690-92, 

Broward County (Fla.) library, 1056 

Budget allocation formulas, 1063-64 

Buildings (library) 
American Libraries special issue invitation, 

1037 

Charlotte (N.C.) building, 634 
Cleveland P.L., 725 
facilities and furnishings report, 297 + 
Fort Worth (Tex.) branch, 847 
ghosts and graves, 724 
Haverhill (Mass.) community room, 192 
“In the Heat of the Night” set, 481 
Juneau (Alaska) P.L., 182 
Laguna Niguel (Calif.) library, 192 + 
Leon County (Tallahassee, Fla.) P.L., 387 + 
Newport Beach (Calif.) library, 854 
Oklahoma City library, 189 
Pocatello (Idaho) building, 854 
Queens (NY.)/Citicorp branch, 943 + 
San Francisco P.L. architects chosen, 632 
underground libraries, 384 
washerette/library, 16 

Bush, President George (about), 8, 843 

Business collections, 872, 1063-64 

Business community (service to), 955-57 


C 
California Library Association, 81 + 
Campbell, Robert 
“(| learned it) through the Grapevine,” 
200 +; “Information anxiety, or informa- 
tion ecstasy,” 810 + 
Canadian Library Association, 1037 
Canales, Maricarmen 
“A sampler of Spanish-language titles from 
Latin America,’ 455-57 
Carvajal, Elena 
“Never mind the ambiance—pass the 
barbeque!”, 501 + 
Catalogers, 458 + 
Cataloging service, 727 
CD-I, 376 
CD-ROMs 
ALA Annual Conference program, 804 
circulation, 412 
College of DuPage teleconference, 1008 
coordinating serial holdings, 209 
database services, 452 + 
LC name authority file, 1016 
standards, 182 + 
Censorship, 194, 288+, 628, 801, 1032, 
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1044+, 1049, 1058 a 
Centralized book selection, 439, 565, 635 
Chepesiuk, Ron 

“Nicaragua's libraries: a struggle for sur- 

vival,” 196 + 
Chicago P.L., 943 
Child care legislation, 281, 843 
Child Protection and Obscenity Enforcement 

Act, 279 + 
Children’s Book Week, 7 
Children’s departments, 348-49, 591 + 
Children’s materials, 89-91, 268, 808 
Children’s services, 926-28, 1000-02, 1125, 

11288 
Choice acid-free paper designation, 1125 
Churchwell, Charles (about), 1032 
Classification systems, 492 
Cleveland P.L., 17 
Clipping files, 564-65, 635, 702-04 
Coalition for Literacy, 8 
Cohen, Elaine 

“Talking to architects,” 299 
Collection development, 725 
Computers 

accounting software, 998 

acquisitions list software, 1063-64 

BiblioFile, 1063-64 

bookmobile computers, 690-92 

computer-aided design, 412 

Computer Security Act, 482 

coordinating CD-ROMs and serial holdings, 

209 

dial-up access, 839 

hacker’s sourcebook, 492 

hypertext, 158 + 

public access computers, 126, 748 

reprint files, 564-65, 635 

review of the decade, 1051 

Software Rental Act, 482 

staff scheduling, software, 30 

telephone access fees, 718 
Conferences 

AASL, 709, 1042+43, 1054 

ACRL, 268, 387, 494-95 

ALA, see under "American Library Associa- 

tion” 

ALCTS AACR2 institutes, 1010 

California Library Association, 81 + 

cataloging symposium, 458 + 

College of DuPage CD-ROM telecon- 

ference, 1008 

divisional, 1054 

Guadalajara Book Fair, 164-66 

IBBY, 1128 

IFLA, 906 + 

Library Network Management Institute, 287 

NCLIS/AASL information literacy and 

education conference, 708 

PLA “Very Best” workshops, 92, 1010 

“Teaching and Technology,” 394 + 

U.S.-USSR colloquium on children’s ser- 

vices, 1000-02 
Confidentiality of library records, 126, 209 
Cooperative Library Agency for Systems 
and Services (CLASS), 727, 951 

Copyright, 110+, 482 

Cost studies, 850 

Crime (library) 

book smuggling and drugs, 843 + 

book theft, 7-8, 626 

cocaine possession sentence, 1030 
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-District of Columbia PL. 632 
incunabula burned, 192 l 
juvenile delinquent sentence, 849 
overdue book jail sentence, 1035 
patent microfilm theft, 725 
shoe theft, 846 
Crismond, Linda (about), 622-23, 634 
“Another open letter to John Berry,” 1008 
Cruz, Wilfredo 
“Hector Hernandez: his own role model,” 
584 + 
Cunha, George 
“LC’s deacidification process leased to 
chemical giant,” 721 
Curran, Charles 
“Qualifications: MLS, plus sense of humor,” 
471 








D 
Dallas P.L. Children’s Center, 591 + 
Daniels, Bruce E. 
“In defense of LSCA,” 741 + 
Data Center Library, 702-04 
Databases, 492 
Deacidification, 389-90, 483, 721 
Dewey Decimal Classification, 20th ed., 77- 
80 
Dialog Information Services, 948 
Dinstrone, Charles V. 
“Critical thinking and library instruction,” 
808 
Document delivery, 492, 719+, 810 + 
Dougherty, Richard (about), 706 
Downsizing, 950 
Doyle, Robert P. 
“A critical look at ALA’s 
596 + 
Drug testing, 948 
Dues (association), 287, 1126-27 
Duff, John (about), 943 
Dyson, Allan J. 
“Reaching out for outreach,” 952-54 


international role,” 


E 
Educational Information Centers, 272 
Electronic formats, 8 
Emporia State University courses, 
182 
Epstein, David M. (about), 933 
Equal Rights Amendment, 1058 
Erb, Dorothy (about), 10 
Ethics (professional), 291 
Etzioni, Amitai (about), 102, 254 + 


F 
Federal Bureau of Investigation (FBI), 189, 
481, 623, 626, 1029, 1126-27 
Federal information policy, 106, 257, 624, 
718, 946 
Federal government, role of, 1104+ 
FEDLINK, 279, 630, 946 
Fees (user), 188, 718, 724 
Filby, PW. 
“An author reviews the reviewers,” 870 
Finances (library) 
Pike’s Peak library, 10 + 
Finks, Lee W. 
“Values without shame,” 352 + 
Flagg, Gordon 
“American Libraries Washington Wire,” 8, 
106, 184, 281, 385, 482, 624, 718, 946, 
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1025; “The Ayatollah’s lesson for _ 

libraries,” 277; “Bay earthquake 

- Spares most libraries,” 942: “Chi- 

cago library chief to serve without 
contract,” 943; “Cleveland picks 
boldest plan for $67.5 million 
remodeling,” 724-25; “Closed 
libraries dramatize gaps in service 
to Native Americans,” 188+; “FBI 
documents reveal investigation of 
100 librarians,” 1029; “FBI to con- 
sider release of awareness pro- 
gram material,” 481; “LC MARC 
subscribers told to sign licensing 
agreement,” 724; “Librarian-direc- 
tor draws fire at Victoria & Albert 
Museum,” 479+; “Libraries dig out 
from Bay Area earthquake,” 1022: 
“Library associations unite to 
enhance profession's image,” 487; 
“Library community responds 
quickly, actively to Rushdie events 
determined to stock novel,” 288 + ; 
LSCA vs. LSIA: battle lines are 
drawn at joint hearing,” 383; “The 
Source,” see contents each issue; 
“Staff calm as LC undergoes major 
reorganization,” 943 

Flanders, Bruce 

“Spectacular systems!”, 915 + 
Florence, Virginia Proctor Powell (about), 
154-57, 520 

Francis, Sir Frank (obit.), 96 

Frankie, Suzanne O. 

“Make friends with Lee lacocca, and other 
surefire strategies for boosting your 
budget,” 18-21 

Freedom of information, 385, 1125 
French libraries, 396-99 

Friends of Libraries USA (FOLUSA), 820 
Funding (library) 

Anchorage (Alaska) Municipal Library, 1030 

athlete contributions, 15 

auctions, 626 

Austin (Tex.) budget reduction, 854 

Canadian libraries, 272 

District of Columbia lawsuit, 943 

Eugene (Ore.) P.L., 390 + 

federal budget, 281 

federal funding, 525 + 

Grafton (Wis.) P.L., 105 + 

Houston (Tex.) fund drive, 849 

Island County (Wash.) funding, 282 

Library of Congress budget, 184 

Los Angeles Public Library, 385 + 

Miami-Dade (Fla.) endowment fund, 839 + 

Michigan media centers, 109 

motor race benefit, 852 

National Agricultural Library, 385, 482 

New York City school grant, 284 

New York PL budget cuts, 1029 

New York Mercantile Library Association, 
850 

Ohio Valley Area Libraries, 634 

Oklahoma City library, 189, 852 

Pew Charitable Trust grants, 392 

referenda roundup, 14-15 

Rhode Island funding, 854 

Richland County (S.C.) funding, 282 

Sarasota (Fla.) tax agenda, 852 + 

security guard funding, 852 
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Shasta County (Calif.) Library, 186 + 
South Carolina funding, 282 
strategies, 18-21 
University of Oregon library, 109 
WHCLIS funding, 624 
Women’s History Research Center, 727 
Wyoming State Library, 950 

Furniture (library), 346-47, 350-51 


G 
Galvin, Thomas J. (about), 10, 727 
“Video, libraries, and the law,” 110 + 
Gaughan, Thomas M. (about), 717, 930 “A 
crowd roars in Cincy,” 494-95; “Associa- 
tions take stands on access to 
information,” 485+; “At the ex- 
hibits,” 258-59; “Breakthroughs in 
library technology & sharing prom- 
ise advances in access,” 719 +: 
“ “CBS Evening News’ lauds LAPL 
volunteers,” 282-83; “The 80's,” 
1049 + ; “Former Kissinger aide 
takes helm at OCLC,” 14; “Four 
more ways to skin a referendum,” 
489; “If no news send rumors,” 
940; “Journal publisher sues 
author of price study,” 717-18; 
“Librarianship out, information 
Studies in,” 182; “Preservation 
pledge from authors, publishers,” 
283; “Rugged individualists making 
common cause,” 1042-43; “Stay- 
ing the dagger,” 1020; “U.S. Ed. 
Dept. library research agenda,” 16 
Gay/lesbian materials, 803 
Gelfand, Morris A. (about), 443 
Gifts and donations, 108, 846, 852, 1025 
Godwin, Mary Jo (about), 284 
Goldberg, Beverly 
“Arson, faulty light behind crippling library 
fires,” 479; “Career Leads,” “Con- 
sumer Classies,” “Datebook,” see 
contents each issue; “Conflict over 
memorial name taints fundraising 
effort,” 105+; “Ga. media special- 
ists fight to keep Info Power in 
force,” 15-16; “Librarians win pay- 
6quity gains on East and coasts,” 
383; Budget, personnel woes chill 
Anchorage library climate. 1030 
Gorman, Michael 
“Exhilarating diversity, uncertain finances,” 
81+ 
Government Printing Office, 184, 385 
Grady, Phyllis (about), 623 
Grants, see Awards and prizes 
Griffen, Agnes (about), 254 
Guadalajara Book Fair, 164-66, 854 
Guidelines, see Standards and guidelines 
Gunn, Arthur C. 
“A black woman wants to be a professional 
...”, 154-57 


H 
Hagan, Michael (about), 16 
Handicapped accessibility, 804 + 
Harmon, Charles (about), 462 + 
Harms, Patricia 
“How to encourage a budding biologist,” 
89-91 
Health information centers, 394, 485 
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Healy, Timothy S. (about), 279, 384 
Helverson, Lou (about), 390 
Henry, Sharon (about), 1037 
Hernandez, Hector (about), 584 + 
Hewitt, Joe A. 
“Altered states: evolution or revolution in 
journal-based communications?”, 497 + 
High school libraries, see School library 
media centers 
Hilary, Jeanne 
“Une tres grande bibliotheque (TGB),” 
396-99 
Hill, Janet Swan 
“Stalking the elusive cataloger,” 458 + 
Hispanic (services to), 584+, 847 
HIV Information Center, 394 
Hole, Carol 
“But does it really work?”, 691 
Holley, Edward G. 
“Is it time to rethink federal library legisla- 
tion?”, 525 + 
Holocaust materials, 725 
Homeless crisis, 950-51 
Horiuchi, Susan K. (about), 1013 
Horn, Joseph A. 
“Board sets $100,000 salary minimum,” 
186 
Hostage ribbon campaign, 850 
Hypermedia, 200 + , 810 + 
Hypertext, 158 + 


| 
Illiteracy, 281-82 
Imhoff, Kathleen (about), 466 
Information brokers, 492 + 
Information literacy, 256-57, 708 
Information Power, 15-16 
Infotrac, 719 + 
Intellectual freedom, 682, 801, 1032, 1126-27 
Interior design (library), 300-02, 1037 
Interlibrary loan, 951 + 
Internal Revenue Service, 17, 188 
International Board on Books for Young 
People (IBBY), 1128 
International Federation of Library Associa- 
tions and Institutions (IFLA), 906 + , 913 
International relations, 596 +, 685 


J 

Jackson, Arden Marie 

“Leadership and power for school librari- 

ans,” 808 

Japanese business community, 955-57 
Jefferson, President Thomas (about), 492 
Jones, Wyman (about), 634 
Judaica materials, 616 
Junior Members Round Table (JMRT), 628 +, 

709 


K 
Katona, Florence C. (about), 951 
Kennickell, Ralph E. (about), 8 
Kimmage, Dennis 
“Soviet librarians demanding more 
glasnost in the stacks,” 849-50 
Kniffel, Leonard (about), 1012 
“Board sets $100,000 salary minimum,” 86; 
“Books made to order: libraries as 
publishers,” 735 + ; “Editor Art Plotnik 
to leave American Libraries,” 462: 
“IFLA in Paris,” 906+; “Librarians and 
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government at loggerheads on key 
issues,” 1126-27; “New Mexico li- 


braries, others win big on Election Day,” 
14-15; “New York greets Jesuit director 


of NYPL with praise, qualms,” 279; 


“New York PL freezes hiring, braces for 
$1.4 million cut,” 1029; “Out of print, out 


of mind,” 100; “Pike's Peak or near 
bust,” 10+; “Retiree fights drug crime,” 
10; “Univ. of Michigan Library pushes 
for campus pluralism,” 105 

Knoblauch, Mark 

“Making the most of River North—dining 

and shopping extraordinaire!” , 1118 + 

Kozlowski, Ronald S. (about), 839 + 


L 
Leahy, Senator Patrick (about), 385 
Lee, Earl | 
“Library censorship after Webster,” 1044 + 
Legislation (library) 
child care bills, 843 
Computer Security Act, 482 
federal library legislation, 525 + 
Gramm-Rudman-Hollings sequestration 
order, 1025, 1055 
information legislation, 257 
legislation recap, 1126-27 
LSCA/LSIA, 383, 628, 741+, 843, 946 
National Agricultural Library bill, 385 
National High-Performance Computer 
Technology Act, 1025 
National Library Card Sign-Up Month bill, 
718 
nonprofit postal subsidy, 1025 
Paperwork Reduction Act, 718, 946 
permanent paper bill, 843 
review of the decade, 1049 
Software Rental Act, 482 
violent video law, 847 
Lenart, Helen (about), 466 
Librarians 
accident victims, 832 
administrators, 279, 384, 479+, 489+, 
616, 634, 681, 943, 949-50, 1029, 1037, 
1049 + 
African-Americans, 154-57 
and AIDS, 731-33 
award winners, 16, 693, 989 
careers, 465, 466, 626 
drug crime activist, 10 
FBI background investigation, 1029 
hiring practices, 287 
image, 22-25, 106, 284, 487, 860, 1049, 
1058 (see also Goldberg, Beverly, 
“Sighting”) 
lawsuits, 481+, 489, 717-18 
library school deans, 390 
library school student survey, 1134 
library weddings, 287 
minority librarians, 576, 806 
pay equity, 383 
recruitment, 708, 801, 806, 1134 
salaries, 284, 1108-09 
Soviet librarians, 849-50 
stress, 189 
values, 352 + 
Librarianship, review of, 1049 + 
Libraries as publishers, 735 + 
Library Administration and 
Management Association (LAMA), 709 
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Library Book Fellows Program, 1132 
Library disasters | 
Bay area earthquake, 942, 1022 
disaster relief committee (ALA), 1026, 
1126-27, 
Hurricane Hugo, 942 
Joliet fires, 479 
Los Angeles P.L. fires, 17, 282-83 
Nicaraguan earthquake, 196 + 
review of the decade, 1054 
Southfield (Mich.) school library fire, 287 
Wadena (Minn.) fire, 479 
West Carolina University fire, 479 
Library education 
ALA-accredited programs, 465, 824+, 932 
Clark Atlanta School of Library and Infor- 
mation Studies, 1032 
Emporia State University courses, 182, 394 
Indiana University MLS/JD program, 189 
library school closings, 1056 
library school student survey, 1134 
paraprofessional scholarships, 194 
Pratt reorganization, 176 
review of the decade, 1049 + 
University of Chicago GLS closing, 182 
Utah continuing education program, 949 
Library exhibits, 192, 949 
Library humor, 104, 109, 186, 265, 471 
Library instruction, 808 
Library of Congress 
budget, 184 
CD-ROM authority file, 1016 
Congress's 200th anniversary exhibit, 624 
FEDLINK misuse, 279, 630 
Global Library Project grant, 1032 
MARC licensing agreement, 724, 1126-27 
National Union Catalog of Manuscript 
Collections, 1037 
reorganization, 7, 942 
statistics, 1037 
technology products, 719 + 
Translations Center, 176 
License plates, 1028 
Lipow, Anne Grodzins 
“The online catalog: exceeding our grasp,” 
862-65 
Literacy programs, 281, 707, 708, 803, 998, 
1049+, 1125 
Long, Sarah (about), 389 
“Management for tough times,” 543-46 
Los Angeles Public Library, 17, 282-83, 489 


Los Gatos Public Library earthquake dam- 


age, 1022 + 
Low, Kathleen 
“Telecommunication devices for the deaf,” 
446 
LSCA, 106, 281, 383, 525+, 628, 646+, 
741 +, 843, 946 
LSIA, 383, 525+, 628, 741 + 
Lynch, Beverly (about), 390, 604 + 
Lynch, Mary Jo ! 
“1989 salaries are up!”, 1108-09 


M,N 
McClintock, Janet 
“Interiors at work,” 300-02 
McCormick, Edith 
“Couple takes $3 million lottery,” 16; “Im- 
age,” see contents each issue; Ohio 
board bows to parents, 1032 
McGinley, Lori (about), 1013 
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McKnight, Martha (about), 623 
Madoff, Marjorie (jt. auth.), see Mandel, 
Debra H. 
Magaloni, Ana Maria (about), 166 
Mandel, Debra H. 
“An academic library perspective,” 117 + 
Marcum, Deanna (about), 390 
Martial arts materials, 412, 635 
Mason, Sally (about), 709, (jt. auth.), see 
Galvin, Thomas J. 
Medical Library Association, 189 
Medical reference acquisitions, 387 
Melton, Emily 
“Action Exchange,” see contents each 
issue 
Melvil Dui Marching and Chowder Associa- 
tion, 847+ 
Mentoring programs, 872 
Michalko, Jim (about), 188 
Microfiche, 385 
Minorities 
“Black Authors, Banned Books” program, 
801 
Hispanic service guidelines, 930 
intern program, 576 
recruitment, 105, 708, 806 
University of California Santa Cruz out- 
reach program, 952-54 
University of Michigan program, 105 
Monsour, Margaret M. (about), 267, 1134 
Moving (libraries), 384, 1030 
Muller, Karen (about), 827 
Multicultural services, 952-54, 955-57 
Mykhaylenko, Hanna (about), 194 + 
Naegeli, Bruce (about), 16 
National Coalition of Independent Scholars, 
492 
National Commission on Libraries and Infor- 
mation Science (NCLIS), 106, 188-89, 718, 
843, 948 
National Endowment for the Humanities 
(NEH), 109, 173, 719, 1010 
National Information Standards Organization, 
182 + 
National Library Card Sign-Up Month, 718 
National Library Week, 368, 394 
National Research and Education 
Network, 1025 
National Security Archive, 279 + 
Native Americans, 188-89, 843 
Natural history sources, 89--91 
Networks, 1025, 1037 
New Members Round Table (NMRT), 628 + 
New York Public Library, 279, 384, 630, 1029 
Newbery Honor winner book removed, 1032 
Newsletter on Serials Pricing Issues, 1130 
Nicaraguan libraries, 196 + 
Nordstrom, Marney 
“The library as welcome wagon,’ 955-57 
Nugent, Barbara (about), 192 


O 

Oakland (Calif.) Public Library earthquake 

damage, 1025, 1026 
O'Brien, Patrick M. 

“Dazzling center opens in Dallas,” 59 
OCLC 

annual report, 17 + 

EPIC, 630 + 

Judaica records, 616 

new products, 719 + 
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-president named, 14. 
reorganization, 632 + 
Odmark, Susan (about), 934 
Office for Library Personnel Resources 
(OLPR), 466, 604, 1134 
Online catalogs, 17, 839, 846, 863-65 
Online searching, 209, 630 + 
Optical discs, 189 +, 719 + 
Ott, Bill 
“Quick Bibs” booklists, see contents each 
issue 
Outreach services 
homeless (service to), 192 
Hispanics (service to), 455-57, 584 + 
read-aloud festival, 1035 
review of the decade, 1051 
shopping center health library, 485 
shut-ins (service to), 30 
TDD devices, 446 
University of California Santa Cruz multi- 
cultural program, 952-54 
Overdues, 394, 1035 
Owens, Major (photo), 1053 


Om ay 


P 
Pak, Joanne (about), 827 
Pamphlet file sources, 1063-64 
Pay equity, 109, 383 
PBS/library programs, 1130 + 
Pearson, Lois 
“Taskforce gears up for 2nd WHCLIS in 
’91,” 845 
Pike’s Peak library, 10 + 
Plagiarism, 291 
Planning (library), 304-05 
Plotnik, Arthur (about), 268, 462, 836, 933 
“Cleaning out my office,” 836; “LC plans to 
phase out ‘paramilitary’ hierarchy and 
phase in ‘revolutionary’ organizational 
model,” 7; “Mass deacidification: big 
order for new player will test process,” 
389-90; “Mass deacidification: still a 
horse race,” 483; “Postcards from 
Guadalajara,” 164-66; “The proper 
limits,” 716; “To color from black-and- 
white,” 1058; “Seeking cold fusion in a 
hot town,” 476; “Things change,” 4; “To 
our readers,” 180 
Policies (library), 126, 209 + 
Popular culture collections, 578 + 
Preservation, 184, 283, 719 + , 843, 1037, 
1049+, 1125 
Printz, Mike (about), 108 
Prison librarians, 16 
Privatization, 281 
Programming (library), 284, 485, 949, 1035, 
1130 + 
Providence (R.1.) P.L., 96 
Public access catalogs, 17 
Public interest libraries, 702-04 
Public libraries 
Bay Area earthquake damage, 1022 + 
Dallas PL. Children’s Center, 591 + 
federal government role, 1104 + 
public access computers, 126, 748 
review of the decade, 1049 + 
shoppers’ convenience baskets, 872, 999 
statistics, 626+, 705 
Public Library Association “Very Best” work- 
shops, 92, 1010 
Public relations programs, 279, 284, 390, 
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719, 850, 1125 
Publishing (libraries), 735 + 


Q,R 
Quotes (library), 109, 194, 392, 492, 632, 
1035 
Quayle, Vice-President Dan (about), 385 
Rael, Kathleen Diane (about), 750 
Rather, Lucia J. 
“Henriette D. Avram,” 855 + 
Reading promotion, 1125 
Reagan, Robert G. 
“ ‘CBS Evening News’ lauds LAPL volun- 
teers,” 282-83 
Reed, Mary Hutchings 
“What is right in copyright?”, 113 
Reference and Adult Services Division, 267, 
401 + 
Reference services, 392, 850, 950 
Reference sources, 401+, 452+ 
Reprint files, 564-65, 635 
Research agenda (library), 16-17 
Research libraries, 108 
Research Libraries Group, 616, 727, 951 
Research Libraries Information Network, 
1037 
Resources and Technical Services Division 
(RTSD), 628 + 
Rethinking the Library in the 
Information Age, 16-17 
Revelle, Keith (about), 287, 489 
Richie, Mark L. 
“A school library perspective,” 114+ 
Robbins, Jerome (about), 630 
Robotic retrieval systems, 839 
Rochman, Hazel (about), 1134 
Rockett, Darlene C. (about), 1013 
Rockwell, Eric (pseud.) í 
“The seven deadly sins of architects,” 
307 + 
Rohlf, Robert H. . 
“Setting your house in order,” 304-06 
Roman, Richard 
“Being the invisible man,’ 1002 
Roman, Susan 
“U.S.-USSR bonding,” 1000-02 
Romanko, Karen A. 
“A librarian’s guide to rock videos,” 168-72 
Rushdie, Salman (about), 288 + 
S 
Sager, Donald (about), 389, (jt. auth.), see 
Long, Sarah 
Salaries (librarian), 109, 1108-09 
Sam, Ronald (about), 827 
Sammataro, Linda J. (ed.) 
“Outstanding reference sources: a 1989 
selection of recent titles,’ 401 + 
San Francisco Public Library earthquake 
damage, 1022 
San Francisco State University earthquake 
damage, 1022 
San Jose Public Library earthquake damage, 
1026 
San Jose State University earthquake dam- 
age, 1026 
Sanchez, Manuel (about), 962-64 
Santa Cruz library earthquake damage, 1025 
SantaVicca, Edmund 
“AIDS: incalculable losses to the library 
profession, inadequate information for 
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-users and staff,” 731-33 
Satanic Verses, 288 + 
Scarry, Patricia (about), 269 
Schlipf, Frederick (interview), 736-37 
Schmidt, Karen A. 
“ALA's attic: curiosities from the ALA Ar- 
chives,” 175, 270, 373, 711, 935 
Scholarly journals, 108 
School library media centers 
ethics, 291 
extended hours, 747 + , 998 
funding, 109, 284 
high school library advisory boards, 998 
moving, 1030 
National School Library Media Center of the 
Year, 485 
occult books, 628 
Southfield (Mich.) arson fire, 287 


School library media specialists, 15-16, 189, 


481+, 808, 810+, 1042-43 
Scribner, Charles (about), 683 
Security systems, 364, 412 + 
Serebrin, Ray 
“A public library perspective,” 114 
Serials prices, 256, 489, 497+, 717-18, 
1126-27, 1130 
Sessions, Judith (about), 254 
Shaevel, Evelyn (about), 173 
Shank, Russell (about), 616 
Shelving practices, 30 
Shoppers’ convenience baskets, 872, 999 
Smith, K. Wayne (about), 14, 632 + 
Smith, Terrence Lore (obit.), 192 
Smithee, Jeanette P. (about), 930 
Social Responsibilities Round Table (SRRT), 
949 
Software, see Computers 
Soviet libraries, 849-50, 1000-02 
Spanish-language materials, 455-57 
Special collections, 483, 872, 1063-64 
Special libraries, 96, 702-04, 850 
Special collections, 1037 
Staff development policies, 709 
Staff longevity, 105, 489 
Staine-Card, Sandra (about), 1013 
Standards and guidelines, 182+ , 930 
Stanford University earthquake damage, 
1022 
Statistics (library), 389, 626+, 705, 849, 948, 
1037 
Strikes (library), 852 
Stube, Naomi (about), 1013 
Summer reading programs, 943 
Summers, F. William 
“An open letter to John Berry,” 620 


Sykes, Vivian (about), 953 
Symons, Anne K. (about), 254 


+ 
Tax forms, 257 
Taylor, David C. 

“Reference ROMs: six implications for 
libraries building CD-ROM database 
services,” 452 + 

TDD, 446 

Technical processing, 635 

Technology (library), 394+, 719+, 810+, 839 
Thompson, Kay (about), 481 + 
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Swanson, Patricia 
“Libraries figure in forum on ‘Teaching and 
Technology, ” 394 + i 


Tsang, Daniel (about), 1037-38 


U,V 
UNESCO, 803 
UNISYS, 852 
United States Department of Education, 16- 
17, 281-82 
Universal Serials and Book Exchange 
(USBE), 951 
University of California at Berkeley earth- 
quake damage, 1026 
University of California at Santa Cruz earth- 
quake damage, 1025 
University of Chicago GLS, 182 
Urbana (lll.) Public Library, 736-37 
Values (librarian), 352 + 
Vang, Carolyn (about), 17 
Velazquez, Aileen (about), 1013 
Vertical file sources, 1063-64 
Victoria and Albert Museum, 479 + 
Videocassettes 
ALA/Carnegie grant, 483 
copyright, 110 + 
librarian’s guide, 168-72 
Nintendo games policy, 841 
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policies, 287 + 
review of the decade, 1053 
Rockefeller video task force, 709 
shelving procedures, 30 
video discrimination, 682 
violent-video law, 847 
Views (library), 728-29 
“Voices and Visions” program, 94 
VTLS, 719 + 


W 
Wagner, Ralph D. 
“Manuel Sanchez: librarian behind the 
lines,” 962-64 
Wallace, Linda 
“The image—and what you can do about it 
in the Year of the Librarian,” 22-25 
Washington University libraries, 384 
Weber, David C. (about), 1037 
Weeding, 209 
Wei T’o process, 1037 
Weingartner, Steve (about), 827 
Weinstein, Fannie 
“PC stands for popular culture,” 578 + 
Wellington, Germaine (about), 268 


WHCLIS, 8, 281, 624, 717, 845, 1104+, 1126- | 
ae Td 

White, Herbert S. (about), 943 

Whittingham, Charles (about), 1029 

Wiggins, Beacher (jt. auth.), see Rather, 
Lucia J. 

Wisconsin Library Association, 949-50 

Women's History Research Center, 727 

Women’s names on unauthorized library 
banner, 949 

Women’s rights march, 184, 394, 1049 

World War Il history, 962-64 

Wyke, Vicki (about), 1013 

Wyoming State Library, 950 


X,Y,Z 
Year of the Young Reader, 92, 105, 106, 717, 
854, 948 
Young adult materials, 92 
Young adult programs/services, 95, 390, 808, 
849 . 
Young Adult Services Division (YASD), 1013 
Young, Nancy (about), 750 
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The Only Complete Reference 
QU in English 


vith comprehensive i AES 
‘ommentary and full ; O aa ANEAN 
ranslation— invaluable to | =. LODO CAO 
cholars of international 
ttudies, world politics, and 
:omparative religions. 









This beautiful, five volume reference set 
ncompasses 1400 years of historic research Rad 
onducted by western, oriental and middle PASS 
astern Islamic scholars. It offers authorita- 
ive exposition of all key concepts in Islam 
nd their evolutionary environments. 
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“This Commentary of the Holy Quran, written by a 
renowned Islamic Scholar is a vital reference providing a ready 
source of original research on tracing the roots of Quranic 
terms and phrases and in the analysis of the cultural and his- 
torical environment of the origins of Islam in particular, and 
of Judaism and Christianity in general.” 

“T have used this work myself in my researches on science in 
Islam. As is well-known, the Holy Quran contains some 740 
verses—nearly 1/8th of the Holy book—which exhorts 
Muslims to reflect on Allah’s creation. This played an impor- 
tant role in the rise of science within Islam which played an 
important role towards the continuation of scientific spirit up 

| to the 16th century.” 
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Abdus Salam “The greater commentary of the Holy Quran is 
| Professor Abdus Salaam the magnum opus of Hazrat Mirza Basheerudin 
The First Muslim Nobel Lanreate in Physics, 1979 Mahmud Ahmad. It is a most valuable exposition 


of the numberless verities comprised in the Holy 
Quran and is a great milestone in the history of 
the exegesis of the Holy Quran. It has drawn 
superlative encomiums from scholars of the Holy 





The five volume set is priced at $300.00. 
1988 ISBN 1-853-72-045-3 


3000 pages. Hardbound 4900 subject entries. Quran.” 

Literature Marketing Committee 

Ahmadiyya Movement in Islam Inc. Muhammad Zafarulla Khan 

2141 Leroy Place President of the UN General Assembly 1962 
Washington DC 20008 President of the World Court of Justice 


(202) 232-3737 or FAX (202) 232-8181 


eThis is a complete reference on the Islamic faith 
containing the complete text of the Quran. The index, concor- 
dance and bibliography assist readers in understanding Islamic 
practices and their cultural and historic roots. 
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